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PREFACE 

This report is submitted in accordance with Section 123 (a) (8) of the 
Vocational Education Amendments of 1968 and represents findings with 
respect to the statewide needs for vocational education in Pottawattamie 
County, Iowa. 

It provides vocational education planners with essential information 
regardi~g future demand and supply for specific occupations. Such information 
should enable the planners to better adapt vocational education programs 
to meet anticipated labor demand. 

Separate reports are available for Iowa and major labor areas within 
the state. 
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ANNUAL REPORT ON STATE AND AREA OCCUPATIONAL REQUIREMENTS 

FOR VOCATIONAL EDUCATION 

COUNCIL BLUFFS, IOWA 

I. BACKGROUND INFORMATION 

A. Area Coverage and Description 

The Council Bluffs Labor area is defined as Pottawattamie 
County and is located on the western border of the state 
adjacent to Omaha, Nebraska. Nearly 70 percent (60,551) of 
the county's 86,991 inhabitants reside in the city of 
Council Bluffs (1970 Census). 

The Council Bluffs Employment Office also serves four sur­
rounding rural counties: Harrison, Mills, Montgomery and . 
Shelby. These counties had a combined population of 56,155 ' 
in 1970. 
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Table 1 

Council Bluffs (Pottawattamie County) Industrial Employment by 
Place of Work 1/ 

1972 • 1973 1974 
An A "'o A A n. vg. /c nn. vg. % 8 Mo. Avg. % 

Nonagricultural wage and 
salary workers (except 
domestics) 2/ 22,000 100.0 22,900 

Manufacturing 
Durable goods 
Nondurable goods 

Nonmanufacturing 
Construction 
Transp., comm. and 
pub. util. 

Transportation 
Comm. & pub. util. 

Whsle. & retail trade 
Wholesale trade 
Retail trade 

Finance, ins. & 
real estate 
Services & mining 
Government 

Persons involved in labor­
management disputes 3/ 

3,900 
1,600 
2,300 

18,100 
800 

3,000 
2,300 

600 
5,400 

900 
4,500 

800 
4,000 
4,100 

0 

17.7 
7.3 

10.5 
82.3 

3.6 

13.6 
10.5 

2. 7 
24.5 
4.1 

20.5 

3.6 
18.2 
18.6 

4,100 
1,700 
2,400 

18,800 
900 

3,000 
2,400 

600 
5,700 
1,100 
4,600 

900 
4,200 
4,100 

0 

100.0 23,800 

17.9 
7.4 

10.5 
82.1 

3.9 

13.1 
10.5 
2.6 

24.9 
4.8 

20.1 

3.9 
18.3 
17.9 

4,300 
1,800 
2,500 

19,500 
1,100 

3,100 
2,400 

700 
5,900 
1,100 
4,800 

900 
4,200 
4,300 

0 

100.0 

18.1 
7.6 

10.5 
81.9 

4.6 

13.0 
10.1 

2.9 
24.8 
4.6 

20.2 

3.8 
17.6 
18. 1 

--

1/ Place of Work Concept: Method by which an employed individual is 
counted in the area where he works regardless of the area where he 
lives. 

2/ Detail may not add to totals due to rounding. Figures based on a 
March 1973 benchmark. 

}_/ Annual averages were insignificant for all three years. 

• 



Table 1 gives the recent industrial employment of Pottawattamie County. 
Nonagricultural wage and salary workers include all workers who were 
employed in the county except agricultural, domestic, self-employed, 
and unpaid family workers. All industries listed show a net increase 
in employment from 1972 to August 1974. 

Nonmanufacturing accounts for about 82% of the workforce. 
number of workers is found in wholesale and retail trade. 

The greatest 
Other areas 

of considerable employment include services and mining and government. 
Manufacturing employs only about 18% of the workforce with most workers 
in nondurable goods manufacturing. 

3 

• 
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B. Recent Employment and Unemployment Trends 

Table 2 

Council Bluffs (Pottawattamie County) Labor Force Employment and 
Unemployment Data by Place of ~esidence 1/ - -

Resident civilian labor force 
Resident unemployed 

Percent unemployed 
Resident total employment 

2/ 

1972 
Annual 
Average 

39 ,200 
1,300 

3 .4 
37,800 

Nonagricultural wage and salary 1f 31 ,400 
Self - employed, unpaid family, 
and domestic workers 4/ 3,600 
Agricu l ture 2,800 

1973 
Annual 
Average 

40,500 
1,200 

2.9 
39 ,300 
32,800 

3,600 
2,900 

1974 
8 Mo. 

Average 

42,200 
1 ,600 

3.7 
40,600 
34,100 

3,700 
2,900 

1/ Place of Residence Concept: Method by which an individual, unemployed 
or employed, is counted in the area where he lives regardless of the 
area where he works. 

2/ Detail may not add to totals due to rounding. Figures based on a 
March 1973 benchmark. 

3/ Includes all full and part - time wage and sa l ary workers (excluding 
domestics) who were employed or involved in l abor -management disputes. 

4/ Includes nonagricultural self- employed persons, unpaid family workers, 
and domestic workers in private households. 

Table 2 gives recent data on labor force, employment, and unemploy­
ment. The labor force has i ncreased steadily from 1972 to August 
1974. Employment has closely followed the tr end of the labor 
force for the same period. Unemployment moved downward from 1972 
to 1973 and then rose sharply for the first 8 months of 1974. The 
unemployment rate for Council Bluffs has been considerably lower 
than the national unemployment rate. 

• 
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II. ANALYSIS OF STATISTICAL INFORMATION 

A. Labor Demand: Overall Projections 

1) Timing and Source of Data 

The labor demand data found in Table 3 was derived from 
Pottawattamie County manpower projections. These pro­
jections were developed for the 1975-1980 time period 
following the basic methodology in Volume I of Tomorrow's 
Manpower Needs. Industrial employment was projected to 
1980 by regression analysis, based on annual average wage 
and salary workforce employment by industry. These pro­
jections were converted to occupational employment by 
applying the national staffing patterns matrix in Volume IV 
of Tomorrow's Manpower Needs. A change factor for the 
10 year period 1970 to 1980 was obtained for each occupa­
tion and applied to 1970 Census employment data. The use 
of Census data as a base keeps the projections in lin'e with 
the "place of residence" concept in estimating labor force 
and unemployment. 

Employment for 1975 was interpolated between 1970 employment 
and projected 1980 employment. Five year expansion need is 
the difference between 1975 estimated employment and 1980 
projected employment. One year expansion need is five year 
expansion divided by five. Replacement need was determined 
by applying statewide separation rates (developed from 1970 
Census data) to 1975 employment figures. 

5 

Total manpower needs are equal to the sum of expansion and 
replacement needs for each occupation. Expansion needs 
show growth or contraction in an occupation and represent 
net change to current employment levels. Replacement needs 
show occupational demand due to workers who die, retire, or 
otherwise leave present jobs. These jobs already exist 
and do not represent a net change in current employment levels. 

Employment figures include nonagricultural wage and salary 
employment adjusted for unpaid absences and multiple jobholders, 
self-employed and unpaid family workers, government workers 
and persons involved in labor-management disputes. 

Titles used in Column B of Table 3 are census titles and were 
converted to DOT codes by using the Department of Labor -
Manpower Administration Conversion Table - Bureau of the 
Census - Dictionary of Occupational Titles. Vocation Edu­
cation Instructional Program Codes in Column C were provided 
by assistance from the Career Education Division of the 
Department of Public Instruction and by reference to Vocational 
Education and Occupations (U. S. Government Printing Office, 
Washington: 1969). 

J 
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2) Projections (One Year and Five Year) 

a) Overall Trends 

The following table compares the major occupational 
groups found on Table 3 in terms of future total labor 
needs: • 

Total Projected Needs* 

Occupational Group 1 Year 5 Year % 

Clerical and Sales 542 2711 32.0 
Service , 384 1914 22.6 
Pro., Tech., & Managerial 251 1260 14.8 
Miscellaneous 242 1209 14.3 
Structural Work 91 447 5.3 
Machine Trades 84 424 5.0 

I 

Bench Work 51 256 3.0 
Agriculture 44 220 2.6 
Processing 6 34 0.4 

Total 1695 8475 100.0 

* These needs are subtotals of only those specific occupations included 
on Table 3. "Other" or "not elsewhere classified" occupational groups 
were not included. 

Council Bluffs closely follows projected state and 
national employment trends. Clerical and sales and 
service occupations account for the greatest total 
needs. These two groups employ the most workers and 
have the highest labor turnover of any of the occupa­
tional groups. Professional, technical, and managerial 
occupations as well as miscellaneous occupations are 
likewise expected to have considerable future needs. 
Other groups will have significantly less total demand. 



b) Occupational Requirements 

0-1 Professional, Technical and Managerial 

Registered nurses are projected to have the greatest 
number of total needs during the next few years. The 
second highest demand will be for accountants. There 
will also be substantial need for medical and dental 
technicians and elementary teachers. The need for 
elementary teachers, however, will be entirely due to 
replacement. 

2 Clerical and Sales 

The greatest demand in this group will be for secretaries. 
Retail sales clerks and bookkeepers and billing clerks 
will have the next highest demands in the next ·few years. 
Substantial numbers of additional typists and bank tellers 
and cashiers will likewise be needed. Replacement needs 
due to high turnover will be responsible for most of the 
demand for workers in all of these occupations. 

3 Service 

7 

The greatest need for additional workers in this group 
will be for waiters, waitresses , food counter and fountain 
workers; and hospital attendants. The second largest 
demand will be for janitors. There will also be con­
siderable need for cooks, except private, and practical 
nurses. Again, most of the demand in these service occu­
pational groups will arise from replacement due to high 
turnover. 

4 Agriculture 

There will be a net reduction in the total number of 
agricultural workers employed by 1980. Some additional 
workers will be needed, however, to fill the demand due 
to replacement needs. 

5 Processing 

Bakers are the only occupational group included in pro­
cessing. They are expected to have moderate demand over 
the next five years. 

I 
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6 Machine Trades 

Greatest demand in this group will be for auto mechanics 
and auto body repairmen. Total needs for manufacturing 
inspectors are al~ expected to be moderately high over 
the next five years. Demand for additional labor in the 
remaining occupations will be significantly less. 

7 Bench Work 

In this group, total needs will be highest for sewers and 
stitchers. Second highest demand will be for assemblers. 
Most of the demand for both occupations will be due to, 
replacement. 

8 Structural Work 

Carpenters will have the largest total needs. Welders 
and flamecutters and electricians will also have sub­
stantial demand. Other occupations will need significantly 
less workers. 

9 Miscellaneous 

Truckdrivers and deliverymen are expected to have the 
greatest number of total needs. Demand will be second 
highest for foremen. Other occupations that will have 
significant needs are packers and wrappers (except produce) 
and freight, stock and material handlers. 



3) Limitations of Data 

DOT and Vocational Education Codes were assigned to the 
Census occupational titles on Table 3. These titles may 
not always match directly with comparable titles assigned to 
the codes. Census titles are more inclusive of various 
occupations than DOT and Vocotional Education titles. 

Projected needs (both expansion and replacement) should not 

9 

be regarded as absolute. They should be viewed as indica­
tors of trends in occupational growth and of relative growth 
among the occupations. Expansion (or contraction) of 
specific occupations was based upon the extension of past 
trends. These trends are projected forward with the assumption 
that economic conditions will remain similar to what they 
have been in recent years. Replacement is based directly 
upon expansion. Unforeseen future events could possibly alter 
the reliability of these occupational projections, both expan-
sion and replacement. 

Tables 1, 2, and 3 are not directly comparable with one 
another. Table 1 is based upon data which has been gathered 
using a "place of work concept". This methodology counts 
employed individuals in the area where they work regardless . 
of the area where they live. Table 2 is based upon data 
which has been gathered using a "place of residence concept". 
This method counts individuals, employed or unemployed, in 
the area where they live regardless of the area where they 
work. Table 3 is based upon a "place of residence concept" 
but excludes "other" or "not elsewhere classified" occupa­
tional groups and therefore is not inclusive of all possible 
data. 

These groups were excluded because they have limited meaning 
for vocational education planners. Since the table found 
under section II-A is based upon Table 3 it also does not 
include "other" or "not elsewhere classified" occupational 
groups. 

Table 3 includes data concerning occupational demand for 
Pottawattamie County only. Table 4 includes occupational 
supply data for Pottawattamie County and for four surrounding 
rural counties - the entire administrative area served by the 
Council Bluffs Employment Office. This difference occurs 
because a majority of demand for most occupations in the five 
county area will be found in Pottawattamie County, while a 
majority of supply for most occupations to fill this demand 
will come from the entire five county area. Although not 
entirely comparable occupational demand and supply match well 
enough to yield s ignificant findings. 
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B. 

• 

Labor Supply Summary 

1) Employment Service Applicants 

The currently available labor supply shown in Column D 
of Table 4 was obtained from a tally by occupational 
code of active applj.cants (according to the Employment 
Service Automated Reporting System, ESARS) as of June 30, 
1974. Those occupations with five or more active appli­
cants statewide were included on Table 4. Those codes 
with less than six digits are "entry" codes, indicating 
little work experience. However, these are broader codes 
giving the applicant consideration for referral to a 
larger number of possible jobs. 

• 
The major occupational groups rank in the following order . 
with respect to the supply of available workers on Table 4: 

Occupational Group 

Miscellaneous 
Clerical & Sales 

• • Service 
Structural Work 
Processing 
Machine Trades 
Bench Work 
Pro., Tech., Managerial 
Agriculture 

Total 

I 

Active E. S. Applicants 
as of 6/30/74 

192 
124 
113 

52 
39 
38 
38 
35 

7 

638 

0-1 Professional, Technical, Managerial 

% 

30.1 
19.4 
17.7 
8.1 
6.1 
6.0 
6.0 
5.5 
1.1 

100.0 

Manager trainees are in greatest supply among these occupa­
tions. Secondary teachers have the second highest supply in 
this group. Professional, technical, and managerial occupa­
tions account for only 5.5% of all active applicants included 
on Table 4. 

2 Clerical and Sales 

About 19.4% of total applicants found on Table 4 are clerical 
and sales related. Clerk typists, general clerks, and general 
office clerks are in greatest supply. Secretaries are also 
in considerable supply. High labor turnover and many first 
time job applicants cause relatively high supply for many 
occupations found within this group. 
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3 Service 

The third largest supply of E. S. job applicants is found 
in the service occupational group. This group includes 
about 17.7% of all applicants found on Table 4. Supplies 
of workers will be especially high for two groups: 
(1) waiters and waitresses and (2) nurse aids and orderlies. 
Maids (II) and charwomen are also expected to be in consider­
able supply. Again high turnover and many initial job appli­
cants will help provide abundant supplies in many occupations 
in this group. 

4 Agriculture 

The smallest supply of available workers is found among agri­
cultural occupations, 1.1% of all applicants. Only one occu­
pation is listed - general farm hand I. 

5 Processing 

Processing occupations account for 6.1% of total supply. 
Poultry dressers show the greatest supply in this group. 

11 

6 Machine Trades 

Machine trades include 6.0% of available workers. The supplies 
of applicants are greatest for machine operators (II), auto 
service mechanics, and auto mechanics. 

7 Bench Work 

This group also comprises 6.0% of total applicants. The most 
significant occupations in terms of supply, are all around and 
automatic sewing machine operators. 

8 Structural Work 

This is the fourth largest group accounting for 8.1% of the 
available supply on Table 4. Supply is largest for construction 
workers (II) and construction carpenters. 

9 Miscellaneous 

In this group supply is by far greatest for store laborers. 
Other occupations with significant supply include material 
handlers and tractor-trailer truck drivers. Miscellaneous 
occupations account for 30.1% (the largest of all the occupa­
tional groups) of the total supply found on Table 4. 

I 
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• 

2) Training Output 

Data regarding vocational education programs was not available 
for Pottawattamie County. There were also no ongoing MDTA 
training programs in the area. 

3) Limitations of Da~ 

Currently available labor supply data was obtained from a 
listing of occupational codes, not titles. Titles were chosen 
to be most representative of the codes, but may differ from 
the titles originally assigned each applicant. Occupations 
with less than five active applicants were excluded. 

It should also be noted that the ESARS active file does not 
represent the same number of people that are included in 
unemployment estimates. The active file will contain persons 
who are already employed and seeking other jobs, those who 
have moved or otherwise withdrawn from the labor force, and 
persons who are enrolled in training courses. 

Supply data is inflated due to several factors. June 1974 
data was used and includes persons looking for summer jobs 
only. Other persons may already have found jobs on their own. 
Most applications are kept in tl1~ active file for 60 days. 
However, some applicants, such a s claimants, disadvantaged, 
minorities and veterans remain in the file longer, thus 
inflating current supply. 

Table 4 may not be inclusive of all possible supply data. 
Some people may be looking for work and may not be registered 
with the local employment service. These individuals may 
contact private employment agencies or seek employment on 
their own. The supply data on Table 4 also includes very 
limited information concerning training supply possibilities. 

Comparison by DOT between demand and supply data is limited 
due to the differences in definitions and grouping of occu­
pations. 



Ill. FINDINGS AND INTERPRETATIONS 

In the following chart labor demand (Table 3) has been compared 
with labor supply (Table 4). Although this comparison may not 
be perfect, conditions of excessive occupational oversupply or 
undersupply can be determined. Recommendations can then be made 
on the basis of any large differences between supply and demand. 

Occupational Group 

0,1 
Professional, 
Technical, 
and Managerial 

Oversupply 

Manager Trainees 

Undersupply 

Registered Nurses 
Medical and Dental 

Technicians 
Elementary Teachers 
Accountants 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
2 
Clerical 
and Sales 

General Clerks 
General Office 

Clerks 

Secretaries 
Bookkeepers 
Sales Clerks 
Bank Tellers and 

Cashiers 
Telephone Operators 

13 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Waiters and Waitresses 
Cooks, except Private 
Hospital Attendants 
Practical Nurses 
Janitors 

3 
Service 

Charwomen 

Private Household 
Workers 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
5 
Processing 

Poultry Dressers 
Factory Helpers 
Meat Packer Laborers 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
6 
Machine 
Trades 

Machine 
Operators (II) 

Auto Mechanics 
Manufacturing Inspectors 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
7 

Assemblers 

Bench Work 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
8 
Structural 
Work 

Construction 
Workers (11) 

Carpenters 
Electricians 
Linemen and Servicemen 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
9 
Miscellaneous 

Store Laborers Truck Drivers and 
Deliverymen 

Hand Packagers 
Foremen, NEC 
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Many of the occupations included above do not lend themselves 
to vocational e ducation programs. Some occupations require no 
special skills and require only a minimum amount of education. 
Other occupations require very extensive education including 
undergraduate or post graduate college degrees. Vocational 
education programs are usually completed while the student is 
in high school or with additional post high school training 
usually not exceeding fwo years. 

In view of the above findings, possible vocational education 
training opportunities in the Council Bluffs area may exist for 
the following occupations: 

Registered Nurses 
Medical and Dental Technicians 
Accountants 
Bookkeepers 
Practical Nurses 
Auto Mechanics 
Carpenters 
Ele ctricians 
Linemen and Servicemen 
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IV. APPENDIX 
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A. Table 3 
Labor Demand 
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I 

• ' 

' 
• I 

16 

• 



--

Bureau Bu~t No 44 R 1432 

U.S OEPARTMt- NT OF LABOR 
ManpoWl!r AJm1n111r1tion EMPLOYMENT OPPORTUNITIES RELATED TO VOCATIONAL EDUCATION PROGRAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
Pqe 1 of 8 

3. Current Employnwnt Oat• Refer to 4 . G909"aph1c Coverage (Ot«* oM} 6 . Arn Name if A,- Only 

1. State 2. Date Report Prepa-9(! 

Iowa 
I Mo. I D•Y l y~ I 1975 Annual Average 0 a. Entirr State GsJ b. ArH Only Council Bluffs 

6. Political Subdiv,sionls) Within Ar .. (Uw ,.....,.. 1idt if «ldition•I ~ ;, ~ry) 

Pottawattamie County 

·· Dictionary of Occupatlonal Tlttes 

Voutlonat 1975 

Tltle 
Educ.at Ion Employ• Net 

Code 
Instructional 

(Abb<r,late If necesury) 
ment Expan• 

Program Code slon 
Needs 

' 
A 8 C 0 E 

() . 1 p,.-nf. . "('pr h. . Mcrr. . 

002.n8t Acro-A~t,n~~,,~i~ • 16.0101 () 0 

()() 1. OR 1 li'l pr t-ri r ~ 1 li'n.-.. c;? • ()() 1. c; () 

001. 1 R 1 li'l er t-ri r ~ 1 'T'crh. lf...0107 21 ' 1 

on c;. 081 f'i vi 1 F.ncri nccr c;? • ()() R 1. ') 

0 07.081 Mechanical F.ncr. 52.00 12 0 

007.?Rl ) n,- "' f t- c.:m "'n 1 7. 11 -I 

0 18· 1 AA ) C::: 1 ,rvovn,... 1 f. f\1 ()f. • 114 3 

020 . 188. romouter Sn"'rialist 14.02 1 f\7 7 

070 .071 Phvsician. MD o.. Os£, • 39.00 96 4 

0 7 ? 1 f\A n.on t-; c.: t- 1.0 nn 1. c:; 1 

()7 b 1A1 D~ • • ,.,. ; Qt- r;?_no ? 

fl7 Ci 17A 'D .ooi c, t-.o rt "'111,. c::.o n7 n1.n1 c;,1 1-'l 

fl 77_1f.A n.f .ot-i t-i '-" 1.Q.00 0 0 

0 7Q 1./-A 'T'h An.f c, t- 07_oqn1. 1 I. n 

() 7.A. ()7Q u ... A ~ n.ont-""1 'T'...,rh n7 """ 1. 
?I.,.? 1 L.,. 

090 :118 School .Administrate r 51.00 qq 1 

()Q() . ? ? .A. f'nl }coc 'T'c~rhp,- c;1.oo Qf,. 1 

n q1 . ??A 
1Q7 C:. or nn ti,. .,.v '1',.....,. r h oT c:; 1 . ()() -1 

092 .2?8 F.1 -.:--,,t-~rv To.,.rhoT 51.00 {.(\/, _q 

19 Ot-hcr 'T'c~~ho-r c:;1.on 1?/.,. 1 

.uu .168 Librarian 51.00 43 1 

7 . Type of Oeta (O,eck one) 

[El &. /,wJurtry· 
OccUf»tiOn•I 
•rnx 

O b. Employer 
,u,wys 

Projected Requirements 

1 Y•r Hence 5 Yurs Henc. 

Net 
Replace- Replace--

Total Expan• Total 
ment ment 

Needs 
Needs lion NMds 

Needs 

Needs 

F Q H I J 

? c; 1 1 ?f.() 

0 0 0 0 0 
() (\ ? ? Ii 

0 1 "' 1 c; 

') L.,_ 1 1 A lQ 

0 () 1 1 ? 

1 "' 17 7 ?6. 

? Q 11 1 1 L... b 

3 7 18 17 35 
1 ? i; 7 1 ? 

1 r; Q 1 L.. ? 1. 

11 /.Q 9? 1 c;7 ?f.Q 

0 n n n n 
1 1 n L.,_ L.,_ 

1 6. ?J:l 70 1n 1 L.,_() 

1 i; 10 1 i; ?5_ ---
1 [. c; 1 L.,_ lQ 

1 "' 11 - 1 i; 7? c; 7 

1.L... ?i; _,.~ 1 71 1 ? r; 

7 1n 1 1. 1 c:; 

3 4 4 14 18 
' 

O c. 0~ simil•r 
dttJt 

CommenU 

K 

-

-

.. 
.. -

MA 7 -l S C 
N ov 19(,9 

., 
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U.S OEPARTM~ NT Of LABOR 
Bureau Buds-et No 44 R 1432 

Manpo'W11r AJm1n11111t1on 
EWLOYMENT OPPORTUNITIES RELATED TO VOCATIONAL EDUCATION PROGRAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
Paae 2 or 8 

1. State 2 OsteRtp0rtP~ J . CurTent EmployrTWnt D1t1 Refer to 4 . Geographic Coverage (O,«k one) 5 . Area Name tf ArN Only 

Iowa • I Mo. I D~ ' y ~ I 1975 Annual Average 0 & Entiff! Srate ~ b. ArHOnly Council Bluffs 

6 . Pol1t1al Subd1vi,1on(sl Within Aru (<.he,..,,.,._ 1idtt if «Jdition•I ~ i1 ~ry) 7. Type of Dita (O,«k one) 

Pottawattamie County 0 & Industry· 
Occupa6onal □ b. Employer 

,un-.y, 
□ c. Orlwr similar 

dtr.. 

·. Dictionary of Occup.1tlonal Tltles 

V<>atlo~I 1975 
Education 

Code 
Title lnstructlonal 

Employ- Net 

(Abbrev .. te If nec.uary} ment E1tpan• 
Program Cod• slon 

NNCts 

' 
A 8 C D E 

110 111 T -~wvor J:. .,fioo '11.00 58 0 
1? . 

. ? 1:1Provman f,, Related 51.00 1 11 

110. 11? A11 thor A Fdi tor 34.00 17 0 
1 CiO . 151 Af" tnr J;. nJ:ln(' Pr 14 . 00 0 0 
1 f..() 1 AA Arr n11n t- ,.,n t- 17 . 00 116 ?? 
lf.. ? . lf..1 R11vPr. P11rch. Aoont 

s J:I 1 j:) C: !'.~ ,:-, I • OL,.. 08 236 ') 

lf.. lA I P11 h 1 i r A rim i n i c:: tr J:i t- r, L 17 ?Q A7 'J 
. 

187.168 Restaurant. Cafe. 
Bar Mor. 04.07 ??R Cj 

187. 195 Recrea. &. Social Wrkr . '11.00 90 L... 

► 

--
~-
~ -- -
~ 

~ - ' - - - - --·-·--
~ - - - --------- -
L--- -

Atlatnx 

Project.cl Requirements 

1 VNr Hence 5 vurs Hence 

Replace-
Net Replace-

Total Expan• Total 
ment ment 
Nffds 

Needs Jlon NMds 
Needs 

Needs 

F G H I J 

2 2 2 12 14 
/.J. 6 A ?1 ?Q 
1 1 1 4 5 
0 0 0 0 () 

1 ? 14 lOQ ~R 1 f.. 7 

6 1 1 ? L, 10 Cj /, 

L... 6 q ?() ? q 

q 1 L... ?1 I, I... f..Q 
4 p, 1A ?? l...() 

- -- ~- - --

-
- ,... _ - .. -
- ....... 

·- ..... . 

Comments 

K 

... 

- --

. -- -- · 

· - - -- - --
---

- -----· 
- . --· -

-· 

-· 
.. -

--·--

MA 7 -25 C 
N o, !96., 

~ 
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U.S DEPA~TM~ 11,T OF LABOR Bureau BudCTt No 44 R 1432 
Manpo_, .. J111,n111ra11on 

EMPLOYMENT OPPORTUN ITIES RELATED TO VOCATIONAL EDUCATION PROGRAMS 
TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 

p_,e 3 or8 

1 Stan 2 Date ReportPrepat'Bd 3 Current Employment Data Refer to 4 . Geographic Co~rage (0,«4 one/ 15 Arn Name ,f An,e Only 

Iowa 
I Mo. I D•y ' y~ J 

1975 Annual Average 0 & Ent;~ State {2g b AIN Only Council Bluffs 
6 . Po1tt1cal Subd,..,,s,on(sl W1th,n ArN (U. ,..,.,.. sic» d «Jdir,on•' 'PC"' i1 n«e111,yJ 7. Type of Data (O,«Jc one} 

Pottawattamie County 

l2s] & I ndustry• 
Occupation•! 
~tnx 

□ b. Employer 
IIJfWY' 

O c. 0~ iimil•r 
dtr» 

· Otctlon1ry of Occul),ltlon11 Tltles Pro}Kted Requirements 

VocatloNf 1975 
l Yur Hence 5 YNrs Hence 

Title Eduutlon Employ 
Code I nstructlonal Net Rep11ce-

Net Repl1ce-
(Abbreviate If nec~ry) ment Exp1n- Tot1I Exp1n- Tot1I Comments Pt09r1m Code ment ment ston Needs slon Needs . 

Needs 
Needs 

Needs 
Needs 

I 
A B C D E F G H I J K 

? rlorif'!:11 f.. ~!:lloc, 542 !711 

201.368 Secretarv 14.0702 1114 3'1 7r:., 1 1 1 1 AO R7f. i; c;f, 

70?.1AA C:: t- on no-r !:I"' h or 1 /.J.. ()7()1 1 E;f. r:., 10 1 S ?Ci Cj? 77 . 
?01_c;AA iTv1 ,; c, t 1 /.J.. ()Q()? 452 14 31 45 72 1 c; 7 229 
? () f.. • 18R Fi t:> (' 1 t:>T'k lu..010? 1 f. LL r:., 1 1 1 Ii ?1 Cj Cj 78 
?10.1R8 Rookkt:>ener A Rillin 

r.10-r'k 1 /, 01 0? Qf.1 ?? 47 f.. Q 11 0 I? 11:i 1/, Cj 

217.168 Rank Teller f... rac:hi r 11.i.01os i; c;.Q 18 1/.J. Cj? Ql 17() ?f. l 
711.SR? l(,=,v Pt1nl'h Oner~tor 1 t... . al O 20 1 1 Cj ') g 10 10 L..1 r:., ') gi; 
?1 c;_ 1.QA 'R.oolrlrooninn A 

• -
Rillino M~l'h. Onr lu..OlOu. r:.,q 1 4 7 1 n 7? 1R 

? 1 i; 4P.R P!:lvrn 11 r 1 or le 1 /, () 1 () I , f-.R ? 1 Cj 1() 1 i; ? r:., . 
? ? ? u.7R r.011n t- t:>r (' 11, O'V Fnn rl {)/, ()Q 7? 2 l.& n 10 ?? 1? 
?11 _ ?11 iM,.-fl ~nrll-r A . 

Po~t~l r'lt:>-rlc 1 t.... _ () Li n 1 LiR? -8 1 S 7 -l.i.1 71 1? 
? 1c;_.Qh? 1 'ro 1 OT'\hono On-"IT<> t-t"IT 11, ()I,() 1 261 n 17 ?1 ?P. R1 1 1 1 
? 17_1hA 

• • 
Rot" ont-; on i c, t- 1 /.J. . () /.J.{) f. 111 1 8 ] ] 1 n 41 57 ---· . 

?L,,g. ?f.A li'n11rnp1"!:I +-t"lr A Tn t-t:>r-
vi ·- ,,. 1 t.... 0499 • ? /, 1 1 ? 1 Cj 8 _ _ 

- -------- - . --
25. ?76 ~~ 1 t:>~"Hlln. C::t:>rvi f't:>c: 

- .. -
A t"'.on c, t--r11t" t- ion ()/,. QQ 1 ') .Q ~ Ii ]() lQ ?R 47 - - --- ----

? c; o ?t;R Tnc, A. a t:>n t- U ,-t"I le -"I T - . - - · ·- · .. 
A TTn rl o 1'"uT1'" i t- o -r () Li _ 1 1 ? 1.Q 7 R 1 Cj 1f. 1Q 7r:., - ----·- .. 

? !:iO.? CiA Ro!:>l Fc,t-~t-o Aoont-
F-. Rrolco,-

~ 

01.i.17 ? 
- -

64 1 s 9 16 25 ...... 
MA 7 2 ~ C CO 

N <n IQ f- 0 
, 



U.S DEPARTM .. NT OF LABOR 
Bureau Bu~t No 44 R 1432 

Manpo_, ~Jm,n11t11tlon 
EWLOYMENT OPPORTUNITIES RELATED TO VOCATIONAL EDUCATION ,AOGAAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
f'lle 4 of 8 ---

1. Staff 2 Datt Report P, ..... ed 3 . Curnnt Employnwnt D•t• Refer to 4 . Geographic Coverage {O,«k oM} S. Arn Name 1f Area Only 

Iowa 
I Mo. I Day 1 y ~ I 1975 Annual Average 0 & Entire Smt• [El b . .AtN Only Council Bluffs 

8. P011t1cal Subd1"111on(s) Within Aru (U. ,.,..,.. ,;,- if Mlclit,on•I ..... i1 rWICl#U,Y) 7. Type of Oeta (Oleck one} 

@ & Industry· O b. Employer 0 c. OtJt.r limil•r 

Pottawattamie County 
Occupar;on•I surwy, .,.. 
Mwtnx • 

•. Olctlon•ry of Occupational Titles 

VOQtlon.tl 1975 
Educ.atlon 

Code 
Tltle 1n1tructlona1 

Employ- Net 
(Abbr.-vlate If neceutry) Pr09r•m Code 

ment E1tpan-
slon 

Needs 

I 
A 8 C 0 E 

?f.. ?7 ')0 :~oloc:mon. Rot-o;l ()L.._()P. ?I. c; A 
, , . 

')QQ 1 i;Q ~~loc, Ron . MFo_ OL.. 1 ? 1 f..A c; . • 16.P. 1() ')QQ 1 i;Q ~olac Ran Wh 1 "1 _ OL.. 1 ? . , 
?P.9.~c;A n-,;;.,n c, t TO t-1"\r. 

l-t11('vct-or J:. n,...;i;i1,... ~ OL.. ?() 77 ? 
290./J.7P. s~1e~ r.lerk. Rot-ail 04.08 844 26 

~ ~orv-il"o 

30 Private Hsld. Wrkr. 09.0201 355 1 
111 878 ~11 c::hov '- ni c::hw!l "'.h 0 r 1 7 ?QOL.. 1 ~R L.. 

311.878 Waiter & Waitress. 
Food Counter & 

Fountain Worker 17.2904 778 20 
111 1.Al (:/"\l')k_ l.'v('ont- Priv,.,t-b 17. ?C)O? . I. I. 1 ~ 

~ 

11 f.. _ AAL.. Ma!lt- r11ttor 17.?901 ?fie; 0 
1?1 A.A7 M!l i r1 li'-vr Priy,.,t'a OC}_O? 1 ~o c; .. 
112.271 CosmetoloPist 17.2602 1 f.. f.. ? 
1c;~_A7R Pr!ll" til"!l 1 N11rc::P 07.0302 ?OA 1 ~ 

~c;c; A7A H/"\c::ni t-<>l A t- t- on !-ion t- 07 0101 c; /, c; 1 ') 
• 

1f.. 1 ~f..? T.,:,11nl'irv f.. n,..v 
-t . ., 

CleaninP Onr. 17.16 126 0 
... 372.86A r.11orrl A W!l tr hm!ln 17.2802 1 f\ 1 ? 

.. 37 3. 884 ..Fireman__ 17.2801 6? li. . 

.. 325 Polic~Other Law 17.2802 1 Q 1 1 ('\ 

3&2.884 .Tani tor 17.11 P. li. 7 1 f:... 

Projected Requirements 

1 v .. , Hence 5 v .. ,, Hence 

Replace-
Net Replace-

ment Total Expan- ment 
Nffds 

NMds llon Needs 
Needs 

F G 1-4 t 

9 1 7 li.O u.h 
li. 9 ? c:. ?() 
P. 1A c;? li. 1 

4 f.. 1 1 1 q 
48 74 128 ~38 

1AL.. 

30 31 5 52 
f.. 10 ?O ?Q 

51 71 101 155 
1? L... c; f..L.. 1 c;Q 

fi f:.. -1 ?Q 
q 1 L.. ?L.. '·· ~ 

1? 1 L... 10 f:... 1 
1 ~ ?A f:.. i; 7h 
17 1-. a 1 c;A 1 A4_ 

8 8 l 18 
__ 5_ 7 1 ') ? c; 

1 c; lQ li. 

I.. l /, /,A ?O -
li.f.. f.. '> R? ? ') Q 

Totll 
Needs 

J 

Rh 
li.~ 

91 

1() 
366 

1914 

157 
li.Q 

356 
??1 

? P. 
fi Q 
71 

1 /, 1 
3~ . 

39 
17 
?1 
1-.R 

~ 11 

Comments 

K 

-
~ 

- --- --
-

. ... - . ·---
-

- - --- . - -
-· -

- -
. -

--
.. -

MA 7-lS C 
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Bweau Bud.set No. 44-R 1431 

·u.s. OEPARTMt- NT OF LABOR 
Manpower Adminlatration EWLOYMENT OPPORTUNITIES RELATED TO VOCATIONAL EDUCATION PROGRAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
Pqe5 of 8 

1. State 2. Om Report Prwpered 3. Current Employment Data Refer to 4. Geov,ephic Coyerege (O,eck one) 16. A rn Name if A,- Only 

Iowa 
I Mo. I Day I y~ I 1975 Annual Average 0 & Enti~ State [i] b. AfN Only Counci l Bluffs 

7. Type of Data (O,eck one) 
6. Political Subdivision(sl Within Area (U. ,.~ sit# if Mldition•! ,..- is ,trC11Sary) 

Pottawattamie County 
g & lnduttry· □ b. Emplayer O c. Orlwr limil•r 

Occu,-r;on•I su,wyr dltr. 

•. Dictionary of Occupatlon11 Tltles 

Voc.tloNI 1975 
Tltle 

Educ.atton Employ- Net 

Code 
lnstructlonal 

(At,t,rev'-t• If necessary) 
ment Expan-

Pr09r1m Cod• slon 
NNdl 

I A B C 0 E 

4 A~riculture 

L..OQ . 1 68 Ii' "' T"m M "n !ll o- ,:) r c:: A 01 .OlOL.a. .. a 

L.? , 1 Q 1 14'.,.,.-m,,,,...,. n1 .01 . 1c;?c; -?'1 

I,? l QQ~ Ii' ,,. T"m T "" 'h n ,- o ,.- "' ~ ' 

L.a.?Q 111 Ii' "I T"ffl r r, I Ill -n ~ 01. 01 c; , la. _g 
-' 

. 

,.tnx 

Projected Requirements 

l v .. , Hence 5 Vears Hence 

Net 
RepI1c• Reptac• 

Total Expan-
ment ment 

Needs 
Needs slon NNdS 

Needs 

F Q H I 

44 

"1 ~" -1 ?f; io,; 

17 8 -44 84 

-

Total 
Needs 

J 

220 

lRO 

40 

Comments 

K 

--
··-

MA 7-15 C 
Nov. 1969 

I\J --



Bureau Budpt No. 44-R t 4Jl 

U .S OEPARTMt- NT O F LABOR 
Man po-r A Jm1n11tr1tlon E ... L0 YMENT 0P'PORTUNITIES "ELA1'0 TO VOCATIONAL EDUCATION ,,u>G,.AMS 

TABLE 3: LAIOR DEMAND - OVERALL PROJECTIONS 
Pate h ) f A 

1. Statw 2 Om Repor, ,,..,._, 3. Cu,.,..nt £11,ptoyffllnt Oatl Refer to 4 . GCOfi:,phic Cow114i /O'Hlet OM} 5. Ar• Name if A,_ Only 

I owa 
I Mo. I o-,, I ,.~ I 1975 Annual Average 0 & EntitW $Dr. ~ b. Af'H Only Counci l Bluffs 

•ri•J 7. Ty-pa of Oita (Ot«t OM} 
6. Poht u:al Subdw1s1on(s) Within A,... (U. ,...,. 1idtl i f «lditkln•1 •W • i i rM 

~ a. lndulfrY· □ b. E,npto,•r O c. OrhM Jjmil•r 
o«u,»tion~ ,Ut •• ,,., dtr» 

Po t t awattami e County 
· Olctlon• ry o f O ccupat1on11 T l tteS 

Voutlol\ill 1975 
T ltl t 

Educ.at loo Emp loy-

Codi 
1ostructlon11 

Net 

(Abt>rwlltt If necesury) ment £ 1tSMn• 
Pr09ram Code lton 

Need• 

A It C D E 

' 
c; Pror.e c:: c:: ; no 

526 . 781 Bakers 17.2901 66 1 

6 Machine Trades 

h00 _ ?AO Mar nin ; c t >- Tn h 

>- ni o ~p tt- or 1 7 . ? 'l,()? 217 1 

fi0 1 ?A() l'T'oo l /;. n; '° M,,,lror 1 7. ? 1()7 ia ? 

601 . 604. 6<X> Prec i s ion Mach . ~r 17.2303 1 c:; f, I..,. 

fi()q . f..Ab Tn c "'pr to-r. Mfo _ 1 7 qariri 1 f..R 7 

620 . 281 Auto Mech. t:i Rodv 
Rena irman 17.0102 777 29 

621. 28 1 Aircraft Mechani c 17.0401 ? A ? 

f..1,7.?A l A. i T f" n n~ . Ho,, t 
~ -. • 

Rof-ri o _ Ron.,.; ..-n,~n 17 _()1 7'- ') 

. 
fit; l 7A? Proccm<:in A p1 .,. , -,.-, -,~mt- bT 1 7. 1 Q() ? QL. " • 

l.6.6."' . ? Q() I(" "" 'hi n p t-m,, 1, or 1 7 . 1 f..() 1 1 '- () 

667 . 782 C:: !:IWV P T 1 7. 1,6 59 2 

68 i~om; ~~i l l o~ ~ov rilo 
nneratiye 17 . 1"l.QQ 25 0 
~ -

... - " - --
~-- - . 

. 

"-tnx 
Projected Requirement• 

l YMr Hence 5 Yun Hen~ 

Net 
Replace- RtPIIC~ 

Tot• I £1tp1n-
ment mtnt 

NNdS Slon 
N1tdS NNds 

Needs 

F G H I 

L 

1 f, 1 7 1 7 

~" 

I..,. 7 1 1..,. 77 

1 'l. Q I..,. 

1 7 lR lu 
c:; 1 ') 'l.b ?b 

14 43 147 71 
() ? R ? 

1 1. 1 1 7 
? ? " 1 n 

1 1 __.l_ 'l. 
- 1 3 12 7 

. 

1 1 . () 6 -
• 

Tot•• 
NNdS 

J 

".l /. 

'l.L.. 

1..,.71..,. 

16 
1 'l. 
17 
'iR 

218 
1 () 

18 

.JJl 
4 _ 

19 

6 

Commeo u 

K 

---

. - ----- . -

-- - . ~---- -

-------- -
-- --- . 

. -. . . --

--

----

----·~· 
·- -

- .,_ --

--
-

MA 7 2 5 C' 
N o~ t 960 
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Bweau 'Budg-el No 44 R 1432 

U.S DEP.-'llT~I- "-T Of LABOR 
Man pow-er ,4,J m,n1111 at1on EMPLOYMENT OPf>ORTUNIT IE S RELATED TO VOCATIONAL EDUCAT ION PROGRAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
P-,e 7 or 8 

1. Suta 2 Date Rep()f'tP~ 3 Current Employment Data Refer to 
4 . Geograph,c Coverage {O,t!'Clc one} 6. Area Name ,f A~ Only 

Iowa 
I Mo. I Day ( Y ~ I 1975 Annual Average \. 

0 & Entire Statt ~ b ArH Only Council Bluffs 

6. Poltt,cat Subd1vu1on(s) Within Aru (I.M ~r,ane ,;c,. if «Jdit,onal 'Pt°" is ne<:tlSU,Y) 

7. Type of Data (O,t!'Clc one) 

0 a. Industry· □ b. Employer O c. OehM $1'milar 

Pottawattamie County 
Oc:cvpational IIJ/'WY'f dlta 
Matnx 

Projected Requirements 

· Olcttonuy of Occu~tlon1t Titles 

Voutlon.al 1975 
1 Ywr Hence 5 Yurs Hence 

Title 
Edu~tlon Employ• Net 

eooe 
h'Ktructlonat 

Net Replace-- Replace--

(Abbreviate If necessary) 
ment Exp1n- Tot1l Expan- Totll Commenu 

Program Code ment ment 
ston Needs 

Needs slon Needs 
N.e<h 

Needs Needs 

I 
A 8 C 0 E F G H I J K 

r; 1 ? ~?. . 

7 RPnch Work 

7()?. P.87 AC, C'@mh 1 ore:: 17 ?~()/, 266 4 g 11 ?1 L.,. 7 t=..P. 

7?()?81 R ,::a rl i n A TV RPn::ii rm <>n 17_1r:;()1 1 ()() 1 1 t.. 1 7 1 1 ~() . -
78() 78r; TTnl-in l c:: f-PT"PT" f.. 'Thi 1 /"IT" 

17_11 7h 1 L.,. 5 5 18 23 

7 P, r:;~ ~A 1 ni-p c:: sm::ikPr f... SP <>m-

c:: t-,... o c:: c:: Fv F"' r t-
()0 ()?()? ~7 2 5 7 11 23 34 

7R?..787 SoT.Tor f... St-i t-rhPT" 17_11Qq ?1q ~ 1 ~ ?() ?l.,. 77 101 
~ 

8 Structural Work 
91 L.,.L.,. 7 

804.281 Sheetmetal Worker 17.2305 116 3 2 5 17 9 26 

P.1 lJp 1 rlPT A Fl ~ffipt"'11f-f-o • 1 7. ? ".l()h ?7? q ~ lu 41 23 66 

8?1 _A?? 

- -·-·-

T i n Pm <> n ~ C , ., ; ,.. om ,., r 1 7 _ 1 /__,_()? ?t=..1 7 1 1 () 1~ 11 48 

824:281 F.li:>r trir i~n 17.1()()? ?R? 7 ~ l? 17 27 64 

P.li.() 781 P<>1nt-0T" . Mfu A.rt-irloc, 1 7 1 ()() r; ?R 1 1 ? ~ 1 R 

8 Li.n _ Q. 1__,_ 1 
~ 1 7 _ 1 ()() ~ p~.; nt-P-r A P::i.nPT"h!ln 11 Q 1 L.,. ~ 7 ?O ?7 

81...?.P.L,._f.. Pl~c::t-ororc:: A 
T 

- --· · 

r .omont- F; n; ,.,horc, 1 7 _ 1 ()()f.i 1. f., () 1 1 1 3 4 . 
-

859.8A1 F.xr ~ V . A ~,. <> rl . 

Mach. 212 4 20 -z.o - -- - · - -·--

Oner. 17.1003 4 8 20 

~60 . 381 

.. -

Carnenter 17.1001 42? 8 lu 22 38 68 106 

__ 8§.Ll§.1 Brickmason & Tile Set. 17.1004 
- . ---·-

58 1 1 2 3 5 8 

• 862.!_381 Plu@ber c$. Pinefi tti::,.. 

- · - .. ·-

17.1007 11 7 ? ? L.,. 1 1 12 23 

.. 86.9 .i.a~ . 
. - - ---

ronct-r T<>r\l"'IT"OT 17.1099 19~ ? L.,. f., 8_ 19 27 - -

---·- · -
. N 

MA 7-25 C W 
Nov t 96<l 



U .S OEPART.,.~ NT OF LABOR 
Bureau Buds,!t No 44 R 1432 

Manpc,-r 4.Jm 1n1111 ation 
EMPLOYMENT OPPORTUNITIES RELATED TO VOCATIONAL EDUCATION PROGRAMS 

TABLE 3: LABOR DEMAND - OVERALL PROJECTIONS 
Pa,e 8 or 8 

, St.tte 2 Date Report Preper-ed 3. Curl"1!nt Emplo y rTWnt Data Refer to 4 . Geographic Cover• (Ol«k oM) 16. Arn Name if Aree Only 

Iowa I Mo. I Day l Y l' f 1975 Annual Average D a. Enti~ Stat~ [i] b. ArH Only Council Bluffs 
6. Poht,c:al Subd,.,, ,s,on(sl Within Area(~ ~n,,w ti~ d additional fPC'=- it n«:ttSUry) 7. Type of Dam (Oi«k on~) 

Pottawattamie County 
0 a. Industry• 

Occupational 
□ b. EmploYBf 

111,wys 
O c. Ortt.r similar 

dlr.. 

· Dictionary of Occupatlonal Tltles 

Voutlon.I 1975 
TIiie 

Educ.at Ion Employ-
Code InstructlonaI 

(Abbreviate If necessary) ment 
Program Code 

' 
A B C 0 

~ Mi sce llaneous 

QOf..AA1 'T'r11,. t- Dri v,::,r I. 

T'\,::, 1 i v<=>rvm<>n nLi _lQ 1 9? 1 
-

910.183 Locomotive EnPineer 
&. Fireman 40.00 160 

913 .463 Bus Driver 04.19 71 
Ql1.l.A1 'T' ;:i Xi r ;:i h Dr iv,::, r I. 

rhauffeur 04.19 66 
QJC:,_Af.7 r. .... ,...<>et<=> tJr~r _ J:.. r.<> c 

<:: tn. At t ,::,n d<=>n t nLi.16 266 
O?n AQ.l:i P./"\tt- li net J:.. r .... nnino On 17 ?QOQ !.,_() 

920.887 Parkers I. Wr~nn<=>rs 
-i;>v . Pr()rl11r o 17_00()() ?Qf. 

929 . 887 Fr t. . <:: tor k I. 

Material Handler 04. 19 954 
, 939 .281 Mine Onerative N.E . ... 

• 17.2400 () 

95n.782 Sta tionarv Encr. 17.32 1 1 C:. 

951 . 885 Stationarv Fireman 17.32 () 

L97 3. 381 ('_r,mnr,s i tor A 'T'vl"\o -. ~ . 
c::ott.:>r lZ.1901 80 - -----·--

-- F(')TPman, NEC 17.99 800 

• -- - --- ---- --- - -
• -· ---- - ---· -- . 

l - - . - -

Matnx 

Projected Requ irements 

1 Yur Hence 5 Yurs Hence 

Net Net Replace- Replac~ 
Expan- Total Expan - Tota l 

ment Needs slon 
ment NeN1S SIOn Nffds Needs 

Needs Needs 

E F G H I J 

') /,? 11 ?OQ 

An 1fi 116 402 179 581 

-3 5 2 -14 26 12 
3 2 5 13 11 24 

1 3 6 16 14 30 

8 5 13 40 24 64 
? 1 1 8 f.. 14 

1 ') 1 ? ?Li nO 58 118 

8 16 24 40 82 -'--
122 

() () n 0 0 0 
? Li f.. 8 18 26 
() 0 0 0 0 0 . -

1,--. ...... ·•-- - .. - -- -
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u.s. ou.unam oF LAlK>tl 
Manpow9' A~ EMtLOYIIENT 01 PORTI.WffiES llEL.ATE) TO VOCATt()N.M. EOOCATM>N PAOGRAIS 

TABLE 4: lA80A a..LY StMIAAY 

\ . State 2 . Data Report Prepared 3. Currentl y Available Labor Supply Data 
4. Geographic Coverage (check one) 

Iowa I 10 • j JlAY l14R, ' Refer to I MO., DAY h YR. D a. Entire State m b. Area Only 
6 20 4 I 

6 . Political S-l•i · · t(lt ~Alan., ,www.a .- if•' Pdowlial IIIJNlC• _,, ,J 

Harrison, Mills, Montgomery, Pottawattamie, Shelby (Counties) 
Dic tionary of Occupational Titles 

TraWngOVtsMJt 
a.r,wntty 

•.-c #kl ..a 
't/outtonal A~ 

Tralnlnl by 

Education l 4-., Se4q;y Edi lltw. T,.._ OtMr Siecton 

Code 
Title lnstn,dtonel 

(£5,. 

( Abbreviate if necessary) A o,,-am O di r •,, rte, itl) Iv .. I V.-n 1v .. 5 Y•n 
, .. la •• ca , .. Cle '•• c• 

A B C D E F G H 

0.1 Pro_ _ T of"h _ M::in~n,.,.,. 1'1 

n1Q.17R 1; ,.. Pr~r-+ N11rc0 n'7 n1n? " 
091.228 Teacher. Secondarv 51.00 8 

169.168 Admin. Asst. 14.0801 5 

185.168 Manaaer. Retail 04.08 5 

189.168 Manaaer. Trainee 04.08 12 . 

2 Clerical & Sales 114 

201.168 Secretarv 14.070? lS 

209. 188 Clerk Tvoist 14 OQOl ?? 

?no 588 Cl . Genera 1 14 0190 ?? ·-
?ln _ 1AA Bookkeener 14 n1n? . R 

?11 4hA r~chi o,.. TT 11, n1n1 (., -
?lQ 1AA r.1 ,rk r, - --· 0 1An. IOTl,f'O 1 u. n1n1 ?1 -
?lQ 4AA Ar.r.nnntinn r.lork 1 u._n1n1 " 
??1 18'7 S+n,..k f'l o,..I, 11.i ni:;n4 {, . 

, 

?';!7 1t::0 Qo,..on+innict 1 L. nLJ'l{, A 
?Qn -jt7A ~~, ,.,., f'l 0,..k n1.i nR ,:. 
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U.S. DIU'ARl'Xi.NT OF LA90tt 
Man~A.~ 

IWLOYIIENT OIIORnatmEI IIILATED TO YOCATICJNAl tOUCATION PM>GRrt■ 
TABLE 4. LA.80A SlJIIPLY SUS■IAAY 

l State 2 . Da t a R epor t Prepared 3. Curre ntl r A va llable L a bor Supply D at a 4 . Geogra phic Coverage (chec k one) 

lio0

•J Di { f 24· f R efer to I MO,J OAY I YR. D a. Ent ire S t a t e (]J b. Area Only 
Iowa 6 JO 14 f 

6 . ftolmcal S,41Js' I .Cal ... Ala ,U,,, ,ua:a _. II et Fr¼~.-• II. ,J 

Harrison, Mills, Montgomery, Pottawattamie, Shelby (Counties) 
Dictionar y of Occupational Title ■ T~()utpl,t 

a., •• ~ 
Tralnlnt by 

Voc.attonel A......_ t+'<lcatli .. 

Ed~tio,, ' ,.,,,, Se £JG~ £• tl-lfl T~ Ot,_., Setton 

- Tltle IMlNctk,nel (£SJlalt eo. 
( Abbreviate if ncces11ary) Aow,M" 0 51 A .. I "rt ab) l v .. • y_,. l v .. 5 Y•n 

... CII ....... , .. I» ... t• 
A B C D E F G H 

3 Service 111 

311.878 Waiter & Waitress 17. 2904 25 
312.878 Bartender 17. 2904 8 - . 

111. 181 Cook. Hotel & Rest. 17. 2Q02 g 

318.887 Kitchen Heloer 17. 2Q02 7 • 

321.887 Maid II 09. 0205 19 
155.878 Nurse Aide. Orderl v Q7.01fl1 21 
359.878 Child c~re AttAnn~nt OQ.O?nl Q 

181 887 r.h~runm~n 17 11 11 

4 Anrir111 t11 rA 7 

- -421.883 Farm Hand . Gen ' l . I 01.01 7 
. 

5 Processina 1Q 
-

--
... 5?5.887 Poultrv nroccor 01.0401 16 

'i?0 .886 Factorv HelnAr 17.00 12 
'i?O AR? I ~borer. MA~t P~rk~r n1 n4 11 
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. I 
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U.S. OUARTlQJ'IT OF LABOtl 
Wanpo.,.A~ BWtLOYIIENT 01 F OOTUllfflES Ill LA TB> TO YOCATIONAl. EOUCA TION PAOGR.AIS 

TABLE 4: LA80A ... LY $l!UOMlY 

I. State 2 . Data Report Prepared 3 . Currently Available Labor Supply Dat a 
4. Geographic Coverage (ch ec k one) 

Iowa 
I MO.I DAY I YR., 

Refer to I MO., DAY I YR. J D a. Entire State mb. Area Only 

JO 3J 2~ c 30 2~ 
6. Political S:•wr ·••.Cit~ "'- ru. ""·* .- if «r 71lotwl ..... ", 

,J 

Harrison, Mills, Montgomery, Pottawattamie, Shelby (Counties) 

Dictionary of occ upational Titles 
Tl'1Slntnl OVtp,t 

O.W•••ttr Yee.at' .al Tnlnlnl l>Y 
Vocattoftal 

A_,.... 
Eduatk>f\ 

1 ..,,, s-• .,.., E II .ttof' T ,...__ OtfMr Seeton 

Codlt 
Tltle tndTvc:ttoMI 

(UJolt 

( Abbrev iate if necessary) Pt ogr am o •• Af,''il:& U) 1 y.., IY.n 1v .. 5 Y•rs 
, .. 1:8 1111 c• 1111 ce • ••• c• 

A B C D E F G H 

6 Machine Trades 38 

6J.2..88S M<>,..hi ne n. I - TT l 7 ?1n4. 11 
"t'I I I U 

h?n _ ?Rl d11tn Mech<1nir 17 n1n? A 
/;?n 1Al fl n+n ~or-vi l'O Mo,..h~ni,.. l'I n1n? o 

ll1A ?Al M~i n+on: .. , ... u.,, : - i r TT 17 1noo i; 

11!:i? RRli ~+<1mni nn Pl"'"".C:: flny, 17.19 i; 

7 Bench Work 1R 

761 884 !=urn_ Ac::c::emhlo" 17 -" - i; ·mill 

78? AR7 ~ouqr HelnAI" no _n?n4. h 

78(i 1R? ~ou _M~ch n -" (RAn ~n11i 17 11QQ h 

7R'l _7A? ~o Mach_nner(All Ar>n,:nrl 17 _ 11QQ 
·-

11 

7A7 QA!; ~AU M<>rh Onol"'(A 11+n ~n11in 17 1100 1 n 
' . . T . 

,_ 8 Structural Work 52 

... 
810-884 Wolner_ /J.y,r 17 1;nf;n? 8 
8S<L881 Ooeratina Enar. 17.100102 6 
Rf;n_1~1 Caroenter- Const. 17.1001 l? 
Rf;Q R.AIL Const. Worker I 17-1□9g Q 
86Q _ R87 Const. Worker II 17.1099 17 
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U.S. DEPA~T"IAHT Of LA90tt 
Man~ A~ ' BatLOYlllNT OIFOIIT\amES lllUTED TO YOCAT~ EDUCATION PflOGlll~DS 

TABLE 4: ~ ... LY SUl■Sa.AY 

1. State 2 . Date Report Prepared 3. Currently Available Labor Supply Data 4 . Geographic Coverage (check one) 

1 ia · j 3D1A y I I4R • 1 Refer to I MO,, DAY I YR, D a. Entire State @b. Area Only 
Iowa 6 JO 14 J 

6 . Polnial S,•sJs' · w,(st-. Ara flM .ow.a_,.,, a97:"-1w .«• •. ,J 

Harrison, Mills, Montgomery, Pottawattamie, Shelby {Counties) 
Dictionary of Occupational Titles TratntngOVtpl,t 

o.n.n~ 
Ve .-h: ..a Tf'V\lnt by 

Vocattonel 
A_._.. 

Eduatk>f, 1 -e ;yr Sugpty EISI 1ttl-M\ Trw,1 ... 01,-, Seeton 

Code 
Title lnlltrvd6onel (£5.lalt 

( Abbreviate if necessary) Ac,..m O te AJfl"::: ¥ti} l Y- I Yan l v .. 5 V•n 
... i:e •• ce •• ca • •• c• 

A B C D E F G H 

9 Mi " "C 11 !:lncn•1c 102 

904.881 Tr~cto -Trl.,Trk nrivAr nil. l Q 10 

90'.881 Truck DrivAr. HA;vv nLi. 1 o ,~ 
901 .883 Truck Driver. light 04.19 11 
915.867 Auto Serv. Sta.Attn. 04.16 8 
920.887 Packaoer. Hand 17.99 12 
922.883 Industrial Truck Dor. 04.06 8 
922.887 Laborer. Store n4.?n RQ 
929.887 Material Handler 04.10 1n 
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