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The laws contained in this bulletin have been repro­
duced from the Iowa Statutes. Code 1971. 

This co mpila tion is published and distributed by your 
Labor Department in an endeavo r to bring about a better 
understa nding of the common problems and thereby pro­
mote a better relationship between labor ;rnd manage­
ment throughout the state . The present situation in Iowa 
is changing rapidly due to the state 's industrial a nd com­
mercial growth. With this thought in mind . it is our opin­
ion that in the near future new laws and amendments may 
be made by our legi slature. Of course. when these changes 
are made. it will then become necessary to issue a revised 
edition of the present labor laws. 
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CHAPTER 88 

HEALTH AND SAFETY AP PLI ANCES 

88 .1 Enfo rceme nt. 
88.2 Wate r closets-separate for each sex . 
88 .3 Washi ng fac ili ties . 
88.4 Seats for fe ma le employees. 
88.5 Stea m and wa ter gauges a nd va lves . 
88.6 Safety applia nces . 
88.7 Removal of guards or appliances. 
88 .8 Blowers a nd pipes for dust. 
88 .9 Pipes a nd flues fo r gases. 
88. 10 Repea led. 
88.11 Reco rd of acc ide nts . 
88.12 Repo rt of accidents- evidence. 
88 .13 Pena lties. 
88.14 Assumpt ion of ri sks. 

88.1 Enforcement. It shall be the duty of the com-
mission er of labor of the sta te. a nd the mayor a nd chief 
of police of every city or town . to enforce the provisions 
of thi s chapter . 

88. 2 Water closets - separate for each sex. Eve ry 
ma nufacturing or me rcantile esta bli shment. workshop . or 
hotel in which fiv e or more pe rsons a re employed . shall be 
provided with a sufficient numbe r of water c losets. earth 
closets. or privies for the reasonable use of the persons 
employed therein . which shall be prope rly screened and 
ventila ted and kept a t a ll times in a clea n condition a nd 
free from all obscene writing or ma rking : and such wa ter 
closets or privies shall be supplied in the proportion of at 
leas t one to every twenty employees: a nd if women or 
girls a re employed in such establishment , the wa ter 
closets. earth closets , or privies used by them shall have 
separa te approaches a nd be sepa rate a nd apart from 
those used by the men or boys . 

88. 3 Washing facilities . In fa ctories. mercantile 
establishments. mills , and workshops. a dequate washing 
facilities shall be provided for a ll employees : and when 
the labor perfo rmed by the employees is of such a ch a r­
acter as to require or make necessa ry a change of cloth­
ing, wholly or in pa rt , by the employees. there shall be 
provided a dressing room . or rooms. locke rs for keeping 
clothing. and adequate washing faciliti es separate for 
each sex. a nd no pe rson or pe rsons shall be allowed to 
use the fa cili t ies ass igned to the oppos ite sex . A suffi cie nt 
supply of wate r suitabl e for drinking purposes shall be 
provided . 

88.4 Seats for female employees. All employers of 
females in any workshops. merca ntile . or manufactu r ing 
business or es ta bli shment sha ll provide a nd mainta in 
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suitable seats. when practicable. for the use of such 
female employees. a t or beside the counter or workbench 
where employed. and perm it the use thereof by such 
employees to such extent as the wo rk engaged in may 
reaso nably admi t. 

88 .5 Steam and wate r ga uges and va lves. Every 
person' owning or ope rati ng a steam boil e r in this state 
shall provide the same with steam gauge. sa fety va lve , 
a nd wate r ga uge. a nd keep the sa me in good order . 

88.6 Safety appliances . It shall be the du ty of the 
owne r . agent . supe rintendent. or other perso n in cha rge 
of any workshop. ma nufacturing or othe r industrial estab­
lishment or conce rn operated by machin ery. either in a 
fixed locat ion or whe n porta bl e a nd moved from place 
to place therein in carrying on such indust ry. so far as 
practicable. lo install a nd keep in order belt shifters or 
other safe mecha nical mea ns for throwing belts on a nd 
off pull eys. install loose pulleys. a nd protect . by guards 
or housing. a ll gea ring. cogs. belting. sha ft ing. tumbling 
rods. universa l or knuckle join ts . set screws. sa ws. pla nes . 
a nd other machinery. when so located or used that em­
ployees may receive in jury the reby. The provisions of 
this chapter sha ll not a pply to agricultural pursuits. 

88.7 Removal of guards or appliances . When a ny 
person shall remove a ny gua rd or safety a ppl ia nce fro m 
a ny machine or othe r equipment. or sha ll so adjust or 
place the sa me as to des t roy or impa ir its use in prevent­
ing bodily injury or sa fegua rding health . for the purpose 
of enabling the employee ope ra ting said machine to per.­
form a ny spec ial work that ca nnot oth e rwise be pe r­
formed . it sha ll be the duty of said employee or employer 
to immediately replace it a fter such spec ia l work has 
been completed . 

88.8 Blowers and pipes for dust. All pe rsons. com-
panies. or co rporations operatin g a ny factory or workshop 
where eme ry wheels or emery belts of a ny desc ription. or 
tumbling ba r rels used fo r rumbling or poli shing cas tings. 
a re used . shall provide the same wi th blowe rs a nd pipes 
of sufficient capacity. placed in such a ma nne r as to pro­
tect the perso n or persons using sa me from the particles 
of dust produced or ca used th ereby. a nd to ca rry away 
sa id pa rticles of dust a ri sing from or thrown off such 
wheels. belts. a nd tumbling ba rrels . while in operation. 
di rect ly to the outs ide of the building. or to some recep­
tacle pl aced so as to receive or co nfi ne uch pa rticles of 
dust: but grinding machines upon which water is used at 
the point of grinding contact. a nd small emery wheels 
which a re used tempora rily for tool grinding . a re not in­
cluded within the provisions of this section. a nd the shops 
employ ing not more tha n one ma n at such work may . in 
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the disc ret ion of the labor co mmissioner. be exempt from 
the provisions hereof. 

88.9 Pipes and flues for gases. Any factory. work-
shop. printshop. or other place where molten metal or 
other material which gives off deleterious gases or fumes 
is kept or used shall be equipped with pipes or flues so 
arran~ed as to give easy escape to such gases or fumes 
into the open air. or provided with other adequate venti­
lators . 

88.10 Repea led. 

88.11 Record of accidents. Manufacturers. manu-
facturing corporations . proprietors. or corporations oper­
at ing any merca ntil e establishment , mill. workshop. busi­
ness house. or mine. other than those subject to inspection 
by the state mine inspector, shall keep a careful record of 
a ny accident occurring to an employee while at work for 
the employer. when s uch accident resu lts in the death of 
the employee or in such bodily injury as will or probably 
may prevent him from returning to work within two days 
thereafter . The said record shall at all times be open to 
inspection by an inspector of the bureau of labor. 

88.12 Report of accidents - evidence. Within forty-
eight hours after the occurrence of an accident, the record 
of which is required to be kept . a written report thereof 
shall be forwarded to the commissioner of la bor and said 
commissioner may require further and additional report 
to be furni shed him should the first report be by him 
deemed insufficient. No sta tement contained in any such 
report shall be admissible in any action aris ing out of the 
accident therein reported. The labor commissioner sha ll 
adopt and a ll persons shall use standard methods and 
forms for the records and reports required by this sect ion 
and the preceding section . Such methods and forms shall 
be subject to the approval of the employment sa fety 
commission. The recommendations of recognized safety 
organizations such as the American Standards Associa­
tion shall be given due consideration in adopting such 
methods and forms . 

88.13 Penalties . Any person. corporation. firm. 
agent. or superintendent violating any of the provisions 
of this chapter shall be gui lty of a misdemeanor and shall 
be punished as follows: 

For a violation of any one of the provisions of sections 
88 .11 and 88 .12. by a fine not exceeding one hundred 
dollars . 

88.14 Assumption of risks. In all cases where the 
property. works, machinery. or app liances of an employer 
are defective or out of repair. and where it is the duty of 
the employer from the character of the place. work. ma-
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chinery. or appliances to furnish reasonably safe machin­
ery. appliances. or place to work. the employee sha ll not 
be deemed to have assumed the risk. by continuing in the 
prosecution of the work. growing out of any defect as 
aforesaid. of which the employee may have had knowl­
edge when the employer had knowledge of such defect. 
except when in the usual and ordinary course of his em­
ployment it is the duty of such employee to make the 
repairs. or remedy the defects . Nor shall the employee 
under such conditions be deemed to have wa ived the neg­
ligence. if any. unless the danger be imminent and to such 
extent that a reasonably prudent person would not have 
continued in the prosecution of the work : but this statute 
shall not be construed so as to include such risks as a re 
incident to the employment: and no contract which re­
stricts liability hereunder shall be legal or binding. 
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CHAPTER 88A 

EMPLOYMENT SAFETY COMMISSION 

88A.l Public Policy. 
88A .2 Definitions . 
88A.3 . Employment Safety Commission. 
88A.4 Appointment by Governor. 
88A.5 Terms . 
88A.6 Vacancies. 
88A.7 Compensation. 
88A.8 Offices and meetings. 
88A.9 Organization and procedure. 
88A.10 Duties and powers . 
88A.11 Safety rules . 
88A.12 Public hearing and notice. 
88A.13 Copies of rules. 
88A.14 Enforcement and inspections. 
88A.15 Violations. 
88A.16 Appeal. 
88A.17 Imminently dangerous machinery or equipment. 
88A.18 Short title. 

88A.1 Public policy. It is the policy of this state that 
every employer shall furnish and maintain a safe place 
of employment for employees and shall cause all places 
of employment to be in all respects constructed. equipped. 
arranged. operated and maintained so as to provide rea­
sonable and adequate protection for the lives . health. and 
safety of all persons employed or working therein or fre­
quenting the same. taking into consideration the nature 
of the employment and work . 

88A.2 Definitions. Wherever used in this chapter. 
unless the context clearly requires a different meaning: 

1. ··commission ·· means the employment safety com­
mission created by this chapter. 

2. ' 'Labor Commissioner·· means the labor commis­
s ioner of the state of Iowa . 

3. · ·Person· ' includes individual. partnership. corpo­
ration . association . organization. fiduciary . or legal rep­
resentative. 

4. ··Place of employment .. means any place. perma­
nent or temporary. where any individual is employed or 
works for compensation. 

5. ··Employment safety" means all matters relating 
to safety and health within the scope of this chapter 
I including but not limited to all provisions of section 
88A.l 1. sections 88 .2 through 88 .9. inclusive. and chapter 
104. 

6. ··Emplo.vment safetv laws " includes this chapte r 
I including but not limited to all provisions of section 



88A.l 1. sections 88.2 th ro ugh 88 .9. incl us ive . and chapter 
104 . 

7. " Rule " or " rules· · includes any rul es. regulations. 
a nd codes adopted by th e commiss ion in accordance with 
section 88A .ll. Such words do not include rules of pro­
cedure for the meetings a nd activities of the commission. 

8. ~·Amend" includes a lter and rescind . and "amend­
ment" includes alteration a nd recis ion . 

9. The use of the singular includes the plural. and vice 
versa . The use of any gender includes the appropriate 
gender. 

88A.3 Employment safety commission. An employ-
ment safetv commission is he rebv created. The com­
mission shall cons ist of e ight members. Four membe rs 
shall represent employers. a nd four members shall rep­
resent emplovees. Ea ch member of the commission shall 
have had substantial expe ri ence in employment safetv 
before his appointment. 

88A.4 Appointment by Governor. The governor . 
with the approval of two-thirds of the members of the 
senate . shall appoint the me mbers of the commission 
without regard to politi ca l affiliation. Anv organization 
of empl oyers or employees. inc luding but not limited to 
the Iowa federation of la bor a nd the Iowa ma nufacture rs 
association . mav s ubmit to the gove rnor nominations for 
members of the commission . together with information 
on the employment safety experience of each nominee . 
The governor shall give due cons ideration to such nomina­
tions when appointing members of the commission. but 
shall not be bound by such nominations . 

When appointing members of the commission. the 
governor shall ascertain that each member has the quali­
fications stated in the chapter. that each employer mem­
ber actually represents the interests of employers , and 
that each employee member actually represents the in­
terests of employees . 

88A.5 Terms. Each member of the commission shall 
serve for a te rm of s ix years a nd until his s uccessor is 
appointed and qualifies. However . the members firs t 
appointed shall be appointed within thirty days after the 
effective date of this chapter and sh3ll serve for terms 
beginning when the members have been approved by the 
senate and ending on the following dates : One employer 
member and one employee member. June 30. 1967 : two 
employer members and one emplovee member. June 30. 
1969 : and one employer member and two emplovee mem­
bers. June 30. 1971. 

88A.6 Vacancies. Any vacancy in the commission 
occurring during a session of the general assembly shall 
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be filled in the same manner as provided for original 
appointments a nd before the e nd of the session. a nd for 
the unexpired part of the term. Any vacancy occurring 
while the general assembly is no t in ·sess ion sha ll be 
fill ed bv appointment bv the governor. which appointment 
shall'expire thirty days after the genera l assembly next 
convenes. Within said lhirtv days the governor shall 
transmit to the senate an appointment for the unexpired 
part of the term. Vacancies sha ll not impa ir the power 
of the remain ing members to exe rcise all powers of the 
commission. subject to the requirements of this chapter 
on quorum a nd number of votes required for certain 
actions. 

88A .7 Compensation. Members of the commission 
shall serve without compensation. but shall be paid their 
reasonable expenses in traveling to a nd from meetings of 
the commission and during such meeti ngs . a nd any other 
actual and necessary expenses incurred in the perform­
ance of official duties of the commission. 

88A.8 Offices and meetings . The commission sha ll 
have an office at the seat o[ government. The executive 
council sha ll provide suitable office space and necessary 
furniture, equipment , and supplies. The commission may 
hold meet ings and heari ngs a nywhere in Iowa . 

88A.9 Organization and procedure. The commission 
shall adopt rules of procedure for its meetings and activ­
ities . The commission shall elect one of its members 
as chairman. who shall serve for a term of two years 
and until his successor is elected. The labor commis­
sioner shall serve as secreta ry of the commission without 
vote. sha ll attend its meetings. shall furni sh informa­
tion and clerical and other assis tance requested by the 
commission , and may submit recommendations to the 
commission . Six membe rs of the co mmission sha ll con­
stitute a quorum . The a ffirmative vote of five members 
of the commiss ion shall be req uired in order to adopt or 
amend any rule. 

88A .10 Duties and powers. It shall be the duty of 
the commission and it shall have power. jurisdiction, and 
authority to: 

1. Adopt and amend rules as hereinafter provided. 
2. Hold hearings with respect to employmen t safety. 

proposed rules. and proposed amendments. 
3. Hear and decide appeals as hereina ft e r provided. 

4. Administer oaths. subpoena witnesses. a nd take the 
testimony of any person under oath. in connection with 
any hearing or appeal. 

5. Advise and consult with the labor commissioner on 
employment safety and safety education. 
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6. Appoint advi so rs who sha ll . without compensat ion. 
ass ist the comm ission a nd the labor commi ss ioner in the 
formu lat ion of rul es . Upon request by the commission or 
the labor commi ss ioner. any state offic ia l or state agency 
shall furnish technical ass ista nce a nd advice in the for­
mulation of rules. 

88A:.11 Safety rules . The commission sha ll adopt 
reasonable rules. regulations. and codes to carry out and 
give effect to the policy and provisions of th e employ­
ment safety laws. including but not limited to section 
88A.1. The commission may amend the rules from time 
to time . 

The rul es shall take into consideration and shall be 
based on applicable and recognized sa fety codes. stand­
a rds. and regulations. including . without limiting the 
generality of the foregoing. any such codes. standa rds. 
a nd regulations heretofore or hereafter adopted by the 
American Standards Association. United States Bureau 
of Standards. American Society of Mechanical Engineers. 
National Fire Prevention Association. American Insur­
a nce Association. and other sa fety organi za tions. 

Rules sha ll be set forth in full : and incorporation of 
any code. standard. or regulation by reference thereto 
shall not be sufficient. except tha t other rules of the 
commission may be incorporated by reference . 

If any rule of the commission sha ll conflict with any 
applicable rule or regulat ion adopted by any other state 
agency. board . bureau . officer. or department. the rule or 
regulation requiring the higher sta ndard shall prevail if 
such rule or regulation is applicable to employ ment sa fety 
and is authorized by law. 

All rules shall be enforced as provided in this chapter. 

88A.12 Public hearing and notice. Before adopting 
or amending any rule pursuant to section 88A.1 l. the 
commission shall hold a public hea ring on the subject 
matter of the proposed rule or amendment. Any inter­
ested person may appear and be hea rd at such hearing . 
in perso n or by agent or co unsel. 

The labor commissioner shall mainta in a ma iling list 
for hearings. and at leas t thirty davs before the hear­
ing the labor co mmi ss ione r shall mail a notice of the 
hea rin g by ordina rv ma il to each person on the ma iling 
li st. Such notice shall include a copy of the proposed rule 
o r amendment. Whe n the labor commissioner receives 
a written request from a ny person to be placed on the 
ma iling list for hea rings. the labor co mmi s ioner sha ll 
add s uch pe rso n to the mailing list. Al the e nd of each 
calendar year. the labor co mmissioner mav remove any 
person fr~m the mailing list if the labor commissioner 
has not received from such person during the last three 
months of s uch ca lendar yea r a written request to be 
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placed on the mailing lis t for the following vear. The 
commissioner shall also make a reasonable effort to give 
the news media of the sta te notice of each hearing . 

Failure to comply with the notice requirements of this 
section shall not affect the validity of any rule unless such 
failure shall have been willful. 

The provisions of this sect ion a re in addition to the 
requirements of chapter 17A . 

88A .13 Copies of rules. The labor commissioner 
shall mail a copv of a ny rule to any pe rson request in g 
it. within ten days a fter receipt of s uch request. The 
labor commissioner shall ca use all rules to be published 
in a convenient form. 

88A.14 Enforcement and inspections . It shall be the 
duty of the labor commissioner to supervise the enforce­
ment of the provisions of the employment sa fety laws a nd 
all rules . The labor commissioner and inspectors of the 
department of labor shall have the right a nd power to 
enter and inspect a ny place of employment a t any reason­
able time in order to determine compliance with. and aid 
in the enforcement of. the employment safety laws and 
the rules , but in doing so shall not unreasonably interfere 
with the operations. business . or work of a ny employe r 
or employee. The provisions of section 91.10 shall be 
applicable to this chapter. 

The labor commissioner may accept . without cost to 
the state. inspections performed by insurance company 
inspectors or other qualified inspectors when evidence of 
their qualifica tions sa tisfactory to the labor commis­
sioner has been furnished . No inspection of any place of 
employment made by insurance company inspectors or 
other inspector shall be the bas is for the imposition of 
civil liability upon the inspector or upon the insurance 
company or other person employing the in spector : but 
this provision refers only to lia bility arising out of the 
ma king of an inspection and shall not be construed to deny 
or limit the liability of any employer to his employees 
or the liability of any insurance carrier on its insura nce 
policy . 

88A.15 Violations . When the labor commissioner or 
his inspector shall discover or have reason to believe that 
any provision of the employment safety laws or any rule 
is being violated. he shall cause to be se rved on th e person 
or persons violating the same. in the manner provided in 
the rules of civil procedure. a written notice to comply 
with the same within a reasonable time to be fixed in the 
notice . which time shall be not less than seven days nor 
more than thirty days. except that such time may be ex­
tended by the labor commissioner for good cause shown . 
The notice shall spec ify the violat ion . 
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In fixing the time in such notice and any extension of 
time. the labor commissioner shall take into considera­
tion the nature of the failure or defect constituting the 
vio lation. the probable danger thereof. and the probable 
length of time and amount of labor re qui red to correct 
the violation. 

If the violation continues after the expiration of the 
period of time fixed in the notice. including any such 
extension of time. the labor commissioner may give 
written notice of the violation to the county attorney of 
the county in which the violation takes place. The county 
atto rney shall promptly institute appropriate actions or 
proceedings. civil or criminal. to enforce the applicable 
statute or rule. If the county attorney does not do so 
promptly. the attorney general shall do so upon written 
request of the labor commissioner. Neither the labor 
commissioner nor the commission shall be required to 
post or furnish anv bond or security in connection with 
any such action or proceedings. 

Any person violating any provision of the employment 
safety laws or any rule after service of such notice in 
writing and after expiration of the period of time fixed in 
such notice. including anv such extension of time. shall 
be guilty of a misdemeanor and upon conviction shall be 
punished by a fine of not less than twenty-five dollars and 
not more than one hundred dollars. If such violation con­
tinues after such conviction. each day of such continuing 
violation shall be a new and separate offense. 

Before proceeding under this section. the labor com­
missioner may first attempt to obtain voluntary compli­
ance whenever in his judgment it is in the public interest 
to do so. 

88A.16 Appeal. Any person aggrieved by any action 
of the labor commissioner or his inspector in giving a 
written notice to comply purs uant to the preceding section 
or any action of the labor commissioner with respect to 
any requested extension of time under ;the preceding 
se~tion. may appeal to the commission'. by causing a 
written notice of appeal to be served on the labor com­
missioner in the manner provided in the rules of civil 
procedure. within ten days after the action of the labor 
co mmi ssio ner appealed from. The notice of appeal shall 
state the action appealed from and the reasons for and 
grounds of the appeal. The labor commissioner shall 
promptly notify the chairman of the commission. who 
shall set a time and place for a hearing on the appeal and 
shall cause at least five days· written notice thereof to 
be given to all interested parties. The commission shall 
affirm the action of the labor commissioner unless the 
commission shall find . by the affirmative vote of at 
least five members of the commission. that the action 
of the labor commissioner was not reasonable under the 
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circumstances or was not authorized by the employment 
safety laws or rules. The commission hall immediately 
give written notice of its decision to all parties . The en­
forcement proceedings with respect to which the appeal 
is taken shall be suspended unti l the decision of the 
commission . 

The app,ellant or the labor commi ssioner may obtain 
judicial review of the commission 's de ision by com­
mencing an act ion in the district court in the county 
in which the alleged violat ion occurred. within thirty 
days after the commission's dec ision . The rules of civil 
procedure shall be applicable. and the district court sha ll 
hear and decide the matter de novo . 

An appeal may be taken to the supreme court as in 
other cases . 

SSA .17 Imminently dangerous machinery or equip­
ment. When the labor commissioner or his inspector shall 
discover or have reason to believe that any provision of 
the employment safety laws or any rule is being violated 
by a pi ece of machinery or equipment which is so defec­
tive as to ca use imminent danger to life. health. or safety. 
this section shall apply rather than sect ion 88A .15. The 
labor commi ssioner or his inspector shall ca use to be 
served on the person or persons violating the sa me. in the 
manner provided in the rules of civil procedure. a written 
notice to comply with the same and to refrain from using 
such piece of machinery or equipment unt i l such defect is 
corrected. The notice shall specify the defect and viola­
tion . Pending the service of the written notice. the labor 
commis ioner or his inspector may give oral notice to 
refrain from using such piece of machinery or equipment 
until such defect is corrected. but such ora l notice shall 
not be effective for more than two hours 

If such piece of machinery or equipment violates any 
provision of the employ ment safety laws or any rule. any 
person usi ng such piece of machinery or equipment in 
violat ion of such notice shall be guilty of a misdemeanor 
and upon co nviction shall be punished as provided in 
section 88A .15. Such vio lation shall be prosecuted as 
provided in sect ion 88A .15. 

Any per on aggrieved by an~· action of the labor com­
mis ioner or his inspector under this ect ion may appeal 
to the commi ssion as provided in section 88A .16. or may 
commence an action in the district court in the county in 
which the alleged violation occurred . The written notice 
under thi section shall not be suspended during such 
proceedings unless an injunction is granted by the court. 

SSA.IS Short title . This chapter may be c ited as the 
.. Iowa Employment Safety Act. .. 
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CHAPTER 89 
BOILER INSPECTIO N 

89 .1 Inspectors - bonds - qua lifica tions. 
89 .2 Inspect ion made- certifica te. 
89.3 Boile rs exempt. 
89.4 Rules - records. 
89.5 New boile rs-notice to commissioner. 
89.6 Insured boil e rs_..:certi fica te of inspection. 
89 .7 Fees for inspection . 
89 .8 Disposa l of fees. 
89.9 Pena lty. 
89 .10 Injunction. 
89.11 Hea ring- not ice - dec ree . 
89.12 Fired a nd unfired vessels. 

89.l Inspectors - bonds - qualifications. The com­
missioner of labor sha ll. on or before the first day of July, 
1941. a nd every two yea rs the reafter . a ppoint a sta te 
boiler inspector . s ubj ect to the approval of the executive 
council. who sha ll work unde r the direc t supervision of 
the commissioner of labor and who sha ll devote his full 
time to the duties of his offi ce . Before entering upon the 
duties of hi s office . the state boiler inspector shall give 
a bond in the sum of twenty-fi ve hundred do lla rs for the 
faithful perfo rmance of his duties. the sa me to be a p­
proved by the sec reta ry of s tate and deposited in the 
office of the sa me. The commissioner of labor may. 
subj ect to the approval of the executive counci l. appoint 
deputy inspectors possessing the sa me qualificat ions as 
the state boiler inspector, whenever the sa me may be 
necessa ry to carry out the provisions of this chapter . a nd 
such deputy inspector shall be subj ect to a nd gove rned by 
the sa me rul es a nd regulations applicable to a nd govern­
ing the ac ts a nd conduct of the state boile r inspector. The 
person so appointed shall be a practica l boil e r make r or a 
licensed enginee r a nd shall be qualified by not less tha n 
five vea rs· expe rience in the construction. installa tion. 
repair a nd inspection of boile rs. steam generato rs a nd 
superheaters. with knowledge of thei r opera tion and use 
for the genera ting of s tea m for power . heating or othe r 
purposes . a nd shall neither di rec tly nor indi rectly be 
interes ted in the manufactu re. ownership or agency of 
the sa me. 

89.2 Inspection made - ce rtificate. 
1. It sha ll be the duty of the state boil e r inspector to 

inspect or ca use to be inspected inte rna lly a nd externa lly. 
a t leas t once eve ry twelve months . except as otherwise 
provided in this sec t ion. in order to dete rm ine whethe r a ll 
such equipment is in a safe a nd sa ti sfa ctory condi tion. a nd 
prope rlv co nst ructed a nd ma inta ined for the purpose for 
which the sa me is used. all s tea m boilers. tanks. jacket 
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kettles. generators . a ll steam boil ers used for heating 
purposes carrying a pressure of not more than fifteen 
pounds pe r square inch gauge a nd located in places of 
public assem bly. a ll hot water heati ng boilers carr\·ing 
a press ure of not more than thirtv pounds per square 
mch ga uge located m places ot puo11c assemo1y ano orn"r 
a ppurtena nces used in this state for generati ng or trans­
mitting • stea m for power . or for using steam under 
pressure for heat ing or s teaming purposes . in order to 
dete rmine whether said equipment is in a sa fe and sa ti s­
fac torv condition. a nd properly constructed and mai n­
tained for the purpose for which the sa me is used. 

2. The la bor co mmi ss ioner a nd the boil e r in spectors 
sha ll have the ri ght a nd power to enter a ny building or 
structure. public or pri vate. for the purpose of inspect­
ing any eq uipme nt covered by this chap ter or gathering 
information with reference thereto . 

3. Upon making a n in spec ti on of a ny equipment cov­
ered by thi s chapter. th e inspecto r sha ll give to the owner 
or user thereof a ce rtificate of inspection . upon fo rms 
presc ribed by the labor commiss ioner. whi ch certi fi cate 
shall be posted in a place near the locat ion of sa id equip­
ment. 

4. The owner o r user of any equipment cove red in this 
chapter. or persons in charge of same. sha ll not a llow or 
permit a greater pressure in a ny unit than is stated in the 
certificate of inspection issued by the inspector . 

5. The boiler in spector is hereby empowered to inspect 
boilers and tanks for other than steam pressure. manu­
factured in Iowa. when requested by the manufacturer. 

6. Each fired s tea m boile r of one hundred thousa nd 
pounds pe r hour or more capacity. used or proposed to 
be used within this s ta te. which has internal cont inuous 
water treatment under the direc t supervision of a gradu­
a te engineer or chemist. or one having equi va lent experi­
ence in the treatment of boiler water where the sa id water 
trea tment is for the purpose of controlling a nd limiting 
serious corrosion and other deteriora ting factors , and 
with respect to which boiler the sta te boile r inspector 
has determined that the owner or user ha s complied with 
the record-keeping requirements hereafter prescribed . 
shall be inspected at leas t once every two yea rs internally 
and externally wh il e not unde r press ure. by the state 
boiler inspec tor or by one of the deputy inspectors as to 
its construct ion . insta llation . condition a nd operation. 
If a t any time a hvdrostatic tes t shall be deemed neces­
sa ry lo determine the sa fely of a boile r. the sa me shall 
be made. under the superv is ion of the in spector. by the 
owner or use r the reof. 

Not more tha n twenty- four months sha ll elapse be­
tween inte rnal inspections. and external inspect ions while 
under pressure sha ll also be made a t no greater intervals. 
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The owner or user of such boiler sha ll keep avai la bl e 
for exam inat ion bv the state boi le r in spector or b~- a ny of 
the deputy inspectors acc urate records showin g the date 
a nd act ua l t ime s uch boiler is out of se rvice a nd the reason 
or reasons the refo r . a nd such che mica l physica l la bora­
tory a na lyses of sa m ples of the boil e r wa te r ta ke n at 
regula r in te rva ls of not more tha n fo r ty-e ight hours of 
ope rat ion as will a deq uate ly show the co ndition of such 
wate r and a ny ele ments or cha rac teri stics th e reof which 
a re ca pa ble of produc in g co r ros ion or othe r deterioration 
of th e boile r or its pa rts . 

89. 3 Boil ers exempt. The provis io ns of this cha pte r 
sha ll not a pply to boil e rs of ra ilway locomotives subj ec t 
to fede ra l ins pection . boile rs ope rated a nd regula rl y 
in spec ted by ra ilway compa ni es ope ra ting in inte rs tate 
comme rce. boile rs unde r the juri sdiction a nd subject to 
inspec tion by the United Sta tes governme nt. boilers used 
exclus ively fo r ag ric ultura l purposes. hea ting boilers in 
res ide nces. buildings. except buildings of public assembly 
as de fi ned in sect ion 89 12 a nd a pa r·tme nt houses us ing 
a pressure of less tha n fi ft een pou nds pe r square inch 
a nd/or hav in g a sa fe t~· va lve se t a t not hi ghe r tha n fift ee n 
pounds pressure per square inch. a nd fi re e ngine boil e rs 
bro ught int o the s ta te fo r tempo ra rv use in times of e me r­
genc\· 

All high pressure boile rs tha t a re conve rted to low 
pressure boil e rs sha ll have a fifteen pound safety valve 
insta ll ed a nd be approved by a commissioned inspector 
from the burea u of la bor not la ter tha n thirty days afte r 
the expira tion date of the certificate for sa id boiler . 

Unf i red steam pressure vessels not exceeding the 
following limita tions a re not required to be reported to 
the burea u of la bor : 

L A vesse l not g rea te r tha n five c ubi c feet in volume 
a nd not hav ing a press ure greate r tha n two hundred fifty 
pounds pe r squa re inch. 

2. A vessel not greater tha n one and one-ha lf c ubic 
fee t in vo lume with no limit on pressure. 

Inte rna l inspection sha ll not be required on unfired 
stea m pressure vessels whe re they ha ve been manufac­
tu red without ins pec tion pl a te and whe re it would be 
necessa ry for them to be drill ed in order to be inspected 
as req uir-ed in section 89 .2. The a bove-m e nti oned unfired 
press ure \·essels must bP re po rted to th e burea u of la bo r 
a nd cert ifi ed bv the ins pPc tor tha t in hi s judgment th ev 
a re sa fe a nd in sati s fac tor\· co ndi t ion fo r th e purpose for 
which the\· arc used . 

89.4 Rul es - records. 
l . The commiss ione r of la bor is here by a uthorized and 

empowe red to prescribe rul es within the provis ions of this 
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chapter. for the purpose of carr:,ing the same into effect 
including rules for the methods of testing equipment and 
construction and installat ion of new equipment covered 
b:v this chapter. and said rules shall . as nearl:v as possible. 
conform to the rules formulated b:v the boiler code com­
mittee of the American societ,• of mechanical engineers 
and known as the American societv of mechanical engi­
neers boil°er code of 1937 as amended . 

2. The state boi ler inspector shall investigate and re­
por t to the commissioner the ca use of any bo iler explo­
sion that may occur in the state. the loss of l i fe. inj uries 
susta ined. and estimated loss of propert:v . if any : and 
such other data as may be of benefit in preventing a 
recurrence of similar explosions. 

3. He sha ll keep in the office of the commissioner a 
complete and accurate record of the name of the owner 
or use r of each steam boiler or other equipment subject 
to this chapter . giving a full desc ription of said equip­
ment. including the t:vpe. dimension . age. condition. 
the amount of pressure allowed. and the date when last 
inspected . 

89.5 New boil ers- notice to co mmiss ione r. Before 
any equipm nt incl uded under the provisions of this chap­
ter is insta lled by any owner. use r or lessee thereof. a 
ten da_vs· writt en notice of intention to install same shall 
be given to the commissioner of labor. The notice shall 
designate the proposed place of installation . the type and 
ca paci t,• of such equipment . the use to be made thereof. 
the name of the compan,• which manufactured same. and 
whether sa id equipment is new or u ed. 

89.6 Insu red boile rs-certificate of inspection. 
l. The inspection required by thi s chapter shall not 

be made bv the state boiler inspector where an:,, owner 
or u er of an,· equipment specified b:v this cha pter obtains 
an i nspect ion by a representat ive of reputable insura nce 
compa ny and obta ins a poli cy of insurance from said 
company upon sa id equipment. 

The insurance company shall file a ce rtifi ca te of in­
spection on forms approved by the commissioner of labo r 
·tating that such equipment is in ured and that inspection 
sha ll be made in acco rdance with ·ecuon 89 2 Cpon such 
showing and the pa_\·ment of a fee of two dollars the com­
m1ss1oncr of labor shall issue a cerllficate of 111spection 
b,· the bureau of labor \\·hich sha ll be va lid onl_\· for the 
period speci ficd in sect ion 89 2. 

l·pon such shewing and the pa,·ment of a fee of t \\'O 

do ll ars for each one-,·ear inspection and four dollars fo r 
each t\\'O·y•ea r inspection. the commi ssioner of labor shall 
iss ue a ce rtif icate of inspection b_v the bureau of labor. 
which sli all be va li d on ly· for th e period spec ified in sec­
tion 89 2. 
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2. The sta te boiler inspector sha ll notify the user of 
a ny equipme nt or appurtena nce found to be unsafe or 
unfit for operat ion in writing, selling forth the nature and 
extent of such de fec ts a nd co ndition . Said notice sha ll 
indica te whether or not sa id equipment sha ll be used 
without ma king re pair or replacement of defective parts. 
or wh~the r or how sa id eq uipment may be used in a lim­
ited capacity before repa irs or replacements are made. 
a nd the s ta te boiler inspec tor may permit the use r a 
reasonable time to make such repairs or replacements. 

89 .7 Fees for inspection . An inspecti on fee of each 
boiler or press ure unit inspected bv the bo il er inspector 
according to the terms of thi s cha pte r sha ll be paid bv 
the own e r or user as follows : 

1. Boilers hav ing a working press ure to seventy pounds 
per sq uare inch. te n doll ars for one boil er a nd eight dol ­
la rs for· each additio na l boi le r of like s ize when se t in 
batte ri es. 

2. Boilers ha ving a working pressure of seventv-one 
pounds to a nd incl uding one hundred fiftv pounds per 
square inch. twe lve dolla rs for one boiler a nd ten dollars 
for each additional boiler of like s ize when set in batteries. 

3. Boilers having a working pressure of one hundred 
fifty-one pounds to four hundred fifty pounds per sq uare 
inch . inclus ive. fourtee n doll a rs for one boile r a nd twelve 
dollars for each additional boil er of like s ize when set in 
batteries . 

4. Boilers having a working pressure of four hund red 
fifty-on e pounds and excess pe r square inch . eighteen 
dollars for one boiler and twe lve dollars for each addi­
tional boile r of like s ize whe n set in batter ies. 

5. Stea m stills . tanks. jacket kettles. s te rili zers a nd all 
other reservoirs fired or unfired havi ng a working pres­
sure in excess of fifteen pounds pe r square inch. shall 
be charged for the first piece of equipment as follows: 
fifteen pounds to seve nty pounds per square inch inc lu­
s ive. ten dollars : seventy-,o ne pounds to one hundred fifty 
pounds pe r sq uare inch -inc lus ive . twelve dollars: one 
hundred fifty -o ne pou nds to fo ur hund red fifty pounds pe r 
square inch inclusive . fourteen dollars. Additional equip­
ment sha ll be charged for at the sa me ra te as boilers. 

6. If at any time the ow ne r . use r or agent of the owner 
of a stea m boile r or equipment within the s tale sha ll 
des ire a spec ial inspecti on of any boiler or eq uipment. it 
sha ll be made by t he boile r ins pec tion de partme nt after 
due reques t therefor. a nd the inspector ma king the in­
s pection sha ll co ll ect a fee of te n dolla rs for each boil er. 
together with hi s expenses in connection therewith . 

7. Inspections made at the request of a boil e r or tank 
manufacture r by the chief inspector or a ny deputy inspec­
tor. sha ll be charged for a t the rate currently cha rged by 

- 19-



the various insurance compan ies for performing a s imil a r 
serv ice . This charge sha ll not void the regular fee for in­
spection or certificate when the boiler or tank is insta ll ed. 

89.8 Disposal of fees. All fees prov ided fo r in this 
chapter sha ll be collected by the co mmiss ioner of labor 
and ri.mitted to the state treasurer . togeth er with a n 
itemized s ta teme nt showing the source of collection. 

89.9 Penalty . Any perso n or perso ns. co rporat ions 
a nd direc tors. ma nagers a nd supe rintendents. a nd offi ­
cers the reof. violating a ny of the prov is ions of th is chap­
te r . sha ll be guil ty of a misdemea nor . a nd upon co nvict ion 
thereo f sha ll be punished by a fine in a sum not more tha n 
one hundred doll a rs . 

89.10 Injunc tion . In addition to any a nd a ll othe r 
remedies. if a ny owne r. user . or person in charge of a ny 
equipment covered by this cha pte r . sha ll continue to us~ 
a ny equipment covered by this chapter. afte r receiving 
a notice of defec t as provided by this chapte r . without 
first co rrecti ng sa id defects or ma king replacements. the 
commi ssioner of labor may apply to th e di st rict court 
or a ny judge thereof by petition in equi ty. in an act ion 
brought in the na me of the sta te. fo r a writ of injunction 
to rest ra in the use of sa id a lleged defec t ive eq uipme nt. 

89 .11 Hearing-notice-decree. The commiss ioner 
sha ll notify in writing the own er or user of sa id equipment 
of the time a nd pl ace of hea ring of sa id petition as fi xed 
by the court or judge. and sha ll serve sa id notice on the 
defendent a t leas t fi ve days prior to said hea ring in the 
same manner as origina l notices a re served. The gene ral 
provi s ions re la ting to c ivil prac tice a nd procedure as may 
be applicable . sha ll govern the proceedings. except as 
herein modif ied. In event the defendant does not appea r 
or plead to said ac t ion. default sha ll be ente red against 
the defenda nt. The action sha ll be tried in equity. a nd 
the court or judge shall make such orde r or dec ree as 
the evidence wa rrants . 

89.12 Fired and unfired vessels. 
I. A pressure vessel in which steam is genera ted by 

the application of hea t resulting from the combustion of 
solid . liquid or ga seo us fuel sha ll be c lassed as a fired 
stea m boile r . 

2. Any steam boile r or stea m vessel in which steam 
may be ge nerated o r transferred. but one in which the 
heat resulting fro m combustion of solid . liquid or gaseous 
fuel is not appli ed directly to the boil e r o r vessel sha ll be 
class ified as an unfired stea m vesse l. 

3. Low-press ure hea t ing boile r . The te rm " low­
pressure hea ting boile r .. sha ll mea n a s tea m boil e r op­
era ted a t press ures not exceeding fif tee n ps ig. or a hot 
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water heating boiler not exceeding thirtv pounds per 
square inch gauge. 

4. Place of public assemblv. " Place of public assem­
bly" shall mean any building or portion thereof designed. 
in tended and used for occupation by persons for purposes 
of enterta inment. instruction or amusem ent and shall be 
constrped to include theaters. motion picture theaters. 
hospitals. pl aces of worship . schools. colleges and inst i­
tutions. 
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CHAPTER 90 

BOARDS OF ARBITRATION 

90.1 Petition for appointment. 
90 .2 Not ifica tion by governor. 
90.3 Governor to appoint for parties . 
90 .4 Third appoi ntee. 
90 .5 Agreement to be bound by decis ion . 
90.ti Oath-organiza tion. 
90.7 Co mpensa tion . 
90.8 Evidence - witnesses. 
90.9 Oath - rule of ev idence . 
90 10 Subpoenas - by whom served - fees . 
90 .11 Investigation - report filed-public inspection . 
90.12 Investigation -decision . 
90.13 Decision - report to governor. 
90.14 Decision filed a nd published. 

FIRE DEPARTME'.\T DISPUTES I '-i CERTA I!\ 
CITIES 

90.15 Board of arbi tration. 
90.16 Recommendat ions for appointees. 
90 .17 Fa ilure to act. 
90.18 Third member of board . 
90.19 Organization of board. 
90.20 Costs . 
90.21 Powers of board. 
90 .22 Witnesses . 
90 .23 Findings and report. 
90 .24 Time limit. 
90 .25 Decis ion. 
90 .26 Filing. 
90 .27 Nature of decision . 

90. 1 Petition for appointment. When any dispute 
arises between any person. firm. corporation. or associa­
tion of employers and thei r employees or associa tion of 
employees. of this sta te. except employers or employees 
having trade relations directly or indirectly based upon 
interstate trade relations operating through or by sta te or 
international boards of conciliation. which ha s or is likely 
to ca use a stri ke o r lockout. involving ten or more wage 
earners. and which does or is likely to interfere with the 
due and ordi nal)· course of business . or which menaces 
the public peace. or which jeopardizes the welfare of the 
community . and the parties thereto are unabl e to adjust 
the same. either or both parties to the dispute. or the 
mayor of the c ity. or the chairma n of the board of super­
visors of the county in which sa id employment is carried 
on. or on petitio n of a ny twenty-five ci ti zens thereof ove r 
the age of twenty-one yea rs. or the labor comm issioner. 
after investigat ion. may make written applica tion to the 
governor for the appointment of a boa rd of arbitrat ion 
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and conciliation . to which boa rd such di spute may be 
refer red under the provisions of thi s chapter : and the 
ma nage r of the bus iness of a ny pe rson. firm . corporat ion . 
o r associat ion of such employe rs . or a nv orga ni za tion 
representing such emplovees . or if such employees are 
not members of a ny o rga ni za tion. then a majority of s uch 
employees affected may make the appli ca tion as pro­
vided in thi s chapte r . but in no ca se sha ll more tha n 
twenty emplovees be required to join in s uch a ppl ica tion. 

90.2 Notification by governor. The gove rnor sha ll a t 
once . upon a pplication made to him as he rei n prov ided . 
a nd upon hi s bei ng sa ti s fi ed tha t the di spute comes wi thin 
the provis ions of section 90.1. notify the part ies to the 
dispute of the a pplicat ion fo r the appointment of a board 
of a rbitra tion a nd co ncili a tion a nd make request upon 
each pa rty to the dispute tha t each of them recomme nd 
within three days from the date of notice. the names of 
five pe rsons who have no direct inte res t in such dispute 
a nd a re willing a nd ready to ac t as members of the board. 
a nd the gove rnor sha ll a ppoint from ea ch lis t submi tted 
one of such persons reco mmended. 

90.3 Governor to appoint for parties. Should e ither 
of the pa rti es fail or neglect to make a ny recommenda­
tion within the sa id period. the governor sha ll . as soon 
therea fte r as poss ible. appoin t a fit person who sha ll be 
deemed to be a ppointed on the recomme nda tion of the 
pa rties in defaul t. 

90.4 Third appointee. The membe rs of the boa rd 
so appointed shall within five days of the ir a ppoin tme nt 
recomme nd to the governor th e na me of one person who 
is ready and willing to ac t as a third membe r of the boa rd . 
and upon fa ilure o r neglec t upon their pa rt to make such 
recommendation within the said period, o r upon the fa il ­
ure or refu sa l of the person so recommended to act. the 
governor shall as soon therea fter as possible appoint 
some person to act as the third membe r of the boa rd . 

90.5 Agreement to be bound by decision . In a ll cases 
when the a pplication is made by both pa rt ies to the dis­
pute. they shall set fo rth in the applicat ion whether or 
not they agree to be bound by the dec is ion of the boa rd 
of a rbitration and concili ation : and if both pa rti es ag ree 
to be so bound by such decis ion. the n the sa me sha ll be 
binding and enforceabl e as set out in section 90. 12. 

90.6 Oath-organization. Each membe r of the boa rd 
sha ll . before ente ring upon the duti es of his offi ce. be 
sworn to a fa ithful and impa rti a l di scharge the reof: they 
sha ll o rgani ze a t once bv the choice of one of the ir number 
as cha irma n. and one of their number as sec retary. a nd 
sha ll have powe r to employ a ll necessa ry c lerks a nd 
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stenographers to properlv carry out the duties of their 
appointment. 

90.7 Compensat ion . The members of the board shall 
receive a compensation of five dollars . per diem for the 
time actually employed. together with their traveling 
a nd other necessarv expenses. the same to be payable 
out or • the state tr~asury upon warrants drawn by the 
state comptroller. 

90.8 Evidence- witnesses. For the purpose of this 
inqui ry the board sha ll have a ll the powers of summon­
ing befo re it and enforci ng the attenda nce of witnesses. 
of administering oaths. and of requiring witnesses to give 
evidence to produce books. papers . a nd other documents 
or things as the board may deem requisite to the full 
investigation of the matters into which it is inquiring. 
as are vested in the district court in civil cases. 

90.9 Oath-rule of evidence. Any member of the 
board may administer a n oath. and the board mav accept. 
admit. a nd call for such evidence as in eq uity and good 
conscience it thinks mate ria l a nd proper. whether strictly 
legal evide nce or not. 

90.10 Subpoenas-by whom served-fees. A sub­
poena or a ny notice may be delivered or sent to any sher­
iff , constable . or any police officer who shall forthwith 
serve the same, a nd make due return thereof , according 
to directions. Witnesses in a ttenda nce a nd offi cers serv­
ing subpoenas or notices sha ll receive the same fees as 
are a llowed in the dist rict court, payable from the state 
treasury. upon the certificate of the board that such fees 
are due and correct. The board sha ll have the same power 
a nd authority to maintain and enforce order at the hear­
ings and obedience to its writs of subpoe na as is by law 
conferred upon the dis trict court for like purposes . 

90.11 Investigation- report filed - public inspection. 
The board shall as soon as practical visit the place where 
the controversy exists a nd make careful inquiry into the 
cause. a nd the said board may. with the consent of the 
governor. conduct such inqui ry beyond the limits of the 
sta te. The boa rd sha ll hear all persons interested who 
come before it , advise the respective parties what ought 
to be done or submitted to by either or both of the parties 
to the dispute to adjust sa id cont rove rsy. a nd make a 
written decision thereof, which shall at once be made 
public a nd open to public inspection and sha ll be recorded 
by the secretary of the boa rd . a nd a copy of such report 
shall be filed in the office of the clerk of the city or town 
in which the controversy arose and shall be open for 
public inspect ion. 

90.12 Investigation - decision . The board of arbi­
tration a nd conci liat ion sha ll within ten days from the 
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date of the ir a ppointme nt. unl ess s uch time sha ll be 
exte nded b\· the gove rnor. complete the investigat ion 
of a n_\· controversv s ubmitted to th e m. a nd durin g the 
pe ndencv of s uc h period neithe r party s ha ll e ngage in 
an_v st ri ke o r lockout . Any deci s ion m a de by the board 
sha ll date from t he date of the a ppoin t m e nt of the boa rd 
a nd s hall be bind ing upo n the parti es who join in the 
a ppl1cation a s here in prov ided fo r a pe riod of one year. 

90.1 3 Decision - report to governor. Within fi ve 
days a fte r the co m plet ion of the investigat ion . unless the 
t ime is extended b:, the gove rnor for good cause shown. 
the boa rd or a majo r ity the reof shall re nde r a decis ion . 
s ta ting s uch deta il s as will c learly show t he na ture of the 
controve rsy a nd t he point di sposed of by th em . a nd make 
a writte n report lo the gove rnor of the ir findin gs of fac t 
a nd of the ir recomm e ndat ion to eac h party to the con­
troversv. 

90.14 Decis ion fil ed and published . Eve ry dec is ion 
a nd report sha ll be filed in the offi ce of th e governor. a nd 
a copy se rved upo n each pa rty to the controversy. and a 
copy furni shed to the labo r co mmi ss ioner for publication 
in the report of the comm iss ione r . who s ha ll cause s uch 
deci sion and repo rt to be publi shed a t a rate of not to 
exceed thirty-th ree a nd one- third cents pe r te n lines of 
brevier type or its equi vale nt in two ne wspapers of ge n­
era l circula tion in the county in which the business is 
located upon whi ch th e di s pute arose. 

All e vide nce ta ke n a nd exhibits a nd doc uments offered 
shall be ca re full y prese rved a nd a t the close of the inves­
tigation sha ll be fil ed in the offi ce of the gove rnor of the 
state a nd s ha ll on! :; be s ubj ect to inspec tion upon his order. 

FIRE DEPARTMENT DISPUTES IN CERTAIN CITIES 

90.15 Board of arbitration. Whe n a ny dis pute arises 
between a c ity havi ng a popula tion of ten thousand or 
more . or a cit y und e r civil service of wha t ever population. 
and a ny c ity- recog ni zed assoc iation of employees of t he 
pa id fire depa rtment of s uch city. a nd the parties are 
unable to adjus t the dispute . e ither or both parties may 
make writte n a pplication to a judge of the di strict court 
of the coun t:-• in which the di spute a ri s es for the appoint­
mEent of a boa rd a rbitrat ion a nd conc ili a tion, to wh ich 
boa rd s uc h di spute m ay be re fe rred under the provisions 
of this cha pte r . 

90.16 Recommendations for appointees. The j udge 
sha ll. within ten days a fte r a pplication is made to him as 
provided. notify the pa rti es to the dis pute of the appli­
cation for the a ppointment of a boa rd of arbitrat ion and 
conc ili a ti on . a nd s ha ll reques t each pa rty to recomme nd 
within ten days from the date of rece ipt of notice. the 
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name of a pe rson who has no direc t interes t in the dispute 
a nd is wi lli ng and readv lo act as a me m be r of the boa rd . 

90.17 Fa ilure to act. Shou ld e ither of the parties 
fai l or neglect to make a ny recomm enda tion within the 
ten-day pe ri od . or if the person recom me nd ed fai ls or 
re fu ses to act. the judge sha ll . a s soon thereafte r as 
poss ibre . appoi nt a pe rson who meets the qua lifica tions 
provided in sec tion 90.16 . Such pe rson sha ll be deemed 
to be appoin ted on the reco mme ndation of the pa rty in 
default . 

90.18 Third member of board. The pa rti es to the 
di spute a nd the members of the board so a ppointed sha ll . 
within five days of the a ppointme nt. reco mmend to the 
judge the na me of a n addit ional person who is will ing a nd 
ready to ac t as the thi rd mem ber of the board . The pe rson 
reco mme nded sha ll meet th e qua li fica ti ons provi ded in 
sect ion 90.16. If the recommenda tion is not made within 
the pe riod . o r if the perso n recom mended re fu ses or fail s 
to ac t. the judge sha ll as soo n therea fter as poss ible 
appoint a qua lified person to ac t as the third membe r 
of the boa rd . 

90.19 Organization of board . Each me mber of the 
boa rd sha ll . befo re entering upo n the duti es of his offi ce. 
be sworn lo a fa ithful a nd im pa rtial discharge thereof. 
The boa rd sha ll o rga ni ze a t once b~- the choice of o ne 
of the ir numbe r as chairma n. a nd one of the ir numbe r 
as secretary. a nd sha ll have the powe r to e m ploy a ll 
clerks a nd stenog ra phe rs necessary to prope rly ca rry 
out the duti es of the ir a ppointme nt. 

90.20 Cost~. Each pa rtv to th e di spute sha ll assume 
its own costs of t he a rbitra tion proceedings a nd sha ll 
sha re equa lly the costs of the third me mbe r as we ll as 
the gene ral expe nses of the board of a rbitra tion a nd co n­
c ilia tion. 

90.2 1 Powers of board. Fo r the purpose of thi s in-
quiry the boa rd sha ll have a ll the powers ves ted in t he 
distri c t court in c ivil cases which the board deems neces­
sary to a full in vest iga ti on of the di spute. inc luding but 
not limited to the powe r lo summon a nd enforce the 
attendance o f witnesses . to admini ste r oa ths a nd to re­
quire witnesses to give evide nce a nd produce books and 
pape rs . Anv me mbe r of the boa rd may administer oaths. 

90.22 Witnesse s. A subpoena or a ny notice ma_v be 
delive red o r sent to a n~• she riff. o r an_v po li ce office r who 

hall fo rthwi th se rve it a nd m a ke due return the reof ac­
cording to direc ti on. Every pe rso n who is s ummoned by 
a n a rbitration boa rd a nd who duly attends as a witness . 
except witnesses summoned a t the reques t of a party. 
shall be entitl ed to a n a llowan ce for ex pe nses dete rmined 
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in accordance with the scale in effect at the time with 
respect to witnesses in the district court in civil cases . 
and the allowance paid sha ll be a part of the general ex­
penses of the arbitration board. The board shall have 
the same power and authoritv to maintain and enforce 
order at the hearings and obedience to its writs of sub­
poena as is bv law co nferred upon the district court for 
like purposes . 

90.23 Findings and report. The board sha ll as soon 
as practica l visit the place where the di spute exists and 
make careful inquiry into its cause. The board sha ll hear 
all interested persons who come before it a nd advise 
the respective parties concerning the courses of action 
to adjust the dispute. and shall put in writing its findings 
and recommendations . A copy of such report shall be 
filed by the board secretary in the office of the clerk of 
the citv or town in which the dispute arose and shall be 
open for public inspection . All hearings shall be open to 
the public and press. 

90.24 Time limit. The board of arbitration and con­
ciliation sha ll within twenty days from the date of their 
appointment. unless such time shall be extended by the 
judge . complete the in vestigation of any dispute sub­
mitted to them. 

90.25 Decision. Within five days after the comple-
tion of the investigation. unless the time is extended by 
the judge for good cause shown. the board or a majority 
thereof shall render a decision. staling such details as 
will clearly show the nature of the controversy and the 
point disposed of bv them. and make a written report 
to the judge of their findings of fact and of their recom­
mendation to each partv to the controversy. 

90.26 Filing. Every decision and report sha ll be 
filed in the office of the clerk of the district court of the 
county in which the dispute a rose. and a copy served upon 
each party to the controversv. and a copy furnished to 
the labor commissioner for publication in the report of 
the commissioner. who sha ll ca use such decision and 
report to be published in at least one newspaper in the 
city or town in which the dispute arose . All evidence 
taken and exhibits a nd documents offered shall be care­
fully prese rved and at the c lose of the investigation shall 
be filed in the office of the clerk of 'the district court. 

90.27 Nature of decision. A decision or report shall 
be advisor~• only and shall not be binding on either party . 
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CHAPTER 91 

BUREAU OF LABOR 

91.l Labor commissioner. 
91.2 Appoi ntment. 
91.3 Vaca nc ies. 
91.4 Industria l statistics and information . 
91.5 Othe r duties - jurisdiction in general. 
91.6 Appointment of inspectors. 
91.7 Woma n inspecto r -duties. 
91.8 Trave ling expenses - limitation . 
91.9 R ight to enter premises. 
91.10 Power to secure evidence. 
91.11 P rosecutions for violation~ . 
91.12 R eports to bureau. 
91.13 Repea led. 
91.14 Reports a nd records preserved - when destroyed. 
91.15 Defi ni tion of terms . 
91.16 Violat ions - pena lties . 
91.17 Acceptance of federal Act. 
9118 State agency . 

91.1 Labor commissioner. The bureau of labor shall 
be under the control of a labor commissioner. who shall 
have hi s off ice at the seat of government and shal l devote 
hi s entire ti me to the duties of his office. 

91.2 Appointment. The governor shall. with in sixty 
days afte r the organizat ion of the regu lar session of the 
gene ra l assembly in 1925. and each two >·ears thereafte r . 
appoin t. with the approval of two-thirds of the members 
of t he sena te . a labor commissioner who sha ll serve for 
a period of two years from Jul>· 1 of the ~·ear of appoint­
ment. 

91.3 Vacanc ies. A vacancy in said position which 
may occur whi le the general assembly is not in sess ion 
sha ll be fill ed b_v appointment by the governor. which 
appoin tment sha ll expire at the end of thirt>· da:,s fro m 
the t ime the general assembly next convenes in reg ula r 
sess ion . Prior to the expiration of said thirt~· days the 
gove rnor sha ll transmit to the senate for its confirmation 
an appointment for the unexpired portion of the regular 
te rm . 

Vacanc ies occ urring du ri ng the session of the gene ra l 
assembly shall be filled as regular appointments are fill ed 
a nd before the end of said session and for the unex pired 
portion of the regular term. 

91.4 Industrial stat is tics and info rmation. The duties 
of sa id co mmiss ioner shal l be 

1. To safely keep a ll records. papers. documents. cor­
respondence. and other propertv pertaining to or coming 
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into his hands by virtue of his office. and deliver the same 
to his successor. except as otherwise provided 

2. To co llect. assort. and s~·stemalize statistica l de­
tails relating lo a ll departments of labor in the state. 
especially in its relation to the comme rcwl. socia l. edu­
cational. and sa nitary conditions surrounding the laboring 
classes. the means of escape from. and the protection of 
life and health i'n factories. the employment of ch ildre n. 
the number of hours of labor exacted from them and from 
women. and to the permanent prosperity of the mechani­
cal. manufacturing. and productive indust ri es of the state. 

3. To collect as fully as practicable such information 
and reliable reports from each countv in the state. the 
amount and condition of the mechanical and manufac­
turing interests. the value and location of the various 
manufacturin g and coal productions of the sta te . also s ites 
offering natural or acqu ired advantages for the profitable 
location and operation of different branches of industry: 
he shall by correspondence with interested parties in 
other parts of the United States. impart to them such 
information as ma\· tend to induce the location of me­
chanical and producing plants within the state. together 
with such other information as shall lend to increase the 
productions. and consequent employment of producers. 

4. To submit the forrgoing statistics and information 
to the governor in biennial reports in which he sha ll give 
a statement of the business of the bureau since the las t 
regular report. and shall compile therein such infor­
mation as may be considered of value to the industrial 
interests of the stale. the number of laborers and me­
chanics emploved. the number of apprentices in each 
trade. with the nativit~· of such laborers. mechanics. and 
apprentices. wages earned. the savings from the sa me. 
with age and sex of laborers employed. the number and 
character of accidents. the san itarv condition of institu­
tions where labor is emploved. the proportion of married 
laborers and mechanics \\'h0 li\·e in rentrd housl's. \\'ith 
the average annual rental. and the value of property 
owned by laborers and mechanics: to include in such 
report what progress has been made with schools now in 
operation for the instruction ol students in the mechanic 
arts. and what systems have been found most practical. 
with detail s thereof. 

5. To issue from time to time. with the consent of the 
executive council. bulletins containing information of 
importance to the industries of the state and to the safety 
of wage earners. 

6. To conduct and lo co-ope rate with other interested 
persons and organizations in conducting ed ucational pro­
grams and projects on employment safety. 

91.5 Other duties-jurisdiction in general. The 
commissioner shall ha\·e jurisdiction and it shall be his 
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dut~, to superv ise the enforcement of · 

l .\II laws re la ting to safety a pplia nces a nd ins pec­
tion thereo f a nd hea lth co nditions in manufac turing a nd 
merca ntile esta bli shments. wo rkshops. mac hin e shops. 
and other indust ri a l concerns within hi s juri sdi ction. 

2. All la ws of the state re la ti ng to child la bor. 

:l. Al~ la ws re la ting to the state free e mplo~·ment 
bureau a nd cmplo_,·ment age nc ies. 

4. Such othe r provis ions of law as a re now or shall 
hereafte r be within hi s juri sdi c tion. 

91.6 Appointment of inspectors . The a ppointment. 
b~· the co mmiss ione r . of a ll facto ry inspecto rs sha ll be 
subject to the a pprova l of the executive counc il. 

91. 7 Woman inspec tor - duties . One of the factory 
ins pecto rs in the burea u of la bor sha ll be a woma n. who 
sha ll ins pec t the sa nit a rv a nd general conditions of a ll 
factories. workshops. hote ls . cafes. restaura nts. stores . 
i'!nd a ll oth er esta blishments a nd pl aces where women a nd 
childre n are emplo~·ed : coll ect statis ti cs a nd re po rt the 
same to the co mmi ss ione r with such recomme ndat ions as 
she believes will improve work ing condit io ns of women 
a nd childre n. a nd to which the commiss ioner shall make 
s pecia l refe re nce in hi s bi ennia l reports to the governor. 
She shall pe rfo rm s uch othe r se rvices unde r the direction 
of the commissione r as will te nd to promote t he hea lth 
a nd gene ra l we lfa re of the wome n and childre n employed 
111 the ind us t1·ies within the state . 

91.8 Traveling expenses- limita tion. The commis­
sione r . inspec tors . and oth er e mployees of the office shall 
he a llowed thei r necessa ry t rave ling expe nses while in the 
discharge of th eir duti es. Such expe nse in t he aggregate . 
exclus ive of sa la r ies . sha ll not exceed the s um of four 
tho usand do ll ars per annum . 

91.9 Right to enter premises. The la bor commis­
sioner a nd th e inspec tors sha ll have th e powe r lo enter 
anv factory or m ill. wo rkshop. mine . store . business 
house. public o r pri va te work . whe n the sa me is open 
o r in opera tion. fo r the purpose of gatheri ng facts a nd 
stat is tics such as a re contempla ted bv thi s cha pte r . a nd 
lo exami ne into t he methods of protec tion from da nge r 
to employees, a nd the sa nita ry condition s in a nd aro und 
s uch buildin g~ and places . a nd make a record thereof. 

91.10 Power to secure evidence. The la bor com-
miss ione r a nd his deputy sha ll have the powe r to iss ue 
subpoenas. adm inis te r oa ths . a nd ta ke test imony in a ll 
matte rs re lat ing to th e duti es required of them . said 
testimony to be ta ke n in some suitable pl ace in the vic in­
ity to whi ch tes timony is a pplicabl e . No witness sha ll 
be co mpell ed by such subpoe na to go outs ide the county 
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of his res idence. except when the hearing is in a county 
adjoining the county of his res idence, then he shall be 
required to obey such subpoena. Witnesses subpoenaed 
and testifying before the co mmissioner or an inspector 
shall be paid the sa me fees as witnesses before a justice 's 
court. such payment to be made out of the general funds 
of the stale on voucher by the commissioner, but such 
expense for witnesses shall not exceed one hundred 
dollars annually. 

91.11 Prosecutions for violations. If the commis-
sioner or an inspector shall learn of any violation of. 
or neglect to comply with .the law in respect to the em­
ployment of children. or in respect to fire escapes. or 
the safety of employees . or for the preservation of health. 
such officer may give the county attorne~, of the county 
in which such factory or building is situated. written 
notice of the fa c ts. whereupon that officer shall institute 
the proper proceedings against the person guilty of such 
offense or neglect. 

If the commissioner or inspector is of the opinion that 
such violation or neglect is not willful. or is an oversight 
or of a trivial nature. he may in his discretion fix a time 
within which the defect or evil may be corrected and 
notify the owner, operator. superintendent. or person in 
charge. and if corrected within the time fixed. then the 
commissioner or inspector shall not cause prosecution 
to be begun. 

91.12 Reports to burea u. It shall be the duty of every 
owner. operator. or manager of every factory, mill , work­
shop, mine. store. business house. public or private wo rk, 
or any other establishment where labor is employed. as 
herein provided, to make to the bureau, upon blanks fur­
nished by the commissioner. such reports and returns as 
he may require for the purpose of compiling such labor 
sta tistics as are contemplated in this chapter : and the 
owner. operato r . or business manager shall make such 
reports or returns within sixty days from the receipt of 
blanks furnished by the commissioner, and shall certify 
under oath to the correctness of the same. 

91.13 Repealed. 

91.14 Reports and records preserved-when de-
stroyed . No report or return made to said bureau in 
accordance with the provisions of this chapter . and no 
schedule, record, or document gathered or returned by 
its officers or employees. shall be destroyed within two 
years after the collection or receipt thereof. At the ex­
piration of two years all records, schedules. or papers 
accumulating in said bureau during said period that may 
be considered of no value by the commissioner may be 
destroved bv authority of the executive council first 
obtained . 
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91.15 Definition ot term,. The c:q1rC'ss 1ons · · tactorv · ·. 
·•mill'·. ··workshop·· · mine ,tort•·.· business hous~ ·. 
and .. public or pn\·ate work ... as used 111 th is chapter. 
sha ll be construed to mean an\ factory. mill. workshop. 
mine. store. business house. public or private work. where 
wage earners are emploved for a compensation.· 

91.16 Violations-penalties . Perso ns vio lati ng any 
of lhe provisions of lhis chapter shall be punished as in 
this sect ion provided . respecti vely. 

I. Any owner. s uperintendent. manager. or person in 
c ha rge of anv factory. mill. workshop. stor·e. mine. hotel. 
restaurant. cafe. business house. public or private work. 
who sha ll refuse to allow the commissio ner of la bo r or 
a ny inspector or emplo.,·ee of the burea u of labor to e nter 
the same. or who shall hinder or deter him in collec ting 
informa tion which it is hi s duty· to collect s hall be fined 
not exceed ing one hundred dollars or imprisoned in the 
county· jail not exceeding thirty· day·s. 

2. Any perso n duly s ubpoe naed to a tte nd a hearing 
befo re the commissioner or deputy or a co urt in any 
proceeding provided by this chapter who sha ll willfully 
neglect or re fu se to atte nd or testify at the time and place 
named in the subpoena sha ll be fined not exceeding fifty 
dollars or impri so ned in the countv jail not e xceeding 
thirty days . 

3. Any officer or em pl oyee of the bureau of labor . or 
any person making unlawful use of names or information 
obtained by virtue of his office. shall be fined not exceed­
ing five hundred dollars or imprisoned in the co unty jail 
not exceeding one y·ear. 

4. Any owner. operator. or manager of a facto0·. mill. 
works hop. mine . s tore. bus iness house. public or private 
work. who s ha ll neglect or refuse for thirty days after 
receipt of notice from th e comm iss ioner to furnish a ny 
reports or returns he may require to e nable him to di s­
charge hi s duti es s hall be fined nol to exceed one hundred 
dollars or imprisoned in the count _,. jail not to exceed 
thirty days . 

91.17 Acceptance of federal Act. The state of Iowa 
hereby accepts the provisions of the At'l of Congress 
approved June 6. 19:33. ( 29 USC. §49 et seq I e ntitled ... An 
Act to provide for the establishment of a national e mpl oy•­
ment Sy'Stem and for co-operation with the states in the 
promotion of s uch system. a nd fo r other purposes ... 

91.18 State agency. The s tate bureau of labor is 
he reby designated and constituted the agency of the s tate 
for the purposes of s uc h Act 129 USC.§49 et seq. I with 
full powe r to co-operate with all a uthoriti es of the United 
States having powers or duties under s uC"h Act a nd to do 



a nd pe rfo rm a ll things necessarv to sec ure to the sta te t he 
benefits of s uch Act in the promotion a nd mai ntena nce of 
a sys tem of public employment offi ces. 
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CHAPTER 92 

CHILD LABOR 

92 .1 Street occupations - migra tory labor. 
92 .2 Over te n and under s ixtee n vea rs of age . 
92 .3 Unpe r fourteen - permitted occupations. 
92 .4 Under s ixteen - pe rmitted occupations. 
92 .5 Fourteen and fiftee n - pe rmitted occupations . 
92.6 Fourteen and fifteen -occupations not permitted. 
92. 7 Under s ixteen - hours permitted. 
92 .8 Under eighteen-prohibited occupations. 
92 .9 School training pe rmitted . 
92 .10 Permit on fil e . 
92 .11 Issuance of work permits. 
92 .12 Migrant labor permits . 
92 .13 Optiona l refusa l of permit. 
92.14 Contents of wo rk permit. 
92.15 Duplicate to labor commissioner. 
92.16 Forms for permits furni shed. 
92 .17 Exceptions. 
92 .18 Migratory labor - defined . 
92 .19 Violations by parent or gua rdia n. 
92.20 Penalty . 
92 .21 Co mmi ttee on child labor. 
92 .22 Labor commi ssioner to enfo rce. 
92 .23 Group insurance . 

92.1 Street occupations-migratory labor. 

1. No person under ten years of age shal l be e mployed 
or permitted to work with or without compensation at 
any time within th is state in st reet occupations of ped­
dling. boot.blacking . the distribution or sa le of news­
papers. magazines. periodicals. or circulars. nor in any 
other occupations in any street or public place . The labor 
commissioner sha ll. when ordered by a judge of the juve­
nile court. issue a work permit as provided in this chapte r 
to a person under ten years of age. 

2. No person under twelve yea rs of age shall be em­
ployed or pe rmitted to work with or without compen­
sation a t any t ime within this state in connection with 
migratory labor . except that the labor commissioner 
may upon sufficient showing by a j udge of the juvenile 
rourt. issue a work permit as provid ed in this chapter to 
a person under twelve years of age. 

92 .2 Over ten and under six tee n years of age. 'fo 
perso n between te n a nd s ixt ee n vea rs of age sha ll be 
emploved or pe rmitt ed to work with or without co m­
pensat ion in connection with a nv of th e occupations 
mentio ned in section 92 .1 unl ess th e worker co mpli es 
with a ll the requireme nts for the iss uance of work per­
mits. Upon co mpliance with th e requireme nts of this 
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chapter. such person shall be entitled to receive from the 
officer authori zed to issue work permits. a work permit 
which shall a uthorize such pe rson to engage in the occu­
pations set forth in section 92 .1. a l such time or times 
specifi ed in the work permit. between fiv e o'clock a .m . 
a nd seven-thirty o'clock p.m .. except nine o 'c lock p.m. 
June I through Labor Day: provided that nothing in this 
chapter shall be construed to prohibit or restrict s uch 
persons being employed or permitted to work without 
such work pe rmit in or in connect ion with the st reet occu­
pations in c iti es a nd towns of less than ten thousa nd popu­
lation and in areas outs ide the corporate limits of a ny 
city or town : in a ny city of ten thousa nd or more inhabi­
ta nts such persons sha ll comply with the requirements 
for the issuance of work permits as desc ribed in this chap­
ter except the filin g of an employer· s agreement. but the 
school reco rd so required sha ll certify only that the person 
is regul a rly atte nding school a nd that the work in which 
he wishes to engage will not interfere with his progress 
at school. Upon complia nce with these requirements such 
person shall be entitled to receive from the officer author­
ized lo issue work permits a st reet-occupation pe rmit or 
badge which shall authorize such perso n to e ngage in the 
s treet occupatio ns at such time or times specified in the 
work permit between four o'c lock a.m. and seven-thirty 
o'clock p.m . each day the public school s of the ci ty or 
dist rict where such person resides are not in session. 
except that during the summer-school vacation . such 
person may engage in such occupation un ti l the hour of 
eight-thirty o'clock p.m . 

All such pe rmits or badges issued in the sa me ca lendar 
year sha ll be of the same color. which color sha ll be 
changed each yea r . and sha ll become void upon the first 
of January fo llowing their iss uance . The req uirements 
for keeping a fil e of pe rmits and list of na mes provided 
for in sec tion 92.10 shall not a pply to work in the st reet 
occupat ions as defined in subsection 1 of section 92.1. 

92.3 Under fourteen- permitted occupations. No 
person under fourteen years of age shall be employed or 
permitted to work with or without compe nsation in a ny 
occupation. except in the s treet trade occupations or 
migra tory la bo r occupat ions speci fi ed in section 92.1. 
Any migrato ry laborer twelve to fo urteen years of age 
ma.v not work prior to o r· during the regular school hours 
of anv dav of a ny private or public schoo l which teaches 
gene ra l educat ion s ubj ects a nd whi ch is ava ilable to such 
child . 

92.4 Under sixteen - permitted occupations . No 
pe rson under s ixteen years of age sha ll be employed or 
permitted to work with or without compensation in any 
occupation during regular school hours. except: 
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I. Those persons lega lly out of school. and such status 
is verified by the submission of written proof to the labor 
commissioner. 

2. Those persons working in a s upervised school-work 
program . 

3. Those persons betwee n the ages of fourteen and 
s ixteen e,,nrolled in school on a pa rt-time basis a nd who 
are required to work as a part of their school tra ining . 

4. Fourteen and fifteen year old migra nt laborers dur­
ing a ny hours when summer sc hool is in session . 

92.5 Fourteen and fifteen-permitted occupations. 
Persons fourteen and fifteen yea rs of age may be em­
ployed or permitted to work in the following occupations: 

1. Retail. food service. and gasoline service esta blish­
me nts. 

2. Office a nd clerical work . including operation of 
office machines. 

3. Cashie ring. selling . modeling. art work. work in 
advertising departments. window trimming and com­
pa rative shopping . 

4. Price marking and tagging by ha nd or by machine. 
assembling orders. packing and shelving. 

5. Bagging and carrying out customers· orders. 

6. Errand and delivery work by foot . bicycle. and 
public transportation . 

7. Clean-up work . including the use of vacuum cleaners 
and floor waxers. and maintenance of grounds. 

8. Kitchen work and other work involved in preparing 
a nd serving food and beverages, including the operation 
of machines and devices used in the performance of such 
work . including but not limited to . dishwashe rs. toasters. 
dumbwaiters. popcorn poppers . milk shake blenders. and 
coffee grinders. 

9. Work in connection with motor vehicl es and trucks 
if co nfined to the following : 

a. Dispensing gasoline and oil. 

b. Courtesy service . 
c . Ca r cleaning. washing and poli shing. 
Nothing in this subsection shall be construed to include 

work in volving the use of pits. racks or lifting a pparatus 
or involving the inflation of any tire mounted on a rim 
equipped with a removable reta ining ring. 

10. Cleaning vegetables and fruit s. a nd wrapping . seal­
ing. labeling . weighing. pricing a nd stoc king goods when 
performed in areas phys ically separate from areas where 
meat is prepared. for sale and outside freezers or meat 
coolers. 

11. Such other work as may be approved by the com­
mittee on child labor established by section 92.21. 
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92.6 Fourteen and fifteen-occupations not permit-
ted. Persons fourteen and fifteen yea rs of age may not 
be employed in: 

1. Any ma nufac turing occupat ion. 

2. Any mining occupation. 
3. Process ing occupations. except in a retail. food 

service. or gasoline se rvice esta blishment in those spe­
cific occupations expressly permitted under the provi­
sions of section 92.5. 

4. Occupations requiring the pe rforma nce of a ny duties 
in workrooms or work places where goods are manufac­
tured . mined. or otherwise processed. except to the extent 
expressly pe rmitted in retail. food service. or gasoline 
service establishments under the provi sions of sec tion 
92 .5 

5. Public messenge r service. 

6. Operation or tending of hois ting appa ratus or of a ny 
power-driven machinery. other than office mach ines a nd 
machines in retail. food service. and gasoline serv ice 
establishments which are specified in section 92.5 as 
machines which such minors may operate in such estab­
lishments . 

7. Any occupations found and declared to be haza rd­
ous by the committee on child la bor. 

8. Occupations in connection with the following. except 
office or sales work in connection with these occupations. 
not performed on transportation media or a t the actual 
construc tion site: 

a . Transportation of persons or property by rail. high-
way. air. on water. pipe line . or other m ea ns. 

b. Warehousing a nd storage. 

c. Communications and public utilities. 

d . Construction. inc luding repai r . 

9. Any of the following occupations in a reta il. food 
service. or gasoline se rvice establishment: 

a . Work pe rformed in or about boile r o r engin e rooms. 

b. Work in co nnection with maintena nce or repair of 
the establishment. machines. or equipme nt. 

c. Outside window washing tha t involves working 
from window sills. and all work requiring the use of 
ladders. scaffolds or their substitutes. 

d. Cooking. except at soda fountains. lunch counters. 
snack bars . or cafeteria serving counters. a nd baking . 

e . Occupations which involve operating. setting up. 
adjusting. cleaning. oiling. or repairing power-driven 
food slicers a nd grinders. food choppers and cutters. and 
bakery-type mixers . 

f. Work in freeze rs and meat coo le rs a nd a ll work in 
prepara tion of mea ts for sa le. except wrapping. sea ling . 
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labeling. weighing. pricing and stocking when performed 
in other areas. 

g. Loading and unloading goods to and from trucks. 
railroad cars or conveyors. 

h. All occupat ions in warehouses except office and 
clerical work. 

Nothfng in this sect ion shall be const rued as prohibit­
ing office. errand or packaging work when done awav 
from moving machinerv 

92.7 Under sixteen-hours permitted. No person 
under sixteen years of age shall be employed with or 
without compensation except as provided in section 92.3 
before the hour of seven o'clock a.m. or after seven 
o'clock p.m .. except during the period from June 1 through 
Labor Day when the hours may be extended to nine o'clock 
p.m . If such person is employed for a period of five hours 
or more each day . an intermission of not less than thirty 
minutes shall be given. No such person shall be employed 
for more than eight hours in one day. exclusive of inter­
mission. nor shall such person be employed for more than 
forty hours in one week. The hours of work of persons 
under sixteen years of age employed outside school hours 
sha ll not exceed four in one day or twenty-eight in one 
week while school is in sess ion . 

92.8 Under eighteen-prohibited occupations. No 
person under eighteen years of age shall be employed or 
permitted to work with or without compensation at any 
of the following occupations or business establishments: 

I. Occupations in or about plants or establishments 
manufacturing or storing explosives or articles contain­
ing explosive components. 

2. Occupations of motor vehicle driver and helper . 

3. Logging occupations and occupations in the opera­
tion of any sawmill. lath mill. shingle mill. or cooperage­
stock mill. 

4. Occupations involved in the operation of power­
driven woodworking machines. 

5. Occupations involving expos ure to radioactive sub­
sta nces and to ionizing radiations. 

6. Occupations involved in the operation of elevators 
and other power-dr iven hoisting apparatus . 

7. Occupations involved in the operation of power­
driven metal forming, punching. and shearing machines. 

8. Occupations in connection with mining. 

9. Occupations in or about slaughtering and meat 
packing establishments and rendering plants. 

10. Occupations invol ved in the operation of certain 
power-driven bakery machines. 
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11. Occupations involved in the operation of certain 
power-driven paper produc ts machines. 

12. Occupat ions invo lved in the ma nu fact ure of br ick , 
til e a nd rela ted products . 

13. Occupa tions invo lved in the opera t ion of circ ul ar 
sa ws. ba nd saws a nd guillot ine shears. 

14 . Occ upa tions involved in wrec king. de moli t ion. a nd 
shipbr·ea king operat ions. 

15. Occ upat ions involved in roo fi ng ope rat ions . 

16 . Excavat ion occupa tions . 

17. In or about foundri es: p rov ided t ha t office. ship­
ping. a nd assembly area e mploym e nt sha ll not be pro­
hibited by this cha pter . 

18 . Occupa tions involving th e ope ra tion of laund ry. dry 
cleaning . or dye ing machine ry. 

19 . Occupa tions involving exposure to lead fumes or 
its compounds . or to da ngerous or poisonous dyes or 
chemica ls. 

20 . Occupation s involving the tra nsmi ss ion. dist ribu­
tion. or delivery of goods or messages between the hours 
of ten o ·clock p.m . a nd five o ·c1ock a .m . 

21. Occupations dee med by the committee on child 
labor to be ha zardous to life or limb . 

92 .9 School training permitted. The provis ions of 
section 92.10 shall not a pply to pupil s working under a n 
instruc tor in a ma nual training de pa rtment in the public 
schools of the sta te or unde r a n inst ructo r in a school 
shop . or industria l plan t. or in a course of voca tiona l edu­
cation app roved by the board for voca tional education . 
or to appre ntices provided they are employed unde r a ll 
of the following conditions: 

1. The a ppre nti ce is employed in a c ra ft recogni zed 
as an a pprenticea ble trade. 

2. The work of the apprenti ce in the occupa tions de­
cla red pa rti c ula rly ha za rdous is inc idental to his tra ining . 

3. Such wo rk is intermitte nt a nd for sho rt pe riods of 
time a nd is unde r the direc t a nd c lose supervision of a 
journeyma n as a necessary pa rt of such appre nt ice trai n­
ing . 

4. The a pprentice is registe red by the burea u of a p­
prenticeship a nd tra ining of the United Sta tes departme nt 
of la bor as emploved in accorda nce with the sta nda rds 
es tabli shed by that de pa rtme nt. 

92.10 Permit on fil e . No pe rson under s ixteen yea rs 
of age sha ll be e mployed or pe rmitted to work with or 
without compensa tion unless the pe rson . firm . or co r­
poration employ ing such pe rsons receives a nd keeps on 
file access ible to a ny offi ce r cha rged with the enfo rce-
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ment of this chapter. a work permit issued as hereinafter 
provided , and keeps a complete list of the names and ages 
of all such persons under sixteen years of age employed . 

C.ertificates of age shall be issued for persons sixteen 
and seventeen years of age and for all other persons 
eighteen and over upon request of the person 's prospec­
tive eivployer. 

92.11 Issuance of work permits. A work permit. ex-
cept for migrant laborers , shall be issued only by the 
superintendent of schools or Iowa state employment 
service division. or by a person authorized by said super­
intendent in writing . or. where there is no superintendent 
of schools. by a person authorized in writing by the local 
school board where such child resides. upon the applica­
tion of the parent. guardian. or custodian of the child 
desiring such permit. The person authorized to issue 
work permits shall not issue any such permit unless he 
has received. examined. approved. and filed : 

1. A written agreement from the person . firm. or 
corporation into whose service the child under sixteen 
years of age is about to enter. promising to give such child 
employment. describing the industry and the work to be 
performed . 

2. Evidence of age showing that the child is fourteen 
years old. or more. which shall consi st of one of the fol­
lowing proofs required in the order herein designated : 

a. A certified copy of the birth certificate filed accord­
ing to law with a registrar of vital statis tics or other 
officer charged with the duty of recording births. 

b. A passport or a certified copy of a certificate of 
baptism showing the date and place of birth and the place 
of baptism of such child. 

c. A school census record . 
d. In cases where none of the above-named proofs are 

obtai nable. a certif icate. signed by the local medical in­
spector of schools . or if there be no such inspector. then 
by a physician appointed by the local boa rd of education. 
certifying that in his opinion the applicant for the work 
permit is fourteen years of age or more. 

92.12 Migrant labor permits. Every person. firm. or 
corporation employing migrant laborers shall obtain and 
keep on file, accessible to any officer charged with the 
enforcement of this chapter. a special work permit. prior 
to the employment of such migratory laborer. Special 
work permits for migrant workers shall be issued by the 
superintendent of schools. or his designee. nearest the 
temporary living quarters of the family. or by the county 
director of social welfare or bv the Iowa state emplov­
ment service division. upon application of the parent or 
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head of the migrant famil_v. The person authori zed to 
issue such pe rmits for migratorv worke rs sha ll not iss ue 
such pe rmi t unt il he has recei\·ed . exa mined . and a p­
proved one of the fo llow ing as ev idence of age : A birth 
certifi cate . passport. baptis m ce rtifi ca te. o r schoo l rec­
ord. App li ca nts under fourteen _vears of age mus t obta in a 
certfifi ca te from a registe red nurse or phys ic ian slat ing 
tha t the applicant for the wo rk permi t has reached the 
normal development of a child of his age a nd is in s uf­
ficientl y sound hea lth a nd physica ll y able to pe rfo rm the 
work for which the pe rmit is sought. One copy of the 
pe rmit issued sha ll be given to the employer to be kept 
on fil e fo r the length of employment a nd upon termina tion 
of employm ent sha ll be returned to the labo r commi s­
s ione r . One copy of the permit sha ll be kept by the iss uing 
office r. a nd one copy forwa rded to the commissioner. 
a long with the certificate of fit ness of t he pe rsons under 
fourteen yea rs of age. The bla nk fo rms fo r the work pe r­
mit for migratory wo rkers sha ll be fo rmula ted by the 
commissione r a nd furni shed by him to the issuing officer. 

92 .13 Optional refusal of permit. The la bor com­
missioner or the issuing office r may refuse to grant a 
permit if. in his judgment. the best in te rests of the minor 
would be served by such refusal a nd he sha ll keep a record 
of such refusa ls . a nd the reasons therefor. 

92.14 Contents of work permit. Eve ry work pe rmi t 
shall sta te the date of issua nce . name. sex. the date a nd 
place of birth . the res idence of the child in whose nam e 
it is issued. the color of ha ir a nd eves . t he height a nd 
weight. the proof of age. the school grade completed. the 
name and location of the establishment whe re the child 
is to be empl oyed . the indus try. specified occupation. a 
brie f description of duties for which t he pe rmi t is issued . 
that the pape rs required for its issuance have been duly 
examined. approved. a nd filed . a nd that the pe rson na med 
therein has pe rso na lly a ppea red before the officer issuing 
the pe rmi t a nd has been exa mined. 

92 .15 Duplicate to labor commissione r. A duplicate 
of eve ry such wo rk permit issued sha ll be fill ed out a nd 
forwa rded to the office of the la bor commissione r within 
one week a fte r it is issued. 

92.16 Forms for permits furnished . The proper 
fo rms fo r t he work pe rm it. the employer 's ag reement. 
the school record. ce rt ificate of age. and the phys ician ·s 
certifica te sha ll be formulated by the committee on child 
labor a nd shall be furni shed by the labor commissione r 
to the issuing authori t ies . · 
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It shall be the duty of county attorneys to investigate 
all complaints made to them of violations of any such 
provisions. and to prosecute all such cases of violation 
within their respective counties. 

92.23 Group insurance . Anyone under the age of 
nineteen and subject to this chapter employed in the 
street'trades who sells or delivers the product or service 
of another and who is designated in such capacity as an 
independent contractor shall be provided participation. 
if he desires it at group rate cost. in group insurance for 
medical. hospital. nursing and doctor expenses incurred 
as a result of injuries sustained arising out of and in the 
course of selling or delivering such product or service 
b\· the person. firm or corporation whose product o r 
service is so delivered. 
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CHAPTER 94 

STATE EMPLOYMENT AGENCIES 

94 .5 Failure to procure employment. 
94.6 Limitation of fee. 
94.7 Unlawful practices -civil liability. 
94 .8 Copy of application or agreement . 
94.9 Division of fees prohibited . 
94.10 Records required . 
94.11 Investigation by labor commissioner. 
94.12 Violations . 

94 .5 Failure to procure employment. Every person , 
firm. or corporation who shall agree or promise. or who 
shall advertise through the public press. or by letter. to 
furnish employment or situations to any person or per­
sons. and in pursuance of such advertisement . agreement , 
or promise . shall receive any money. personal property. 
or other valuable thing whatsoever. a nd who shall fail to 
procure for such person or persons acceptable situations 
or employment as agreed upon . within the time stated or 
agreed upon . or if no time be specified then within a rea­
sonable time, shall upon demand return all such money. 
personal property. or valuable consideration of what­
ever character. The provisions of this section. however. 
shall not apply to registration fees of one dollar or less. 

94 .6 Limitation of fee. No such person. firm . or 
corporation shall charge a fee for the furnishing or pro­
curement of any situatio n or employment paying less than 
two hundred fifty dollars per month which shall exceed 
twenty-five percent of the wages paid for the first month 
of any such employment or situation furnished or pro­
cured. but in no event shall the charge for the furnishing 
or procurement of any situation or employment be in 
excess of eight percent of the annua l gross earnings . The 
provisions of this sectio n shall not apply to the furnishing 
or procurement of vaudeville acts . circus acts. theatrical. 
stage or platform attractions or amusement enterprises 
or to fees charged solely to employers where no fee is 
charged to the employee. 

94 .7 Unlawful practices-civil liability. No person. 
firm . or corporation shall send an application for employ­
ment to an employer who has not applied to such person , 
firm . or corporation for help or labor. Nor shall a ny 
person . firm , or corporation engaged in the business of 
operating an employment agency or bureau. fraudulent­
ly promise or deceive either through a false notice or 
advertisement or other means. a ny applicant for help or 
employment with regard to the service to be rendered by 
such person. firm . corporation . agency. or burea u. Any 
person who violates a ny of the provisions of this section 
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shall be liable in a civil suit for damages to any person 
who is damaged or injured thereby and shall also be guilty 
of a misdemeanor. and upon conviction shall be punished 
as provided in section 94.12 . 

94.8 Copy of application or agreement. It shall be 
unlawful for any person . firm . or corporation to receive 
any tlpplication for employment from , or enter into any 
agreement with. any person to furnish or procure for said 
person any employment unless there is delivered to such 
person making such application or contract. at the time 
of the making thereof. a true and full copy of such appli­
cation or agreement. which application or agreement 
shall specify the fee or consideration to be paid by the 
applicant. 

94.9 Division of fees prohibited. It shall be unlaw-
ful for any person. firm. or corporation. or any person 
employed or authorized by such person , firm. or corpora­
tion, to receive any part of any fee or any percentage of 
wages or any compensation of any kind whatever , that 
is agreed upon to be paid by any such employee to any 
employment bureau or agency for services rendered to 
any such employee in procuring for him employment 
with such person. firm. or corporation. 

94.10 Records required. Every person. firm. or cor-
poration operating an employment agency or engaged in 
the business of finding employment for others , for which 
any fee is charged. shall keep a record of the applications 
received and what. if any. employment was found or fur­
nished to the applicant , giving the name of each applicant 
and the name and address of his employer. if employment 
is found. and the fee charged each applicant. 

94 .11 Investigation by labor commissioner. The 
labor commissioner, his deputy or inspectors. and the 
chief clerk of the bureau shall have authority to examine 
at any time the records. books. and any papers relating 
in a·ny way to the conduct of any employment agency or 
bureau within the stale. and must investigate any com­
plaint made against any such employment agency or 
bureau. and if any violations of law are found he shall 
at once file or cause to be filed , an information against 
any person. firm. or corporation guilty of such violation 
of law . 

94.12 Violations . Any person . firm, or corporation 
violating any of the provisions of this chapter. or who 
shall refuse access to records. books. or other papers 
relative to the conduct of such agency or bureau . to any 
person having authority to examine same. shall be pun­
ished by a fine not exceeding one hundred dollars or im­
prisonment in the county jail not to exceed thirty days . 
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CHAPTER 95 

LICENSE FOR EMPLOYMENT AGENCIES 

95.1 License . 
95.2 Application. 
95.3 Issuance or refusal. 
95 .4 Fee. 
95.5 Revocation of license. 
95.6 Violations . 

95.1 License. Every person . firm. or corpora tion 
who shall keep or carry on an employment agency for 
the purpose of procuring or offering to procure help or 
employment. or the giving of information as to where 
help or employment mav be procured either directly or 
through some other person or agency. and where a fee. 
privilege. or other thing of value is exacted. charged or 
received either directly or indirectly. for procuring . or 
ass isting or promising to procure employment. work. 
engagement or s ituation of any kind. or for procuring 
or providing help or promising to provide help for any 
pe rson. whether such fee. privilege. or other thing of 
va lue is collected from the applicant for employment or 
the applicant for help. sha ll before transacting any such 
business whatsoever procu re a license from a commis­
sion. consisting of the secretary of state. the industrial 
commissioner. and the labor commisioner. all of whom 
shall serve without compensat ion . 

95 .2 Application. Application for such license shall 
be made in writing to the comm ission provided in section 
95.1. It shall contain the name of the applicant. and if 
app licant be a firm. the names of the members. and if it 
be a corporation. the names of the officers thereof: and 
the na me . number and address of the building and place 
where the employment agency is to be conducted . It shall 
be accompanied by the affidavits of at leas t two reputab le 
citizens of the state in no way connected with applica nt. 
certifying lo the good moral character and reliability of 
the applicant. or , if a firm or corporation. of each of the 
members or office rs thereof. and that the applicant is a 
citizen of the United States. if a natural person: a lso a 
surety company bond in the sum of two thousand dollars 
to be approved by the labor commissioner and conditioned 
to pay any damages that mav accrue to any person or 
persons because of any wrongful act. or violation of law. 
on the part of applicant in the conduct of sa id business. 
There shall a lso be filed with the application a schedule of 
fees to be cha rged for services rendered to patrons . which 
schedule shall not be changed during the term of license 
without consent being first given by the commission. 

Any person. firm. or corporation apply ing for a license. 
as provided in this chapter. to operate a n employment 
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agenc~' for furnishing or procuring of emp loyment shall 
furnish the commission with its contract form. wh ich 
form shall distinct!:,.,· provide that no fee or other thing of 
value in excess of one dollar shall be collected in advance 
of the procuring of employment and no I icense shall be 
issued unless such contract form contains such prov ision. 
Thereafter. a ny person. firm . or corpo rat ion to whom a 
license has been issued that violates this provis ion of its 
contract sha ll have his license cancelled . 

95.3 Issuance or refusal. Th e commi ss ion shall fully 
invest igate all applicants for the license required by 
section 95.1. and shall not iss ue any lice nse earlier than 
one week after the application therefor is filed. provided . 
howeve r. tha t the commi ssion shall ei ther grant or refuse 
s uch license within thirty days from the date of the filing 
of th e application. All licenses issued under the provi­
s ions of this chapter shall expire on June 30 next s uc­
ceeding their issuance. 

95.4 Fee. The annual license fee shall be fifty 
dolla rs. 

95.5 Revocation of license. The commission may 
revoke at any time any such a license issued by it upon 
good cause shown and when there has been a substantial 
violation of any of the provisions of law regulatory of 
such business . 

95.6 Violations. Any person in a ny manner under­
taking to do any of the things described in ;ection 95.1. 
without first securing a license as he i :!in provided. shall 
be guilty of a misdemeanor. 
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CHAPTER 104 

PASSE NG ER AN D FR E IGHT ELEVATORS 

104.1 General equipme nt. 
104.2 Violations . 
104.3 Ordinances. 
104.4 Door or gate in te rlock. 

104.1 General equipment. Every elevator a nd eleva-
tor opening a nd machinery connected therewith in every 
elevator. hoistway. hatch way. a nd wellhole shall be so 
constructed. gua rded. equipped. ma inta ined. a nd ope r­
ated as to render it safe fo r the purposes fo r whi ch it is 
used . Nothing he rein conta ined sha ll be const rued to 
apply to any eleva tor hoisting device and a nything con­
nected therewith coming under the juri sdiction of the 
state mine inspecto r. 

104.2 Violations. Every pe rso n. firm. or co rpora tion 
operating an elevator in violation of any of the provi ions 
of this chapter shall be deemed guilty of a m isdemeanor 
and upon conviction shall be punished by a fin e of not less 
than twenty-fiv e dolla rs nor more tha n one hundred dol­
lars or by imprisonment in the county ja il not to exceed 
thirty days or by both such fine and imprisonment. 

104.3 Ordinances. Cities a nd towns a re he reby em­
powered to enact ordina nces providing for the inspect ions 
and regulation of the operation of such elevators and of 
the operators the reof. 

104.4 Door or gate interlock. The hoist way doors 
and gates of all passenger elevators shall be equipped 
with an approved inte rlock (locking device I , electrical. 
mechanical. or el ec tromechanical , which will prevent the 
normal operation of the elevator ca r . unl ess the hoist way 
door at which the car is sta nding is closed a nd locked : 
or unless all hoist way doors a re closed a nd locked : and 
second , shall prevent opening the hois t way door from the 
landing side except by a key or special mecha nism : unless 
the ca r is s ta nding at the la nding door: or unless the ca r 
is coasting past the la nding with its operat ive device in 
the " Stop" position. The interlock shall not prevent the 
movement of the ca r whe n the emergency release is in 
tempora ry use or whe n the ca r is being moved by a car­
leveling device. 
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CHAPTER 736A 

LABOR UNION MEMBERSHIP 

736A .1 Right to join union . 
736A .2 Refusal to employ prohibited . 
736A .3 Contracts to exclude unlawful. 
736A .4' Union dues as prerequisite to employment -

prohibited . 
736A.5 Deducting dues from pay unlawful. 
736A.6 Penalty . 
736A.7 Injunction . 
736A .8 Exception. 

736A.l Right to join union. It is declared to be the 
policy of the sta te of Iowa that no person within its bound­
aries shall be deprived of the right to work at his chosen 
occupation for a ny employe r because of membe rship in . 
affi liation with. withdrawal or expulsion from. or refusal 
to join. any labor union . orga ni za tion. or association. a nd 
any contract which contravenes this policy is ill egal and 
void . 

736A .2 Refusal to employ prohibited. It sha ll be 
unlawful for any perso n. firm. assoc iation or corpora­
tion to refuse or deny employment to a ny person beca use 
of membership in . or a ffiliation with . or resignation or 
withdrawal from. a labor union . organization or associa­
tion, or beca use of refusal to join or a ffili ate with a labor 
union . organization or assoc iat ion . 

736A.3 Contracts to excl ude unlawful. It shall be 
unl awful for a ny person . firm . assoc iation . co rporation 
or labor organization to enter into any understa nding. 
contract , or agreement. whether written or oral. to ex­
clude from employment members of a labor union . or­
ga nization or association. or persons who do not belong 
to . or who refuse to join . a labor union . organization or 
assoc ia tion. or beca use of resignat ion or withdrawal 
therefrom . 

736A.4 Union dues as prerequisite to employment 
-prohibited. It shall be unlawful for any person. firm . 
association . labo r organization or co rpora tion . or political 
subdivis ion . e ither directly or indirectly. or in a ny ma nne r 
or by a ny means as a prerequisite to or a condition of 
employment to require any perso n to pay dues . charges. 
fees . contributions. fines or assessments to any la bor 
union. la bor association or la bor organization . 

736A.5 Deducting dues from pay unlawful. It sha ll 
be unlawful for any person . firm . associa tion . labor 
organization or corporation to deduct la bor orga ni zation 
dues. charges . fees. contributions . fin es o r assessments 
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from an employee·s ea rnings. wages or compensation . 
unless the employer has first been presented wi th an in­
dividual written order therefor s igned by the employee . 
which written order shall be terminable a t a ny time by 
the employee giving at least thirty days · written notice 
of such termination to the employer. 

736A.6 Penalty. Any person , firm. associa tion. labor 
organization. or corporation or any director . officer. 
representa tive . agent or member thereof. who shall vio­
late any of the provisions of this chapter or who shall a id 
and abet in such violation shall be deemed guilty of a 
misdemea nor. 

736A .7 Injunction . Additiona l to the pe na l provisions 
of this chapter, a ny person . firm , corporation. associa­
tion , or any labor union. labor association or labor organi­
zation . or any officer, representative. agent or member 
thereof may be restrained by injunction from do ing or 
continuing to do a ny of the matters and things prohibited 
by this chapter. a nd a ll of the provisions of the law relat­
ing to the gra nting of restraining orders and injunctions. 
either temporary or permanent . shall be applicabl e. 

736A .8 Exception. The provisions of this chapter 
shall not apply to employers or employees covered by the 
federal Railroad Labor Act. 
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CHAPTER 736B 

LABOR BOYCOTTS AND STRIKES 

736B. l Co ntracting to boycott or strike in sympathy. 
736B.2 Ca r ryi ng out boycott or strike. 
736B.3 Jurisdictional strike or slow-down . 
7368.4• Penalty. 
7368 .5 Injunc tion . 
736B.6 Hiring professional strikebreakers prohibited. 

736B.l Contracting to boycott or strike in sympathy. 
It shall be unlawful for a ny la bor union . assoc iation or 
organization. or the officers. representatives. agents or 
members thereof. to e nter into any contract. ag reement. 
arrangement. combination or conspiracy for the purpose 
of. by strikes or threats of st rikes, by violence or threats 
of violence , by coercion, or by concerted r e fusal to make . 
manufacture.· assemble. or use. handle , transport. deliver 
or othe rwise deal with any arti cles. products or materials: 

1. To force or require a ny pe rson . firm or corporation 
to cease using , selling . handling , transporting or dealing 
in the goods or products of a ny other person. firm or 
corporation. or 

2. To force or require a ny person. firm or corpora­
tion to cease selling , transporting or delive ring goods 
or products to any other person . firm or corporation. or 

3. To force or require any employer other than their 
own employer to recognize . dea l with , comply with the 
demands of. or employ m embers of any la bor union , 
association or organization. or 

4. To force or require a ny employe r to break an exist­
ing collective bargaining agreement which s uc h e mployer 
may have with a ny labor union . assoc iation or organiza­
tion. 

736B .2 Carrying out boycott or strike . It shall be 
unlawful for a ny la bor union. assoc iation or orga ni za tion . 
or the officers, representa tives . agents. or a m ember or 
me mbers thereof to carry out or attempt to carry out in 
this state any contract . agreement. arrangem e nt. combi­
nation or conspiracy decla red unlawful in sect ion 7368.1. 

7368.3 Jurisdictional strike or slow-down. It shall 
be unl awful for a ny la bor union , group . assoc iation or 
orga niza tion . or the officers. representa tives. agents or 
membe rs thereof. to ca use a stoppage or s low-down of 
the work or a part of the work of a n e mploye r because 
of a di spute be tween labor unions . groups. assoc iations 
or organizations. o r the officers. represe nta tives . agents 
or m e mbers thereof. with respect to jurisdic tion over. 
or the right to do the work or a pa rt of the work of s uch 
employer . 
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736B.4 Penalty . Any person. or any labor union. 
labor association o r labor orga niza tion or any officer. 
representative. agent or member thereof who shall vio­
late a ny of the provis ions of this chapter sha ll be deemed 
gui lty of a misdemea nor a nd sha ll. upon conviction there­
of, be punished by a fine of not more than one hundred 
dollars or by impri so nment in the co unty ja il for a period 
of not more than thirty days. 

736B. 5 Injunction. Additiona lly to the pena l provi-
sions of this chapter. any person. or a ny labor un ion. labor 
assoc iation or labor organization or a ny officer. repre­
sentative . agent or member thereof may be restra ined 
by injunction from doing or continuing lo do a ny of the 
matters a nd things prohibited by this cha pter . and a ll 
of the provisions of the law re lating to the granting of 
res tra in ing orders and injunctions, ei ther temporary o r 
permanent. sha ll be applicable. 

736B .6 Hiring profess ional strikebreakers prohib-
ited. It shall be unlawful for a ny person. pe rsons , part­
ne rship. agency. firm , or corporation. or agent thereof: 

1. Unless directly involved in a labor dispute . to know­
ingly rec rui t. procure . supply or refer for employment in 
the place of employees involved in such labor disputes 
a ny person or persons who customarily o r repeatedly 
offe r themselves as replacements for employees invol ved 
in labor disputes . 

2. If directly involved in a la bor dispute. to knowingly 
employ in place of employees involved in such dispute 
persons who customarily or repeatedly offer themselves 
as replacements for employees invol ved in labor disputes. 

3. To solicit or advertise for employees to replace 
employees involved in a labor dispute without notice in 
such solic itat ion or advertisement that the e mployment 
offered is in place of employees engaged in a labor 
dispute . 

4. To enter into an agreement. contract or arrange­
ment with other persons . partnerships , agencies. firms 
or corporations . or age nts thereof. lo commit acts pro­
hibi ted by subsections 1. 2 or 3 of this sect ion . 
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