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CITIES PARTICIPATING IN SURVEY
WITH 1970 POPULATIONS

DES MOINES
CEDAR RAPIDS
SIOUX CITY
DUBUQUE
COUNCIL BLUFFS
AMES

CLINTON
BURLINGTON
FORT DODGE
MASON CITY
OTTUMWA
CEDAR FALLS
MARSHALLTOWN
MUSCATINE
BETTENDORF
MARION

WEST DES MOINES

CITIES OVER 7,500

201,404
110,642
85,925
62,309
60,348
39,505
34,719
32,366
31,263
30,491
29,610
29,597
26,219
22,405
22,126
18,028

16,441

NEWTON

URBANDALE

FORT MADISON

BOONE

SPENCER

CHARLES CITY

ANKENY

INDIANOLA

CARROLL

STORM LAKE

WEBSTER CITY

GRINNELL

CRESTON

LE MARS

ESTHERVILLE

KNOXVILLE

OELWEIN

157619
14,434
13,996
12,468
10,278
9,268
9,151
8,852
8,716
8,591
8,488
8,402
8,234
8,159
8,108
7,755

10135



NUMBER OF FULL-TIME EMPLOZEES AND HOURS OF WORK

-
NUMBER OF HOURS IN BASIC WORK WEEK AND PRACTICES
CONCERNING SATURDAY WORK FOR OFFICE STAFF
INUMBER OF

CITIES FULL-TIME NUMBER OF HOURS IN WORK WEEK OFFICE STAFF, SATURDAY
OVER 7,500 EMPLOYEES GENERAL POLICE IREMEN DOES NOT INCLUDE POLICE
DES MOINES 1,979 40 40 56 Offices Closed

CEDAR RAPIDS 963 40 40 56 Offices Closed

STOUX CITY 863 40 40 56 Offices Closed

DUBUQUE 457 40 40 56 Offices Closed

COUNCTL BLUFFS 386 40 40 56 Offices Closed

AMES 350 40 40 56 Offices Closed

CLINTON 170 40 (a) 40 56 Skeleton staff, hall day
BURL INGTON 245 40 4153 56 Offices Closed

FORT DODGE 231 40 40 56 Offices Closed

MASON CTTY 225 40 40 56 Offices Closed

OTTUMWA 220 40 40 56 Offices Closed

CEDAR FALLS . les8 40 40 56 Offices Closed
MARSHALLTOWN 255 40 40 56 Offices Closed

MUSCATINE e 40 40 56 Offices Closed
BETTENDORF 120 40 (b) 40 = Offices Closed

MARTON 90 40 40 s Offices Closed

WEST DES MOINES 94 40 40 S Offices Closed

NEWTON 121 40 40 56 Offices Closed

URBANDALE 70 40 48 S Offices Closed

FORT MADTSON 102 40(c) 42 56 Offices Closed

BOONE 82 40 40 56 Offices Closed

SPENCER 64 40 48 42 Offices Closed

CHARLES CITY 60 40(d) 42 56 Offices Closed

ANKENY 59 40 40 40 Offices Closed

TINDTANOLA 62 44 (e) 44 S Skeleton staff, half day
CARROLL 48 42.5 40 e Offices Closed

STORM LAKE 43 45 50 45 Offices Closed

WEBSTER CITY 98 40 40 56 Offices Closed

GRINNELL 55 44 (e) 40 56 Offices Closed

CRESTON E35 40 40 56 Offices Closed

L.l MARS 36 44 46 e Offices Closed
ESTHERVILLE 77 40 48 e Offices Closed

KENOXVTLLE 38 40 42 =i Of fices Closed

OBLWETN 48 40 44 56 Offices Closed

fa) Sewage treatment plant employees, 43 hours

(b) Street and sanitation departments, 45 hours

(c) Sanitation employees, 42 hours

(d) wWater department, 45 hours

(e) Administrative and clerical employees, 40 hours



(b) Nne week after six moanths

(c) One week during first year if
(d) After 18 months

employed by April 1

-
VACATION PPOLICIES
» NUMBER OF WEEKS (OR DAYS) WITH PAY ALLOWED EACH YEAR TO FULL-TIME EMPLOYEES
ON ANNUAL SALARY AND REGULAR EMPLOYEES ON HOURLY OR DAILY WAGE
SALARIED AND REGULAR HOUI'LY EMPLOYEES
CITIES VACATION ALLOWED
DVER 7,500 AFTE N E VARIATIONS
i etk L de
DES MOINES 2 wks. 2 wks Aftor 7 yrs., 3 wks.i 14 yrs., 4 wksoy 25 yrs., 5 wks
CEDAK RAPTDH 1 wk 2 wks After T yes., 3 wks,; 12 yrs., 4 wks.; 17 yrs.; 5 wks
QX ey 1 wk. 2 wks. After 10 yrs., 3 wks.; 18 yrs., 4 wks.
DURNOUT ! 2 wks. 2 wks After 10 yrs., 3 wks.; 15 yrs., 4 wks.
COUNCIL. BLUKPS | 2 wks. 2 wks After 10 yrs., 3 wks.; 20 yrs., 5 wks.
AMES i 2 wks. 2 wks. After 8 yrs., 3 wks.; 15 yrs., 4 wks.
CLINTON | 2 wks. (a) 2 wks. After 5 yrs., 3 wks.; 10 yrs., 4 wks.; 20 yrs., 5 wks.
BU L INGTON | 2 wks. 2 wks. After 10 yrs., 3 wks.; 15 yrs., 4 wks.
FORT DODGE } 1 wk. 2 wks. After 7 yrs., 3 wks.; 12 yrs., 4 wks.; 15 yrs., 5 wks.
MASON CTTY | 1 wk. 2 wks. After 10 yrs., 3 wks.; 20 yrs., 4 wks.; 25 yrs., 5 wks.
OTTUMWA | 2 wks. 2 wks. After 7 yrs., 3 wks.; 15 yrs., 4 wks.
CEDAR FALLS ' 1 wk. 2 wks. After 10 yrs., 3 wks.; 15 yrs., 4 wks.
MARSHALLTOWN \ S day 10 days After 10 yrs., 15 days; 20 yrs., 20 days.
MUSCATINI . 1 wk. 2 wks. After 10 yrs., 3 wks.; 20 yrs., 4 wks.
BETTENDORI | 2 wks. 2 wks. After 8 yrs., 3 wks.; 17 yrs., 4 wks.
MARION ' 1 wk. 2 wks After 10 yrs., 3 wks.; 15 yrs., 4 wks.
WEST DES MOINES 2 wks. 2 wks After 10 yrs., 3 wks.
NEWTON 2 wks. (b) 2 wks After 10 yrs., 3 wks.; 15 yrs., 4 wks.
URBANDALE ' 2 wks. 2 wks. After 7 yrs., 3 wks.; 14 yrs., 4 wks.
FORT MADISON | 2 wks. 2 wks. After 7 yrs., 3 wks.; 14 yrs., 4 wks.; 21 yrs., 5 wks.
BOONE i 1 wk. 2 wks. After 5 yrs., 3 wks.; 10 yrs., 4 wks.
SPENCER | 1 wk. 2 wks e
CHARLES C11TY ! 2 wks. (c) 2 wks. After 10 yrs., 3 wks.; 15 yrs., 4 wks.
ANKENY 1 wk. (b) 2 wks. (d) After 5 yrs., 3 wks.; 10 yrs., 4 wks.
INDTANOLA 1 wk. wks. After 10 yrs., 3 wks.
CARROLL 1 wk. 1 wk. After 5 yrs., 2 wks.; 15 yrs., 3 wks.
STORM LAKE 1 wk. 2 wks. After 10 yrs., 3 wks.; 20 yrs., 4 wks.
WEBSIPER (C1PY 2 wks. 2 wks. After 10 yrs., 3 wks.
GRINNELL 1 wk. 2 wks. After 12 yrs., 3 wks.
CRESTON 2 wks. 2 wks. After 15 yrs., 3 wks.
LE MARS 1 wk. 2 wks. After 10 yrs., 3 wks.
ESTHERVTLLE 1 wk. 2 wks. After 10 yrs., 3 wks.; 20 yrs., 4 wks.
KNOXVILLE 1 wk. 2 wks. After 5 yrs,, 3 wks.; 10 yrs., 4 wks.
OFLWEIN 1 wk. 2 wks. After 10 yrs., 3 wks.; 20 yrs., 4 wks.
(a) Policemen and Firemen: After 1 yrs., 21 days; 10 yrs., 28 days; 20 yrs., 35 days



= HOLIDAYS AND SICK LEAVE POLICIES

NUMBER OF DAYS WITH PAY ALLOWED EACH YEAR TO FULL-TIME SALARIED
EMPLOYEES AND REGULAR EMPLOYEES ON HOURLY OR DAILY WAGE

HOLIDAYS SICK LEAVE
CITIES ANNUAL SICK LEAVE MAXIMUM CUMULATION
OVER 7,500 SALARIED REG. HOURLY SATARTED  REG. HOURLY SATARIED  REG. HOURLY
EMPLOYEES OR DAILY EMPLOVEES OR DAILY EMPLOYEES OR DAILY
DES MOINES 9 9 12 3 (a) (a)
CEDAR RAPIDS 10 .« 10 12 12 (a) (a)
SIOUX CITY 8 s 18 R 120 ———
DUBLIQUE 9 9 12 12 120 (b) 120
COUNCIL BLUFES 10 (c) 10 (c) 18 18 120 120
AMES 8 8 12 12 (a) (a)
CLINTON 9 9 60 1S 60 60
BURLINGTON 8 8 18 18 120 120
FORT DODGE 9% 9% (d) (d) 150 150
MASON CT'TY 9 T 18 e 90 ——
OF TUMWA 9 == 24 S (a) T
CEDAR FALLS 10 10 18 (e) 18 (e) (a) (a)
MARSHALLTOWN 9 9 12 12 120 . 120
MUSCATINE 8 8 15 15 90 90
BETTENDORF : 8 8 s 35 35 175 175
MARION 9 9 12 12 90 90
WEST DES MOTNES 8 e 12 s 90 e
NEWTON 8(f). 8 20 20 il L
URBANDALE 10 S 12 ional 100 s~
FORT MADTSON ! 9 9 30 30 90 90
I
ROONE i 7 7 12 12 120 120
SPENCER | 8 = 12 12 30 30
CHARLES CITY | 9 9 10 A 10 90 90
ANKENY 8 =t 15 == 100 s
INDTANOLA 7 7 7 & - s
]
CARROLL 7 - 30 e 90 -—-
STORM LAKE 7 7 5 5 60 60
WEBSTER CITY 8 == 12 s 90 : e
GRINNELL 8 8 8 8 90 90
CRESTON 7 7 12 12 60 60
LE MARS 6% 6% 12 % 30 30
ESTHERVILLE 8 8 7 7 120 120
KNOXVILLE 7 S 12 e 90 S
OFLWEIN 8 8 12 12 90 90

{a) No limit

(b) Firefighters, no limit

(c) Public works employees, 11 days

(d) After 4 months, 14 days; following 4 years, 30 days; following 5 years, f0 days; after 10 years, 90 days;
after 15 years, 150 days per year.

(¢) 19 days during first year of employment

(f) Policemen and Firemen, 9 holidays



AMES

ANKENY

BOONE

BURLINGTON

CEDAR FALLS

CEDAR RAPIDS

CHARLES CITY

CLINTON

LONGEVITY PAY PLANS
(Cities Over 7,500)

All employees receive an additional $100
per year for each five years of service;
maximum of $400 per year additional.

Policemen receive an additional $180 per
year after two years.

All employees receive an additional $3.00
per month for each year of service completed
after five years; maximum of $45 per month
additional.

All full-time city employees receive $200
per year after five years of continuous
service; $300 after ten years; $400 after
fifteen years; and $600 after twenty years.

All full-time employees receive an additional

$8 per month every three years after five years
of service; maximum of $72 per month.

City has longevity pay policy which varies
according to job classification. Additional
monthly pay for continuous service ranges
from $10 per month for five years of service
to $85 per month for 18 years of service.
Amounts received depend upon classification
schedule and base pay.

Policemen and firemen receive an additional
$10 per month for every five years of con-
tinuous service; maximum of $40 per month
additional. Other employees who are not
department heads receive $5 for every five
years of service; maximum of $20 per month
additional.

Policemen and firemen receive an additional
$5 per month for each two years of service,
maximum of $70 per month additional.



CRESTON

DES MOINES

DUBUQUE

FORT DODGE

FORT MADISON

MARION

' MASON CITY

MUSCATINE

NEWTON

OTTUMWA

All full-time employees receive an additional
$5 per month for every five years of con-
tinuous service.

All employees receive an additional 1 per cent
of base salary upon completion of five and ten
years of continuous service, and every four

years thereafter up to a maximum of 6 per cent.

All employees receive an additional 1 per cent
of base salary for each six years of continuous
service, maximum of 5 per cent additional.

All full-time employees receive an additional
$10 per month after 6, 9, 12, and 15 years of
service; maximum of $40 per month additional.

All full-time employees receive an additional
$10 per month for each five years of service;
maximum of $40 per month additional.

All employees are granted an additional $5
per month for each five years of service.

Policemen and firemen receive longevity pay of
$25 after five years, $50 after ten years, $75
after 15 years, and $100 after 20 years. Public
works employees receive $4 after three years,

$8 after six years, $12 after nine years, $16
after 12 years, and $20 after 15 years.

All employees receive an additional $10 per
month for each five years of continuous service.

Policemen and firemen receive an additional $6
per month for each three years of service; maximum
of $30 per month additional.

All full-time policemen, firemen, and skilled
tradesmen receive an additional $10 per month
for each four years of service. There is no

limit.



SEOUX - CITY Employees receive an additional $9 per month
for each five years of continuous service.

WEBSTER CITY All full-time employees receive an additional
$5 per month for every four years of service;
maximum of $40 per month additional.

WEST DES MOINES '~ Full-time employees receive an additional $5
per month for each five years of continuous
service; maximum of $20 per month additional.

UNIFORM ALLOWANCES AND PERSONAL EQUIPMENT FURNISHED
(Cities Over 7,500)

AMES City purchases uniforms for policemen, firemen,
electric and water personnel and meter maids.
Detectives receive a uniform allowance. Badges,
coats, helmets, mace, side arms, and all other
necessary equipment are furnished to policemen.
Firemen are supplied protective clothing, boots,
helmets, and raincoats. Meter maids are pro-
vided handbags and badges.

ANKENY City purchases uniforms for policemen, firemen,
meter maids, and public works employees. City
provides laundry service to meter maids and
public works employees for 50 cents per week.
All of the above employees are furnished safety
shoes and safety glasses.

BETTENDORF City purchases uniforms for mechanics. Policemen
receive a uniform allowance of $200 per year and are
provided laundry service. Policemen are furnished

helmets, mace, and badges, and firemen are furnished
protective clothing.

BOONE Policemen, meter maids, fire chief, and assistant
fire chief receive a uniform allowance of $120
per year. Firemen receive $60 per year. City
provides laundry service for firemen. Policemen
are provided ammunition, badges, shields, billies,
and handcuffs. Firemen are furnished coats,
coveralls, gloves, helmets, and boots.



BURLINGTON

CARROLL

CEDAR FALLS

CEDAR RAPIDS

CHARLES CITY

City purchases uniforms for policemen, firemen,
and meter maids. Policemen receive a uniform
allowance of $125 per year. Firemen receive
an allowance of $100 per year. Public works
employees receive laundry service. Policemen
receive leather eguipment.

City purchases uniforms for policemen, firemen
and meter maids. Badges and weapons are
furnished to policemen. Firemen are provided
boots, helmets, coats, and gloves.

City purchases uniforms for meter maids.
Policemen and firemen receive a uniform
allowance of $200 per year. Caps, badges,
helmets, weapons, ammunition, handcuffs,
cases, mace, and safety glasses are furnished
to policemen. Firemen are supplied protective
clothing, boots, helmets, and safety glasses.

City purchases uniforms for meter maids and
water meter readers. Policemen, firemen, meter
maids and water meter readers receive uniform
allowances. City pays one-half the cost of
uniform rental for water servicemen and
automotive and equipment mechanics. Flash-
lights, nightsticks, whistles, gunbelts and
holsters, cartridge cases, handcuffs, mace,

and safety glasses are furnished to policemen.
Firemen are provided safety glasses and flash-

leiigirtis,

City purchases uniforms for policemen and
firemen. Policemen and firemen receive a
uniform allowance of $150 per year; street,
sanitation and sewer department employees
receive $75 per year. Firemen and policemen
are provided laundry service. Badges, weapons,
belts, holsters, handcuffs, and all other nec-
essary equipment are furnished to policemen.
Firemen are supplied coats, boots, gloves,
helmets, and all other necessary equipment.
Other department employees are provided helmets
and safety shoes when required.



CLINTON '~ Policemen, firemen and meter maids receive a
uniform allowance of $150 per year. Police
are provided badges, hats, belts, holster,
handcuffs, cases, and flashlights. Firemen
are supplied badges, hats, coats, and helmets.
Meter maids are furnished badges, hats, and
purses.

COUNCIL BLUFFS City purchases uniforms for meter maids.
Policemen and firemen receive a uniform
allowance of $125 per year. Street, sewer,
garbage collection, pollution control,
engineering, and traffic employees are
provided laundry service. Hats, coats,
boots, bunkers, gloves, and all rubber
gear are supplied to firemen.

CRESTON City purchases uniforms for policemen, firemen,
and metér men. Badges and helmets are furnished

to policemen. Firemen are provided badges,
boots, and helmets. Meter men are furnished
badges.

DES MOINES City purchases or rents uniforms for policemen,
firemen, meter maids, garage employees, and
parking meter employees. Non-uniformed
policemen receive a clothing allowance of $200
per year. Policemen are furnished all equip-
ment but gun and shoes.

DUBUQUE City purchases uniforms for policemen, firemen,
meter maids, water works personnel, street
employees, parks and recreation workers, and
sewage disposal plant employees. Policemen
and firemen receive a uniform allowance of $120
per year. Laundry service (linen only) is pro-
vided for firemen. Badges, hatshields, weapons,
holster, belts, mace, and helmets are supplied
to policemen. Firemen are furnished badges,
helmets, and coats. Shoulder bags, shoes, and
caps are provided for meter maids.

ESTHERVILLE Policemen and meter men receive $150 per year
for uniform allowance. Helmets, rain gear,
safety glasses, flashlights, weapons, and
holsters are furnished to policemen. Other
employees are allowed $50 per year for safety
glasses and safety shoes.




FORT DODGE Policemen receive a uniform allowance of
$175 per year. Firemen receive $125 per
year. Meter maids receive $100 per year.

FORT MADISON City purchases uniforms for firemen. Police-
men receive a uniform allowance of $125 per
year and meter maids receive $100 per year.
Policemen and firemen are provided laundry
service. Badges, hats, insignia, flash-
lights, shields, and helmets are supplied

to policemen. Firemen are furnished in-
sulated jackets, coats, boots, flashlights,
and helmets.

GRINNELL Policemen, firemen and meter maids receive a
uniform allowance of $125 per year. Badges,
handcuffs, cases, and riot batons are supplied
to policemen. Firemen are provided protective

clothing.
INDIANOLA Policemen, firemen and meter readers are
furnished initial uniforms. Policemen

receive a uniform allowance of $150 per
year. Firemen and meter readers receive
allowances of an unfixed amount. Policemen
are provided badges, handcuffs, cases, and
nightsticks.

KNOXVILLE City purchases uniforms for policemen and meter
maids. Badges, name plates, weapons, holsters,
saps, belts, and cartridge holders are supplied
to policemen. Firemen are outfitted with boots,
hats and raincoats.

LE MARS City purchases uniforms for policemen, and provide
them an allowance of $100 per year.

MARION Policemen and firemen receive a uniform allowance
of $120 per year. Coveralls and laundry service
are furnished to mechanics and refuse collectors.

MARSHALLTOWN City purchases uniforms for policemen, firemen,
meter maids, street department personnel, sewage
maintenance workers and sewage treatment personnel.




MASON CITY

MUSCATINE

NEWTON

OELWEIN

OTTUMWA

SIOUX CLTY

SPENCER

10

Policemen receive a uniform allowance of

$200 per year; firemen receive $200 per vyear;
meter maids and meter men receive $75 per
year. Badges, belts, weapons, riot hats,
mace, holsters, handcuffs, and all other
necessary equipment are furnished to policemen.
Firemen are supplied boots, raincoats, hats,
badges, and all other necessary equipment.
Meter maids and meter men are provided badges
and necessary equipment. City pays one-half
of uniform rental for refuse collectors.

City purchases uniforms for policemen, firemen,
meter maids, treatment plant, streets, and
sanitation employees. Policemen, firemen and
meter maids receive uniform allowances and

policemen and firemen receive laundry services.

City purchases uniforms for firemen and meter
maids. Policemen receive a uniform allowance
of $100 per year. Sewer department employees
are furnished shoes.

City provides uniform allowances of $150 per
year to policemen and $50 per year to firemen,
meter maids and other eligible employees.
Policemen are furnished sidearms.

City purchases uniforms for policemen, firemen,
janitors, nurses, sanitary inspectors, and
public works and parks employees. Policemen
are furnished weapons, and firemen are provided
laundry service.

City purchases initial uniform for policemen,
firemen, and meter maids. Policemen receive a
uniform allowance of $300 per year, and firemen
and meter maids receive $200 per year. Weapons
are provided to policemen.

City purchases uniforms for policemen and meter
maids. Policemen and meter maids receive a
uniform allowance of $150 per year. Badges,
weapons, and belts are furnished to policemen.
Firemen are supplied coats, helmets, and all
other necessary equipment.



STORM LAKE

URBANDALE

WEBSTER CITY

WEST DES MOINES

AMES

BETTENDORF

BOONE

BURLINGTON

CEDAR FALLS

i

City purchases uniforms for policemen,
firemen, meter maids and water works
employees. City provides laundry service
for policemen, firemen and meter maids.

City purchases uniforms and provides laundry
service for street, sanitation and park
employees. Policemen receive a uniform

allowance.

Policemen and firemen are furnished uniforms
and receive a uniform allowance of $150 per

year.

City purchases uniforms for policemen,
firemen, and police matrons. Badges,
insignia, shields, rain gear, helmets,
handcuffs, training gear, and boots are
supplied to policemen. Firemen are pro-
vided badges, boots, rain gear and shields.

RETIREMENT PROGRAMS
(Cities Over 7,500)

Mandatory retirement at 70. Employees may

be retained on a year-by-year basis after 70
only upon approval of the City Manager. Par-
ticipation in the Municipal Utilities Retire-
ment Program is compulsory for all electric,
water works and water pollution plant employees.
City pays an amount required to keep the system
actuarially sound (minimum of 5 per cent) and
the employee contributes 5 per cent; retirement
age is 55 minimum and 66 maximum.

Mandatory retirement at 65.
Mandatory retirement at 65.

Mandatory retirement at 65; may be extended on
an individual basis by the City Manager.

Mandatory retirement at 65; employee may be
retained on a year-by-year basis upon approval
of the Council.



CEDAR RAPIDS

COUNCIL BLUFFS

DES MOINES

DUBUQUE

ESTHERVILLE

GRINNELL

INDIANOLA

LE MARS

KNOXVILLE

MARION

MASON CITY

MUSCATINE

12

Municipal Waterworks employees; compulsory
participation; city pays 3.5 per cent and
employee pays 3.5 per cent. Retirement age
for participating employees is 62 minimum,

70 maximum. Other city employees must retire
at age 70 with possibility of year-to-year
extension by City Council.

Mandatory retirement at 65.

Mandatory retirement at 65 for policemen and
firemen and 70 for other employees.

Mandatory retirement at 70; employee may be
retained on a year-by-year basis with approval

of City Manager.

Mandatory retirement at 65.

Mandatory retirement at 65.

Mandatory retirement at 65; employee may be
retained with approval of Council.

Mandatory retirement at 65; may be extended by
Mayor and Council.

Mandatory retirement at 65; employee may be
retained if health is good.

Mandatory retirement at 65.

Mandatory retirement at 65; employee may be
retained on a year-by-year basis with approval
of Council. Participation in the Municipal
Waterworks retirement plan is optional, but
the employee must belong to either the retire-
ment plan or IPERS. Employees pay 4 per cent
and the city pays the balance. Retirement age

is 65.

Normal retirement age is 65, but may be extended
to 67. Participation in the Municipal Utility
Employees retirement program is compulsory.

City pays the entire cost. Employees may retire
at 62 and must retire at 65.
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OTTUMWA Mandatory retirement at 65; may be extended on
a yearly basis. :

SIOUX CITY Mandatory retirement at 65.

SPENCER Mandatory retirement at 65. Participation

in the Municipal Utilities Retirement Program
is optional; city contributes two-thirds and
employees contribute one-third of the cost of
the program. Retirement age of participating
employees is 65.

STORM LAKE Mandatory retirement at 65; employee may be
retained by City Council.

URBANDALE Mandatory retirement at 65.

WEBSTER CITY Mandatory retirement at 65.

WEST DES MOINES Mandatory retirement at 65; may be extended
on a yearly basis by City Council.

GROUP INSURANCE PROGRAMS
(Cities Over 7,500)

AMES City pays the full cost of hospitalization,
surgical, and major medical insurance for
each employee. Employee pays for family
coverage. The city also pays for a $10,000
life insurance policy for each full-time employee.

ANKENY City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee. Employee pays for family coverage.
The city also provides a $10,000 life insurance
policy for each employee.

BETTENDORF City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee. Employee pays for family coverage.
The city also pays one-half the cost of a
$5,000 life insurance policy for each employee.




BOONE

BURLINGTON

CARROLL

CEDAR FALLS

CEDAR RAPIDS

CHARLES CITY

CLINTON
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City pays the full cost of hospitalization,
surgical and medical insurance for each
employee. The city also provides a $1,000
life insurance policy and a $1,000 accidental
death and dismemberment insurance policy.

City pays the full cost of hospitalization,
surgical, and medical insurance for each
permanent employee. Employee pays for family
coverage. The city also pays the cost of a
$1,000 life insurance policy.

City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee. Employee pays for family coverage.

City pays the full cost of hospitalization,
surgical, medical, and $10,000 major medical
insurance for each city employee. Employee
pays for family coverage. The city also pays
for a $2,500 life insurance policy.

City pays the full cost of Blue Cross/Blue
Shield insurance with major medical coverage
for each employee. Employee pays for family
coverage. The city also. pays the cost of a
life insurance policy for each employee.

City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee after thirty days of employment

with the city. Employee pays for family
coverage. The city pays 61 per cent of the
cost of life insurance policy ($10,000 for
department heads and $5,000 for other employees)
for each employee after six months of employment
with city. Supplemental group hospitalization
income and life insurance are available to each
employee; employee must pay the cost of such
protection.

City pays the full cost of Blue Cross/Blue
Shield insurance for each employee except the
Mayor, a Council member, a Crossing Guard, and
a part-time employee. Employee pays for family
coverage. The city pays one-half the cost of
sickness and accident (including death benefits)
insurance for each Street Department employee.
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COUNCIL BLUFFS City pays the full cost of hospitalization,
surgical, and medical coverage.

CRESTON City pays the full cost of Blue Cross/Blue
Shield insurance and a $2,000 life insurance

policy for each employee.

DES MOINES City pays the full cost of hospitalization,
surgical and major medical coverage for each
employee. The city also pays the full cost
of a life insurance policy for each employee.

DUBUQUE City pays the full cost of hospitalization,
surgical and medical coverage for each employee
and his family. City also pays full cost of
accidental death and dismemberment, life and

disability income protection insurance.

ESTHERVILLE City pays the full cost of hospitalization
and accident insurance for each employee.
Employee pays for family coverage.

FORT DODGE Employee pays full cost of Blue Cross/Blue
Shield coverage and life insurance coverage.

FORT MADISON Employee pays full cost of Blue Cross/Blue
Shield insurance coverage for each employee.
Employee pays for family coverage.

GRINNELL City pays the full cost of hospitalization,
surgical and major medical insurance coverage
for each employee. Employees pay for family
portion. City also pays the full cost of a
$3,000 life insurance policy for each employee.

INDIANOLA City pays the full cost of hospitalization,
surgical and medical insurance for each employee.
Employees pay for family coverage. City also
pays 75 per cent of the cost of a sickness and
accident insurance policy.

KNOXVILLE City pays one-half the cost of sickness, accident,
hospitalization, surgical, and medical insurance
for each employee. Employee pays for family
coverage.
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LE MARS City pays the full cost of hospitalization,
surgical and major medical coverage for each

employee. Employee pays for family coverage.

MARION City pays the full cost. of hospitalization,
surgical and major medical insurance for each
employee. Employee pays for family coverage.
The city also pays the full cost of life
insurance for each employee.

MARSHALLTOWN City pays the full cost of hospitalization,
surgical, and major medical insurance for
each employee. Employee pays for family
coverage. City also pays the cost of life
insurance for each employee.

MASON CITY City pays the full cost of hospitalization,
surgical, and medical insurance for employee
and family. The city also provides a $2,000
life insurance policy.

MUSCATINE City pays the full cost of hospitalization,
surgical, and medical coverage for each
employee. Employee pays for family coverage.
The city also pays for a $5,000 life insurance
policy for each employee.

NEWTON City pays the full cost of Blue Cross/Blue
Shield and the full cost of sickness insurance.
The city also pays for a $5,000 life insurance
policy for each employee. Employees pay for
family coverage under Blue Cross/Blue Shield.

OELWEIN City pays $12 per month for hospitalization,
surgical and medical insurance for each employee.
Employee pays for family coverage.

OTTUMWA City pays the full cost of both single and
family coverage for hospitalization, surgical,
and medical insurance. The city also pays for
a $2,000 l1life insurance policy for each employee.

SIOUX CITY City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee. Employee pays for family coverage.
City also pays the full cost of a $4,000 life
insurance policy for each full-time regular employee.




SPENCER

STORM LAKE

URBANDALE

WEBSTER CITY

WEST DES MOINES

AMES

ANKENY
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City pays the full cost of health, accident,
and life insurance coverage for each employee
after 90 days of service. Employee pays for
family coverage.

City pays the full cost of sickness, accident,
hospitalization, surgical, and medical insurance
for each employee. Employee pays the cost of
family coverage.

City pays the full cost of hospitalization,
surgical and medical insurance for each
employee. Employee pays for family coverage.

City pays the full cost of hospitalization,
surgical, and medical insurance for each
employee. Employee pays for family coverage.

City pays the full cost of hospitalization,
surgical, and major medical insurance for each
employee. Employee pays for family coverage.
The city also pays one-half of the cost of a
$7,500 life insurance policy.

INCENTIVE PROGRAMS
(Cities Over 7,500)

Employees enrolled in undergraduate or graduate
courses leading to a degree that relates to the
present job or future job responsibilities
receive an additional $5 per month for each
three-hour course successfully completed,
maximum of 30 units. Employees may also be
reimbursed for expenses and may be given time
off from work. Employees without high school
diplomas may be reimbursed for job related
training. Employee's training and education
are used for promotional considerations.

All employees are eligible for pay increases
according to the number of hours credit earned
toward a college degree, maximum of $1,280 per
year additional for the completion of 128 semester
hours:.



BETTENDORF
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MARION
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MUSCATINE
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City pays the tuition costs for an employee

who is working toward a high school diploma.
City pays the tuition costs for any employee
who is enrolled in college courses which are
job related. '

Policemen and firemen receive $1 per month
additional for each credit hour completed of
grade C and above in excess of 12 semester
hours.

Policemen, excluding the police chief, with 60
semester hours of college credit with minimum
of 12 semester hours in professional law
enforcement developmental courses are eligible
for a 4 to 5 per cent increase in base pay.

Policemen who are working toward a degree in
police science are eligible for an additional
$S1 per month for each semester hour completed;
maximum $60 per month.

Employees are reimbursed for tuition costs for
job-related courses.

Policemen receive an additional $9 per month
for each 12 hours of credit, maximum of $45
per month additional.

Policemen who are working toward an Associate of
Arts degree with a major in law enforcement
receive an increase in base pay of $8 per

credit hour for courses completed in said major.

Employees receive $1 per month for each semester
hour of credit earned in job-related courses;
maximum, $30 per month.

Employees are given time off to attend high
school classes.

Policemen receive incentive pay increases for
the completion of college credits according to
the following schedule: 15 guarter hours or



AMES

BURLINGTON

COUNCIL BLUFFS

o DES MOINES

6187

10 semester hours, $100 per year; 30 quarter
hours or 20 semester hours $200 per year; one
year of credit, $300 per year; two years of
credit, $600 per year; three years of credit,
$800 per year; and four years of credit,
$1,000 per year. Funded by L.E.A.A.

COLLECTIVE BARGAINING
(Gities Over "7,500)

City has been engaging in collective bargaining
since 1970. Approximately 20 per cent of the
city's employees are represented by the following
bargaining agencies: Police Officers Association,
Fire Fighters Association, and Operating Engineers.
Agreements are signed by the city as requested by
the union or association.

City has been engaging in collective bargaining
since 1967. Approximately 60 per cent of the
city's employees are represented by the following
collective bargaining agencies: Association of
Professional Firefighters; and American Federation
of State, County, and Municipal Employees. Agree-
ments signed with both unions.

City has been engaging in collective bargaining
since 1968. Approximately 70 per cent of the city's
employees are represented by the following bar-
gaining agencies: Policemen's Benevolent Associa-
tion, all policemen below police chief; Association
of Professional Firefighters, all firemen except
fire chief; Association of Municipal Employees,
public works employees below superintendent.

City signs agreements with all groups.

City has been engaging in collective bargaining
since 1970 and has been conferring with employee
groups since 1958. Approximately 95 per cent of
the city's employees are represented by the
following collective bargaining agencies: Des
Moines Police and Burial Protective Association,

Des Moines Association of Professional Firefighters,
Municipal Laborers, Municipal Civil Service
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employees, Teamsters Local, Plumbers Local,
Operating Engineers Local, Bricklayers Local,
Carpenters Local, Painters and Decorators
Local, Electricians Local. A memorandum

of agreement is signed by all the groups.

DUBUQUE City has been engaging in collective bar-
gaining since 1966. Approximately 65 per cent
of the city's employees are represented by the
following collective bargaining agencies:
Dubuque Policemen's Protective Association,
all policemen except police chief; International
Fire Fighters Association Local #353, all firemen
except fire chief; International Union of Operating
Engineers Local #758, waterworks operation and
distribution employees and meter readers;
Teamsters - General Drivers and Helpers Local
#421, streets, park, recreation and parking
employees: Amalgamated Transit Union, bus drivers.
In most cases a brief outline of agreed upon
issues is signed by both parties.

FORT DODGE City has been engaging in collective bargaining
since 1954. Approximately 60 per cent of the
city's employees are represented by the following
collective bargaining agencies: Fort Dodge Police
Association; Fort Dodge Fire Fighters Local #602;
0il, Chemical and Atomic Workers Local #6-502.

An agreement of policy is signed with all groups.

MASON CITY City has been engaging in collective bargaining
since 1943. Approximately 66 per cent of the
employees are represented by the following
collective bargaining agencies: AFL-CIO #1367,
public works employees; Mason City Fire Fighters
Local #633; Unit #18--State Police Association.
A statement of policy is adopted in the form of
a resolution of the City Council.

OTTUMWA City has been engaging in collective bargaining
since 1956. At present, all of the city's
employees are represented by the following
collective bargaining agencies: Iowa State
Police Association; Professional Fire Fighters;
Ottumwa Municipal Employees, office workers;
AFL-CIO Local #1404, public works and airport
employees, sewage treatment employees, traffic
maintenance personnel, parks employees, and
health inspectors. A memorandum of agreement
is signed.
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SIQUX -CITY City has been engaging in collective bargaining
since 1970. Approximately 55 per cent of city
employees are represented by the following col-
lective bargaining agencies: Sioux City
Firemen's Association; Sioux City Policemen's
Association; Municipal Civil Service Employees
Association; American Federation of State,
County, and Municipal Employees AFL-CIO,

Civil Service and noncivil service employees;
and Amalgamated Transit Union AFL-CIO, Transit
System employees. Formal contracts are signed
with all groups.




CITIES
OVER. 7,500

DES MOINES
UEDAR RAPIDS
SIOUX CITY#
DUBUQUE#
COUNCTIL BLUFFS

AMES#

. CLTNTON#
BURLINGTON#
FORT DODGE#
MASON CTTY#

OTTIUMWA

CEDAR FALLS |
MARSHALITOWN !
MUSCATINE# |
BETTENDORF

MARION

WEST DES MOINES
NEWTON
TRBANDALE #

FORT MADISON#

BOONE#
SPENCER
CHARLES CI'1'Y
ANKENY #
INDTIANOLA

CARROLL
STORM LAKE
WEBSTER CITY
GRINNELL
CRESTON

LE MARS
ESTHERVILLE
KNOXVILLE
OELWEIN
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ADMINISTRATIVE

cITY cITyY DEPUTY
MAYOR MANAGER CLERK CITY. CLERK
SALARY NO. EMPL.
$500% $2319 (a) $1018 - 1230 11 1114 $785 - 947
1714 - -—- - 950 - 1100 740 - 857
250* 2250 (a) 681 - 987 12 1194 - 1447 -
166% 1824 (a) 812 - 1007 2 1118 - 1424 765 - 911
25% 2150 1166 1 652 - 802
100* 2183(a) 956 - 1213 1 833 483 - 620
350+ - - - 1107 -
100% 1750 - 1833 - - 771 - 915 478 - 565
1125 - - - 1032 788
1092 (a) -—- -—- -—- 927 541
1052 (a) -—- 756 - 813 1 750 2.50/hr*
642 (a) --- 757 1 1492 615 - 944
1000* - -—- - 1413 -
1800/yr* 1493 -—- - 1128 -—-
625* — -—- - 1100 562 - 716
200* 1708 -—- -—- 940 - 1199 502 - 641
200* 1630(a) 909 1 1168 721
600 - -— -—- 1339 -
1200/yr* 1500 581 - 841 1 650 - 884 468 - 633 (b)
800 (a) - - - 775 828
400* - -—- - 1015 -
625 e = S 438 =y
200% - -—- - 1039 630
1890/yr* (a) - 945 i 1031 838
200* - - - 1108 -
200% 1458 - - 917 625
225% o -—- - 1167 -
- 1275 (a) -—- - 1050 499 - 582
250% 1500 (a) - - - 600
350% --- - - 565 425
150% - - - 800 510
250% - -—- - 967 592
200* -—- -—- -—- 790 2.65/hr*
200% 1275 - - -—- 525

4 Additional emplovees in these categories listed on page 52.

* Part=time employees

(1) Expenses paid: Des Moines, transportation; Sioux City, car allowance;

Dubugiie, transportation; Ames, transportation:

Mason City,

car allowance;

Ottumwa,

car allowance;

Cedar Falls, travel allowance; West Des Moines,

car furnished; Ft. Madison, transportation allowance;
Ankeny, car allowance; Webster City, car furnished;

Grinnell, car furnished.

(h) Two employees in this position
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ADMINISTRATIVE (continued)

CETIES i PERSONNEL PURCHASING [Di'¢
SVER 7,500 i CITY TREASURER CITY AUDITOR OFF ICER AGENT ATTORNEY
=
DES MOINES | $1041 - 1261 ey $1261 - 1613 $1144 -- 1395 $2187
CEDAR RAPTDS 1212 - 1402 $1212 - 1402 1212 - 1402 - 1196
STOLX CTTY# 813 = 987 1447 - 1753(a) 1085 - 1315(b) 939 = 1138 1753 2128
DUBUQUE # 1034 - 1312 1076 - 1369 1076 - 1369 712 - 842 1542*
COUNCTL BLUFFS 841 - 1058 ——— 966 1013 = 1274 1792
AMES # 908 - 1155 - 1099 - 1401 908 - 1155 1563
CLINTON# 892 -— -— -— 745%
BURLINGTON# e s 1136. -~ 1316 771 = 915 1077 = 1136
FORT DODGE# 546 (c) == . 872* (b)
MASON CTTY# 450/yr* 1250 (a) o - 604
OTTUMWA 715 = 167 750 g - 1098*
CEDAR FALLS ! 75% (c) Er (c) 917*
MARSHALLTOWN { 234* (c) -— -— 1175*
MUSCATINE# | 2194/yr* == === -— 945%
BETTENDORF 83* e (c) (c) 1000*
MARTON | 75% -— —— o 945+
WEST DES MOINES (c) R (d) (e) 200*
NEWTON 500/yr* (c) — (c) 100*(f)
URBANDALE# ! 1400/yr* - - - 1333
FORT MADISON# 140* - -—- -—- 450*
BOONE # 868 Fe- e —— (g)
SPENCFR 125* b — -~ 188*(f)
CHARLES CITY 100* (c) -— -—- 25%(£)
ANKENY # 63* -—- -— - -
INDTANOLA 75% -—- - - 463%
CARROLL 200/yr* - -— -— 125%
STORM LAKE 80* -—- - - 50%
WEBSTER CITY -—- ——- -—= 737 - 865 313%
GRTINNELIL, 100* —— - —— (g)
CRESTON 250 -—- - -—- 500%
LE MARS 45% —— == = 150*
ESTHERVILLE 75* - —— g (g)
KNOXVILLE -—- -— - - 166*
OELWETIN 100%* -— - ——— 667*

# Additional cmployees in these categories listed on

* part-time employee

(a) Finance Direcctor
(b) Expenses paid:

S

Sioux

(c) buties performed by City Clerk

(d) Duties performed by Deputy City Clerk
(e) Duties performed by Administrative Assistant

(f) Plus fees
(g) Fee basis

City, car allowance; Ft. Dodge, $100 per month, office

page 52.

expense.
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ADMINISTRATIVE (continued)

PROFESSIONAL AND TECHNICAL

DIRECTOR
CITIES AIRPORT TRAFFIC OF
OVER 7,500 ASSISTANT CITY ATTORNEY MANAGER ENGINEER DATA SYSTEMS
SALARY NO. EMPL.
DES MOTNES# $1728 s s $1723 - 2174 (a) $1144 - 1395
CEDAR RAPIDS# 572 - 1472 2%;2 $1272 - 1472 1545 - 1789 1472 - 1704
STOUX CITV# | 1085 - 1315 1;2% 1194 - 1447 1194 - 1447(a) 1194 - 1447
DUBUQUE# i 559 2% 908 - 1135* e LY
COUNCIIL, BLUFES | 1125 1 — —— =
[
AMES # ‘ 1099 - 1401 i -—- 1099 - 1401 (a) 1000 - 1274
CLINTON# | iy i 250 e 696
BURL INGTON# atashad — —— - ——
FORT DODGE# 584 1> 1125(a) S (b)
MASON CITY# | -— -— 1363(a) o (c)
OTTUMWA -—- -— 1000 (a) 856 - 914 (a) ———
CEDAR FALLS 875 it e 806 - 891 2
MARSHALLTOWN 781 1* 642 -—- 900 - 950
MUSCATINE # 454 1* -—= -— -
BETTENDORF 500 1* -— - -—=
MARION 263 1* ——= 553 ~ 707 —
WEST DES MOINES - - - -—- -
NEWTON -—= -—= 165* -— --
URBANDALE# -—- - -—- ——= -
FORT MADISON# ——= —_— -— -— ———
BOONE# i - -— -— -— ——-
SPENCER - - ——- - -
CHARLES CITY ——- - -— -— S—
ANKENY # -—- -— - - ——-
INDIANOLA ——- - - -— -
CARROLL, —_— e LE e i
STORM LAKE “=S -— 650 -— -
WEBSTER CTTY - - - -— -
GRTINNELL = - -—= -—- ——
CRESTON = -—- 350 -—= -—-
LT MARS - ] 300 B )
EOTHERV TLLE -—- ——= ——— - -
KNOXVILLE - -—- 397 - -
OFLWETN o e —pu s ——

# Additional employeces
* part-time employecs

in these categories listed on page 52,

{a) Expcnscs paid: Fort Dodge, pickup truck; Mason City, car furnished;
Ottumwa, car allowance; Des Moines, car furnished;
Sioux City, car furnished; Ames, car furnished;

Cedar FaIis, truck furnished.

(b) buties verformed by Deputy City Clerk

(c) Duties performed by

Tinance Director



PROFESSIONAL AND TECHNICAL (cuntinucd)
CLPTES
~OVER 7,500 COMPUTER PROGRAMMERS KEY PUNCH OPERATORS
SALARY NO. EMPL. SALARY NO. EMPL.
"DES MOINES# $767 - 925 8 $490 - 590 11
CEDAR RAPIDS# 816 - 945 i 434 - 528 &
STOUX CITY 605 - 895 2 427 = 508 2
AMES 751 = 956 2 441 - 562 5
CLINTON# i S 517 e
FORT DODGE o C i 440 - 494 2
MASON CITY = = 418 -~ 433 2
TNDTANOLA 875 2l o e
# Additional employees in these categories listed on page 52.
PLANNING AND COMMUNITY DEVELOPMENT
CITIES PLANNING CHIEF OR ASSISTANT
OVER 7,500 DIRECTOR SENIOR PLANNER PLANNER DRAFTSMAN
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL.

DES MOINES# $1983 - 2502 $1325 - 1686 1 $804 - 970 3 s s
CEDAR RAPIDS 1472 - 1704 905 - 1047 2 821 - 950 1 $640 - 740 e
SIOUX CITY 1447 - 1753(a) 1138 - 1381 (a) — e 605, ~ 853 2
DUBUQUE# 1118 = 1424 S L 908 = 1135 2 e iy
COUNCIL BLUFFS 1300 ——— s=c 825 a7 — o
AMES 1274 ~ 1599 866 - 1099 1 === p— 536 - 683 %
CLINTON 1040 (a) = = s s s =
BURLINGTON# 1253 - 1485 936 - 1108 1 734 — 871 13 e e
FORT DODGE 913 (a) = —— e —=ie i r e
MASON CITY# -—= ——- ——- = = S =t
OTTUMWA # 1268 (a) 915 1 672 =~ 728 1*:1 -— ———
CEDAR FALLS o g 1129 (a) 3 T i s — e
MUSCATINE# = Eete e s o o T
BE'T'TENDORF 1473 832 - 1057 1 Rt yoa b1 ST
WEST DES MOINES 1083 - 1250 —-— = —— & T e
URBANDALE 1250 (b) -— -—- 741 = '971 1 (c) (c)
FORT MADISON J 849 --= - - = ~== m==
# Additional employees in these categories listed on page 53.

* Part-time employces

(1) Expenses paid: Sioux City, car furnished; Clinton, transportation allowance;

Ft. Dodge, car allowance; Ottumwa, car allowance; Cedar Falls,
car furnished
(b) Also Community Develcpment Director
(c) bDuties performed by Assistant Planner
HOUSING AND URBAN RENEWAL

CITIES URBAN RENEWAL ASSISTANT URBAN HOUSING REAL ESTATE RELOCATION REHABILITATION
OVER 7,500 DIRECTOR RENEWAL DIRECTOR DIRECTOR ADMINISTRATOR ADMINISTRATOR ADMINISTRATOR
DES MOINES# $1649 - 2071 $1261 - 1613 e $1018 --1230(a) $1018 - 1230 $1018 - 1230
CEDAR RAPIDS (b) 1047 - 1212 S 821 - 950 (a) 821 - 950 821 = 950
STOUX CITY# 1254 .=~ 1517 () 1033 ~ 1254 (c) = e 1033 = 1254/(c) 778 = 895
DUBUQUE # 1369 - 1680 sh $812 - 1007 e 812 ~ 1007 R
COUNCIIL BLUFFS 1833 o ey 1219 S 886

BURL INGTON # ——— —— e ——— TIL = 908 T7L = 915
OTTUMWA (d) 975 - = 938 (a) 895
MUSCATINE i S 835 977 i 844
CHARLES CITY# 1261 1308 ——r e === s
CARROLL 1155 (c) - -— — -— -—=

# Additional employees in these categories listed on page 53.

(a)
(b)
(c)
()

Expenses paid:

Two employees in this position
Duties performed by Flanning Director

Sioux City, car furnished; Carroll, car allowance

Duties performed by Community Development Director
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CLERFICAL
CITIHS CHIFF CLERK OR
OVER 7,500 OFFICE MANAGER SECRETARY SENIOR CLERK-STENOGRAPHER JUNTIOR CLERK-STENOGRAPHER
- o = SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL.
DES MOINES -— $616 - 740 6 $590 - 708 14 $429 - 513 12
CEDAR RAPIDS $863 - 997 581 = @857 L¥®:3 2 456 - 728 13 g -——
SIOUX CITY -— 488 - 656 21 511 ‘= 630 10 398 = 511 L7
DUBUQUE y i 612 - 708 1 550 - 642 7 s co
COUNCIL BLUFFS - 545 - 740 -, o by S rtr o
AMES o 441 - 651 T%59 e L o =
CLINTON —— 517 7 - ——— =t s
BURLINGTON s 581 - 685 & 485 = 538 5 e et
FORT DODGE 640 346 - 656 8 PR S e el
MASON CITY 465 375 - 441 4 —_—— - e R
OPTUMWA s -——- -—— o axmn S F= wewsa
CEDAR FALLSH 519 = 739 450 - 782 8 - = - -
MARSHALITOWN e S s 3.30/hr 1* =i PR
MUSCATINE = 572 i 435 X = .
BETTENDORFE -——- 441 - 679 3 ——— -—— -——- -
MARION — 412 = 527 1%::°3 373 -~ 478 & e g
WEST DES MOINES —— 524 - 630 4 e e ke S
NEWTON --- 537 = 573 2 --- = S Sl
[TRBANDALFE s 492 - 692 3 = o - e
FORT MADISON# -—— 3.15/hr : -— i —— =
BOONE - 637 - 682 3 - - - -—-
SPENCER e 440 3 == ——— e e
CHARLES CITY s 53% = 630 3 ——— i 2.90/hr L%
ANKINY i 418 1 e i = =
INDTANOLA# e 600 4 T S, 396 1
CARROLL - -— e e e i e
STORM LAKE# o g 490 1 = e i S
WEBSTER CITY g~y 499 - 582 1 g i == e
GRINNELL ey 2.75/hr 1 Ly == == o
CRESTON —== ——- -—- —-— - ——- -—-
LE MARS e = e ek = ——— =
ESTHERVILLE# ol 463 1 et A = e
KNOXVILLE 630 1 e ) s et b
OELWEIN -—- - -—- -—- - - -
# Additional employces in these categories listed on page 53.

* Part-time ombloyees



CLERICAL (continucd)
S =

CUEIRS

OVER 7,500 CLERK-TYPIST SENIOR CLERK JUNIOR CLERK TELEPHONE OPERATOR
& R I SALARY NO. EMPL. SALARY SALARY NO. EMPL. SALARY NO. EMPL,.

DES MOINES $412 = 490 25 $564 - 674 $412 - 490 15 $469 - 564 2

CEDAR RAPIDS 434 - 528 2%;21 —— 358 - 414 11 414 - 479 1
=STOUX CITY i === 468 - 605 375 - 468 25 427 - 508 10

DUBLUQUE 480 - 568 6 688 - 808 -— -—= 480 - 568 1

COUNCIL BLUFFS 388 - 471 8 =mp e —r—— 452 - 545 ]

AMES 362 - 509 6 441 - 562 362 - 462 -—- 381 - 483 1

CI,TNTON 517 i — st ——— -8 S

BURLTNGTON = ——= 450 - 513 375 - 450 5 413 - 488 -

FORT DODGE —— -——— ——— o ek LA, et

MAGON CTTY 395 1 o o 407 1 390 1

OFTUMWA - --= 613 - 703 538 - 613 1%;14 - --

CEDAR FALLSH 178 = 530 1%+2 e s2ohe = 514 30 ot ==

MARSHALLTOWN 417 - 478 3 460 439 1 ——- -

MU CAT TNE 463 - 493 - - - -—- ——- -~

HETPENDORE = i v = e S o

MAR TON ——— - - - -—- 412 - 527

WEST DES MO INES 376 = 510 1 S ol ) 376 =510

NEWTON b = ——— ——— = s

UIRBANDALE e S e b s e

FORT MADTSON # J 2.11/hr 1 —— -—- - -

BOONE i 2.90/hr 1* -—- - - -

SPENCE ‘ 425 1 - 1.75/hr 1* -

CHARLES CITY | e == —— s s ==

ANKENY ’ 405 - 559 2 -—- -—- - -— -—= -

INDIANOLA# 1.60,/hr; 366 1%;2 bt e boias faried = e

CARROLL 325 - 455 X - -—= - - -—- -

STORM LAKE# e - - -— ——= - -——- -—-

WEBSTER CITY 1.60 - 1.86/hr 2% -—- -—- - - - -

GRINNELL 2.75/hx 1 = —r =5 ST s =g

CRESTON e L e e == S e ==

LE MARS S ——c ==& T i e e Se=

ESTHERVILLE# 186 1 i mread. 356 2! == )

KNOXVTLLE e === 570 1 s = St 5=

OFELWETN e o B e e e e <

¢ Additional cmployees in these categories listed on page 53.
* part-time employees :



CLERICAL (continued)
CITIES BILLING OR
OVER 7,500 BOOKKEEPER ACCOUNTANT ACCOUNT CLERK CASHIER
T SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL.
DES MOINES —- === $740 - 893 2 $513 - 616 12 -—- -—-
CEDAR RAPIDS $706 - 816 1(a) S = 456 - 640 8 $376 - 581 g% 132
STOUX CITY 2 -—= 713 - 852 2 555 - 656 2 - Z o
DUBUQUE 550! = 667 2 668 - 808 1 550 - 4.57/hr L2 480 - 586 5
COUNCTL BLUFFS e T 708 - 880 1 545 - 652 4715 =565 2
AMES et el o — 483 - 620 4 441 - 562 3
CILINTON 537 2 == ——— 517 1 517 1
BURLTINGTON i ——= -— -— 478 - 565 3 - -
FORT DODGE o e -—= - 531 - 565 2 - —
MAGON CTI'TY Siai == 552 = 65 2 s Y 428 - B2 2
OTPUMWA 700 1 ——= e = i o e
CEDAR FALLS# 445 = 533 1 =i = =ae e e ——=
MARSHALLTOWN T s e e 511 1 o~mr ——
MUSCATINE 600 e i e == mamm et ===
BETTENDORF = e —== e s 463 - 617 2 486 - 617 4
MARION ——-- === s -—- 433 - 553 T - ---
WEST DES MOTNES 524 - 630 1 i -— e === -—= -
NEWTON 531 1 801 8 537 1 532 1
URBANDALE 492 - 692 1 e= e 492 - 692 1 ——- -—-
FORT MADISON# e = i m—— — - = -—=
BOONE == e o ——— — =k e -
SPENCER A=y =, 355 15 e e = —-—=
CHARLES CITY 3.16./hr 1 = == 575 1 - ——=
ANKENY =t e S [ 405: =~ ‘592 2 = s
INDTANOLA# 363 d: == = 517 ¥ = -—=
CARROLL -=- ——= -—= - 400 - 500 1 - -
STORM LAKE# — s o -—— ——= = - -
WEBSTER CITY 461 = 537 4 e = 393 - 461 2 ——= S
GRINNELL S == = e === i Ssa ~==
CRESTON === = ——— — == = e ==
LE MARS === == = o s = e e
ESTHRERVILLE# 5217 i i o 382 1 S ——
KNOXV ILLE e s ——— ——— i s =i =
OELWEIN 41) 1 Lo i 370 = 410 2 345 — 3PS 1
# Additional cmployces i1 these categories listed on page 53.

* part-time employeces

(a) Chief Payroll Clerk



PUBLIC WORKS AND ENGINEERING

PUBLIC SERVICES

CITIRS OR PUBLIC WORKS CITY ASSISTANT CITY STREETS ENGTINEER
OVER 7,500 DIRECTOR ENGINEER ENGINEER COMMTSSIONER (HTGHEST)
Sr SALARY_ NO. EMPL. GRLIIY NO. EMI'L

DES MOLNES €2127-2563 (a) $1766-2224 (a) L = e $1320=-1606 }
CEDAR RAYIDE 1704-1972 1545-1789 $1272-1472 1 $1272-1472 1272-1472 |
BIOUX CETY 1447-1753 (a) 1592-2023 (a) 1315-1592(a) 1 987-1194 (a) 1L194-1447 (a) 1
DUBUQUE & ——— 1424-1735 1034-1424 2 1076-1369 ke =
COUNC I L BLUEEFS 1325/(b) (c) ol 965-1215(a) il 921-1162 —— e
AMES 1401-1743 3:213-1531 =i - 824-1050 1000-1274 1
CLINTON # e 1500 1195 i 1 1020 —— -
BURLINGTON 1522-1599 -~ 892-1056 1 851-1006 ——— =
FORT DODGE - 1421 (a) -—- - - ——- -
MASON CITY -—= 1500 1467 (a) 1 967 (a) 857 2
OTTUMWA -—— 1208 (a) 200 1 947 (a) = -
CEDAR FALLS & 1520-1918 (a) 1260-1590 S = 998-1260 (a) 2906-1150 3
MARSHALLTOWN 1638 1542 1125 1 1175 o -
MUSCATINE i 1126 —— - 1128 ~= =
BETTENDORF 1688 (a) 1235-1565 964-1223 ;) 1064-1345(a) = =
MARIOHN 1088-138¢ 1322-1687 987-1259 2 & 707=-895 - -
WEST DES MOINES # -—— 1364 954 1 1118 -_— -
NEWTON —— 1500 1206 ik 1090 = =
URBANDALE —— 1292 (a) - - 771-1052 (a) - =
FORT MADISON 1250(b) o= - - 950 -— -
BOONE See 1385 1082 & —— -—— -
SPENCER 1563 - -— - 742 - -
CHARLES CITY 1272 (b) - 944 1 869 -—— -
ANKENY ——— 1241 - - 1076 946 1
INDTANOLA 1396 -——= —-— - 779 --- -
CARROLL 1350 -— —_— - =8 =
STORM LAKE ——— -— _— - 867 = .
WERSTER CITY $#98-1050 -— -— - ——— —

GRINNELL 985 (a) ——— 875-950 i | 665-765 i

CRESTON = 1500 = = 660 T

LEMARS 1475 -— — - o S <
ESTHERVILLL 1084 -— -— - -— - -
KNOXVILLE -— -— -— - 725 -—- -
OELWEIN # -—— -—— - - 127 ——- -

# Additional employees in these categories listed on page 54.

* Part-time employees

(a) Expenses paid:

(d) Car allowance

Des !Moines,
furn.shed;

car furnished;
Mason City,

_!:_3_'1_'x

car

Sioux City,
Fort Dodge, car furnished;
Fettendorf, car furn.shed; Urbandale, car furnished; Grinnell, transportation, house and utilities.

(b) Also City Engineer
(c) Plus $4,000/year defrrred compensation

car furnished; Council Bluffs, car allowance;

Ottumwa, car allowance; Cedar Falls, car furnished;

STAIE LIBRARY COMMISSION OF IOWA

Historical Building
DES MOINES, IOWA 50319
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PUBLIC WORKS AND ENGINEERING (continued)
CITIES ENGINEER ENGINEER ENGINEERING
OVER 7,50( {INTERMEDIATE) (LOWEST) ASSISTANT DRAFTSMEN
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. IIMPL

DLS MOINLS $1115-1358 4 $970-1172 9 7w Z= $616-740 10
CRULAR RAL 1 905-1047 b 863-997 ¥ 816-945 4 640-740 -—
STOUY CITY 1033-1254 (a) 2 939-1138 (&) 2 555~853 21 605-853 !
pupuQuE # 1C07-1261 1 908-1135 2 3.85-5.81/hr. 9 3.85=4 . 52/h1.
COUNCTL HLUFES 841-1158 1 v = 565-676 & s
AME Y =k = L = 751-956 3 620-788 245 4
CLINTON # 975 1 c= 2 - 776 14 714
RURLINGEON - - -— - 607-959 5 - -
I'ORT DODGT -— - -— - 825-1029 2 —i =
MASUN CI17Y —— - - - 621-739 4 et
CIUMKA e - - - 661-745 4 e
CEDAR FALLS - - ——— - 584-998 6 -
MAL SHALLTOWH - - -— - 486-698 4 ~———
MUSCAT TN -— - -—- - 930-1024 2 ——
BETTENDOR] -—- - - - 3.26/hr,-1057 5 31.26-4.5%4/hr.
MART1OL -—— - -—— - 553-772 4 ——
VIRET DI'E MO NES e - -——— - 663-899 2 -——
NEWTON i - - - . . 4.74/hr. I
URBANDALL -—- - - - —— - 711=971
FORT MADIEON -—— - - - 3.17-3.68/hr. 2 ettt -
BOOKE - - ——- - -—— - 752 1
SEENCER -—— - -— - —-— - = --
CHARLLES CITY ——— - -— - S o 832 1
ANKENY -— - - - -—- - -—— -
1NDIANOI A - - -—— - -—- - -——-
CAKROLL - - - - —— - -—-
STOFEM L2KI -— - -——- - -— - - -
WEBSTER CITY —— - -—- - 393-537 2 517-605 1
GRINNEL! - - -— - —-— 3 -— --
CRESTON — - - - 3.80/hr. 1 -—- -
LEMARS -—- - —— - -——— - - -
LSTHERVILLE ——— - -—— - —— - - -
KNOXVTILLF -— - _— - _— - -—
ORTIVEIN -— - e - S e s s

s Additional employces ir these categories listed on page 54.

* Part-time employecs
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ENGINEERING (continued)

SKILLED TRADES

AND LABOR

CITTES
OVER 7,500

ROD MEN

REPAIR SHOP
F'OREMAN

UTILITY MECHANIC
OR GENFERAL REPATRMAN

r

AUTO SN (i
GARAGE FOREMARN

SALARY “NO. EMPL.

SALARY NO. EMPL.

SALARY NO. EMPL.

DES MOINES #
CEDAR RAPIDS #
SIOUX CITY ¢#
DUBUQUL. #
COUNCTIL RLUFFS

AMES
CLINTON #
BURLINGTON #
FORT DODGE
MASON CITY

OTTUMWA #
CEDAR FALLS #
MARSHALLTOWN #
MUSCATINE
BETTENDORF

MARIOE #

WEST DES MOIKES #
NEWTON

JRBANDALF

FORT MADISON

FOCON]

ANFENY
INDTANOLA

CAKROLIL
STORM LAKK
WEBSTER C1TY
GRINNELL
CRESTON

LEMARS
ESTHERVILLL
KNCXVILILI
OFLWETIN

$590-708 11
528-611 2

3.85-4.52/hr. 1

509-651 I%*2

461-537 1

$844-1018

713=853 (a)

668-790

835

844-914

$740-777 5
555-656 50

4.19/hr. 4
607-719 6

663-763 1

546-737 1

600-670 &

536 1

$821-950
813=997
875-1094
740-921

T751-956
700-829

844-914
746-950

o

T g

o~ w

# Additional employees in these categories listed on page 54.

* Part-time employees

“(a) Maintenance Foreman



S SFILLED I'RADES AND LABOR (continued)
CITIES AUTOMOTIVE MAINTENANCE OR HEAVY EQUIPMENT LIGHT EQUIPMENT
OVER 7,500 MI'CHANIC SERVICE MAN OPERATOR GPERATOP
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL
DES MOINES # $4.67-4.90/hr. 23 $3.54-3.71/hr. 8 $5.08-5.31/hr. 4 $4.,25-4.45/hr. A
CEDAR RAPIDE # 773-816 14 581-612 1 740-777 26 673-705 13
SIOUX CITY # 630-853 16 531-630 S 630-740 9 605-713 19
DURUQUE # 4.59-4.91/hr. 8 3.93-4.43/hr. 5 4.30-4.57/hr. 10 4.17-4.43/hr. 7
COUNCIL BLUFFS 708-880 4 Sekem - 583-708 12 563-676 10
AMES 3.76=5,00/hr. 5 2.94-3.76/hr. T*71 3.58-4,.55/hr. 5 ——— S
CLINTON 3.73/hr. 1 e - 4.07/hr. i 391 /hy. 7
DURLINGTON # 639~755 3 S e 607-719 3 551-654 9
FORT DODGE — = = = 693-707 2 707 2
MASON CITY 714 1K 670-678 2 714 8 10 679-699 12
OTTUMWA 8 687-735 2 - = 687-735 6 687-735 4
CEDAF FALLE ©44-822 2 371-746 2 644-822 8 614-782
MARCHALLTCWN # Y1/ hE 1 4.14/hr. 1 - (s re 50=3..75/hr ®
MUSCAT INE 766 == e g 2L 766 =t 731
BLITTHNDORE 3496502/ 0. i1 e, =g 4,14-5,26/hr. 2 3. 16~4.79/hr.
MARTION & 581-=735 1 ] . A o 581-772 1
WEST DES MOINES 753-902 1 630-697 1 729-861 2 663-763 :
HEWTGOH 849 1 4.08/hr. X 4,19/hr. 2 3+83-3.94/hr Le
URBANDALL o = e e 650-884 4 584-806 2
FORYT MADISON 321 3 3, 1%=3.59/hr . 1 e e 3.17=-3.59/hx. 9
BOCONE 823 i ) - - —— e - o
SPENCER = e S — 677-687 2 605-628 2
CIARLES C1TY 4.23-4.43/hr. p i ——— i 3.76-4.00/hr. 1 3,52~3.76/hr. 4
ANKENY ey e <= e 570-752 4 570 1
TND1ANCOLA T e === - —-—— s o =
CAKROLL 525-675 X i == 635-675 = 610-630 (g
STOPM LAKE —% == ——— - 683 3 —— -—
WEBSTER CITY 605-709 2 517-605 2 560-655 A 538~-631 2
GRINNELL e —r= o e 620-640 i 580-600 2
CRESTON == m— e = 3.16/hx. 6 3.16/hr. 10
LEMARS = == —— e 640 Z 625 2
ESTHERVILLL 722 1 540-578 s 604-668 2 604 1
KHNOXVILLL >y o —— s —— = 585 1
OFLWIIIN - - -— - 536 2 502 3
# Additional tmp]uyva‘ln these categories listed on page 54.

*

Part-time employecs
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SKILLED TRADES AND LABOR (continued)
GARBAGE DUMP OR
CLTIEs COLLECTION INCINERATOR LABOR FOREMAN LABOR FOREMAN
OVERF 7, 50( TRUCK DRIVERS SUPERINTENDENT SUPERINTENDENT (HIGHEST) (INTERMEDTIATE)
¢ = SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. LMI'L..
|

DES MOINES : $4.07-4.25/hx. 63 $ = $ Z $ 884-1064 3 $ 804-970 9
CEDAR FAPIDS & 612-641 4 997-1154 777-816 821-950 7 777-900 1
SICUX CiTY ¢ 555-656 20 813-987 (a) i 778-1033 5 681-813 1l
puBUQuL 4.05-4.43/hr. 14 4.61-4.96/hr. i —— - i =3
COUNCIL BLUFFS 545-652 24 921-1162 (b) 740-921 5 i =
AME'S 2.94-3.76/hr. 6 —-— 3.76-4.76/hr. 3.76-4.76/hr. 3 3.41-4.34/hr. 1
CLINTON 3.70/hr. 11 -— -— —— - - =
BURLIIIGTON # 502-593 11 -— -—— 668-790 5 -—— =
FORSY DCDGL 693-707 3%h:1% 775 - 775-890 3 -—- =
MASOYN CITY 663-714 20 835 (a) -——= 857 (a) 2 729 1
OTTUMWA 4 667--735 3 —-_— —-—— 844-914 £ f44-214 i
CEDAR PALLS i —= - e 746-950 3 e =
MARLGALLTOWY # 2.90-3.41/hr. 2%315 -——- -—- 868-939 2 e 5
MUSCATINE 660 -- 941 - R04 - 651-754
CET' LHDOP! e e 916-1168 —— 916-1168 i, =

ON # ——— - 673-852- ——— —— - —-——

T DES MGINS ¢30-697 15 763-861 —— 763-861 2 S
HEWTCH $.97/hr. 2 - 791 ——— - - -
URDANDALI 503-676 3 650-884 — 711-971 2 B =
FORT MADITSOM 2.98-3,34/hr. 5 -— - -— - 31.30-3.76/hr. ]
BOONI e = = - - = 8273
SPENCHR - = -- -— 540 - - -- -
CHARLES ClImY ==y = = e 4,00-4.23/hr. 1 = =

S s ——— i 172 2 e ~

CARRCLL 60-600 3 - -—— 740-760 2 695-739 1
STORM LAKL - = - -— -— -—— - -— -
WEBSTIR CITY 536-631 3 -— 461-537 655-768 hl s =
GRINNILL 580-600 =5 665-780 —— 600-€70 J i e e
CRESTON - - -_— -— -— - — --
LEMAFS - -- - 470 805 1 - --
ESTHERVILLY - - 635 635 -— - -- -
KNOXVILLL 525 3 -— - -——— - 605 1
OELWI' LN --= - Sl -— -—— - - -

# Ad'itional employecs in

-hese categories listed on page 54,

* Pear-tire employecs
{a) var furnished
(L) Duties performed by Garbage Collection Superintendent

-
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SKILLED TRADES AND LABOR (continued)

CITTES

SUB-FOREMAN

PAINTER OF

OVER 7,500 (LOWEST) LABORERS ELECTRICIAN CARPENTER
SALARY NO. EMPL. SALARY __ NO. EMPL. SALARY NO. EMPL. SALARY FMPL.

DES. MOINES # $ 740-893 16 $3.79-3.97/hr. 56 $5.31-5.57/hr. 4 $4.67-4.90/hr. (a) 8
4.90-5,12/hr. (b) 5
CEDAR RAPIDS # 740-857 x 581-641 90 856~-945 3 e £
STOUX CITY ¢# 630-740 6 488-581 58 740-895 2 656-778 (b) 2
DUBLOUR & 4.61-4.96/hr. 14 3.93-4.17/hr. 28 4.69-5.24/hr. 2 3.93~4.91/hx. (&) 2
COUNCIL BLUFFE -— - 545-652 24 —_— - e i
=S e 2.31-3.76/hr. 5%:6 4.34-6.37/hr. 5 3.26-4.14/hr. (b) ]
CLINTO!N —-— = 3.50/hr. 6 4.19/hr; 941 221 e =
EURLINGTON # —_— - 502-593 L I% 700-829 1) S =
FORT DODGE 745-875 3 3.99-4,13/hr. 21 715-725 2 = =
MASON CITY S S 619-688 6 789 1 734 (b) 1
OTTUMVIA # 738~791 3 661-724 4*;18 —— - 661-706 (1) 1
CLEDAK FALLS o == 556-746 13 782-998 & S =
MARSLALLTOWL # 564 L 1.60-3.41/hr. Fikis 755-963 2 3e75/ht . (B) 1
MUSCATINE -—- -— 517 - -— < ¥ +
BET'TENDORF ——= -- 3.41-4.34/hr. 4 e X e ),
MAKRIOL S e 527-707 4 —— = s %
WEST DES MOINES — - 602-669 6 PHRLS = e L
NEWTON X - —— - 1000 I 3 =
URBANDALL -—- - 546-737 3 i - el '
FORT MADISON —— — 2.90-3.26/hr. 7 — - ot &
BOONE. -—- —-— 643-726 8 i - IR >
SPENCER | -—- - 2.15-2.25/hr. 3* - = o -
CHARLES CITY | -— -, 3:17=3:52/hr a - - e -
ANKENY -—— - 511-635 3 it = e 4
INDIANOLA -——= - 627-700 4 M £ et o
CARROLL == = 525=-550 3 - - - =2
STORM LAKI - - 3.00-3.13/hr. 5 -— - EEE =
WEBSTER CITY 631-737 1 517-605 3 S & o o
GEINNELL g o — -- -— - 620-640 (b) 1
CRESTON - - ——— i B & eyt .
LEMARS -— -- 320 1 S = i 3
LSTHERVILLE 740 1 540-604 6 -— - o <
KNOXVILLEL -—— - 2.75/hr. 1% —— - ahh . ",
OELWETN -— — ——— S A o (R N

# Additional employees in these categories
* Part-time employees

(a) Painter
(b) Carpenter

-

listed on page 54.



SKILLED TRADES AND LABOR (continued)
CITIES BUILDING BUILDING SEWER MAINTENANCE GARRAGE
OQVER 7,5C0 SUPEEINTENDENT CUSTODIAN WORKER COLLECTOK

SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO . FMPTS

DES MOINES # $T67-924 $ 564-616 32 $4.07-4,25/hr. 14 $ =
CEDAR HAPITLS # 163-997 554-640 13 581-612 1 612641 10
S1OUX Cry == 488-656 L6 - = ot
DURUQUE # -—— 2.93-4.17/hr. 6 -—— - 393417 /b ; 1
(COUNCIL DBLUFFE& 965-676 509-602 3 565-676 4 e
AMES e 2.21-3,41/hr. 2%43 —-—— - S ay
CLINTON 630 o s = s 3.61/h1, 7
BURLINGTON ¢ €68-790 394-466 s L R 607-719 3 = =
FORT DODGE ———— 605 2 (a) s (B) =
MASON CITY o 706 1 e = e -
OTTUMWA # ——- 661-706 3 2.50/hr. 6% - —=
CEDAR FALLS Aelpas 530-676 4 = ne i o=
MARSHALLTOWN # fa 391 1% 3.57=3.75/hz. 5 = B
MUSCATINE S 493 o Lo =iel 562 A
RETTENDORF T 441-560 1 ——— = 3:47-4.39/hr. 7
MARION # it S == 553-707 = 581~735 f
WEST DES MOINES = 575-663 2 o S 602-669 f
HNEWTON -—— 682 1 3.91/hxr, 3 362-383 4
URBANDALE e e G 589-806 2 503-676 3
FORT MADISCN et 1.75-2.00/hx 2% —-— o 2.90=3.26/hr. 4
BOOLT === 581-682 2 643-726 2 sl =
SPENCER S —— e —— rd == =t
CHAKLES C17TY -—— 2.00/hr-494 1%;2 3%52~3.76/ht . 2% - -
ArKENY ——t = - —— -~ - e
1D 1aNOLA = 3.00/hr. 1 S ts et e
CasRRULL —rs 65 L# -~ e o= ==
STORM " LKE = o - -—— et - ==
WEB. TE1x CIVY e 226-605 2%:3 —— - s== ==
GiINwELL S —-— - - - 2.25/hr-660 3
CRESTON g™ i i 620 it = =
LM S ——— b b3 1* -—— - _—— --
LSTHI.RVA LLY s 683 1 562 2 571-604 E
ENUXVLILL: e 125 (c) ¥ i = ——— ==
OFLWEIN s ——— — 560 ik 502-560 2
# Additional employees in these categories listed on page 54,

* Part-time employees

(a)

Duties performed by Laborers

b) Duties performed by Laborers and Truck Drivers

fc) Plus living guarters



INSPECTION (except Health)

-

CITIES BUILDING ASSISTANT BUILDING ELECTRICAL PLUMBING PEATTNG
OVER 7,500 INSPECTOR INSPECTOR INSPECTOR INSPECTOR INSPECTCR
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL.
DES MOINES $ 844-1018 $ --- - $ 844-1018 4 $ 844-101¢ 3 € HA4-1018
CEDAR RAFIDS 777-900 - - 777-900 3 777-900 3 777-900
SIOUX CITY # 853-1033(a) i = 740-895 (a) 2 740-895 (a) 1 713-853(a)
DUPUQUE # 792-967 792-967 4 792-1094 2 875-1094 1 7G2=967
COUNCIL BLUFF& 708-880 -— = 676-841 1 (b) = (b)
AMLE 824-1050 620-788 1 717-908 Iy 717-908 1 e
CLINTON - - - -— - - - --
BURLINGTON # 811-959 -— - 771-915 1 771-915 1 - -
FORT DODGE 807 (c) —— ¥ 860 (c) 1 860 (c) 1
MASON CTTY # 813 ——- - 933 1 883 |
OTTUMWA o~ o - 845-898 | 845-898 Es L 845-798
CEDAR FALLS 950-1200(a) 746-950 (a) 1 746-950 (a) 1 746-950 (a) | B
MARSHALLTOWN 1013 -— - -— - 720 i -
MUSCATINI, 1024 ——— - 930 i (d) * =
BIPTLNDOR] 958 (a) - - 958 (a) 1 233 1* (h)
MARIONM = i - e & A = ey
WEST DES MOINES 1118 763-861 2 (b) (b) = (b)
NEWTON 912 729 1 (b) =~ (b) = R
URBANDALE 849-1170 (a) 711-971 (a) 1 (b) = (b) < (b)
FORT MADISON (e) f - - - - 70%(c) (£) L% S
T'OONE 839 - - -— - - L it
SPENCER e 640 1 (£) 1% 783 ~==
CHARLES CITY 869 (a) -— - (b) - (b) - (b)
ANKENY 840 e - (b) = (b) (b)
INDIANOLA 875 - - - - — = =rE
CARROLL (g) g - (f) 1 E (g) = =
STORM LAKE - - - -— - - - — i
WEESTER CITY 830-971 —— - 631-737 1L 631-737 i) e
GRINNELL " 650 - - -— - -— - -—-
CRESTON 792 -—- - (b) - (b) - (b)
LEMAPS (g) -— - —— - -—- - ==
ESTHERVILLE 865 (a) - - - - -—- - -—
KNOXV ILLE -— -——- - ——— - —— -

OELWEIN

# Additional employees

* Part-Lime cmployees

(a) Car furnished

in these categories listed on page

(b) Duties performed by Building Inspector (s)

(¢) Car allowance

(d) Duties performed by lIllectrical Inspector
(e) Duties performed by Planning Director

(f) Fee basis

{¢) Duties performed by Public Works Director
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HEALTH

CITIES
OVER 7,500

DES MOINES #
CEDAR RAPIDS
SIOUX CTTY
DUBUQUE #
COUNCIL BLUFFS

AMES
CLINTON
BURLINGTON #
FORT DODGE #
MASON CITY

OTTUMWA #
CEDAR FALLS
MARSHALLTOWN
MUSCATINE #
RETTENDORF

MARITON

WEST DES MOINES
MNEWTOM
URBANDALE

FORT MADISON

BOONE
SPENCER
CHARLES CI'TY
ANKENY
INDITANOLA

CARROLIL
STORM LAKFE
WEBSTER CTI'1Y
GRINNELI,
CRESTON

LEMARS
ESTHERVILLE
KNOXVILLE
OELWEIN

TECHNTCTAN

N . EMPT.

2.63-3.17/hr. L

PUBLTIC HEALTH PUBLIC HEALTH CITY FOOD/MILK INSPECTOR
L TRECTOR NIIRSE SANTTARTAN OR SANITARIAN LABORATORY
ii:j_ % SALARY NO. EMPL.
$ 2027-2563 e 3 e $708-1115 I ¢ g 590~708
1194-1447 (a) 605-939 - 778-939 (a) 4 375-446
917* 665-911 i 712-878 3
1308 -——- 841-1058 -— -- ——-
e~ 651-824 1213-1531 — - i
<t Al - 953 1 T
—== 336%;673 - ——= -- -
=== = 773 (b) o e 715
183* Sk s 820 765 (b) 1 o
1015 (b) 3.50/hr-902(a) 702-755 (b) e == —-
e -— 99* 499-1175 3 iE
--- -—- — 158 1* -
A == e 200 1* i
- 560 - 275 1* ==

¢ pdditional emnloyees ia these categories listed on page 55.

* Part-time cmployees

(a) Car furnished
(b) Travel allowance



RECREAT ION

I

CITIES RECREATION RECREATION

OVER 7,500 DIRECTOR RECREATION SPECIALIST RECREATION LEADER MATINTENANCE MAN

. 55 STR SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. TMPI..
DES MOINES 1090-1325 s 708-852 2 550-660 L e ol
CEDAR RAPIDS # 1212-1402 863-997 i 740-857 g 640-740 4
SIOUX CITY # 1194-1447 (a) (b) 2.81/hr. 30 (c) i - =tk S
DUBUQUE # 1034-1312 647-842 4 2.15=2,35/hr. () 4.17/hr-911 2
COUNCTL BLUFFS 1341 (a) e -- 750 2 e £
‘AMES # 1274-1599 (a) = e ik e 3.26-4.14/hr. ==
CLINTON 1113 1105 1 — -— -—- -
BURLINGTON 1136-1316(a) 130/wk. 1(c) 60-85/wk. 4(c) 280-350 2(c)
FORT DODGE 990 (b) -— == 542 ¥ -— -
MASON CITY 667 (b) -— - -— -= - --
OTTUMWA = — == — -— 1.00;2.50/hr. 4% ;6% ()
CEDAR FALLS # 1000 (b) 3.00-6.00/hr. 36* (c) 1 .75~5.00/hy. 275% (¢) —-——— -
MARSHALLTOWN 1200 434 2 457 2 3. 72/hen 1
MIISCATINE 1067 —— o = e =t 2
BETTENDORF 1493 1000/yr. 10 1000/yr. 1 —== -
MAR TON R s -- 630 1*(c) ——-

WEST DES MOINES 700 e Ll 300 6*(c) e i
NEWTON 1083 = = et . it -—- .
URBANDALF, = 700/yr. 2% 1.85-2.00/hr. 14%* oy =
FORT MADISON L15% o it 400-500 6(c) o -
BOONE i — - s 5 = e
SPENCER 620 ——— - ——— = e -
CHARLES CITY # -—- - - -—— - -—- -
ANKENY 950 (a) -— -- -— - ——= --
INDIANOLA (<) 954 (d) - - -—- - -—= --
CARROLL -—- - - ——- - -—- -
STORM LAKE -— - - - - - --
WEBSTER CITY 799-933 (b) -— == 631-737 (e) i e =
GRINNELL 1055 2.50-4.00/hr. 4% 1.80-3.00/hr. L% by T
CRESTON 708 - -— - - -—- =
LEMARS (c) 3600/yr* —— - 320 2% P 1o
ESTHERVILLE —-— -— e s e s e
KNOXVILLE 791 (b) e -- 600 1 1{e) s 2
OELWEIN ——- - - -—— -- -—- -

# pAdditional employees in these categories listed on page 56.

* part-time employees

(a) Director of Parks anc Recreation

(b) Car furnished

(c) Scasonal employces
(1) wWinter - $371/month

(%)  Car allowance



RECREATION (continued)
CITTES SWIMMING POOL ASSISTANT SWIMMING GOLI CLUB
OVER 7,500 SUPERVISOR POOL SUPERVI1SOR LIFE GUARDS MANAGH R
S e S LB R s S il = VORI Y, NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL. _ SALARY
DES MOINES $5590-708 9(a) $ et S $2,15~2.3V/hr. 75 (a) $740-893 |
CEDAR RAPIDS # (a) 150/wk. 1 L 75/he . 4 1 .40-1.60/hx. 20 500/yr.
SINUX CITY # 2..53/ht. 6(a) - -—- 2.07/hr. 21 (a) 555-656 1
DUBUQUE # (a) 3.13/hr., - 2.10/hr. - 2.00/hr. b 3750/yr.
COUNCTL BLUFFS 650 3 i e 1.70+2.00/hx. 5(a) 624 (b) 1
AMES # 717-908 il - —— - s 866-1099 1
CLINTON 650 1 —— i 1.45~1.60/hr. 15(a) == =
BURLINGTON (a) 565 il 500 1 1.25~2.00/hx. 19 s =
FORT DODGE (a) 500 1 —-——— - 1.40-2.00/hr. 10 =R g
MASON CITY (a) 550 1 400 1 22570t 15 1000 d
OTTUMWA 1. 25/t . 13* (a) 1.00/hr. T*i(a) 75-110/wk. 8%* (a) 734-792 1
CEDAR FALLS # (a) 900 1 600 1 2,.00-2.50/hx. 18 958 1
MARSHALLTOWN (a) 3.00/hr. 2% 2.64/hr. 2% 2.08/hr. 12* e =
MUSCATINE 775 1(a) - —— 2.50/hr. (a) 381 =
BETTENDORF 2400/yr. 1*(a) -—= - 1031 /yr. 18* (a) 1000 1
MARTON 4080/yr. 1% (a) Ses ) i i et t
WEST DES MOINES (a) 400 2% — el 250 8* S =
NEWTON -——= - -— -— -—- o 642 1*
URBANDALE (a) A - —-— —-— 2.00/hr. 4% e 3
FORT MADISON -— - —— s s o e o
BOONE (a) 400 1* - —-—— 3:35-2.00/hr. T* e -
SPENCER (a) 510 1* 266 1* 1.50-1.75/hr. 17#% =k =
CHARLES CTITY # (a) 25/day 2% 3 - S 1.90/hr. S* 525 1 *
ANKENY (a) 1500/yr. | -— —— 1.50-950/yr . 5% =ty -
INDIANOLA (a) 520 1 440 e, y it = AR %
CARROLL (a) 1600/yr. 1% -—— i 1.60-2.10/hr. 10* S &
STORM LAKE (a) 600 1% 1.95/hr. 1% 1.75/hr. T* 2.00/hr. 1*
WEBSTER CITY (a) 2.85/hr. 1* T ey 1.60-2.10/hr. 8* e &
GRINNELL (a) 1400/yr. 1% 1100/yr. I* 1.80-2.20/hx. 6* e A
CRESTON (.a) 1.75/hr . il - PR 1.45/hr. - NS &
LEMARS (a) 600 i ——— sty 320 7% 670
ESTHERVILLE (a) 2.40/hr. 1* 2.00/hy, 1% 70-75/wk . 9* = -
KNOXVILLE (a) 400 11 350 x 1.60-2.00/hr. 22% D =
OELWEIN (a) 600 1 435 1> 1.85-2{00/hz, 9% o =

# Additional employees in these categories listed on page 56.
* Part-time employees

(a) Seasonal employee
(b) Plus commissions and concessions



PARKS
CITIES CEMETERY SUPERINTENDENT
OVER 7,500 PARKS DIRECTOR PARKS CUSTODIAN OR SEXTON CIBY FQUnErILE

SALERY NO. TMPL. TALARY NO. TMPLL, SRLARY 0. _THPTL

DES MOLNMES $1503-1897 (a) $ 750-907 (b) 5 $750-907 (b) 3 SREA-1064 I
CEDAE RAL TDS 1212-1402 740~-857 2 —— = N97-1154 |
SIOUX CTTY (c) 853-1033 (a) £ 630-740 3 s =
DUBUQUE 1034-1312 -—- -- -—- - s .
COUNCIL BLUFFS (c) 509-841 14 - - 750 (a) (b) 1
AMES (c) B o 788-1000 28 = =
CLINTON ——- -—- -- ——- - 714 1
BURLINGTON # (c) 734-871 ¥ -—- - 7314-871 1
FORT DODGE 1020 943 1 -—- - 779 i
MASON CITY 925 (a) e == 700 1 835 1
OTTUMWA # 947 687-735 3 856-914 . 1 844-914 1
CEDAR FALLG 1256 (a) (b) 958 2 822-1048 (a) 1 958 1
MARSHALLTOWN - 3.48-4.08/hr. 3 - - 4.20/hr. 1
MUSCATINE 982 -—- - - - -—- *
BETTENDORF 833 1000 i ——— = ot =
MARION 895-1142 707-895 1 - - v »
WEST DES MOINES 1043 - -- - - -—— -
NEWTON T 717 2 696 35 e =
URBANDALE 833 676 2 -—— o e -
FORT MADISON - - - -— - - -
BOONE - 602 1 775 1 ——= =
SPENCER 620 -—= - 614 1 =k =
CIIARLES CITY 600* 2.10/hr. b g - e - mw =
ANKLNY (c) 840 1 o 3 = 1
TNDIANOLA -—- 3.75/hr. - 1 e - .
CARROLL 724 - - 630 1 -
STORM LAFKE 867 -— -= 500 1 100 [4
WEBSTER CITY -—- - -- \ 655-768 1 (d) X
GRINNELL (c) 3.30-3.63/hr. 2 - = e ~
CRESTON ; -— 600 1 660 1 -—- 3
LEMARS -— 805 1 e & oS £
ESTHERVILLL -— s —— L% 2 B &
KNOXVILLE = 567 (a) I 750 1 i B =
OELWEIN - 455 1 727 1 e =

¢ Additional employees in these categories listed on page 56.
* Part-time employees

(a) Car furnished

(b) Residence provided

(c) See Recreation Director
Jd) Duties performed by Sexton



41

PARKS (continued)

YIRS
OVER 7,500 TREE TRIMMER GARDENER PARKS LABORER CEMETERY LABORER
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMDPL.
DES MOLNES $4.25-4.45/hr. 10 $4.07-4.25/hr. 1 $3.79=3.97/hr. 37 $3,79-3.97/hr . 11
CEDAP RAPIDS 672-777 -= 611-702 2 581-612 2 (a) s
SI0OUX CITY 630-813 6 555-656 1 488-581 15;30% 488-581 17 Lo*>
LDUBLCUE # s = 4.05-4.30/hr. 1 3.93-4,17/hr. 3 == =
COUNCTL BLUFFS -—- - 760 1 -— o e i
AMLE -— - - - -—- - Ye26~4., Vs . 2
CLINTON e i - - 3.00-5.04/hr. 11 = ==
PURLINGTON # -—- = - - 2.76-3.35/hr. 20% - —=
FORT DODGE 708-730 3 = = 703 3 S =
MZLSON CITY 714 it -— -~ 639-679 2 640-080 2
OITUMWA 4 687-735 s = = 661-706 131* e ==
CEDAFP FALLS = s e = 2,11/hxr.-854 12%: 4 556-746 3
MARSEALLTOVIN 3.75/hr, 2 — - 3.48/hr. 2 - i
MUSCATINE s - — - 2. 79/ hr.* - 4.02/hr.* —=
LETTENDORF o i -— - 3.12-4.69/hr. 4 —— =g
MARION i == e = 455-581 6* 455-81 3*
WEST DES MOINES —— - -— - 602-663 3 - s
HEWTON e - -—— - -—- - 3.73=3.83/hx. 2
URBANDALE —— - -— - -— -- - --
FORT MADISCN - -- -— - 2.00-3.00/hr. 2 e B
BOONE = = -——- - 433-597 1 550-587 2
SPENCER === e —— - —-—— o 1390/ hx,~576 3ol
CHARLES CTTY - - -— - 1.75-2.10/hr. lo* - -
ANKENY e - -—- - 511-625 3 b s
TNDIANCLA e -- -—— - 3.25=3,35/hr. 2 b oo
CARROLL S TR —— = 620 2 22552/ TS/ RE 1
STORM LAKE o - -— - 375 1 === -=
WEBSTER CITY = - -— - -—- -- 2.00/hr. b
GRINNELL ——- - -—- - 1.65-2.00/hr. 1* ——- -
CRESTON e -- - - - - 2.00-2,95/hr. -
LEMARS - -- - - 618 4 320 1*
ESTHERVILLE - - -—— - -— - -—- -
KNOXVILLE - -- -—- - 2.25/hr. i 2. 500, 2%

OELWEIN

# Additional employees in these categories listed on page 56.

* Part-time employees

(a) Duties performed by Park Laborer
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POLICE
CITIES CHIEF OF ASSISTANT CHIEF
OVER 7,500 POLICE OF POLICE POLICE CAPTAIN POLICE LIEUTENANT

SALARY NO. EMPL, SALARY NO. EMPL, SALARY NO. EMPL.

DES MOINES $1649-2071 (a) $1325-1686 (a) 3 $1041-1261 5 $924-1115 21
CEDAR RAPIDS # 1545 1212 3 997 7 928 3
S10UX CITY 1254-1517 1148 1 995 6 947 11
DUBUQUE # 1158-1480 ——— - 1003-1113 6 - --
COUNCIL PLUFFS 1162-1499 968-1037 1 886-956 4 852-922 4
AMES 1155-1465 - - 908-1050 4 --- --
CLINTOM # 1062 ——- - 886 5 - --
BURLINGTON # 1136-1316 936-1108 z 811-959 4 734-871 4
FORT DUDGF # 1002 (a) - - 812 6 777 6
MASON CI1Y 4 1050 996 ; 830 4 790 3
OTTUMWA 1015 910 1 840 7 ——- -~
CEDAR FALLS 1213-1313(a) 1115-1175 2 1016-1076 5 917-977
MARSUHALLTOWN # - 1197 1084 1 954 3 Sl =g
MUSCATINE # 1080 ; 930 - 844 - 844 -
BETTENDORF # 1237 -—- - —— - - -
MARION # 1096-1399 947-1209 1 -—- - 818-1044
WEST DES MOINES 1337 - - -— - -— -
NEWTON 1137 1009 1, -—- - - --
URBANDALE 1133 (a) - - - - 1116 -
FORT MADISON 976 897 1 818-844 3 ——- -
BOONE 1110 994 1l - - ——- --
SPENCER : 869 -—= - 779-804 3 ——- --
CHARLES CITY % 970 -— - 855 1 791 2
ANKENY 1222 1101 1 - - -—- -
INDIANOLA 958 822 1. -— - - --
CARROLL 850 775 1 ——= - - -
STORM LAKFE 867 -— | - - - 711 3
WEBSTER CITY 830-971 681-799 - 681-799 1 ——= --
GRINNELL 970 - - —— - -— -
CRESTON 660 600 1 - - ——- -
LEMARS 805 — s = = ol =
ESTHERVILLE 917 -— - 763-802 3 ——- --
KNOXVILLE # 725 - - 725 T -—- --
OELWETIN 805 705 14 S — S de P

# Additional employecs in these categories listed on page 56.

(a) Car furnished



POLICE (continued)
CITILS PATROLMAN PATROLMAN PATROLMAMN
OVEP 7,500 POLICE SERGEANT (HIGHEST) (INTERMEDIATE) (LOWEST)
SALARY "NO. EMPL. __ SALARY  NO. EMPL. SALARY “NO. EMPL. SALARY NO. EMPLL

DES MOINES $644-1018 57 $775-893 169 $ --- - § --- —
CEDAR RAPIDS # 900 7 743-815 92 — -= P =
SIQUX CITY 860 23 702-784 70 —_— - e <%
DUBUQUE # £70-952 6 774-863 4 -—= - 745-833 44
COUNCIL BLUFFS 784-852 14 614-763 47 - - - -
AMES 788-956 5 683-866 26 - - — -
CLTINTON # 841 7/ 776 18 747 2 714 1
BURLINGTON # - - 668-790 25 e - =& hs
FORT DODGE # - - 727 9 712 8 702 12
MASON CITY # 775 ! 735 18 710 4 685 0
OTTUMWA 774 1 690-715 27 - - - --
CEDAR FALLS 873-913 5° 834-844 - 765-824 14 666-716 9
MARSHALLTOWN # 879 v 4 822 7 784 4 748 8
HMUSCATINE # 763 - 714 - =t — o e
BETTENDORF # 918-1165 4 700-869 13 -— - S — -
MARION # 742-947 1 707-902 i 673-859 1 641-818 4
WEST DES MOINES 960-1080 2 743-892 15 —— - -— --
NEWTON 945 4 824 10 743-797 4 716 4
URBANDALE 326-970 - 718-862 - s e e ko
FORT MADISON 770-791 - 4 638-739 16 — - -— -
HOONIE 771-882 4 720-838 10 — - —-— -
SPENCER -— — 638-734 = (o I R . Al
CHARLES CITY # - - 698-738 6 722 2 698 3
ANKENY 720-980 3 655-842 9 —_— - -— --
INDTANOLA 795 2 707-777 4 - - i 5
CAKROLL 725 1 675-700 3 635-670 2 525-625 )
STORM LAKE 691 1 672 3 —_— - LN R
WELESTER CITY 131-737 3 582-681 8 - - ——— s
GRINNELL 720-760 4 680-720 4 -— - S -
CRESTON 565 2 550 4 — Lt 20 =
LEMARS — - Ll et : asis 2 - Ak
ESTHERVILLE -—- - 749 2 703 3 693 2
KNOXVILLE # 565-690 2 575-625 7 - - === i
OELWEIN 570-690 2 560-647 5 —— -— ——— o

# Additional employees in these categories listed on page 56.

-
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POLICE (continued)
CITIES POLICEWOMAN IDENTIFICATION
OVER 7,500 OR MATRON DETECTIVE OFFICER RADIG OPERATOR
SALARY, NO. EMPL. SALARY — NO. EMPL.  SALARY __ NO. EMPL, SALARY NO. TMPL..

DES MOINES $775-893 5 $785-975 45 $740-893 7 $708-852 14
CLDAL RAPIDS # o2 g o 900 18 900 3 672-777 2
SIOUK CITY 702-784 1 —— - — - 427-50% 8
DURUCUE # 745 3 840-900 i 870-952 1 647-754 3
COUNCTIL BLUFFS -——— = 751-818 20 -—— - 434-520 3
AMES -——- - 717-908 3 -— - 400-509 4
CLINTON # v - 841 3 - = e =i
BURLINGTON # 668-790 1 — - -— - 502-5493 4
FORT DODGE # - - 727-767 2 897 1 ——- -
MASON CITY # ——- - -—- - 790 1 377;433 3;3
OTTUMWA L i - —— - -_—— - —_— -
CEDAR FALLS - - ——= - —— - -—- -
MARSHALLTOWN # -— - 845 1 - - 378-417 3
MUSCATINE ¢ -—- - - - — - 518 -
BETTLENDORF # PR > 5 o 562-716 i 510-640 5
MARION # -——- - 742-947 2 — - 392-527 9% ;3
WEST DES MOILES = - 960-1080 3 e # 637-720 4
NEWTON 824 T - - _— - - -
URBANDALE 4.00/hr. 1 - -- ——= - 518-621 4
FORT MADISON ——= - - - - - - -
BOONE ot - -— - - - ot =
SPENCER -— - -— -- - - -- -
CHARLES CITY # - - ——- - — - 2.22-3,16/hr. 2;4%
ANKENY 756 1 S - e - 2.19/hr-445 4% ;7
INDIANOLA - - - - ——— - 2.10/hr-494 6%;2
CARROLL -— - - - -— - 460-565 4
STORM LAKF - - - - - - 2.32/hr. 5)
WEBSTER CITY - - 681-799 1 ——- - 461-537 2%;3
GRINNELL ——— - — - s s & s =
CRESTON — e et S s = 510 4
LEMARS —-—— - —_— - S - PR =
ESTHERVILLE -— - -— - — - 386 1
KNOXVILLE # - - -— — S = e =
OELWEIN e - -— -- - - 1.75=1.83/he. 5

# Additional employees in these categories listed on page 56.
* Part-time employees



PARKING METER

CITIES PARKING METER PARKING METER PARKING METER
OVER 7,500 SUPERVISOR COLLECTOR REPAIRMAN METER MAIDS
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. TMPL.

DES MOINES 674-812 $536-645 2 645-775 3 ¢ 490-590 9
CEDAR RAFPTLS 640-740 581-672 2(a) b - 528-611 (§
STOUX CITY 605-713 -— — 531-630 1 375-446 4
DUBUQUE — 662-766 2 701-817 1 455-550 3
COUNCIL BLUFPFS h52-802 (a) 583-708 1 - o o 402-490 3
AMES 4.55-5,.78/hr. -— _— 3.94-5.00/hr. 362-462 3
CLINTON —— 2.00/hr. 1 —_— - 504 5
BURLINGTON s e T 551-685 2 394-466 3
FGRT DODGE 720 691 2 200 1* 435-476 3
MASON CITY 715 628 1 615 1 353-455 4
OTTUMWA 719-789 (b) -— 3.00/hr. 1* 2.25/hr. 4%
CEDAR FALLS -— -— -— —_— - 2.16-2.99/hr. 2%
MARSHALLTOWN -— -_— _— = - 419-485 2
MUSCATINE -—- — -— 662 - 434 -
BETTENDORF e s —— —— - Ry =
MARION —_— -— — Lt - s -
WEST DES MOINES = . =i — - ——— =
NEWTON - ——- -— 2.50/hr. 1* 342 3
URBANDALE -— -_— — —=Z - e -
FORT MADISON -— -— —— —— - 385-475 2
BOONE - -— -— — - 2.65/hr. 2
SPENCER 544 -— -_— 628 1 1.82/hr. 1
CHARLES CITY -— — el wE - e -
ANKENY -— —-— —— e - Sl -
INDIANOLA S By - ——— - - —-——— -
CARROLL —— — e e A 175-480 1
STORM LAKE ——— —-— - 2.00/hr. 1* 2.49/hr;435 1%;1
WEBSTER CITY s = B — = B 4
GRINNELL — — = Sens < 375-405 1
CRESTON 600 565 1 -— - med -
LEMARS _— — ——- — - S -
ESTHERVILLE S s St == = 346 1
KNOXVILLE 685 (b) -— (b) - (b) -
OELWEIN -— -— -— 2.53/hr. 1* 1.70-1.82/hr. 1*

* Part-time employees



a6

FIRE
CITIES FIRE ASSISTANT
OVER 7,500 CHIEF FIRE CHIEF FIRE CAPTAIN FIRE LIEUTENANT FIRE DRIVER

SALARY NO. EMPL. SALARY NO. EMPL. SALARY LEMPL.,

DES MOINES $1649-2071 (a) $1261-1613 844-1018 22 $767-924 39 $708-852 7t
CEDAR RAPIDS 1472 1154 900 10 871 30 1 { i
SIOUX CITY 1254-1517 (a) 1041 947 12 860 25 csbuder =&
DUBUQUL 1.58-1480 1033-1113 900-988 7 840-900 15 774-863 24
COUNCIL BLUFFS 1:.62-1499 956-1002 806-876 24 A == 751-818 30
AMES 1.55-1465 866-1050 824-956 3 717-866 5 —— ==
CLINTON 1062 886 860 4 841 7 796 5
BURLINGTON 1:36-1316 851-1006 787-956 3 697-868 3 Se =5
FORT DODGE 1002 897 822 3 e 3 W =
MASON CITY .050 (a) 996 830 4 790 6 et &
OTTUMWA 1015 910 840 9 e = i =
CEDAR FALLS 1213-1.313 (&) 1118~1175 1016-1076 3 BL7-397 3 ol %
MARSTHALLTOWN 1197 i 954 3 861 3 g =
MUSCATINE 1080 930 804 i 766 e e 5
BETTDNDORF e s Fhm— s s == = =
MARION 1044-1332 902-1151 779-994 1 742-947 1 gy '
WEST DES MOINES ~—— -— —— —— P o heliy: Ll
NEWTON 1137 1046 945 4 867 3 == ==
URBANDALE Sy e ——— - —— - ——— e
FORT MADISON 976 818-844 770-791 3 e =l e e
BOOKL 1110 994 882 3 e == - Pl
SPENCER ——— s —— - -— - 450-650 2
CHARLES C1TY 970 855 i il 79X 2 s ==
ANKENY 1104 Sk 779 1 ) Sy e i
INDIANOLA oo o —-— - - —— - -—- --
CARROLL e —— - - - - —-— -
STORM LAKL 867 —-— -——— - —-—— - —— -
WEBSTER CITY 737-865(a) 655-768 e Lot 605-709 L = wex
GRINNELL i —-—— - - —— o 680-720
CRESTON 660 600 = o 565 2 o -
LEMARS e —— -—— - —— - -—— -
ESTHERVILLE — S ~dL v ——— = e b=
KNOXVILLE — -— —-— - —— -— -— -
OELWEIN = o 670 1 i iz =, =2

(a) Car furnished



FIRE (continued)

CITILS FIRE FIRE FIRE EQUIPMENT
OVER 7,500 FIREMAN MARSHALL DRILLMASTER MECHANIC
SALARY ~NO. EMPL., SALARY NO. EMPL.
DES MOINES $708-812 150 $1018-1230 § === 785-947 4
CEDAR RAPIDS 733-805 84 _— #56-901 |
SIOUX CITY 702-784 90 995 995 713-853 1
DUBUQUE 745-833 44 933-1075 - e —~
COUNCIL BLUFFS 614-763 24 922-990 922-990 773-965 1
AMES 620-788 30 824-1050 -—- -
CLINTON 714-776 14 -— -— s
BURLINGTON €34-787 37 - ——- e
FORT DODGFE 702-727 26 ——- -— 767
MASON CITY 685-735 29 €79 -—- ==
OTTUMWA 690-715 27 £98 -—- 6an-71% |
CEDAR FALLS 666-844 24 917-1115 1016-1076 1115-1175 ]
MAKSHALLTOWN 648-802 21 1033 1033 -
MUSCATINE 724 - €04 — <
BETTENDOKF -— _— iy o =
MARION 641-902 8 - S =
WEST DES MOINES -— — s = = =
NEWTON 716-824 17 — -— ——= =
URBANDALL - 2 Ll S ey EL
FORT MADISON 638-739 22 -— - T =
BOCNE 720-838 12 —_— -—- St =
SPENCER - e ERHS =l b 0
CHARLES CITY 698-738 6 -— _— SE o
ANKENY —_— e Em o e 4
INDIANOLA -— S S -2 e L
CARROLL - - e L L "
STORM LAKE ——— = e S X A
WEBSTER C1TY 560-655 4 -— = = .
GRINNELL s - RS il BN 3
CRESTON 550 3 -— L] = 3
LEMARS o = 2 5T G -
ESTHERVILLL Son o= et e S o
KNOXVILLE ——— = PN e S L
OELWEIN 585-641 4 -— e S5 .
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WATERWORKS
CHIEF
CITIES WATERWORKS WATERWORKS WATER METER WATER METER LABORER OR
OVEE 7,500 SUPERINTENDENT OPERATOR OPERATOR READER REPAIRMAN MATNTENANCE MAN
SALARY — NO. EMPL. SALARY NO. EMPL,
DES MOINES $ - - - - $ - $ -—= - ==
CEDAR RAFPIDS 1272-1472 -—- 672-777 12 581-612 673-705 640-740 6
SIOUX CITY 853-1033(a) - 555-778 10 555-656 581-681 - -
DUBUQUE 1369-1680 908-1135 731-842 9 701-744 722-878 3.93-4.77/hr. 9
COUNCIL BLUFFS -— -— —_— - -— -— — --
AMES 908-1155 ——= 751-956 5 588-751 683-866 - --
CLINTON —— ——- -—- - - ——- - --
BURL INGTON - - - - -— - —— -
FORT DODGE -— 775 715 10 730 -—- -—- =
MASOK CITY - 835 714-729 3 679 ——= ——= =
OT'TUMWA - -— -— - - - - -
CEDAR FALLS —— - -— - -— - -
MARSHALLTOWN - -— -— - -— - -
MUSCA'' INL. ——- ——- -— - -— - -
BETTENDORF - ——- -— - - - -— -
MARTON 933 744 744 1 560 -—- 616 1
WEST DES MOLNES 1135-1292 - 700-855 1%;3 700 700 700 3
NEWTON 1339 902 3.80-3.97/hr. 3 3.37/hr. 3.62/hr. 3.91-4.46/hr. 1
URBANDALLE 1248 920 - -- 660 ——- 794 1
FORT MADISON 899 818 685-700 1 3.33/hr. - 3.76-4.06/hr. - 2%*;3
BOONL: -——- €63 774-789 5 664-823 -— 643-726
SPENCER 942 887 643-715 3 -—- - - --
CHARLES C11¥ 869 - 824 1 - - 3.30-4.00/hr. -=
ANKENY 1008 ——- 570-885 2 433 - - -
INDIANOLA 963 -—- 671-715 4 - - - --
CARROLL -—= - 575-660 2 525-625 ——= ——- --
STORM LAKE 867 683 - - 622 - 3.13/hy, 3
WEBSTER CITY 655-768 655-768 560-655 4 -— 560-655 -—= --
GRINNELL ——- 655-790 580-625 4 580-600 ——- 600-630 1
CRESTON 1208 3.47/hr. 3.47/hr. -- 3.52/hr. 382 /ey 3.52/hr. --
LEMARS - - S - el e = -
ESTHERVILLE 765 687 519 1 724 - - --
KNOXVILLE 875 (a) 715 630-660 2 590 - 660 1
OELWETN 727 586 - - (b) - 456-536 3

*Part-time employees

(a) Car furnished
(b) Fee Lkasis



SEWAGE DISPOSAL PLANT

CITIES SEWAGE PLANT LABORER OR
OVER 7,500 SUPERINTENDENT OPERATOR MAINTENANCE MAN MECHANIC CHEMIST
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL.,
DES MOINES $1201-1541 $  708-852 5 674-708 23 812-852 2 $924-111%
CEDAR RAPIDS 1545-1789 672-777 13 582-672 3 672-777 2 950-1100
SIOUX CITY 853-1033(a) 555-778 6 -— - 605-895 4 740-895
DUBUQUE 908--1135 4.17-4.67/hr. 13 3.93-4.17/hr. 3 4,33-4,77/hr. 4 ——-
COUNCIL BLUFFS 921--1162 545-921 6 509-602 4 565-740 2 652-%02
AMES 908--1155 751-956 4 - e A5 o LY
CLINTON 1096 802-862 5 . _- —— - i
RURLINGTON 771--915 607-719 4 — - 634-755 2 -
FORT DODGE 845 715 16 i - s . e
MASON CITY 835 684-709 6 WL ». LY K od
OTTUMWA 256--914 679-724 6 703-753 3 -— - 666=7006
CEDAR FALLS 950--1200 644-822 1 584-746 3 —— - ae
MARSHALLTOWN 1175 720 10 2.81-3.93/hr. 1%;3 ——= - —
MUSCATINE - 766 - 712 - el & ik
BETTENDORE ——— L e S ey i - 2
MARION - ey = . - . I » i
WEST DES MOINES - B e v = 2L 1l
NEWTON 1090 4.04/hr. 2 3.91/hr. 3 - - -—
URBANDALE 683-933 567-775 2 = == = £ e
FORT MADISON 700-849 650-732 1 2.98-3.34/hr. L -— - E—
BOONE 853 774-789 2 - s ke % s
SPENCER 795 -— == 2.10/hr-632 4 =t = —
CHARLES CITY 859 824 1 726 1 -— - st
ANKENY 1056 2.65/hr-860 1%; e =3 e L 2k
INDIANOLA 1233 636--785 4 e . e o o
CARROLL 665-750 580-660 - 525-575 1 -— - Fr
STORM LAKE 857 683 b 3.137he., 2 -— - EE
WEBSTER CITY 655-788 560-655 1 2l o 2 tep Xy s
GRINNELL -— 685 2 R ro A e 54 Sy
CRESTON - 620 ;2 565 X —_— - e
LEMARS 845 640 3 535 ¥ -—= - -
ESTHERVILLE 745 660-706 2 578-604 3 - - BEN
KNOXVILLE 700 - - 660 1 —- 5 .
OELWEIN 727 536 1 513 1 —=d = e

(a) Car furnished



b0

ELECTRIC PLANT

CITIES ELECTRIC
OVER 7,500 SUPERINTENDENT PLANT OPERATOR LINE FOREMAN LINEMA

SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL
AMES # $1000-1274 $824-1050 6 $5.51-6.99/hr. 1 $5.00-6.67/hr. 4
SPENCER 1091 596-970 6 1115 1 592-1013
INDIANOLA 1060 663-1051 10 i = 760-833 4
WEBSTER CITY # 898-1050 631=737 3 737-865 3 582-768 7
ESTHERVILLE 947 564-836 12 947 1 519-866 /

# Additional employees in these categories listed on

page 57.



ELECTRIC PLANT (continued)

CITIES ELECTRIC PLANT _

OVER 7,500 METER READER FIREMAN ELECTRIC MECHANIC
SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. EMPL

AMES % $ %5 i $788-1000 8 Bl T .

SPENCER 782 2 -— - o

INDIANOLA 2.50/hr-695 2 ——— i 716-760

WEBSTER CITY # 517-605 3 582-681 1 S =

DSTHERVILLE 724 1 —— - —_— -

¢ Additional employees in these categories listed on page 57,
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SALARIES OF ADDITIONAL EMPLOYEES
(Cities Over 7,500)

GENERAL ADMINISTRATION

AMES Two Utilities Managers (Electric and Water),
$1401-1,743 per month.

ANKENY Part-time Safety Director, $3.00 per hour.

BOONE City Assessor, $890 per month; Deputy Assessor,
$583 per month.

BURLINGTON Transportation Director, $1136-1316 per month.

CLINTON City Assessor, $1,223 per month; Deputy City

Assessor, $979 per month.

DUBUQUE Budget Analyst, $966-1179 per month; Program
Planner, $966-1179 per month; Human Rights
Director, $917 per month; Assistant City
Manager, $1158-1480 per month.

FORT DODGE Utilities Manager, $1033 per month, plus
automobile.

FORT MADISON City Assessor, $1104 per month; Utilities
Manager, $1324 per month.

MASON CITY City Assessor, $1160 per month; Deputy Assessor,
$962 per month.

MUSCATINE City Assessor, $1130 per month.

SIOUX CITY Utilities Manager, $1447-1753 per month, plus
transportation.

URBANDALE Utilities Manager, $1248 per month.

PROFESSTIONAL AND TECHNICAL

CEDAR RAPIDS Assistant Traffic Engineer, $1154-1336 per
month.
CLINTON Data Processing Assistant and Sewer Coordinator,

$872 per month.
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DES MOINES Two Assistant Traffic Engineers, $1,325-
1,686 per month.

PLANNING AND COMMUNITY DEVELOPMENT

BURLINGTON | Part-time Planning Aid, $2.50-2.76 per hour.

DES MOINES Community Development Director, $1,613-2,027
per month.

DUBUQUE Planning Technician, $665-754 per month.

MASON CITY Community Development Director, $1,116 per

month; Rehabilitation Construction Super-
visor, $800 per month; Rehabilitation Finance
Advisor, $600 per month; Fiscal Officer,

$650 per month.

MUSCATINE Community Development Director, $1,317 per
month.

OTTUMWA Community Development Director, $1,331 per
month.

HOUSING AND URBAN RENEWAL

BURLINGTON Senior Citizens Director, $502-593 per month.
CHARLES CITY Assistant Administrator, $586 per month.

DES MOINES Property Manager, $708-852 per month.

DUBUQUE Community Development Specialist, $908-1,135

per month.

SIOUX CITY Relocation Agent I, 605-713 per month; Relocation
Agent II, $740-895 per month; Project Officer,
$987-1,194 per month, plus car furnished; Property
Officers, $853-1,033 per month.

CLERICAL PERSONNEL

CEDAR FALLS Receptionist, $1,75-2.00 per hour; Office
Machine Operator, $417-504 per month.

ESTHERVILLE Office Machine Operator, $527 per month.

FORT MADISON Office Machine Operator, $3.00 per hour.




INDIANOLA

STORM LAKE

CEDAR FALLS

CLINTON

DUBUQUE

OELWEIN

WEST DES MOINES

BURLINGTON

CEDAR RAPIDS

DES MOINES

DUBUQUE

MARION

MARSHALLTOWN

OTTUMWA
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Office Machine Operator, $366 per month.

Office Machine Operator, $403 per month.

PUBLIC WORKS AND ENGINEERING

Assistant Streets Commissioner, $822-1048
per month; Director of Sanitation, $862-1,100
per month, plus car furnished; Traffic
Operations Superintendent, $862-1100 per
month.

Assistant Street Commissioner, $896 per
month.

Sidewalk Inspector, $712-842 per month;
Assistant Street Superintendent, $875-1,094
per month.

Assistant Streets Commissioner, $586 per
month.

Assistant Streets Superintendent, $829-928 per
month.

SKILLED TRADES AND LABOR

Maintenance Superintendent, $851-1,006 per
month; Sanitation Superintendent, $851-1,006
per month; Custodial Attendant, $502-593 per
month.

Custodial Attendants, $502-581 per month.
Custodial Attendants, $3.24-3.39 per hour.

Sewer Maintenance Supervisor, $765-911 per
month; Stock Clerk, $430-4.57 per hour.

Sewer Maintenance Superintendent, $707-895 per
month.

Custodial Attendant, $3.15 per hour.

Custodial Attendant, $661-706 per month.



STOUX CLTY

BURLINGTON

DUBUQUE

MASON CITY

SIOUX CITY

BURLINGTON

DES MOINES

DUBUQUE

FORT DODGE

MUSCATINE

OTTUMWA

STOUX, CITY
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Automotive Equipment Superintendent, $987-1,194
per month.

INSPECTION (Except Health)

Housing Inspector, $771-915 per month.

Building Commissioner, $1,034-1,312 per month;
Building Inspection Clerk, $765-911 per month.

Housing Inspector, $600 per month, plus
mileage allowance.

Director of Building Inspection, $1,194-1,447
per month, plus car furnished.

HEALTH

Lead Base Paint Coordinator, $833 per month;
Health Educator, $833 per month; Field
Investigator, $708 per month; Health Aid,
$500 per month; Vector Control workers, $2.63
per hour.

Environmental Control Officer, $924-1,115 per
month; Air Pollution Control Administrator,
$1,018-1,230 per month; Bacteriologist,
$884-1,064 per month.

Health Administrator, $966-1,179 per month;
Health Aid, $665-781 per month; Animal Warden,
$3.98-4.23 per hour.

Bacteriologist, $813 per month.

Water Pollution Control Administrator, $1,485
per month.

Housing Code Inspector, $702-755 per month.

Housing Inspector III, $740-895 per month, plus
car; Bacteriologist, $778-1,033 per month,

plus travel allowance; Environmental Health
Inspector, $555-656 per month, plus car.



AMES

CEDAR FALLS

CEDAR RAPIDS

CHARLES CITY

DUBUQUE

SIOUXR CITY

BURLINGTON

DUBUQUE

OTTUMWA

BETTENDORF

BURLINGTON

CEDAR RAPIDS

CHARLES CITY

CLINTON

DUBUQUE

FORT DODGE

KNOXVILLE

RECREATION

Recreation Superintendent, $4.34-5.51 per
hour.

Assistant Recreation Director, $708-758
per month.

Four Swimming Pool Managers, $125-135 per
week (seasonal).

Club House Manager, $300 per month (part-time).

Assistant Recreation Director, $812-1,007 per
month.

Recreation Director, $853-1,033 per month, plus
Car..

PARKS

Supervisor, $607-719 per month.

Park Patrolman, $4.05-4.30 per hour; Assistant
Park Superintendent, $812-1,007 per month.

Engineering Technician, $844-914 per month.

POLICE
Police Corporal, $832-1,057 per month.
Inspector, $851-1,006 per month.

Detective Captain, $997 per month; Records
or Desk Clerk, $554-640 per month.

Investigator, $791 per month.

Chief of Detectives, $886 per month; Police
Corporal, $796 per month.

Chief of Detectives, $1,033 to 1,113 per
month; Juvenile Officer, $870-952 per month.

Detective Captain, $822 per month; Records
Clerk, $558 per month.

Police Liaison Officer, $685 per month.



MARION

MARSHALLTOWN

MASON CITY

MUSCATINE

AMES

WEBSTER CITY

5

Juvenile Officer, $707-902, per month.

Chief of Detectives, $1,033 per month;
Records Clerk, $485, per month.

Chief of Detectives, $780 per month;
Jailer-Janitor, $660 per month.

Chief Inspector, $890 per month.

ELECTRIC PLANT

Auxiliary Operator, $717-908 per month.

Chief Electrician, $737-865 per month; Meter
Department Superintendent, $655-768 per

month; Line Department Superintendent,

$830-971 per month; Deputy Plant Superintendent,
$§737-865 per month; Chemist, $560-655 per

month; Maintenance Foreman, $605-709 per

month; Equipment Operator, $538-631 per month.



