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CITIES PARTICIPATING IN SURVEY 
WITH 1970 POPULATIONS 

CITIES OVER 7,500 

DES MOINES 201,404 NEWTON 15,619 

CEDAR RAPIDS 110,642 URBANDALE 14,434 

Sioux CITY 85,925 FORT MADISON 13,996 

DUBUQUE 62,309 BOONE 12,468 

COUNCIL BLUFFS 60,348 SPENCER 10,278 

AMES 39,505 CHARLES CITY 9,268 

CLINTON 34,719 ANKENY 9,151 

BURLINGTON 32,366 INDIANOLA 8,852 

FORT DODGE 31,263 CARROLL 8,716 

MASON CITY 30,491 STORM LAKE 8,591 

OTTUMWA 29,610 WEBSTER CITY 8,488 

CEDAR FALLS 29,597 GRINNELL 8,402 

MARSHALLTOWN 26,219 CRESTON 8,234 

MUSCATINE 22,405 LE MARS 8,159 

BETTENDORF 22,126 ESTHERVILLE 8,108 

MARION 18,028 KNOXVILLE 7,755 

WEST DES MOINES 16,441 OELWEIN 7,735 
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BOONE 
SPENCER 
CMARLES CfTY 
ANKENY 
TNDTANOL/1 

CARROLL 
STORM LAKE 
WEBSTER CITY 
GR INNF:LL 
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!',UMBER OF 
PULL-TIME 
F.MPLOYEES 

1,979 
961 
861 
457 
386 

350 
170 
24 5 
2 J1 
225 

220 
168 
255 

120 

90 
94 

121 
70 

102 

82 
64 
60 
59 
62 

48 
43 
98 
55 

36 
77 
38 
48 

NUMOER OF FULL-TIME EMPL0 1 EES AND HOURS OF WORK 

NUMBER OF HOURS IN BASIC W<)RK WEEK AND PRACTICES 
CONCERNING SATURDAY WORK FOR OFFICE STAFF 

NUMBER OF HOURS IN WORK WEEK 
GENERAL POLICE FIREMEN 
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40 
40 

40 
40 (a) 
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40 
40 
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40 
40 
40 

40 (b) 
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40 
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56 
56 
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42 
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40 
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t,7) SL•w,141• tn·oLmPnt plant employees, 43 hours 
(b) Street Jnd sanitatio~ departments, 45 hours 
(c) Sanitation employees , 42 hours 
(d) I-later department, 45 hours 
(e) Administrativ0 and clerical employees , 40 hours 

OFFICE STAFF, SATURDAY 
(DOES NOT INCLUDE POLICE AND FIRE) 

Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 
Offices Clos0d 

Offices Closc,d 
Skeleton star r' ha 11 rlay 
Offices Closed 
Off ices Closed 
Off ices Closed 

Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 

Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 

Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 
Skeleton staff , half clay 

Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 
Offices Closed 

Off ices Closc,d 
Offices Closed 
Offices Closed 
Offices Closed 



VACATION l'OLICIES 

NUMBER OF' WEEKS (OR DAYS) WITH PAY ALLOWED EACH YEAR TO F'ULL-TIME EMPLOYEES 
ON ANNUAL SALARY AND REGULAR EMPLOYEES ON HOURLY OR DAILY WAGE 
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SALARIED AND REGULAR IIOUl 'LY EMPLOYEES 
VACATION ALLOWED 

/\F'TER ONE VF.Al, AF'TER TWO YEARS 

2 wks . 2 wks. Aft,, r 
I wk . 2 wk s. After 

wk . 2 wks. After 
2 wk :s . 2 wks . After 
2 wks. 2 wks. After 

2 wks. 2 wk s . After 
2 wks . (a) 2 wks . After 

2 wks. 2 wks. After 
l wk . 2 wks. After 
1 wk. 2 wks. After 

2 wks . 2 wks. After 
l wk. 2 wks. After 
5 days 10 days After 
l wk. 2 wk s . After 
2 wks. 2 wks. After 

l wk. 2 wks. After 
2 wks. 2 wk s. After 

2 wks. (b) 2 wk s. After 
2 wks. 2 wks . Afte r 
2 wks. 2 wks. After 

l wk. 2 wks. After 
l wk. 2 wks. 

2 wks. (c) 2 wks. After 
l wk . (h) 2 wks . (d) After 
l wk. 2 wks. After 

I wk . l wk. Afte r 
I wk. 2 wks. A fter 
2 wks. 2 wk s . After 
I wk . 2 wks . After 
2 wk s . 2 wks. After 

J wk. 2 wks. A fter 
l wk. 2 wks. After 
1 wk . 2 wks. A f t e r 
l wk. 2 wk s. After 

7 yrs . , 
7 yrs ., 
10 yrs., 
10 yrs., 
10 yrs., 

8 yrs ., 
5 yrs. , 
10 yrs ., 
7 yr s ., 
10 yrs., 

7 yrs. , 
10 yrs ., 
10 yrs ., 
10 yrs., 
8 yrs . , 

10 yrs ., 
10 y rs., 
10 yrs ., 
7 yrs. , 
7 yrs ., 

5 yrs. , 

10 yrs., 
5 yrs., 
10 y r s ., 

5 yrs. , 
10 yrs ., 
10 yrs., 
12 yrs., 
15 yrs. , 

10 yrs. , 
10 yrs., 
5 yrs., 
10 yrs., 

(,1) f>ol1c,mcn and Firemen : After l y rs., 21 days; 10 yrs ., 28 days; 20 yrs., 35 days 
(h) 'lno w••<'k after s ix mo1ths 
I~) 0ne werk during first year if employed by April 1 
(rl) Af t er l8 months 

VARIATIONS 

) wks.; 14 y r s ., 4 
1 wks . ; 12 yrs ., 4 

J wks.; 18 yrs., 
3 wks. i 15 yrs., 
3 wk s. ; 20 yrs ., 

) wks.; 15 yrs., 4 
3 wks.; 10 yrs ., 
3 wks. i 15 yrs ., 

3 wks.; 12 yrs. , 4 
3 wks.; 20 yrs ., 

3 wks.; 15 yrs ., 4 
3 wks.; 15 yrs . , 
15 days; 20 yrs. , 
) wks.; 20 yrs. , 

3 wks.; 17 yrs ., 4 

) wks.; 15 yrs., 
3 wks. 
) wks.; 15 yrs ., 

) wks . ; 14 yrs ., 4 
3 wks.; 14 y rs., 4 

3 wks.; 10 yrs ., 4 

3 wks.; 1 5 yrs. , 
) wks.; 10 yrs. , 4 

) wks. 

2 wk s . ; l r, yrs ., J 
3 wks .; 20 yrs . , 
3 wks. 
3 wk s . 
3 wks . 

3 wks. 
3 wks.; 20 yrs . , 

3 wks.; 10 yrs . , 4 
3 wks.; 20 yrs ., 

2 

wks .; 2rJ yr:::; ., ~ wks . 
wY.s .; I 7 yrs. , r, wks . 

4 wks . 
wks. 

r, wks. 

wks. 
4 wks.; 20 yrs ., 5 wks . 
4 wks. 

wks . ; 1 5 yrs ., 5 wks. 
4 wks.; 25 yrs ., 5 wks. 

wks. 
4 wks. 

20 days . 
4 wks . 

wks . 

wks. 

4 wks . 
wks . 
wks.; 21 yrs., 5 wks . 

wks. 

4 wks. 
wks. 

wk s . 
4 wks. 

4 wks. 
wks . 

4 wks . 



IIOLIDI\YS /\ND SICK LEAVJ:: POLICIES 

NUMBER Of' 01\YS.WITH PIIY ALLOWED EIICH YEI\R TO FULL-TIME SALARIED 
EMPLOYEES AND REGULAR EMPLOYEES ON HOURLY OR DAILY WAGE 

JIOLIDAYS SICK LEAVE 
CIT TF. S 
'1VF.R 7,500 

ANNUAL SICK LEAVE MAXIMUM CUMULATION 
SALARIED 
EMPLOYEES 

REG . HOURLY 
OR DAILY 

SALARIED REG. HOURLY SALARIED REG. HOURLY 
EMPLO"EES OR 01\ILY EMPLOYEES OR DAILY 

- --------- --------------------------------------------------------------

DES MOINES 
CElll\R RAPIDS 
S TO ll X CITY 
DlllJ II Ol lf. 
COI INC IL IJLIIFT r 

,V•l! •::~ 
CJ. INTON 
Bl!H I. fN(;TON 
F'1WI' JJODGJ·: 
Ml\ ::oN C f'l'Y 

' l'l' J' l 'MWI\ 
n :Jll\H FI\J.J.! : 
Ml\/lS l/1\J,J.'l'flWN 
M11 ::1 '1\TINJ·: 
/ll -:TTl :NllOH/' 

'•1/\H l <)N 
lvl: !i'I JJJ :S Ml l lNJ :S 
Nl:WTON 
I IRHI\NDI\LI·: 
/'O RT MI\OTS'1N 

fl()ON F 
S PENCF.ll 
CJIIIRLES CITY 
I\NKF.NY 
!NOT l\"10 LI\ 

I 

9 9 
10 10 

8 
9 9 

l0 (c) l0(c) 

8 8 
9 9 
8 8 
9~ 9½ 
9 

<) 

10 lo 
') ') 

8 8 
8 8 

9 9 
8 

8 ( f) 8 
10 
9 9 

7 7 
8 
9 9 
8 
7 7 

12 12 
12 12 
18 
12 12 
18 18 

12 12 
60 15 
18 18 
(d) (d) 
18 

24 
18(<') 18 (e) 

12 12 
15 15 
35 35 

12 12 
12 
20 20 
12 
30 30 

12 12 
12 12 
10 10 
15 

7 7 

(a) 
(a) 
120 

120(b) 
120 

(a) 
60 

120 
150 

90 

(a) 
(a) 
120 

90 
175 

90 
90 

100 
90 

120 
30 
90 

100 

120 
120 

(a) 
60 

120 
l 50 

(a) 
120 

90 
175 

90 

90 

120 
30 
90 

CAR RO LL 
STORM LI\KE 
WEB STER C !TY 
GRINNELL 
CRf.STON 

7 30 90 
7 7 5 5 60 I 60 

I 90 
8 12 90 

:_. E '1ARS 
r:STJI ERV I LLr. 
KN<1XVILLf. 
l) P.LWF.IN 

8 8 8 8 90 
7 7 12 12 60 

6½ 6½ 12 12 30 
8 8 7 7 120 
7 12 90 
8 8 12 12 90 l_ 

60 

30 
120 

90 

----
{ a) No limit 
(Ii) f'ir e fiqht ,, r s , no limit 
(c l P11!Jl ic wo rk s e mpl oye t s, 11 days 
(rl l Afte r 4 month s , 14 d ay s; following 4 years, 30 days; following 5 years , ro days; after 10 years, 90 days; 

afte r l r> ·r·L· ars , 150 days oer ycur. 
(, ·) l9 days d11rin •1 first year of employment 
I f ) Po lice me n 1nct F1re mer, 9 holidays 



AMES 

ANKENY 

BOONE 

BURLINGTON 

CEDAR FALLS 

CEDAR RAPIDS 

CHARLES CITY 

CLINTON 

LONGEVITY PAY PLANS 
(Cities Over 7,500) 

All employees receive an additional $100 
per year for each five years of service; 
maximum of $400 per year additional. 

Policemen receive an additional $180 per 
year after two years. 

All employees receive an additional $3.00 
per month for each year of service completed 
after five years; maximum of $45 per month 
additional. 

All full-time city employees receive $200 
per year after five years of continuous 
service; $300 after ten years; $400 after 
fifteen years; and $600 after twenty years. 

4 

All full-time employees receive an additional 
$8 per month every three years after five years 
of service; maximum of $72 per month. 

City has longevity pay policy which varies 
according to job classification. Additional 
monthly pay for continuous service ranges 
from $10 per month for five years of service 
to $85 per month for 18 years.of service. 
Amounts received depend upon classification 
schedule and base pay. 

Policemen and firemen receive an additional 
$10 per month for every five years of con­
tinuous service; maximum of $40 per month 
additional. Other employees who are not 
department heads receive $5 for every five 
years of service; maximum of $20 per month 
additional. 

Policemen and firemen receive an additional 
$5 per month for each two years of service, 
maximum of $70 per month additional. 



CRESTON 

DES MOINES 

DUBUQUE 

FORT DODGE 

FORT MADISON 

MARION 

MASON CITY 

MUSCATINE 

NEWTON 

OTTUMWA 

5 

All full-time employees receive an additional 
$5 per month for every five years of con­
tinuous service. 

All employees receive an additional 1 per cent 
of base salary upon completion of five and ten 
years of continuous service, and every four 
years thereafter up to a maximum of 6 per cent. 

All employees receive an additional 1 per cent 
of base salary for each six years of continuous 
service, maximum of 5 per cent additional. 

All full-time employees receive an additional 
$10 per month after 6, 9, 12, and 15 years of 
service; maximum of $40 per month additional. 

All full-time employees receive an additional 
$10 per month for each five years of service; 
maximum of $40 per month additional. 

All employees are granted an additional $5 
per month for each five years of service. 

Policemen and firemen receive longevity pay of 
$25 after five years, $50 after ten years, $75 
after 15 years, and $100 after 20 years. Public 
works employees receive $4 after three years, 
$8 after six years, $12 after nine years, $16 
after 12 years, and $20 after 15 years. 

All employees receive an additional $10 per 
month for each five years of continuous service. 

Policemen and firemen receive an additional $6 
per month for each three years of service; maximum 
of $30 per month additional. 

All full-time policemen, firemen, and skilled 
tradesmen receive an additional $10 per month 
for each four years of service. There is no 
limit. 



SIOUX CITY 

WEBSTER CITY 

WEST DES MOINES 
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Employees receive an additional $9 per month 
for each five years of continuous service. 

All full-time employees receive an additional 
$5 per month for every four years of service; 
maximum of $40 per month additional. 

Full-time employees receive an additional $5 
per month for each five years of continuous 
service; maximum of $20 per month additional. 

UNIFORM ALLOWANCES AND PERSONAL EQUIPMENT FURNISHED 
(Cities Over 7,500) 

AMES 

ANKENY 

BETTENDORF 

BOONE 

City purchases uniforms for policemen, firemen, 
electric and water personnel and meter maids. 
Detectives receive a uniform allowance. Badges, 
coats, helmets, mace, side arms, and all other 
necessary equipment are furnished to policemen. 
Firemen are supplied protective clothing, boots, 
helmets, and raincoats. Meter maids are pro­
vided handbags and badges. 

City purchases uniforms for policemen, firemen, 
meter maids, and public works employees. City 
provides laundry service to meter maids and 
public works employees for 50 cents per week. 
All of the above employees are furnished safety 
shoes and safety glasses. 

City purchases uniforms for mechanics. Policemen 
receive a uniform allowance of $200 per year and are 
provided laundry service. Policemen are furnished 
helmets, mace, and badges, and firemen are furnished 
protective clothing. 

Policemen, meter maids, fire chief, and assistant 
fire chief receive a uniform allowance of $120 
per year. Firemen receive $60 per year. City 
provides laundry service for firemen. Policemen 
are provided ammunition, badges, shields, billies, 
and handcuffs. Firemen are furnished coats, 
coveralls, gloves, helmets, and boots. 



BURLINGTON 

CARROLL 

CEDAR FALLS 

CEDAR RAPIDS 

CHARLES CITY 
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City purchases uniforms for policemen, firemen, 
and meter maids. Policemen receive a uniform 
allowance of $125 per year. Firemen receive 
an allowance of $100 per year. Public works 
employees receive laundry service. Policemen 
receive leather equipment. 

City purchases uniforms for policemen, firemen 
and meter maids. Badges and weapons are 
furnished to policemen. Firemen are provided 
boots, helmets, coats, and gloves. 

City purchases uniforms for meter maids. 
Policemen and firemen receive a uniform 
allowance of $200 per year. Caps, badges, 
helmets, weapons, ammunition, handcuffs, 
cases, mace, and safety glasses are furnished 
to policemen. Firemen are supplied protective 
clothing, boots, helmets, and safety glasses. 

City purchases uniforms for meter maids and 
water meter readers. Policemen, firemen, meter 
maids and water meter readers receive uniform 
allowances. City pays one-half the cost of 
uniform rental for water servicemen and 
automotive and equipment mechanics. Flash­
lights, nightsticks, whistles, gunbelts and 
holsters, cartridge cases, handcuffs, mace, 
and safety glasses are furnished to policemen. 
Firemen are provided safety glasses and flash­
lights. 

City purchases uniforms for policemen and 
firemen. Policemen and firemen receive a 
uniform allowance of $150 per year; street, 
sanitation and sewer department employees 
receive $75 per year. Firemen and policemen 
are provided laundry service. Badges, weapons, 
belts, holsters, handcuffs, and all other nec­
essary equipment are furnished to policemen. 
Firemen are supplied coats, boots, gloves, 
helmets, and all other necessary equipment. 
Other department employees are provided helmets 
and safety shoes when required. 



CLINTON 

COUNCIL BLUFFS 

CRESTON 

DES MOINES 

DUBUQUE 

ESTHERVILLE 
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Policemen, firemen and meter maids receive a 
uniform allowance of $150 per year. Police 
are provided badges, hats, belts, holster, 
handcuffs, cases, and flashlights. Firemen 
are supplied badges, hats, coats, and helmets. 
Meter maids are furnished badges, hats, and 
purses. 

City purchases uniforms for meter maids. 
Policemen and firemen receive a uniform 
allowance of $125 per year. Street, sewer, 
garbage collection, pollution control, 
engineering, and traffic employees are 
provided laundry service. Hats, coats, 
boots, bunkers, gloves, and all rubber 
gear are supplied to firemen. 

City purchases uniforms for policemen, firemen, 
and meter men. Badges and helmets are furnished 
to policemen. Firemen are provided badges, 
boots, and helmets. Meter men are furnished 
badges. 

City purchases or rents uniforms for policemen, 
firemen, meter maids, garage employees, and 
parking meter employees. Non-uniformed 
policemen receive a clothing allowance of $200 
per year. Policemen are furnished all equip­
ment but gun and sho~s. 

City purchases uniforms for policemen, firemen, 
meter maids, water works personnel, street 
employees, parks and recreation workers, and 
sewage disposal plant employees. Policemen 
and firemen receive a uniform allowance of $120 
per year. Laundry service (linen only) is pro­
vided for firemen. Badges, hatshields, weapons, 
holster, belts, mace, and helmets are supplied 
to policemen. Firemen are furnished badges, 
helmets, and coats. Shoulder bags, shoes, and 
caps are provided for meter maids. 

Policemen and meter men receive $150 per year 
for uniform allowance. Helmets, rain gear, 
safety glasses, flashlights, weapons, and 
holsters are furnished to policemen. Other 
employees are allowed $50 per year for safety 
glasses and safety shoes. 



FORT DODGE 

FORT MADISON 

GRINNELL 

INDIANOLA 

KNOXVILLE 

LE MARS 

MARION 

MARSHALLTOWN 

Policemen receive a uniform allowance of 
$175 per year. Firemen receive $125 per 
year. Meter maids receive $100 per year. 
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City purchases uniforms for firemen. Police­
men receive a uniform allowance of $125 per 
year and meter maids receive $100 per year. 
Policemen and firemen are provided laundry 
service. Badges, hats, insignia, flash­
lights, shields, and helmets are supplied 
to policemen. Firemen are furnished in­
sulated jackets, coats, boots, flashlights, 
and helmets. 

Policemen, firemen and meter maids receive a 
uniform allowance of $125 per year. Badges, 
handcuffs, cases, and riot batons are supplied 
to policemen. Firemen are provided protective 
clothing. 

Policemen, firemen and meter readers are 
furnished initial uniforms. Policemen 
receive a uniform allowance of $150 per 
year. Firemen and meter readers receive 
allowances of an unfixed amount. Policemen 
are provided badges, handcuffs, cases, and 
nightsticks. 

City purchases uniforms for policemen and meter 
maids. Badges, name plates, weapons, holsters, 
saps, belts, and cartridge holders are supplied 
to policemen. Firemen are outfitted with boots, 
hats and raincoats. 

City purchases uniforms for policemen, and provide 
them an allowance of $100 per year. 

Policemen and firemen receive a uniform allowance 
of $120 per year. Coveralls and laundry service 
are furnished to mechanics and refuse collectors. 

City purchases uniforms for policemen, firemen, 
meter maids, street department personnel, sewage 
maintenance workers and sewage treatment personnel. 
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Policemen receive a uniform allowance of 
$200 per year; firemen receive $200 per year; 
meter maids and meter men receive $75 per 
year. Badges, belts, weapons, riot hats, 
mace, holsters, handcuffs, and all other 
necessary equipment are furnished to policemen. 
Firemen are supplied boots, raincoats, hats, 
badges, and all other necessary equipment. 
Meter maids and meter men are provided badges 
and necessary equipment. City pays one-half 
of uniform rental for refuse collectors. 

City purchases uniforms for policemen, firemen, 
meter maids, treatment plant, streets, and 
sanitation employees. Policemen, firemen and 
meter maids receive uniform allowances and 
policemen and firemen receive laundry services. 

City purchases uniforms for firemen and meter 
maids. Policemen receive a uniform allowance 
of $100 per year. Sewer department employees 
are furnished shoes. 

City provides uniform allowances of $150 per 
year to policemen and $50 per year to firemen, 
meter maids and other eligible employees. 
Policemen are furnished sidearms. 

City purchases uniforms for policemen, firemen, 
janitors, nurses, sanitary inspectors, and 
public works and parks employees. Policemen 
are furnished weapons, and firemen are provided 
laundry service. 

City purchases initial uniform for policemen, 
firemen, and meter maids. Policemen receive a 
uniform allowance of $300 per year, and firemen 
and meter maids receive $200 per year. Weapons 
are provided to policemen. 

City purchases uniforms for policemen and meter 
maids. Policemen and meter maids receive a 
uniform allowance of $150 per year. Badges, 
weapons, and belts are furnished to policemen. 
Firemen are supplied coats, helmets, and all 
other necessary equipment. 
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firemen, meter maids and water works 
employees. City provides laundry service 
for policemen, firemen and meter maids. 

11 

City purchases uniforms and provides laundry 
service for street, sanitation and park 
employees. Policemen receive a uniform 
allowance. 

Policemen and firemen are furnished uniforms 
and receive a uniform allowance of $150 per 
year. 

City purchases uniforms for policemen, 
firemen, and pol~ce matrons. Badges, 
insignia, shields, rain gear, helmets, 
handcuffs, training gear, and boots are 
supplied to policemen. Firemen are pro­
vided badges, boots, rain gear and shields. 

RETIREMENT PROGRAMS 
(Cities Over 7,500) 

Mandatory retirement at 70. Employees may 
be retained on a year-by-year basis after 70 
only upon approval of the City Manager. Par­
ticipation in the Municipal Utilities Retire­
ment Program is compulsory for all electric, 
water works and water pollution plant employees. 
City pays an amount r equire d to ke ep the system 
actuarially sound (minimum of 5 per cent) and 
the employee contributes 5 per cent; retirement 
age is 55 minimum and 66 maximum. 

Mandatory retirement at 65. 

Mandatory retirement at 65. 

Mandatory retirement at 65; may be e xtended on 
an individual basis by the City Manager. 

Mandatory retirement at 65; employee may be 
retained on a year-by-year basis upon approval 
of the Council. 
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Municipal Waterworks employees; compulsory 
participation; city pays 3.5 per cent and 
employee pays 3.5 per cent. Retirement age 
for participating employees is 62 minimum, 
70 maximum. Other city employees must retire 
at age 70 with possibility of year-to-year 
extension by City Council. 

Mandatory retirement at 65. 

Mandatory retirement at 65 for policemen and 
firemen and 70 for other employees. 

Mandatory retirement at 70; employee may be 
retained on a year-by-year basis with approval 
of City Manager. 

Mandatory retirement at 65. 

Mandatory retirement at 65. 

Mandatory retirement at 65; employee may be 
retained with approval of Council. 

Mandatory retirement at 65; may be extended by 
Mayor and Council. 

Mandatory retirement at 65; employee may be 
retained if health is good. 

Mandatory retirement at 65. 

Mandatory retirement at 65; employee may be 
retained on a year-by-year basis with approval 
of Council. Participation in the Municipal 
Waterworks retirement plan is optional, but 
the employee must belong to either the retire­
ment plan or IPERS. Employees pay 4 per cent 
and the city pays the balance. Retirement age 
is 65. 

Normal retirement age is 65, but may be extended 
to 67. Participation in the Municipal Utility 
Employees retirement program is compulsory. 
City pays the entire cost. Employees may retire 
at 62 and must retire at 65. 
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Mandatory retirement at 65; may be extended on 
a yearly basis. 

Mandatory retirement at 65. 

Mandatory retirement at 65. Participation 
in the Municipal Utilities Retirement Program 
is optional; city contributes two-thirds and 
employees contribute one-third of the cost of 
the program. Retirement age of participating 
employees is 65. 

Mandatory retirement at 65; employee may b e 
retained by City Council. 

Mandatory retirement at 65. 

Mandatory retirement at 65. 

Mandatory retirement at 65; may be extended 
on a yearly basis by City Council. 

GROUP INSURANCE PROGRAMS 
(Cities Over 7,500) 

City pays the full cost of hospitalization, 
surgical, and major medical insurance for 
each employee . Employee pays for famil y 
coverage. The city also pays for a $10,000 
life insurance policy for each full-time employee . 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
employee~ Employee pays for family coverage. 
The city also provides a $10,000 life insurance 
policy for each employee. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
employee. Employee pays for family coverage. 
The city also pays one-half the cost of a 
$5,000 life insurance policy for each employee. 
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City pays the full cost of hospitalization, 
surgical and medical insurance for each 
employee. The city also provides a $1,000 
life insurance policy and a $1,000 accidental 
death and dismemberment insurance policy. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
permanent employee. Employee pays for family 
coverage. The city also pays the cost of a 
$1,000 life insurance policy. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
employee. Employee pays for family coverage. 

City pays the full cost of hospitalization, 
surgical, medical, and $10,000 major medical 
insurance for each city employee. Employee 
pays for family coverage. The city also pays 
for a $2,500 life insurance policy. 

City pays the full cost of Blue Cross/Blue 
Shield insurance with major medical coverage 
for each employee. Employee pays for family 
coverage. The city also . pays the cost of a 
life insurance policy for each employee. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
employee after thirty days of employment 
with the city. Employee pays for family 
coverage. The city pays 61 per cent of the 
cost of life insurance policy ($10,000 for 
department heads and $5,000 for other employees) 
for each employee after six months of employment 
with city. Supplemental group hospitalization 
income and life insurance are available to each 
employee; employee must pay the cost of such 
protection. 

City pays the full cost of Blue Cross/Blue 
Shield insurance for each employee except the 
Mayor, a Council member, a Crossing Guard, and 
a part-time employee. Employee pays for family 
coverage. The city pays one-half the cost of 
sickness and accident (including death benefits) 
insurance for each Street Department employee. 
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City pays the full cost of Blue Cross/Blue 
Shield insurance and a $2,000 life insurance 
policy for each employee. 

City pays the full cost of hospitalization, 
surgical and major medical coverage for each 
employee. The city also pays the full cost 
of a life insurance policy for each employee. 

City pays the full cost of hospitalization, 
surgical and medical coverage for each employee 
and his family. City also pays full cost of 
accidental death and dismemberment, life and 
disability income protection insurance. 

City pays the full cost of hospitalization 
and accident insurance for each employee. 
Employee pays for family coverage. 

Employee pays full cost of Blue Cross/Blue 
Shield coverage and life insurance coverage. 

Employee pays full cost of Blue Cross/Blue 
Shield insurance coverage for each employee. 
Employee pays for family coverage. 

City pays the full cost of hospitalization, 
surgical and major medical insurance coverage 
for each employee. Employees pay for family 
portion. City also pays the full cost of a 
$3,000 life insurance policy for each employee. 

City pays the full cost of hospitalization, 
surgical and medical insurance for each employee. 
Employees pay for family coverage. City also 
pays 75 per cent of the cost of a sickness and 
accident insurqnce policy. 

City pays one-half the cost of sickness, accident, 
hospitalization, surgical, and medical insurance 
for each employee. Employee pays for family 
coverage. 
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City pays the full cost of hospitalization, 
surgical and major medical coverage for each 
employee. Employee pays for family coverage. 

City pays the full cost of hospitalization, 
surgical and major medical insurance for each 
employee. Employee pays for family coverage. 
The city also pays the full cost of life 
insurance for each employee. 

City pays the full cost of hospitalization, 
surgical, and major medical insurance for 
each employee. Employee pays for family 
coverage. City also pays the cost of life 
insurance for each employee. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for employee 
and family. The city also provides a $2,000 
life insurance policy. 

City pays the full cost of hospitalization, 
surgical, and medical coverage for each 
employee. Employee ?ays for family coverage. 
The city also pays for a $5,000 life insurance 
policy for each employee. 

City pays the full cost of Blue Cross/Blue 
Shield and the full cost of sickness insurance. 
The city also pays for a $5,000 life insurance 
policy for each employee. Employees pay for 
family coverage under Blue Cross/Blue Shield. 

City pays $12 per month for hospitalization, 
surgical and medical insurance for each employee. 
Employee pays for family coverage. 

City pays the full cost of both single and 
family coverage for hospitalization, surgical, 
and medical insurance. The city also pays for 
a $2,000 life insurance policy for each employee. 

City pays 
surgical, 
employee. 
City also 
insurance 

the full cost of hospitalization, 
and medical insurance for each 

Employee pays for family coverage. 
pays the full cost of a $4,000 life 
policy for each full-time regular employee. 
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City pays the full cost of health, accident, 
and life insurance coverage for each employee 
after 90 days of service. Employee pays for 
family coverage. 

City pays the full cost of sickness, accident, 
hospitalization, surgical, and medical insurance 
for each employee. Employee pays the cost of 
family coverage. 

City pays the full cost of hospitalization, 
surgical and medical insurance for each 
employee. Employee pays for family coverage. 

City pays the full cost of hospitalization, 
surgical, and medical insurance for each 
employee. Employee pays for family coverage. 

City pays the full cost of hospitalization, 
surgical, and major medical insurance for each 
employee. Employee pays for family coverage. 
The city also pays one-half of the cost of a 
$7,500 life insurance policy. 

INCENTIVE PROGRAMS 
(Cities Over 7,500) 

Employees enrolled in undergraduate or graduate 
courses leading to a degree that relates to the 
present job or future job responsibilities 
receive an additional $5 per month for each 
three-hour course successfully completed, 
maximum of 30 units. Employees may also be 
reimbursed for expenses and may be given time 
off from work. Employees without high school 
diplomas may be reimbursed for job related 
training. Employee's training and education 
are used for promotional considerations. 

All employees are eligible for pay increases 
according to the number of hours credit earned 
toward a college degree, maximum of $1,280 per 
year additional for the completion of 128 semester 
hours. 
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City pays the tuition costs for an employee 
who is working toward a high school diploma. 
City pays the tuition costs for any employee 
who is enrolled in college courses which are 
job related. 

Policemen and firemen receive $1 per month 
additional for each credit hour completed of 
grade C and above in excess of 12 semester 
hours. 

Policemen, excluding the police chief, with 60 
semester hours of college credit with minimum 
of 12 semester hours in professional law 
enforcement developmental courses are eligible 
for a 4 to 5 per cent increase in base pay. 

Policemen who are working toward a degree in 
police science are eligible for an additional 
$1 per month for each semester hour completed; 
maximum $60 per month. 

Employees are reimbursed for tuition costs for 
job-related courses. 

Policemen receive an additional $9 per month 
for each 12 hours of credit, maximum of $45 
per month additional. 

Policemen who are working toward an Associate of 
Arts degree with a major in law enforcement 
receive an increase in base pay of $8 per 
credit hour for courses completed in said major. 

Employees receive $1 per month for each semester 
hour of credit earned in job-related courses; 
maximum, $30 per month. 

Employees are given time off to attend high 
school classes. 

Policemen receive incentive pay increases for 
the completion of college credits according to 
the following schedule: 15 quarter hours or 
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10 semester hours, $100 per year; 30 quarter 
hours or 20 semester hours $200 per year; one 
year of credit, $300 per year; two years of 
credit, $600 per year; three years of credit, 
$800 per year; and four years of credit, 
$1,000 per year. Funded by L.E.A.A. 

COLLECTIVE BARGAINING 
(Cities Over 7,500) 

City has been engaging in collective bargaining 
since 1970. Approximately 20 per cent of the 
city's employees are represented by the following 
bargaining agencies: Police Officers Association, 
Fire Fighters Association, and Operating Engineers. 
Agreements are signed by the city as requested by 
the union or association. 

City has been engaging in collective bargaining 
since 1967. Approximately 60 per cent of the 
city's employees are represented by the following 
collective bargaining agencies: Association of 
Professional Firefighters; and American Federation 
of State, County, and Municipal Employees. Agree­
ments signed with both unions. 

City has been engaging in collective bargaining 
since 1968. Approximately 70 per cent of the city's 
employees are represented by the following bar­
gaining agencies: Policemen's Benevolent Associa­
tion, all policemen below police chief; Association 
of Professional Firefighters, all firemen except 
fire chief; Association of Municipal Employees, 
public works employees below superintendent. 
City signs agreements with all groups. 

City has been engaging in collective bargaining 
since 1970 and has been conferring with employee 
groups since 1958. Approximately 95 per cent of 
the city's employees are represented by the 
following collective bargaining agencies: Des 
Moines Police and Burial Protective Association, 
Des Moines Association of Professional Firefighters, 
Municipal Laborers, Municipal Civil Service 
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employees, Teamsters Local, Plumbers Local, 
Operating Engineers Local, Bricklayers Local, 
Carpenters Local, Painters and Decorators 
Local, Electricians Local. A memorandum 
of agreement is signed by all the groups. 

City has been engaging in collective bar­
gaining since 1966. Approximately 65 per cent 
of the city's employees are represented by the 
following collective bargaining agencies: 
Dubuque Policemen's Protective Association, 
all policemen except police chief; International 
Fire Fighters Association Local #353, all firemen 
except fire chief; International Union of Operating 
Engineers Local #758, waterworks operation and 
distribution employees and meter readers; 
Teamsters - General Drivers and Helpers Local 
#421, streets, park, recreation and parking 
employees; Amalgamated Transit Union, bus drivers. 
In most cases a brief outline of agreed upon 
issues is signed by both parties. 

City has been engaging in collective bargaining 
since 1954. Approximately 60 per cent of the 
city's employees are represented by the following 
collective bargaining agencies: Fort Dodge Police 
Association; Fort Dodge Fire Fighters Local #602; 
Oil, Chemical and Atomic Workers Local #6-502. 
An agreement of policy is signed with all groups. 

City has been engaging in collective bargaining 
since 1943. Approximately 66 per cent of the 
employees are represented by the following 
collective bargaining agencies: AFL-CIO #1367, 
public works employees; Mason City Fire Fighters 
Local #633; Unit #18--State Police Association. 
A statement of policy is adopted in the form of 
a resolution of the City Council. 

City has been engaging in collective bargaining 
since 1956. At present, all of the city's 
employees are represented by the following 
collective bargaining agencies: Iowa State 
Police Association; Professional Fire Fighters; 
Ottumwa Municipal Employees, office workers; 
AFL-CIO Local #1404, public works and airport 
employees, sewage treatment employees, traffic 
maintenance personnel, parks employees, and 
health inspectors. A memorandum of agreement 
is signed. 
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City has been engaging in collective bargaining 
since 1970. Approximately 55 per cent of city 
employees are represented by the following col­
lective bargaining agencies: Sioux City 
Firemen's Association; Sioux City Policemen's 
Association; Municipal Civil Service Employees 
Association; American Federation of State, 
County, and Municipal Employees AFL-CIO, 
Civil Service and noncivil service employees; 
and Amalgamated Transit Union AFL-CIO, Transit 
System employees. Formal contracts are signed 
with all groups. 
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CHESTON 350 * 
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J:STIIERVILLE 250* 
KNr1XV ILLE 200* 
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, Add i tional e mployees in these categories liste d on page 52 . 
* P~rt- timc e mployees 

( ,1) Exp~nscs paid : Des Mtlines, transportation; Sioux City , car allowance; 
Dubuque , transportation; Ames , transportation ,: 
Mason City, car a llowance; Ottum~a, car allowance; 
Ce dar Falls, trave l allowance; West Des Moines , 
car f11rn1.shed ; Ft. Madison , transportation allowance; 
/\ nken" , ca r a llowanc e ; Webster City, car furnished; 
Grin n,•11, car fur nish ed . 
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CITY DEPUTY 
CLERK CITY- CLERK 

NO. EMPL . 

11 1114 $7 85 - 9 47 
950 - 1100 74 0 - 85 7 

12 il94 - 1447 
2 1118 - 1424 765 - 911 
1 1166 652 - 802 

1 833 483 - 620 
1107 

771 - 915 478 - 565 
1032 788 

927 541 

l 750 2.50/hr* 
1 1492 615 - 944 

1413 
1128 
1100 562 - 716 

940 - 1199 502 - 6 41 
l 1168 7 21 

1339 
l 650 - 884 468 - 63J(b) 

775 828 

1015 
758 

1039 6 30 
l l O 31 8 38 

1108 

917 625 
1167 
1050 499 - 5 82 

600 
565 425 

800 510 
967 59 2 
790 2.65/hr* 

525 
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ADMINISTRATIVE (continued) 

CITY TREASURER 

$1041 - 1261 
1212 - 1402 

813 - 987 
1034 - 1312 

841 - 1058 

908 - 1155 
892 

5 46 
4 50/y r* 

715 - 767 
75* 

234 * 
2194 /y r* 

8 3* 

75* 
(c) 

500/yr* 
1400/y r* 

140* 

868 
125* 
100* 

6 3* 
7 5 * 

200/yr * 
80 * 

100* 
2 50 

4 5 * 
75 * 

100* 

CITY AUDITOR 

$1212 - 1402 
1447 - 1753(al 
1076 - 1369 

(c) 
1250(a) 

750 
(c) 
(c) 

(c) 

(c) 

• .',cldition~ l c m1J ! oy0cs in these ca tegories listed on page 52 . 
• Par -t im(• 1•mr,loy0ps 

(a) 1~i nanc1~ Directo r 

PERSONNEL 
OFFICER 

$1261 - 1613 
1212 - 1402 

1085 - 13l';(b) 
1076 - 1369 

966 

1099 - 1401 

1136 - 1316 

(c) 

(d) 

(bl I-:xpc>nses 1_,.,id : Sioux~, car allowance; Ft. Dodge , $100 per month, office expense. 
(cl Duties performed by City Clerk 
(d) Duti,•s pcrform~d by Deputy City Clerk 
(e) Duties pe r formed hy Administrative Assistant 
( f) Plus fees 
(gl r ec basis 

PURCHASING 
AGENT 

$1144 - 1395 

939 - 1118 
712 - 842 

1013 - 1274 

908 - 115 5 

771 - 915 

(c) 

(c) 

(e) 
(c) 

737 - 865 

CITY 
ATTORNEY 

$2187 
1196 

21 

1753 - 2124 
1542* 
1792 

1563 
745* 

10 77 - 11 36 
872*(b) 

604 

109 8 * 
917* 

1175* 
945* 

1000* 

94 5 * 
200* 

100* ( f) 

1333 
450* 

( g) 
188* (f) 

25* ( f) 

46 3 * 

12 5 * 
50 * 

313 * 
(g) 
500* 

150* 
(g) 
166* 
667* 



24 

- -- -~ -- - --------------------- - - ------------,---------------- ---------

C ITIES 
OVEH 7,500 

DES M<J r N r-:,; # 
CEl)AI< RA/>11>,: # 
,; rn11x r rT'I # 
l>UIIIIIJIJI:# 
C<>UN<"I /. 11/.II/•'I''; 

/\MI'S# 
('J. fN'I'< IN# 
/Hill/. I NC'l'<>N # 
FORT ll<JIJCE# 
MASON CITY # 

OTTUMWA 
CEDAR FALLS 
MAR SIIALL'roWN 
'1USCATINE# 
13f.TTJ-:ND()RP 

MART ON 
1,EST DES MO I NJ-:S 
NEWTON 
URIJAN DALE # . 
PORT MAD[SON# 

IJOONE # 
SPENCER 
CIIA RLES CITY 
ANKENY# 
TNDI ANO LA 

CAl!R<)LJ. 
S'/'<)RM I.AKE 
1,EIJSTER C T'l' Y 
1;H fNNJ-:1.1. 
,·11 1:s·rnN 

!.I "'lAHS 
1::: I·1Jr-:1<v 11,1.1-: 
n1nxv 11.r.r-: 
Cl l' J.W l·: TN 

ADMINISTRATIVE (continued) 

ASSISTANT CITY ATTORNEY 

SALARY 

$1728 
S72 - 1472 

I 08 '> - 1 Jl S 
'>59 

ll2 5 

1099 - 1401 

584 

875 
781 
454 
500 

26 3 

NO . EMPL. 

2*;2 
1;2* 

2• 
1 

1 

1• 

1• 
1• 
l* 
l* 

1• 

1\rld1t inn(1l f'mnloyPt>s in Lhcsc cc1Lc•go rics listed on page 52 . 
* P., r t - timc 0 mp ] oyc•cs 

AIRPORT 
MANAGER 

$1272 - 14 72 
1194 - 1447 

908 - 1135* 

250 

1125 (a) 
1363(a) 

lOOO(a) 

642 

165* 

650 

350 

300 

397 

( 1) r:xr>cns, •s p,i id: t:,~t Dodge , pickup truck; Mason City, car furnished; 
nttumwa, car allowa nce ; Des Moines, car fu rnishe d; 
sloi.ixcit1, car furnished; Ames, car furnished; 
Cc·d,H Pal s, truck furnisheO:-

(b) Dut1<'s r,prformcrl hy Deputy City Cl e rk 
(c) nutit's pc• r fnrmcrl t, y -:>inancc Direc tor 

PROFESSIONAL AND TECHNICAL 

TRAFFIC 
ENGINEER 

$1723 - 2174(a) 
1545 - 1789 
1194 - 1447(a) 

1099 - 140l( a ) 

856 - 914(a) 
806 - 891 

553 - 707 

DIRECTOR 
OP 

DAT/\ SYSTEMS 

$1144 - I l'J', 
1472 - 1704 
]194 - 1447 

LOOO - J 274 
69& 

(b) 
(c) 

900 - 9 50 



----------------------------
l'IHJl,'ESSIONI\L /IN D 'l'ECJJNI CIIJ. (c c,ntinued) 

C l'I' 11 ::; 
• <>VER 7 , ", 110 

DES MOINES # 
CEDAR RIIP ms# 
STOllX CT'l'V 
I\M f.S 

CLIN'l'<lN # 
PORT DODGE 
'11\SON CfTY 

COMPUTER PROGRAMME RS 

SALJ>.RY 

$767 - 925 
816 - 945 
605 - 895 
751 - 956 

fNfll /\N()l,/1 875 

~ Addi t 1on.1l ,•mp l ny,•05 in thcsP cat0qor i c s listed on page 52. 

P~IINNING AND COMMUNITY DEVELOPMENT 

----- - ---

NO . EMPL. 

8 
1 
2 
2 

1 

KEY PUNCH OPERATORS 

SALARY NO. EMPL. 

$490 - 590 11 
434 - 528 1 
427 - 508 2 
441 - 562 5 

517 
440 - 494 2 
418 - 43 3 2 

Cl'I'[ES 
()VER 7 , 500 

PLANNING 
DIRECTOR 

CHIEF OR ASSISTANT 
SENIOR PLANNER PLANNER DRAFTSMAN 

DES MOINF.S # 
CEDIIR RAP J DS 
STOUX CTTY 
fll/ RI IQUE# 

COU NCIL 13Ll/F'F'S 
/\MES 
CI. TNTON 
/JllR LTNG'l'<lN # 

F'OR'I' DODGE 
MA SON C[TY# 
OTTI IMWII# 
CF:DII H F'/11.1.S 

Ml/SC/1'1' I NI•:# 
IJETTENDOIU' 
WF:S'I' DES MOINES 
llilBI\NIJ/\1.1•: 
FO il'!' MA fl ] SON 

----------

$198 3 2502 
1472 1704 
1447 - 1753(a) 
lll8 - 1424 

l 30 0 
1274 - 1 599 

1040(a) 
125] - 1485 

913 (a) 

1 268 (a ) 

14 73 
1081 - 1250 

1250 (h) 
8 49 

SALARY NO. 

$1325 1686 
905 1047 

1138 - 1381 (a) 

866 - 1099 

936 - 1108 

915 
1129 {a) 

832 - 1057 

Additi o nal c mp1 nyccs in these categories listed on page 53 . 
* Port-time e mp] oyrcs 

EMPL. SALARY 

1 $804 - 970 
2 821 - 950 

908 - 1135 

825 
1 

1 734 - 871 

1 672 - 728 
1 

1 

711 - 971 

( 1) r.xpr nse s paid: Sioux City , car furnis hed; Clinton, transportation allowance ; 
Ft. Dodge, car a llowance; Ottumwa , car allowance; Cedar Fa lls, 
carturnished ----

(h) /Ilsa Community Deve l opment Director 
(c) Duti es pe rformed by Ass istant Planner 

r r TTES 
OVF:R 7 , 500 

IIOUSII\G AND URBAN RENEWAL 

URBAN RENEWAL 
DIRECTOR 

ASSISTANT URBAN 
RENEWAL DIRECTOR 

HOUSING 
DIRECTOR 

REAL ESTATE 
ADMINISTRATOR 

NO. EMPL. 

3 
1 

2 

1 

1 

SALARY 

$640 - 740 
605 - 853 

536 - 683 

NO. EMPL. 

2 

l* 

l*;l 

1 

RELOCATION 
ADMINISTRATOR 

(c) { c) 

REHA BILITATION 
ADMINISTRATOR 

---------+- ------------------------------------------------------------
$1649 - 2071 

(b) 
$1261 - 1613 

1047 - 1212 
1033 - 1254{c) 

DCS MOINES# 
CEUIIR IU\PTflS 
sroux crTn 
DUflUQUE # 
COIINC II. fll.UF'FS 

l2 C, 4 - 15J7 {c l 
I l69 - 1680 $812 - 100 7 

ll lJHI. [N(;'l'ON# 
O'l"l'UMW/1 
MUSC/1'1' IN I·: 
CIIIIRLF:S CT'l'Y# 
CARR'JJ.L 

l 8 3 3 

(d) 

1261 
l 155 (c) 

975 

1308 

# Additional e mployees in the se categories liste d on page SJ. 
(a) Two e mployees in this position 
(h) Duties nerformed by ~la nning Direc t o r 

8 35 

(c) Expenses paid : Siou~ City, car furnished; Carroll, car allowance 
f, J) nut irs re r formed by Community Development Director 

$1018 - ·1230(a) 
821 - 9SO(a) 

1219 

977 

$1018 - 1230 
821 - 950 

1033 - 1254 (c) 
812 - 100 7 

771 - 915 
938(a) 

$1018 - 1230 
821 - 950 
778 - 895 

886 

771 - 915 
895 
844 



t' l 'I' 11·:S 
OV J·:R 7, ',00 

DES '10[NES 
CEDAR RAP I llS 
SIOUX CITY 
DUBUQUE 
CO UNCIi, BLUF'FS 

I\MF:S 
C l, TN'l'ON 
11lll11, INGTON 
F'ORT DOJl(;J,: 
MI\SON CTTY 

r\'J"l ' l l'1WA 
C' t·:J,AI< [,'AJ.J.S# 
'1A llSIIAJ.l.'l'ClWN 
MI JSC 'AT I NJ•: 
111<'1''1'1-: NJ)(\l<I-' 

"1/\!< I 11N 
\,Jt-;:;'(' 1n:s M() I N I·:~; 
NJ:\v'J'rlN 
IIIWANIJAJ.J·: 
J,'f1HT '1AIJISON# 

11CJ(JNJ' 
SP l•:NCJ'H 
CI IARJ.F.S CTTY 
I\NKf' NY 
f NOTJ\Nl)LJ\# 

CARROLL 
STORM LAKE # 
WEBSTER C[TY 
GRINNELL 
CRE STON 

LE MI\R S 
ESTHERVTLLI-:# 
KNOXV f L LE 
,lEL\vF:IN 

CIIH F CJ.ERK OR 
OFFICE MANAGER 

$863 - 997 

640 
46 5 

S/9 - 739 

630 

SECRETARY 

SALARY NO. EMPL. 

$616 - 740 6 
581 - 857 1 •; 27 
488 - 656 21 
612 - 708 t 54 5 740 

441 651 7•; 9 
517 7 

581 685 l 
346 656 8 
375 441 4 

/450 - 782 8 

572 1 
44) 679 3 

412 527 1 •; 3 
52 4 630 4 
537 573 2 
492 692 3 

3 .15/hr l 

637 - 682 3 
440 l 

537 - 630 3 
418 1 
600 l 

490 1 
499 - 582 l 
2.75/hr l 

463 1 
l 

r Add1lion,·il l''mp to yec,s in thcs<· cutC'gories listed o n p~ge 53 . 
* 1',1 rt -t 1m,· ••m 1>l ny l 'PS 

SENIOR CLERK-STENOGRAPHER 

SALARY 

$590 - 708 
456 - 728 
5ll - 630 
550 - 642 

4 55 - 538 

3.30/hr 
4 l 5 

373 - 47 8 

NO. EMPL. 

14 
13 
10 

7 

5 

1• 
l 

1 

JUNIOR CLERK-STENOGRAPHER 

SALARY 

$429 - 513 

391 - 511 

2.90/hr 

396 

NO. EMPL. 

12 

17 

1 • 



<' / 'l' I I•;~: 
flVE I) 7 , '", 00 CLERK - TYPIST SENIOR CLE !K 

,,-, 

JUNIOR CLERK TELEPIIONE OPEH/\T\ll< 

------------+-~S~A~!'-,A=R~Y----N~O~. -E=M=P=L-.-----=----=-==-----------=,--=~--~=~=---=-=~ - - - ------ --;---------------------------------------------------------SALARY NO. EMPL. SALARY NO. EMPL. SALARY NO. t:Mr1.:- -

i'ES M<lTNF.S 
Cf: IJIIR RAPIDS 

► ,; f l)lJX CTTY 

lll/RllQUE 
C/111NC IL nt.UFFS 

/\M I 'S 
C:J.lcl'J'/lN 
fllll!J,IN(;TON 
!-'OWi' l)OO(;J~ 

'-111:;,,N ( "l'l'Y 

'l'l''l'IJ,"1W/\ 
,·1:JJ/11< 1'111.1,SH 
'I IIH::1111 1.l.'l '' llvN 
"111:Tll'l'INJ: 
111 " l'Tl•:rm,, 111· 

"vl/\P l •JtJ 
\-JI .·•1• l~J::: MOINJ·:!l 

Nl:W'l'l>N 
1111 11/\ Nll/\J.I·: 
,,, ,,!'I' "1111, r·:nN # 

'PENCEr~ 
<'l!/\Jll.1-:~: C !TY 
/\NKP.NY 
rNn I /\Nlll./\ 11 

CidHU1LI. 
STU!lM 1./\Kt:i 
\vJ;nS'l'ER C TTY 
GR INN!::1.1, 
CRJ-:STflN 

I.I' 'I/IRS 
ESTIIE RV IJ.J.I : • 
K NllXV Tl. LL•: 
1)1:J.WEl'I 

$4 12 - 49 0 
434 - 528 

480 - 568 
388 - 471 

362 - 509 
'l l7 

t95 

! 7 8 5 JO 
4l7 - 478 
46 l - 49 J 

!76 - '> 10 

2. ' 1/hr 

2 . '>0 /h r 
4 25 

405 - 5 59 
l . 60/hr;366 

325 - 4 55 

1. 60 - 1. 86/hr 
2 . 75/hr 

186 

25 
2*;21 

6 
8 

6 
1 

1 *; 2 
J 

l* 
1 

2 
1*;2 

1 

2* 
1 

1 

$ 564 

468 
688 

441 

450 

613 

- 674 

- 605 
- 808 

- 562 

- 513 

- 70 1 

460 

570 

•\dd It tnna I , •m;> I oyrps u1 Lhcsc ca t cgor i C'S l istcd o n page 53 . 
* p,1 rt - l i m1• r• mp I oy<•c.•~.; 

16 $412 - 490 
358 - 414 

11 375 - 468 
1 

l*;l 36 2 - 462 

6 )75 - 4 50 

407 

s·i a - 6ll 
2 . 2S/hr - 5 Ll 

4 19 

1 . 75/hr 

356 
1 

15 
11 
25 

5 

1 

l *; 14 
l *; 1 

l 

l* 

1 

$469 - 564 
414 - 479 
427 - 50 8 
480 - 568 
452 - 5 4 S 

38 1 - 4 8 l 

4 L 3 - 48 8 

l9fl 

4 I 2 - '> 2 7 
!76 - ', l fJ 

2 
1 

10 
1 



C TT H:S 
<WP.R 7 , 500 

Dt•:S '1 /)INP.S 
CP.DI\R RI\P t flS 
STOU X C TT Y 
llllllUQUI·: 
COi/NC TI. ll l. lJl' F' S 

I\MI.S 

Cl,f>ITON 
Blll<l,[NCTON 
J,'1 lll'l' /JOPGE 

'1 /\!)flN l' f 'l'Y 

ll'l''l'{JM WI\ 

C t·:lll\H FI\ J. J,,. ~ 
'11\ llS l l l\ l.l.'l '0\1N 
MIJSCI\T TN E 
81:'t'TENDO RF 

MAR I ON 
WEST DES MO TNF.S 
Nr:WTON 
JJR11 1\NDI\LE 
f'ORT MI\D I S()N ~ 

1300NE 
SPENCP.R 
CIII\RJ.E~ C TTY 
I\NKl'.NY 
IN OII\NO LI\ # 

CARROLL 
S1'0RM [,/\KE # 
WE8S1'ER CITY 
CRINNELL 
CRESTON 

l,F: '11\RS 
J·:STllr:RV I 1.1.E# 
KNOXV I LI.I•: 
OEI.WJ·: I N 

L LER: CA L (co ntinue d) 

BOO KKEEPER 

SA LA RY 

$706 - 8 16 

550 - 66 7 

7(),J 

4 ·l 5 - 5 J J 

6 01) 

52 4 - 63 0 
537 

4 92 - 6 9 2 

1. 16 1 hr 

J6 l 

4 6 1 - 53 7 

5 2 1 

4 I l 

NO. EMPL. 

l (a) 

2 

2 

1 
1 
1 

l* 

l 

4 

l 

ACCOUNTANT 

SALARY 

$740 - 893 

713 - 852 
668 - 808 
708 - 880 

552 - 6 7 5 

801 

355 

J\cl<l it 1011,1 1 1•mp l oy1•(•:, i 1 L!H..?S(• ca t c•qo ri ,•s li s t e d on page S3 . 
* l' u r l - t i rnP c·mp l oy1• 1•s 

( ,1 ) Chtl'f Payrn l I t' l l' r· k 

2 

2 
1 
1 

2 

1 

1 

BILLING OR 
ACCO UNT 

SALARY 

$ 513 - 616 
456 - 640 
555 - 656 

550 - 4. 57/ hr 
54 5 - 652 

48 3 - 620 
51 7 

478 - 56 5 
53 1 - 5 6 5 

511 

46 3 - 617 

433 - 553 

5 37 
492 - 69 2 

5 75 
405 - 592 

517 

400 - 5 00 

39 3 - 46 1 

382 

3 70 - 410 

CLERK 

NO. EMPL . 

12 
8 
2 

1 * ; 3 
1 

4 
1 
j 

2 

1 

1 
1 

1 
2 
1 

1 

2 

1 

2 

CASHI ER 

SALARY NO . EMP L . 

$176 - 58 1 5*;1 2 

4 80 - 586 5 
4 71 - 56'; 2 

44 1 - 562 l 
rl J 7 1 

4 28 - r,,J) 2 

4 86 - GJ7 

537 



PUBLIC WORKS AND ENGINEERING 

PUIJLIC SERVICES 
Cl'l' ll :S OR l'UlJLIC WORKS CITY 
ovr:u 7 , r;oo llTRECTOR ENGINEER 

IJl·:S MCJIW::: f.' J27 - 2'J(1l (d) $17G6 - 2224 (a) 
,· 1:1,,.1 , I</\!' 11,:· 1704-1')72 1545-1789 
~: l <JUX l' l'l'Y l147-17r, 1(a) 1 592 -2023 (a) 
lllllllJtlUI·: I 1424-1735 
COUNCIL l~LLJl'F~ J !25 (b) (c) 

f ,.M) '!' l.401-174J 1213-1531 
CL 1 N'l'Cil, ' 1 500 
lJURLlliGTON l'J22-1599 
f-'0111° liODGF 1421 {a) 
141\SOI: ,;J'l'Y 1500 

O'l"i'Ul•i\v/\ 1208 {a) 
CED/111 FALLS 1 S20 -1 9 18(a) 1260-1590 
~l/\HSII/\LLTOl-/i J 1 630 1542 
MUSC1iTINF 1126 
DETTUIDORF 1688(a) 1235- 1565 

M/\IUG!I 1088-138 8 1322-1687 
WEST DES MOINES 1364 
NE~ITOt, 1500 
URBANDALE' 1292 (a) 
FORT !4ADISOH 1 250(b) 

lJOONI' 1385 
S PENCl:R 156:) 
CII/\RLLS Cl'l'Y 1272 (b) 
ANKENY 1241 
I NOT /1.l /OLi, 1196 

1:/\ l{l<OLJ., lJSO 
!:'l'Ul{M LAKI. 
l•: t.:H~~TEP Cl'I"/ R98 -10S O 
•:HINNELL 985(a) 
•· 111:S'IO!I 1500 

1.EMAJIS 1475 
LSTIIERVILl,l: 1084 
1-llOXVILLf. 
OE LWF.Hl # 

I Additional emp l oyees in these categories listed on pag e 54 . 
• Part-time employPes 

ASSISTANT CITY 
ENGINEER 

SJl:[Alt'i' N1'5. EMPL . 

$1272 -14 72 1 
131 5-1592 {a) 1 
1034-1424 2 

9 65 -121 5 (a) 1 

1195 1 
892 -105 6 1 

1467(a) 1 

200 1 * 

1125 1 

964 -122 3 1 

987-1259 1 
954 1 

1206 1 

1082 1 

944 1 

875-950 1 

STREETS 
Cot1MH;SIONER 

$1277-14 72 
9 07 -1194 (a) 

107 6- 1 )(,') 
971- 11 G2 

824-10',0 
1020 

851-1 006 

967 (a) 

94 7 (a) 
998 - 1260(a) 

1175 
1128 

1 064 - 1345 (a) 

707 - 895 
1118 
1090 

771 -1 052 (a) 
950 

742 
869 

1076 
779 

8&7 

665 -7 65 
660 

725 
727 

l•:H<:INF.LH 
r11rr:111 :sT) 

~~ J l /. ', - I r, I! f , 

1/ N 1471 
l I" 4 - I 4 4 ·1 (a) 

] ()1)0- 1.'74 

90f, -·1150 

N(J. EMl'J, 

(a) Expenses pai~: Des /loi n es , car furnished; Sioux City, car furnished; Council Bluffs, car allowance; 
Fort Dodge , car furn ~shed; Mason Ci ty, car furnished; Ottumwa , car allowance; Cedar Falls, car furnished; 
rettendorf, car furn .t shed; Urbandale , car f urnished; GririileIT, transportation, house and utilities. 

(b) Also City rngineer 
(c) Plus $4 , 000 / year def,·rrecl compensation 
(<l) Car allowance 

STAIE LIBRARY COMMISSION OF IOWA 
Historical Building 

DES MOINES, IOWA 50319 



l' l 'l' [l :S 
ov1· 1, 7 , ',0( 

PUDLI C WORKS IIND ENGINEERING (continued) 

E'NGINEER 
( I NTERMEDIATE) 

ENGINEER 
(LOWEST) 

NO , EMPL . SALARY NO , EMPL . 

1J1.:- :1ori:1:~ 
c·1;1.,1.h !'Al I Ii: 
~· fr 1L >'. ... I 'I Y 
Ullf 1 L;QL J' 
.(ll r1c IL l<J,l , .. [ !: 

,\Ml: 
, LT I 'Ill', :! 

JH.l'LJ r,G\1,1 
l'f>l' 'i UOIJC: I 
'·1/\!-,tih l ' I 'l "f 

t1'J" . l 1M\·.','\ 
C"l-f)fd < l'/d I.: 1. 

'1/\1 Sll i.J.I.'!'1•\ Ji1 

Ml ~TNI I rJI 
l ,l·'l 'l'Ll1III Jl•l 

:1,\1 J( I. 
t·W~-:•1 !J I ". ·.,c, 1 r-11 ~ 

:,l·h'l'Oi! 
i..'l d ..,/\IJIJ/\ J l 
l·,)PT M/ \lJ J :-·0:1 

!•fJL'. , j 

: ! Ll.t.FP 
.:'PA:1 LJ_:!'.= ,' l 'J'Y 
A~:VFtiY 
llJUl i\!;(, l :, 

Ci\l<POLL 
;,'?OF'-'1 Lt f I 
IIEDSTCI' Cl'!\ 
r;1UNNEL: 
CflES'J'CJI' 

L.1'1·1/dlS 
1.51' flf'RVJ l LI ' 
f:t1C XV JLLJ 
Or:!.\ 7! · 1 N 

$11 1 '., - ] 358 
905 -1 0 4 7 

1033-12 ', 4 (al 
1 C07-l 26 1 

8 41-11 ',8 

975 

4 
1 
2 
1 
1 

l 

$970-117 2 
863-997 
939-113 8 (a) 
908-113 5 

i llrlrl1t 1onal ~mploy,·cs ir t he s e c aLe~or ie s listed on page 54 . 
* I1 i1r t-t i~c ~mp l oyl:c•s 

9 
7 
2 
2 

$ 

ENGINEERING 
ASSISTANT 

SALA RY NO . EMPL. 

816 - 945 
555-853 
3 . 85-5.81/hr. 
565 - 67 6 

751-956 
776 

607-959 
825-1029 
621- 7 39 

661 - 745 
584 - 99B 
48n-698 
930 - 10 2 4 
3 . 26/hr ,-105 7 

553-772 
66 ) -899 

3 . 17 - 3 . 68/hr. 

393-537 

3 . 80/ hr. 

4 
21 

q 

1 

4 
G 
4 
2 
5 

4 
2 

2 

2 
1 
1 

!(J 

DMfT S M1 :1. 

:,ALAHY 

$6 1 6-74 0 
6 40-7 4 0 
6 05-8 53 
1 . 85 - 4. 5?/hr . 

b20 - 788 
7] 4 

1 . 26 -4. S4/h1 

4. 7 4/ hr. 
711-97 1 

75 2 

832 

51 7 - (05 

NO. !:Ml'!. 

JO 



..,, 

CI'!' ri:s 
rJVL:R 7 , ',011 

DES MOirlJ::S It 
CE!lld ' R/\P [IJS 
S JOllX C T1Y • 
DUNlsiUl. " 
COLr/C IL PLUlTf 

/\MES 
CLI N~'ON , 
BURLINGTOt-., 
r'ORT DODGI 
MASON CITY 

( 1TTUM~/A , 
L' rDid~ FALLS 
'IAR~H/\LLTOWtl 
MUSCATINL 
iil.'J'T l·: tJlJORI ' 

'•!/I P.JUI: I 
Hrr·: DES MOir,;ES ·i 

1,f,WTm, 
LfUl/\llDl\Lf•: 
I Ui<'J Ml\[) I sor: 

l·l)(.Jtll 
S I LrJl'.1.1· 
l'li/\.JJ LJ; ~; t' I 'i'Y 
/\tH"l :IJ Y 
l'illl/\f/r)l./1 

1 '1\HIHiLL 
:··•1·011t-! Lid l ·. 
\,L:IJS 'l'r :I1 C l'f"/ 
,; rn r:~·Er.L 
CP I S'l'O I I 

J.J.:M/\l<t' 
LSTl•r:r,v l l LI. 
nJCXVILI I 
<)l' Le/L J :, 

ENGINEERING (continued) 

S/\L/\RY 

$590-708 
528 - 6 11 

J . 85 - •1 . 52/hr . 

SO<l-651 

2 . 70/hr . 

461-537 

ROD MEN 

NO , EMPL , 

11 
2 

1 

l*;l 

1 

r 

• /\d ci it 1onal employe,,s in these categories listed on page 54 . 
* rart-time e~ployees 

~ (a) Ma1n te11ance rorcman 

,.. 

SKILLED TRADES /\ND L/\1\0R 

REl'/\IR SHOP 
FORI;:M/\N 

$844 -1 018 

713-853 (a) 

668-790 

835 

844-914 

U'['1LJ1'Y Ml·:CII /\NIC 
OR Gf:NF.R/\L REP/\JRMJ\N 

:SALAl<Y 

$740 - 777 
555-656 

4.1 9/hr . 
607-719 

663 - 763 

546-737 

600-670 

536 

NO , EMPL. 

5 
50 

1 
6 

1 

1 

1 

11 

/\L"I'(; ~;11(11 ri1 1 

r;/d,;/\r;J,: l•'r 11~1 .t'!/d. 

51\L/\!<Y 

!.'°P~~1 - 9rJ0 
ri 11-987 
f!7S -1 094 
740-921 

7S l-9 SG 

700-829 

r,44 -q14 
741, -9 SO 

(10-772 



C I'l'T L:S 
OVl-:H 7 , S00 

DES MOINES J 
lTDI.R RIIPID!' ; 
f'. roux CITY , 
:JUl<LQUI: 
COUNCfL IJLUPfS 

/J·1FS 
CLINTON 
r;URLit;(;TON 
l'OP1 DODGE 
:1,\SOr: CI TY 

<J'JTLMW/1 q 
1. J ll/d·· F .'\LL~ 
M/\R!'1!1\LL'J'(;\Jr,i 11 

i1u!;Cf,Tl~ l 
IJl:'J"I l,i/lJOIH' 

'1/d<IOI! ' 
\-ll'[''i' l1FS MU I ~JI"!­
:: J:Wl'C,i/ 
UHJ,/11,lJ/\Ll 
i· 1,1''!' M/\Dl SOrl 

J:Cl/3/1 
Sl'r.lJCEI< 
CII/\HLES Cl 'r', 

l,NKrt:Y 
IrJ[. I /\!\OLA 

C/11• RC•LL 
!''l'Ol'J>I LIIKE 
WGf\::='I'EH C f'.:..'Y 
GIUNtlE LL 
CRCS'I'ON 

LEMl\l<S 
LS11il:RV I LLL 
rtlOXVILLl: 
(JE LWJ 'J t~ 

SV I LLED 'l'RJ\DES IIN[J LAIJOR 

/\ll1'0MOTIVC 
M! 'CI\ /\NIC 

SALARY NO , EMP L . 

$4 . ~7-1 . 90/hr. ~3 
77 l-816 7 
630-853 16 

4. c,9-4 . 91/hr . 8 
708 -8 80 4 

3 . 76-5 . 00/hr. 5 
3 . 73/hr. 1 

639 - 755 3 

714 1 

f, B7 -7 35 2 
t.44-822 2 

1 . 4l/hr. 1 
766 

l . %-5 . 02/hr . l 

SS l-735 1 
75l-902 1 

R49 1 

121 1 

~21 1 

4.21-4 .4 3/hr . 1 

':,25 -675 1 

C,C~ - 709 2 

722 1 

(continued) 

MAINTENANCE OR 
SERVICE MAN 

SALARY NO. EMPL. 

$3.54-3.71/hr. 8 
581-612 1 
531-630 5 

3 . 93 -4 . 43/hr. 5 

2 . 9 4- 3 .76/hr. l*;l 

670 - 6 78 2 

371-746 2 
4.14 / hr. 1 

630 -6 97 1 
4 . 08/hr. 1 

3 .17- 3 .59/hr. 1 

517-605 2 

540 - 578 2 

/\ddstiona l cmr,loy,••·s 111 these catc:gorics listed o n p age 5 4. 
* Pntt-tLmt.: c·mpJoy<•c•~; 

,. 

·i; 

HEAVY EQUIPME NT LTGll'I' E(1UlPM l 'lff 
OPERATOR C,i'l•:RIITOI' 

SALARY NO. EMPL . SALARY :o . EMPI. 

$5 . 08-5 . 31/hr. 4 $d . 25 -4 . 45/hr. ,1 
740-777 26 673 -70 5 ll 
630-740 9 f,05-713 19 

4.30-4.57/hr . 10 4 . 17-4.43/hr. 7 
583-70 8 12 r,r,3 - 676 1(1 

3.58-4.55/hr. 5 
4 . 07 / hr. 1 1 . n/hr. '/ 

607-719 3 r,51 - 654 'i 

693-707 2 707 
714 11 679-(,'19 12 

687-735 6 (,87-7 35 
644-822 8 (,14-7112 

, . S0-3 .75/hr . ,, 
766 731 

4.14- 5 . 26/hr . 2 1 . JG-4.79/hr . 

S8 1-77 2 
729-861 2 r,63-763 

4.19/ hr. 2 3 . 83-1 . <14/hr . JI , 
650-884 4 S84 - 80G 

3.17 - 3 . 59/hr. 

677-687 2 605 - 628 
3 . 76-4. 00/hr . 1 3 . 52 - 3 . 76/hr . 

570-752 4 5 70 

635-675 610 - 630 
683 3 

560 - 655 1 5 38 - (dl 
620-640 1 580 - GOO 

3.16/hr . 6 1 .16 /hr . ;11 

6 40 2 625 
604-66 8 2 604 

ssr; 
536 2 502 



C I 'I' I 1:~· 

= ~ 3K I LLI-:D--T-ll-AD_F_,_· _A_N_D_ L_A_B_o_n_ c_c_o_n_t_i_n_u_e_n_ i _ _______________ __________ _ ___ ______ _ 

GARBAGE DUMP OR 
COLLECTION JNCJNERATO!l LABOR FOREMAN 1./\fl(JH F <,HJ.MM. 

OV J· , .. 7, 1,( P 

lJJ:S 111J f 1H:f· ·: 
Tlif,i 1-·l\P I U:-:" 
~ i.CL'X ~ IT", i 

DUI L'\.'l ·. 
COU/CI. L ELl ll'l·~ 

CI.Dl'J'f1;: 
BURL [i!<;T()!, 
FOP.', IJCUGf. 
M/\f:t, ~. r· IT'v 

<J'l"J'l.:MI· •,\ ' 
CI.:D.".I: l',' LL!• 
IIA!ll ,!: /\ L L1'(M~, 
ML:S<',\TT!~r 
LE'!' , I .lilJOP! 

M/1 1<1 < I, • 
\•.'l:ST 1. 1::-· l it , ! ii'~ , 
i,Ch"J'C ·1 
l/HU/11.LJ/,Li. 
l 'O ll'I' M/\U l '.•;n•· 

1,oor" 
::lr:t·!('II' 
C ll/\llL!'.S t'J , .. ., 

ll lD t fl•:ot.,\ 

CA!lRC .. /. 
sw,rr-; LIi n 
v/ Cl35'1' 1 ll C 1 ·; '/ 
GRl~il!ILL 
cRr.s·r H: 

LLM1'. I !~ 
r:!'Tflff!V I L i.i 
f:IiO>'.\'ILLJ: 
OE!.Wi II, 

'l' HUO DllTVFllS SUPERINTENDFN'l' SU PF.llJNTENDEN1' 

l,L\RY 

1:4 . 07 -4 . 25/hr. 
Gl2-641 
555--656 

4 . 0'> -4.43/ hr. 
54 5- 652 

2 . 94-3. 76/hr. 
3 . 70/hr. 

S02·-59 3 
r.91- 707 
r,r, J- 714 

(,1, 7 ·7 35 

<,9(>-1 .41 / hr . 
r.r,o 

I !O -6Y7 
l . 'J7.lhr. 
501- (17 6 

' . "ll-1 . 34/ hr. 

c,, , O -600 

r, 'f. -6 31 
',GO -6 00 

110. EMPL . 

63 
4 

20 
14 
24 

6 
11 
11 

17;1* 
20 

3 

?. *; 1 5 

l '> 
2 
3 
5 

3 
3 

$ 
997-1154 

813 - 987 (a) 
4 . 61-4 . 96/hr. 

921-1162 

775 
835 (a) 

941 
916 - 1168 

673 - 852 
763-861 

650-884 

665-780 

635 

727 

777-816 

{b) 

3.76- 4.76/hr. 

791 

540 

461-537 

470 
635 

(HIG!!F.ST) ( IN'l'f:l'.MFDI/\'l'l.) 

y N ) . T.TTTT:-

$ 884-1064 3 $ 80 4- 970 
8 21-950 7 777- 900 
778-1033 5 68 1-813 t, , 

740-921 5 

3.76-4 . 76/hr . 3 3 . 41-4. 34/h r. 

66 8-790 5 
775-890 3 

857(a) 2 71 1) 

844-914 2 f,4 4-'!l 4 
746-950 3 
868-919 2 

A04 f) 'j 1- / rl4 

916-1168 1 

76 ] -861 2 

711-971 2 
1 . '!0- I . 71,/ hl . 

;•;1 ! 

4 . 00-4.2 3/hr . 1 
772 2 

740-7 60 2 G'J5-/1S 

6 5 5-768 1 
600- 6 70 1 

80 5 1 

6fVi 

--- - -------------------------------------------- ---------
A,11Ltiut!ll cniployc.:L•~-; in _hese cate gories listed on pat;e 54. 

+ J. ,·I 1 -t l!TI £nlJJ } Oy£-<•S 

(ji) 1..ar rt.:u1 1 slied 
(I.I I ul ' "~ P'·rfurmr-d I •1 c ., .-bnge Co l l cct ion Supe rintendent 



Cl'l'JJ:S 
1,vt:P 7 , r,nn 

Dr.s r10r111.:,· " 

cTu/,fl 1(/,1 ! DS # 
~;JUL>: Ct1Y ii 

JJUBt:()UJ: 
l"CllliCll. 11l,l'f-T~ 

N·lL:~: 
('I.I[;'!()!' 

r.u1,1_ wc;·1·c,e; 
rnwr Donc;1; 
1-1/1~01-: C['T'. 

U1''l'UMWA I! 
CI.IJ/d·' F/\LLS 
~V1RSl.l,L!.TOv/J, 
MUfTA'I' J II[; 
l1l"l"l'I NJ1(JRI ' 

M/11<10!, , 

Nl·:WTOI/ 
URll/\rJIJ/ll,J· 
I'<1H'J' MAI J~:t)N 

BCJONJ. 
SPENC' l.;lt 
Cll/\llLE: C I'I''/ 
/\NKfNY 
I IIDJ /\t:<'L/\ 

C/\RRCJLL 
~'.'ORM L/\KI 
\,JI:fJSTf'R CITY 
GPINNELL 
CH!,S'l'OI; 

LEMAR[; 
CS'T' IIE RV1 LLE 
KNOXV ILLL 
OE LWETN 

$ 

SK JLLEO TRAOES /IND LABOR 

sun- roRr:MAN 
(LmlEST) 

SALARY NO. EMP 

740 - 893 16 

740-857 l 
(,)0 - 740 6 

,1 . ~1 -4. 96/hr. 14 

745 - 875 3 

7 JB -7 91 3 

S64 1 

631 - 737 1 

740 1 

(continued) 

LABORERS 

$3 . 79-3.97 /hr. 

581-641 
48 8- 58 1 

3 . 93-4 .17 /hr. 
545 - 652 

2.31 - 3 . 76 /hr. 
3 , 50/hr. 
502-59 3 

3 . 99 - 4 .13/hr . 
619-68 8 

661 - 724 
556 -74 6 

1 . 60-3,41/ hr. 
517 

3.41- 4.34 / hr. 

527-7 07 
602 - 669 

546-737 
2 . 90-3 . 26/hr . 

643-72 6 
2,15-2,25/hr . 
3 ,1 7-3,52/hr. 

511-635 
627-700 

525 - 550 
3. 00-3 . 13/hr . 

517 - 605 

320 
540 - 604 

2.75/hr . 

~ Additional employees in these categories listed on page 5 4 . 
* rarL-t1me employees 

(a) Pai nter 
(b) Carpente r 

14 

I'/\ I N'J' l·:H (J11 

ELECTRICI/\N Cl.J(PT-:N'J'EP 

SAL/\PY i!O. EM " 

56 $5.31-5,57/hr. 4 $4 . (7-4 . 90/hr . la) A 
4 . 90 - 5 . 13/hr . (bl s 

9 0 856-945 3 
58 740-895 2 656-778/1.,) / 
28 4 . 69-5 . 24/hr. 2 3 . 91-4 . 91/hr . (a) 
24 

5*;6 4.34-6 . 37/hr. 5 3 .26-4.H / hr . (b) 
6 4 . 19/hr;941 2 ;1 

15;1* 700 - 829 1 
21 71 5 - 725 2 

6 789 1 734 /l,) 

4*;18 (,(, 1- 70(, /1 
13 782 - 998 1 

7*;7 755-963 2 J . 7r,/hr. (1') 

4 

6 
1000 

3 
7 

8 
3* 

3 
3 
4 

3 
5 
3 

620-h40/b) 

1 
6 

l* 



L'l' l ' [ !::5 
UVFR 7 , 'iCO 

llt•:S MOl ' it :i; d 
t'l-.[J,\H f-:/d· I IJ!' 
}.;l<JLJ X CITY 
111,;l•UOUI·: , 
1'C,Lii<C!L ULUFf'f' 

/\Ml'! 
CL Jt;'J ON 
nl.:l'LING'l'O~• 
l'OH~ DOllGJ 
M/1SO~i C [TY 

/JTTUl l v//1 ~ 

CLlJAR F/\LLS 
H/\llSliALLTO~,N 
MU:.C/ITINf. 
I ,J:'l"!'l.NDORl' 

MAP IUU u 

\•/l:ST DES MOI:,rs 
'1EWTON 
L RBAIJD/\LF 
l 01•"1' MADJ~0li 

p(J(J~, I 

SI f.llLLP 
C l!/\J, LL~ Cl ;-y 

C,1H l<vLL 
.jTQi•l·l · L11KL: 
1, J;r,, T l. ,• CT', Y 
r,,-.lf'ihf:L,, 
(H1.~11 •~l 

l.J::M1•1 S 
I ~·1 1 , RV, LL! 
l:lh,X\' lL!.1 
(iJ, WI IrJ 

SKI LLED TRADES AND LABOR (continued) 

Bl I LDING 
SUPEf• I N'I'l.:tlDEN'l' 

~:7(,7 - '.:24 
; 6 j- ri91 

GJO 
G68 -7 90 

$ 

BUILDING 
CUSTODIAN 

s y 

564-616 
554-640 
488-656 

3 . 93-4 . 17/hr. 
509-602 

2 . 21-3,41/hr . 

394 - 466 
605 
706 

661.:706 
53 0- 676 

391 
493 

441 - 560 

575 - 663 
682 

1. 75-2. 00 / hr. 

581 - 682 

2 , 00/hr - 494 

3 . 00/hr. 

65 

226-605 

75 
683 

125(c) 

N 

I /\ddit1onal errployees in these categories listed on page 54 . 
r r urt-time cmrloyees 

(d) Du ti e s performed by Laborers 
'1,) Duties performed by Labore rs and Truck Drivers 
re) Plus living quar ter s 

EMPL . 

32 
1 J 
l6 

r, 
3 

2*; 1 

'j* ; .s 
2 
J 

3 
4 

l* 

1 

2 
1 

2* 

2 

1*; 2 

1 

l* 

2*; J 

l* 
1 
1 

SEWER MAINTENANCE 
WORKER 

SALARY 

$ 4 . 07-4.25/hr . 
581-612 

565-676 

6 07-719 
(a) 

2 . 50/hr. 

3 . 57 - 3 . 75/hr. 

553 - 707 

3. 91/hr. 
589 - G06 

643 - 726 

3 . 52-3 . 76/hr . 

620 

562 

560 

NO . r.MPL . 

14 
l 

4 

3 

6* 

5 

2 

3 
2 

2 

2* 

1 

1 

$ 

G/\J<P/\GE 
CO!.l.1-:C"l'OJ< 

S/\L/\ y 

r, l 7 ,, 4 I 

: • 'Jl-4 . 1. ·;/hr. 

~ . 61/hr . 

(I:) 

sc;.: 
J . 4 7-4. ,~/hr. 

581 - 73:> 
60 2- 6GQ 
362 - 383 
50)-r ?r, 

2.90-1.7fi/ht. 

2 .2 5/hr-660 

571-Grt4 

502- 560 

r.r . 1111'1. 

'" 
I' 

7 

7 



CITH:S 
ovr:H 7, son 

DES MO!NFS 
ci::o;,R llAI IDS 
S TOUX CITY # 
llUBUQUE ~ 
L'OlH/C IL BLU[ff; 

i\ML:£ 
l'LIN'i 'UN 
llUHl.lNG'J'UN 
l'fll!'; DODGI·: 
M/\S(Jt: ,: IT V 

IJ'J"l 'lJM\~/\ 
1.' FO/d{ F/\LI.~i 
11/l!{ SII/\LL'l'(lW~• 
MUSC/\TH!I. 
III '1"11.NDOHJ 

Mid<lUII 
vfff1' DES MC •IIJL~ 
tJEt,'1'0N 
l;RBMIOALI: 
f'OR'l' MADJfcOII 

IIJOtil: 
SPENCJ:R 
CH ARLES CJTY 
,\Nl(FNY 
INDII\NOLA 

CARROLL 
STORM L/\KI ' 
WCF:STER CITY 
GRit,;NELL 
CRESTON 

Lf.Ml\J'S 
Lc'l'IIF.l<VILI I. 
KNOXVILLE 
OLLWl :HJ 

INSPECT I ON (e xcep t Hea lth ) 

BU ILDING 
INSPECTOR 

$ 844-1018 
777 - 900 

8 53 - 1033(a) 
792 - 967 
70 8- 880 

824-1050 

811-959 
807 (c) 

H1 3 

CJ'j0 -1200(a) 
1013 
1024 

'J5R (a) 

1118 
91 2 

849-1170 (a) 
(e) 

83 9 

869 (a) 
840 
875 

(g) 

830-971 
650 
792 

(g) 
86S (a) 

$ 

ASSISTANT' BUILDING 
INSPECTOR 

SALARY 

792-967 

620-788 

746 - 950( a) 

763-86 1 
729 

711 - 971 (a) 

640 

NO , EMPL . 

1 

1 

2 
1 
1 

# /\rlditional en,µl oyc"s in these categories listed on page 55. 
~ f'clrt-L1ffil Lnl[~l oyc •(• ~ 

(u) Cd t I 11 1 n i f;hcd 
(I;) Out it)S per f urnird l,y 1:uilcJing Inspec tor (s) 
(<-) C.:ir aJ l o1,,1ancc 
(cl) Uutirs perlurmccl by li l ce t r ical Inspector 
(cl Ou t lCS performed by Planning Director 
( f) Fee l.Jas1s 
(c;) DUt lPS performed by Public Works Director 

ELECTRICAL 
INSPECTOR 

::,ALAK Y Nu . J-;M>'L, 

$ 844 - 1018 
777-900 

740-895(a) 
792 - 1094 
676 - 841 

71 7- 908 

771 - 9 1 5 
860(c) 

9)3 

8 45- 898 
746 - 950(a) 

930 
958(a) 

(b) 
(b) 
(b) 

(f) 
(b) 
(b) 

(f) 

631 - 737 

(bl 

4 
3 
2 
2 
1 

1 

1 
1 
1 

1 
l 

1 
l 

l * 

l * 

$ 

PLUMBI NG 1•r:l\'l'HIG 
I NSPECTOR P'f,J'J.CTr ,H 

SALARY NO . EMPJ . • 

844- 1 01 8 1 ~ H44 - JO]I : 
777-900 1 777- 'JO O 

740 - 895(a) 1 71 1- R',11 ,11 
875 - 1094 l 7', . _ q(,/ 

(b) (I)) 

717-908 

771-915 
860(c) 

883 

845-A9f! L: I' H4 ' I ')I i 

746-950(a) I 
720 
(d) 
233 I' ii •) 

(b) (I;) 

(b) 
(b) ( 1,) 

70 * (c) ( f) l ; 

783 1 
(b) (b) 

(b) lb) 

(g) 

631-7 37 

(b) (I;) 



C'IT I 1:s 
nVJ•:H 7 , r,oo 

IIEALTII 

PUTll, TC IIEIILTII 
l• T RECTOI! 

PUBLIC HEALTH C I'rY 
NIIRSE 1;11NITIIRTAN 

- ·-- -----------------

DI•:!; Ml)! Ni':!i 

CI•:ll/\H 1</11' I IJS 
SIOUX C ITY 
illlllUQllI•: # 
COUNC IL IJI.Lil'FS 

/\MES 
CLINTON 
flURI,INGTON 
FORT DODGF. 
M/\SON C TTY 

OT'l'U"IW/1 # 
CEDAR F/11.I.S 
M/\RSII/\LLTOWN 
:-1llSC/\TTNL: # 
RF.TTENOORF 

MAR ION 
WE:ST DES MOTNF.S 
Mr:\•/T()N 

lHW/\NO/\LI•: 
PORT M/\fJl9lN 

IH)ONE 

sr r.NC I•:11 
CII/\Hl,I•:!; ( ' l'l'Y 
/\NK l•:NY 
INlll/\NrlI./1 

C/\lmllI.I. 
S'l'CrRM !./\Kl< 
Wl-:llS'l ' Irn C I 'l'Y 
Cl! rNNELI. 
CHF.S'rON 

Lf.M/\ RS 
F.STI I F.RV TI.L E 
KN0XVfLI.E 
OELWEIN 

s .,r 27-256 J 

1 l9 4- l4 47 (il) 
917 * 
l 308 

18 3* 

1015 ( b) 

$ 

605-939 
665-911 

651-824 

336*;673 

3 .50/ hr- 902(a) 

5 60 

• ~ddit1onnl employers i1 these categories listed on page 55 . 
~ Part-time e mployees 

(.1) Cur fur ni sh<.: cl 
(I>) Tr,1v i,l clllowance 

841-1058 

1213-1531 

773 (b) 
820 

702-755(b) 

99* 

17 

------
F OOD/MILK INSPECTOR 

OR SANITARIAN 1./11111J<,\ '1'(} J<Y 'l'J·;/'IIN I (' I /IN 

SALARY NO . EMPL. :;t, 1,/\HY 1n . 1:Mi>T, - --- ---- •-· 

$708-1115 17 $ ','l0 -· 708 <, 

778-939 (a) 4 n •; - 446 
712-878 3 :; . 6 J- J . 1 7 / J,r . 

95 3 l 

715 
765(b) 1 

499-1175 3 

158 l* 

200 l* 

275 l* 



----------------------------------------------- ---------

('1'1'1 1·:!; 
ovr:H 7, '_jOO 

I)I•:S MO f NES 
CED/\R R/\PIDS 
srnux c1-rv # 
DUllUQUf. # 
COIINCTL lll.Ul'FS 

'/\MES # 
CLINTON 
!JURLINGTON 
F'ORT DODGF. 
M/\SON crTY 

<>TTLIM''l/1 
,:··:IJ/\R P,\l ,LS • 
·,1/\RSII/\Ll.'rO\vN 
MIJSC/\TTN I·'. 
lll-:T'l'ENllOIH' 

"1/\l(rON 
\•JJ :!l'I' D I•: :.; Mn I NJ-:~~ 
NI:w·roN 
IIHll/\Nll/1I,I·: 
J'f>l<'l' M/\DI SON 

1if)1)NE 

SPENCF.R 
CII/\RI.ES C ITY I 
/\Nf'.r.NY 
INIH/\NOL/1 (<:) 

C/\HHtll.I. 
STOl(M L/\KE 
WEBSTER CITY 

GRlNNELL 
CRESTON 

LEM/IRS (c) 
ESTIIERVTLLE 
KN'lXVTLLE 
OF:LlvEIN 

$ 

llECHE/\TTON 

Hl-:CHE/\TION 
111 ,(ECTOR 

1090- 1325 
1212- 1402 

119 4-1447 (a ) (b) 
1 03 4- 1312 
1341(a) 

1274-1599(a) 
1113 

1136 -1316 (a) 
990(b) 
667(b) 

lOOO(b) 
1200 
1067 
1. 4 9 3 

700 
l 08 3 

17 5 * 

620 

950 (a) 
9r, 4 (d) 

799-933 (b) 
1055 

708 

3600/yr• 

79 1 (b) 

RECREATION SPECIALIST 

SALARY NO. EMPL. 

s 708-852 2 
863-9 97 1 

2.81/hr. 30(c) 
647-842 4 

1105 1 
130/wk . 1 (c) 

3 . 00 -6. 00/hr. 36 * (c) 
4 34 2 

1000/yr . 10 

700/yr . 2• 

2 . 50-4 . 00/ hr . 4* 

• Additional nmployccs in these categories listed on page 56. 
* P~rt-timc employees 

(~) f)ircctnr of Parks anc Recreation 
(b) c., r furnish, ,d 
( c ) S",l son,, I emnl oyt•cs 
(d) w,nt<'r - $37 1/month 
(;"'.) C.ir ,, 1 l ow,1n, .. , , 

s 

RECREATION 

SALARY 

550-660 
740-857 

2.15-2.35/hr . 
750 

60-85/ wk. 
542 

1.75- 5.00/hr. 
457 

1000/yr. 

630 
300 

1.85-2 . 0 0/hr . 
400- 500 

63l-737(e) 
1.80-3.00/hr . 

320 

600 

LEADER 

NO. EMPL. 

5 

(c) 
2 

4 (c) 
1 

275* (c) 
2 

11 

1 • (c) 
6* (c) 

14* 
6 (c) 

1 
10* 

2* 

1 (c) 

RECRE/\'l'JON 
M/\I NT EN/INCi·: M/\N 

SALARY NO . ""'T:m"I ~-

s 
640-74 0 4 

4 . 1 7 /hr-911 2 

3.26 - 4.14/hr. 

280 - 350 2 (c) 

l.00;2.50/hr. 4 . ; & • ( <: ) 

3 .72/hr . 
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RECREATION (continued) 

- - -- - - --
CI T r 1,:i: SWI MMING POOL ASSISTANT SWIMMING (;()1,J·' Cl,U I! 
<JVl·:H 7, '",00 :,UPERVJSOR POOL SUPERVJSOR LIFE GUARDS M/\N/\Gl-:Jl 

•·---- -- -- -- -- -
---- $AL/\RY NO. EMPL. SALARY NO. EMPL . Sl\r:;)mV NO . EMPL. S/\L/\HY _Ji.<l.,,_YMl'I,. 

DES Mfll Nl':S ·,590 -708 9 (a) $ $2.15-2.37 /hr . 75 (a) $740 - fJ9 J 
CED/Ill R/11' I l)S (,1) 150/wk. 1 1 . 7 5/hr . 4 1.40- 1.60/h r. 20 ';00/yr . 4 
SIOUX CITY # 2 . 53/hr. 6 (a) 2.07/hr . 21 (a) 5S5-6 56 I 
DUBUQJrE # (a) 3 . 13/hr . 2.10/hr. 2.00/ hr. 3750/yr . I 
COUNCIL JJLUF'F'S 650 1 1.70-2.00/hr. 5 (a) 624 (b) l 

/\MES # 717-908 1 866-1099 
CLINTON 650 1 1.45-1.60/hr. 15(a) 
flURLINGTON (a) 565 1 500 1 1 . 25- 2 . 00/hr. 19 
PORT DODGE (a) 500 1 1. 40-2. 00/hr . 1 0 
:-1/\SON CI TY (<.1) 550 1 400 1 2 . 25 / hr . 15 1000 

OTTUMWA 1.25/hr. 13* (a) 1. 00/hr. 7* (a) 75-110/ wk. 8* (a) 714-792 l 
CEDAR FALLS # (a) 900 1 600 1 2.00-2.50/hr. 18 958 
MARSII/\LLTOWN (a) 3.00/hr. 2* 2.64 / hr. 2* 2.08/hr. 12* 
MUSCATINE 775 1 (a) 2.50/hr. (a) 38] 
13E'fTENDORF 2400/y r. 1 * (a) 1031/ yr . 18* (a) 1000 

MARI ON 4080/yr. 1 • (a) 
WEST DES MOINES (a) 40 0 2* 250 8* 
NEWTON 642 l * 
URfl/\ND/\LE (a) 2 . 0,0/hr. 4* 
PORT M/\D J SON 

1300NE (,1) 400 l* 1.35-2 . 00/hr. 7* 
SPENCE!< (a) 510 l* 266 l* 1.50-!_. 7 5/hr . 17* 
CII/\RLf•:S ('J'J'Y (,1) 2 ';/day 2• 1. 90/hr. 5* 1J2r) I* 
ANKENY I ,1) 1~00/yr. 1 1. 50-9 50/yr. 'j * 
INIJ ! /\NOl./1 (.-,) '320 1 440 1 

C/\RIWLL ( ,1) 1600/yr. l* 1 . 60-2.10/ hr. 10* 
STQRM L/\~E (cl) 600 l* 1.95/hr. l* 1.75/hr. 7* 2 . 00/hr. l * 
WEBSTER , TT Y (il) 2 . 85/hr. l* 1 . 60 - 2.10/hr. 8* 
r;R INNELL (u) 14 00/yr _ l* 1100/yr. l* 1.80- 2.20/ hr . 6* 
CRESTON ( ,) 1 . 75/hr. 1 1.45/hr . 

LEMARS (a) 600 l* 320 7* 670 l* 
ESTIIERVIL!.E (a) 2.40/hr. l* 2.00/hr. l* 70-75/ wk. 9* 
KNOXVILLE la) 400 1 350 1 1.60-2 . 00/hr. 22* 
OELWEIN (d) 600 l* 435 l* 1.85-2.00/hr. 9* 

# Addi tiona 1 employees in these categorie s listed on page 56. 
* Pu rt-time emp l oyees 

(a) Seasonal employee 
(b) Plus commissions and concessions 



PARKS 

l'f'l'I 1::' 
ovi;, , 7 , 'iUO P/\ IU:S DIRECTOR PARK S CUSTODIAN 

SALARY 

1)1 :~: MIJ I ' ll·:~; $1 '., 01-1897(a) $ 7 50- 90 7(b) 
r 'l :U/d~ I</\ / rn: ; 1212-1 402 740-8 5 7 
i; /(.ll' X <' l 'l '1 (c) 85 3-103 3 (a ) 
DUl)UQIIJ: # I 0 14 - 131 2 
COUNC I i. l<J.U/ 'FS (c) 509- 8 41 

/\M U; (c) 
CLI N'l'OIJ 
BU RI, I NGTU I< (c) 734- 8 71 
FOHT DODGE 1020 94 3 
MASON CITY n5( a ) 

OT'1'UMWA # 9 47 687-735 
CED/I P. FALLS 12 '.i 6 (a ) (b) 958 
MARSIII\LLTOWN 3 . 48-4 . 08 / hr . 
MU SCATINE 982 
BETTENDORF 833 1000 

MARIO!! 895 - 114 2 707 - 895 
WC ST DES MOI NES 1 0 43 
IJCWTON 717 
UP B/\NDALE 833 6 76 
FORT MADISON 

llOONE 602 
SPENCE R 620 
CJIARLCS C ITY 600* 2 . 10/ hr . 
MlKI :NY (c) 840 
f ND JANOLA 1 . 75 / hr . 

C/\ RROLL 724 
i: •t ORM LAY! ·: 867 
, /1 :USTEI{ l' J 'l'Y 
r. 1HNNELL (C) 3 . 30- 3 .63/hr. 
CRCSTON 600 

LCMARS 805 
ESTHERVILLL 
KNOXVILL E 5 6 7 (a) 
OCLWC IIJ 45 5 

• Additional employe c n i n t hese c a tegor ies listed on page 56 . 
* Pa rt- time e mplo ye e s 

(a) Car Et. rnished 
(b) Residence provi ~ed 
(c ) See Re c r ea t ion Director 
J d ) Duties perform ed by Sexton 

N U . i,Mt'L . 

5 
2 
l 

1 4 

l 
l 

3 
2 
3 

1 

1 

2 
2 

1 

l* 
l 
1 

2 
1 

l 

1 
l 

CEMETERY SUPERI NTENDf-'IJT 
OR SEXTON CT'l'Y f,'( 1J1/ ::11 ]' 

SALA RY NO. r:MPJ. . SIIL/\R\' r :< J. 11-11' 1. 

$7 50 - 907( b ) \;lll'. 4-11)(, 4 
'J'l 7-] J r,4 

6 30 - 740 

7',0 (a) (t,) 

78 8-1000 l 
7 14 

/14 -87 1 
779 

700 1 835 

856 - 914 l 8 44-91 4 
822 - 10 48(a) l 9 58 

4 . 20 / hr . 

696 l 

775 l 
614 1 

630 1 
500 1 100 I' 

655-768 l (d) 

660 1 

750 1 
727 l 



t' [Tl LS 
ovr-:r 7 , 500 

LJES MOlNl:f' 
, TtV,P IIAPTfJS 
/'JOL, X CITY 
lJUlll CUE # 
< 'llUJJI' f L l1LUl"FS 

,\Ml.!' 
< I.I il'l'ON 
J•.UIU I JJr;'l'(Jf. 
I 'Ol<T LJC>DCL 
11:.sur 1 < · ri·v 

Cf!"l'UMW/1 # 
1:1:D/\r F/\LLS 
M/,R~: I ' ~.L L 'J'Qv)[,, 

MUSCJ\'l'IN E 
I !':TTJ-:NDORF 

!•1.\R lOIJ 
\·IL.ST LJEf MO I i/ES 
;ir. 'iiTOti 
LRBAtJD/\Lr: 
rORT MADISON 

!000t:f. 
:"rEtlCCR 
CHA RLES CTTY 
ANKENY 
HIDIMIC•L/\ 

C/\l<ROLL 
STORM L/,KF 
WEBSTC!l ClTY 
GR INNELL 
l'RESTotl 

Ll~MA JlS 
r:,TJiJ :llV J LLI~ 
J:JWXVILU' 
Uf-: L\.'ETM 

PARKS (continued) 

TREE TRI MM ER 

SALARY NO . 

$4 .25-4.4 5/hr. 
672 -77 7 
6 10-81) 

70 8-710 
714 

61!7-735 

3 . 75/hr. 

GARDENER 

EMPL . SALARY 

10 $4 . 07-4.25/hr . 
611 - 702 

6 555 - 656 
4.05-4.30/ hr . 

760 

3 
1 

1 

2 

i Additional employees in these categories listed on page 5 6 . 
* r~rt -t ime emp l oyee~ 

(0) Du t ies pcrtormed by Park Laborer 

1'V . EMPL , 

1 
2 
1 
1 
1 

PARKS LABORER 

SA..,,,"Y NO. EMPL . 

$3.79 - 3 . 97/hr. 37 
581 - 612 1 
488-581 1 5 ; 30 * 

3 . 93 - 4 . 17/hr . 3 

3 . 00-5.04/hr . 11 
2.76-3.35/hr. 20* 

703 3 
6 39 - 679 2 

661-706 7;1* 
2 .11/hr. -854 12*;4 

3 . 48/hr. 2 
2 . 75/hr . • 

3. 12- 4 . 69/hr . 4 

455-581 6 * 
602 - 663 3 

2.00-3.00/hr. 2 

433-597 1 

1.75-2.10/h r. 1 0* 
511-625 3 

3.25 - 3 . 35/hr. 2 

620 2 
375 1 

1.65-2.00/ hr. l* 

618 4 

2 . 25/hr. l' 

4 1 

CEMETEllY L/\c\OJ(EI< 

SAJ./\RY 

> l . 7 ° - 1 . ')7 /hr . 
(n) 

/4 llfl- ',I! I 

4 .0 2/hr . * 

455 - r,81 

3 . 73-3. n3/h r . 

550- 5F.7 
l.90/hr.-S76 

2 . 25 - 2 . 7 'i./ hr . 

2.00/hr . 

2 . 00 - ] . ~<;/hr . 

320 

?.',O/J,r . 

NO . EMl'l. . 

lJ 

7; l fl ' 

). 

2 
l *; l 

l' 

2' 

l • 

2·, 
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POLICE 

crrrr.s CIIIEF OF ASSISTANT CHIEF 
OVCR 7 , 500 POLICE OF POLICE POLICE CAPTAIN POLI Ct: LIJ·:UTENAIJT 

SALARY NO . El"lt'L. SALARY NU. EMPL. SALA RY NO . EMPL. 

DES MOrncs $1649-207l(a) $1325-1 686 (a) 3 $1041-1261 5 $92 4-111 5 21 
CJ:DAR RAPIDS 154 5 1212 3 997 7 92 R 3 
Sl0t'X CI TY 1254 - 1517 1148 1 995 6 947 11 
DUllU('UE # 1158 -14 80 1003 -11 13 6 
COU:K' IL Pl.lJFF'S 1162-1499 968 -1 037 1 886 - 956 4 8S?-922 

f,MES 1155- 146 5 908 -1 050 4 
CL l N'l'O'l 1062 886 5 
f\U RL t NC1'0P"! 113 6-1316 936-1108 1 811 - 959 4 7'14 - 87 1 
!'ORT DuDGJ-' 1002(a) 812 6 777 ,, 
MAS01' 1;J'I'\' , 1050 996 1 830 4 7'J0 1 

<l'l"l'l 1M~//\ 101 5 910 1 840 7 
CED/d( l'i\LJ.:; l 213-131 1 (a) 1115-1175 2 1016-1076 5 91 7- 1)77 
MARSIIAL!.TOWII 1197 1 084 1 954 3 
MUS('ATlNE # 10 80 930 844 844 
llET'l'ENllCJ RF I 123 7 

M/\RJON ' 1096-13 99 947 -1 209 1 8 18-1 044 
WE ST DES MOIN FS 1337 
NCWTOtl 1137 1009 1 
UR!JAIJDAU. 1133 (a) 111 6 
FORT MADISON 976 897 1 818-844 ] 

JJOONr-: 1110 994 1 
SPCUCCR 869 779-804 1 
CHARLES CJTY F 970 855 1 7 91 2 
ANKENY 1222 1101 1 
INDIANOLA 958 822 1 

CA!<ROLL 850 775 1 
STORM LAl"E 867 711 3 
WEBSTER CITY 830 - 971 681-799 681 - 799 1 
GRINNLLL 970 
CREST<JN 660 600 1 

LEMARS 805 
ESTHCRVJLLC 917 763-802 J 
KIJOXV ILL!_' # . 775 725 1 
OE LWJ :IN 805 705 1 

# Addi tiona 1 employees in these categories listed on pa ge 56 . 

(d) Ca r fur nished 



4; 

P(>LICE (continued) 

CI Tl r:s PATROLMAN PATROLMAN P/\TROLM/\rl 
OVEl' 7 , 50 0 POLICE SERGCAN~' (HIGHEST) ( INTERMEDIATE) (LOWEST) 

SALARY NO. EMPL . SAL7i]l:7 NO . ERP!: . SAt:All:Y Flo. ERfit: . !s1iL7i RY NO . EMP 1. 

lJ ES MOINES $1 44-101 8 57 $775-893 169 < $ V 

CEDA R R/\ PIDS 90 0 7 74 3 - 815 92 
S I OU X CITY 860 23 702-784 70 
lJUH UQUE n t: 70- 952 6 774 - 863 4 74 5- 8 33 41 
CO I.HJC IL l3LUfF S "'84- 8 52 14 614 - 763 47 

lJ1E'S •188- 956 5 683-866 26 
CLT NTO N # 841 7 776 18 747 2 714 
BU RLINGTON 668 - 790 25 
roRT DODG E 727 9 712 8 7 02 I 2 
MASOt; CITY 77 5 1 735 18 710 4 685 (, 

u'I"lL'MWA 774 1 690-715 27 
CEDI\R FALL S 11 73-913 5 · 834 - 844 765-824 14 66 6- 716 () 

Mi\RSl!ALLTOWN 879 4 822 7 784 4 74 8 8 
MUSCATINE # 763 714 
IJC TTCNDORF # !118-116 5 4 700-869 13 

MARI or: ~ "/ 42 - 9 47 1 707-9 02 7 673-859 1 641- 81 8 4 
lvEST DES MOI NES ')60 -1 080 2 743-892 1 5 
tll'.WTO~i 945 4 824 10 743 - 797 4 716 
l1RI3/\ NDALE :1 26-970 718 - 862 
r o RT MIIDI SON "170 - 791 4 638 -7 39 1 6 

hUON J•: "171 - 882 4 720-838 10 
srcr;ccR 638 -734 
l

0 IIAR L1 :S CITY 698 -73 8 6 722 1 1,9 9 
,\ IIKl:NY '!20 - 98 0 3 655 - 842 9 
lllDf l\NOLI\ 795 2 707-777 4 

<.: 11 ld<CJ LL 72 5 l 675-700 3 63 5-670 2 S25 - 625 
~; •r()U.M 1.1\Kl-: 69] l 672 3 
~I ELS 'l' Ell Cl 'l'Y ; 31-737 3 582 - 68 1 8 
GPJNNE LL 120-760 4 680-720 4 
1:111-: S'J'(> ll 565 2 550 4 

L l:.MARS 
l:STll[:HVI LL f: 749 2 703 3 6 9 3 2 
~1-JO XVI LLC ,65-690 2 575-625 7 
OT::LWE I 1; i 70 - 690 2 560-647 5 

Addit i ona l employee s in these categories listed on page 56 . 



C ITit: f; 
OV E P. 7 , 50 0 

lJCS MOHll:E; 
C i.DI\!·. RAPIDf; 
: ; f (.,LX (; t 1 Y 
IJ Ulll!C·LI : I 
CUU!KII. RLL"FF S 

M-IJ :f , 
L LI N'!'()I I 
BUHL I i<GTC,~. 
FOR'l' DODGE 
l \J\SU! I C ITY 

OTTUMWA 
C EDAI< FA L LS 
MARS IJAL LTOnN' 
MUSCIITitJE I 
llETTL: NDORF ~ 

MlifUO!, h 
WL: ET DES MOJ :.; cs 
II EWTO!l 
UP. 131\NDALE 
FORT MADisor; 

IJOONC 
SPENCER 
CIJARLL:S C ITY 
ANKENY 
I JD I ANO LA 

CARROLL 
STORM LAK r 
WE BSTER CJ1'"i 
c: P.TN NT: LL 
CRL:S'!'ON 

J,EM/\PS 
ES T li F.flVILLI-. 
KNOXV J LU: H 

or: u11-:1N 

PO LI CE (con t inued ) 

POLI CEWOMAN 
OR MATRON 

SALARY NO . EMPL. 

$775 - 89 3 

7 0 2-7 8 4 
74 5 

G68 -7 90 

8 24 
4 .0 0/hr . 

756 

5 

1 
) 

1 
1 

1 

DETECTIVF. 

SALARY 

$ 7 85-975 
900 

84 0-90 0 
751-818 

71 7 -9 08 
841 

727-767 

8 45 

742-947 
960 -1 080 

681-799 

NU . t;MPL . 

45 
18 

1 
20 

3 
3 

2 

1 

1 

Additional emp l oyee s in these ca t ego r ies listed on page 56. 
* Pa r t-time c mp loyef•s 

ID ENTIFICAT I ON 
OFFICER 

bALAl< Y 

$740 - 893 
900 

8 70 - 952 

897 
790 

5 6 2-716 

NU . EMPL. 

7 
3 

1 

1 
1 

1 

HJ\DJC, OPE:RATOR 

b/\LA HY 

;,708 - 85 / 
6 72 -77 7 
427- 50f! 
6 4 7-7 S4 
4111- s;: (, 

400- , 0') 

377 ; 4 31 

378 - 41 7 
51 8 

51 0-6 ,1:1 

)92- 52 7 
637 - 72 0 

51 8 - (,21 

2 . 22- 1 . 1 6/hr. 
2 . 1 9/hr-4 4S 
2 . 1 0/ hr - 4"" 

4 60- SC~ 
2 . 32 / hr . 
4 61 - r,37 

510 

1 fl(, 

1. 75- 1. PJ/ h r. 

Nu . F.MPL . 

H 
2 
K 

3 ; 1 

g * ; 3 
4 

2 ; 4 * 
4 *; , 

G*; 2 

4 
2 

7 * ; 3 
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PARKING METER 

CITIES PARKING METER PARKING METER PARKING METER 
OVER 7, ~on SUPERVISOR COLLECTOR REPAIRMAN METER MJ\JDS 

SALARY NO. EMPL . SALARY NO . EMPL. S/\LIIRY Nu. EMPL. 

or::s MO[NE!: $ 674 - 8 12 $536-645 2 $ 645 - 775 3 ~ 49 0-S90 'J 

C!::Dfd< RAl ' TIJS 640 - 7 40 581-672 2 (a) 521l-6 ll 6 
SIOUX CITY 605-713 531-630 1 17')-44C 4 
DUBUQUE 662 -766 2 701-817 1 455-550 3 
COUNCIL [!LUFFS G52 - B02(a) 583-708 1 402-4 90 3 

IIME.S 4.55-5.78/hr . 3.94-5 . 00/hr. 1 362-462 J 
CLINT0t4 2.00/hr. 1 504 5 
BURLINGT01' 551- 685 2 194-466 3 
f0RT DODGE 720 691 2 200 l* 435-4 76 3 
MASON CITY 715 628 1 615 1 353 -4 55 4 

OTTUMW/1 719 - 789 (b) 3.00/hr. l* 2 . 25/hr. 4* 
CEDAR fl\LLS 2 . 16 - 2.99/hr . 2* 
~\J\RS HALL TO\IN 419 - 485 2 
MUSCATINE 662 434 
EETTENDORf 

MARION 
WEST DES MOINES 
NEWTON 2.50/hr . l* 342 
URBANDALE 
fORT MADISON 385-475 2 

BOONE 2 . 65/hr. 2 
SPENCER 5 44 628 1 1 . 82/hr . 1 
CHARLES CITY 
IINK ENY 
[NDIANOLJ\ 

CARROLL 175- 480 
STORM LAKE 2.00/hr . l* 2 . 49/hr ;4 35 l *; l 
WEBSTER CITY 
GRINNELL 17r>-405 l 
CRESTON 600 565 1 

LEMARS 
ESTHERVILLE 34G 
KNOXVILLE 685 (b) (b) (b) 
OELWEIN 2 . 53/hr . l* 1. 70 -1. 82/hr . l* 

* Part-time employees 



~ (, 

FIRE 

CITIES FIRE ASSISTANT 
OVER 7 , 500 CHIEF FIRE CHIEF F I RE CAPTAIN FIRE LIEUTENANT FIRE DRlVJ:R 

SALARY NO . EMP L . SALARY NO. EMPL . SALARY NO. l'.MPL. 

DES MOINES $lu•l9- 2071 (a) $1261 - 1613 $ 844-l018 22 $767 - 924 39 $708-8 52 7B 
CEDAR RAPIDS 14 72 1154 900 10 871 30 
S IOUX CITY 1 2',4 -1 51 7 (a) 1 041 947 12 860 25 
DUl3UQU;: L.58 -14 80 1033-1113 900 - 988 7 8 40-900 1 5 774 - 863 .!4 
COUNCIL 13LUFFS 1. 62 -14 99 956 - 1002 806-876 24 751 - 8 18 JO 

AMES L55-14 65 866 -1050 8·24-956 3 717 - 866 5 
CLINTON 1062 086 860 4 841 7 796 l', 
f:URLINGTON L36 - 1316 851 - 1006 787-956 3 69 7- 868 3 
FORT DODGE 1002 89 7 822 3 777 3 
MA SON CITY . 050 (a) 996 830 4 790 6 

(J'l"l'vMWA 1015 910 8 4 0 9 
CEDAR t'ALLS 1 2 3-1Jl3 (a) 1115- 1175 1016-1076 3 917-977 3 
o'1AR SIIALLTOWN 11 97 954 3 86 1 3 
MUSCATINE ]ORO 930 804 766 
DE'l'TCNDORF - --

M/\RIOIJ l(J.14 -1 132 902 - 1151 779-994 1 742-947 1 
WE S'!' DES MOINES 
NEWTON 1137 1046 945 4 867 3 
URl3A iWALE 
Fon MADISON 976 818 - 844 770-791 3 

coor;c 111 0 994 882 3 
SPENCER 450 - 650 2 
CIIAl<LES CITY 970 855 -- 791 2 
/\NKf' NY 1104 779 1 
INDIANOLA 

CARROLL 
STORM LAKC 867 
WEBSTER CITY 731-865(a) 655 - 768 605-709 
GRINNELL 680- 72 0 1 
CRESTON 660 600 565 2 

LEMARS 
ESTHERVILLr: 
KNOXVILLE: 
OE LWEI N 670 1 

(a) Car furnished 



CITILS 
OVER 7 , C,0() 

DES MOINES 
CEDAR R/IPlDS 
SIOUX CI'J Y 
DUDU(•UE 
COUNCIL DLUFFS 

/\MES 
CL I NTOt: 
r.U RLJ NGTO:•I 
f'ORT D'JDG/: 
MASON CIT"{ 

OTTUM\'//\ 
CEDAR FALL/, 
MJ\f<S/1/\LL'l'(J\m 
MUSCIITINC 
l;t,TTEIIDOHF 

MARION 
WEST DES MOINFf' 
NEWTON 
URBAtlD/\LL 
FORT M/\DISOI\ 

DOONC 
SPENCER 
CI/ARLCS CITY 
/\NKn,Y 
INDI/\IJOLA 

CARROLL 
STORM L/\KC 
WEBSTER Cl1'Y 
GRINNELL 
CRESTON 

LC/·11\RS 
CSTl!ERVILLC 
KNOXV I LL!-. 
OELWEIN 

FIRE (continued) 

SALARY 

$708-812 
733 - 805 
702-784 
745 - 833 
614 - 763 

620 - 788 
714 - 776 
(.34 -787 
702-727 
685 - 735 

690-715 
6(,6-84 4 
(,48-802 

724 

6 41-902 

716 - 824 

638 - 739 

720-838 

698-738 

560 - 655 

550 

585 -641 

FIREMAN 

NO . EMPL . 

150 
84 
90 
44 
24 

30 
14 
37 
26 
29 

27 
24 
21 

8 

17 

22 

12 

6 

3 

4 

f IRE 
MARS HALL 

$1018-1230 
997 
995 

9 33-1075 
922-990 

824 -1050 

~79 

~98 
'll 7 -111 5 

1 033 
I 04 

FIRE 
DRILLMASTER 

$ 

995 

92 2-990 

1016-1076 
1033 

FIRE EQUIPMENT 
MECHANIC 

47 

Sl,LJ\R Y !Ju . EMPL 

$ 7P5-c•47 
H56-901 
711-flS1 

c,r 1 p _ ·1 l r, 

J 11 r, - 1 I 7', 
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WATERWORKS 

CHIEF 
Cl TIES WATERWORKS WATERWORKS WATER METER WATER METER LABORER OR 
OVc:R 7,50() SUP ERINTENDENT OPERATOR OPERATOR READER REPAIRMAN MAINTENANCE MA N 

~A . .AH,Y NU . c.1•1rJ..t . SALARY NO. EMPI. 

DES MO[ Nt:f' $ $ $ $ $ $ 
CL:D/\H RArIDS 1272 -1472 672 - 777 12 581-612 673 - 705 (, 40-740 (, 

SIOUX CITY 853 -103 3(a) 555 - 778 10 555-656 581-681 
DUllUQUE 1369-1680 908-1135 731-842 9 701-744 722 - 878 3 . 93-4 . 77/hr . q 

COUI\C'I L ULLTl' FS 

/\MES 908 -11 55 751 - 956 5 588-751 683 - 866 
CLINTO N 
BURlT NGTON 
FOP'!' DODGc. 775 715 10 730 
MASO!; CI'J'Y 835 714 - 729 3 679 

OT'i' UMlvA 
C!:.DAR F/11.LS 
M/\RSII/ILL'l'OWN 
MU SC,\'i' [NI 
OE'! TUIIJO!ff 

M/IHIIJ I, 933 74 4 744 1 560 <, }(, I 
WEf;T rn:s MOltll.!, LL J 5-1292 700 - 855 1*;3 700 700 700 l 
NJ·:W'J'ON 1339 902 3.80-3.97/hr, 3 3.37/hr. 3.67./hr . 1 . Yl-4 .4 6/hr . 4 
URD/\NDALI. 124 8 920 66 0 794 l 
FORT MA[) I SL'N 89 9 818 685-700 1 3 . 33/hr. 1 . 7(,-4 . 06/hr. 2 •; 1 

DOONl. 863 774 - 789 5 664 - 823 643-726 2 
SPENCL:H 942 887 643-715 3 
C'IIAR!.f.S C'l'.l"r' 869 824 1 3 . 30 -4. 00/hr. 
ANKEr;y 100 8 570-885 2 433 
INDIANOLA 963 671-715 4 

CARROLL 575-660 2 525-625 
STO RN L/\Kl: 867 683 622 3 , 13/hr , 
WCBSTCR CITY 655 -7 68 655-768 560- 655 4 560-655 
GRINNELL 655 -790 580 - 625 4 580 - 600 600 - 610 l 
CRES1'0N 1208 3.47/hr. 3.47/hr . 3 . 52/hr. 3.52/hr .. 1 , 52/hr . 

LEMARS 
ESTIIERVlLLE 765 687 519 1 724 
KNOXVILLE 875 (a) 715 630-660 2 590 660 l 
OCLWEIN 727 586 (b) 456- 536 3 

*Par t-time employees 

(;:,) Car f urnished 
(L) Fee r ... as is 



SEWAGE DISPOSAL PLANT 

CITIES SEWAGE PLANT 
OVER 7 , 500 SU PERJNTENDENT OPERATOR 

SALAR NO . 

DES MOINES $1201 · 1541 s 708 - 852 
CEDAR RAP IDS 154 5- 178 9 672 - 777 
SIOUX CITY 853 - J.033(a) 555 - 778 
DU!lUQUE 908··1135 4.17 - 4 . 67/hr. 
COUNCI L IJLUFFS 92 1 ·· 1162 545 - 921 

AMES 908 ··1155 751-956 
CLINTON 1096 802 - 862 
RURLil,GTON 77 l ·· 915 607-719 
f"ORT DODGr. 1! 45 715 
MASOM CITY 1135 684 - 709 

OTTUM\o//\ PS C.··914 679 - 72 4 
CI:DAR PALLS gr,0- -1200 644 - 822 
1\1\RSIIALLTOWN l L 7 5 720 
MUSC/\'l'INr. 766 
[l f:'f'l'l :NDOHF 

MARI ON 
WEST DES MOINES 
1/CW'l"ON 1 1)90 4 . 04/hr . 
URBANDALE 60 3-933 567 - 775 
fORT MADISON 700 ·849 650 - 732 

BOON!: 8 i 3 774 - 789 
SPENCER n5 
CIIARLCS CITY 809 824 
ANKCNY ll56 2.65/hr-860 
INDIA!-JOLA 1233 636--785 

CARROLL G6 5-750 580 - G60 
STORM LAKE 9r,7 683 
WEBSTER CITY G55 -788 560 - 655 
GRINNf:LL 685 
CRESTON 620 

LEMARS 8 45 6 40 
ESTII CHV ILLE 745 660-706 
KNOXVIL LE 700 
OELWCitl 727 536 

('l) Car fucni s hud 

LABORER OR 
MAINTENANCE MAN 

Eru·L . SALAK NV. tM.-L . 

5 $ 674 - 708 23 
13 582 - 672 3 

6 
13 3.93-4 . 17/hr . 3 

6 509-602 4 

4 
5 
4 

16 
6 

6 703-753 3 
1 584-746 3 

10 2.81- 3 .93/hr. 1 *; 3 
712 

2 3.91 / hr . 3 
2 
l 2.98-3.34/hr . 1 

2 
2 . 10/hr-632 4 

l 726 1 
1*;3 

4 

525-575 1 
1 3 . 13 / h r . 2 
l 
2 
l 565 1 

1 535 l 
2 578-604 3 

660 l 
513 1 

MECIIANI C 

SALARY NO . 

$ 8 12-852 
672-777 
60 5 - 895 

4.33-4.77/hr. 
565- 740 

634-7 ','j 

EMPL . 

2 
2 
4 

2 

2 

Cllr.MlS'J' 

$924-111', 
qr,0-1100 
7 '1 0- H')S 

61j2 - H02 



CIT I ES 
OVER 7 , 500 

AMES W 
SPENCCR 
lNDIANO LJ\ 
lvEBSTER CITY 
EST HERVILLE 

CLECTRIC PLANT 

SUP ER CNTENDENT 

$1 0 00 - 1 2 74 
1091 
1 06 0 

898 -1 050 
9 47 

ELECTRIC 
PLANT OPERATOR 

SALARY NO . EMPL . 

$824 - 1050 6 
596 - 970 6 
663 -1 051 1 0 
6 31 - 737 3 
564-83 6 1 2 

Add it iona l emp l oyees in the se c ategories listed on page 57 . 

LI NE FOREMAN 

SALARY NO. 

$5 . 51 - 6 . 99 / hr . 
1115 

737 - 8 65 
947 

EMPL. 

l 
l 

l 
l 

I. I N"MAt 

$5 . 00 -1, . r,7 /h r . 
'i'll -1 0 1 3 
7 f,0 - E l 3 
SB,-768 
5 1 9 - 8 6(, 

',f) 



CITIES 
<JVER 7 , 500 

AMCS 1 
SPJ::NCl'.R 
INDil\t!OLA 
WEBSTr.R CITY 
r:STIIEHVILLE 

ELECTRIC PLANT (continued) 

METER READER 

SALARY 

782 
2 . 50/hr- 6 95 

51 7- 6 0 5 
72 4 

NO , EMPL . 

2 
2 
3 
l 

I Additiona l employees in the s e ca t egori e s listed on page 57. 

ELECTRI C PLANT 
FIREMAN 

SALARY NO . EMPL, 

$788-1000 8 

582-681 l 

', I 

ELECTRI C MECflj,lJl (' 

SALARY NO . EMPL 

$ 

716 - 760 



AMES 

ANKENY 

BOONE 

BURLINGTON 

CLINTON 

DUBUQUE 

FORT DODGE 

FORT MADISON 

MASON CITY 

MUSCATINE 

SIOUX CITY 

URBANDALE 

CEDAR RAPIDS 

CLINTON 

SALARIES OF ADDITIONAL EMPLOYEES 
(Cities Over 7,500) 

GENERAL ADMINISTRATION 

52 

Two Utilities Managers (Electric and Water), 
$1,401-1,743 per month. 

Part-time Safety Director, $3.00 per hour. 

City Assessor, $890 per month; Deputy Assessor, 
$583 per month. 

Transportation Director, $1,136-~316 per month. 

City Assessor, $1,223 per month; Deputy City 
Assessor, $979 per month. 

Budget Analyst, $96 6-1,179 per month; Program 
Planner, $966-1,179 per month1 Human Rights 
Director, $917 per month; Assistant City 
Manager, $~158-1~80 per month. 

Utilities Manager, $lp33 per month, plus 
automobile. 

City Assessor, $~104 per month; Utilities 
Manager, $~24 per month. 

City Assessor, $1~60 per month; Deputy Assessor, 
$962 per month. 

City Assessor, $1~30 per month. 

Utilities Manager, $lfo47-1~53 per month, plus 
transportation. 

Utilities Manager, $1~48 per month. 

PROFESSIONAL AND TECHNICAL 

Assistant Traffic Engineer, $1~54-1~36 per 
month. 

Data Processing Assistant and Sewer Coordinator, 
$872 per month. 



DES MOINES 

BURLINGTON 

DES MOINES 

DUBUQUE 

MASON CITY 

MUSCATINE 

OTTUMWA 

BURLINGTON 

CHARLES CITY 

DES MOINES 

DUBUQUE 

SIOUX CITY 

CEDAR FALLS 

ESTHERVILLE 

FORT MADISON 

Two Assistant Traffic Engineers, $1,325-
1,686 per month. 

PLANNING AND COMMUNITY DEVELOPMENT 

53 

Part-time Planning Aid, $2.50-2.76 per hour. 

Community Development Director, $1,613-2,027 
per month. 

Planning Technician, $665-754 per month. 

Community Development Director, $1,116 per 
month; Rehabilitation Construction Super­
visor, $800 per month; Rehabilitation Finance 
Advisor, $600 per month; Fiscal Officer, 
$650 per month. 

Community Development Director, $1,317 per 
month. 

Community Development Director, $1,331 per 
month. 

HOUSING AND URBAN RENEWAL 

Senior Citizens Director, $502-593 per month. 

Assistant Administrator, $586 per month. 

Property Manager, $708-852 per month. 

Community Development Specialist, $908-1,135 
per month. 

Relocation Agent I, 605-713 per month; Relocation 
Agent II, $740-895 per month; Project Officer, 
$987-1,194 per month, plus car furnished; Property 
Officers, $853-1,033 per month. 

CLERICAL PERSONNEL 

Receptionist, $1,75-2.00 per hour; Office 
Machine Operator, $417-504 per month. 

Office Machine Operator, $527 per month. 

Office Machine Operator, $3.00 per hour. 



INDIANOLA 

STORM LAKE 

CEDAR FALLS 

CLINTON 

DUBUQUE 

OELWEIN 

WEST DES MOINES 

BURLINGTON 

CEDAR RAPIDS 

DES MOINES 

DUBUQUE 

MARION 

MARSHALLTOWN 

OTTUMWA 

Office Machine Operator, $366 per month. 

Office Machine Operator, $403 per month. 

PUBLIC WORKS AND ENGINEERING 

54 

Assistant Streets Commissioner, $822-1»48 
per month; Director of Sanitation, $862-lJ00 
per month, plus car furnished; Traffic 
Operations Superintendent, $862-Ll00 per 
month. 

Assistant Street Commissioner, $896 per 
month. 

Sidewalk Inspector, $712-842 per month; 
Assistant Street Superintendent, $875-1,094 
per month. 

Assistant Streets Commissioner, $586 per 
month. 

Assistant Streets Superintendent, $829-928 per 
month. 

SKILLED TRADES AND LABOR 

Maintenance Superintendent, $851-1,006 per 
month; Sanitation Superintendent~ $851-1,006 
per month; Custodial Attendant, $502-593 per 
month. 

Custodial Attendants, $502-581 per month. 

Custodial Attendants, $3.24-3.39 per hour. 

Sewer Maintenance Supervisor, $765-911 per 
month; Stock Clerk, $430-4.57 per hour. 

Sewer Maintenance Superintendent, $707-895 per 
month. 

Custodial Attendant, $3.15 per hour. 

Custodial Attendant, $661-706 per month. 



SIOUX CITY 

BURLINGTON 

DUBUQUE 

MASON CITY 

SIOUX CITY 

BURLINGTON 

DES MOINES 

DUBUQUE 

FORT DODGE 

MUSCATINE 

OTTUMWA 

SIOUX CITY 

55 

Automotive Equipment Superintendent, $987-1,194 
per month. 

INSPECTION (Except Health) 

Housing Inspector, $771-915 per month. 

Building Commissioner, $1,034-1,312 per month; 
Building Inspection Clerk, $765-911 per month. 

Housing Inspector, $600 per month, plus 
mileage allowance. 

Director of Building Inspection, $1,194-1,447 
per month, plus car furnished. 

HEALTH 

Lead Base Paint Coordinator, $833 per month; 
Health Educator, $833 per month; Field 
Investigator, $708 per month; Health Aid, 
$500 per month; Vector Control workers, $2.63 
per hour. 

Environmental Control Officer, $924-1,115 per 
month; Air Pollution Control Administrator, 
$1,018-1,230 per month; Bacteriologist, 
$884-1,064 per month. 

Health Administrator, $966-1,179 per month; 
Health Aid, $665-781 per month; Animal Warden, 
$3.98-4.23 per hour. 

Bacteriologist, $813 per month. 

Water Pollution Control Administrator, $1,4 85 
per month. 

Housing Code Inspector, $702-755 per month. 

Housing Inspector III, $740-895 per month, plus 
car; Bacteriologist, $778-1,033 per month, 
plus travel allowance; Environmental Health 
Inspector, $555-656 per month, plus car. 



" 
AMES 

CEDAR FALLS 

CEDAR RAPIDS 

CHARLES CITY 

DUBUQUE 

SIOUX CITY 

BURLINGTON 

DUBUQUE 

OTTUMWA 

BETTENDORF 

BURLINGTON 

CEDAR RAPIDS 

CHARLES CITY 

.., 
CLINTON 

DUBUQUE 

FORT DODGE 

KNOXVILLE 

RECREATION 

Recreation Superintendent, $4.34-5.51 per 
hour. 

Assistant Recreation Director, $708-758 
per month. 

Four Swimming Pool Managers, $125-135 per 
week (seasonal). 

56 

Club House Manager, $300 per month (part-time). 

Assistant Recreation Director, $812-1,007 per 
month. 

Recreation Director, $853-1,033 per month, plus 
car. 

PARKS 

Supervisor, $607-719 per month. 

Park Patrolman, $4.05-4.30 per hour; Assistant 
Park Superintendent, $812-1,007 per month. 

Engineering Technician, $844-914 per month. 

POLICE 

Police Corporal, $832-1,057 per month. 

Inspector, $851-1,006 per month. 

Detective Captain, $997 per month; Records 
or Desk Clerk, $554-640 per month. 

Investigator, $791 per month. 

Chief of Detectives, $886 per month; Police 
Corporal, $796 per month. 

Chief of Detectives, $1,033 to 1,113 per 
month; Juvenile Officer, $870-952 per month. 

Detective Captain, $822 per month; Records 
Clerk, $558 per month. 

Police Liaison Officer, $685 per month. 



MARION 
• 

MARSHALLTOWN 

• 
MASON CITY 

MUSCATINE 

AMES 

WEBSTER CITY 

Juvenile Officer, $707-902, per month. 

Chief of Detectives, $1,033 per month; 
Records Clerk, $485, per month . 

Chief of Detectives, $780 per month; 
Jailer-Janitor, $660 per month. 

Chief Inspector, $890 per month. 

ELECTRIC PLANT 

57 

Auxiliary Operator, $717-908 per month. 

Chief Electrician, $737-865 per month; Meter 
Department Superintendent, $655-768 per 
month; Line Department Superintendent, 
$830-971 per month; Deputy Plant Superintendent, 
$737-865 per month; Chemist, $560-655 per 
month; Maintenance Foreman, $605-709 per 
month; Equipment Operator, $538-631 per month. 


