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What are Equal Employment Opportunity 

and Affirmative Action? 

Equal Employment Opportunity means that 

• all individuals must be treated equally in all 

employment activities (hiring, tra ining, or 

promotion). Each person is to be eva luated 

on his or her ability to do the job, and must 

not be subjected to discriminatio n based o n 

race, color, sex, religion, age , national 

origin , disabili ty, or status as a disabled 

veteran or Vietnam-era veteran. 

Affirmative Action requires that additional 

efforts be made to increase employment 

and educational opportunities for women 

and me mbe rs of minority groups to elimi

nate underutili za tion in job classifications . 

Beca use The University of Iowa holds 

federal contracts, it is req uired to develop 

and cany o ut a written Affirmative Action 

Plan to identify and remove any remaining 

discriminato1y barriers w ith in the University. 

Equal Employment Opportunity and Affirma

tive Action in employment are required by 

Executive Order 11 246 (as amended by 

11375), by Section 503 of the Rehabilitation 

Act of 1973, and by the Vietnam-Era Veter

ans' Readjustment Assistance Act of 1974. 

In additio n to the above , a number of 

fede ral statutes prohibit discrimination in 

employme nt, including Title VII o f the Civil 

Rights Act of 1964 (on the basis of race , 

color, national origin, religion, and sex), 

the Age Discrimination Act of 1967, and 

the America ns w ith Disabilities Act of 1990 

(ADA) . Discrimination in educa tion is 



prohib ited by Title VT of the Civil Rights 

Act of 1964 (on the bas is of race and 

national o rigin) and Title IX o f the Educa

tion Amendments of 1972 (on the bas is o f 

• sex) . The University of Iowa 's Human 

Rights Policy prohibits discrimination in 

employment and educa tion. 

The Unive rsity o f Iowa va lues diversity amo ng 

students, fac ulty, and staff and regards 

Equal Employme nt Oppo rtuni ty and 

Affirmative Action as tools to achieve 

dive rsity. The University be lieves that a rich 

diversity of people and the many points o f 

view they bring serve to enhance the 

quality of the educa tional experience at 

The University of Iowa . 

What groups are protected? 

• Rac ial and ethnic mino rities 

• Women (including pregnant women) 

• Membe rs of any re lig io us group 

• Men and women age 40+ 

• Persons with disabilities 

• Disabled veterans and vete rans of the 

Vie tnam Era 

• Additio nal classifica tions covered by the 

UI Human Rights Po licy : 

- sexual orientation 

- gende r identity 

- any class ifica tio n that deprives the 

person of consideratio n as an 

individ ual 



What is the role of the Office of Affirmative 
Action at The University of Iowa? 

The Office of Affirmative Action reports 

•directl y to the President o f the University 

and is charged with the day-to-day imple

mentatio n of affirmative action policies. 

The major responsibili ties o f the Office of 

Affirmative Action are to ensure compli

ance with statutory and regulatoty requ ire

ments and to educate the University 

community about affirmative action and 

equal employment laws. 

The Director and staff members: 

• Ensure that University employment policies 

and programs comply with relevant regula

tions and guidelines , including those of the 

Office of Federal Contract Compliance 

Programs (OFCCP) , Equal Employment 

Opportunity Commissio n (EEOC), the 

Department of Education's Office for Civil 

Rights (OCR), and the Iowa Civil Rights 

Commission (ICRC) ; and coordinate 

compliance with the ADA; 

• Participate in developing University policy 

perta ining to equal employment opportu

nity and affirmative action; 

• Design and implement auditing and report

ing systems to measure the effectiveness of 

the affirmative action program; 

• Identify areas of discrimination or inequity 

and determine corrective action; and 

• Develop action-oriented programs to attain 

established goals and objectives. 



What can I do if I feel that I have been 

discriminated against? 

All employees and students of The University 

•of Iowa may obtain information regarding 

the ir rights and proper procedu res for the 

resolution of problems by contacting the 

Office of Affirmati ve Action. If you believe 

you have experienced discrimination , 

including sexual harassment, you may fil e 

a complaint w ith the Office of Affirmative 

Action . Inq uiries, informal resolutions, 

and formal complaints are handled 

confidentially. 

What other services does the Office of 

Affirmative Action provide? 

The Offi ce o f Affirmative Action: 

• Assists in developing resources fo r the 

recruitme nt of memb.ers of p rotected 

groups; 

• Provides training and workshops for stu

dents, staff, and faculty on affirmative 

action , diversity, sexual harassment, nondis

criminatio n, disability awareness, homopho

bia , and hiring p rocedures; 

• Provides statistical informatio n re lated to 

affirmative actio n and employment practices 

at The University of lowa; 

• Reviews and approves University e mploy

ment procedures to ensure nondiscrimina

tion in the interviewing and placement of 

employees; and 

• Facilitates the provision of reasonable 

accommodations for people with disabilities. 



For more information please contact: 

Office of Affirmative Action 

• The nivers ity o f Iowa 

202 Jessup Hall 

Iowa City, lA 52242-1316 

(319) 335-0705 (voice) 

(319) 335-0697 (text) 

Office of the Ombudsperson 

Cl08 Seasho re Hall 

(319) 335-3608 

Human Rights Committee 

The Unive rs ity of Iowa 

114 Jessup Hall 

(319) 335-3557 



The University of Iowa 

Policy on Human Rights 

The Univers ity of Iowa brings togethe r in 

•commo n pursuit of its educational goals 

persons o f many nations, races, and creeds. 

The University is guided by the precepts 

that in no aspect of its p rograms shall the re 

be differences in the treatme nt o f persons 

beca use o f race, creed , color, national 

origin , age , sex, disability, sexua l orienta

tion, gende r identity, o r any o ther classifi

catio n that de prives the person o f consider

ation as an individual, and that equal 

opportunity and access to facilities shall be 

ava il able to all . Among the class ifications 

that de prive the person of consideration as 

an individual are those based on associa

tio nal preference . These principles are 

expected to be observed in the internal 

po li cies and p ractices of the Unive rsity ; 

specifica lly in the admission , housing, and 

education of students; in policies governing 

programs of extracurri cu lar li fe and activi

ties; and in the employment of fac ul ty and 

staff personnel. The Unive rsity shall work 

coopera tively with the community in 

furthering these p rincip les. 

(Policy o n H uman Rights amended 4/ 96) 
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Nondiscrimination Statement 

The Universily of Iowa prohihib discrimination in em ployment and in its 

edu~ Hion:11 program.-. and :1ctivi1ies on the lx1.<.i ..... of race, national origin, color. 

<.:n..:l'<l , rl'ligion. st'x, age. di:-i:ihility, veteran ~,atus , sexual o rientation. gender 

identiry. or assnci;nion:tl prden:nce. The Universit>' also ::1ffinm, its 

cummitment to providing equal opportunities and equa l acce:-.s to University 

facilities. For ad<litiun:1] info rmatio n on nondiscrimin~ttion policic.-.. ton tact the 

Coord inator of Ti1lt: IX. Section 504. and The ADA in the Office of Affirmative 

Action. 3 19 53)-0705 (voice ) or 519/ 33"5-0697 (text). 202 Jessup Hall , The 
Univer,-;ity of \o w ~1. Iowa City, low:i 12242-1 } 16. 

Diversity Statement 

The University of Iowa value_.., divt:rsity among slmlents. faculty. and staff. and 

rL'.gards Equal Employment Opponuniry ~ind Affirmative Action a:-. tools 10 

:1chieve di\'L'.rsity. The University belie ve~ that :1 rich diversity of people and 

the many po int:- o f view they bring sern: 10 enhance the quality of the 

educ:ttional ex1xricnce <ll The University o f Iowa. 

Office of Affirmative Action 
202 Jessup Hall 

335-0705 ( voice) 
335-0697 (text) 

affirm@uiowa .edu (e-mail) 

THE UNIVERSITY OF IOWA 
Iowa City, Iowa 52242 
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