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1biect Affirmative Action Plan for Calendar Year 1990 

Attached is the DOT Affirmative Action Plan for 1990 which was approved by the 
Iowa Department of Personnel in January of this year. 

This plan reflects our affirmative action goals by organizational unit and as 
an agency. The goals were established based on input from the divisions and 
districts regarding anticipated vacancies and hiring opportunities in classes 
that are underutilized for females, minorities, or both. DOT is not 
underutilized for persons with disabilities, so no goals were established. 

If you have any questions regarding this information or need additional 
clarification, please contact me at 515/239-1188 or by PROFS. 

Attachment 

cc: D. Rensink 
D. Tice 
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Iowa Department of Transportation 
800 Lincoln Way, Ames, IA 50010 515/239-1111 

EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT 

The Iowa Department of Transportation's Equal Employment 
Opportunity Policy is founded on the principle that equality and 
human dignity is the right of every individual. 

Equal employment opportunity will be provided to all employees and 
applicants without regard to race, religion, national origin, sex, 
physical or mental disability or age (except when such may be a 
bona fide occupational qualification). Every effort shall be made 
to ensure that reasonable acconnnodations are provided to persons 
with disabilities and that the rights of veterans of recognized 
military conflicts including Vietnam Veterans and all disabled 
veterans are protected. 

Managers and supervisors will assume responsibility for, and will 
be evaluated on, their equal opportunity perfonnance. These 
responsibilities include administration of employment policies 
relating to recruitment, hiring, promotion, classification, 
compensation, transfer, layoff, return from layoff, training, 
tuition reimbursement and benefits. 

The Human Resources Bureau will be responsible for reviewing, 
revising and recolTITlending changes in the employment qualifications, 
standards, policies and procedures to assure compliance with the 
laws listed below. The Human Resources Bureau will investigate any 
instance of alleged discrimination in the employment policies and 
procedures of the Iowa Department of Transportation. Employees who 
cannot resolve these problems with their i11111ediate supervisors are 
urged to contact the Human Resources Bureau at 515/239-1431. 

Darrel Rensink 
Director 

U.S. Civil Rights Act of 1964 Title VII 
Iowa Civil Rights Act of 1965 as Amended 

State of Iowa Executive Orders 15, 34 and 46 
Assurances of the Federal Aid Highway Act 1968 

The Vietnam Era Veterans Readjustment Assistance Act 1974 

~ 

SMlda Hertzlle aeener tatherlne Dunn. IVM , PhD c. IIOgef Fair ll0bert H. Meler Doug snun suzan M. Stewart AuSUn I . Turner 
cedar Falls Dubuque Davenport Ottumwa lndlanola SIOUX Oty earning 



SUMMARY OF CURRENT YEAR ACTIVITIES 

Proposed 1989 Actions: 

a. Action Plan b. Results/Evaluation · 
See attached. 

Additional actions taken by the Department: 

Areas where Goals were met: 

EEO-4 
Category 

01 
04 
05 
06 

Female 
Goal 

1 

2 

Persons With Dlsablllties Goal: 

Minority 
Goal 

1 
1 
5 

Our agency is not underutilized for persons with disabilities and therefore no goals 
were set. 

Areas where Goals NOT met and reason: 

EE0-4 
Category 

02 
03 
04 

** 06 
07 
08 

EE0-4 
Category 

02 
03 
07 
08 

Female 
Goal 

20 
14 
1 
2 
4 

17 

Minority 
Goal 

7 
10 

5 
12 

Percent 
Achieved 
fe"g8i 

50 
0 

. 0 
0 

76 
Percent 
Achieved 

Mmor~ 
42.8% 

0 
.2 

58.3 

Female 

~o~~e of females available with required skills 
u u u on lists 
II II • II II 

The high turnover & lack of refilling those positions 
Shortage of females 
Turnover & lack of candidates 

Minority 
Reason 
Shortage of candidates 
Shortage of candidates 
Shortage of candidates 
Shortage of candidates 

Persons With Dlsabllltles Goal: None established. 

** Losing individuals in the job classes that are not underutilized also led to 
not being able to achieve our goals in this generally female dominated category. 

CFN 552-0531 
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L ... 10wa Department Of Transportatton 
~, POLICIES AND PROCEDURES MANUAL 

f'olicy Ho. 

230.03 

Authority: The Director of Transportation in conformance with Title VD of the Civil Rights Act 
of 1964, U.S. Executive Order 11246, Section 504 of the Rehabllltatlon Act of 1973, Iowa Civil 
Rights Act of 1965 as amended (Iowa Code chapter 601A), State of Iowa Executive Orders 
15(4-2-73), 34(7-22-88) and 46(12-21-82), Chapters 12 and 20 of the Iowa Department of 
Personnel Rules, and other pertinent civil rights and affirmative action rules and regulations. 

Contents: This policy establishes the agency policy and employee responslbllltles for 
affirmative action and equal opportunity. · 

Affected Off lees: All 

Definitions: 

Affirmative action: Action appropriate to overcome the effects of past or present practices, 
policies or other barriers to equal employment opportunity. 

Protected classes: 

Ethnic Minorities. Persons having origins in any of the following-African racial groups 
(Blacks); Spanish cultural groups (Hispanic); original North American racial groups 
(American Indian or Alaskan native); or Far Eastern, S.E. Asian, Indian, or Pacific Island 
groups (Asian or Paclflc Islander). 

Women. 

Disabled. Any person who a) has a physical or mental Impairment which substantially limits 
one or more major life activities, b) has a record of such an Impairment, or c) is regarded 
as having such an impairment. 

Persons age 18 or older. 

Veterans. Disabled veterans of any war, and veterans who have sened on active duty for a 
period of more than 180 days, any part of which occurred between August 5, 1964, and May 
7, 1975, with a d.iscbarge other than dishonorable. 

Sexual harassment: Any act of discrimination which uses sexual submls&on or rejection as a 
condition of employment, or conduct of a sexual nature which Interferes with an employee's 
work performance by creating an intimidating, bostlle, or off enslve work environment. 

Unlawful discrimination: The act of making ~ distinction between two or more equally 
qualified persons on the basis of race, re11g1on, national orlgln, aex, color, creed, mental or 
physical disability, or age, when such act affects those persons' employment situations in 
any way. 

Parms: 

1'0009: Employee Distribution lnteniew Report 

M-12: Confidential Performance Revlew/Bvaluatlon, SectloD A 

\ P-1: Report of Personnel Action 



Policy No. 230.03 

Polley and l"'fflOPWllll'e: 

L AGENCY POUCY 

A. The Department ls an equal employment opportunity and affirmative action employer. 

B. The Department l:!.sohlblts unlawful d.lscrlmlnatlon In employment policies and 
practices oo the ls of race, religion, national origin, sex, color, creed, mental or 
physical disability or age (except when such may be a bona f lde occupational 
quallf lcatioo). 

C. All applicants and employees shall be treated equally In order to achieve the 
affirmative action goals of the Department. Managers and supervisors shall appoint, 
promote, a§i~1 train and evaluate the performance of em~ees on the basis of 
Individual quallf icatlon and merit and shall not unlawfully rlmlnate against 
applicants and employees. 

D. Reasonable accommodations for the physical and mental llmltatlons of disabled 
employees shall be made unless these accommodations would create undue hardship for 
the agency. 

E. Hiring and promotional goals for protected classes shall be established. 

F. Protected class employees shall be encouraged to participate 1n training programs to 
enhance their career development. 

G. A work environment conducive to equal opportunity and affirmative action and free of 
sexual intimidation or harassment shall be maintained. 

Il. IMPLEMENTATION OP POU CY 

A. Plan, Goals and Reporting 

-1. The Bureau of Human Resources shall develop the agency Affirmative Action 
Plan, train employees regarding its implementation, and maintain records as 
required by law. 

2. Managers and supervisors shall establish hiring and promotional goals for 
protected classes, with special consideration for underutlllzed classifications. 

3. Form 140009, "Employee Distribution Interview Report", shall be completed by 
the selecting authority after the candidates have been Interviewed (not required 
for mandatory transfers or nonpermanent appointments). It shall then be attached 
to the P-1 and forwarded to the Bureau of Human Resources. 

B. Appointments 

1. Members of protected classes shall be aelected to fill vacant positions In 
accordance with the Intent of the agency's Aff irmatlve Action Plan. 

2. Form 140009 shall be completed as outlined In Section II.A. 

3. The Department of Personnel and local Division of Job Service off lees shall assist 
1n the recruitment of members of protected classes. 

.t. All advertisements to recruit appllc.ants for employment lhall lnclude the phrase 
"an equal opportunity employer''. 

C. Training and career Development 

1. All managers and supervisors shall receive affirmative action training. 
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Policy No. 230.03 

2. Vocational and job-related training shall be made available to all employees. 
Managers and supervisors shall encourage employees to participate 1n these 
tralnlng programs, givlog special consideration to members of protected classes. 

3. Managers and supervisors shall document assistance and guidance given to 
members of protected classes in planning career development. 

,. The Bureau of Human Resources shall assist in the career development of 
members of protected clasces. 

D. Responsibilities and Performance Standards for Managers and Supervisors 

1. Managers and supervisors are responsible for assurlog that the provlslons of this 
policy are followed. 

2. Porm M-12, "Confidential Performance Review/Evaluation, Section A", for all 
managers and supervisors shall contain the following standards: 

a. Members of protected classes shall be selected to f lll vacant positions 1n 
accordance with the intent of the agency's Affirmative Action Plan. 

b. Documented assistance and guidance shall be provided to members of 
protected classes lo plannlog career development. 

c. Disposition of grievances and appeals alle~ discrimination and the results 
of exit interviews shall indicate that equifabfe treatment has been afforded 
all employees. 

E. Disciplinary Matters 

1. Managers and supervisors shall work closely with the Bureau of Human Resources 
on disciplinary matters lovolving protected class employees. All disciplinary 
actions shall be documented lo accordance with Polley No. 230.02, "Disciplinary 
Action". 

2. Any act of unlawful discrimination or sexual harassment by one employee against 
another employee, or between groups of employees, is cause for disciplinary 
action and shall be settled lo accordance with Policy No. 230.02. 

F. Resolution of Alleged Acts of Unlawful Discrimination or Sexual Harassment 

1. Any employee who alleges an act of unlawful discrimination or sexual harassment 
has the right to seek resolution of the situation without jeopardizing employment 
or future professional opportunities. 

2. A noocootract employee may seek resolution of the matter by using the grievance 
(nondisciplinary matters) or the disciplinary action appeal procedure set out in 
Policy No. 230.01, "Grievances and Disciplinary Action Appeals''. 

3. A contract employee seeking resolution of a nondisciplinary matter not covered by 
contract may also use the grievance procedure set out in Policy No. 230.01. 
Otherwise, the contract grievance procedure shall be followed. 

,. In lieu of or concurrently with these procedures, any employee may also formally 
appeal the matter to either the Iowa Civil Rights Commission or to the U.S. Equal 
Employment Opportunity Commission. The employee should consult with either or 
both of these agencies for further advice and procedures, lncludlog applicable 
time limits. 

G. Posting 

SUpervlsors shall post this policy on bulletin boards within their respective work areas. 

3 of 4 



Policy No. 230.03 

H. Contract Employees 

If any provision of this policy is 1n conflict with the terms and conditions of a properly 
executed collective bargaln.lng agreement, the collective barga1nlng agreement shall 
prevail in all Issues except those 1n conflict with state and federal statutes regarding 
civil rights. 

4 of 4 
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A) Action Plan B) Result!VEvaluation C) Additional Actions Taken Br The 
Department 

a) Recruitment targeted towards a) Participated In engineering a) Joined the College Placement 
colleges and universities with recruitment activities at ISU and Council and the Midwest College 
clvU en~eerlnfi disciplines and U of I. DOT hired eighteen Placement Council to further our 
other sc ools w th technically engineers, two female and two contacts and establish 
oriented programs. minority engineers. recruitment areas. 

Several colleges and other Consulted with other states' 
community resources were recruitment departments for 
contacted regarding Motor 
Vehicle Officer 1 vacancies. Asa 

insight into civll en~lneer 
recruitment activities. 

result 472 applications were 
Attended Freshman Engineering received (97 female and 36 

minorities). Only 7 4 of the Recruitment Banquet at ISU, 
protected class individuals Minority Student Banquet and 
appeared on a class printout. Career Fair at ISU, ISU's general 
Several have been considered, but career fair, and U of I's career 
have been unable to complete or fair. 
pass the required tests. 

Technical schools and colleges 
were notlf led of DOT interest in 
recruiting for Automotive 
Mechanics. Some minority 
interest in District 3; however no 
hires in 1989. We've had contact 
with three females who may be 
Interested in Auto Mechanic 
Helper vacancies upon 
feaduation. DOT hired their first 
emale Auto Mechanic Helper In 

District 6. 

b) Continued review of selection b) Through general review of hiring b) Offered face to face and 
criteria to assure objectivity in decisions, particularly in under- telephone consultation to 
selections. utilized classes, selecting sure;rvisors and managers on 

authorities are doing a better Job se ectlon criteria and/or 
of using job related criteria to selections to be made. 
make selections. 

c) Selection of women and c) DOT has made progress in some c) Increased contacts with 
minorities In entry-level Job classes as noted on our community resources around the 
vacancies to allow for the quarterly reports. state so as to tar~et referrals of 
establishment of a group from women and minor ty candidates 
which future promotions can be to local Job Service offices. 
made. 



A) Action Plan 

d) Provide necessary technical 
training to allow for success once 
selected. 

e) Continued training of managers 
and supervisors In dealing wl th 
females In non-traditional 
positions. 

B) Result~Evaluation 

d) Supervisors are responsible to 
provide on-the-job training for 
employees In new jobs. We also 
utllize technical training 
programs for individuals In 
specific job classes. We continue 
to work with supervisors in 
establishing formalized training 
plans to ensure employees have 
every opportunity to be 
successful. 

e) We continue to counsel 
supervisors regarding appropriate 
activities In preparation of 
females entering a non
traditional job class or work site 
for the first time. 

Additional Actions Taken By The 
Department 

Seven public orientation sessions 
were held to give the publlc 
lnf ormation on how to apply for 
DOT jobs and how the state 
employment process works. 

Additionally HRB has met with 
minority leaders, attended 
minority conferences & 
symposiums, been an active 
member of Job Placement 
Network (Involved In placement 
of social program cllents), been 
Involved In mock Interviews with 
area community college students, 
participated ln and encouraged 
public awareness at IDOP's State 
Fair Booth and DOT's Director's 
Advisory Committee on 
Affirmative Action State Fair 
Booth. 

d) Continue to work with IDOP to 
finalize career planning 
opportunities for employees. 
Investigate how fast track 
training programs may be 
Incorporated In specific job 
classes. 

e) We also encourage supervisors 
and managers to take appropriate 
IMTS courses to learn necessary 
skllls In dealing with situations 
and attitudes which may present 
themselves. In some cases, we 
identify and require additional 
remedial training when problems 
are anticlpated or have been 
identified. 
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A) Action Plan 

f) Continued coordination with local 
Job Service offices in identifying 
and ref erring protected class 
individuals to interview for 
vacancies. 

B) Results/Evaluation 

f) To date the Recruitment 
Speclallst has personally met with 
District Managers and Off lee 
Managers in 74% of all Job 
Service locations across the state 
to identify and coordinate DOT's 
job needs, our affirmative action 
commitment, and to explain and 
interpret the state's C class 
process. 

Additional Actions Taken By The 
Department 

f) HRB will be f lnallzing a memo to 
go to all DOT supervisors and 
managers outlining the Job 
Service process and the 
increasingly important role they 
play in helping us meet our 
affirmative action commitment 
by assisting us in our recruitment 
needs. 



QUALITATIVE UTILIZATION ANALYSIS 
· 1990 

Department Transportation Organizational Unit: _A_u __________________ _ 

Factors contributing to underutilization: Includes all eight job categories. 

Lack of female and minority candidates on lists of eligibles. 
Small number of females and minorities in work-force to allow for selections on promotional lists. 
Lengthy & cumbersome process to begin at recruitment and finally end at a hire. 

Action Plan: 

a) Recruitment targeted towards colleges & universities 
with civil engineer disciplines, colleges with 
higher populations of women & minority students 
and other schools with technically oriented programs. 

b) Increase recruitment targeted towards high schools/ 
middle schools to orient students toward future 
employment needs. 

c) Recruitment and selection of women and minorities for entry
level positions to allow for the establishment of a group 
from which future promotions can be made. 

d) Continued review of selection criteria to 
assure objectivity in selections. 

e) Continued coordination with Job Se"lce off Ices across 
the state in Identifying and ref erring protected 
class individuals to interview for vacancies 

f) Provide nec~ry additional technical training 
and/or support to allow for success once selected. 

g) Continued awareness/training of managers & supervisors 
in dealing with females In non-traditional positions 
& minorities when hired. 

Person Responsible 

DOT Recruitment Specialist 
IDOP Recruitment Manager 

DOT Recruitment Specialist 
Personnel Of flcers 
DOT Supervisors & Managers 

Selecting Authorities 
DOT Recruitment Specialist 

Personnel Officers 
Selecting Authorities 

Selecting Authorities 
DOT Recruitment Specialist 
Job Service Personnel 
IDOP Recruitment Manager 

DOT Supervisors, Managers & 
Training Coordinators 

Personnel Off leers 
Training Officer 
IMTS Trainers 

Target Date 

December 1993 

July 1994 

Ongoing 

Ongoing 

Ongoing 

Ongoing 

Ongoing 



QUALITATIVE UTILIZATION ANALYSIS 
. 199D 

Department Transportation Organizational Unit: _A_l_l _________________ _ 

raotora contributing to underutilization: 01 job category 
The type of positions filled in the 01 category generally require previous experience in a specific area and/or management 
experience at an appropriate level and scope. These positions are generally filled by promotion from within, however we 
may advertise nationally for some positions. 

Action Plan: 
h) Continued emphasis on selection of females in 

the mid-level management positions to expose 
them to skills necessary to be viable candidates 
for top management positions. 

Conduct statewide/nationwide recruitment when 
applicable. 

Person Responsible 

DOT Recruitment Specialist 
IDOP Recruitment Manager 
DOT Managers 

Target Date 

Ongoing 
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Department: Transportation 

1 

2 

8 

7 

8 

TOTAL 

TOIIIIII 
Projected 
Yacanc:IN 

8 

39 

72 

16 

12 

65 

19 

32 

263 

A. 

Teal ii 
uu 

11 

18 

159 

17 

0 

8 

9 

6 

228 

I. 

FEMALES 

C. 

Profeded -vac:anclu Annual 
~ UU 0.- Goal(1) 

6 ** 

19 5 

47 4 

16 1 

0 0 

** 
8 4 

11 3 

0 0 

107 13 

,r 

GOALS AND TIMETABLES 

D. 

Yea, 
Eqully 
RNched 

* 

* 

* 

* 

* 

* 

* 

* 

A. 

1 

6 

20 

1 

2 

6 

11 

4 

51 

I. 

MINORITIES 

C. 

Projected# 
wcancle1 Annual 
In UU da11e1 Goal(e) 

. 2 0 

20 2 

44 3 

4 1 

0 0 

33 2 

17 1 

2 1 

10 

Organization Unit: Statewj de 

D. 

YNr 
Equity 
RHched 

* 

* 

* 

* 

* 

* 

* 

* 

I ~t,fll~:~: •,~ I 
A. 

TOIIII 

- uu 

0 

PERSONS WITH DISABIUTIES 

I. 

Annual 
0011 

0 

C. 

Yur 
Equity 
RNched 

UU•Un<Jerutllaed * YEAR EQUITY REACHED IS ON THE INDIVIDUAL ORGANIZATION UNIT PAGES BY EEO CATEGORY 
** CONTINGENCY GOALS 

CFN 552-D283 R 12/89 



Department: Transportation 

section ~ t~m•0ou I 
A. 

Total# 
EEO◄ 
C.lego,y 

Projec:lld Total # 
Vacancln UU 

1 0 0 

2 0 0 

3 0 1 

0 0 

5 0 0 

6 0 0 

7 0 0 

8 0 0 

TOTAL 0 1 

UU • Underutilized 

CFN 552-0263 R 12/89 

B. 

FEMALES 

C. 

Projected# 
vacancies Annual 
~ UU 0.UN Goal(s) 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

0 0 

GOALS AND TIMETABLES 

MINORITIES 

D. A. 8. C. 

Year Projected# 
Eqully Total vacancies Annual 
Raached #UU In UU classe1 Goal(s) 

0 0 0 

0 0 0 

1994 0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

Organization Unit: Air & Transit 

D. 

Year 
Equity 
Reachld 

j~,c~,:~o ,',~ j 
PERSONS WITH DISABILITIES 

A. B. 

Annual 
Goal 

C. 



Department: Transportation 

S1ct1ao I' t~ICllao:n I .;-.-:. :: . 

FEMALES 

A. a. C. 

local II Profecled " 
EE0-4 Projected Tocal II vacancies Annuli 
Cetego,y Vacancies uu ~uuo..... Goal(1) 

1 0 1 0 0 

2 0 1 0 0 

3 0 0 0 0 

0 0 0 0 

5 0 0 0 0 

8 0 0 0 0 

7 

8 

TOTAL 0 2 0 0 

UU • Underutilized 

CFN 552-0263 R 12/89 

GOALS AND TIMETABLES 

MINORITIES 

D. A. a. C. 

Yeat Profected I 
Equity Toca! 1111cancle1 Annual 
RNchad "uu lnUUdassea Goal(s) 

1994 0 0 0 

1992 0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

Organization Unlt:._R_a_i_l _&_w_a t_e_r __ _ 

D. 

Year 
Equ~y 
Reached 

I ,~ec_•l~o I~ J 

PERSONS WITH DISABILITIES 

A. 

TOia! 
,uu 

B. 

Annual 
GOii 

C. 

v .. , 
Equtry 
RNched 



Department: Transportation 

EEO-4 
Category 

1 

2 

4 

5 

6 

7 

8 

TOTAL 

TOIIII # 
Profec:ted 
Vacanclft 

3 

12 

7 

0 

0 

5 

1 

2 

30 

UU • Underutilized 
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A. 

Tocal # 
uu 

4 

8 

5 

0 

0 

5 

3 

5 

30 

8. 

FEMALES 

C. 

Projected # 
vacanc:ln Annual 
In UU a■- Goal(1) 

2 **l ·· 

9 4 

3 1 

0 0 

0 0 

1 **2 

1 0 

0 0 

16 5 

**CONTINGENCY GOALS 

Organization Unit: Admi n is t rat j on 

GOALS AND TIMETABLES 

D. 

Year 
Eqully 
RNChed 

1994 

1992 

1994 

1993 

1994 

1992 

A. 

TOC■I 
#UU 

1 

1 

2 

0 

1 

2 

1 

3 

11 

8. 

MINORITIES 

C. D. 

Profected fl Year 
Equity 
Reached 

vacancies Annual 
In uu dHHI Goal(I) 

2 0 1994 

5 1 1990 

7 1 1991 

0 0 

0 0 1992 

4 0 1992 

1 0 1994 

2 1 1991 

21 3 

I .5,~~~l.oo •.~ j 
PERSONS WITH DISABILITIES 

A. 

Tocal 
"uu 

8. 

Annual 
Goal 

C. 

Year 
Equity 
Reached 



VACANCY FORECAST . . 
Department: __ oo_r_-_A_d_m_in_i_s_t_ra_t_i_on_D_i_v,_·s_i_o_n __ _ Quarter: First 

~,;...;;,_. __________ _ 
County/City 

EEO-If Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Job Title for for Vacancies _( Include Co. No.) Non_-Meri 

F M 
1 00784 - PSE 3 y y 1 StoryLAmesL85 M 

t 

2 00774 - PMS 3 N y 1 Story/Ames /85 C ·M 
2 00733 - Mgmt Anal 1 y y 1 Story/ Ames/ 85 M 

t · 

2 00751 - Info Spec 2 - - 1 StoryJAm~s/85 M ' 
2 00693 - Exec Asst 1 y N 1 Story/ Ames/85 M 

2 00156 Syst Anal y - y l Star M. 
2 00151 -
2 00152 -
3 00150 - -

Comp Prog y N 

Proq Anal N y 

Com Proq Trainee N y 

2 Stor M 

=E M 

Stor M 

-L. 00294 Ar:ct T~c:h 3 y y 
' 1 M 

6 - 00025 Sec 1 N y 1 M 
6 00013 - Clk Tvo 3 N y 1 ~tgr::x: M 

-
-
-

CTI] No Vacancies Projected 
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Department: DOT - Administration Division 

EEO-II Class 
Cat. Code - Job T_itle 

1 00775 PMS 4 -
2 00156 Syst Anal -
2 00151 Comp Prag -
2 - 00152 Prag Anal 

3 00150 Comp Prag Trainee -
3 00136 Comp Operator 2 -
6 00305 Acct Clk 1 -
7 08375 Auto Mech -
8 07005 Cust Worker 

-
-
-
-
-

VACANCY FORECAST 

Underutilized 
for for 

F H 
N N 

"" 
y 

y N 

N y 

N y 

N y 

y y 

y y 

N y 

Quarter: 

ProJ. No. 
Vacancies 

1 

1 

2 

± 
1 

1 

1 

1 

Second 

County/City 
Locations 
{Inclu~e Co. No.) 

Story/Ames/85 

Story 

Story 

Story 

Story 

Story 

Story 

Story 

Story ..... / 

C[J No Vacancies Projected 

Merit/ 
Non-Merit 

M 

· M 

M 

M 

M 

M 

M 

M 

M 

. -, 



Department: DOT - Administration Division 

EEO-II Class 
Cat. Code - Job Ti.tle 

2 00309 - Acct/Aud 1 

-L 00151 Corno Proa . . 

. 2 - 00152 Proq Anal 

_L 00150 Como Proa Trainee 

_L 00136 Comp Operator 2 

3 04742 - El.ec Eng Tech 

__L 00061 Word Proc 2 

-L. 00104. . Data Ent Oo 2 

8 07005 Cust Worker 

-
-

CFN 552-0ll66 R 11/89 

VACANCY FORECAST 

Un_derutilized 
for for 

F M 
y y 

y N 

N y 

N y 

N y 

y y 

N y 

N N. 

N y 

Quarter: Thi rd ---------------
Proj. No. 
Vacancies - . . 

1 ----
2 

± 
1 

1 

1 

1 

1 

----

County /City 
Locations 
{Inclu~e Co. No.) 

Story/Ames/85 

Stprv 

Story 

Storv. 

Story 

Story 

Story .. 

Story . 

Story '- ./ 

[J[) No Vacancies Projected 

Merit/ 
No11-Merit 

M 

M 

M 

M 

M 

M 

M 

M 

M 



Department: Transportation 

FEMALES 

A. 8. C. 

Total# Projlded # 
EE0-4 Projected Total# Y11Cancln Annual 
Category V1cancln uu lnUUClalMI G01l(s) 

1 1 2 1 0 

2 2 3 2 1 

3 ~ 1 2 1 

0 0 0 0 

5 0 0 0 0 

6 5 , 1 5 **1 

7 0 0 0 0 

8 0 0 0 0 

TOTAL 10 7 10 2 

UU • Underutilized **CONTINGENCY GOALS 

,.r!&J c,:-,__,,.,~., a 1~1ao 

GOALS AND TIMETABLES 

D. A. 

Year 
Equily local 
Reached #UU 

1994 0 

1992 1 

1990 2 

0 

0 

1990 0 

0 

0 

3 

MINORITIES 

B. C. 

Projected# 
vacancle1 Annual 
In UU da1111 G01l(1) 

0 0 

2 0 

1 0 

0 0 

0 0 

0 0 

0 0 

0 0 

3 0 

Organization Unit:_P_l_a_n_n_i n-'g ____ _ 

1,~~~11~~ 1r I 
D. A. 

Yaar 
Equhy TOCII 
Reached # UU 

1992 

1993 

PERSONS WITH DISABILITIES 

a. 

Annual 
GOii 

C. 

v .. , 
Equlfy 
Reached 



VACANCY FORECAST 

Department: DOT - Administr~tion Division Quarter: foyrth . . t • t ,. • , t . 

County/City 
EE0-4 Class Un_derutillzed Proj. No. Locations Merit/ 
Cat. Code Jo_b Title for for Vacancies ( Inc_lude Co. No.) Non-Merit --F M 

1 00781 
~ 

PSE 1 y y 1 Stor,Y/ AmesL 85 M - * 

-L 00327 

~ 04736 

Field Aud 2 . . y N 

Corrm Tech 2 y y 

1 .Story ± 1 ~ : 

. : M 

~ 1 Stor1 M 
* 

-

-
-
-

(TI No Vacancies Projected 
CFN 552-0466 R 11/89 



VACANCY FORECAST 

Department: Planning Quarter: 1st 

County/City 
EEO-!! Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Job T_itle for for Vacancies .( Inclu~e Co. No.) ~on-H~rit 

F H 
03 04356 - Design Technician 2 y· 'f. 1 85/StorytAm!gS M 

-9.L 04005 Plannina Aide 1. . y N 1 ,851S tory/Ames * M 

06 00026 Secretarv 2 N Yi 1 ~5/S tor.x:/Ames M 

-
-
-
-
-
-
-

(D No Vacancies Projected 

CFN 552-0,66 R 11/89 



VACANCY FORECAST .-

Department: Planning Quarter: 2nd 

County /City 
EE0-4 Class Und_erutilized Proj. No. Locations Merit/ 
Cat. Code - Job Title for for Vacancie_s _(Inclu~e Co. No.) ~on-Merit 

F M 
02 04224 - Transoortation Enqi neer 2 . y y 1 17/Cer,ro G,ordo/Mason City M . . 

_Q.L 04005 Plannina Aide 1 y N ! . 85LStQrlLA~~ • ~ 

-
-
-
-
-
-
-
·- . . 

[D No Vacancies Projected 

CFN 552-0466 R 11/89 



0 

Department: Plapning 

EE0-1' Class 
Cat. - Code Job Title 

02 04023 - Proq_ram Planner 3 

..Q.L 04356 Desiqn Technician_ 

06 04005 - Planning Aide 1 

-
-
-
-
-
-
-
-

CFN 552-0~66 R 11/89 

. C 

2 

VACANCY FORECAST 

t ' 

Und_erutilized 
for for 

F H 
y y 

y y 

y N 

Quarter: 

Proj. No. 
Vacancie_s 

1 

1 

1 

3rd 

County /City 
Locations 
(Include Co. No.) 

85/Story/Am~s 

8,5/Story/ Ames 

85/Story / Ames 

t 

[:I) No Vacancies Projected 

Merit/ 
~on-Her.it 

M 

M 



' 

Department: • P,l ,ann,i ng 

EEO-II Class 
Cat. Code - Job Title 

01 00784 Public Service Exec. -
06 - 04005 PlanninQ Aide 1 

--
-
-
-
-
-
-

CFN 552-0466 R 11/89 

3 

VACANCY FORECAST 

Underut.ilized 
for for 
F M 
y N 

y . N 

Quarter: 

Proj. No. 
Vacancies 

1 

1 

4th 

County /City 
Locations 
{Include Co. No.) 

85/S,to,r_y/ A!lleS * 

. 85/Story/Ames 

(I:] No Vacancies Projected 

• 

Merit/ 
~on-Merit 

M 

. M 



• 
Department: Transportation 

A. 

TOlal-
Projec:cld TOia! -
Vac:anc:IN W 

1 1 0 

2 2 1 

12 0 

4 16 17 

2 0 

8 51- 2 

7 0 0 

a 0 0 

TOTAL 
84 20 

II. 

FEMALES 

C. 

Profec:ted -vac:anclea Annual 
~ uu aa- Goal(•) . 

0 0 

0 0 

0 0 

16 1 

0 0 

2 **1 

0 0 

0 0 

18 1 

UU - Underutilized **CONTINGENCY GOALS 

CFH 552-a2a R 12/81 

GOALS AND TIMETABLES 

D. A. 

Year 
Eqully Total 
RNChed -UU 

0 

1994 1 

0 

1994 1 

0 

1991 3 

0 

0 

5 

II. 

MINORITIES 

C. 

Projected -
vac.ncle1 Annual 
~ UU c:laue1 GOA1(1) 

0 0 

1 0 

0 0 

4 1 

0 0 

27 2 

0 0 

0 0 

32 3 

Organization Unlt: __ M_o_t_o_r_v_e_h_i_c _1 e __ 

D. 

Year 
Eqully 
Reached 

1994 

1990 

1991 

1,~,9,~~-1~ I 
PERSONS WITH DISABILITIES 

A. II. C. 



Department: DOT - Motor Vehicl_e Division 

EE0-4 Class 
Cat. Code Jo_b T_itle 

2 00734 -:r 00031 
Mgmt Anal 2 
urnce ~erv ~upr t 

4 06340 Motor Veh Inv -
4 06360 Motor Veh Off 1 -

-
-

4 06361 Motor Veh Off 2 

_L .00104 .Data Ent Oo 2 

_L 00236 Storekeeper 2 

-L b.D026Q Mail Clk 1 

_L 00~9§ Acct Clk 2 

--L QOOl~ . Clk Tvn 3 

6 00011 Clerk -
6 00017 Clk 3 -

-L 00013 r.H Tvn 3 

6 00018 Clk 4 

CFN 552-0466 R 11/89 

VACANCY FORECAST 

Un_d_erutilized 
for for 
F M 

- -
N r-
y y 

y N 

. . 

y y 

N y 

- -

. Y N 

N y 

N Y. 

N , N 

N N 

N y 

N y 

Quarter: --.Ei..lu.· C.wS""'t ___ ---· --►----· ,-., ..... •-•-•-

Proj. No. 
Vac13ncies 

1 
~ rp( .. 

2 

12 

1 

1 

1 

1 

1 

. 3 . 

3 

1 

2 
3 

County/City 
Locations* 
(Inclu~e Co. No.) 

Polk; D.M .• -(77) 
~o 1 ~ 11 " 

Ko.ssuth. Oubme 
~ ( 55) l 
Marshall, Polkf Tama6 ' (64) (77 1 (8 J 

t 

• 

. Dal lf s. Pl ~yth. Wood,ry, 
= a; t ) T9 ) 
Hancock, Harri son_, Stort, 
(4!J " "(43j (85 

Pottawattamie. Blacrsraw~ 
(18} 7 

Cedar (16) 

Polk (U) · a e 

Po 1 k (77) 

Polk , (7?) 1 t 

Merit/ 
Non-Merit 

M. 
M 
M 

M 

M 

. M , 

M_ 

M 
P_olk (77) ___,,M __ 

Bl a~k) Uawk .• Kos~~b, Buena( tti~ta M 
(~grnrlffi) Algona, Storm Lake)M ----
Polk (77) _M __ 

Polk (77 ) . M • 
Po 1 k ( 77) M 

[ill No Vacancies Projected 

*For Motor Vehicle Officers we don't designate a city where we post or hire. 



VACANCY FORECAST 

Department: ----------------DOT - Motor Vehicle Division Quarter: Second 

County/City 
EEO-II Class Und.erut 111 zed Proj. No. Locations Merit/ 
Cat. Code Jo.b TJtle for for Vacancies .< Inclu~e Co. No.) Non-Merit 

F M 
1 00784 
~ 

PSE 3 N N 1 Polk (77) M -
2 06302 - Dr Li c Heari nq Off. N y 1 Scott (Davenport) (82) M ,.,, 

4 06362 Mot Veh Off 3 y y 1 Undetennined M -
5 00708 - Admin Asst 1 N N 1 Polk . . ( 77) M 

t 

6 00013 Clk Typ 3 N y 1 Wapello (Ottumwa) (90) M -
6 04705 -- Telecomm Op y N 1 Polk (U) . M 

• 

6 00011 ·clerk N N 3 Polk II M 

_§__ ,009,17 Clk 3 N N 2 Polk II M 

_§_ 00012 Cl k T.YP 2 N N 1 Polk II M --
--L 00013 Clk Tvn 3 N y 4. Pol .k II M 

-L 0001~ Clk 4 N y 2 Polk, Johnson (Iowa City) M 
. ( 11) ' { S2) ' • 

-L QQ1Q3 Data Ent Oo .1 . N N 1 Polk (77) . M 
C . < f t 

-

(ill No Vacancies Projected 
CFN 552-0466 R 11/89 



Department: DOT - Motor Vehicle Division 

EEO-II Class 
Cat. Code - Jo_b Title 

3 06301 D. L. Examiner -
-
-
-
-

5 .00740 - Stat Asst. 1 

_L 00013 Cl k Typ 3 

-L .,00011 Clerk 

6 00017 Clk 3 

-L 00018 Clk 4 

_j__ 00012 Clk lYP 2 

....L ooop Clk T.vp 3 

r 04710 --..:!- Chief Telecorrm Op 

CFN 552-01166 R 11/89 

VACANCY FORECAST 

Un_d_erutilized 
for for 
f M 
N N 

. . 

N N 

N y 

N N 

N N 

N y 

N N 

N y 

N y 

Quarter: Third ----------------
Proj. No. 
Vacancies ----

11 

1 

1 

3 ----
1 

2 

1 

2 

1 

County /City 
Locations 
{Inclu~e Co. No.) 

Union (Creston) (88) 

Black Hawk ( Cedar Fa 11 s, ( 7) 
· · Raterl~ol * 

Polk, Linn (Cedar Rapids) 
(77) (57) 
Scott (Davenport) 

t ·1s2, 
Woodbury (Sioux City) (97) 

Merit/ 
Non-M~r.it 

M 

M 

M 

M 

M 

Pottawattamie (Council Bluffs) M ----
DubuqJJ~)Johnson (Iowa City) M 
h (31) . (s-t)'" t ---

Polk (77) M ----
Johnson (Iowa,_ City) (52) _ 

Po 1 k ,(77J 

Polk ( 7_7) 

Polk II 

Polk II 

Polk II 

Polk II 

M 

M 

M 

M 

M 

M 

M 

(ru No Vacancies Projected 



VACANCY FORECAST 

· Department: DOT - Motor Vehicle Division Quarter: Fourth 

County/City 
EE0-4 Clal!ll!I Und_erutilized Proj. No. Locations Merit/ 
Cat. Code Jo_b T_itle for for Vac~ncie_s _( Inclu~e Co. N~.) Non-Merit 

6 00011 
F M 

Clerk N N 3 Polk ( 77) M - ~ 

6 00017 Clk 3 N N 2 Polk II M - .. 

. 6 00018 Clk 4 N y 1 Polk II M -
6 00013 - Clk Typ 3 N y 3 Polk II M 

-
.. 

-
-
-

m No Vacanciel!I Projected 
CFN 552-0466 R 11/89 



•' .: 

Department: Transportation 

EEO◄ 
C.ega,y 

1 

2 

.. 

I 

1 

8 ' 

TOTAL 

A. 

TCllall 
Projected T Cllal I 
Vac:andN UU 

3 4 

17 5 

17 25 

0 0 

2 0 

3 0 

0 0 

0 0 

34 

W • Underutilized 

GOALS AND TIMETABLES 

I. 

FEMALES 

C. D. 

Profected I Yea, 

A. 

vac:anclH Annual Equily Total 
~ UU au- Go.1(1) . RNChed • UU 

3 0 1994 0 

8 0 1992 1 

10 0 1994 3 

0 0 0 

0 0 1 

0 1 

0 0 0 

0 0 0 

21 0 6 

I. 

MINORITIES 

C. 

Projected I 
vac:ancle1 Annual 
~ UU cla1M1 Go.1(1) 

0 0 

10 1 

12 2 

0 0 

0 0 

2 0 

0 0 

0 0 

24 3 

Organization Unit: Central Complex · 

D. 

YNr 
Equ•y 
RNct.f 

1990 

1991 

1991 

1991 

PERSONS WITH DISABIUTIES 

A. I. C. 



VACANCY FORECAST 

Department: DOT - Highway, Development Support Quarter: First ---------------
County/City 

EEO-II Class Underutillzed Proj. No. Locations Merit/ 
Cat. Code - Job T.itle for for Vacancies .C Include Co. No.) Non-Merit 

F H 
1 04113 - ROW Agent 4 y N 1 Story/Ames/85 M 

I 
2 04110 - ROW Agent 1 N y 2 Stor ' · M I 

2 04111 - ROW Agent 2 y N Story . M 

2 o4U2 - ROW Aqent 3 y y 1 Stor J;1 

2 04223 T E 1 N N 2 Stor M -
2 04224 - T E 2 y N 3 Stor M 
2 04228 T E 3 y y 1 Stor M -

-L 04229 T E M 4 y y ·1 .M I 

-L 04356 Des Tech 2 N y 2 Stor M 

-l- Q435] ni:oc: Ti:orh 1 y N 1 M 

--L P!J5f3 Des Tech 4 y y 1 M 
6 00013 - Cl erk Typist 3 N . y 1 Story )J('.' 

# t 

-
-
-

(iIJ No Vacancies Projected 

. · I 



VACANCY FORECAST 
I 

Department: DOT - Highway,Development Administration & Support Quarter: Second 

County/City 
EEO-II Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Jo.b Title for for Vacancies _( Include Co. No.) Non.-H~rit 

1 00787 
F H 

PSE 5 y N 1 Story (85) M -
2 04110 - ROW Agent 1 N y 2 Story II - M 

3 04356 Des Tech 2 N y 4 Story II M -
3 04357 Des Tech 3 y N 1 Story II M -
3 04358 Des Tech 4 y y 1 Story II M -
3 04341 Matls Tech 2 y y 2 Story II M -
3 04280 Enq Off Asst 2 N y 1. Story II M 

-:-r 04361 
-L .Q4205 

Design Tech 5 y N 
Ena Aide 1 N N. 

I 
1 ,Story II M 

--L 00013 Clk Tvo 3 N y_ 1 II II II 

-
-
-
-
-
-

(I[] No Vacancies Projected 

. ' 



VACANCY FORECAST 
0 

Department: DOT - Highway, Development Administration & Support Quarter: Third 

County/City 
EEO-II Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Jo_b Title for for Vacancies _( Include Co. No.) Non-Merit 

v 1 04114 
F H 

ROW Agent Supr y -N 1 Story (85) M -
2 03313 Affinn Action Off 1 N N 1 Story II · M -
2 04110 ROW Agent 1 N y 2 Story II M -
2 04227 - TE Mgr 2 y y l % Story II M 

3 04342 Matls Tech 3 y N 2 Story II M -
3 04343 Matls Tech 4 y y 1 Story II M -
3 04340 - Matls Tech 1 - - 1 Story II M 

6 04005 Plan Aide 1 N y 1 II II 
II -

-
-
-
-
-

[ID No Vacancies Projected 
CFN 552-0,66 R 11/89 

.. -, 



VACANCY FORECAST : 

Department: Highway- Development Administration Support 

NO VACANCIES PROJECTED FOR THIS QUARTER 

EEO-II Class Und.erutilized 
Cat. Code - Jo.b Title for for 

F H 

-- . . 

-
-
-
-
-
-
-

CPN ss2-oq66 R 11/89 

Quarter: 

Proj. No. 
Vacancies 

Fourth 

County /City 
Locations 
{Include Co. No.) 

Q[J No Vacancies Projected 

Merit/ 
"on-Her.it 



• • 

Department: Transportation 

1 0 

2 2 

7 

0 

5 4 

8 0 

1 4 

8 7 

TOTAL 
24 

UU • Underutilized 

A. 

Teal ti 
w 

0 

0 

28 

0 

0 

0 

2 

1 

31 

I. 

FEMALES 

C. 

Profec:ted ti 
vac:ancle1 Annual 
~ UU O.U.. GOlll(a) 

0 0 

0 0 

7 0 

0 0 

0 0 

0 0 

4 2 

0 0 

11 2 

GOALS AND TIMETABLES 

D. 

Ye• 
Eqully 
Ruchecl 

1 

1990 

1991 

A. 

0 

0 

2 

0 

0 

0 

4 

0 

6 

B. 

MINORITIES 

C. 

Projected ti 
vacancies Annual 
In UU datlH GOlll(a) 

.0 0 

0 0 

5 0 

0 0 

0 0 

0 0 

4 0 

0 0 

9 0 

Organization Unit: __ o_i_s t_r_i_c_t _l __ _ 

D. 

Year 
Eqully 
Reached 

. 1991 

1992 

,~~~-''°-~--'~ I 
PERSONS WITH DISABIUTIES 

A. I. 

Annual 
Goll 

C. 

Yur 
Equity 
Ruched 



Department: DOT,- H
1
ighway, ,Di.strict, 1 • 

EEO-ll Class 
Cat. Code Jo.b Title 

2 04226 -r ~~n3 
TE Mgr 1 
Bridge Insp l 

3 - 04341 Matls Tech 2 
3 08137 Bridge Insp 2 
5 04305 - Eng Aide 1 

-1- 08111 fmdn Oner 2 

_z_ 08113 Eauio Oner 3 

_JL 08111 Fnuio QnPr 1 

-
-
-
-
-
-
-
-
-

CFN 552-0ll66 R 11/89 

VACANCY FORECAST 

Und.erutilized 
for for 

F M 
N N 
y y 
y . Y 
y y 
N N 

V y 

y y 

N N. 

Quarter: _(jr~t • . 

Proj. No. 
Vacancies 

2 .. 
1 ' 
1 b 

1 
2 

* 2 > 

2 . 

3 

----

County/City 
Locations 
{Inclu~e Co. Np.) 

77/Polk, Marsha1JL6~ 
Story785 
Story/85 
Story/85 

77 [folk..._ Green! 37. 

. Webster/94 

o · 

94/Webst.e,r, Jasper/59 
SO/Jasper. PoJk/77 

[ii] No Vacancies Projected 

t C C C t ' t 

Merit/ 
Non-Mer.It 

l:1 
M 

• fd 
M 

. • M 

• M 

M .• 

• ~ 



VACANCY FORECAST 
II 

Department: DOT .- ,Highwav .. Distr;i',t 1 Quarter: secaoci, CC I t 

County/City 
EEO-Ji Class Underut_ilized Proj. No. Locations Merit/ 
Cat. Code Job Title for for -- F H 

Vacancies _( Include Co. No.) Non-Merit 

_J_ 04222 r.nnc:;t Tarh 1 V y l-. . eoJ k UZ .t4 

-
-
-
-
-
-
-
-
-
-
-
-
-
-

CT] No Vacancies Projected 
CFN 552-0466 R 11/89 



VACANCY FORECAST 

Department: DOI, -. Hj ghwa¥ 00 Qi strjct J Quarter: Third ---------------
County /City 

EE0-1' Class Underutilized Proj. No. Locations Merit/ 
Cat. Code Jo_b Title for for Vacancies _( Inclu~e Co. No.) Non-H~rit 

F M 
3 04320 - Const Tech 1 y N 1 < eoJ kLZZ e t M 

3 - 04321 Const Tech 2 y V . Pol kLZZ • M 

-L 08110 Eauio 0oer 1 N N ~ 40L~amj]tac. ~eb~1ecL94 t:1 

-
-
-
-
-
-
- .. 

-
-
-
-
-

C!J No Vacancies Projected 
CFN 552-01'66 R 11/89 



II 

Department: DOI .-, ,Hj ghwa,v,, Dj str;j,ct 1 , 

EEO-!! Class 
Cat. Code Jo_b Title 

3 04306 - Eng _Aide 2 

5 04305 - Enq Aide 1 

8 08110 - Equip 0per 1 

-
-
-
-
-
-
-
-
-
-
-
-

VACANCY FORECAST 

• Quarter: Fourth a 

County/City 
Underut 111 zed Proj. No. Locations 
for for Vacancies _( Inclu~e Co. No.) 
F M 
y N 1 Polk /77 -----------
N N 2 77 I Po,1 k, Green /37 

N N 2 85/ Stor,>:, Polk /77 

OJ No Vacancies Projected 

Merit/ 
Non-H~rit 

M 

M 



,t&: · 

Department: Transportation 

A. 

1 0 0 

2 1 0 

7 20 

4 o · 0 

1 0 

I 0 0 

7 4 1 

• 4 0 

TOTAL 17 21 

w - Underutilized 

.. FEMALES 
C. 

Profec:tad ti 
vac:ancle1 NfltUI/I 
~ UU 0uNI GOlll(•I · 

0 0 

0 0 

7 1 

0 0 

0 0 

0 0 

4 1 

0 0 

11 2 

,. ,. ,. 

GOALS AND TJMET ABLES 

D. A. 

Year 
Equil)' Total 
RNC:hed ti UU 

0 

1 

1994 2 

0 

0 

0 

1990 1 

0 

4 

.. MINORITIES 

C. 

Projtctad ti 
vac:anclt1 Annual 
In uu c:1a.... Goel I 

0 0 

1 0 

5 0 

0 

0 0 

4 0 

0 0 

10 0 

• 

Organization UnU: __ D_f_s t_r_f_c_t _2 __ _ 

PERSONS WITH DISASIUTIES 

D. A. I. C. 

1 



. VACANCY FORECAST 

Depart•nt: Highway-District 2 Quarter: 1st 

County /City 
EEO-II Class Underutilized ProJ. No. Locations Merit/ 
Cat. Code - Job Title for for Vacancies _( Include Co. N~.) Non-Merit 

02 04227 - Trans. Eng. Mgr . 2 F H 
N y 1 17 /Cerro Gordo M 

03 04306 - Engineering Aide 2 y N 2 lMser~o Gordo M uc anan 

03 04108 
-rrr- 04322 

07 08111 

Right of Way Aide 4 y y 
~onst Jecn J y y 
Equipment Operator 2 y y 

1 17/Cerro Gordo;7/Black Hawk M 
l 

1~/~hickasaw 
2 ~ l 1/ utler - 07/Black Hawk 

08 08110 Equipment Operator 1 N N 1 09/Bremer M -
-
-
-
-
-
-
-

t:[J No Vacancies Projected 



Department: Highway-District 2 

EEO-II Class 
Cat. Code - Job Title 

03 04322 Construct ion Technician 3 -
03 08116 Hwy. Maint. Supvr. 2 -
05 04305 Engineering Aide 1 -
07 08113 - Equipment Operator 3 

08 08110 Equipment Operator 1 

..JJL 08,111 ~n11in1Y1Pn+ OnPY';:itnr ? 

-
-
--
--
-
-
-

VACANCY FORECAST 

Quarter: 2nd 

County /City 
Un_derutilized Proj. No. Locations 
ror ror Vacancies _( Include Co. No.) 

F H 
y y 1 19/New Hampton 

y y 1 32/ Es thervi 11 e 

N N 1 19/New Hampton 

y y 1 03/Waukon 
22/El kader 

N N 2 . 95/.Forest City 

V y 99LWcjgbtLClacjcc 

[I:] No Vacancies Projected 

.. 

Merit/ 
Non-Merit 



VACANCY FORECAST 

Depart•nt: ----------------Highway-District 2 
Quarter: 3rd 

County/City 
EEO-~ Class Un.derutilized Proj. No. Locations Merit/ 
Cat. Code - Job Title for for Vacancies (Include Co. No.) Non.-Herit 

F M 
03 08116 - Hwy. Maint. Supvr. 2 y y 1 55/Al2ona M 

C • 

---
-
-
-
-
--
-
-
-
-
-

(I] No Vacancies Projected 



Depart•nt: Highway-District 2 

EEO-Jf Class 
Cat. Code - Job Title 

03 04322 Construction Technician ----
-
-
-
-
-
-
-
-
-

CPN 552-0!166 R 11/89 , 

. VACANCY FORECAST 

Un.derutilized 
for for 
F M 

3 y y 

4th Quarter: ______________ _ 

Proj. No. 
v.acancies 

1 

County/City 
Locations 
(Include Co. No.) 

07/Waterloo 

[I] No Vacancies Projected 

Merit/ 
J'on-Herit 

1 



.~ . . 

Department: Transportat f on· 

A. 

Toul(I 
Projected Taul (I 
VecandN UU 

1 0 0 

2 2 0 

3 21 

0 0 

1 0 

8 1 0 

7 3 0 

8 4 0 

TOTAL 
14 21 

W • Underutlllzed 

I. 

FEMALES 

C. 

Proftcted" 
Y11cancle1 Annual 
In UU 0alNI GOlll(1) 

0 0 

0 0 

2 0 

0 0 

0 0 

0 0 

0 0 

0 0 

2 0 

GOALS AND TIMETABLES 

D. A. 

Yew 
Equily T 0111 
RNC:hed ti UU 

0 

0 

1994 1 

0 

0 

0 

1 

0 

2 

I. 

MINORITIES 

C. 

Prof eel ed ti 
Y11Cancle1 Annwl 
In UU a.11e1 GOlll(1) 

.Q 0 

0 0 

0 0 

0 0 

0 0 

0 0 

3 0 

0 0 

3 0 

Organization Unlt: __ o_i_s t_r_f_c_t _3 __ _ 

D. 

Yur 
Equity 
Ruched 

1992 

,~,~-0~?.-'XI 
PERSONS WITH DISABIUTIES 

A. I. C. 



VACANCY FORECAST 
O · . 

Department: DOT - Highway, District 3 Quarter: Fi rs t ---------------
County /City 

EEO-II Class U_nderutilized Proj. No. Locations Merit/ 
Cat. Code - Jo_b T_ltle for for Vacancies .< Inclu~e Co. No.) Non.-Herit 

F M 

......L • 04241 I .:inrl <:;11rvev ? N N 
brl 1. d Wood but¥ ( 9Z l M 

_J_ _Q4J4~ M"'t J:';iih Tnc:n ? - - Wo0db11ry II M • 

-J_ Q4J2Q rnnc:.t T~rh 1 V N Cberokee ( 18) . CM 

_f._ 00025 r-- 1 N N ,.}Ioodbury ( gz) C M 

7 08111 - Eouio Ooer 2 N y 1 . Woodbur__y II M 

8 - 08110 Eouio Ooer 1 N N. ' ki22dbur~ II ~ .. 

-
-

-
-
-
-

t:iJ No Vacancies Projected 
CFN 552-01166 R 11/89 



VACANCY FORECAST 

· Department: DOT - Highway, District 3 
,, 
Quarter: Second 

County/City 
EEO-ll Class Underutilized Proj. No. Locations Merit/ 
Cat. Code Jo_b Title for for Vacancies _( Inc_lu~e. Co. No.) Non-Her.it --F M 

......L 04241 Land S11rvev 1 N N - 1, Woodbur..)( (97) ,,. M 

-L Q~JQfi ~nn AirlP? . - V. . N Cherokee (lQ) .. M 

5 04305 - Eng Aide 1 N N ,1 Cherokee (18) 

-
. . 

-
- - . 

-
- . . 

(TI No Vacancies Projected 
CFN 552-0466 R 11/89 



Department: DOT,,- Highway,_ Ois_tr,ict ~ • 

EE0-4 Cla88 
Cat. Code Jo_b T_i_tle 

7 08111 - Equip Oper 2 

8 08110 - Eo1.JiD Ooer 1 . . . 

-
-

-
-
-
-
-

CFN 552-0466 R 11/89 

VACANCY FORECAST 

Un_derutillzed 
for for 

F M 
N y 

.. 

N. . N. 

Quarter: 

Proj. No. 
Vac~ncies 

- 1. 

2 

-----

Third 

County/City 
Locations 
_( Inclu~e Co. Np.) 

Plvmoutb, {7~) 

(TI No Vacancies Projected 

• 

Merit/ 
~on-H~rit 

M 

M 



VACANCY FORECAST 
ti 

Department: DOT - Hjgbwav.,Distrjct 3 Quarter: fourth. • t C I O C . t 

County /City 
EE0-4 Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Jo.b T_itle for for Vacancie.s .C Inc lu~e Co. No.) Non.-Her.i t 

F H 
7 08111 - Equip Oper 2 N y 1 Wood bur.):'. ( 9~) M 

-
-
-
-
-
-
-
-
-

OJ No Vacancies Projected 
CFN 552-0466 R 11/89 



.~ ... 
Department: Transporta t 1 on· 

1 

2 

8 

1 

8 

TOTAL 

Tolall 
Projected 
Yac:anc:IN 

0 

0 

9 

0 

1 

0 

3 

4 

17 

W • Underutilized 

A. 

0 

0 

17 

0 

0 

0 

0 

0 

17 

I. 

FEMALES 
C. 

Projedld I 
vacanc:IH Annual 
In UU 0uNe GCMll(a) 

0 0 

0 0 

s 0 

0 0 

0 0 

0 0 

0 0 

0 0 

8 0 

,. ,. 

GOALS AND -TIMETABLES 

D. 

1994 

A. 

TOia! 
,uu 

0 

2 

0 

0 

0 

2 

0 

4 

I. 

MINORITIES 

C. 

Projecled ii 
vacanclea Annual 
In UU cleaMa GOlll(a) 

0 0 

0 0 

0 0 

0 0 

3 0 

0 0 

8 0 

Organization Unlt:. __ o_i_s_tr_i_c_t_4 __ _ 

D. 

v .. , 
Eqully 
RNched 

1992 

r~'=~V,~?1,r I 
PERSONS WITH DISABILITIES 

A. I. C. 



VACANCY FORECAST 
D 

Department: DOT - Hi qhwa~., D,i strict 4 , Quarter: First 

County/City 
EEO-- Class Underut 111 zed Proj. No. Locations Merit/ 
Cat. Code - Job Ti.tle for for Vacancies .C Inclu~e Co. No.) Non.-Herit 

F M 
3 04320 Const Tech 1 y y 1 Pottawattamie (78) M -
3 04306 Enq Aide 2 y N 1 Pottawattamie II · M -
3 04322 Const Tech 3 y y 1 Pottawattamie II M -

-L 04343 Mat Fab Inso 1 y y 1 ., Cass , {15} ,M 

7 08375 - Auto Mech N y 1 . Taylor (87) M 

_z_ 08111 Eauio OnPr 2 N y 1 Taylor II M 

--L 08110 Fouio Ooer 1 N N 1 Pottawattamie (Zal M 

-
-
-
-
-
-

[IJ No Vacancies Projected 
CFN 552-0-66 R 11/89 

. . , 



0 - . 

Department: DOT - Highway 1,District 4 

EEO-II Class 
Cat. Code - Job Ti_tle 

-1- 04306 Eng Aide 2 

-L 08110 EauiD Ooer 1 

-
-
-
-
-
-
-
-
-
-
-
-
-

VACANCY FORECAST 

Underuti 11 zed 
for for 
F M 
y N 

N N 

Quarter: __ s_e_c...,o...,nd...,_. _________ _ 

ProJ. No. 
Vacancies 

2 

1 

County/Cit1 
Locations 
(Include Co. No.) 
· tag)' · tna) 
Montgomery,,UnioD 

Pgttawattamie (78) 

OJ No Vacancies Projected 

• 

Merit/ 
Non-Merit 

M 

. I 



VACANCY FORECAST 
0 

Department: DOT - Highway, District 4. Quarter: Tbjrd I o a • 

County/City 
EEO-II Class Underutilized Proj. No. Locations Merit/ 
Cat. Code - Jo.b T.itle for for Vacancies _( Include Co. No.) ~on-Merit 

F M 
3 04321 - Const Tech 2 y y 1 Union (88) 

t t M 

3 04322 - Const Tech 3 y y 1 Lioico 
II . M 

• 

8 - 08110 Eouio Ooer 1 N N 1 Montgomer~ (69) 
t t:1 

-
-
-
-
-
--
-
-
-
-
-

[}J No Vacancies Projected 

. ' 



II 

Department: DOT - Highway1,0jstric~ 4, 

EEO-Ji Class 
Cat. Code - Jo_b T_ltle 

3 04380 - Eng Office Asst 1 

7 08111 - Eauio Ooer 2 

7 - 08375 Auto Mech 

JL 08110 Enuio Oner 1 

-
-
-
-

-
-
-
-

CFN 552-0Ji66 R 11/89 

VACANCY FORECAST 

Quarter: .Fourth I 

County/City 
Underutilized Proj. No. Locations 
for for Vacancies .( Include Co. N~.) 
F H 
N N 1 Pottawattam,ie (ZB) 
N y 1 Montgomery (69) 

N y 1 Montgom~ry II 
C . 

N N l , Montgomery II 

OJ No Vacancies Projected 

* 

a a 

Merit/ 
Non-Merit 

M 

CM 

M 



.. I.:··· 

Department Transportat 1 on 

1 0 

2 -.0 

3 4 

.. 0 

1 

• 0 

7 2 

• 3 

TOTAL 10 

w - Underullllzed 

A. 

TOIII# 
uu 

0 

0 

17 

0 

0 

0 

1 

0 

18 

FEMALES .. C. 

Projected# 
vacancies Annual 
lnUU0uMI ao.1(1) 

0 0 

0 0 

5 1 

0 0 

0 0 

0 0 

0 0 

0 0 

5 1 

GOALS AND TIMETABLES 

MINORITIES 

D . A. I. C. 

YHI Projected# 
Equily TOIII vacancies Annual 
RNChed ,uu lnUUcla■MI Goal(■I 

0 0 0 

0 0 0 

1994 3 5 0 

0 0 0 

0 0 0 

0 0 0 

1992 0 0 0 

0 0 0 

3 5 0 

OrganlzaUon Unll:. __ o_i_s_tr_i_c_t _5 __ _ 

D. 

y..,. 
Eqully 
RNC,., 

1993 

A. 

PERSONS WITH DISAIIUTIES .. C. 

• 



0 • · . 

Depart•nt: Highway-District 5 

EEO-II Class 
Cat. Code - Job Title 

.....QL 04320 Construction Technician 

03 04306 Construction Technician -
03 04353 - Materials Tech. Supvr. 

08 08110 - Equipment Operator 1 

08 08110 Equipment Operator 1 -
-
-
-
--
--
-
-
-

CFN 552-01166 R 11/89 I t 

1 

3 

2 

VACANCY FORECAST 

Underutilized 
for for 
F H 
y y 

y y 

y y 

N N 

N N 

Quarter: 1st 

ProJ. No. 
Vacancies 

1 

1 

1 

1 

1 

County/City 
Locations 
iinclude Co. No.) 

44/Henry/Mt; Pleasant 

59/Lucas/Chariton 

51/Jefferson/Fairfield 

20/Clark/Osceola 

29/Des Moines/Burlington 

rrJ No Vacancies ProJeoted 

Merit/ 
Nori-Merit 

. -, 



D . I · . 

Depart•nt: Highway-District 5 

EEO-II Class 
Cat. Code - Job Title 

03 04320 Construct ion Technician -
07 08113 EQui prnent Opera tor 3 ---

-
-
-
-
--
-
-
-
-
-

CFN 552-01166 R 11/89 

1 

VACANCY FORECAST 

Underutilized 
for for 
F H 

y y 

N N· 

Quarter: 

Proj. No. 
Vacancies 

1 

1 

2nd 

County/City 
Locations 
{Inclu~e Co. No.) 

59/Lucas/Cbariton 

58/LouisaLColumbus Junction 

CT] No Vacancies Projected 

Merit/ 
"on-Merit 

. ·• 



.. •· . 
Depart•nt: Highway-District 5 

EEO-II Class 
Cat. Code - Job Title 

03 04306 - Engineering Aide 2 

07 08111 Equipment Operator 2 ---
-
-
-
-
- · -
-
-
-
-

CFN 552-01166 R 11/89 

VACANCY FORECAST 

Underutilized 
tor tor 
F M 

y y 

N N 

Quarter: __ 3_r_d ___________ _ 

Proj. No. 
Vacan_cies 

1 

1 

County/City 
Locations 
(Include Co. No.) 

59/LucasfCharitog 
58/Louisa/Columbus Junction 

rr::J No Vacancies Projeoted 

Merit/ 
,io11-Herit 

. -, 



I . 1 - . 
VACANCY FORECAST 

Departaent: __ H_i.,.9...,h ... wa_y_,-_D_is_t_,r_i ... ct_s _______ _ Quarter: 4th · 

EEO-II Clasa 
Cat. Code -

08 08110 ----
--
-
-
--
-
-
-
-

Underutilized 
Job T_itle ror for 

F M 
Equipment Operator 1 N N 

ProJ. No. 
Vacancies 

1 

County/City 
Locations 
_( Include Co. N~.) 

58/Louisa/Columbus Junction 

CiJ No Vacancies Projected 

Merit/ 
Non-Merit 

. ·• 



•' ... 
Department: Transportat 1 on 

1 

2 

8 

1 

8 

TOTAL 

Toul
Profecled 
Vacandls 

0 

1 

4 

0 

0 

0 

2 

8 

15 

W • Underutilized 

r~M llV.m8.1 R 12189 

A. 

Toul
UU 

0 

0 

24 

0 

0 

0 

2 

0 

26 

I. 

FEMALES 

C. 

Profec:ted -
vacancies Annual 
~ uu a.... Golll•I 

0 0 

0 0 

3 0 

0 0 

0 0 

0 0 

2 0 

0 0 

5 0 

GOALS ANO TIMETABLES 

D. 

Vear 
Equity 
RMched 

1994 

1992 

A. 

0 

1 

3 

0 

0 

0 

2 

1 

7 

I. 

MINORITIES 

C. 

Projected -
vacanclH Annual 
~ UU clHMI G0111(1) 

.0 0 

1 0 

4 0 

0 0 

0 0 

0 0 

2 1 

0 0 

7 1 

Organization Unlt: __ D_i_s t_r_i_c_t _6 __ _ 

D. 

Year 
Eqully 
ANched 

1991 

· 1992 

1992 

1991 

A. 

PERSONS WITH DISABIUTJES 

I. 

Annual 
Goal 

C. 

YNr 
E~ 
RNched 



' •· . 

Depart•nt: Highway-District 6 

EEO-II Claaa 
Cat. Code - Job Ti_tle 

02 04227 Trans. Eng. Mgr. 2 -
08 08110 - Equipment Operator 

--
-
-
------
-
-
-
-
-
-
-

CFN 552-01166 R 11/89 

1 

Y ,.,....,, U .. _ I I - • •- - - - -

Underut 111zed 
for for 

F M 
N y 

N N 

Quarter: 

ProJ. No. 
Vacancies 

1 

2 

1st 

County /City 
Locations 
jinclude Co. No.) 

57/Linn 
57/Linn 
8?fScott 

IT] No Vacancies Projected 

Merit/ 
Non-Merit 

. ·• 



1 - . • · . 
VACANCY FORECAST 

Departaent: __ H_i~9..,h..,wa_y_-_o_is_t..,r_i_ct_6 _______ _ Quarter: 2nd 

EEO-II Clase Underutilized 
County/City 

Proj. No. Locations Merit/ 
Cat. Code - Job T_itle tor for Vacancies (Include Co. No.) Non-Her it 

F H 
03 04320 - Construction Technician 1 y y 1 82LSC5?H 

08 08110 - Eauioment Operator 1 N N 2 
23/Cl inton 
4~,Iowa 

--
-
-
-
-
--
-
-
-
-
-

CT] No Vacancies Projected 
CFN 552-01166 R 11/89 

.. I 



•-' • •· . VACANCY FORECAST 

Depart•nt: __ H_ig._.,h..,w_ay_,-_o_i_s_,t;_i..,c_t_6 ___ , ____ _ Quarter: 3rd 

EEO-II Class Underutilized 
County/City 

ProJ. No. Locations Merit/ 
Cat. Code - Job T_itle for for V_acancies .( Include Co. No.) ~on-Merit 

F M 
07 08375 - Autorootive Mechanic y y 1 16/Cedar 

07 08111 - Equipment Operator 2 y y 1 53/ Jones • 
08 08111 - Equipment Operator 1 N N 

31/ Dubuque 
2 48/Iowa 

-
-
-
-
-
--
-
-
-
-
-

CT) No Vacancies Projected 

CPN 552-0-66 R 11/89 
. ·• 



•· . •· . 

Depart•nt: Highway-Dis~rict 6 

EEO-II Claaa 
Cat. Code - Job Ti_tle 

03 04320 Construction Technician 1 -
03 08117 - Hwy. Maint. Supvr. 3 

03 04342 Materials Technician 3 -
08 08110 - Eauioment Operator 1 

-
-
-
-
-
-
-
-
-

CFN 552-01166 R 11/89 

VACANCY FORECAST 
► 

Quarter: 4th 

County/City 
Underutilized ProJ. No. Locations 
for for Vacancies ( Include Co. No.) 
F M 
y y 1 82/Scott 

y y 1 52/ Johnson 

N y 1 31/Dubuque 

N N 2 
57/Linn 

.. 82LS~ott 

OJ No Vacancies Projected 

• 

Merit/ 
,.on-Her 

. , ·• 
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3 1723 02095 3501 
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