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PREFACE

The purpose of this book is to provide educators with a practical planning and
implementation guide for K-12 curriculum improvement in a context called Career
Education - which encourages us to reach beyond the teaching of knowledge and skills
and to teach the practicality and applications of what we teach.

This gquide interprets careers in its broadest sense of being living literacy,

relating the "basics" to life. Careers are, in this sense, all of the pursuits one
undertakes throughout a lifetime.

In Chapter 1 we have attempted to establish a rationale explaining the value of
career education as an appropriate organizer for curriculum improvement.

Chapter 2 provides the terminology and definitions necessary to acquaint readers
with the Iowa Career Education Model which has evolved over the last fifteen years.
This model along with the Iowa Career Education Inventory (1983) developed by the
Iowa Department of Public Instruction and Educational Testing Services of Princeton,

New Jersey, combine to provide a clean definition of career education for Iowa
schools.

In Chapter 3 we have suggested some beginning points for initiating/reviewing career
education programs in local districts. This is a comprehensive listing of what has
to happen and suggested responsibilities needed in a career education program K-12,

An attempt has been made in Chapter 4 to provide "state of the art" curriculum
overviews for all discipline areas and to give hints and clues for incorporating
needed curriculum improvements in an area with career education concepts.

Chapter 5 describes "special components" needed for a comprehensive career education
program. "Special Components" refers to all the elements other than those that are

"infused"” into other courses. For example, guidance, library media, community,
project discovery, and etc.

Chapter 6 contains information and ideas on process and evaluation. Having a
systematic approach to implementation and evaluation is necessary for determining

modifications and refinements. These resources are certainly not all inclusive but,
hopefully, they will represent a place to start.

Chapter 7 provides some helps and a listing of selected resources. These aids were
chosen upon recommendations fram consultants that aided us in this effort. They
were selected as those that would be most helpful to beginning efforts for
understanding, planning and implementing curriculum improvement/career education.

This draft copy is the result of a rather intensive effort that began last March in
an effort to meet the increasing need for a practical guide for developing
comprehensive career education programs. This interest appears to relate to the use
of the newly created, and available, Iowa Career Education Inventory which was used
for the first time during the 1983-84 school year. The reader should keep in mind

that this document is a draft copy and development will continue throughout the
1984-85 school year.

550 copies of this report were produced at a total
printing cost of $5,181.00. Unit cost $9.42.



Please send us the following form and we will send you the refinements and
modifications as they occur. Your ideas are also welcamed, and necessary for the
satisfactory completion of this undertaking.

Leslie Kalianov Harold Berryhill




Please fill out, fold and mail this page to the Department of Public Instruction to
ensure you receive any update and/or revision pages to this guide. This form may
also be used to forward revision ideas you feel are appropriate.
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CHAPTER 1

Philosophy and Rationale

‘Minds are like parachutes, they only work when they’re open.’

- Author Unknown



THOUGHTS FOR CHAPTER 1

"Education must have an end in view, for it is not an end in iteself."

- Sybil Marshall, Educator
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"I feel that the greatest reward for doing is the opportunity to do more."

- James Edward Salk
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"Common sense is the knack of seeing things as they are, and doing things as they
ought to be done."

- Calvin Ellis Stowe
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"The aim of education should be to teach the child to think, not what to think."

= John Dewey
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"Knowledge is the eye of desire and can become the pilot of the soul."

- Will Durrant
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"People are usually down, on what they are not up on."

Anonymous
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"In the long run, men hit only what they aim at.”

- Thoreau
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INTRODUCTION TO THE CAREER EDUCATION HANDBOOK

Education is becoming, in this time, education. This is the statement to be made by
career education. Career is herein the definition that a person gives to their life
- the expression lived, living and to be lived. Education is, inpart, to acquire
the ability to utilize one's mind in the use of determining and fulfilling one's own
blueprint for living.

Diversity accepted, and appreciated, it then becomes necessary to deal with the
myriad of possibilities and expressions one may make in speaking one's life. This
is, perhaps, what America is all about, "by the people for the people".

Career education is to help all students become confident users of the mind in the
determination of their destiny. At the same time it needs to underline the
interrelatedness and dependency of self to the whole — to underline the need for
responsibility and cooperativeness - and to see competitiveness as a motivator
rather than a "winning at all cost" attitude. A goal of career education is to
educate all students in citizenship, to educate students to the need for
responsibility and how to gain satisfaction and fulfillment in occupations. This
requires understanding. This requires education that goes beyond training and
instilling. This is the challenge of the new age of sophisticated technology and
information. This is what career education is all about.

"A child is a person who is going to carry on what you have started. He is going to
sit where you are sitting, and when you are gone, attend to those things which you
think are important. You may adopt all the policies you please, but how they are
carried out depends on him. He will assume control of your cities, states, and
nations. He is going to move in and take over your churches, schools, universities,
and corporations ... the fate of humanity is in his hands."

- Abraham Lincoln
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Dr. Kenneth Hoyt has built a tremendous amount of support for the career education
movement across this country. For that reason, along with our agreement with his
philosophy for career education, we include the following paper by Dr. Kenneth Hoyt,
formerly Director of U.S. Office of Career Education.

A PHILOSOPHY FOR CAREER EDUCATION

The primary purpose of education is to develop informed, responsible individuals
capable of making decisions and creating meaningful involvement with others in the
content of a free society. Career Education is based on the premise that the
relationship between the best interests of the individual and those of society are
synergistic. The career education concept functions within the educational
structure and process to create a learning environment where creativity, individual
expression and personal worth, and social awareness are valued. Emphasis on
self-concept development and understanding of work, interpreted in its broadest
sense, contributes to (1) making one's life creative and productive, (2)
developing humaneness in individuals toward themselves and mankind, and (3)
developing in the individual a capacity to love, appreciate, and respond emotionally
to the world about him,

Career education contributes to adventures and creative use of the learner's talents
in satisfying personal goals and the goals of others and in discovering new talents
which contribute to the learner's self perception. It also contributes to learner
understanding of the social, econamic, and occupational demands of a local,
national, and world society. Society and the world around the learner provide the

parameters within which the learner develops an understanding of the nature and
scope of these attributes.

Self-identity development is fundamental to wise career decision-making. As
learners establish and understand their own identity, the role self-identity plays
in the career decisionmaking process, and the subsequent development of a
personally satisfying life style, the learner will be able to establish an orderly
approach to career planning. This understanding enhances the ability to master
those developmental tasks confronting each individual as he/she matures to adulthood

and becomes established in a functional and satisfying career in the contemporary
world.

Fundamental to establishing a viable self-identity is the development of a positive
self-concept. Mental, social, and emotional self-perceptions and perceptions of how
one is being received by others affect one's interpretations of tasks that confront
the individual as he or she matures and formulates altermative approaches to
mastering these tasks. Educational experiences provided by the school contribute to
developing a positive self-concept by stressing, throughout the learning process,
the formation of attitudes, values, beliefs, and distinctive abilities in the
learner that will assist in this decision-making process.

Basic to the career education concept is that of work, the use of time and personal
resources for the pursuit of econamic and self-fulfilling rewards, including all
manner of paid and unpaid purposive activity. Work is more than a way of making a
living. It is a means of expressing oneself and contributing to the welfare to

society which involves a meaningful connection between the worker and the job that
transcends a cash reward.



Understanding on the part of the learner of the diversity of occupations in society,
the major characteristics of each of these occupational areas, and the development
of special interests and skills are an integral part of the total educational
enterprise. To develop such understandings of occupations and the occupational
structure in our society, the fullest possible use is made of community resources,
thus providing a rich source of knowledge, information, and skill not normally
available in the instructional environment. Increased association of students with
adults in a meaningful and satisfactory relationship is of paramount importance for
the development of values, character, and standards in the learner. The study of
occupations and the role of work in society assists the learner, through study and
inquiry, to examine some of the significant conflicts, controversies, and
difficulties in mational and intermational econamic, political, and social systems.

The School Curriculum

The school curriculum includes the total offerings of planned and spontaneous
educational experiences. It is under continuous revision, responding to and
affecting responsible socio-economic change. Career education is infused into this
ever—changing, dynamic curriculum and is implemented through attainment of specific
objectives. To successfully infuse the concept into the curriculum necessitates
involvement of the home, community, and school in the reordering of subject matter,
emphasizing the interrelatedness, mutual support, and relevance of all knowledge.

Recognition of the learner as an ever—changing person being confronted with
different developmental tasks and problems at each age level requires that career
education begin in kindergarten and continue throughout the learner's educational
experiences. Curriculum content is oriented toward assuring that the learner
establish personal goals, standards, and strategies for the mastery of these tasks
and providing opportunities for the learner to appraise the economy critically and
engage in it actively as producer, consumer, critic, and responsible citizen.

The study of the world-of-work introduces an additional dimension of relevancy into
the learning process and subject matters from which familiar problems emerge to
serve as a basis for instruction. The study of the world-of-work is not unique to
specific subject matter areas. It is an integral part of the content of the total
instructional program.

The Learner

Knowledge, learned merely as knowledge, has no immediate significance for the
learner. To come to life, knowledge must be functional to the learner,
appropriated, literally taken in, made one's own, internalized. How one understands
its application in one's world and what commitments a person makes in working it
into his/her own life finally determines what that individual learns. Career
education, when infused into daily learning experiences, enables learners to go from

where they are in morals, attitudes, and values—to a larger and fuller expression
of human possibilities.

Learning takes place when students are fully engaged participants in the educational
process. When they respond actively to educational stimuli, growth begins and

awareness expands., Career Education focuses the educational process on meeting the
needs of the learner and recognizes that the abilities, aptitudes, past and present

experiences of the learner are the important parameters within and around which the
educational process functions.



Students learn individually and in groups. When emphasis in the instructional
process is placed on self-concept development and the world around the student, the
student has the opportunity for solitary and group study as well as reflection and
personal decision making. As a result, the student learns to define who he or she
is and give purposive attention to his or her career planning.

Inherent in the world-of-work concept, a fundamental concept underlining career
education, is the realization that as youth look to the future for which they are
preparing occupationally, preparation is for more than a specific occupation in its
present form. Rather, the focus rests on the occupational area. Fram the
occupational area emerge multiple options in choice as well as level of formal
preparation required.

The Teacher

Career education enhances the teacher's role by expanding the educational
environment to include the world surrounding the learner, thus stimulating learner
response and subsequent course of activities. It contributes to the modification of
educational practice eliciting learner responses that result in the formation of
learner goals and ambitions.

Emphasis on self-concept development and the world around the learner in the
educational process requires that pedagogical approaches include the study of
concepts and facts (observed, recalled, read, felt, discussed, and suggested) in the
context of experiences familiar to the learner. It further requires understanding
by teachers of the importance of positive teacher perceptions of the learner
(emotionally, socially, mentally) and how these perceptions affect their
interactions with the learner in the learning enviromment. The formal instructional
enviromment should be oriented to studies of cultural, social, econamic, and
occupational situations in the community and society and their interrelatedness to
give meaning to present and future behavioral changes that occur in the learner.
Throughout this process, the teacher's role is that of interpreting and using these

situations as stimuli to assist learners to better understand their own identity and
how they relate to the world around them.

Subject Matter

Mastery of those developmental tasks that confront the learner in progressing
through varying stages of cultural, social, mental and physical growth is the
foundation upon which all educational processes are based. Subject matter content
should be oriented to assisting the learner in analyzing those tasks, establishing
personal standards and goals, and developing strategies for their mastery.

Subject matter is the culmination of human experiences as applied to learning. An
understanding of these experiences will assist the learner in mastering those tasks
congruent with his/her cultural, social, mental, and physical growth. In this
context, subject matter becames a part of the pedagogical process in the educational
enterprise. It is used to emphasize facts and concepts pertinent to assisting the
learner in mastering those developmental tasks confronting him/her. It serves as
one of the stimuli in the learning process.

All subject matters should include the study of materials and occupations pertinent
to each subject matter. Learning situations including these components provide an
environment in which learners can generate familiar problems that, when solved, will
assist in solving their problems and relating the subject matters to the society and
world around them.



Summary

Career education is, in the main, pragmatic in its approach, yet draws fram other
theories of educational thought for its foundations and manifestations in the
educational enterprise. Fundamental to the career education concept is the
realization that preparing for the future grows out of a successful coping with the
present and that individual self-fulfillment and career preparation involves all
educational endeavors experienced by the learner.



IDEAS RELATING TO CAREER EDUCATION

The following information, taken from an
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article on Career Education, Fifth Edition, Volume One, describes the status of
Career Education today.

It is suggested that most movements in education pass through five phases of
development: 1) idea stage, 2) conceptual development, 3) try-out implementation,
4) evaluation, 4) research, and 6) further refinement. The research collected
suggests Career Education has not advanced beyond the evaluation stage.

The ideas of Dr. Hoyt and several other key individuals in the Career Education
movement have established three basic goals of the movement: 1) Change the
educational system by inserting a "careers" emphasis; 2) Increase
community-education linkages; and 3) Provide students with ten general
employability-adaptability-promotability skills.

A study by the National School Boards Association (NSBA) (1980) reports a sampling
of superintendents and school board members rated Career Education as the single
topic "most deserving" of more attention among the 16 topics introduced during the
1970's., Career Education ranked third among those judged most likely to receive
increased interest and fimancial support during the 1980-85 period. To strengthen
the support for Career Education, 32 national organizations and associations in
education have, to date, endorsed Career Education.

A survey completed in 1974 in all states found that well over half of the teachers
and counselors surveyed recommended it was important to include Career Education
into the curriculum. In conjunction with this, a survey of ten attitude studies
conducted in ten states concluded that students responded positively to Career
Education regardless of grade level or type of program. After extensive review of
the literature, the summary stated, "Surveys of parents, teachers and students are
positive with almost no exceptions about the goals of Career Education". Similar
strong support was found in a 1979 survey of chief state school officers, concluding
that 15 of 20 felt Career Education was "very important" or "extremely important",
whereas only one in 20 felt it was "not very important".

The 1974-75 nmational survey relating to the implementation of Career Education in
school systems suggests 60% of the districts have begun Career Education
implementation efforts and only 3% have taken the five essential steps demanded by a
comprehensive Career Education effort.

The information from this article restates most people's attitude toward Career
Education and that it is a good idea, however, we just cannot get any action
started. We hope that perhaps with the use of this guide we can.
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THE WHY, WHAT AND HOW OF CAREER EDUCATION

CAREER EDUCATION PHILOSOPHY

Career education is infused into all school subjects. The emphasis is on individual
development, instruction, and guidance. It is interrelated within levels, and from
level to level. This offers each individual multiple opportunities to assess
personal attributes and aspirations; explore educational and occupational
opportunities; understand the world of work and its impact on self and society
through economics; develop personal, social, and educational goals; make realistic
choices about life styles and values; and develop the ability to solve problems
related to present and future roles and life situations.

RATIONALE

Career education gives the educational community the stimulation, emphasis, and
means to deliver educational experiences which prepare individuals for a changing
and increasingly complex society. Career education brings into the educational

process the realities of the world, and experiences that relate to preparing for
one's life work.

LEGISLATION

The board of directors of each local public school district and the authorities in
charge of each nonpublic school shall incorporate into the educational program the
total concept of career education to enable students to become familiar with the
values of awork-oriented society. Curricular and cocurricular teacher-learning
experiences from the pre-kindergarten level through grade twelve shall be provided
for all students currently enrolled in order to develop an understanding that
employment may be meaningful and satisfying. However, career education does not
mean a separate vocational-technical program is required. A vocational-technical
program includes units or partial units in subjects which have as their purpose to
equip students with marketable skills.

Essential elements in career education shall include, but not be limited to:

1. Awareness of self in relation to others and the needs of society.
2. Exploration of employment opportunities and experience in personal
decision making.

3. Experiences which will help students to integrate work values and work
skills into their lives.



WHY WHAT HOW

WHAT IS CAREER EDUCATION?

STUDENT: Career education means all activities and experiences through which

students prepare themselves for work and for personal fulfillment in the pursuit of
a career,

SCHOOL: Career education means structuring learning experiences to assure the

development of interests, appreciations, attitudes, values, skills, and adjustment
to changes related to career development.

(OMMUNITY: Career education is involvement in the educational process of hame,

business, industry, arts, and humanities to form a "community"” approach to career
development and self-fulfillment.

WHY IS CAREER EDUCATION NECESSARY?

STUDENT: Career education helps students who have completed their formal education
become more successful in realizing satisfying and worthwhile experiences in the
world of work.

SCHOOL: Career education brings about the integration of the concept of career
development into the total school curricululm.

COMMUNITY: Society must have individuals entering the work force who are able to
contribute and gain satisfaction fram their life's work.

WHAT CHANGES DOES CAREER EDUCATION BRING ABOUT?

STUDENT: The changes are a new source of motivation to study subject matter,
increased adaptability skills, a set of work values developed as part of a personal
value system, increased decision—making skills, increased knowledge and
understanding of occupational and educational opportunities and increased ability to
make better use of leisure time.

SCHOOL: The infusion of career development concepts establishes a stronger, more
relevant relationship among subject matter areas, basic academic skills and
career-related experiences, as well as overcoming sex role stereotyping in
occupations.

(OMMUNITY: The results are a community with a new quality of employees who are
likely to be more productive and satisfied with career experiences.

HOW DOES CAREER EDUCATION AFFECT THE QURRICULUM?

STUDENT: Career education provides enriched educational experiences and increased
options for students. It gives students a broader look at the relationships and
interdependence among individuals within the social, political, educational, and
econamic systems of the community.

SCHOOL: Career education provides a learner-centered, career—development-focused
process. It also provides working relationships in the business, industry, the
arts, and humanities aspects of the community.

(OMMUNITY: Career education provides society with a new quality of individuals with
skills for life roles-citizen, earner, learner, and consumer.



The following questions begin to outline the decisions that need to be made by a
district. The list is by no means all inclusive, however, it will be a place to

start. Hopefully, this list will provide some structure to your decision—-making
process.

Who will make the decisions and the timeline for making those decisions is something
that should be made early in the planning stages. The list of decisions is

organized by chapter to assist districts with understanding the content of each
section of the guide.

Chapter I Philosophy and Rationale

*What are the plans for incorporating the information in this guide?

*What is the district's philosophy for career education?

*What was/is the rationale for including career education into the district's
curriculum?

*What are some of the anticipated changes in the education of your students to be
accomplished by incorporating career education?

*What process is going to be used in your system to decide who decides on these
issues?

*What are some of your major concerns that need to be addressed during the planning
cycle?



CHAPTER 2

lowa Model

‘Nothing will ever be attempted if all possible objections must be first overcome.’

- Samuel Johnson



THOUGHTS FOR CHAPTER 2

"One pound of learning requires ten pounds of common sense to apply it."

- Persian Proverb

* % k %k k k %k k k k k k k k k k k k %k k k k k% k k k k k k k k% k kx k k %k k k k % k %
"The great difficulty in education is to get experience out of ideas.”

- George Santayanma
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The question "Who ought to be boss?" is like asking "Who ought to be the tenor in
the quarter? Obviously, the man who can sing tenor,"

- Henry Ford
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"Periods of tranquility are seldom prolific of creative achievement. Mankind has to
be stirred up."

- Alfred Worth Whitehead
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"The best way to show that a stick is crooked is not to argue about it, or spend
your time denouncing it, but to lay a straight stick alongside of it."

- Dwight Moody
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"Oour fears are always more numerous than our dangers."

- Seneca

Rk K KX EEREEEREEETEREEE S K * RS EEEEEEEET R KK LRk
"It is better to know some of the questions than all of the answers."

- James Thurber
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IOWA MODEL

The Iowa Model provides a sound basis to develop a comprehensive career education
plan. The model consists of four levels: awareness K-3; accammodation 4-6;
exploration 7-9; and preparation 10-12, outlines key concepts to be addressed in
seven domains (self, interpersonal relation, self and society, decision-making,
economics, occupational knowledge and work attitudes and values).

This Chapter provides the necessary definitions and terms, along with the model
instructional objectives to become familiar with the Iowa Career Education Model.

The information will assist educators to advance forward with a functional level of
knowledge.
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CQONCEPT

The mode for career development was generated showing the relationship of career
education concepts in the total curriculum. The model depicts a concept of career
development beginning in kindergarten and continuing throughout life. It evolves
around two basic concepts—the concept of self and the concept of the world of
work. The self-concept focuses on the learner's understanding of themselves
physically, mentally, socially, and emotionally. The world of work concept focuses
on the learner's understanding of and preparation for entry into the world of work.
The purposes of these two concepts remain the same throughout the model, but
functions differently during each phase of career development.

During the awareness phase of career development, the self-concept emphasizes those
educational experiences that will lead the learner to becoming aware of themselves
and others in a physical sense, their personal feelings, and about living with
others. The learners becomes knowledgeable of the function and operational
structure of the school, recognizes accepted school behavior, and recognizes factors
which contribute to optimum learning potential. The student recognizes personal
attributes, suggests individual steps for improvement of learning, describes
personal feelings toward school, exercises feelings toward self and others and
examines individual, family and social characteristics and needs of man. For the
world of work concept, emphasis is placed on developing understandings of and

appreciations for work, the value of the worker, and the role of work and the worker
in our society.

The learner examines the world of work as it relates to the "total®™ life of

individuals and groups. They interpret the concept of work, recognizes the reasons
people work, and exhibit a positive attitude toward work.

Fach individual examines occupations, occupational change, and how self-perception
relates to selected occupations by exploring a wide variety of occupations.

Learners discover that people change occupations and relate self-perception with
those occupations of interest.

Learners explore the economic aspects of work differentiating between employers and
employees and consumers and producers, recognizes money as a medium of exchange,
examines how workers are paid for their services, and identifies the influence of
transportation in the econamic system. During this phase, no attempt is made to
relate the points of emphasis stressed in this phase, no attempt is made to relate
the points of emphasis stressed in each of the concepts.

The accommodation phase has two purposes. The learner continues developing their
self-awareness and their awarensss of the world of work. In addition, they begin to
relate to fuse (accommodate) their understanding of self and the development of
academic skills, and develop an appreciation of individual characteristics by
adapting and adjusting them to contribute to school and community. The learner
examines the world of work as related to the well-being of individuals and society.
They investigate (1) the mature of occupational clusters, (2) factors which
influence our economic system, and (3) the similarities and differences between
values in diverse cultures. The fusion of these two concepts continues throughout
the career development process leading eventually to entry into a lifestyle and
occupation suited to their interests, abilities, and desires.
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In the exploration phase, the learner begins indepth exploration of their real
interests, aptitudes, and desires and the occupational clusters that comprise the
world of work and their interrelatedness. During this phase of career development,
they recognize the educational setting as a place to gain direction and needed
skills for the development of career goals. They consider their developing maturity
as continually influencing self perception of educational needs; examines specific
behaviors and lifestyles relating to the organization of the world of work; explores
careers, career change, and how skills perception relates to selected careers. The
learner continues self analyses of the economic aspects of the world of work and
investigates societal and cultural factors which influence and control human
behavior. Through educational experiences provided during this phase of career
development, the learner will be prepared to assess and pursue the career options
open. By careful screening and selection; students will be able to choose those
high school courses which relate to their personal attributes, satisfactions, and
career learnings. As a result of these experiences, they begin the process of
selecting an occupational area for which to prepare for job entry.

The fourth phase of career development, the preparation phase, has a two-fold
purpose. The learner may continue self exploration of the occupational clusters
that comprise the world of work or begin preparing for occupational entry into a
cluster area. As a result of educational experiences provided in this phase of
career development, the learner will attain employment qualities and skills for the
world of work, including attitudes, values, and occupational skills to the extent
necessary for economic independence and personal fulfillment. The learner will
utilize the educational setting as any place or program in the school and/or
community which will give direction and skills for career development.

The learner utilizes self aspirations, experiences, values, and abilities to give
orientation and direction to their career development. The learner continues
analysis of specific behaviors and lifestyles while determining and preparing a
personalized direction for the world of work. Students examine selected careers and
corresponding lifestyles as they relate to their own skills, capabilities, self-

perception and needs, and recognized societal functions that influence human
behavior.

The final phase of the model suggests broad opportunities for the learner once the
learner has entered an occupation and a lifestyle. While it is recognized that
occupations that exist today may be nonexistent in the year ahead, the career
development process that the learner has experienced throughout their formal
education should provide them with those skills.

During the accommedation stage, the learner continues to develop self-awareness and
awareness of the world of work. The learner also begins to relate or fuse their own
self-perception with their own comprehension of the world of work.

During the exploration stage, the learner continues to compare personal
characteristics with the knowledge gained fram the exploration of careers. The

learner begins to identify occupational areas that most closely align with their
self-concept.

During the preparation stage, the learner will attain employable qualities of the
world of work, including attitudes, values, and skills to the extent necessary for
economic independence and personal fulfillment.
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LEVELS

AWRRENESS
(k=3)

During the awareness phase, students become aware of self——physically, socially,
emotionally, culturally and mentally, and begin to develop skills in dealing with
others. In addition, students learn to recognize and to demonstrate appropriate
behaviors for home, school and cammunity settings. In this developmental phase
students also become aware of economic and technological influences and recognize

work roles and responsibilities that apply to a variety of occupational areas and
occupations.

ACQOMMODATION
(4-6)

Progressing into the accommodation phase, students continue to develop awareness
while beginning to relate and to fuse self perceptions with evolving personal

goals. Occupational knowledge and the understanding of related work habits,
attitudes and values are correlated with their personal interests. Students are
afforded experiences in making decisions and accepting the consequences of those
decisions in this developmental phase, students learn to recognize the influences of

cultural/societal values and the impact of economic/technological advances on global
relations.

EXPLORATION
(7-9)

Students continue to develop and assess their personal characteristics, values,
interests and potentials. They assess personal goals in relation to a wide range of
occupations which they experience through hands—on exploration and sample work
situations conducted in the school and cammunity. Students recognize the nature of
change within the work force, the contribution of the individual to work in society
and analyze the benefits of paid and non-paid work. In this developmental phase
students recognize the need for and seek the assistance of the home, school and

community for career guidance and the development of life skills in a changing
society.

PREPARATION
(10-12)

Students begin to actualize personal aspirations, abilities, potentials and life
goals. Students understand and experience the econamic aspects of the world of work
as a producer and consumer. Students learn to manage their behavior in terms of
their own value systems, social expectations and varying life roles. Decisions are
made about preparation for a chosen career area(s) of interest requiring a
vocational and/or college program. In this developmental phase students continue to
evaluate and revise plans for achieving personal or career goals.
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BASICS OF CAREER DEVELOPMENT

SKILLS & QONCEPTS : QUTCOMES
Self Self and Career Identity

Interpersonal Relations HOME Effective Human Interactions

Self and Society ' Self and Social Fulfillment

DecisionMaking SCHOOL | Career Direction Goals

Economics Economic Understanding
Occupational Knowledge Career Competency and Confidence
Work Attitudes and Values @MMUNITY Appropriate Role Behavior
DOMAINS
SELF

The domain of self includes items which reflect developing interests, values,
feelings, mental and physical characteristics and potential of individuals in grades
K-12. Concepts within this domain encourage the examination of self in relation to
personal and career development goals, encourage assessment of the self concept and
appraisal of interests and capabilities.

INTERPERSONAL RELATIONS

The domain of interpersonal relationships provides for interaction within and
between peer and adult groups. (The individual learns to relate appropriately with
peers and all significant others within the enviromment.) The impact of group
dynamics on career paths and opportunities is recognized by the individual.

SELF AND SOCIETY

The domain of self and society pertains to the role, expectations and
interdependence of an individual as a contributing member of society. The
individual recognizes the impact and expectations of societal units and institutions
on personal values. As a member of society, the individual develops the ability to

adjust to technological forecasts and trends which influence personal and career
opportunities.
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DECISION MAKING

The domain of decision making encompasses learning to apply the decision-making
processes and analyzing the consequences in the development of both short- and
long-range personal and career goals. The decision making processes include the
recognition and utilization of individual strengths and limitations in setting and
achieving goals. ’

ECQONOMICS

The economic domain emphasizes the development of economic literacy and the concept
that work is central to any econamic system. This involves understanding the roles
and contributions of producers and consumers. The costs and rewards of work
influenced by supply and demand are included in this domain as well as the

realization the economic system affects lifestyle pursuit and the attainment of
career goals.

OCCQUPATIONAL KNOWLEDGE

The occupatiocnal knowledge domain encompasses the qualifications required and the
related similarities of various jobs and career paths. The roles and influences of
labor management are recognized in the development of a productive work force.
Gaining occupational knowledge includes the examination of a variety of careers and
an analysis of personal interests and abilities. (Skills, education and training
are recognized as the keys to achieving personal and career goals.)

WORK ATTITUDES AND VALUES

The domain of work attitudes and values allows the individual to recognize, develop,
evaluate personal, social, and econamic satisfaction derived fram productivity. The
acquired work values and attitudes are demonstrated in appropriate role behaviors
and activities which occur within various school, camunity and work settings.
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CAREER EDUCATION STRANDS

INTERESTS AND FEELINGS

Aware that people have different feelings and interests about work; Recognizes that
a person's feelings and interests influence career choices, opportunities and paths;
Examines relationships between a person's feelings and interests and specific career
choices, opportunities and paths; Reconciles conflict between a person's feelings
and interests and specific career paths.

MENTAL AND PHYSICAL CHARACTERISTICS

Aware that people have different mental and physical charcteristics; Recognizes that
a person's mental and physical characteristics influence career choices,
opportunities and paths; Examines relationships between a person's mental and
physical characteristics and specific career choices, opportunities and paths;

Reconciles confict between a person's mental and physical characteristics and
specific career paths.

INTERACTION WITHIN GROUPS

Familiar with types of interactions within groups; Recognizes different ways people
interact within groups, Examines impact of interaction within groups on career paths
and opportunities; Recognizes how people resolve conflict within groups.

INTERACTION BETWEEN GROUPS

Familiar with types of interactions between groups; Recognizes different ways groups
interact; Examines impact of group dynamics on career paths and opportunities;
Recognizes how people resolve confict between groups.

SOCIETAL ROLES AND EXPECTATIONS

Aware of societal units and institutions and their different values and expectations
about work (e.g., person, family, cammunity, school, job); Differentiates among
societal units and institutions and their values and expectations; Examines
influence of societal values and expectations on career choices and opportunities;
Recognizes ways people resolve conflicts between personal values and the
expectations of societal units and institutions.

SOCIAL CHANGE AND TECHNOLOGY

Recognizes that social roles and values change with shifts in resources and
technology; Recognizes sources of change in societal roles, values in response to
shifts in resources and technology; Examines impact of changing social roles, values
and technology on career choices and opportunities; Forecasts long-term impact of
trends in social roles, values and technology on career choices and opportunities.

SETTING AND ACHIEVING GOALS

Differentiates between short-term and long-term goals; Recognizes determinants of
short-term and long-term goals on career opportunities and paths; Examines influence

of short-term and long-term goals on career opportunities and choices; Reconciles
conflicts between competing short-term goals in career and life planning.
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DECISION-MAKING STRATEGIES

Aware that choices and decisions must be made actively; Recognizes how people make
decisions; Examines benefits and disadvantages of different decision-making
strategies; Applies appropriate decision—making strategies to career planning.

CONSUMERS AND PRODUCERS

Aware that everyone serves in both consumer and producer roles; Differentiates
between the roles and contributions of consumers and producers; Examines ways local,
state, mational and international economic conditions, policies, trends influence

career opportunities; Resolves conflicts between econamic conditions, policies and
trends and career opportunities.

COSTS AND REWARDS OF WORK

Aware that different costs and rewards are associated with different types of work
(e.g., life styles, paid/unpaid work); Understands influence of supply and demand on
costs and rewards of different careers; Examines costs/benefits in economic system

for different career paths; Resolves conflicts between costs/benefits of different
career paths.

WORLD OF WORK REQUIREMENTS

Aware that jobs/careers have different requirements; Differentiates among job/career
requirements; Examines entry level requirements of different job/career paths;
Matches a person's preparation and experience with the requirements of different

job/career paths (e.g., transferability of skills, serial careers, matching people
to opportunities).

WORLD OF WORK OPERATIONS

Aware of units of organization in the world of work (e.g., employers, employees,
unions); Differentiates among roles and contributions of units of organization in
the world of work; Recognizes how decisions are made which influence access to
advancement opportunities among employers and employee groups (e.g., how roles and
custams of internal/external labor markets affect lines of progression); Resolves

conflict between a person's preparation/experience and access to opportunities in
internal/external labor markets.

SCHOOL AND WORK BEHAVIORS

Aware of appropriate behaviors in family, community and school settings;
Differentiates among roles of leadership and collaboration (e.g., teamwork) in
school, community, home and work settings; Recognizes behavioral requirements of
school, community and work settings; Recognizes consequences of appropriate and
imappropriate behavior in work and community settings.

WORK INCENTIVES

Aware that jobs/careers have different rewards; Recognizes benefits and
disadvantages of different kinds of work; Identifies/examines trade-offs between a
person's values and the benefits, costs of specific job/career paths and choices;
Maximizes net advantages of alternmative career paths and choices.



o, L

CAREER EDUCATION OBJECTIVES
RAwareness Phase

MEASUREMENT OBJECTIVES

Self

1.

INSTRUCTIONAL OBJECTIVES

Interests and Feelings — aware that people have different feelings and
interests about work

la. Recognizes personal interests

1b. Recognizes feelings toward self

Mental and Physical Characteristics - aware that people have different mental
and physical characteristics

2a. Becomes aware of own developing mental and creative abilities

2b. Becomes aware of own physical characteristics

Interpersonal Relations

3.

4,

Interaction within Groups - familiar with types of interactions within groups
3a. Recognizes feelings toward self, peers, adults and near environment

3b. Recognizes that human beings are more alike than different

3c. Recognizes the dignity of the individual

Interactions between Groups - familiar with types of interaction
4a. Becomes aware of the feelings of peers and adults
4b., Recognizes that there are various peer groups with which one associates

Self and Society

6.

Impact of Societal Units and Institutions on Values and Expectations - aware of
societal units and institutions and their different values and expectations
about work (e.g., person, family, community, school, job)
5a. Recognizes societal institutions that influence personal attitudes and
values.
i. Becomes aware of the family and as basic social unit influencing the
individual .
ii. Becomes aware of the school and community as influences on the
individual
5b. Recognizes the contributions of various units to a functioning society

Interaction of Social Change and Developing Technology — recognizes that social

roles and values change with shifts in resources and technology

6a. Understands that other people and tasks may depend on completion of one's
own tasks

6b. Recognizes that technology and changes in technology influence daily life
and values
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Decision-Maki

7. Setting and Achieving Goals - differentiates between short- and long-term goals
7a. Acquires short-term personal goals

8. Decision-Making Processes and Strategies — aware that choices/decisions must be
made actively

8a. Becomes aware of decision-making processes
Economics

9. Consumers and Producers - aware that everyone serves in both consumer and
producer roles
9a. Sees the concept of work as including various types of activities
i. Sees that work produces goods and services
ii. Differentiates between consumers and producers

10. Costs and Rewards of Work - aware that different costs and rewards are

associated with different types of work (e.g., lifestyles, paid/unpaid work in
different career paths)

10a. Becomes aware of the economic aspects of the world of work

i. Becomes aware of money as a medium of exchange

ii. Becomes aware that workers are paid for their services
10b. Becomes aware that ownership can result in loss as well as gain

11. World of Work Requirements — aware that jobs and careers have different
requirements
lla. Recognizes the importance of the educational setting (home, school,
community) to own personal growth

1lb. Recognizes the relationship between school activities and tasks outside
the school

llc. Becomes aware of the enviromment best suited to own learning
11d. Becomes aware of the wide variety of occupations
i. Considers occupations that interest him/her

ii. Becomes aware of the occupations represented in the school
lle. Becomes aware of similarities among occupations

12. World of Work Operations — aware of units of organization within world of work
(e.g., employers, employees, unions)
12a. Becomes aware of organization within the work world
i. Differentiates between employers and employees
12b. Recognizes that people change occupations

Work Attitudes and Values

13. School and Work Behaviors - aware of appropriate behaviors in family, community
and school settings
13a. Recognizes and performs appropriate behaviors for the school setting

13b. Recognizes the need for leadership and collaboration in family, community
and school settings

14, Work Incentives - aware that jobs and careers have different rewards
l4a. Recognizes the reasons why people work

14&4. Becomes aware of the range of social and economic benefits associated
with various occupations
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CAREER EDUCATION OBJECTIVES
Accommodation Phase

MEASUREMENT OBJECTIVES

Self

1.

INSTRUCTIONAL OBJECTIVES

Interests and Feelings - recognizes that a person's feelings and interests
influence career choices, opportunities and paths

la. Analyzes present interests as a basis for development of new interests
1b. Appraises feelings toward self

Mental and Physical Characteristics - recognizes that a person's mental and

physical characteristics influence career choices, opportunities and paths

2a. Recognizes own developing mental and creative abilities in terms of an
evolving life goal

2b. Recognizes physical abilities

Interpersonal Relations

3.

4.

Interactions within Group - recognizes different ways people interact within
groups
3a. Relates emotional characteristics as an interpersonal function among self,
peers, adults and near environment
3b. Appraises others' perceptions of self
i. Copes with praise and criticism from adults and peers in a positive
manner

Interactions between Groups - recognizes different ways groups interact
4a. Recognizes variations in attributes of self, peers, and adults
4b. Relates successfully with various peer groups

Self and Society

5.

Impact of Societal Units and Institutions on Values and Expectations -
differentiates among societal units and institutions and their values and
expectations
5a. Sees the interdependence among contributing members in units of society
5b. Exhibits understanding of the influence of diverse cultures on values
i. Recognizes that all cultures are to be respected
ii. Recognizes that what is considered acceptable behavior in one culture
may be considered anti-social in another

Interaction of Social Change and Developing Technology — recognizes sources of
change in societal roles, values in response to shifts in resources and
technology

6a. Differentiates among reasons for changing technology and values
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7.

Setting and Achieving Goals - recognizes determinants of short- and long-term
goals on career opportunities and paths

7a. Becomes aware of future goal possibilities

7b. Recognizes that self knowledge is related to a set or system of values
7c. Recognizes aptitudes which relate to various career clusters

8. DecisionMaking Processes and Strategies - recognizes how people make decisions
8a. Acquires experience in making decisions and accepting their consequences
8b. Recognizes that there is a continuous interaction between one's knowledge

and opportunities
8c. Chooses activities which will utilize personal interests and abilities in
making contributions
i. Identifies opportunities afforded through school programs
ii, Identifies opportunities afforded through community activities
iii. Uses the decision—making process in choosing projects to
commensurate with own abilities and interests
Economics
9. Consumers and Producers - differentiates between the roles and contributions of

® .

consumers and producers

9a. Expands the concepts of work to include paid and unpaid work
i. Differentiates between consumers and producers

Costs and Rewards of Work - understands influence of supply and demand on costs
and rewards of different careers
l0a. Investigates the economic factors which influence the life of the
individual
i. Describes the flow of money in the economic system
ii. Compares the effects of supply and demand factors in the labor
market on job availability, pay, and work roles
iii. Describes how income varies with career type and level
10b. Recognizes that different types of costs, risks and rewards are
involved with investment and ownership
i, Correlates compensation with geographical areas
ii. Recognizes that greater competencies generally increase pay
(training, experience, knowledge) :

iii. Recognizes the implications of discrimination (racial, sex, age,
cultural)

10c. Relates lifestyles to work roles
i. Describes a lifestyle
ii. Realizes that monetary rewards affect lifestyles
iii. Realizes that work hours affect lifestyles
iv. Considers that personal needs affect lifestyles

v. Reocognizes that occupations and their resulting lifestyles may
affect physical and mental health
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11. World of Work Requirements - differentiates among job and career requirements
lla. Understands that the education setting (home, school, cammunity) can help
one to know own strengths and weaknesses and to develop life skills
11b. Recognizes the relationship between education and opportunities in the
world of work
llc. Recognizes personal modes of learning, management, action, and operation
11d. Comprehends that a wide variety of occupations exist
i. Contemplates work roles which could lead to desired lifestyles
ii, Observes qualities desirable for various occupations
lle. Comprehends the similarities and relatedness of occupations
12. World of Work Operations - differentiates among roles and contribution of units
of organization in the work world
12a. Recognizes that occupational areas have different levels of
responsibility
12b. Realizes that work responsibilities change within occupations due to
technology, personal competencies, and job requirement
Work Attitudes and Values
13. School and Work Attitudes - differentiates among roles of leadership and
collaboration (e.g., teamwork) in school, community and work settings
13a. Recognizes and performs appropriate behaviors for the community setting
13b. Recognizes that rewards and problems are involved in leadership roles in
family, school, community and work settings
14, WwWork Incentives - recognizes benefits and disadvantages of different kinds of

work

l4a. Recognizes that various rewards may come from work
14b. Describes the personal growth and rewards of work and/or leisure
i. Realizes that personal satisfaction may come from work
ii., Distinguishes the need for personal satisfaction in work and
leisure
iii., Describes the satisfaction gained when personal capabilities are
effectively used in work and leisure
iv. Expresses the personal value that is received from creative work
and leisure
v. Acknowledges that social recognition may be related to work
vi. Recognizes that personal satisfaction results from work that is
interesting to the individual
vii. Recognizes that monetary rewards may come from work



-y

CAREER EDUCATION OBJECTIVES
Exploration Phase

MEASUREMENT OBJECTIVES

Self

1.

2.

INSTRUCTIONAL OBJECTIVES

Interests and Feelings — examines relationships between a person's feelings and

interests and specific career opportunities, choices, and paths

la. Assesses personal interests

1b. Relates to own emotional charcteristics as a function of his/her own total
being

Mental and Physical Characteristics - examines relationships between a person's

mental and physical characteristics and specific career opportunities, choices,

and paths

2a. Assesses developing mental and creative abilities in terms of an evolving
life goal

2b. Analyzes own physical abilities and potentials

Interpersonal Relations

3.

Interactions within Groups - examines impact of interaction within groups on

career paths and opportunities

3a. Identifies appropriate personal emotional characteristics (feelings) when
interacting with self, peers, and near environment

3b. Analyzes others' perception of self

3c. Demonstrates understanding and appreciations for variations in personal
characteristics

Interactions between Groups — examines impact of group dynamics on career paths

and opportunities

4a, Recognizes that different circumstances give rise to different group
relationships

Self and Society

5.

Impact of Societal Units and Institutions on Values and Expectations - examines
influence of societal values and expectations on career choices and
opportunities

5a. Assesses how personal values relate to changing society roles and norms
5b. Recognizes that at least some people must work if society is to survive

Interaction of Social Change and Developing Technology — examines impact of

changing social roles, values and technology on career choices and

opportunities

6a. Examines impact of changing technology and values on present career
choices and opportunities
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‘ Deciaion-Maki

7.

8.

Setting and Achieving Goals — examines influence of short- and long-term goals

on career opportunities and choices

7a. Acquires some long-term personal goals

7b. Understands the process of evaluating own abilities, personal qualities,
aspirations, and other values and their interrelationships

7c. Relates personal characteristics to selected clusters of occupations

Decision-Making Processes and Strategies — examines benefits and disadvantages
of different decision-making strategies
8a. Cultivates the ability to make decisions and analyzes the consequences of
own decisions (problem-solving process)
8b. Understands the process of assessing personal competencies such as
experience, education, and skills
8c. Formulates tentative career expectations in terms of personal
characteristics
i. Recognizes that personal characteristics may make a career choice
suitable or unsuitable
ii. Analyzes possible career directions compatible with personal
characteristics
iii. Identifies personal reasons for wanting to change job types
iv. Describes the importance of personal characteristics in seeking
employment
Ve Distinguishes among preparations needed to pursue personal career
directions

Economics

9.

10.

Consumers and Producers — examines ways local, state, mational and
intermational economics conditions, policies and trends influence career
opportunities
%9a. Differentiates between consumers and producers
9. Analyzes the economics aspects of the world of work
s Examines the rule of financial institutions in today's economy
ii. Analyzes the effect of supply and demand on the world of work

9c. Considers the economic impact of mational policies on the availability of
jobs

Costs and Rewards of Work - examines costs/benefits in the economic system for
different career paths
10a. Develops an idea of the type of lifestyle desired
: Relates desired lifestyles to occupational preference
ii, Realizes that individuals may choose a lifestyle
10b. Recognizes factors which influence remuneration and benefits of employment
Recognizes skill development as a factor 1nfluenc1ng remuneration
ii. Recognizes the impact of state and federal minimum wage and hour
laws
iii. Comprehends the Social Security program as related to employment
(application procedures, purpose, functions, responsibilities)
iv. Recognizes federal and state income tax programs
V. Recognizes various kinds of fringe benefits available to employees
(insurance, retirement, sick leave, vacation)

10c. Differentiates among costs, risks and rewards of various types of
investment and ownership
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World of Work Requirements — examines entry level requirements of different job
and career paths
1lla. Identifies educational setting (home, school, community) as a possible aid
in developing life skills
11b. Examines clusters of occupations
i. Differentiates among occupational clusters by their relationships to
education and training
ii, Distinguishes the characteristics which are common and unique among
clusters
1llc. Analyzes personal modes of learning, management, action, and operation
11d. Explores a wide range of occupations
i. Describes specific educational and skills requirements of
occupations
ii. Differentiates between job tasks
iii. Investigates the training and personal requirements for advancement
within a given occupation
iv. Acquires insight into difference in working conditions
v. Distinguishes between occupations related to the production of goods
and occupations related to the production of services

World of Work Operations - recognizes how decisions are made which influence
access to advancement opportunities among employers and employee groups (e€.g.,
how roles and customs of internal/external labor markets affect lines of
progression)
12a. Describes organization within the work force
i. Becomes aware of role, structure, membership and leadership of labor
unions
ii. Becomes aware of the role in management in the work force
iii. Becomes aware of labor relations including employer—employee
responsibilities
iv. Recognizes governmental role in the work force
12b. Recognizes the mature of change within the work force
i, Identifies that some occupations become obsolete because of progress
in technology
ii, Sees the interrelationship between the law of supply and demand of
workers and continual change in the work force. Camprehends the
impact of migration and immigration on supply and demand of workers
iii. Recognizes that the availability of human and matural resources
affects career opportunities
iv. Becomes aware that changes in societal attitudes affect roles within

the work force (equal rights, job status, roles, laws, labor unions)
12c. Recognizes the process of seeking employment

1 Becomes aware of the sources of assistance in seeking employment
ii. Becomes aware of the procedures involved in applying for a job
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13. School and Work Behaviors - recognizes behavioral requirements of school,

camunity and work settings

13a. Evaluates behaviors considered appropriate for the school and community
settings

13b. Examines responsibilities and functions of different leadership and
collaboration strategies in school, community and work settings

13c. Recognizes that work allows for the integration of the individual into
society

14. Work Incentives - identifies/examines trade—offs between a person's values and
the benefits/costs of specific job/career paths and choices
l4a. Describes the personal growth and rewards of work and leisure

» I
ii.
1%,
iv.

AL
Vi

vii.

Recognizes that personal satisfaction may come from work and
leisure

Distinguishes the need for personal satisfaction in work and
leisure

Describes the satisfactions gained when personal capabilities are
effectively used in work and leisure

Expresses the personal value that is received from creative work
and leisure

Acknowledges that social recognition may be related to work
Recognizes that personal satisfaction results from work that is
interesting to the individual

Recognizes that monetary rewards may come from work

14b. Recognizes that there is continual personal change during career
deyelopnent

i.
ii.

1ii,

Recognizes that personal characteristics change as the learner
matures

Recognizes that personal characteristics change as the learner
experiences the world of work

Recognizes that change in personal qualifications influences
changes in career altermatives

l4c. Becomes aware of the philosophy of work and leisure as influenced by
cultural diversity and diffusion resulting fram national migration
patterns
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CAREER EDUCATION OBJECTIVES
Preparation Phase

MEASUREMENT OBJECTIVES

Self

1.

INSTRUCTIONAL OBJECTIVES

Interests and Feelings - reconciles conflict between a person's feelings and
interests and specific career paths

la. Refines personmal interests, both awareness and judgment

1b. Considers emotional characteristics as a function of own total being

Mental and Physical Characteristics - reconciles conflict between a person's

mental and physical characteristics and specific career path

2a. Correlates personal aspiration and life goals to own mental and creative
abilities

2b. Conceptualizes the importance of own physical abilities and potentials

Interpersonal Relations

3.

Interactions with Groups - recognizes how people resolve conflict within groups

3a. Utilizes appropriate personal emotional characteristics (feelings) when
interacting with self, peers, adults, and near environment

3b. Evaluate image of self as perceived by one-self and others

3c. Recognizes and appreciates the contributions and interdependence of
workers with different attributes

Interactions between Groups
4a, Differentiates among ways in which different peer groups exert formal and
informal controls

Self and Society

5.

Impact of Societal Units and Institutions on Values and Expectations -

recognizes ways people resolve conflicts between personal values and the

expectations of societal units and institutions

5a. Recognizes that in a service-oriented society, work consists of activities
which allow individuals to fulfill personal needs and those of society

5b. Recognizes the interdependency between the individual and society's needs

5c. Reconciles personal values in terms of one's own needs and societal
welfare

Interaction of Social Change and Developing Technology — forecasts long-term

impact of trends in social roles, values, and technology on career choices and

opportunities .

6a. Forecasts trends in career choices and opportunities emerging from
changing technology and values
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7.

Setting and Achieving Goals - reconciles conflicts between competing short- and

long-term goals in career/life planning

7a. Synthesizes and develops plan for achieving personal goals

7b. Demonstrates the ability to apply the process of evaluating own abilities,
personal qualities and values and their interrelationships

7c. Analyzes personal characteristics as they relate to areas of interest

8. Decision—Making Processes and Strategies - applies appropriate decision-making
strategies to career planning
8a. Effects decisions and anticipates consequences of those decisions
8b. Demonstrates the ability to apply the process of evaluating personal
competencies, such as experience, education and skills
8c. Generates plans and begins preparation for occupational entry into
selected occupational area(s):
i. Identifies specific educational and skills requirements for
occupational entry in a selected occupational area(s)
ii. Aligns personal goals and desired lifestyle plans with an
occupational area(s)
iii, 1Identifies personal alternatives in terms of current occupational
trends
iv. Evaluates impact of altering occupational objectives to accommodate
individual lifestyle preference
8d. Realizes that preparation for occupational entry at the secondary level
. can lead to employment upon high school graduation or lead to more
specific preparation for occupational entry at the postsecondary level
Economics
9. Consumers and Producers - resolves conflicts between economic conditions,
policies and trends and career opportunities
9a. Differentiates between consumers and producers
9. Analyzes and experiences the econamic aspects of the world of work
i. Evaluates the role of the financial institutions in today's economy
9c. Becomes aware of the effect of intermational and mational econamic
policies on employment possibilities
10. Costs and Rewards of Work - resolves conflicts between costs and benefits of

different career paths
10a. Identifies the implications of the concept of leisure time, vocation, and
avocation as they relate to a person's life needs
i, Demonstrates the understanding of the application of economic
principles in remuneration for different kinds of work
ii, Evaluates factors influencing incomes and advancement opportunities
in occupations
iii, Investigates fringe benefits
iv. Examines the cost of attending vocational schools, colleges,
apprenticeship, trade schools, and technical schools
v. Considers avocational pursuits and their economic impact

10b. Examines impact of various investment costs, risks and rewards on career
choices and opportunities
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11.

12.

World of Work Requirements - matches a person's preparation and experience with
the requirement of different job/career paths (e.g., transferability of skills,
serial career paths, matching people to opportunities)

11a.
11b.
1lc.
11d.

lle.

11E.
g

Recognizes and utilizes the educational setting (home, school, and
community) as aid in developing life skills
Analyzes how skills, education, training are related to a variety of
occupational choices (transferability of skills from job to job)
Effectualize personal modes of learning, management, actions, and
operations
Continues exploration of occupational areas while doing an indepth
analysis of areas of interest
i, Differentiates between lifestyles as affected by occupational choices
Examines the interrelatedness of skill requirements for similar
occupations
Develops competencies in seeking employment
Develops entry-level occupational competencies
i. Differentiates between entry level and skilled employment
ii. Defines logical points of occupational entry
iii, Identifies educational opportunities available in the school and
community that will assist in implementing a plan for occupational
entry into selected occupational area(s)
iv. Participants in those educational opportunities that will develop
desired occupational skills

World of Work Operations - resolves conflict between a person's

preparation/experience and access to opportunities in internal/external labor
markets

12a.

12b.

Analyzes organizations within the work force
3. Anglyzes role, structure, membership, and leadership of labor
unions
ii. Analyzes the role of management in the work force
iii, Analyzes labor relations including employee—employer responsi-
bilities
iv. Analyzes governmental role in the organization of the work force
v. Becomes aware of altermative organizational structures based on
cooperation
Recognizes the dynamic nature of the work force
i. Recognizes that some occupations became obsolete because of advances
in human and scientific technology

ii. Analyzes the demographic implications of occupational opportunities

Work Attitudes and Values
13. School and Work Behavior — recognizes consequences of appropriate and

inappropriate behavior in work and coammunity settings

13a.
13b.

13e.,

Assesses and manages own behavior in terms of personal value system and
societal expectations

Evaluates the effectiveness of different leadership and collaboration
strategies in various schools, community and work settings

Recognizes the interdependency between the individual and society's
needs, and their implications for work
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‘ 14. Work Incentives - maximizes net advantage of alternmative career paths and
choices

l4a. Describes the personal growth and rewards of work and leisure

14,
14c.

i.
ii.

151
iv.

Ve
Vi

vii.

Recognizes that personal satisfactions may come from work
Distinguishes the need for personal satisfaction in work and
leisure to maintain mental and physical well-being

Describes the satisfaction gained when personal capabilities are
effectively used in work and leisure

Expresses the personal value that is received from creative work
and/or leisure

Acknowledges that social recognition may be related to work
Recognizes that personal satisfaction results from work that is
interesting to the individual

Recognizes that monetary rewards may come from work

Recognizes that personal characteristics and values change as careers
progress

Evaluates personal preference in types of work and leisure and the
balance therein as influenced by demographic, occupational, and
preparation level components
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The following questions begin to outline the decisions that need to be made by a
district. The list is by no means all inclusive, however, it will be a place to

start. Hopefully, this list will provide some structure to your decision-making
process.

Who will make the decisions and the timeline for making those decisions is something
that should be made early in the planning stages. The list of decisions is

organized by chapter to assist districts with understanding the content of each
section of the gquide.

Chapter II Iowa Model

*Do you agree with the Iowa Model objectives?

*What is meant by the district plan?

*How will program goals help in the establishment of a district-wide plan?
*Do you understand and agree with the seven damains as being important major
concepts?

*Do you feel the Iowa Model objectives are inclusive sufficiently?

*What additional concepts do you feel needs to be addressed?



CHAPTER 3

First Steps

‘There can be no such thing as curriculum development without teacher development.’

- Laurence Stenhouse



‘ THOUGHTS FOR CHAPTER 3
"Individual commitment to a group effort - that is what makes a team work, a company

work, a society work, a civilization work."

- Vince Lombardi, Football Coach

* % k% k %k k k¥ % k¥ k k% k k k k k k k k k k k k k k k * k¥ k¥ k¥ k¥ k k k k *k %k kx %k kx * *

"It is no longer resources that limit decisions; it is the decision that makes the
resources, "

- U. Thant, Secretary-General of UN 1961-71

* % % %k %k k% k k %k k k %k k k k k k¥ k¥ k¥ k¥ k¥ k x k¥ k k¥ k k k ¥ k¥ k¥ x k¥ k¥ k¥ %x % k¥ x % %

"Success often comes to those who dare and act; it seldom goes to the timid who are
ever afraid of the consequences."

Jawaharlal Nehru

% % % % % k %k k Kk %k k%% %k k% Kk k%% ¥k X%k EE KRR R EE KK EEE K kKRR
. "The best way out is always through,"

— Robert Lee Frost

* % % % % % kX KRk xR R k%K ®EE kK LKk kLK R REERKRTERRER
"If you want to get across an idea, wrap it up in a person."

- Ralph Bencke

* %k %k %k k k k kX k k k k k k k k *k k k k k¥ k k k k k *k k k k k¥ k k k¥ %k k¥ * ¥ k¥ k % %

"The first step of knowledge is to know that we are ignorant."

- Richard Cecil

* % % % % % %k k¥ k¥ k¥ k¥ % k¥ k¥ k¥ k¥ k k¥ k¥ k¥ k¥ k¥ k¥ k¥ k¥ k¥ k¥ k k k¥ k¥ k k k k¥ ¥ k k *k k % %

"Self confidence, in itself, is of no value. It is useful only when put to work."

Anonymous

* %k % k %k k k k %k k k k k k k k k k k k¥ k k k k k k¥ k¥ k k k k k k k k kx k¥ ¥ k %k % %

. -Before you can score, you must have a goal-

Greek Proverb

* % % %k k k k k k k k k k k k k k k k k k k k k h k k %k k k k¥ ¥ k¥ ¥ ¥ ¥ k¥ ¥ % x % %
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ROLES

Understanding the need for direction in identifying roles in the development of a

career education plan for a (K-12) district, the suggested roles of all participants
is outlined in this chapter.

These roles are to serve as a guide for identifying lead responsibilities for all
involved in the career education movement. The list of participants includes:

- the Board of Education

- educational administrators and supervisors
- parents

- students

- career education coordinators

- curriculum specialists

- classroom teachers

- counseling and guidance personnel
- media specialists/librarians

- advisory committee

- business/labor/industry

- community service organizations
- college faculty
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ROLES IN CAREER EDUCATION

Because career education is a program that affects the total educational program in
a school, it requires much attention and careful effort in planning and
implementation throughout the school curriculum. To orient the total educationmal
program to exposing students to self and world of work concepts awareness,
accommodation, exploration, and preparation requires dynamic leadership on the part
of local school leadership personnel. To achieve such a goal requires as much if
not more administrative expertise and coordination than is required of other
educational endeavors. Such planning and administrative requirements are necessary
because of increased community involvement in the school and its programs,
integration of career education concepts into the instructional programs of all
educational disciplines in the curriculum, and the inservice requirements of staff
members.

Career education, coupled with administrative requirements in other educational
endeavors of the school, provides a new challenge to the administrative branches and
personnel in the school. To be most effective in integrating career education into
the school curriculum requires total commitment of administrative resources and
personnel in the school. Such a commitment must come from the board of education,
the superintendent and his administrative assistants, building principals, teachers,
and other personnel in administrative positions in the school. Without such
commitment, any attempt to integrate career education into the school curriculum
will become difficult.

In order for local school administrators to enhance effectively the process of
integrating career education concepts into their total school curricula, they must
understand fully their roles in the integration process. Once these roles are
understood, administrators must move with discretion and confidence to establishing
the gquidelines for their implementation and assist with the administration.

(o) cation

The chief function of the board of education in the local school is that of
establishing policy and administrative directions for the school. These directives
from the board of education provide the framework within which the superintendent

and other school personnel are to function. School Board Members, members of
education governing bodies are legally responsible for establishing basic
educational policies. School board members should:

1. Adopt policies and regulations for career education in terms of
definitions, needs, purposes, and goals.

2. Adopt policies and regulations for community collaborati<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>