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HIGHLIGHTS AND CONCLUSIONS 

Of the 8,660 individuals in the total universe cf need for Linn County, Iowa, 
4,100 are not disadvantaged. Of these, 1,280 are poor. Among the non-poor, 
1,680 are unemployed and 1,140 are oth~r und erutilized. 

The number of unemoloyed and underutilized disadvantaged was estimated to total 
4,560 persons. Of these, 550 persons (12%) were unemoloyed and 4,010 individuals 
(67.9%) were underutilized. 

Among the underutilized disadvantaged, 510 persons (12.7%) were employAd part­
tirne for economic reasons, 3,350 perscns ( 83.5%) were employed full-time but 
with a familv income at or below poverty levels, and 150 individuals (3.8%) 
were not in the labor force but should be. 

Progress has been ma.de durin~ calendar 1969 to help alleviate barriers to the 
employme n of the disadvantaged and to improve employability and employment 
services., 

,, The Cedar Rapids local office has recently reorganized the Employability unit. A 
team concept has been introduced and additional personnel has been assigned to 
the unit. 

The Emplo~rability Unit has now conducted Case Reviews of all applicants they 
currently are working with. These, }ilrimarily, are Hirn clients, but there a.lso arc 
a few E.D. clie:its in·1olved. PrioriW by the 8mployability Unit £;oes to HRD 
clients. Preferenti~l trea~~ent still applies to Veterans, and special attention 
is given to U.I. Claimants with Enployability problems. 

The four Emplovability Interviewers have been assii:;ned caseloads. In addition, 
the Corr.muni ty i•Jorker, Re~u lar Counselor, and W. I. tJ. Connse lor have been assigned 
cases. New Applicants identified as H~D, as well as renewed, and newly identified 
as HRD applicants, will be scheduled for assessment b:r the Regular Co'.lnselor. 
Where an applicant to be served by the C:mployability Unit is referred to this 
office by ano ther Ar:ency or Seriri~e, that !lgency or Service is to be directed to 
the Rer;ular Counselor, who will e stahlish the necessary appointment. 

In order to assure adequate service and pro f. ress, the Em:::,loyc1bility Unit w.Lll hold 
daily Case tteview Conferences from h:00 p.m. to 5:00 n.m. in the Conference Room. 
Prom time-to-time, Mainstream ?l3cernent Inter~riewers will participate in these 
conferences so that they will know the status of cases they are expected to 
assist with in place~ent activity. 

Placement acb,Jity and job development for Employability applic<.?nts will be 
performed by • h~ Employability Interviewers and the hainstream Place:nent Interviewers. 
The Employa·:: ~'-,y Interviewers, however, wi ll handle the bulk of Selective 

· Placement. ..,! Cormnuni ty \forkfir and the Employer Relations r epresentative will 
also assist w~~h Selective Placement. 



The development of the employability of applicants will involve a variety of 
activities, -- Stop-gap emnloyment may be needed. This will be the job of both 
Mainstream and Employability Placement. -- The services of other agencies will be 
needed. To assure appointments are kept, the Community Worker and the Employability 
Interviewers will provide follow-through. This may include taking the client to 
his appointments, and reminding him in other ways of wh~t he is to do. -­
Information on services from other Agencies and client background may be needed. 
The Employ a bi li ty Interviewers and the Community Worker will perform this 
function, as well as the Assessment Counselor and the Employment ~ounselor. -­
Direct selling of the program will be performed by the Employer Relations 
Representative. -- Personal and Telephone Job Development on a Selective Place­
ment basis will be performed by the Employability Interviewers, the Community 
Worker, and the Employer Relati.ons ii.epresentative. -- Regular Telephone Job 
Development will be performed by the Mainstrea~ Placement Interviewers. -- Referral 
to Training will be performed by the Employability Unit for Employability clients, 
and by the Mainstream Unit for other clients. This includes MDTA, OJT, NYC, 
JOB CORPS, etc. 

Follow-up for Employability clients will be the responsibility of the Employability 
Unit, according to who has the client in his caseload. Quall t~r Placement is the 
objective; therefore, Follow-up will continue during the first six months after 
Placement. During the first Month, weekly contacts will most likely be needed. 
Thereafter, it may be necessary to only make monthly contacts. These follow-up 
contacts are to be made with both the employer and the employee. Any problem 
developing may best be resolved through the Case Review procedure. 



Table 1 

Universe of Need-~rf 1970 

State and Area ___ L_inn rount_v_· __ _ Base Period Used 

--------------------
1. Total UniV8l'[:e ~f N5'.:__:'".:.9_ 

2. 

(Numb~r of different individuals in year) 

a. Poor 
(1) 
(2) 

Disadvantaged 
Other poor 

b. Non-poor 
(l) Unemployed 
(2) Other underutilized 

Unemoloyed and Underutilized DisndvDnta~cd: 
Total--c~_y cate~ory 

a. Unemployed 

b. Underutilized 
(1) Employed part time for economic 

·1•eclsons 
(2) Employed full tirr.e but vrith family 

inccrne at or belcw poverty level 
(3) Individuals not in labor force but 

who should be 

Nur.~ber 

Based Period 
Data -r 
8,660 

5, 8l10 
u, 560 -
1,280 

2,820 
1,680 
1,1L10 

4,560 

550 

4,010 

510 

3,350 

150 

Calendar 1368 ___ _ 

of I ndi v'i.du=1ls 
Planning 
As'surnpticn 
FY 1970 

II 

8,660 

5,840 
4,560 
1,280 

2,820 
1,680 
1,140 

4,S6o 

550 

4,010 

510 

3,350 

150 



CHARACTJ.i:RISTICS OF THE DISADVANTAGED 

The number of unemployed and underutilized dis~dvantaged in Linn County, Iowa 
was estimated to total 4,560 persons for calendar 1968. Of these, 550 persons 
(12%) were unemployed and 4,010 individuals (87.9%) were underutilized. 

Among the underutilized disadvantaF;ed, 510 persons (12.7~) were employed part­
time for economic reasons, 3,350 persons ( eJ .5%) were employed full-time but 
with a fa.'Tlily income at or below pov~rty levels, and 150 individuals (3.8%) 
were not in the labor force but should be. 

During .March 1969, a study was made of the characteristics of all Human Resource 
Development aoplicants seeking assistance frcm the Cedar Rapids local office. 
The enclosed table contains information derived from ~S-511 forms for 257 HRD 
clients. 

The total number of HRD applisants represents approximatley 6% of the total 
number of disadvantaged. Despite this low percentaf.e, it is assumed that the 
characteristics of these applicants reflect the characteristics of all dis­
advantaged, based on our knowledge of the community and the opinions of CAMPS 
agencies. 

The one exception to this is the number of females represent~d. This number 
has been increas~d to more accurately reflect local conditions. 

Therefore, based on these assumptions, the follo¼~ng table represents the 
characteristics of the disadvanta:;ed: 

NUMBER O.F' DISADVANTAGED 

Total 4,560 

Sex 
Male 2,900 
Female 1,660 

Age 
16-21 1,810 
22-44 2,020 
45-64 710 
65 and over 20 

Race 
White h,260 
Negro 250 
Indian 40 
Spanish - American 10 I 
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HUMAN RESOUitCES DEVi..:LOFM.~NT APPLICANTS 

March 1969 

TOTAL Pi::RCEl~TAGt i"iALE Fii'·iALE 

Total · 

Age 
16-21 
22-h4 
l.!5-64 
65 and over 

Race 
White 
Negro 
Indian 
Spanish-American 

Educational Attainment 
(Years of School Comoleted) 

0-7 
-8 

9-11 
-12 

over 12 

Residence 
Urban 
Rural 
Prison Releasee Program 

Handicapped 

Veterans 

Selective Service Rejectees 

Police Record 

257 

102 
114 
40 

1 

240 
14 

2 
1 

29 
51 

111 
56 
10 

209 
36 
12 

120 

41 

0 

72 

100.0 

11.3 
19.8 
43.2 
21.8 
3.9 

81.3 
14.0 
4,.7 

46 .. 7 

16.0 

oo.o 

28.0 

180 77 

64 38 
88 26 
27 13 

1 0 

168 72 
9 5 
2 0 
1 0 

20 9 
39 12 
77 34 
38 18 

6 4 

135 74 
33 3 
12 0 

89 31 

41 O 

0 

68 4 



Sex: Of the total number of HRD clients, 70% were male and JO%, female. 
The percentage of females employed in nonagricultural .war;e and salary 
industries approximated J6% during 1968. This percentage is consid8red a 
more a~curate reflection of the number of unemployed and underutilized dis­
advantaged who are female . 

In Linn County, 921 persons received Aid to Dependent Children durine February 
1969. This compares favorable with ot:'1er ccunties of relatively eq~c1l size 
in Iowa. These counties averaged over 1,000 ADC receiptants per month. 

Age: A high proportion of disadvanta~ed are youth. AL~ost 40% are 16 through 
21 years of age and will over 50t are under JO years of ag8. The Area Ten 
CltMPS Commi t tee concluded that the greatest area of need concerns young heads 
of household who lack adequate skills to complete in the labor market. This 
is where the major concentration of ef ~orts should be. 

Efforts should also be made to assist the older worker. Approocimately 16% of 
H~D clients were 45 years or older. While the number of disadvantaged in this 
age grou;) is not alarming high, due to almost full employment in Cedar Rapids, 
the problems fared by these individuals are usually complex. 

R8ce: Over 90% of the unemployed and underutilized disadvantaged in the Cedar 
:l.apids area are white, corresponding to the coraposi ti.on of t..l--ie popul.-1tion. The 
percentage of disadvc",ntr1.P.'eci who are neEro is estimated at 5 .4%. Ths ::iercentage 
of negros in the Ceda·:- Rapids and i'1arion population (1965 special c, ;us) is 
1.2%. Therefore, the severit~r of poverty for negros is approximate l.r five times 
greater than that of the general population. 

The severity of poverty is also r,reater for.the American Indian, although the 
maenitude is slight. The Tama Indian Settlement is located 45 miles from Cedar 
Rapids, and indians willing to relocate (or com~ute) are referred to this office 
by VISTA workers ( B. I. P. T. Com.'nuni ty Action Program, Inc.), and the Io~;a 
Commission on Alcoholism. 

Educational A.ttainment: Approximately 75% of the disadvantaged have not 
completed hi ~h school. ~any of the larger and better paying industries in this 
area prefer that applicants possess a hi~h school diploma. Therefore, job 
opportunities are less plentiful or lacking for the school dropout. 

Residence: 81. 3% of the HRD applicants resided in Cedar Rapids, Marion, Iowa 
City, or a comparable urban area. Included in this totcl.l are individuals who 
recently msved to Cedar Rapids from rural areas to obtain work. 14 ·; of the 
applican t s were from f ::1rms or s?'n.11 rural towns. · h. 7% were inmates of the Iowa 
State Men's Reformatorv, located in Anamosa, Iowa, 21 miles from Cedar Rapids. 
They were participating in a ':lork-!1elease progroJn. 

It is estL'l'lated that approximately 80% of the 1/nemployed and underutilized 
disadvantaged in Linn County are from the C8dar Rapids - Marion ur'::ian area while 
20% are from rural areas. 



Handicaoped: Of the 257 Human Resource Development applicants, 46.7% were 
handicapped. The most c ommon handicap was alcoholism. This was followed by 
cultural and mental r e tardation. 

Veterans: Approximately 16% of the disadvantaged are veterans. This compares 
favor ably with the percentage of ve terans in the total active file count. ( usually 
around 30;1:). 

Police Record: The study showed that 28% of HRD applicants possessed a police 
record and were convicted for a crime. 14% of these apnlicants were serving a 
sentence at the Iowa State Vien's Reformatory and were participating in the Work­
Release pro ~ram. The remainder either had served a sentence at a federal, state, 
or county prison or training school or had been on bench parole. The possession 
of a prison r ecord is a significant handicap toward obtaining employment in this 
area, especially if it is combined l,1ith a bad work record or alcoholism or lack 
of a high school diploma, etc. 

The onl:r r ecognizahle change th:'l.t has occurred with resP'-~Ct to the characteristics 
of the disadvantaged is the increase in the proportion of nonwhite disadvantaq,ed. 
The nonwhite population is inc~easi ng at a greater rate than the general population. 
Between the 1960 g3ne r 2l cerisus and t h~ 1965 special census, the total populat ::..on 
in the city of Cedar Rapids increased 12.$% while tlie nonwhite po pulation gained 
19.1~%. This trend has continued since 1965 . However, the percentage of nonwhi~e 
individuats in 1965, an insignificant change. 



CHARACTERISTICS OF OTHER (NON-DISADVANTAGED) WORKERS · 

IN THE UNIVERSE OF NEED 

Of the 8,660 individuals in the total Universe of Need, 4,100 are not 
disadvantaged. Of these, 1,280 are poor. Among the non-poor, 1,680 
are unemployed and 1,140 are other underutilized. 

It can be assumed that a majority of the poor non-disadvantaged are unemployed 
at least once during the year. It follows that the majority of the non­
disadvantaged individuals in the universe of need are unemployed during part 
of the year. As a result, the active file of applicants at the Cedar rtapids 
local office can be used as a basis for determining the characteristics of the 
non-disadvantaged. The followinc characteristics were derived from ES reports: 

Age: Approximately half of the non-disadvantaged in the universe of need are 
between the ages of 22 and 44. Youth comprise 32% of the total non-disadvantaged, 
significantly lower in comparison to the percentage of youth who are disadvantaged. 
Those non-disadvantaged who are 45-64 comprise 17% of the total while those over 
65 ccmprise 2%. 

Sex: The ratio of male and female non-disadvantaged approximates that found in 
the labor force. It is estimated that 63% are male and 37% are female. 

Fducational Attainment: To determine the educational attainment of the non­
disadvantaged, a special study was made of the active file in the Cedar Rapids 
local office. The following provides a basis for determining the educational 
characteristics of this group: 

Educational Attainment 
(Last Year of School) 

0-7 
-8 

9-11 
-12 

over 12 

Percentage 
(Base -100. 0%) 

2.3 
10.1 
27.8 
42.7 
17.1 

Over half of the non-disadvantaged in the universe of need have completed high 
school. In the 1960 census for Linn County, the median school years completed 
for males, 25 years and over, was 12.0 and for females, 12.2. It is reasonable 
to assume that this level has increased since then. Those who do not have a 
high school diploma have increased difficulty in obtaining employment, especially 
in factories where employees are allowed to bid into progressively more difficult 
and higher-earning jobs. 

Veteran status: Approximately 30% of the non-d~sadvantaged in the universe of 
need are veterans. 

Handicapped: It is estimated that 17~ of the non-disadvanta~ed are handicapped. 
Among males, the percentar,e increases to 21% while among females, it declines to 
11%. 

l 



TRENDS IN UNEt-1PLOY!v~NT 

The Cedar Rapids labor area unemployment rate averaged 1.8% for 1968. This 
was well below the . national unernploy--ment rate of J.6%. Compared to the 150 
largest Standard Metropolitan Statistical Areas, Cedar Rapids has usually vied 
with ten oth f'r areas for the lowest monthly or annual unemployment rate. 

Comr,ared with previous years, the unemployment rate increased slightly during 
1968. The following table represents unemployment and the unemployment rate 
since 1960: 

YEAR UNEMPLOYiv~NT UNEMPLOYMENT RATE 

1960 1,550 2.5 

1961 2,200 3.6 

1962 1,370 2.2 

1963 l-,180 1.8 

1964 1,130 1.7 

·; •.' / 1965 1,150 1.7 

1966 1,080 1.s 

1967 1,150 1.5 

1968 1,360 1.8 

Unemployment gained in 1968, due to three factors: (1) population growth in 
the Cedar Rapids urban area, ( ~) an increase in the youth population ratio and 
hence, in the proportion of unemployed youth, and (3) employment reductions in 
durable goods industries. By December 1966, l-1achinery Ifanufacturing employment 
had declined by 700 workers from the previous year. 

Unemployment followed a norr:·.al seasonal tend during 1968. It was high during the 
first three months, due to the curtailment of much outdoor construction, recreation 
and other activity, because of inclement winter we a ther. It declined slightly 
during April and May, but peaked during June, as students and gr aduate s sought 
summer or permanent jobs. Unemployment declined.I at a r e latively steady rate during 
the July-October period as students returned to their studiec, and industries 
continued hiring production personnel. The advent of inclement weather brought 
unemplo)~1ent up in November. It declined slightly in December, due partially to 
large employment gains in trade . 



The unemployment rate during Fiscal 1970 is ex~ected to approximate the calendar 
1968 rate. Unless uhforeseen events occur, it will not exceed 2.0% of the 
civilian work force. Employment growth is expected in almost all industries. 
ManufRcturing emplcyment should gain significantly, as three new industries are 
movin~ into the Cedar rlapids area, two of which will be operational during Fiscal 
1970. 

Four areas in Linn County have been desiu:nated as t::irp:et areas by the Hawkeye 
Area Co~munitv ~ction Program. Two are within Cedar Rapids, Elli s and Oakhill­
Jackson, and . two are in rura.l areas, Chain LcJkes and Northeast Linn. No infor­
rr.ation concerning unem:~loyment in these areas is available. 



EMPLOYP.ENT DEVELOPMENTS AND OUTLOOK BY INDUSTRY 

Nonagricultural Wage and Salary employment f ollowed a relatively normal seasonal 
trend in calendar 1968. It remained low durir:g the first three months, due 
primarily to the curtailment of outdoor construction activity. Nonfarm employment 
increased duri ng April and Mav and r emained hi~h during June and July. In August _ 
it declined slightly because of a labor dispute in Food and Kindred. However, it 
again increased in September and remained high through the remaining months of 
the year. 

Nonagricultural Wage and Salary employment will continue to expand during Fiscal 
Year 1970. The rate of growth is expected to be significantly greater than 
expected in Fiscal 1969 and above the level in Fiscal 1968. 

Manufacturing employment is expected to show a significant increase in Fiscal 
1970. During Calendar 1966 and the first part of 1967, manufacturing employment 
gained suhstantially. However, employment declined during 1968, due primarily to 
two factors: 

(1) The reductions of federal hiF,hway spendinr, resulted in a decline for 
heavy road construction machinery. The Allis-Chalmers Manufacturing 
Comoany, Iowa Manufacturin ~ Company, Link-Belt Speeder Corporation and 
other major firms curtailed employ1nent expansion, and in some instances, 
reduced employment~ 

· Allis-Chalmers had built a new facility in Cedar Rapids during 1967 and 
had planned to double its work force. However, by mid-1968, employment 
at the firm had been reduced below previous levels, and production was 
discontinued at the old plant. 

(2) The Collins Radie Company announced on June 7, 1968 that it laid off 
about 175 administrative and management personnel 11 as part of a profit­
improvement program". The layoff resulted from company uncertainty 
about future military and comrnercial contracts. In addition, Collins 
Radio curtailed most hiring of production workers. As a result, 
employment at the firm has remained at a level over 500 below the 
previous year. 

We believe that the downward trend in Manufacturing will be reversed in Fiscal 
1970. Although highway construction funds are not expected to increase significantly, 
employment in this industry should expand. 

On January 10, 1969, the new plant of the Allis-Chalmers Manufacturing Company 
was sold to Harnischfeger Corporation, a leadin~ builder of large truck cranes 
and constructicn equipment. The corncration will assume ownership on a phased 
schedule endir.g prob P.hly in November 1969. Emplovment at the new firm should 
almost double in Fiscal 1970 and 1971. 

The Collins Radio Company has forecast employment ~ains durin~ 1969. The demand 
for its electronics equipment is expected to increase, resulting in a greater 
demand for production workers. 



EMPLOYMENT DE'JSLOPM.,~NTS AND OUTLOOK BY OCCUPATION 

Job opportunities for those who possess skills or have training and experience 
are plentiful in Ceda r Rapids. Unskilled individuals and entry workers usually 
have an adequate nwnber of job opportunities open to them. However, disadvan­
taged persons meet consi~era~le difficulty in obt~ininc suitable employment. 
This is due to restrictive hiring requirements by many firms. 

In the professional, technical and managerial occupations, the demand for 
trained and experienced r:orkers remains hi gh. The demand is constant and is 
due primarily to an inadequacy in the number of applicants with the proper 
amount of education and experience. In some instances, the renumeration 
offered is not cornpetati ve enough to attract qualified applicants. This is 
especially true for manager-trainee pos itions. 

The following professionrtl, technical, and managerial occupations, among others, 
are in significant demand: 

003.081 EL~TRICAL ENGIN3ER 
003. 281 D?.AFTS!'Lt...N , EL~CT:\ICAL 
005.081 STRUC TURAL ENGHJ"r::ER 
007 .081 H2CHANICAL !~NGINI::ER 
007.281 DRAFTSMAN, MECHANICAL 
019.281 QUALITY CONTROL TSC~NICIAN 
020.188 ?n0G:-tAM2R, BUSINESS 
022.2Rl CHEMICAL LABO~\TORY TSCrtNICIAN 
075.378 NUf1S c~, GENERAL DUTY 
165. o68 PUBLIC-RELATICNS MAN I I 
168.168 }1A:JAGER, CRi:.:DI T AND CQ:LL~CTION 
183.118 PRODUCTION SUPERINTEtrDEt-:T 
187 .168 f-;A.NAGB!t , R.2:C~c.,ATION r..STAJLISHMSNT 
187 .168 PROGRAM DIHBC'i\;:-t, GROUP 'tiOH.K 
189 .168 . ?-'IA.NAGER TRAH.JBE 

The demand in all of the above occupations is expected to continue through 
Fiscal 1970. The need for engineers should increase. The layoff at the 
Collins Radio Company in June- 1968 somewhat diminished t he shortage but the 
denand has since begun to expand. 

The demand for clerical workers is usually at a peak durins the spring months. 
It diminishes conside~a bly after the June graduation of high school and business 
school students. It then picks up again in the fall and declines during the 
winter months. 

The following occupations are currently in demand: 

C 

I 
I 
I 
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Demand in these occu!Xltions w:i.11 continue into Fisc:cil 1970, following the 
normal seasonal trend of retail and wholesale trade indu3tries. 

Many applicants refuse to accept positions payin½ on a straight commission 
basis. This is especially true in the insurance field. In other positions, 
applicants feel the renumeration is too low during the training period. 

Many industries employinr; service workers have experienced a continuing shortage 
of applicants. This is primarily due to (1) low pay, and (2) the low prestige 
level of service jobs. For instance, housewives seeking employment for the first 
time are more willin1 to work at Collins Radio Company, a space-age industry, as 
an electronics assembler for $2.00 per hour than as a waitress for $1.60 an hour. 

Practically all services occupations nonnally found in a community of this size 
and industrial composition are in demand. The following is a partial list of 
those jobs most in demand: 

301.887 DAY WORKER 
306. 878 HOMLMAKER 
306.887 HOUSEKE t!:PER, i,JORKING 
306.878 MAID, GEN ER.AL 
307.878 11URSEMAID 
309.878 COMPANION 
311.878 BUS BOY 
311.878 COUNTEill1.AN, CAFETERIA 
311.878 COU1!TERGIRL, LUNCHROOM OR CO ?FEE SHOP 
311.878 WAITRESS 
313e381 COOK 
314.381 COOK, SHORT ORDER 
316.884 MEAT CUTTER 
318.887 KITCHEN H:SLP:E:R 
318. 887 DISHWASHER, MACHINE 
323.887 CHAMBER MAID 
332.271 COS·IBTOLOGIST 
355.8,8 NURSE AID 
36le885 LAUNDRYMAN II 
361.887 LAUNDRY LABORER 
363.782 PRESSillt r-lt\CHINE 
369. 867 CHECKER 
372 .868 GUA..ttD I 
372. 868 CORRECTION OFFICER 
37 J. 884 FIRE FIGHTP...R 
375.268 PATROU'L.\N 
38le887 CHARWOMAN 
381.887 PORTER I 
382.884 JANITOR 



In Occupational Categories 5 through 9, the demand primarily centers around 
skilled and experienced machine-trades workers. Many machinery manufacturing 
firms have voiced a continuous demand for skilled metal-working machine operators. 
Usually, a minin1Q~ of six months experience is r equired to fill these openings. 
Production machine operators are in particular demand. Applicants must be able 
to read blueprints. Many companies require all machine operators to do their · 
own· •set-up. 

The following is a list of occupations in categories 5 through 9 that are in 
most significant demand: 

526.781 
529e684 
529.087 

600.280 
601.280 
601.281 
602.280 
603.280 
60J. 280 
60-I-! • 2E o 
604.280 
605.280 
605.380 
605.782 
606. 280 
6o6. 782 
609.130 
609.381 
609.885 
620. 2 81 
620. 281 
620.281 
633.281 
637.281 
651.782 
651. 782 

BAKER 
EXPANSION MAN 
LABORER 

MACHINIST I 
TOOL AND DIE MAKSR 
INSPECTOR, TOOL 
GEAR.:.CUTTING-MACHINE SET-UP OP SRA TOR, TOOL 
GRINDER OPERA.TUt, :'. XTZRNAL, TOOL 
G?..IND:2R O?:S:tATG~, Di'?:.:?~;_.\L, TOOL 
~;:U.-S-L.½.T~==: ~:'-~? :•?~~-.l..I\.--:t, TOOL 
TuRRET-LA T:£ SST -U? OP2~.t,. TC2, 'IDOL 
PROFILING-!'lACHDG S2:T-U? OP:2:RATOR, TOOL 
MILLIHG-HACHINE S~T-UP OP2!1ATCR, TOOL 
MILLING..J·LI\CHIN.i:: S~T-UP OPERATOR 
30RING-MILL SST-UP OPER!\.TOP.., HORIZONTAL 
DRILL-P.tt.ZSS SET-UP OPERATuR, SINGU SPINDLE 
MACHIN~-5.BOP FORiJ\lAN, PRO DU CTI ON. 
INSPECTOR, FLOCxl. 
PRODUCTION-MACHINE OPERATOR 
AUTOMOBILE r-lSCr .. ANIC 
ZNGINSSRING EQU IPVi.C:NT MECHANIC 
TRUCK 1'1.E:CHANIC 
OFFICE-MACHINE SERVICEMAN 
REFRIGERATION Jv!ECili\.NIC 
OFFSS T PRES S·1AN 
CYLINDcR PiIBSSMAN 

706.887 ASSEMB~ER, PRODUCTION 
720.281 TBLEVISION SERVICE AND REPAIRMAN 
726. 781 ELECTRONICS ASSEit;BLER 

807 .381 AUTOMOBILE-EDDY REPAIR.i\.lAN 
810.88h HELDER, ARC _,,, 
8hh.884 CEMENT MASON 
8_52.887 LABORER, CONCRETE PAVING 
860. 381 CARPE!,JTER 
862.381 PLUMBER 
866. 381 ROOFr.Jt 
869. 887 CONSTRUC TION WORKER II 



SUPPLEMENTARY INFORMATION AND APPENDIX 

1. Population Characteristics - 1960 and 1965 Census Data 

2. Migration Study 

3. Income Levels 

4. Occupational Group of Employed Persons 

5. Years of School Completed 
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9. Plan of Service Manpower Data SUI11rnary 

10. Worksheet for Estimating the Universe of Need 
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CEDAR RAPIDS SHSA 

1960 1-'u?ULATION 1950 
Fvf-ULA-

ALL CLA.S~ES ~fri ITE Nl:Nl'/HI TE Ti uN , 
TOTAL MP..LE FK'•1P.I.E NAlli FE.EA LE HA.LE Fi,-1.ALE TGTAL 

All Ages . . . . . . 136,899 66,812 70,087 66,184 69,383 628 704 104,274 

UNDJ :t 5 YEAHS • • • . 16,713 8,64L 8,069 8,561 7,975 83 94 10,848 
5 TO 9 Yi:Al-lS . . . . . 14,598 7,370 7,228 7,274 7,119 96 109 8,212 
10 TO 11.: YSA:tS • . . • 11, 82 3 6,110 5,713 6,061 5,662 49 51 6, 9hl 
15 TC 19 Y:::.vs . . . . 9,429 4,399 5, 030 h,360 L, 988 39 42 6,532 
20 TO 24 Y~:A .:-::3 . . . . 9 ,Lu6_ L,lu7 5,299 4, 093 5,251 54 48 7, 636 
25 TO 29 y ;~.0.R3 • . . • 9,127 l.i,539 4,588 4,L99 h,530 40 58 8,351 
JO TC Jh Yr,A~3 . . . . 9,264 49659 4, 605 L, 608 l,545 51 60 7,681 
33 TO 39 Y':.,/,?..3 . . . • 9,272 l.:, 6u6 4, 626 L, 601 h,579 45 47 7,)13 
uO TC l! Li Y::~_HS . . . . 8,1 80 4, 057 L,123 L,023 4, 094 3h 29 6,729 
l.! 5 TO l.i9 YsA?3 . . . . 7,581 3, 71-! J 3, 832 . 3, 7 17 3, 803 26 35 6,551 
50 TO 54 YEA~S . . . . 6,590 3,256 3,334 . 3,236 3, 302 20 32 6, 075 
55 TO 59 Y£A.qS . . . . 6, 077 2, 931 3, ll.i6 2, 902 J,124 29 22 5,761 
SO TO 64 YSf..rtS . . . . 5,J04 2,493 2, 811 2,uso 2, 794 13 17 4,966 
65 TO 69 Y :..:.t,,~3 . . . . 4, 729 2,187 2, 5!..i 2 2,166 2,518 21 24 u,ll8 ,. 
70 'ID 74 y:;, 4::,3 . ....u_ .... . . . . 3,718 1, 621 2, 0?7 1,607 2, 083 14 14 2,949 
75 TO 79 YF::J..?..S . . . . 2, 680 1,119 1,561 1,115 1,552 4 91. 2, 974 
80 TO 84 YEAR.:3 . . . . 1,462 560 902 553 893 7 9J 
85 .-HJD CVER . . . . • 906 331 575 328 571 3 4 577 

UND.=;:2. 18 Y~.tdS . . . . 48,539 24 ,829 23 , 710 2h,579 23 , 436 250 274 29,661 
21 .:J.;J ov:::R. . . . . . 82 ,4 L1 l 39,512 42,929 39,162 42,531 350 398 70,323 
65 .\ND OV~R 

' 
. . . . 13,495 5, 818 7,677 5,769 7,617 49 60 10,618 

,I·LSDIAN AGE • • • • • • 28.5 28.0 29.0 28.0 29.l 24.4 32.4 
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SPECIAL CENSUS Of CEDAR RAPIDS, IOWA 
SEPTEMBER 21, 1965 

Series P-28, No. 1402 
Morch 29 , 1966 

The total population of Cedar Rap ids, Linn 
County , Iowa, on September 21 , 1965 , was 103,545, 
according to tho final result s of a spec i al 
census taken by the Bureau of the Census , De­
partment of Commerce . The total figure rep­
r es~nts an increase of 11,510, or 12,5 per­
cent~ over the 92 ,035 inhabitants on April 1, 
1960 . 

table l, Tabl e 2 shows the population of Cedar 
Rq pi ds, Io~a , by age, race, and sex. 

The concepts of cov erage and the qualif!­
cations relating to these data are general ly 
the saL1e as those pertaining to decennial cen­
sus statistics; see the introductory text i n 
U.S. Census of PopulRtion : 1960 ; Vol. I, ChRr ­
acteristics of the Ponulation , Part 1, 

The popul11tion of tho city by color and sex 
and the increnses since Apr il 1, 1960 1 appenr in 

The special census was taken nt the r e quest 
and expense of Cedar Rapid s . 

Tnble 1.-- rorULATION Of CillAR RAPIDS, IOI/A , BY COLOll AND SEX: 
SEPTE~B~R 21, l %5 , AND APRIL l, 1960 

Increase, 

September 21, April 1, 
April 1, 

Color and sex 1965 1960 
September 

Numbe r 

Total ......... , ....... , ....... l OJ , 545 92 , 0J~ 11, 510 

Male,,,,, , ,,,, .. . ,,,,,.,,,,,, . . , ... , 49 , 51,2 44,325 5 , 21? 
Femal e , •... , .. ,,.,, ••. , ,,,,,.,,,, , •• 51, ,OOJ 47,710 6, 293 

',/hi tc. , .•••.•. , •.•..... , •.• , , .•• 102 ,022 90,759 11,263 
Hale ••...• . ,,., .•• , ••••.• ,, ..•• ••••• 48 , 818 43,721 5,09? 
fc mnl e, .. ..•. ,.,.,,, , ..• • ,., •. ,,,.,, 53,201, 4?, 0J8 6,166 

Non.,hite , .. ,, •••• , •••••• , • .•• ,,. 1,523 1, 276 24? 
Hale, ..... , . . , ........ .. , .... .. , ... , 724 604 120 
female., .• . •.• ,, .•• , ,, .•• ... ....• , .• 799 6'/2 12? 

For sale by the Bureau of the Census, Was hington, D.C., 20233, 10 cenu. 

U.~. DFI' .\ ltT\l E-S:T OF CO \! \ 1 EllCE, John T. Cunnc,r, Secretary 
I 

BllHL\l ' UI ' T ill•: Ct•:\~\ '~ 
-----.. \ ---·---j I 

1960, to 
21 , 1965 

Percent 

12,5 

11, 8 
lJ,2 

12, 
11,? 
13,l 

19,4 
19 .9 
18,9 

r 
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t•BL[ 2.--POf'ULATION or C(DAR RAPIDS, IOWA, BY AOC, RAC(, ANU sex, S(P1CM0CR 21, 196~ 

ALL CLASSES WHITE NO~lWH l TE ... 
AREA AND TOTAL NCG RO OTH[R,, RACE~ 

AGE BOTH MALE FE- BOTH HALE FE-
SOES MALE sex.Es MALE 80TH MAL[ FE- MALE FE- MALE FE-

SEXES MALE MALE MALE 

TOTAL 

ALL AGES . JO) 5•5 q9 5•2 5• 00) 102 022 "" 81B 5) 20• I 52) 72• 799 64) 727 Bl 72 
UNDER 5 Y[ARS., . 11 620 5 B76 5 74q II )99 5 7 66 5 6JJ ~21 110 Ill 97 105 I) 6 UNDE R I YEAR . 2 21 6 I 07) I 14) 2 102 I 0!.-9 I 124 )4 15 19 I) 1B 2 I 1 ANO 2 YEARS• • 6)) 2 J70 2 26J • 546 2 )25 2 221 8'1 q5 •2 •o •o 5 2 3 ANO l4 YEARS, 4 771 2 •JJ 2 JJB 4 671 2 )8) 2 280 100 5 0 50 •• q7 6 , 
5 TO 9 YEARS 11 1)9 5 75J 5 )86 10 9q5 5 649 5 2Q6 194 10 4 90 91 81 I) 9 5 YEARS, . 2 •22 I 237 1 165 2 J70 I 212 1 158 ,, 25 27 19 24 6 , 

6 '°EARS, 2 )JO l 160 I 142 2 28) 1 155 l 128 •1 JJ 14 JI 14 2 -7 TO 9 YEARS . . 6 )67 , J26 , 059 6 292 J 282 J 010 95 46 49 •1 •J 5 6 
10 TO 1'4 YEARS 9 9q7 • 9lll . • 006 9 662 4 B55 4 807 185 86 99 7B 91 8 8 10 TO I) YEARS 7 980 • 005 , 97 5 7 8)) , 9J5 J 898 1•1 70 77 6• 70 6 7 1q YEAR.S 1 867 9)6 9)1 l 829 9 20 900 JO 16 22 1• 21 2 I 15 TO 19 YEARS . 8 54J l B6H q 675 8 401 J 796 q 605 142 7 2 70 65 64 1 6 15 ,EARS l 7 16 OB• BJ• l 602 86S B2• 26 J6 10 15 9 I 1 16 ANO 17 YEARS• , )9q l 6 67 1 7 27 J 3'6 l 600 I 696 58 27 JI 2• )O J I 18 ANO 19 YEARS, , .,1 I )17 2 11• , J7 J I 288 2 085 58 29 29 26 25 , • 
20 TO 2• YEARS . . 1 4)7 J 146 4 291 1 '31 J 101 4 2'0 106 •s 61 )6 51 9 10 25 TO 29 YEARS . 6 9 08 , J25 J 58J 6 806 J 276 , 5)0 102 49 5) 44 46 5 7 )v TO )4 YEARS 6 ))9 , 195 , 

' "" 6 232 J 152 J 080 107 4) 64 ,, s, 8 11 )5 TO )9 YEARS . 6 187 , 01• , ID 6 CB9 , 027 J 0-2 9B 47 51 41 q7 6 • •O TO •• YEARS • 6 566 , 290 J 276 6 •01 J 251 J 2.lO 85 )9 •6 )4 41 5 5 

45 TO q9 YEARS . 5 7'0 2 BJ7 2 89J 5 677 2 80B 2 869 SJ 29 24 28 24 I -50 TO 54 YE.ARS . 5 12J 2 q97 2 626 5 077 2 470 2 607 46 27 19 27 19 - -55 TO 59 YEARS 4 )91 2 072 2 J l 9 4 JJ8 2 052 2 286 SJ 20 ,, 20 )2 - I 60 TO 64 YEARS , 879 l 77) 2 106 , 850 I 700 2 090 29 lJ 16 II 14 2 2 65 TO 69 YEARS . , 252 I 379 I 87'.'- ) 216 1 )65 I 851 )6 14 22 10 22 4 -
70 TO 74 YEARS . 2 698 1 11' I 585 2 672 I 102 I 570 26 II 15 II 14 - I 75 TO 79 YEARS 1 954 770 1 184 I 9)6 762 1 174 10 8 10 0 10 - -80 TO Bll YEARS 1 20< 411 7 98 I 197 4U7 790 12 4 8 4 7 - I 85 YEARS ANO OVER, 72' 222 5 01 7D 219 49q 10 , 7 , 6 - 1 

UNOER 21 YEA~S, 42 612 20 968 21 644 41 847 20 599 21 258 76 5 )79 )86 ))6 )56 4) )O 21 YEARS ANO OVER. 60 9)) 28 574 )2 )59 w 175 28 229 ,1 946 75 8 )45 41) )07 '71 J8 •2 

MEO!AN AGE . 271) 26,8 27, 8 27 • 4 26.9 27 .9 20,9 191) 22.4 19,:, 22.2 181 181 -
- REPRESENTS ZERO. 
8 MEOIAN NOT SHOWN WHERE BASE IS LtSS THAN 100, 



n u r:.., n R.1.,r,, p,.r,u ~ t,J, { !'!AHl UN ClTY, I O'dA 
.,. 

SSPT21'-'iBJrt 20, 1965 

AGE ALL CLASSES i'J1i ITE NotJ",T.-l I TE 

BOTH 30TE BG TH 
s ·, .. "'~ :..A~~ HALE FEr'iALE SEX.:<:S HALE FEJvL<\ L.c: S:~Y.~S !-~LE F2i"'.AlE 

TOTAL 
ALL AGES ••••••• 15,267 7,470 7,797 15 , 262 7,468 7,794 5 2 3 

Ut1D-~ 5 r-'.A :.,, 5 2, Jw!.i 1,194 1,150 2, 3h4 1,194 1,150 '. . ... h _ _..,; ... . . . . . 
TJNDSR 1 Yt:.G . • • • • • hh5 219 226 445 219 226 
l AND 2 Y .:i:ArtS • • • • • 92h h67 h57 924 467 457 
3 A:.JD 4 YEAriS • • • • • 97 5 sos 467 975 508 467 

5 'I'O 9 E .GS •••••• 2, coL. 1,019 985 2, 004 1, 019 985 
5 Y~~ .. ~s . . . . . . . . 473 241 232 h7 3 2hl 232 
6 YSA~S •.•••.•• IJ J2 224 208 432 224 2-8 
7 TO 9 YEA~~S . . . . . 1, 099 554 545 1, 099 554 545 

10 TC 14 EA:1S • • • . . l ,ldl 716 715 l,!.dl 716 715 
10 TO 13 YSA~S ••••• 1,1e6 598 588 1,186 598 588 
l!.i YEA?.S . . . . . . . 2L 5 118 127 245 ll8 127 

15 TO 19 YSA~S ••••• %5 /J2 7 518 945 427 518 
15 y7,-::;~ 226 105 121 226 105 121 - - _.-L1.'.J . . . . . . . 
16 AND 17 Y2A~S •••• hl9 194 225 419 194 225 
18 AND 19 uA~? •••• JOO 128 172 JOO 128 172 

20 TO ?h EA?.S • • • • • 1, 086 1164 622 1, 085 463 622 , 1 ..L 

25 TO 29 Y~t~S ••••• 1,356 64 3 713 1, J51...1 6u2 712 2 1 1 
JO TO Jh Y~AHS ••••• 1, 24 0 6l.i5 595 1,239 645 594 1 - l 
5 'T'Q 9 Y'''RS 953 495 uss 953 u95 458 3 .... J - r_;:d · • • • • • 

LO TO 44 YEP3S • • • • • 8Jh u35 399 834 435 399 

!15 TO 49 YiARS ••••• 625 310 315 625 310 315 
50 TO 54 T.::A~S • • • • • 608 JO~ 30L 61)8 304 30h 
55 TO 59 Y2:A:.:S • • • • • 421 209 212 h21 209 212 
60 TO 64 Y SAi{S • • • • • 365 159 206 365 1r-o 206 -;) / 

6S TO S9 TIA2S • • • • • 306 145 161 306 145 161 
70 ~G 74 YSARS ••••• 296 112 18h 296 112 184 
?5 TO 79 Y.::Aqs • • • • • 215 95 120 215 95 120 
80 TO 84 Y~ARS ••••• 152 65 87 151 65 86 1 - 1 
n5 YEA? ~ A. ·m " Vt;'R b r, . . o . 1·J u ~ • • • • 66 33 53 85 33 53 
UND~R 21 Y::::A.~3 • • • • • 6,868 3, 407 J, 1..61 6, 868 3,407 3,461 
21 YEA:=lS A~m Ov.:':R . . . 8, 399 4,063 4, 336 8,394 L, C61 4,333 5 2 3 
}EDIAN AGE . . . . . 24 .2 2u.l 24.3 24.2 24.1 24.3 (X) (X) (X) 
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NEW RESIDENTS OF METROPOLITAN CEDAR RAPIDS 
RELEASED BY IOWA STATE UNIVERSITY EXTENSION. CEDAR RAPIDS AREA OFFICE 

852 A Avenue NE, Box 1427, Cedar Rapids, Iowa 52406 Phone: (319) 363-9637 

The labor force in Metropolitan Cedar Rapids has grown rapidly in the past few 
years. Many of the more than 2,000 additional employees per year are new residents 
who have migrated to Ce_dar Rapids from eastern Iowa, nearby states, and other parts 
of the country. 

The new residents influence the area and contribute to its growth. Knowing more 
about these people--where they came from, why they came, their characteristics and 
their impressions--will be useful to describe the changing population of Metropolitan 
Cedar Rapids and to facilitate recruiting more new residents. 

The Chambers of Commerce compile lists of the new residents of both Cedar Rapids 
and Marion. Using these lists, questionnaires were mailed to one half of those who 
moved into the area within one year; 1,111 to new Cedar Rapids residents and 212 to 
new Marion residents. The Post Office was unable to deliver some of the questionnaires. 
A total of 517 usable ques tionnaires or 43 percent of those delivered to new residents 
were returned. (A 30 percent return is considered adequate for many mail questirinnaire 
surveys). 

Most of this report is concerned with families with a man as the head of the 
household. A later section deals with households headed by women. 

Occupations of New Residents 

The new residents were divided into several occupation groups. As used in this 
report,_ "professionals" refers to those positions requiring a college degree in a 
particular field. Many of the new resident professionals were teachers and engineers 
but also included were lawyers, clergy, etc. "Managers" includes all levels of manage­
ment above the foreman-supervisor level such as department managers, district managers, 
sales managers, and manage ment trainees. "Salesmen" includes in-store salesmen as 
well as the professionals involved in sales activities. The "technician" occupation 
covers those positions r e quiring some specialized training such as electronics, 
medical, and X-ray. 

All other occupations are included in "manual occupations" which covers a wide 
range of skills including laborers, service workers, operatives (assemblers, machine 
operators, truck drivers, etc.), skilled craftsmen, foremen, and supervisors. The 
number of responses from each skill group were small so that it was necessary to 
combine them in order to reach reliable conclus~ons. The patterns for each skill 
level in the manual occupations group appeared to be quite similar so little is lost 
in the larger grouping . 

Prepared by David H. Hammond, extension leader, area development, Cedar Rapids Area 
Ex tension Office, Iowa State Unive rsity. This report is part of a study of labor 
supply in Metropolitan Cedar Rapids. 
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Forty-three percent of the new residents who returned the questionnaires were 
managers or professionals in the metropolitan area. This is a very high proportio~ 
of highly skilled employees. However, these types of people are most likely to 
complete and return a mail questionnaire. It would be misleading to assume that 
t his is the actual proportion of professionals among new residents of the area. 
However, inferences can be mad e about new residents by dividing the responses into 
skilled groups. Thus, the responses of laborers, service workers and operatives as 
a group can be compared to responses from managers and professionals. The average 
for all new residents may give a distorted picture. 

Age of New Residents 

The respondents were also rather young with 71 percent being under 35 years of 
age and 91 percent under 45 years of age. There is no way to tell if this represents 
all new residents of the area. Younger persons may be more prone to answer mail 
ques tionnaires. There were some differences in a ges between occupations as shown in 
Tab le 1. Over half, 57 percent, of the professionals were 25 to 34 with 17 percent 
under 25 years old, and 20 percent between 35 and 44. However, only a few manage rs 
were und er 25 years of age with 45 percent between 25 and 34, and 30 percent between 
35 and 44 years of age. The technicians tended to be younger with most probably in 
their first job. Forty-four percent of the new resident technicians were under 25 
with another 41 percent between 25 and 34 and only 15 percent over 35 years of age. 
Salesmen followed a pattern similar to the professionals with the bulk of them be­
tween 25 and 34. 

TABLE 1. AGE AND OCCUPATIONS OF NEW RESIDENTS 

Profes- Manual All 
Age sionals Managers Technician-s Salesmen Occupations Respondents 

(Percent) 

Under 25 17 11 44 24 35 27 
25 to 34 57 45 41 40 35 44 
35 to 44 20 30 12 26 17 20 
45 and·Over 6 14 3 10 13 9 

Thirty-five percent of those in manual occupations were under 25 and another 
35 percent were be tween 25 and 34 years of age. However, skilled craftsmen and fore­
men tended to be a little older than those less skilled, reflecting their additional 
training and experience. 

Most of the professionals, managers, and salesmen were over 25 years of age. 
These positions usually require a college degree and, in some cases, experience in a 
similar position. Thus, it is not surprising that these new residents were older than 
the new residents with othe r skills which require less formal training and previous 
experience . The latter group of new residents contained more men under 25 years of age. 

; 
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F !CURE l. PREVIOUS IOWA LOC/,TIONS OF NEW RESWENTS WITH MANUAL OCCUPATIONS 

How New Residents Learned of Employment Opportunities 

~q,, 
IOWA 

Out] i :ir of 22 
County iClfea 

Almost half of those in manual occupations learned about employment opportunitie 
in Cedar Rapids-Marion area by word of mouth from friends and relatives living in 
the area. (See Table 3). Thus, it is clear that "grapevine" information attracts 
large numbers of in-plant and in-store workers for the Metropolitan Cedar Rapids area. 
There was also a scattering of those who were transferred, recruited, came through 
an employment agency or advertisements and other means of learning about opportunities. 
However, the "grapevine" was by far the largest source. 

A -much different pattern was found for salesmen, technicians, managers, and pro­
fessional workers. (Table 3). Thirty-seven percent of these workers were recruited 
for their position and 26 percent were transferred. Over half the salesmen and 
managers were transferred while just over half of the professional workers were re­
cruited for their positions. Many of the professional workers were new entrants to 
the labor market, coming from college to become engineers or school teachers. 

Those managers and salesmen who were transferred into the Cedar Rapids area 
tended to be a little older with the bulk between 25 and 45 years old. Professional 
workers and technicians that were recruited were mostly under 35. 

Over 90 percent of the new residents had a job in the area before they moved in. 
The only major deviation were operatives who learned about employment opportunities 
in Cedar Rapids by word of mouth, friends and relatives. Only 62 percent of them 
had a job before they moved. However, of those who did not have a job before they 
moved, over half found employment within one week of their move to Cedar Rapids and 
Marion area. This reflects the tight labor market and ample availability of jobs 
within the area. 
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TABLE 3. METHODS OF LEARNING ABOlJT EMPLOYMENT OPPORTUNITIES IN CEDAR RAPIDS 

Tech- Pro-
Manual Sales- nici- Man- fession-
Occupations men ans age rs als 

(Percent) 

No answer 9 2 3 9 1 
Recruited 6 18 38 22 51 
Transferred 11 52 11 53 12 
Employment Agency 6 5 3 7 
Advertisements 13 4 14 7 
Word of mouth, friends, 

relatives 49 20 21 9 17 
Other 6 4 9 3 5 

Working Wives of New Residents 

The wives of 32 percent of the new residents of Cedar Rapids and Marion were 
also employed. There were three main differences in the percentage of wives who are 
working: (1) The wives of 48 percent of those men under 25 were employed, versus 
27 percent of those over 25 years of age. (2) Of those with no children under 5 
years old in the home, 50 percent of the wives worked compared with 19 percent of 
wives from homes with one or more children .under 5. Combining these two factors, 
if the men were under 25 with no children under 5 years of age, 79 percent of the 
wives were employed. 

(3) The percentage of working wives was lower for men who were salesmen, managers, 
or professionals as only 25 percent of their wives were working versus 40 percent of 
all other skills. The difference in skills was reflected in a low perc~ntage of 
those transferred having working wives but this was because most of those transferred 
were salesmen, managers and professionals. Also those men whose previous location 
was out of state had a lower percentage of working wives but again, most of these 
were salesmen, managers and profess ionals. 

Thus, the fr e quency of working wives was much higher among those under 25 or if 
there were no children under 5 years of age in the home. Also, men who were salesmen, 
managers and professionals had a lower percentage of working wives. This pattern is 
most likely true throughout Cedar Rapids. 

Attitudes of New Residents 

When asked if they were satisfied with the ir move to the Cedar Rapids area most 
respondents (74 percent) gave a favorable response. However, this included the "yes, 
but •.. " answers. On the other side, 37 percent of the respondents had some unfavorable 
cotttnents. 

'. 



OCCUPATIONAL GROUP OF EMPLOY2D PERSONS 

CEDAR RAPIDS SMSA 

1960 CENSUS DATA 

OCCUPATION 

MALE, EMPLOYtD 
PROFESSIONAL, TECHNICAL, AND KINDR~D WORKEn3 
FARHERS AND FARM MANAGEH.S 
MANAGEnS, OFFICIALS, & PROPR'S, EXC, FARM 
CLERICAL AND KINDR~D i-JORKERS 
SALES WORK'2:.ii:S 
CRAFTSMEN, FOREMEN, AND KINDRED WOH.KERS 
OPERATIVES AND KINDRED HOn!GRS 
PRIVATE HOUSEHOLD WORKERS 
SERVICE \-.JORKEH.S, .t:XCEPT PRIVATE HOUSEHOLD 
FARM LABORERS AND FARM FOREMEN 
LABORERS, EXCEPT FARlv: AND r1INE 
OCCUPATION NOT REPORTED 

FEMALE , EJ'f.iPLOYED 
PROFES3IONAL, TC:CHNICAL, AND KINDRE:!J WORKERS 
FARMERS AND FARM MANAGERS 
MANAGEitS, OFFICIALS, & PROPR I S, EXC. FARN 
CLERICAL AND KINDRED WORKERS 
SALES WORKERS 
CRAFTSMEN, FOREHEN, AND KINDRED WORKERS 
OPERATIVES AND KINDRED i-JORKERS 
PRIVATE HOUSEHOLD WORKERS 
SERVICE WORKERS, EXCEPT PRIVATE HOUSEHOLD 
FARM LABORERS AND FARM FOi-1.EMEN 
LABORERS, EXCEPT FARM AND MINE 
OCCUPATION NOT REPORTED 

NUM9ER EMPLOYED 

36,334 
4,297 
2,035 
3,815 
2,621 
2,692 
7,543 
7,247 

20 
1,796 

533 
2,305 
1,430 

I 19,360 
2,430 

143 
472 

6,054 
1,670 

239 
3,035 
1,o60 
2,824 

237 
132 

l,o64 



YEARS OF SCHOOL COMPLETED 

CEDAR RAPIDS SMSA 

POPULATION PERCENT DISTRIBUTION 
Cedar hapids Iowa 

MALE, 25 YEARS OLD AND OVER 36,01.0 100.0 100.0 
NO SCHOOL YEAHS COMPLETED 163 0.5 o.6 
ELEMENTARY: 1 TO 4 YEARS 946 2.6 3.1 

5 AND 6 YEARS 1,499 4.2 S.h 
7 YEARS 1,854 5.1 7.3 
8 YEARS 6,804 18.9 26.3 

HIGH SCHOOL: 1 TO 3 YEARS 6,697 18.6 15.5 
4 YEARS 10,312 28.6 26.3 

COLLEGE: l TO 3 YEARS 3,486 9.7 7.6 
4 YEARS OR MORE 4,249 1108 7.9 

MEDIAN SCHOOL YEARS COMPLETED 12.0 

FEMALE, 25 YEARS OLD AND OVER 38,793 100.0 100.0 
NO SCHOOL YEARS COMPLETED 141 0.4 o.u. 

e · ELEMENTARY: 1 TO 4 YE/LqS 731 1.9 1.9 
5 AND 6 YEARS 1,349 3.5 3.9 
7 YEARS 1,351 3.5 4.8 
8 YEARS 6,332 16.3 22.4 

HIGH SCHOOL: 1 TO 3 YEARS 7,000 18.0 16.0 
4 YEARS 14,358 37 .o 34ol 

COLLEGE: l TO 3 YEARS 4,782 12.3 11.5 
4 YEARS OR MORE 2,758 7.1 s.o 

MEDIAN SCHOOL YEARS COMPLETED 12.2 
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Monthly and .Annual Average Workforce, :Employment and Una:nployment Data 

Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. 

Workforce 1907 71,210 71,360 729010 73 ,020 73,990 76,380 77,010 76,020 76,130 75 ,860 75,600 75,800 
Une-niloyment 1,070 l pl60 970 900 1,180 1,770 1,320 1,220 1,130 940 1,150 1,030 

Ra e 1.5 1.6 1.3 1.2 1.,6 2.3 1.7 1.6 1.5 1.2 1.5 1.,4 
ID:niloyment 2/ 70,130 70,190 71,040 72,120 72,820 74p600 75,690 74,810 75,010 74,910 74.11440 74,770 

• Nonag. W & S ~ 629070 62,080 629610 639290 63,630 64 .. 710 659350 65,020 66,330 65,880 65.,450 66,440 
Ma.nufacturi n , 279230 27,180 27,070 27,060 27,180 27,770 28,500 28,180 28,180 28,110 27,740 27,950 
Ko rrnanufacturing 1/ 34,850 34 .. 900 35 9 540 36,230 36p450 36,940 36~840 36,840 38pl50 37,770 37,710 38,490 

B. All other nona~. ~ 5,750 5,710 5,780 5,980 6,050 6»130 6,220 6,140 5,950 5,970 5,810 5,890 
C0 Agricultural · 2,310 2,270 2,530 2,730 3,140 3,760 3,930 3,270 2,730 3,070 3pl90 2,440 

Persons involved in l'bor 
( 0 ) (130) (130) (130) (o) (o) (200) (370) (0) (o) (o) (o) management disputes 2. 

Workforce 19r,11 74,260 749300 74p500 75,390 76 .. 350 77,770 77,560 76 ll 340 769540 76 ,620 79 ,950 75,860 
Unemiloyment ls420 1,410 1,350 1,200 1 .. 320 1,960 1,470 1,290 l.11240 1,090 1,380 1,140 

Ra e 1.9 lo9 108 1 .6 1.7 2.5 1.9 1.7 106 1.,4 i~s 1.5 
Ilniloyment y 72.11840 72,890 73,150 749190 75p040 75,810 761)090 75,050 75,290 75,530 75,580 74,720 

• Nonag. W & S 1/ 64,960 64,890 64,980 65,860 65,960 65,980 65D96Q 65,310 66,340 66,210 66 , 810 66, 790 
Manufacturi ng 27,840 27,760 27,470 27.11530 27,500 27,710 27,900 27,180 26,950 26,940 27,560 27,510 
Nonmanufactu.rina 37,130 37,130 37,510 389330 38.11460 38,280 38,060 38 ,130 39,400 39,270 39,250 39,280 

B. P.11 other nonag : i/ 59570 5,690 5,760 5.11800 6,000 6,050 5,980 5,760 5,760 5,111700 5,820 5,660 
C. Agricultural 2,310 2,300 2,'410 2,530 3,030 3,690 4,150 3p330 2,550 2,970 2,950 2,270 

Persons involved in labor 
(o) (o) (o) (o) (50) (90) (o ) (650) (650) ( 650) (o) (o) managa:nent disputes 2/ 

1/ Cedar Rapids, Io111a d~f!r.,1,;1 aa Linn County. 

Y Includes nonagricul tw~ : -.a-ge and salary workers, all other nonagriculture, agriculture, and persons involved in labor management 
disputes. Detail ma7 tJ/Jt up t o total due to rounding. 

J/ Data includes all f ul~ sn1 part-time -.vage and salary workers employed during the week containing the 12th of the month. 

i/ Includes nonagricul t ·~~ *; eelf-anpl oyed and unpaid family workersg and di:.mestic workers in private households. (Revised RAL ~ 6). 

~ Data includes only ,y,-t t '/M', i nvolved in labor manar,ement disputes for the entire week containing the 12th of the month, 

Adjusted to new entr*t·", f ~r.:tors. March 1968 Benchmark. 

3-69 

Annual 
Average 

74,530 
1,150 

1.5 
73,380 
94,400 
27,680 
36,730 

5,111950 
2,950 

(80) 

76,040 
1,360 

1.s 
74,680 
65,840 
27,490 
38,350 
5,800 
2,870 

(170) 



CELAR RAPID.WA LABOR AREA ll 
Monthly and Annual Average WorkfoL~e9 Ilnployment and Unemployment Data 

Workforce 1964 
Unemployment 

Rate 
Jimployment 2/ 

A. Nonag.-w & S 3/ 
Manufacturing 
Nonmanufacturing 

B. All other Nonag. 4/ 
c. Agr:i.cul ture -

Persons involved in labor 
management disputes~/ 

Workforce 
Unemployment 

Rate 
Employment 2/ 

1965 

A. Nonag.-w & s 3/ 
Manufacturing 
Nonmanufacturing 

B. All other Nonag. 4/ 
c. Agriculture -

Persons involved in labor 
management disputes~/ 

Workforce 1966 
Unemployment 

Rate 
:&nployment 2/ 

A. Nonag. -W & S 3/ 
Manufacturing 
Nonmanufacturing 

B. All other nonag. 4/ 
C. Agriculture -

Persons involved in labor 
management disputes y 

.Jan. Feb. 

639710 63,800 
19 390 1 9 370 

2.2 2.1 
62, 320 62,440 
539280 52,270 
22,920 22, 920 
30,360 309350 
5,860 6,010 
3,160 3,140 

(20) (20) 

639 680 64,320 
1,410 1,640 

2o2 2.5 
629280 62,690 
549 100 54,390 
22,540 22,770 
31,560 319620 
5,700 5,760 
29 480 2,540 

(o) (o) 

67,850 679950 
1,360 1,300 

2c0 1.9 
66,490 66,650 
58,220 58,430 
249900 25,030 
339330 33,400 
5,770 5,770 
2,500 2,450 

(o) (o) 

y Cedar Rapids, Iowa defined as Linn County. 

Mar. 

63,930 
1,250 

1.9 
62,680 
53,340 
22,810 
30,530 

59970 
3,350 

(20) 

64,950 
19440 

2o2 
63,510 
54,620 
?2,850 
31,770 

59760 
3,130 

(o) 

68,330 
1,090 

1.6 
67,240 
58,850 
259 260 
33,590 
5,770 
2,620 

(o) 

May 

659020 65,980 
970 960 
lo5 

64,040 
549220 
22,950 
319270 

69180 
3,620 

(20) 

659540 
19130 

lo7 
649410 
559 490 
?3,160 
32,330 

59940 
29 980 

1.4 
65,020 
54,560 
23,llO 
31,450 
6,340 
4,100 

(20) 

66,660 
1,020 

1.5 
659640 
55,980 
23,290 
329690 

6,310 
3,360 

(o) 

69, 720 71,090 
870 930 
lo2 

68,850 
60,090 
259640 
34,450 

59860 
2,900 

(o) 

1.3 
70,170 
609330 
26,080 
34,250 

69140 
3,450 

(250) 

June 

679490 
1,430 

2.1 
669 070 
549 910 
23,420 
31,490 

69100 
59060 

(o) 

69,310 
1,480 

2.1 
679840 
57 9070 
239880 
33,190 
6,120 
4,640 

(o) 

74,590 
1,440 

1.9 
73,150 
62,130 
26,830 
35,300 
6,160 
4,860 

(o) 

699010 
1,410 

2.1 
66,600 
55,060 
23,240 
31,820 

6,130 
59410 

(o) 

69,200 
1,130 

1.6 
68,070 
579480 
24,230 
33,250 

09120 
4,480 

(o) 

74,740 
19180 

106 
73,570 
62,700 
27 9 410 
359300 

69280 
4,470 

(110) 

Aug. 

66,070 
1,140 

1.7 
64,930 
54,970 
229 770 
32,200 
5,990 
39 970 

(0) 

689290 
1,030 

LS 
679260 
57,630 
?.4,420 
33,2'10 

69040 
39590 

(o) 

739730 
19080 

lo5 
72,650 
629800 
27,420 
35,380 

fi 9 240 
39 570 

(50) 

Sent. Oct. 

65.250 659570 
980 780 
1.5 

64p 270 
549 740 
229310 
32,430 
5,800 
3,220 

(510) 

1.2 
649 790 
55p120 
22,740 
32p380 

5,920 
39760 

(o) 

T)ec. 

659220 . 649900 
980. 930 
1.5 

64,240 
549690 
229290 
329400 
5,880 
3,250 

(430) 

1.4 
639970 
559 310 
229790 
32,520 

59920 
29750 

(o) 

679900 68, ~50 699080 68 9 970 
870 
1o3 

689100 
599500 
259 050 
34,450 

980 750 920 
lo4 

669920 
589130 
249 310 
339820 

59830 
2,970 

(o) 

lol 
679600 
589370 
24p650 
339720 

59930 
39300 

(o) 

73ll 240 73 9 180 
970 760 
1.3 

729 270 
6".lp240 
27,370 
35p 870 
6,000 
29990 

(50) 

1.0 
7 29420 
639120 
279420 
359700 

5p860 
39400 

(50) 

lo3 
68,160 
5R 9 980 
249920 
34,050 

59940 
39250 

(0) 

73p 580 
1 9 120 

lo5 
729 460 
639320 
279380 
359940 

59930 
39160 

(50) 

59880 
?9720 

fo) 

72,890 
890 
1.2 

729000 
63,500 
279240 
36,250 
5,R20 
2,680 

(o) 

?./ Includes nonagricultural wage and salary workers, all other nonagriculture9 agriculture, and persons involved in labor manarement 
disputes. Detail may not add up to total due to rounding. 

i/ Data includes all full and part-time wage and salary workers enployed during the week containing the 12th of the month. 

~ Includes nonagricultural self-employed and unpaid family workers9 and domestic workers in private households. (Revised RAL #.606). 

~/ Data includes only persons involved in labor management disputes for the entire week containing the 12th of each month. 

Adjusted to new entrant factors. 

Annual 
.Averaffe 

659410 
1,130 

1.7 
64,280 
549460 
229860 
319600 

6l) 010 
39 730 

(90) 

679190 
19150 

1.7 
669040 
569810 
239840 
329970 
5,940 
39290 

(o) 

71,740 
1,080 

1.5 
70,660 
619390 
269500 
349 900 
5,970 
39 ;,50 

(50) 



Workforce 1961 
Unempl oyment 

Rate 
Employment 2/ 

A. Nonag.-w & S 3/ 
Manufacturing 
Nonmanufacturing 

B. All other Nonag. 4/ 
c. Agriculture -

Persons involved in labor 
management disputes 2,/ 

Workforce 
Unemployment 

Rate 

1962 

Employment 2/ 
A. Nonag. W & S 3/ 

Manufacturing 
Nonmanufacturing 

B. All other Nonag. 4/ 
C. Agriculture -

Persons involved in labor 
management disputes 2,/ 

Workforce 
Unemployment 

Rate 

1963 

:Employment 2/ 
A. Nonag.-w & S 3/ 

Manufacturing 
Nonmanufaoturing 

B. All other Nonag. 4/ 
c. Agriculture -

Persons involved in labor 
management disputes~/ 

Jan. Feb. 

61,120 60, 710 
2,780 2,650 

4.5 4.4 
58,340 58,060 
48,830 48,520 
20. 290 20, 170 
28,540 28, 350 
6,040 6,070 
3,470 3,470 

(o) (o) 

59,540 59,760 
2,030 lD 920 

3.4 3.2 
57.,520 57,840 
48,320 48,420 
199090 20,270 
28,330 28,150 
5,710 5,920 
3,490 39500 

(o) (o) 

61,310 61,270 
2,030 19670 

3 0 3 2o7 
59,280 599600 
509 440 509 480 
21,340 21,510 
29,100 28,970 
59600 59820 
3,240 3,220 

(o) (80) 

!/ Cedar Rapids, Iowa defined as Linn County. 

Mar. 

60,410 
2,410 

4.0 
58,000 
48,200 
19,810 
28,390 

6,210 
3,590 

(o) 

59,710 
1,860 

3.1 
57,850 
48,210 
19,960 
28,250 
5,830 
3,580 

(240) 

61,740 
1,470 

2o4 
60,270 
509 100 
21,640 
29,060 
5,800 
39690 

(80) 

kpr. 

61,470 
2,360 

3.8 
59,110 
49,050 
20,100 
28,950 
6,020 
4,040 

(0) 

60,940 
1,570 

2.6 
59,370 
49,330 
20,190 
299140 
5,910 
4,130 

(o) 

62,800 
1,020 

1 06 
61,780 
52,010 
21 9 950 
309060 
5,380 
3,850 

(80) 

M.ay 

62,170 
2,290 

3.7 
59,880 
49,140 
19,950 
29,190 
6,120 
4,630 

(o) 

62,310 
1 9 160 

1.9 
61,150 
50,460 
20. 710 
29,750 
6,150 
4,530 

(o) 

64,140 
920 
1.4 

63,230 
52,650 
22,180 
309 470 
6,010 
4,490 

(80) 

June 

63,410 
2,540 

4.0 
60,860 
49,160 
19,530 
29,630 
6,010 
5,690 

(o) 

65,120 
1,240 

1.9 
63,880 
51,910 
21,510 
30,400 
6,110 
5,870 

(o) 

66,840 
1,320 

2.0 
65,520 
53,710 
22,630 
31,080 
6,070 
5,750 

(o) 

July 

62,520 
2,370 

3.8 
60p 150 
48,950 
19,390 
29,560 
5,840 
5,360 

(o) 

64,650 
1,240 

lo 9 
63,410 
51,680 
21,800 
29,880 
6,120 
5,600 

(o) 

66,480 
1,100 

1~7 
65,380 
53,410 
22,950 
30,460 

6,110 
5,860 

(o) 

61,720 
2,060 

3.3 
59,660 
49,230 
19,470 
29,760 
5,850 
4,580 

(o) 

63,570 
930 
lo5 

62,630 
51,990 
22,020 
29,970 
6,050 
4,540 

(so) 

65,050 
1,010 

1.6 
64,030 
53,280 
2?,860 
30,420 
6,010 
4,720 

(20) 

Sept. 

61,260 
1,840 

3.0 
59,420 
49,720 
19.,670 
30,050 
5,700 
4,000 

(o) 

62s940 
1,010 

1.6 
61,930 
52,000 
21,730 
30,270 
5,740 
4,000 

(200) 

Oct. 

60,130 
1,son 

z.s 
58,630 
48,620 
18,920 
299700 
5,710 
49310 

62,460 
860 
1.4 

619600 
51,740 
21,620 
30,120 
5,670 
4,140 

(so) 

64, 120 64, 900 
740 690 
1.1 

63,390 
539540 
22,710 
30.830 
5,840 
3,990 

(20) 

l~l 
64,210 
53,780 
23,040 
309740 
5,930 
4,480 

(20) 

60,940 
1,620 

2.7 
59,320 
49, ;::>30 
19,690 
29,540 
5,910 
4,180 

(o) 

62,620 
l, 270 

2.0 
61,360 
51,340 
21,390 
29,950 
5,660 
4,360 

(o) 

64,130 
1,050 

1.6 
63,080 
53,340 
22,720 
30,620 

5s,850 
3,870 

(20) 

T)ec. 

60,570 
1,990 

3.3 
58,580 
49,220 
19,860 
29,360 
5,860 
3,510 

(o) 

629090 
1,370 

2o2 
60,720 
51,520 
21,340 
30,180 
s, 700 
3,500 

(o) 

64,120 
1,130 

loB 
62,990 
53,810 
22,950 
30,860 
5,820 
3,340 

(20) 

?/ Includes nonagricultural wage and salary workers, all other nonagriculture, agriculture, and persons involved in labor management 
disputes. Detail may not add up to total due to rounding. 

2/ Data includes all full and part-time wage and salary workers employed during the week containing the 12th of the month. 

Y Includes nonagricultural self-employed and unpaid family workers, and domestic workers in private households. (Revised RAL /.606). 

2,/ Data includes only persons involved in labor management disputes for the entire week containing the 12th of each monthQ 

Adjusted to new entrant factors. 

3-68 

Annual 
Averai:te 

61,370 
?., 200 

3.6 
59,170 
48,990 
19,740 
29,250 
5p940 
4,230 

(o1 

62,140 
1,370 

2.2 
60,780 
50,570 
21,040 
29,530 
5,880 
4,270 

(50) 

63,910 
1,180 

1.8 
62,730 
52,600 
2?,370 
30,230 
5,890 
4,210 

( 40) 



,-
Monthly and Annual Average Work. .·ce, J!mployment ana unempi.ovmen" u» """ 

Jan. Feb. }far. Apr. May June July Au,r:r. Sept. Oct. Nov-. Dec. Annual 
l\.ver;ifl,e 

Workforce 1958 54,180 54,090 54,410 55,240 55,900 57,770 57,680 57,240 56,730 56,810 57,170 57,440 56,220 
Unemployment 2,200 2,630 2,300 19900 1,560 1,760 1,600 1,540 1,160 960 1,480 l,6qo 1,730 

Rate 4.1 4.9 4.2 3.4 2.8 3.1 2.8 2o7 2. 0 1.7 206 2.0 3.1 
Employment 2/ 51, 980 51, 460 52,110 53,330 54,340 56,010 56,080 55l)700 55,570 55,850 55,690 55,750 54, 4qo 

A. Nonag.-w & S 3/ 43,220 42,720 42,910 43,610 43,980 44,550 44,710 44,900 45,570 45,400 46,010 46,550 44,510 
Manufacturing 18,100 18,010 18,040 17,920 17,950 18,220 18,360 18,330 18,660 18,700 19,260 19,690 18,440 
Non.manufacturing 25,120 24,710 24,870 25,690 26,030 26,330 26,350 26,570 26,910 26,700 26!1750 26,860 26,070 

B. All other Nonag. ~ 5,140 5,240 5,330 5,610 5,770 5,760 5,940 5,760 5,600 5,710 5,600 5,570 5,590 
C. Agriculture 3,620 3,500 3,870 4,110 4,590 5,700 5,430 4,700 4,080 4,410 4,090 3,630 4,:no 

Persons involved in labor 
management disputes 11 (o) (o) (0) (o) (o) (o) (O) (330) (330) (330) (o) (o) (so) 

Workforce 1959 55,850 55,950 56,720 58,240 60,190 64,930 62,810 61,970 60,820 61,710 61,810 60, 750 60,140 
Unemployment 1,380 1,380 1,220 830 910 3,040 1,130 1,300 760 1,380 2,660 1,240 1,440 

Rate 2.5 2. 5 2.2 1~4 1.5 4o7 1.8 2.1 lo3 2.2 4.3 2.0 2o4 
Ilnployment 2/ 54,470 54,570 55,500 57,410 59,280 61,880 61,680 60,670 60,060 60,320 59,150 59,520 58,710 

•' A. Nonag.-W & S lf 45,610 45,060 45,750 47DOOO 48,010 49,650 49,820 49,820 50p 120 49,940 48,100 4R,800 48,140 
Manufacturing 19,780 19,370 19,680 20,080 20,850 21,630 22,010 21,810 21,830 21,800 20. 050 20,570 20,790 
Nonmanufacturing 25,830 25,690 26,070 26,920 27,160 28,020 27,810 28,010 28,290 28,140 28,050 28,230 27 • 350 

B. All other Nonag. 4/ 5,360 5,480 5,590 5,840 6,040 6,190 6,260 6,180 6,060 69200 5,510 5,900 5,880 
c. Agriculture - 3,500 39540 3,670 4,080 4,580 5,830 5,580 4,650 3,850 4,190 4,340 3,570 4,280 

Persons involved in labor 
management disputes 2,/ (o) (490) (490) (490) (650) (220) (20) (20) (20) (o) (1200) (1250) ( 410) 

' Workforce 1960 60,510 60,410 59,920 61,670 62,550 65,410 65,190 64,130 63,440 63,400 63,300 61,720 62,640 
Unemployment 1,700 1,470 1,580 1,320 19250 1,630 19300 1,220 1,150 1,720 2s,090 2,170 1,550 

Rate 2.8 2.4 2.6 2.1 2.0 2.5 2.0 1 . 9 1.0 2.7 3.3 3.5 2.5 
Employment y 

S 3/ 
58,810 58,950 58,340 60,350 61,310 63p780 639900 62p910 62p290 6lp680 61,220 5q9550 6lp090 

A. Nonag. W & 48p380 48.11530 49p060 509360 509650 519890 529020 52,160 52,360 519 440 50p680 50,010 50p630 
Manufacturing 2lp 070 2lp 440 2lp920 22p010 229060 22,700 229690 22p450 21,960 2lp350 20,770 20p 350 2lp730 
Non.manufacturing 27p310 27p090 27p 140 28p350 28p590 299190 29p330 29,710 30,400 30p090 29p910 29p660 28p900 

B. All other Nonag. 4/ 5p640 5p710 5,650 59940 69130 6p300 6,200 69 190 6pll0 69010 6p 050 6,070 6p000 
C. Agriculture 3p580 3p5l0 

Persons involved in labor 
3p640 49050 4p540 5p590 5.11400 4p570 3p820 49240 4p480 3p 470 4,240 

management disputes 2,/ (1200) (1200) (o) (0) (o) (o) (280) ( 0) (o) (o) (o) (o) (220) 

y Cedar Rapids, Iowa defined as Linn County. 

y Includes nonagricultural wage and salary workers.11 all other nonagriculture, a~riculture9 and persons involved in labor management 
disputes, Detail may not add up to total due to rounding. 

y Data includes all full and part-time wage and salary workers employed during the week containing the 12th of the month. 

~ Includes nonagricultural self-employed and unpaid family workers9 and domestic workers in private householns. (Rev:i. sed RAL !606). 

2,1 Data includes only persons involved in labor management disputes for the entire week containin~ the 12th of each month. 

Adjusted to new entrant factors. 
3-68 



Prepared.esearch & Statistics Division 
of ihe I _ ployment Security Conrnission 
in coor \ on with the U.S. Department of 
Labor -

E0TilMTED NONAGRICULTURAL EMPLOYMENT n r CEDAR RAPTIJS, IO'.'iA ij 
JMITJARY - DECU!BER 1968 

I NDUSTRY J./IF. FF3 • . J✓.llR. .APR. Miff JUNE J1iLY AUG . 

'.I'O'I'AL NONAGRICULTURAL • • • • • • . . 65,000 64, 900 65,000 65,90Q 66,000 66,000 66,000 65 ,300 

MA.lTUFACTURING • • •• . . . . . . . . 27,800 27,800 27,500 27,500 27,500 27,700 27,900 27,200 

DURABLE GOODS •• , •• . . . . . . . 20,400 20,500 20,400 20,500 20,300 20,200 20,300 20,200 

FABRICATED METAL PRODUCTS. • • 0 • • 1,000 1,000 1,000 1,000 1,000 900 1,000 1,000 

MACHINERY INC ELEC EQ.UIP & SUPPLIES. 10,400 18,500 18,400 18,-400 18,200 18s200 18, 200 18,100 

OTHER DURABLE GOODS '?:,/ • • • • • • ., 1,000 1,000 1,100 1,100 1,100 1,100 1,200 1,200 

N01IDURAB LE GOODS • • • 0 • • • . . . 7,400 7,200 7,000 7,100 7,200 7,500 7,600 6 , 900 

FOOO & KilIDRED PRODUCTS •••• . . . s , 700 5,600 5 ,400 5,400 5,500 5,700 5,800 5,100 

PRINI'rnG & PUBLISHING. • • . . . . . 800 800 800 800 800 800 900 900 

OTHER NOlIDUP.ABLE GOODS lf. . • . . . 900 900 900 800 900 900 900 900 

t!GNMANUF AC'IURING. . . . . . "' . . . . 37,100 37,100 37,500 38,300 38,500 38,300 38,100 38,100 

'.::01':"I'R.ACT CONSTRUCTI ON. • • • .. . . 2,700 2,600 2,700 2,~ 3,000 3,100 3,300 3,300 

TRANS, COM, ELEC, GAS&SANITi\.RY SERV. 3,000 3,000 3,000 3,100 3,100 3,100 3,100 3,200 

Transportation •••• . . . . . . . 1,500 1,500 1,500 1,500 1,500 1,600 1)0500 1, 600 

' Can, Elcc , Gas & Sa ni t ary Serv, 0 • 1,500 1 ,500 11500 19500 1,600 1,600 1,600 1, 600 

\'/HOLES.ALE & RETAIL TRADE • • . . . . 12,500 12,400 12, 600 13,000 13,000 13,100 13,000 13,000 

'/,'holesale Trade • • • • • • • • • • 3,000 3, 000 3,000 3,100 3,100 3,100 3,100 3,100 

Retai l Trade. o • o ••• . . . . • 9,500 9,400 9;600 9,900 10 , 000 10,000 9, 900 9,900 

FINANCE, INSURAHCE & REAL ESTATE •• 3,000 3,000 3,000 3,100 3,100 3,100 3,100 3,100 

SERVICE & J.lISCELLANEOUS & MINDTG O • 9,700 9,800 9,800 9,900 9,900 9,400 9,300 9,300 

GOVER1'lMENT •• . . . .. . . . . . 6,200 69300 6,400 6 ,400 6 , 400 6,400 6,300 6,300 

SEP. CX::T. NOV. DEC. 

66 ,300 66,200 66,800 66,800 

26,900 26,900 27,600 27,500 

19,800 19,800 19,800 19,900 

1,000 1,000 1,000 1,000 

17,600 17,500 17 ,600 17,700 

1, 200 l,+200 1,200 1,200 

7,100 7,200 7,700 7,600 

5,300 5,400 5,900 5,SCO 

900 900 900 900 

900 900 900 900 

39.400 390300 39,300 39,300 

3 )0100 3,100 3,000 2,700 

3,200 3,200 3,200 3,200 

1,700 1,700 1,700 1,700 

1,600 1,600 1,600 1,600 

13,100 13,000 13,200 13,700 

3,000 3,000 2,900 3, 000 

10,100 10,000 10,300 10,600 

3,100 3~000 3,100 3,100 

10,000 10,100 10,000 9,900 

6,900 6,800 6,700 6,700 

y Based on 1967 Standard Industrial Classification; Cedar Rapid s, Iowa .Area defined as Linn County , Iowa. }.1a.rch 1968 benchmark levelso 

:?J. Includes lumber and wood productsJ furniture and fixtures; stone, clay and glass pr oducts; primry metal industries; transportation 
equipment; instruments and related products; and miscellaneous manufacturing industrieso 

U Includes apparel and other textile produc ts; paper and allied products; cher::ri.cals and allied products; petroleum and coal products; 
and rubber and plastics products, HEC. 

Definition of enJloyment; Data include all full and part-time wai:;e and salary wor kers employed during the pay period including the 12th 
of tne month . oprietors, self-employed, dcmes tic wor·kers and the anned f orces a.re excluded. · 

Februarv 1969 

.ANNUAL 
AVERAGE 

65 , 800 

27,500 

20,200 

1,000 

18 , 100 

1,100 

7,300 

5,600 

900 

900 

38,400 

3,000 

3, 100 

1,600 

1,600 

13,000 

3,000 

9,900 

3,000 

9,800 

6,500 



Prepared ~ •Research & Statistics Division 
of th~ -~ia illnployment Security Ccmmission 
in coc ration with the U.S. Department of 
labor. -

ESTIMATED NONAGRICULTURAL EMPLOYI.1ENT IN CEDAR RAPIDS, IOY:A. 1/ 
J"A1TIJARY - DECEMBER 1967 -

Il!DUSTRY J".AN. FEB. MAR. APR. MAY .JUNE .JULY AUG. 

TorH NONAGRICULTURAL. . . . . . . . 62,100 62,100 62,600 63,300 63,600 64,700 65,300 65,000 

MAJR;F ACTURING , • . . • . . • • • . . 27,200 27,200 27,100 27,100 27,200 27,800 28,500 28,200 

DURABLE GOODS. . . . . . . . . . . . 20,100 20,100 20,100 20,200 20,100 20,500 21,.100 20,900 

FABRICATZD l:ETAL PRODUCTS. . . . . . 1,100 1,100 1,100 1,000 1,000 1>100 1,100 900 

MACHINERY me ELEC EQ.UIP & SUPPLIES. 17,900 17,900 18,000 18,100 18,100 18,400 19,000 18,900 

OTHER DURABLE GOODS y • 0 . • . . • 1,100 1~100 1,100 1,100 1,000 1,100 1,100 1,100 

NONDURABLE GOODS •• . . . • . . • • 7,200 7,100 6,900 6,900 7,000 7,300 7,400 7,300 

FOOD & KTIIDRED PRODUCTS. . . . . . . 5,500 5,600 5,400 5,300 5~400 5,700 5,700 5,600 

PRINTING & PUBLISHING. . . . . . . . 800 900 800 800 800 800 800 800 

orHER. NONDURABLE GOOOS 1/ • • . . $ • 800 700 700 700 800 800 900 900 

NO!lMA.NUF AC TURING, 0 0 . 0 . . . . . . 34,800 34,900 35,500 36,200 36,400 36,900 36,800 36,800 

CONTRACT CONSTRUCTION. . . . • • • . 2,600 2,600 2,700 3,000 3,100 3,400 3,400 3,300 

TRANS , CC:M, ELEC, GAS & SANIT_~_R.Y SER., 3,000 3,000 3)100 3,100 3,100 3,200 3,200 3,100 

Transportation. . . . . • . . . . . 1,500 1,500 1,500 1,500 1,600 1,600 1,600 1,600 . 
Can, Elec, Gas & Sanitary Serv. . . 1,500 1.,500 1,500 1,500 1,500 1,600 1,600 1,600 

WHOLESALE & RETAIL TRADE • . . . . . 12,200 12,200 12,400 12,600 12?600 12,900 12,800 13,ooo 
:

11bolesale Trade • . . . • . . . . . 3,100 3,100 3,100 3,000 3,000 3,100 3,200 3,200 

Retail Trade. . 0 • . . . . . • 0 • 9,200 9,100 9,300 9ll5QQ 9,600 9,800 9,600 9,800 

FINANCE, INSURANCE & REAL ESTATE • . 2,800 2,800 2,800 2,900 2,900 3,000 2,900 3,000 

SERVICE & MISCELLANEOOS & },ITNING . . 8p500 8,500 8,800 9,000 9,100 8,800 9,200 9,200 

GOVE}UllMENT • . . . . . . . . . . . . 5,600 5,800 5,700 5,700 5,700 5,700 5,300 5,300 

• I 

SEP. OCT • NOV. DEC. 

66,300 65,900 65,400 66,400 

28,200 28,100 27,700 28,000 

20,700 20,600 20,400 20,600 

1,100 1,100 1,000 1,000 

18,600 18,400 18,200 18,400 

1,100 1,100 1,100 1,100 

7l'500 7,600 7,400 7,400 

5,700 5,800 5,700 5,700 

800 800 800 800 

900 900 900 900 

38.9200 37,800 37,700 38,500 

3,200 3,000 2,900 2,, 9(\:" . 

3,100 3,100 3,100 3,100 

1,600 1,500 1,500 1,500 

1,600 1,600 1,600 1,500 

13,100" 13,000 13,200 13,700 

3,200 3,100 3,200 3,200 

10 , 000 9,800 10,000 10,600 

3,000 2.,900 2.,900 3,000 

9,90C 9,800 9,700 9,800 

5,900 5,900 5,800 6,100 

y Based on 1963 Standard Industrial Classification; Cedar Papids, Iowa Area defined as Linn County, Iowa. March 1968 benchmark levelso 

y Includes lumber and wood productsi furniture and fixtures; stone, clay and glass products; primary metal industries; transportation 
equipment; instruments ana. relateu products; and miscellaneous imnufacturing industries. 

2./ Includes apparel and other textile products; paper and allied products; chemicals and allied products; petroleum and coal products; 
and rubber and plastics products, 1-m:c. 

Definition of emJ?loY£1:ent: Data include all full ~nd part-t5.rne ,va~e and salary workers employed duri!Jf, the pay period including the 12th 
of tne month. oprietors, self-employed, danestic workers and the amed fcrces are excluded. 

February 1969 

.ANNUAL 
AVERAGE 

64,400 

27,700 

20,400 

1,000 

18,300 

1,100 

7,200 

5,600 

800 

800 

36,700 

3,ooo 

3,100 

1,500 

1,600 

12,800 

3,100 

9,700 

2,900 

9,200 

5,700 



- ---., ·. --- -... -- ---:· · -•-· --: 

_____ ..,._, __ ,..;.. ________ ,,__~-------~---=v----'""i"!"'-----~---~------··· .. ·~_---_...,._...,.... ___ · ~ 
1 Annual 

July A.ugo ~epo Coto ~OTo peoo .A.verage 
. lnduatry Febo Maro ,Apro 

I 
Total Nonagricultural o o o o o d 539280 539 270 539340 5411220 5411560 5411910 5511060 5411970 54117"40 559120 5411690 5511310 5411460 

22
9
950 ~~ 11 110 239420 23 9 240 229770 2211 310 22 9 740 229290 229790 229860 ( . Manufaoturingo o o o o o o o o o 229920 22p920 229810 

16
9
230 1611 330 16 11 620 169 380 159780 159190 159720 1511240 15p720 159950 

Ibrable Goods 0 0 0 0 0 O O O 0 

fabricated metal produotao o o 
. ·:,. : ':. .. 

Maohinery 9 inoo electrical o o 

Other durable gooda~y o o o • 

Nondurable Goodso o o o o 0 0 0 

Food & kindred produotao. o o 
,. 

Printing & publiahingo o 0 e 0 

Other nondurable goods 1/o O · O 

,. -· ' -
Nomanufaoturing o o o o ~ o 0 0 

Contract oonstru~tion o o • O O 

bnao 11 oom:no & pub 0 utiliti;a~ · 
. ,):. - ·: ~::.. ;,, •.• 

Other transportation o o o ~ o 

- Ccm:n. 9 gas 9 eleoo -~ ~~no ~erv~ 

o o o _ 

~olesale tradeo 0 0 0 0 0 0 0 

Retail trade 0 0 0 0 G! 0 0 0 0 

finanoe 9 inso & real estate o o 

Servioe 11 miaoo & mining o o 0 0 

Govern:ne~t. o o o o o o 0 0 0 0 

159990 169100 1611080 

830 880 870 

149190 149250 149240 

970 970 970 

69930 6118<!0 611730 

511520 59410 59320 

700 

710 

690 

7ZJ 

690 

7'20 

3011360 309350 309530 

. 1Q~60 111880 19940 

29880 29870 . 29800 

620 610 630 

111470 1 9 460 19470 

1111370 119270 1111450 

.. 

900 900 910 890 900 920 900 870 870 890 

l4g340 149420 149 660 149470 13 11 850 13 11 240 1311790 1311360 1311870 1411050 

990 1 11 010 1 11050 1 9020 1 9030 1 9 030 1»030 1 9 010 - 980 . 111010 

6
9
7"2JJ 6

9
780 69 800 6 11 860 611990 7 9 lal 790al 711050 711070 69910 

5p300 59370 59380 59430 . 511570 511670 59590 511620 59640 511490 

690 

730 

680 

730 

292'.X) 29330 

2993) 2~940 

610 62!J 

680 

740 

690 

740 

2ll5C() 2ll700 

2ll960 3pQa:) 

630 660 

680 

740 

29940 

3llQ5Q 

670 

700 

7~ 

710 

72!J 

710 

7'ZD 

211750 29650 

2p990 ·299"2JJ 

700 650 

710 

7'ZD 

690 

730 

lp530 1;540 lp550 lp580 19600 111580 1 11 560 19550 lp540 Ill540 

llll640. llp6l0 1111730 119690 llp780 l.lp830 119820 12lll90 l2p450 11117~ 

211~0 29900' 

811590 · -89740 

69870 69900 69920 

49930 4p990 411900 

791"2JJ 7o2al 7~230 79180 7p220 79320 7~VO 7pl70 7pl80 79130 

411890 49800 4p540 4p650 4p620 4»950 5p0'ZD 49980 59080 411870 . . -

Definition of emplotdrnts Data include all full and part~time wage and salary "IIIOrkera employed during the PS¥ period including the 12th of 
: the montno Proprie o e9 self...employed9 dcmestio "IIIOrkers a:i;,.d the armed forces are exo_ludedo ,.~ . . ._ 

']j Based on 1957 Standard Industrial Cl.e.ssificationa Cedar Rapidit-9 . Iowa Ar:,i,a defined a a Linn Countyp Iawao Maroh 1965 benchmark levelao 

Other durable goods includes lumber and 11Uod produotsp except furnitureJ furnitur·e and fixturesJ stonep clay and gl.e'.°as ·products; · 
pril?!.ry ~etal industries; transportation equip:nenta professional. 11 scientific and controlling instrumentsJ photographic and optical ·. y 
goods ; ,ra.tohes and clocks J and miscellaneous manufacturing indus_trieso . . . . . 

Other nondurable goods includes apparel and other finished products ma.de ·~l'.!Ol'll fabrioa and similar ID.!l.terialsJ paper and allied 
produot sJ chemical s and allied products; petroleum refining and related industries; and rubber and miscellaneous plastios 0 

. . 



Prepared by Researoh & Statistios Division 
of the :r-..,a llnployment Security Cooirnission 
in coop tion with the U.S. Department of 
Labor. 

March 1965 

Industry 

Total Nonagricultural . . . . . . 
Manufacturing. . . . . . . . . . 

Durable Goods . . . . . . 
Fabricated metal products. . . 
Machinery, inc. electrical . . 
Other durable goods y. . . . 

Nondurable Goods. . . . . . . . 
Food & kindred products. . . . 
Printing & publishing. . . . 0 

Other nondurable goods ]._/. . . 
Normanufacturing. . 0 0 . . . . 

Contract construction, . . . . 
Trans., corrm, & pub. utilities. 

Other transportation. . . . 0 

Comn o, gas. elec. & san. serv • 
• Wholesale & retail trade. . 0 . 

Wholesale trade. . . 0 . . . . 
Retail trade . . . . . . . . . 

Finance, ins. & real estate . . 
Service, misc. & mining . . . 
Governnent. . . . . . . . . . . 

Estimated Nonagricultural Enployment in Cedar Rapids, Linn County 1/ 
January December 1961 

Jan. Feb. Mar. Apr. May June July Aug. Sep. 

48,830 48,520 48,200 49,050 49,140 49,160 48,.950 49,230 49,.720 

20,290 20,170 19,810 20,100 19,950 19,530 19,390 19,470 19,670 

13,790 13,750 13,440 13,660 13,400 12,790 12,700 12,720 12,890 

620 660 670 710 720 730 740 740 740 

12,300 12 , 200 11 , 860 11,960 11,690 11,070 10,990 11,010 11,200 

870 890 910 990 990 990 970 970 950 

6,.500 6,420 6,370 6,440 6,550 6,740 6,690 6,750 6,780 

4 , 940 4,880 4,.840 4,870 4,980 5,130 5,090 5,150 5,.200 

680 670 670 680 690 690 700 700 690 

880 870 860 890 880 920 900 900 890 

28 , 540 28 , 350 28,390 28,950 29,190 29.630 29.560 29,. 760 30,050 

2,050 1,910 1,890 2,090 2,230 2,.390 2, 620 2,810 2,790 

3,000 2,990 2,970 2,950 2,980 2, 980 2,980 2,990 2,980 

630 630 630 . 600 600 590 610 620 640 

1 , 530 1,520 1,510 1,520 1,530 1,530 1 , 490 1,490 1,480 

10,760 10,530 10,580 10,650 10 . 680 10,660 10,690 10,650 10,610 

3 .060 3,030 3,.010 2, 940 2,.930 2,.930 2,920 2p900 2,870 
,. 

7,700 7,500 7,570 7,710 7,750 7,7'30 7,770 7,750 7,740 

2 ,. 320 2,330 2,320 2,360 2,370 2,400 2,400 2,.430 2,410 

5,930 5,.960 6,000 6,250 6,280 6,370 6,270 6,280 6,340 

4,480 4,630 4,630 4 ,650 4,.650 4,830 4 ,. 600 4 ,. 600 4,920 

Oct. Nov. Dec. t'vnual verage 

48,620 49,230 49,220 48,990 

18s,920 19,.690 19,860 19,740 

11,960 12,880 12,960 13,080 

710 700 710 710 

10,260 11,190 11 , 300 11,420 

990 990 950 950 

6,960 6,810 6,900 6,660 

5,390 5 , 260 5 ,. 350 5,090 

700 700 700 690 

870 850 850 880 

29,700 29,540 29,360 29 , 250 

2,480 2,.300 1,930 2, 290 

2,990 2, 960 2,9~ 2,970 

640 640 620 620 

1,500 1 , 480 1 , 480 1 . soo 

10,620 10,710 11,120 10,690 

2,930 2,930 2,940 2,950 

7,690 7,780 8,180 7,740 

2,.370 2,360 2,360 2,370 

6 , 390 6 , 260 6 ,150 6,210 

4,850 4,950 4,870 4,720 

Definition of emplot%1ent: Data include all full and part-ti.me wage and salary workers employed during the pay period including the 12th of 
the month. Propr1e ors,. self-employed, domestic workers and the armed forces are excluded. 

1/ Based on 1957 Standard Industrial Classification; Cedar Rapids, Iowa .Area defined as Linn County, Iowa. June 1964 benchmark levels. 

1/ Other durable toods include: li.mber and "WOod products, except furniture· furniture and fixtures; stone, clay and glass products; 
primary metal industries; transportation equipment; professional, scientlfic and controlling instruments; photographic and optical 
goods; watches and clocks; and miscellaneous manufacturing industries. 

l/ Other nondurable ~oods includes apparel and other finished products made from fabrics and similar materials; paper and allied 
products; chemicals and allied products; petroleum refining and related industries; and rubber and miscellaneous plastics. 



Prepared by Research & Statistics DiTiaion 
of the r~wa Employment Security Coomission 
in coop tion with the U. S. Department of 

March 1965 

Labor. 

Industry 

Total Nonagricultural . . . . . 
Manufacturing. . . . . . . . . . 

Durable Goods • . . . . . . . . 
Fabricated metal products. . . 
Machinery, ino. electrical . . 
Other durable goods ?J . . . . 

Nondurable Goods. . . . . . . . 
Food & kindred products. . . . 
Printing & publishing . . . . . 
Other nondurable goods }}. . . 

Nonmanufacturing. . . . . . . . 
Contract construction. . . . . 
Trans., comm. & pub. utilities. 

Other transportation. . . . . 
Co=•• gas, elec. & san. serv. 

' Wholesale & retail trade. . . . 
Wholesale trade. . . . . . . . 
Retail trade •• . . . . . . . 

Finance, ins. & real estate . . 
Service, misc. & mining • . . . 
Government. . . . . . . . . . . 

Estimated Nonagricultural Employment in Cedar Rapids, Linn County 1/ 
January - December 1960 

Jan. Feb. Mar. .A.pr. May June July .Aug. Sep • 

48,380 48,530 49,060 50,360 50,650 51,890 52,020 52,160 52,360 

21,070 21,440 21,920 22,010 22,060 22,700 22,690 22,450 21,960 

15,120 15,370 15,430 15,480 15,560 16,080 15,890 15,710 15,150 

880 920 890 870 860 880 810 760 730 

13 ,150 13,410 13,510 13,540 13,600 14,100 13,960 13 9840 13,320 

1 , 090 1,040 1,030 1,070 1 , 100 1,100 1 , 120 1,110 1,100 

5,950 6,070 6,490 6,530 6,500 6,620 6,800 6,740 6 , 810 

4,300 4,370 4,800 4,820 4,820 4,910 5,090 5,070 5,170 

700 710 690 710 710 720 730 720 720 

950 990 1,000 1,000 970 990 980 950 920 

27,310 27,090 27,140 28,350 28,590 29,190 29,330 29,710 30,400 

2,000 1,870 1 , 900 2,260 2,400 2,660 2,860 2,960 3,000 

3,050 3,060 3,080 3,l40 3,150 3,190 3,250 3,210 3,200 

680 690 680 . 690 680 720 720 700 720 

1,470 1,470 1,460 1,500 1,500 1,500 1,560 1,550 1,540 

10,410 10,240 10,290 10,770 10,760 10,980 10,910 11,170 11,540 

2, 960 2,970 2,960 2,960 3,010 3,070 3,070 3,090 3, 080 
, 

7,450 7,270 7,330 7 , 810 7,750 7,910 7,840 8,080 8 , 460 

2,030 2,040 2,030 2,110 2,100 2,130 2,170 2,180 2,180 

5,760 5,760 5,740 5,980 6,040 6,030 6,090 6,090 6,250 

4,060 4,120 4,100 4,090 4,14:> 4,200 4,050 4,100 4,240 

\ 

Oct. Nov. Dec. Annual 
J.verage 

51,440 50,680 50,010 50,630 

21,350 20,770 20,350 21 , 730 

14, 680 14,240 13,790 15,210 

790 720 660 810 

12,770 12,530 12,210 13 , 330 

1,120 990 920 1 , 070 

6,670 6 , 530 6 , 560 6,520 

5, 040 4,920 4 , 960 4, 860 

720 710 710 710 

910 900 890 950 

30,090 29,910 29,660 28 , 900 

2,910 2,680 2,350 2,490 

3,140 3,100 3,050 3,140 

710 690 680 700 

1,530 1,520 1,510 1,510 

11,410 11 , 530 11,650 10,970 

2,990 3,020 3, 030 3 ,020 

8,420 8,510 8,620 7,950 

2,160 2,180 2, 100 2,130 

6,230 6,170 6,050 6,010 

4,250 4,250 4,370 4,160 

Definition of emplel%1ent: Data include all full and part-time wage and salary workers employed during the pay period including the 12th of 
the month. Proprie ors, self-employed, domestic lfOrkers and the armed forces are excluded, 

1/ Based on 1957 Standard Industrial Classification; Cedar Rapids, Iowa Area defined as Linn County, Iowa. June 1964 benchmark levels. 

y Other durable ~oods include: lumber and l'fOod products, except furniture· furniture and fixtures; stone, clay and glass products; 
primary metal industries; transportation equipment; professional, scientlfic and controlling ins truments; photographic and optical 
goods; -watches and clocks; and miscellaneous manufacturing industries. 

1/ Other nondurable goods includes apparel and other finished products made from fabrics and similar materials; paper and allied 
products; chemicals and allied products; petroleum refining and related industries; and rubber and miscellaneous plastics. 



Prepared.Research & Statistics Division -
of the I Jmployment Security Camnission 
in coop , on with the U. S. Department of , 
Labor ' · • Estimated Nonagricultural ll!mployment in Cedar Rapids, Linn County!/ 

January - December 1958 

Industry Jan. Feb. Mar. Apr. May June July Aug. Sep. Oct. Nov. Dec. Annual 
Average -

rotal Nonagricultural . . . . . 43,220 42,720 42,910 43,610 43,980 44,550 44,710 44,900 45,570 45,400 46,010 46,550 44,510 

Manufacturing. . . . . . . . . 0 18,100 18,010 18,040 17,920 17,950 18,220 18,360 18,330 18,660 18,700 19,260 19,690 18,440 

Durable Goods . . . . . . . . . 11,130 11,070 11,050 11,080 11,140 11,290 11,400 11,340 11,570 11,670 12,440 12,810 11,500 

Fabricated metal products. . . 730 760 820 830 820 880 890 850 900 940 970 960 860 

Machinery, including elect .• . 9,410 9,330 9,270 9,280 9,320 9,380 9,500 9,470 9,630 9,630 10,300 10,700 9,600 

Other durable goods l/. . . 990 980 960 970 1,000 1,030 1,010 1,020 1,040 1,100 1,170 1,150 1,040 

Nondurable Goods. . . . . • . . 6,970 6,940 6,990 6,840 6,810 6,930 6,960 6,990 7,090 7,030 6,820 6,880 6,940 

Food & kindred products. . . . 5,430 5,410 5,460 5,290 5,340 5,420 5,460 5,450 5,600 5,550 5,320 5,300 5,420 

Printing & publishing. . . . . 650 650 650 650 640 660 650 660 650 640 650 670 650 

Other nondurable goods 3/. . . 890 880 880 900 830 850 850 880 840 840 850 910 870 

Noll!lanufaoturing. . . . . . . . 25,120 24,710 24,870 25,690 26,030 26,330 26,350 26,570 26,910 26,700 26,750 26,860 26,070 

Contract construction. . . . . 1,730 1,560 1,620 2,020 2,150 2,230 2,360 2,550 2,610 2,520 2,450 2,180 2,160 

Trans., comm. & pub. utilities. 3,070 3,020 3,030 3,Q40 3,050 3,080 3,070 3,090 3,080 3,050 3,010 2,980 3,050 

Other transportation. . . . . 630 630 650 . 630 640 650 650 650 650 660 630 630 640 

ColII!l., gas, elec. & san. serv. 1,470 1,440 1,430 1,450 1,450 1,460 1,440 1,450 1,440 1,410 1,410 1,400 1,440 

' Vlholesale & retail trade. . . . 9,620 9,440 9,470 9,760 9,820 9,900 10,000 10,050 10,100 10,020 10,170 10,450 9,900 

Wholesale trade. . . . . . . . 2,670 2,670 2,660 2,730 2,750 2,800 2,840 2,880 2,830 2,800 2,880 2,890 2,780 

Retail trade • . . . . . . . . 6,950 6,770 6,810 7,030 7,070 7,100 7,160 7,170 7,270 7,220 7,290 7,560 7,120 

Finance, ins. & real estate . 0 1,880 1,870 1,890 1,890 1,900 1,940 1,930 1,920 1,920 1,920 1,920 1,930 1,910 

Service, misc. & mining • . . . 5,090 5,100 5,140 5,230 5,290 5,390 5,290 5,270 5,350 5,350 5,330 5,340 5,260 

Government. . . . . . . . . . . 3,730 3,720 3,720 3,750 3,820 3,790 3,700 3,690 3,850 3,840 3,870 3,980 3,790 

Definition of emploUent: Data include all full and part-time wage and salary workers employed during the pay period including the 12th of 
the month. Proprie ors, self-employed, domestic workers and the armed forces are excluded. 

1/ Based on 1957 Standard Industrial Classification; Cedar Rapids, Io11a .Area defined as Linn County, Iowa. June 1964 benchmark levels. 

y Other durable toods include: lumber and wood product~ except furniture· furniture and fixtures; stone, clay and glass products· 
primary metal industries; transportation equipnent; professional, scientific and controlling instruments; photographic and opti~al 
goods; 1ratohes and clocks; and miscellaneous manufacturing indusi.ries. 

'1,/ Other nondurable foods include: apparel and other finished products made from fabrics and similar materials; paper and allied 
products; ohemica sand allied products; petroleum refining and related industries; and rubber and miscellaneous plastics. 



. Area 

Wage 
Cedar Rapids, Iowa 

February 1968 

Survey 

UNITED STATES DEPARTMENT OF LABOR BUREAU OF LABOR STATISTICS 

This study was conducted by the Bureau of Labor Statistics at. the 
request of the Wage and Hour and Public Contracts Divisions of the U.S. 
Deparhnent of Labor for use in the administration of the McNamara-0 'Hara 
Service Contract Act of 1965. This report presents results of a February· 
1968 survey of wages and selected supplementary benefits in the Cedar 
Rapids Standard Metropolitan Statistical Area, which consists of Linn 
County, Iowa. 

Table 2 shows straight-time earnings information covering selected 
plant and office occupations common to a variety of manufacturing and non­
manufacturing industries. For these jobs, studied on a cross-industry 
basis and limited to establishments with 50 employees or more, data w~re 
colle cted from 41 firms employing 27,030 employees. The companies stud­
~ed were selected to repres e nt an estimated 91 establishments with approxi-

·---. mately 33,660 employees in the area. Tables 4 and 5 present information 
on vacation pay provisions and pa id holidays, for nonsupervisory plant and 
office worke rs. 

As shown in table 1, a separate study of earnings in selected food 
service occupations was also conducted on an industry basis among em ­
ployers of 20 workers or more in eating and drinking places, and hotels, 
tourist courts, and motels (table 3). 

Occupational classification was based on a uniform set of job de­
scriptions designed to take account of interestablishment variation in duties 
within the same job. The job descriptions used in the survey are available 
on request. 

June 1968 

This is one of· the 85 areas in which similar surveys 
are being conducted. In addition, the Bureau conducts 
more extensive occupational wage and related benefits 
studies in 86 other areas throughout the United States. 
For information on these rep-orts and other Bureau pub­
lications, contact the BLS r e gional office identified on 
page 2. 

, 
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Regional Office and Director · 

Elliott A. Browar 
Federal Office Building, Third Floor 
911 Walnut Street 
Kansas City, Missouri 64106 
Phone: 374-2481 

(Area Code 816) 

Mountain-Plains Region 

Colorado 
Iowa 
Kansas 
Missouri 
Montana 

Nebraska 
North Dakota 
South Dakota 
Utah 
Wyoming 



TOTAL COST OF BUDGET 

rn1< Lower Moderate Higher ---------------------------- -------------~ --------

L 

2 
3 
4 
5 
6 
7 
B 
9 
'.) 

l 
2 
'< 

) 

) 

7 
3 
) 

Honolulu 
San Francisco 

·· scattle 
Hartford 
Los Angeles 
Champaign 
Boslon 
CEDAR RAPl.DS 
Washington, D.C. 
!1:dianapolis · 
Chicago 
Milwaukee 
BuL:t, lo 
Minnee.polis 
New 'lc :ci: City 
ST. LOUIS 
Sc1.n D:i ego 
WICHITA 
t:MJS _!,::; CJ TY 
Portla nd, Me. 
Cl ev 2 l c-.nl1 
DENVER 
Phi lndeluhia 
Detroit 
l'ittsbulgh 
Lancaster 
Bal tirnore 
D..1y t0n 
Bekersfi~ld 
Grc,cn Bay 
Cir,cirin.:1ti 
Nashville 
Dal las 
Atlanta 
Durham 
Houston 
Orlando 
Baton Rouge 
Austin 

$7, 21;6 
6,571 
6,520 
6,422 
6,305 
6,257 
6,251 
6, 223--~ 
6,133 
6,124 
6, 1 OL+ 

6,104 
6,083 
6,058 
6,021 
6,002 
6,002 
5,978 
5,957 
5,951* 
5,915 
5,905 
5,898 
5,873 
5, 8L1 l 
5,823 
5,820 
5,796 
5,779 
5,714 
5,702 
5,677 
5,607 
5,597 
5,570 
5,542 
5,~19 
5,402 
5,237 

Honolulu 
New York City 
Bo s ton 
Hartford 
San Francisco 
Buffalo 
Seattle 
Milwaukee 
Minn eapolis 
CEDAR R.,..'\PIDS 
Chicago 
Los Angeles 
Washingtor., D.C. 
Cleve land 
Ch2.niri<1 i gn 
Indianapolis 
San Diego 
Portland 
ST. LOUIS 
DEKVER 
Phi L:.dd phi a 
Detroit 
KANSAS CITY 
Lanc a ster 
Gree n Bay 
WICHITA 
Cincinnati 
Bakersfield 
Pittsburg 
Durham 
Baltimore 
Dayton 
Naslwi 11 e 
Baton Rouge 
Dallas 
Atlanta 
Houston 
Orlando 
Austin 

*Median 

$10,902 
9. 977 
9,973 
9,833 
9,774 
9,624 
9,550 
9,544 
9.399 
9,358 
9,334 
9.326 
9,273 
9,262 
9,257 
9,232 
9,209 
9,195 
9,140 
9, 080k 
9,079 
8,981 
8,965 
8J 960 
8,955 
8,907 
8,826 
8,822 
8,764 
8,688 
8,685 
8,636 
8,388 
8,348 
8,345 
8,328 
8,301 
s;227 
7,952 

Honolulu 
New York City 
Boston 
San Francisco 
Hartford 
Buffalo 
Los Angeles 
Milwauk ee 
Seattle 
San Diego 
Washington, D.C. 
Minneapolis 
Chicago 
CEDAR RAPIDS 
Chamnaign 
·Phi ladelohia 
Indiana polis 
DDNER 
Cleveland 
Gre e n Bay 
Detroit 
ST. LOUIS 
Bakersfield 
KANSAS CI TY 
Baltimore 
Portland 
Lancaster 
WICHITA 
Pittsburg 
Durham 
Dayton 
Baton Rouge 
Cincinnati 
Dallas 
Nashville 
Orlando 
Houston 
Atlanta 
Austin 

$16,076 
14.868 
14 568 
14,079 
l?.814 
13.679 
13,645 
l?,6:\6 
13,4S6 
13,461 
13,419 
13.348 
13,325 
13,307 ~ 
13,199 
13,131 
13,111 
13,011 
12,997 
12.. 944·k 
12,911 
12.813 . 
12,765 
12,732 
12,728 
12.660 
12,610 
12,595 
12,551 
12,431 
12,392 
12,375 
12,283 
12,157 
12.055 
12,02,'.f 
11,897 
ll,8l16 
11,299 

i 

I 

I'. 

; I 

I ; 
I' 

I 
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\ WORKSHFET FOR KSTil".ATIL THF- 11 ul'JI 1/Eii.SE OF i\f<.fill" 
WORKSHEE.r 1 
FORMAT 

A't\D THE NUMB,:;,H OF DISADVAr\TAGF.D I:J .\. STATF. OR LABOH. AHF.A 

Annual average unemployment data 
for 196.§ used as base period 

Line ITEN 

1. PART A. COM?ONENTS OF THE "UNIVERSE OF NEED".-

2. 
)o 

4o 

s. 

1. Total Unemployment -- 1962> Annual Average 
196.rj Lnnual Average Un;mployment Rate ---''-· 0_u_<_·..,_ 

(a) 

(b) 

unemployed Poor -- tine 2 t:unes unemployment 
factor (see page 28 of instructions) 

Nonooor Unemployed -- Line 2 mi!1us line 4 
6. 2. Other underutilized Individuals NeedH,[' Em'.)loyment-

7. 
.. 8. 

9. 

10. 

11. 

120 

lJ. 

14. 

Related Assistance 

(a) Emplo. ed Part-time for Economic heasons 
Total employed less agriculture, forestry, 

and fisheries) - 1960 

Total employed nonwhite (less agriculture, 
forestry, and fisheries) - 1960 

Line 9 divided by line 8 

196B annual average total employed (less 
agriculture, forestry and fisheries) 

196 B annual average nonwhite employed -­
line 11 times line 10 

196;::3 annual average white employed -­
line 11 minus line 12 

Line 12 times nonwhite monthly average of 
6.o I)ercent 

I 

G,10 

750 

52, 5(,5 

___ LJ S i 

. ooci c. 

g See last page of worksheet. (continued on next page) 

Cedar Rapids Labor Area 
Stat;e or Area 

II III IV 

YO 



SKILLED NEEDS SURVEY 
Of All Employers of Four or More Persons 

Within the Area Ten Community College District 

January, 1968 

A report of the Determination of training needs 
for semi-skilled, skilled and technician level 
jobs in the seven counties of the Area Ten Com­
munity College district 

Benton 
Cedar 
Iowa 
Johnson 
Jones 
Linn 
Washington 

Submitted by: AREA TEN COMMUNITY COLLEGE 
in cooperation with 

IOWA STATE EMPLOYMENT SERVICE 

Prepared by: James H. Rogers 
John L. Niemeyer 



FUNDI:1G 

The SKILLED NEEDS SURVEY of all employers of four or more persons within_ the Area Ten Connnunity College 
district was financed on a matching basis with funds made available from Section IV-C of the Vocational Educa­
tion Act of 1963, through the Iowa State Department of Public Instruction, Division of Vocational Technical 
Education . 

ADMINISTRATION 

The SKILLED NEEDS SURVEY research was supervised throughout by Dr. S.A. Ballantyne, Superintendent of 
Area Ten Community College, and was directed by Mr. Ralph Wahrer, Director of Adult Education, and by Mr. G. W. 
Eddings, Director of Vocational Technical Education. Financial arrangements were handled by !1r. Kenneth K. 
Kupka, Business Manager. 

Actual SURVEY design, collection, coding and analysis of all data, was coordinated by ~1r. James:~. Rogers, 
Coordinator of General Adult Education and Special Projects, and by Mr. John L. Niemeyer, Labor Market 
Economist for the Iowa State Employment Service in Cedar Rapids, who have co-authored this report. 

TEE P110BLEM 

Since the establishment of Area Ten Community College from the enablin~ legislation in Senate file 550, 
it has become apparent that existing research is wholly inadequate for the purpose of assessing the need for 
specific vocational- technical training prbr,rams. I1oreover, it would seem that currently there is no agency 
nor technique yet available to gather and disseminate the necessary information. 

'A review of the existing research reveals that no comprehensive data is currently available on the total 
number of trained workers in the job titles which were included in this SKILLED NEEDS SURVEY. For example : 

1. ~1r. George Lawry, Occupatio9al Analyst Supervisor for the Iowa State Employment Security Commission, 
reported that his agency does not have any State--wide (nor local) statistics on the need for semi-skilled, ski] 
ed or technician level workers. 

2. Mr. Richard .Konicek, Director of the Iowa Development Commission, reported that he does not have 
statistics which relate to the need for trained workers in the Area Ten Community College district. 

3. Mr. John Ropes, Director of the Iowa Hanpower Council, reported that his agency does not have 
access to any statistics which indicate the need for semi-skilled, skilled or technician-level workers in 
the Area Ten district. 

Nevertheless, the need for this kind of demographic information is, and will continue to be ; most 
urgent. 

It was felt, therefore, that Area Ten ComTiunity College should take the initiative and conduct a compre­
hensive SKILLED NEEDS SURVEY of the businesses and industries in its seven--county district, to determine from 
employers their need for workers who might be trained by the College. Thus, the following is that attempt to 
so determine the current number of employees, current job vacancies, trainees, turnover, and projected · 



• 
number of employees who will be needed in this area, so as to establish the need for certain specialized 
training programs. To accomplish this objective, more than 500 job titles in 12 major occupational groups 
were surveyed. 

OBJECTIVES 

The SKILLED NEEDS SURVEY of all employers of four or more persons within the Area Ten Community College 
district was intended : 

1. To determine the number and kind of semi-skilled, skilled and technician-level workers that are 
needed in the Area Ten Community College district. 

2 . To determine the number of current vacancies in each occupational group and for the job titles 
found in each. 

3 . To determine the number of workers that each employer anticipates he will employ by September, 
1968 , and in September, 1970 ~ 

4. To determine the per cent of workers leaving employment due to death, retirement or promotion in 
each occupational group or job title. 

5. To determine the extent of formal in-plant training available, and to determine the current number 
of trainees. 

6 . To secure from employers their estimation of the availability of trained workers as being short, 
adequate or surplus, in each job title. 

7. To develop a questionaire and establish a procedure for conducting such a SKILLED NEEDS SURVEY that 
might be adapted later for state-wide usage. . 

8 . To develop procedures and data processing materials necessary to continue this SUPVEY on a periodic 
basis , and to specialize the survey activities of Area Ten Community College so that an area-wide survey of 
la~or supply can be accomplished via sampling techniques and selected community surveys. 

9. And in light of the above , to better plan the curriculum in Vocational Technical and Adult 
Education programs at Area Ten Community College. 

To fulfill the above objectives , the following procedures were adopted and carried out under the 
supervision of the Area Ten Community College staff: 

1. Using the questionaire designed by Dr. Phillip Langerman of Area XI Community College as a model, 
a questionaire form was aeveloped for use in the Area Ten district. Modifications were then made by a 
commit tee of /l_rea Ten staff members, Mr. Robert Frye and }~r. John Uiemeyer of the Iowa State Employment 
Service in Cedar Rapids, and Mr. Carroll Luckey of the local Personnel Managers Association. 

2. Mr. Ken Wold, Director of the State Occupational Research Development andCoordinating Unit, supplied 
Area Ten officials with a tabulated list of occupational groups and the (1965) number of empl oyees in each 
area. An analysis of the tabulated lists indicated that there are 12 major occupational groups in the Area 
Ten district. 

3. Mr. Wold also supplied the research team with a print-out listing of all forms in the Area Ten 
district employing four or more persons. This information was obtained from the Iowa State Employment 
Security Commission's unemployment insurance records. 



r 

However, the second table of data, det~iling job titles according to S.I.C. codes, represents the 
major accomplishment of this SURVEY. Heretofore, this information has not been available from any source. 
As a result of this breakthrough, in the future, Area Ten will be able to look at any industry (or group 
of industries), classify it by S.I.C. code, and obtain an accurate portrait of that industry, in terms of 
its job titles, exactly as they are reported in this area. Conversely, we can now work backwards from any 
particular job title (or group of job titles) and ascertain exactly those industries in which this job 
title obtains. 

The implications of the aoove technique on futu1~ research at Area Ten are profound : we shall be able to 
pinpoint a relatively small, precise number of employers in a particular occupational group (or employers 
cutting across many major groups) and to design specialized, simplified survey forms and questionaires 
which will yield only that information that is pertinent and desired. Eass surveys, like the present one, 
will no longer be necessary. 

Thus, in the future, projected survey samples will be small and easy to manage, and the survey 
itself will be inexpensive and efficient. The savings, in terms of manpower and money, will be enormous~ 

This alone will be enough to justify our labors. 



AREA TEN COMMUNITY COLLEGE 
iJR. S. A. BALLANTYNE, SUPERINTENDENT 
4401 Sixth Street Road S.W. 
Cedar Rapids, Iowa 52406 

SKILL NEEDS SURVEY 

January 1968 

~..AJOR OCCUPATIONAL GROUPINGS 

I. AUTOMOTIVE AND DIESEL 
II. 
III. 
IV. 
v. 

CONSTRUCTION 
DATA PROCESSING 
FOOD SERVICE AND PROCESSING 
HEALTH 

VI. l1ACHINE TRACES AND INDUSTRIAL 
VII. OFFICE 
VIII.PRINTING AND PUBLISHING 
IX. SALES 
X. SERVICE 
XI . TE.XTILES 
XII. TRAHSPORTATION, COMMUNICATION, AHD PUBLIC UTILITIES 



-· TURNOVER ESTIMATES 

Each employer was requested to indicate by percentage his estimate of annual turnover in each 
occupation. This information is not included with this report for the following reasons. 

Many employers, especially those with a large employment and variety of occupations, were reluctant 
to indicate turnover rates because of · the time and cost involved. These firms felt that estimates 
should be based on statistical data, which would involve clerical time in searching personnel records 
or the use of valuable computer time. 

Some of the firms that did respond reported the average turnover rate for the company; rather than 
for individual occupations. While this information is valuable, it can not be used in establishing 
turnover norms for occupational groupings, nor can it be used to indicate occupations with unusually 
high or low turnover rates. 

Therefore , in order to obtain an accurate turnover picture, turnover information must be analyzed 
from raw data for each occupation. To do this for all occupations would involve a disproportionate 
amount of time and effort compared to benefits received. However, turnover rates for individual 
occupations or occupational groupings will be made available as the need arises. 

ENPLOYMENT PROJECTIONS 

The survey form also requested employers to answer the following question for each occupation : 

"Will the total number of employees increase ( +), decrease (--), or remain the same in the next 12 months." 

Some skilled needs survey forms developed in other areas requested employers to project their 
actual employment by occupation for one and two ·years hence. Bowever, the response to this quantative 
approach wap not encouraging. Therefore, the Area Ten questionaire asked employers to indicate just 
the direction they estimate their employment by occupation woald take during the next year . 

Nevertheless , several employers felt that too many factors were involved to attempt to predict 
trends. Therefore, this section was left unanswered on many forms. ,Rather than to attempt to inter­
pretate the information that was received and to fill in where no information was received, data 
conce:r:-ning employment trends will be analyzed when needed. 

-------------------------·------------------INTERPRETATION INFORMATION-------------------------------------

In interpreting the following data, please note that the number of employers indicating supply of 
trained workers does not necessarily represent the number of employers indicating employees, vacancies, 
or trainees. In some instances, employers failed to indicate the supply of workers, although they com­
pleted the other sections of the survey. 
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1.:;.~~L T:::::N COMMUNITY COLLEGE 

DRo S_o Lo BALL/.,JlTYNE' SUPERINTEND:NT 
L:.L:.01 SIXTH STR1::ZT ROAD SH 

CZ DLR lL'\P IDS , IOWL 

SKILL NEEDS SURVEY 

January, 1963 

L l'l..UOR OCCUPLTIOHAL GROUPINGS 
DoOoTo CODLS & TITLES 

Number of Employees 
Total Male Female 

Io :.UTOliOTIVE !:ND DIZSZL 

6200 2:n:_ Lutomobile iiechanic 2~1 202 0 
620a2Cl:S Front :Snd Alignment I-Ian 13 13_ 0 
620a231C Transmission Mechanic 10 10 0 
620a2ClD :Sral~eman, Au tomobile 9 9 0 
620o2CE Lutomobile ,:_ir Conditioning l:iech 4 4 0 
620o2GlF Lutomobile i-Iaintenance l1echanic 15 15 0 
620a281G Tractor Hechanic 9 ~ 0 
6200:'.ClE Transmission Mechanic-Diesel 2 2 0 
620a2GUZ I'lotorcycle Repairman 4 ~- 0 
6200 2811 .:"~utomobile ?-.epair Service Salesman 16 16 0 
620/2Glll Lutomotive Maintenance Zqeipo Service 7 7 0 
620o3Gl l-.utomotive Tune-Up :Mechanic 31 31 0 
6200884- Truck Mechanic }lelper 6 6 0 
620.8CL:-C J,utomobile Mechanic Helper 1 1 0 
620 o CC~-D Hr~cker 3 3 0 
62L: .• 2Cl ~ F Dr□ :Equ ip1:cn t ' .,:e.chcnic 91 99 1 
625o2JlB Diesel Mechanic 32 31 1 

Current 
Vacancies 

2L, 
3 
1 
1 
1 
5 
2 
0 
0 
0 
2 
5 
1 
0 
0 

27 
9 

Number of 
Trainees 

13 
1 
0 
1 
1 
1 
0 
0 
2 
0 
2 
6 
0 
0 
0 

lL:. 
6 

Number of 
=:mployers 
Indicating 
Sup!)ly of 
Trained 
Horkers c.S 

Short 
f._dequate 
Surplus 

Sha .?:.do Sur 

33 22 
9 l:-
5 1 
4 1 
3 
0 
v 

" , 
j ..!.. 

1 
1 

1 2 
l 1 

15 5 
1 

1 
1 

16 9 1 
6 l , 



TOTAL f'.!ALE F311!.L::: VAC/-,_NCIES TRAINEES . Sha /.do Sur~) o 

Ila C01'1S TRUCT IOIJ 

OOL2Gl :Uraftsman, ,.'.rchitectural 53 51 2 11 10 16 5 
003a2GlB Draftsman, Zlectrical 1 1 0 2 1 3 
005a2G::!. Braftsman, Civil 5 5 0 0 0 2 2 
005a2GlB Br B.f tsmzn, Structural 6 6 0 1 2 1 

0170231 Draftsman, Map 16 15 1 3 2 3 
Ol7a2GlB Dra:Etsm.9.n, Heating and Ventilating 2 2 0 0 " 1 L 

OlCalGC!. Instrument Man 2 2 0 0 1 1 
OlCaHlGB Surveyor 2 2 0 . 1 2 1 
Ol2a5C7 ~odman 5 5 0 1 0 l l 
Ol1L687 Chainman 1 1 0 0 0 1 
160o2GC Zstimator 41 £:.1 0 5 1 7 5 
182a2C7 Const:::-uction Inspector 5 5 0 0 2 1 
299a3Cl Ce.rpet Layer 3 n 0 0 1 ? 2 u 

570aCG5 Concrete i:'lixer Operator 3 3 0 0 0 1 
620a281P Heavy Zc:i.:ipment Mechanie 2!+ 2l} 0 1 0 1 1 ,. 620o2ClJ Engineering :3C'uipment Meche.nic 3 3 0 0 l 1 
620a'::ClN Construction =c:.uipment i'.iechanic 6 6 0 1 0 2 2 
6 77 0 782 Stonect:tter, Machine 2 2 0 0 0 1 
ClOL 781 Structural-Steel Worker . 45. 45. 0 0 0 4 2 
G2l:.o 231 ~.C:lectrici8.n 201 201 0 9 20 8 5 
C29a281B =::levator Repairraan 2 2 0 0 20 
G40al3l ?a inter Foreman l} 4 0 0 0 1 
Cl:.Oa 781 Painter 59, 5g. 0 2 3 (., .., 8 
342 o7Gl Plasterer 24 2l.t 0 5 0 2 3 
G42a7Gl3 Lather 3 3 0 0 0 2 
0l:.2o3C7 :?le.st.srer :rel per 2 2 0 0 0 l 

, 
.L 

Gl:.l;o CC4 Cement l·iason 12 12 0 1 l 5 
CSOoCG3 Eullcozer Operator lf 4 0 0 0 1 1 
850aCG3B Pouer Shovel Ope::ator ll:- 14 0 1 

, 
1 

,. 
.1. 0 

CSOaGC7 Le.borer, ::,oe.c. 29 29 0 0 0 2 
C59o7J2 ~,zrth Boring Machine O·p erator 9 9 0 0 0 2 
C59aCC3L Eeavy ~_;c:_uipment Operator 0 

. .,. 192 192 ~·o 2G 7 9 1G ..:, i 
G59o~GS Crusher Ope;:-2.tor 3 3 0 0 0 2 
G60o 13}. Czruenter i"orenan 96 96 0 7 f) 9 ll:. u 

C60a3Cl Ce.rpenter 33.5 3li. 0 49 23 ')f .. , 13 1 

G60o331B Lcoustical Ce.r~enter 2 " 0 0 0 l L 

860oCC7 Laborer, Ce.rp entry 1 1 0 0 0 1 



-------
G6 lo3 31 Briel: layer -i'i2.son 66 68 0 15 7 H) L;. 

C6L3813 Silo :-:: r ector 9 9 0 6 2 l 
C6L 702. 8 ton2m 2.son 13 13 0 I.J. 3 L:. 

C6L 7J lD Til e Setter 15 15 0 0 2 'J 
I. . 

C6lo33L:. Tile ::;etter I-ie l per 5 5 0 0 0 1 1 
C6LJJL:B Tuel~ Pointer 15 15 0 0 n l 0 

0620 131 ?lumber For enan l 1 0 0 0 1 
85 2 0 30l L:J. Plumber 97 97 0 26 17 12 n 

u 

062o331D Pi pe Fitter .;2 72 0 3 6 7 2 
OS2 o CCL:- ::? l uwb2 r Eelper 2 2 0 0 0 1 

263 oCC L:. Si de:r 1 l 0 1 0 J_ 

~SL: 0 7Cl Floor J.ayer 2L: 2L:. 0 0 L; 5 2 
06 507~1 G1azier 19 19 0 2 

,., 
l l .) .L 

J6 5 0 JC L:. Gl2.ss Inst&ll 2r ,., 2 0 0 0 l 
t.. -'--

0660331 J.oof er 3L;. 3Lf 0 20 9 n l u 

06Sol 3~- Concretir..g Foreman C: 5 0 2 l 3 l J 

nr0. -:, r- 1 
00 / o _,'v..:.. =~ou.se ~euairman 32 32 0 2 l 2 
06So3~10 Sign :.:: r ector 5 5 0 0 0 l 

.L 

~69 o 00l:. /_,min:; :-::2.nger 2 0 2 2 0 J_ 

C6S0uCS Lortar i'i i.:rer 6 6 0 0 0 l 
J690CG 7 Cons tn.:c tion :/b'rk 2r 95 95 0 2 7 6 7 12 
90008:? Concr2te iii:,: ine Trucl: Driver ~-5 J.5 0 l 0 l -:> 

-'--
922.0C.J 7C Yar dman- Lumo2r Y2rd 12 13 0 l 0 5 L;. 

9300782 D:r illin8 liacl1 ine Operator 2 2 0 0 0 l l 

9390CC 7 Conp2.ny Laborer ,.., () 0 0 0 1 1 \J \.J 

C6308GL: ... ,_ Insu 1 a tion ifo:c!cer 1 1 0 0 0 1 



-
TOT/.L Hl.L~ FZNt.L::: VLC.l'Jl:cr:zs T~LUJI::zs Sho Ldo Sur"'Jo 

IVo ROOJ S2RVIC:Z !JID PROCESS IlJG 

0770168 L :-. icti tinn ll} 0 ll:- 0 0 
162ol58B Buyer, Livestock 2 2 0 0 0 1 
lGOo 118 Field Han 2 2 0 0 0 1 1 
211 ol}60 Cashier 47 0 39 3 5 2 13 2 0 

2220687 Lill: I;_eceiver 2 2 0 0 0 1 
22l}o 58 7 Fei:;hmaster 2 2 0 0 0 2 
29£:-o 250 Lectioneer 5 5 0 0 0 3 
3100863 Ifostess 23 0 23 2 0 1 0 

0 

3lloG7Gi. ~Tai ter or Waitress 36] :25 342 12 13 13 33 1 
3llo87GB Bus Doy 3£:- 28 6 0 3 4 1 
3llo878C Counterman 63 25 3C · n 

0 0 2 5 
3lloC7CD ::-lee r Girl, Cafeteria 52 5 47 0 0 1 
311~.C7Di Car Ifo::, n 0 3 n 0 1 () 0 

312J'73 Bartender b,C 30 18 2 2 4 13 
3130 dl Chef 16 10 6 1 1 1 6 
3130168 Zxecutive Chef 10 5 5 0 1 

., 
2 .) 

3150281 Cook 238 60 178 17 12 20 39 1 
216oC:8L:. l-~2&t Cut ter-:Su tc:1er 53 l:-8 5 2 2 7 13 
317oCG7 Cooks Helper 126 34 92 4 16 n 21 u 

318oCC7 !\1- tchen :Iel;>er-T!asher 298 82 216 6 4 12 20 
319oC74 C?terer :Ielper 1 0 1 0 0 
3520860 Ecot 5 0 5 0 0 J 
l:.03oCG3 Farm lfand, Sugarcane 20 20 0 5 0 1 
L:.09 oGG3 FE:rm :.::quipmen~ Opere.tor 10 10 0 2 0 1 1 
4120101 Poultryman, J-lgg 1 1 0 0 0 1 
l,13o :C:L:. 1arm Hmd, Livestock 1 1 0 0 0 1 
52L CC5 Feed Grinder 26 26 0 5 0 10 11 
522oCC5 3usar u . • rocess1.ng Squipment Tender 11 5 6 1 0 1 
525cCC7 ·!:ide :fondler 19 19 0 0 l} 1 
526o7Cl Bal~er 27 ll} 13 2 2 5 9 1 
529o3Cl C:1ees:11aker 14 ll} 0 2 \) 1 1 
5290607 Zzg Ce.ndler 2 0 2 0 0 2 
5290782 Dairy ?rocessing Zquipment Operator 34- 32 2 2 4 3 " V 

529, 7C7..-;; But terrna~cer 2 2 0 0 0 2 
52So :=G5 Ice Cutter 5 5 0 1 0 1 
91S oCC 7J Yardraan, Stoc:7ar $0 60 0 0 0 5 
92CoC.C5 P c:.cl~ager-lfachine 42 12 30 1 1 9 
92208873 Laborer, Stores 76 57 9 1 6 .., 

13 .) 

5290684 :=::;:ic:.nsion Han 6 6 0 0 0 1 
5290007 Laborer, Hee.t 1675 1295 380 36 0 1 
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O74 o3C7 Pharmacy }Ielper l+ 0 lf 0 0 
0]G o36GL Dental Hygienist 3 1 2 0 0 ,, 

.J 

O7C o36Gi3 1~-Ra~r Tech--Radiological Tech 58 17 41 3 35 3 l; 

O7Co36GC 2ZG -=lectroencehalograph-Tech 8 0 
,., 

0 0 u 

O7Go36CD 2KG -~lectrocardiograph-Technician 1 0 1 0 0 
O7C o3Gl Hedical Laboratory £ssto 211 75 136 3 1 1 5 
O7Sol2G Occupational Therpy Aide 2 1 1 0 0 
079012GB Occupational Therapist 5 0 5 0 0 
O79o26G Inhalation Thera~ist 5 1 l, 0 1 ,., 

L 

O7So:' SC E2clical Lssictant ll:. 2 12 0 0 6 
079 0 3 78:_ ITurse, Lssociate Degree 3~-3 2 341 25 203 12 22 
O79o378i3 Dental Lssistant 76 ·o 76 10 33 4 5 
079 o 3 70C Eurse, Licensed Practical 141 1 140 25 33 l:. 1 1 

r 0 79 o 3 7'.3D Surgical Technician 17 9 n 0 7 ~ -0 

O79 o37GZ Orthopist 3 0 3 0 0 1 
O79o37GF Physical Therap::.st 5 1 l; 0 0 
100 o 3GG 11edical J.ecorcl Librarian n 0 

,., 
0 0 3 2 u u 

2OL36C:,. I-iedical Secretary 53 1 52 1 0 5 7 
210o2SC Insurance Clerk 4 0 l, 0 0 1 ,, 

.J 

219o3G8J? :-rark Clerk l:.O 1 39 0 0 
2230587 Laboratory Helper 57 4 53 0 0 
2l:.9o 3C:::L lfoC:ical ~ecorcl Clerk 29 2 27 0 0 l, 

· 33Co3::ll Zr.1bclmer 7 7 0 1 1 l 
339 o ?,Jl Ledy L. t tcndan t " 0 2 0 0 1 '-

355oC7C Orderli2s & lJurses Lides 713 63 6l,5 34 21 11 10 
355 o C 78,.'_ Tray Line :!orker 161 3 15G 7 3 6 7 1 
256 o 3 7l:. Lnim.2.l Caretaker 21 16 5 0 0 1 
3JLG37I, Cleaner, L.2.bor a tory S~ui;_)ment 7 2 5 0 0 
7120 281 Orthopedic Lppliar..ce & Limb Tec.h.1 2 2- 0 0 0 
7120 3Gl Dental Labor a tor;,r Tech 2 1 1 0 0 1 
713o3Gl Optician 1 1 0 0 0 1 
913 o CC3 f..mbulance Driver 1 1 0 0 0 
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0030181 ~lectronic Technician 305 301 4 22 7 7 4 

00Jol81A :l8ctric~+ T~chniciEo 6 ~6 0 0 0 

0030 .31 Draftsman, Zlectronic 35 81 4 27 2 ~ 1 

0070181 l~chanical Engineering Technician 29 29 · 0 0 0 3 6 

0070281 Draftsman, Mechanical 125 122 3 3 12 9 5 

01L2Cl 11etallurgist, Lssistant-Tech 2 2 0 0 0 1 

01Zo28C Industrial ~ngineering Technician 1G 18 0 1 3 1 1 

022o2Gl Chemical Laboratory Technician 1 1i 0 0 0 1 

033o2Gl Instrumentation Technician 0 0 0 1 0 1 

1990137 ~-adiation Monitor 1 1 0 0 0 

22Ll6G Production Coordinator 10 10 0 0 0 1 

500o3CO Plater 4 4 0 0 0 1 

500/782 Plater, Barrel 2 2 0 0 0 1 

500oCG6 Laborer, Zlectroplating 4 4 0 0 4 1 

50L:-o 7C2 Heat Tree.ter 12 12 0 0 0 1 2 

5120782 Furnace Operator 2 2 0 1 0 1 

5180381 Coremaker 6 6 0 0 0 1 

518o3GlB Molder 5 5 0. 3 0 1 

S!Go 7G2 lfachine Molder 14 14 0 0 5 1 

556o7G2 tnjection i1olding Machine Operator 4- 0 4 0 0 1 

5590732 Utility Operator 1 1 0 0 0 1 

5750 781 Glass Blov!er 1 1 0 0 0 
600o280L Patternmaker, Hetal 4 4 0 3 10 1 1 

600o280B i:'Iachinist 252 251 1 10 13 12 12 1 

600o3Gl L.s:y-ou t Ean L:.l 41 0 0 0 6 

60L230 Tool and Die Maker 100 100 0 n 4 11 5 u 

60L2Gl Inspector, Gage 5 5 0 0 0 i 
6030230 Grinding Hachine Operator L:-2 42 0 1 0 5 7 

604oJCO Turret Lathe Set-up O~erator 179 179 0 6 6 5 5 

6Q£,o 330:S Sere-.,, Lachine Set-up H2.n, ?rod 3 3 0 0 0 i 
60L,o 702 Screw hachine Set-up Operator 2.9 29 0 3 0 2 1 

604oGGS Screu ifachine Operator, Production 10 10 0 1 0 1 
605oCGS Hilling Lachine Set-up Operator n, T6 0 4 7 c:: 6 .., 

6060782 Drill Press Operator 95 89 6 7 11 2 11 1 

609 o 3GO:. ~n3ine Lathe 3et-up Operator 32 31 1 2 1 3 3 
60So381 Inspector, Floor 7G 7G 0 0 0 1 5 
609 o 6ul} Inspector, General co 66 ll:. 1 01 6 1 
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1320 263 ::'..eporter 16 9 7 1 0 l+ 2 
1410081 llh:.stre.to.:- 11 10 1 0 0 1 l 
llflo001B Lc:.y Out l~an 3 1 2 0 0 l 
lL:.30062 :?hotographer 6 6 0 0 0 1 4 
143o062B I'hoto3rapher, Connnercial 7 6 1 0 0 l 
Z0 7o7C2L Hultilith Operator 10 5 5 4. 1 4 5 
208053GB Typesetter ? erforator Operator 5 2 3 l 0 l l 
?090600 Proo£ ~-Zeac.er 5 0 5 0 0 1 
6270281 Linotype f'iachinist 13 13 0 0 " 3 5 .) 

64-3o3C5 3 inclery Worker 29 0 29 1 0 1 4 
S50o582 Linotype Ooerator 33 31 2 1 1 5 l:. 

65lo 7G2A Offset Pressman 70 68 2 16 7 14- 4 
65lo732B Platen :?ressman 7 7 0 1 0 3 " t.. 

65lo 7C2C Cylinder-Press Han L: :. 4 0 2 0 1 
6520732 BoK Printer 4. 4 0 2 0 l 
65.? 0 702 Folc.~ng l~acLin8 Operator 29 22 7 3 2 l:. 5 
6590130 Foreraan, :Printing Shop 22 20 2 l 1 5 10 
65907'27. ·-. , ..:'.raoosser 1 0 1 0 0 1 
9700231 Photo8:ra.ph Retouche:r 3 0 3 2 0 l 
97:..0331 Photoengraver <:: 5 0 0 0 2 1 ..) 

97L23l;J 3 trip;H~r 9 6 3 1 3 1 2 
9 7lo 72/'_ Stencil O·,)erator . , Photogra:::hic 2 2 0 0 0 
9720:;;::;i Tr ans f e:._·132:r 1 1 0 0 0 1 
9720332 ~hotoe rapher-Litho graphic 16 :1_l: 2 J. 1 5 5 1 
97.?o3CL. Coupos i t.or-Typeogr .s.) hs r l;.3 37 6 2 " 6 r 

.) J 

973o3 CD Job ?r inter 6 5 1 0 l 2 1 
972 o321C ha:~e Up i:~an 3 3 0 0 1 2 
9750702 S tero t:•p er 1 1 0 0 0 
976032:1. J.eproduction Technician 5 4. J_ ., 

1 l .L 

9 76 o 3CJ.B De·.re lo1Jer 3 0 0 0 0 l 
S 77 o GCL:. Bii~cbinC:.er 9 7 2 1 0 '.) J. .., 
9790331 Pas te Up I:c:.n 1 0 0 , 1 .J.. 

979o3C2 Photostat Operc:.tor 1 0 0 0 
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- •r 3! .. L:3 .J...,J1,,.. 0 

lt': -:-.0051 Interior Desi::.-;ner & Deco-r.s.tor 5 1 l;. 0 0 1 , 
".OS o L:.6C Sale.a Lttencant 18 2 

, I' 
J_\) 0 2 6 

20So.5:C3 L2.rl:er 1 0 l 0 0 1 
209o5GCC Pric2 Clerl~ 6 3 3 0 l 3 
'.2500258 Sa. l c smc::a, Insu:r-.s.nce 8 n 0 0 0 ') 

u 

250o25C 3c.12cr112.n :lec.l :3 st2.te 22 ?': 
-'- 0 6 0 l: 2 

250o25C~ i lemo:rial Counselo:;:-
,., n 0 l;. 2 l u (J 

25Lro 2.5C Sales i:(e::,resentative 394 JCS 5 50 3 12 23 
255o2 5C Tr2.ff ic i,~ent 2 2 0 0 0 1 l 
2500358 Salesr.12.n, Signs 2 2 0 1 0 1 

258o35JJ 0alesmc:n, _'_dvertising l{, 
- C 

10 4 3 l 6 1 
?5c;oJSC Salesman, Soft-Water Service 1 1 0 0 0 1 
260o l:5~ Salesperson, ?lm!ers 17 ') JS ') ') 1 Li. ,_ ..J 

262.o2 5~ 32.lesman, Livestoc:c l 1 0 0 0 l 
r- r r "r- n 
1: 0Lo .:)_,1J .3alesma, G:: 2.in 7 Feed I'roducts 35 35 0 1 0 l:. L:. 

26~o35UI: :::.s.lesman, ?ood ?roc1.i..:cts 13 13 0 2 0 2 l 

?63o35C_~· .. Salesman, Footi:-!ee.r 3l1. 28 5 2 2 3 3 
'1r .... "L...,n Salesman, Lens and Bo;1s Clotl-1in:3 31 36 5 2 6 C l:. 1_0 ~o..J->v0 ..J 

:.6? o 35GC ..; ales ,·.12n, ,. !omens & Girls .. • ::,par el 12 0 12 0 ~ 1 
:63o25GD S.s.les::iersor.., 2hoe 20 p n 0 , l 2 V 

~S3o l:.5: Sales?erson, iiens r 307s Clothing n :1_5 12 0 l:. 1 5 J C£ 

;.G: oL:-58~ 2 c..l ec~-)er ~-c n, 1,fomens & Girls .:_?1J2.-rel llO 20 90 0 3 5 
20.:: ol:.53C ::;ales.J2rson, Lill iner:,' l:. 0 l:. 0 0 1 
?.650258 ' 3alesr:ian, P a.~J er and ::?e:_Jer ?roc~ucts l:. ') l 

,, 
0 1 J L .... 

2670358 3alesrne.u., ?e troleum :2;_-oducts ') ,, 
0 0 " 2 L V 

Z7lo35C :::alesman, }_br a.c i ves 3 3 0 0 0 l 
2 7L:-o 35C_~ Se.les:cerson, Dr:r Goode 19 1 10 g 3 

,, 
!. lL:-0 3503 Sc::.l~c:_:2rson, ?tcrniture ')r'> 26 12 0 0 

,, 
5 JU .) 

2 7l:.o 35JC Jloor'"'Coverin0 s ~~stimator 1 l 0 0 0 l 

27CJ5JD Sclesm2n, floor Coverinzs 1 1 Q 0 0 l 
276035~.!-- Sc.lesrnc..:-:, ::2rd,,2.re Se)pli 2. s ~3 n 0 

, 
0 4 3 .,_ 

276o35GJ :alcs~2rson, Gen2ral :fardu.s.re 50 30 zo 1 1 7 
,., 
v 

:76oJSCC :alesr.12.11., Construction Ii2 .. chiner:T 3 
,, 

0 0 2 1 .) 

27~o 358~ Sale8i;1an, ~1~~0 [, Conso ~~Ui!_), &. Suc)T) o ')I' 26 0 2 1 5 6 ' .. - 0 

27703:: Sal 2craen, T:cac to:;:- 2nd F 2::cm Impl 23 ?.3 0 n 2 7 7 v 

277 0358= '.::2.lesrnar-,, ?err.1 :-::qeipment l: l;. 0 0 0 l 
27:ozsc :~om=. Service :--:.e·,) resentative 1 l 0 0 0 1 
27Co35::_ 2.s.le:raan, G&s or :~lect;.-:' .. c , .• p::,li.s.nce 10 10 0 0 0 " C 

L ~ 
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27Ca35CJ Salesman, TI.adio and T levision ?art n n 0 1 0 l , 

u () 
p 

27Ca35GC Salesperson, Television. & :·-P? 1 ianc e 46 32 ll:- 0 1 3 
2COo35C ::::alesi,1an, '_utornobile 65 65 0 7 2 

,., 
6 (., 

2JOa 358B 3al2on1an, ,_etomobile Parts lL, ll:. 0 0 , 1 
.., 
:.; 

28lo35S Sal ccn1en, Office Machines 6 6 0 l 1 l 
282o~5J Salesr,1an, l';eC:icd :=c:_ui;) & Sup;)lie s 7 7 0 0 0 l 1 
2C4a25: ;::; c:.l e Siilan, :2recision Instruments 3 3 0 0 0 l 
')r'I C: ~ ~ '"\ 
.!..V ..I o .J...JU 3ales;i er son ?hotographic Su::iplies lf 3 1 0 0 l 
2J6a35J Jalesman, S,:)Ortino- Goods 5 4 1 1 0 l ,., 

• u L 

2G7a35C Sc:.lesman, Piano and Organ " 2 0 0 0 l L 

2:JS o 3 58_·_ Salesman, Generc:.l 253 239 14 27 n 20 21 
20S· o 3533 32.les~)ersnn, ?arts 5G 52 6 3 5 11 E _ 
2G9 al:.58 Sales::ierson, General 1:i_:1_ 39 72 3 ') L, 19 , .., 
290 a L:. 78 Sales Clerl: 223 5lf 169 r: 13 n 31 -' u 

'?..90aC77 S2.lcs~erson, Food 10 " n 0 0 1 l:. u 

2S~o35~ Salesman-Driver 5G 53 0 l 2 l:. )_l;. ,. 
~S9a L:-6J Cashie;:--Ch:::c::er 90 3 2, 7 0 :> 2 10 
'2.SS o L:. 72 Deliver; Bo:r 2C 

,..,,., 
0 0 l l 6 L.V 

29S aCC/:.J O?tician, Dis;_)ensing ') 3 0 0 0 l J 

S?.Oa3C7 Packa::;er, :·~end ? 2 1 0 0 2 ..J 



V 
,. 0 S;::ilVICZ 

0290281 
09702?.G 
1420081 
152002::; 
152oOL,G 
152o0L:.JB 
1370130 
222 o L:. 7'C 
2l,2 o 36J 
2l;9 0 363;.; 
3070=7v 
32L 138 
326,.0J7J 
3300 3 71 
3320271 
33203Jl 
3l,0 0 35C 
3400070 
3l,l:•0 C6C 

36L6C7 
36LCQt.,,. 
36LCC5 
36LC37 
36lo'CJ73 
362o3Cl 
362o7C2 
3630731 
3630 72,2:.. 
363o7C ?.3 
3630:::35 
"",.. "" rt f'\1': .)v.)ovvO 

3550381 
369o6J7 
369o6~7J 
369o6'C7C 

6S o2/:i7 
7!. o'2GO 

Soils Tester 
Instructor, Cosraetoloiy 
Floral Deoizner 
Teacher, i~us ic 
I:usician 
Grzanist 

~etail Receiving Clerk 
? otel Cler}: 
Library ,_ssistant 
E2by Sittsr 
:-~ou se:,ee::,er 
Bell I:op 
0arber 
Cosmetolo~ist 
~!i::; Dresser 
Deskr.1an, Bovrlin0 floor 
Pin ilo~· 

, Tic!~et. Tal:er 
C~eckroom Lttendent 
Classi:.'.:ier 
Launc~:rets, ~:an1 
~iasher, i;achine 
L.:.1.0.r.c:r7 Laborer 
:::hcl~er, :Tearing ,:.p:-: arel 
3:=,oti:er 
'Jry Cleaner 
Silk linisher 
:~resser 1:achin2 
Hool Preaser 
:::hirt Presser 
:?latwor:~ Finisher 
Shoe ilepain.1an 
Checl~er 
Incy ~ctor 
; _s s er,1~ l e r 
?olC:er 
Guc:.rG 

---·-------·--·---------

6 
9 

11 
37 
25 

1 
1 
6 

28 
73 

1 
2 
.... 
() 

36 
67 

1 
20 

3 
l 
1 
1 
1 
g 

19 
1 
3 

17 
6 

l:-2 
12 

7 
11 

1 
11 

7 
2 
" V 

5 

6 
2 
1 

10 
2l1. 
0 
0 
6 

16 
7 
0 
1 
n 
() 

36 
9 
0 

17 
3 
1 
1 
0 
0 
n u 

1 
0 
2 

10 
0 
3 ,., 
c.., 

0 
0 
1 
0 
0 
2 
0 
5 

0 
7 

10 
27 

1 
1 
1 
0 

12 
71 

1 
1 
0 
0 

53 
1 
3 
0 
0 
0 
1 
1 
1 

18 
1 
1 
7 
6 

39 
L:. 

7 
11 

0 
11 

7 
0 
,., 
l., 

0 

0 
0 
2 
2 
2 
0 
0 
0 
2 
0 
0 
0 
0 
2 
7 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
2 
2 
2 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
1 
3 
n 
J 

2 
0 
0 
0 
2 
0 
0 
0 
0 
4 
1 
0 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
3 
1 
0 
1 
0 
0 
0 
0 
0 
0 
0 
0 

2 
2. 

1 
1 

1 

2 
3 
1 
1 
1 

3 
2 

1 
4 

2 
3 
') 

2 
1 

1 

1 
1 
1 

l:. 

1 

3 
5 

1 
1 
2 
6 
n 
() 

6 

1 
1 

l 
2 
6 
1 

2 
l:. 

1 
5 
,, 
t.. 

2 
3 

l ., 

1 

1 



2 73 o C0l:. 
3750263 
3CloC0 7 
""'II'"' ""') ,..,~ r) 

.:,,vuoU0V 

3~9 o :O L~ 
l:.OL:.oCCl:. 
l:06 o 160 
L:-06ol~ : ~ 
l:06ol:::;l 
t::::l6oOC 7 
~-070101 
~0 7oC3l.­
l:O 7 o 30 7 
519oCv3 
SGloGCS 
6'.?.So?Cl 
63'.: 0 '.;'_:1 
63 70 201 
63 7o?C lC 
63 7o;_crn 
637oCG 7 
7000-:_::; 1 ' 
7100:JL 
715 0::;1 
720o2Cl 
72loZ '.:: l 
723 0]'.: l:. 
7300221 
7300 2CG 
73003'.31 
722o 2J( 

C27 o':Cl 
C27o3'.31 
J2Go1.~l 
~GSoZG l 
~SSo~·Dl 
g:-:_~o 1c:: .:_ 
S50 o ~z 
ss:o :s 

:Cire 7ighter 
Patro lman 
J anito;:-
~lcvator Operator 
=:xtermjnat or 
Tr ee Pruner 
U1.., r seryman 
G~eenho~ss Florist 
?louer Groi:1er 
I-.J"erser y 11or:::er 
La~dscape Gardener 
Grot:nds I(eeper 
Laborer, Landscape 
La:crym2.n 
~xtractor O~erator 
Launc1.:cy i;2.ch ine Hechanic 
Of~ ice ifachine ::; e rvicemc.n 
Rs:friger a tion i ;ec hanic 
G2.s G e r viceman 
Gas )plianc e :erviccman 
•.. i;:- Conci·tioni:1g He ~hanic ~-le l per 
JGue l e1.· 
I nstrunent r..e:;i airr,1an 

7elevision i nd ~adio Serv and ~en 
I::lectric i iotor :le·,)airr.1an 
::::1ectric2.l .:.pp li ance Re? airm2.n 
Hine' Instn2ment ::-~ e:,airn2n 
~lectric Or gan Ins?ector & Rep rm 
?iano 'l'uner 
3ports 2~u i ?rnent lie~a iru2.n 
:_n t enn2- Ins ta 11 er 
I-~ouse:1ol c1

• / .?:.-)liancs ~ ~?2.irme..n 
~~ousehold . . ;_Y)liance Inst ilan 
:.:lectr onics Eech2.nic 
:"e:c1:.ac2 Inst2lle:c 2.nc ~~pmn, ::ot _·_ir 
l'i~ir1t 2n c..!lce i~ar1, Builc~ing 
Co2.l :~c'.c,i;Jnent O~e:;:-ator 
i :oti.on ::? ict.i.:re Proj e c 'cionis-t 
F i L-,1 Irrs·,)ector 

TOT. _LS 

20 
26 

5.53 
6 
3 
1 

10 
7-
5 

10 

10 
') 
!.., 

6 
1 
?. 
2 

4 
3 
5 

14-
" u 

31 
21 
10 

1 
1 
2 
1 
1 
7 
4 

19 
22 
52 
1 
l:. 

3 

; ;. _L2 

zo 
26 

!:22 
0 
3 
1 

10 

10 
2 
6 
1 
') 

'-

2 
30 

" J 

4 
3 
l:. 

lL;. 
,.., 
u 

31 
19 
10 

1 
1 

1 
1 
7 
l, 

19 
22 
52 
1 
l:-
0 

0 
0 
0 
0 
1 
3 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
3 

0 
2 

11 
0 
0 
0 
3 
0 
0 
0 

2 
0 
" !. 

0 
0 
1 
0 
5 
0 
0 
2 
0 
0 
1 
7 

3 
0 
0 
0 
0 
0 
1 
0 
5 
1 
., 
j 

0 
0 
0 

0 
0 

11 
0 
1 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
1 
G 
2 
2 
3 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
3 
0 
0 
0 

-----·· ---·---···--
2 
') 

i 

2 

1 

1 
1 
1 

1 

,.., 
u 

!. 

1 
1 
2 

~-

10 
?. 
6 
1 
1 

1 
1 

3 

63 
1 

1 

1 

1 
1 
l 
6 
,.., 
L 

1 

, 
1. 

1 

1 

2 
') 

3 

7 

1 
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299 "JCL:-!. Dra;,2ry 7 T ,,an3er 4 2 2 0 0 1 1 
5C3aJ85 Steam Press Operator 4 0 4 0 0 1 
780o3 Cl Furniture Upholsterer n 3 0 0 1 1 3 u 

7GO . CGL;3 Upholstery Cutter 1 0 1 0 0 1 
7GO.GC7 Upholstery Cleaner 3 3 0 0 0 1 
7C2o7JZ Kni tting-ifachine Operator, Hand 4 0 Lr 0 0 1 
7050261 lies ter Tailor 

,., 
3 0 0 0 1 1 .:> 

7050201 i,. l teration Tailor 10 2 
,., 

1 1 4 2 u 

7C5.3Cl Seamstress, Linnen Room 2 0 2 0 0 1 
7350301:s 3eamst:ress ~-8 0 

,., 
3 0 L:. u 

7G7. 7C':..L Seving Machine Operator, Lll Round 3 1 2 1 0 1 
7C7.7C2E S2uing l'lachine Operato:::-, ileg :S~uip 9 1 n 2 0 2 1 0 



- -
TOTI.LS rvu~LE F=:l'll.L2 V: .. CArJCIES Ti~Alrf~2S Sh0 J_d o 8ur? ~. 

XIL TI:!JJSPORTL.TION, C01-'.il1UNICt.TIOIJ AND PUBLIC UTILITIES 

0030187 ~2dio-Television Engineer 5 5 0 0 0 " i. 

159 0 ll,C ~adio-Talevision Lnnouncer 8 n 0 0 0 2 l) 

203053GB Telegraph O:)erator 1 0 1 0 0 1 
729 0 201 Electric lleter hep airman 3 3 0 0 1 1 
0210381 Lineman 3 3 0 0 0 1 
C2loC •'J7 Ground_rnar. 2 2 0 0 0 1 
2220 1.013 Combination Han 27 27 0 1 2 3 5 
8220 381 Tele;>hone Installer 7 7 0 1 2 1 ') 

J 

8290281 :3lectrical iiechanic 13 13 0 2 0 4- 3 
9030033 Tanl;: Truck Driver 17 17 0 1 0 5 4 
90L:-0203 Tractor-Trailer Truck Driver 36 136 0 5 2 2 7 
9050GG3 True!;: Driver, Heavy 354 354 0 32 5 30 73 
905 0.::0 7 True;: Driver Eelper 1 1 0 0 0 1 
906 0CCJ True;;: Driver, Light 123 120 3 7 1 12 27 
9120uG7 Lineman 1 1 0 0 0 1 
913 0 L:63L ;:}us Driver 12 10 2 2 1 1 l 
913aL;633 T2xi Driver 26 26 0 0 0 1 
914 ~UC Fo;:-eman, Pipe Line Haintenance 2 " 0 0 0 1 L. 

9ll:-o3:l Gager 1 1 0 0 0 1 
914-o 702 

1 
Station :::neineer, i'i.,:in Line 4 4 0 0 0 1 

9190168 Disi'c:tcher, l lotor Vehicle 7 7 0 0 0 2 
919J70 Car '.lental Clerk 6 0 6 1 1 1 
919oC:3 Deliveryman, Car ~ental 5 5 0 1 0 1 1 
9l~oG~30 Tau Truck O~erator 5 4 1 0 0 1 2 
92 0-:,87L ~jarehouseman 14- v~ 0 0 0 1 5 
95 0 702 Turbi~e Operator 6 (i 0 0 0 



.. 

-ARE,. ~'EN COMMmrITY COLLEGE 
Dr. S. A. Ballantyne , Superintendent 

4401 Sixth Street Road S.W. 
Cedar Rapids, Iowa 

SKILL NEEDS SURVEY 

January 1968 

MAJOR INDUSTRIAL AREAS STANDARD CURRENT 
INDUSTRIAL EMPLOYMENT 
CODES 

I. ~griculture a~d Mining 07XX, 14:X..X 343 

II. Contract Construction 15XX -17XX 1,689 
A. General Building Contractors 15XX 852 
B. Construction Other Than Building 16XX 152 
C . Special Trade Contractors 17XX 685 

1. Plumbing, Heating, and Air Conditioning 171X 268 
2. Painting , Paperhanging and Decorating 172X 24 
3 . Electrical Hork 173X 186 
4. Other 174X --179X 207 

III. NanufacturinS! 20XX -39XX 26 , 983 
A. Food Products 20XX 5 ,082 
B. Printing and Publishing 27XX 480 
C. Concrete Materials 32XX 80 
D. Fabricated !1.etal Produc-ts 34XX 625 
E. Nachinery, Including Electrical 35XX, 36XX 18,644 
F. Otter * 2 , 072 

IV. J'ransportation, Communication and Public 41XX - 49XX 471 
Utilities 
A. Trucking , Local and Long Distance 421X 213 
B. Other Transportation * 82 
C . Communication and Public Utilities 48XX, 49XX 176 

v. Wholesale Trade 50XX 1,395 
A. Groceries and Related Products 504X 65 
B. Farm Products - Raw Materials 505X 90 
c. Machinery, Equipment, and Sup!]lies 508X 169 
D. Other -:': 1,071 

EHPLOYMENT PROJECTED FOR 
SEPTEMBER SEPTEi1BER 1970 
1968 

367 374 

2,128 2 , 430 
983 1 ,129 
347 362 
798 939 
294 337 

33 42 
210 227 
261 333 

28,248 29 , 846 
5 , 522 6 , 051 

518 566 
91 99 

790 985 
19,119 19,804 

2,208 2,341 

515 563 

248 283 
80 83 

187 197 

1,510 1 ,597 
80 109 
89 95 

195 228 
1,146 1,265 



2MPLOYEt:S VAClJJCES TRli. IN-ZES Sho I ' .·:.Co St2rp o 

IIL i ::Li.JUF LCTU::-, H;"G 

. '.- ~ 0 FOOD F~ODUCTS 

0030181 Zlectronic Technicien ,., 
1 0 1 1 L 

007o2Jl Draftsman, Mechanical 1 1 0 
Ol2ol6G Systems ,: .nalyst 1 0 0 
Ol2 o?GC Inc!i..:striel Engineering Technician 18 1 3 1 1 
020olC8 Programmer 5 1 0 1 1 
033 0281 Instrumentation Technician 0 1 0 1 
079o37C;. Nurse, U:sociate i::e2;ree 2 0 0 1 
180ollJ Field lian 1 0 0 1 

,, 210 0 3683 Secretary 31 1 0 1 9 
2020308 S tenogr 2.pher 39 0 1 1 5 
203 0 SGOL'. Ty;)iSt and Clerk Ty;)iSt 35 0 0 1 L; 

207 o7G2B Duplicating Machine Operator 2 0 0 1 
209o5CC Ger. e: ral CJ.er!~ 79 1 0 1 7 
210o2C8 Bookkeepe:r 69 2 11 2 11 
2130138 pupervisor, r-iachine Room L:. 0 0 2 
2130382 Di2ital Computer Operator 6 , 0 1 .1. 

2130582 Keypunch Oper2to:r 30 0 0 2 
213o7':J2 Tabulating ifachine O;_Jerator 5 0 0 2 
214 o l:-GO!~ f,ccountinz Clerl~s 33 0 0 3 
21So3:J2 2te.tistical C ler~~s and Com~ilers 37 0 0 -=l 

216ol:3G Calculating h 2chine Operator n 0 0 1 1 0 

2190380 General Office Clerk 36 0 3 2 
222038 7 Shipping and I'..eceiving Clerk 25 0 3 1 4 
222 0607 i''iill~ Receiver 2 0 0 1 
223 o3G7 Stock Clerk 2 0 0 2 
235oG62 Telephone Operator-F0X Operator 6 0 0 3 
237 03683 Rece?tionist 6 0 0 1 5 

25l:.o 258 Sales Representative 6 3 1 
, 
.I. 

262o35 G S.s lesman Grain C Feed ?roducts 25 1 0 2 CZ 

Z6 2o35CG Sal esman, r., ' Products <:: 0 0 1 .C OOC: ..J 

2C9o 35G/a Jal esma.n, G2ner2l 109 " 2 2 1 u 
?. SG ol:-7 0 32.les Cler~, l 0 1 1 
290 J J77 S2les) erson Food 2 0 0 1 
2S 2o?5~ Sal esm2.n-Driver 12 0 0 5 



:SMPLOY~SS VLCLNCIES Sho Ldo 3uru o 

3400 781 Painter 3 0 0 1 
Gl~5 o 7Cl Automobile Spray :Painter 1 0 0 1 
C60o3ul Carpenter l} 0 0 1 
36L381 Bric~ Layer-Mason 2 0 0 1 
862o381B Pire Fitter 13 0 0 1 
863o884A Insulation Harker 1 0 0 1 
8990381 Maintenance "t,1an, Building l~ 0 0 1 

9030883 Tank Truck Driver 2 0 0 1 
9050883 Truck Drive:r-, Heavy 21 8 1 2 3 
9060-383 Truck Driver, Light 10 l 0 1 2 
915o837B Lubricc:tion Han 5 0 0 1 

.. 9200885 Packager- Maci1ine 31 1 0 5 
9220887 Warehouseman 5 0 0 l 
9290837 Material Zandler 33 2 0 J_ l 

~ ?R IIJT1.NG nm PUBLISHING Lio 

1320 263 Reporter 16 1 0 4 2 
ll:-loO81 Illustrator l 0 0 l · 
!_l:.LOGlB Lay Out Ifan 3 0 0 1 
1430062 Photographer 5 0 0 , 3 

2OL368B Secretary 10 0 0 3 3 
2020 388. St~nographer 2 2 0 l 
2O3o588L T)pist and Clerk Typist 8 1 0 ') 2 -
20 7 0 588!" Hultilith Operator n 4 l l, ') u .J 

20707323 Dupl~cating Machine Operator 1 0 0 , 
.L 

2O3o53Cl'i Typewriter Perforetor Operator 5 l 0 1 1 
2O9o5u8 General Clerk 6 0 l ') 2 t... 

2090688 Proof Reader 2 0 0 l 
21Oo3C3 Bookkeeper 11 0 0 3 6 



':i'JFLOY22S VACANCI:::S TRi.IN~ZS Sho ..'_do Surpo 

3GLGG7 Janitor 15 0 0 l 1 

4O3o8C3 Farm I-land, Sugarcane 20 5 0 1 
£.,09 0 883 Farm ;3quiprnent Operator 6 2 0 1 

52L8G5 Feed Gri_nder 6 2 0 2 
522o8G5 Sugar Processing Equipment Tender 11 1 0 l 
5290381 Cheesernaker ll1 2 0 1 1 
529o63l~ Expansion 11.an r 0 0 l 0 

529o7G2 Dairy ?rocessing =:e;uipment Op"Errator 32 2 4 2 n 
L, 

529 o 732B 3uttermaker 2 0 0 2 
529oG85 Ice Cutter 5 1 0 l 

5290387 Laborer, Neat 1675 36 0 1 

.. 
6OOo28QF Hachinist 24 l} 6 2 
6O3o2GO Grinding l'iachine Operator 1 0 0 1 
6050885 Vii 11 ing l'lachine Set Up Operator 1 0 0 1 

620 o 28L_ ;_utornobile Mechanic 5 0 0 l 
620o2GlG Tractor Ilechanic 3 0 0 ~ 

6330
1
281,\ Scale l'lechanic 2 0 0 l 

6370281 Refrigeration Mechanic 1 0 0 l 
6380281 I'laintene.nce Mechanic 38 2 0 l 1 
699oCG7 Oiler 7 0 0 1 

710o2Cll. Instrument Repairman 2 0 0 l 
7l~L 88l:. ?ainter, Spray 10 0 0 

GOL 7Gl Structural Steel Horlcer 13 0 0 1 
8O4o2Cl Sheet I1etal llorl~er 19 6 0 l 1 
8!_0 o 18l:. Felder, / _-re 4 0 0 1 
Cl2o887 Helder, Combination 9 0 0 1 



- 9 ' 
EMPLOYEES . _ VACAHCIES TRAINEES ~ Sha Ado StrrE o 

C!l4a488B Billing hachine O)erator 4 0 0 2 
2150308 Bookkee?ing Hachine Operator 5 0 0 1 2 
219o3GG General Office Clerk 1 0 0 1 
2220387 Shipping and Receiving Clerk 1 0 0 1 
2220587 Shipping Clerk 1 0 0 1 
2230387 Stock Clerk 1 0 0 1 
235oG62 Telephone Operator-PBX Operator 1 0 0 1 
237036GB Receptionist 1 0 0 1 

2540258 Sales Representative 4 0 0 2 
258035GB Salesmen, .t'.dvertising 14 3 1 6 1 
289o358L Salesman, Genreal 10 10 4 1 

33LCG7 Janitor 1 0 0 1 

627.281 Linotype lfachinist 4 0 1 2 2 
•' 543.CCS :3indery Worker 25 1 0 1 4 

650.582 Linot:7pe Operator 25 1 1 5 4 
651. 7821. Offset Pressman 57 16 7 13 4 
65L 7G2B Platen ?ressrnan 7 1 0 3 2 
651. 782C Cylinder-Press Man 4 2 0 1 
653.782 Folding Lachine Operator 26 3 2 l,, 5 
6'59.130 Foreman, Printing Shop 22 1 1 5 10 
659.782 Embosser 1 0 0 1 
690oG'JS Cutting l~achine Tender 1 0 0 1 
906aCG3 Truck Driver, Light 1 0 0 1 
97L381 Photoengraver 5 0 0 2 1 
971.381B :Jtripper 9 1 3 1 2 
S 72. 381 Transferrer 1 0 0 1 
9720382 Photograpner-Lithographic 16 1 1 5 5 1 
973.3ClA Corn?ositor-Ty?eographer 42 2 3 6 6 
973.3GlE Job Printer 6 0 1 2 1 
973.3GlC i:ake Up Han ., 

0 1 2 J 

977aG8l:, 3ookbinder 9 1 0 3 1 
9790381 Paste Up Nan 1 0 1 1 



• 
Co CONCTI.ETT JiATEilIALS 

2100383 
219o3CC 

Bookkeeper 
General Office Clerk 

276o35GD Salesman, Bldg & Cons ~quip & 3u. 

5 70 0 885 
617 0 732 
810.702B 
900.883 
905.303 
9290387 

Concrete Mixer Operator 
Bending Hachine Operator 
Welder, Spot 
Concrete Eixing True!~ Driver 
Truck Driver, Heavy 
i.:aterial Eanc1ler 

Do FL3::'..ICLT::m I=:Tl.L ?Ile-DUCTS 

OOL2Gl 
007o2Jl 

2p1o:::sc=, 
202.3CC 
203.5GSL 
209.5:JC 
210.3CC 
213.13J 
2130138 
213. 702 
2ll, 0 l,8uf. 
21l:.. l:.JO:=, 
215.388 
2160~88 
21So38G 
222p3C7 
2230307 
225.862 

St: o ZS2 

Draftsman, Architectural 
Draftsman, i.~echanical 

Secretary 
Steno8rapher 
T:Tpist e.nd Cle:rlc Typist 
General Clerl: 
Bool:l:eeper 
3u;iervisor, ifachine f.oom 
Keypunch_OJerator 
Tabulating He.chine O)erator 
f.ccounting Clerl:s 
Billing i. iachine Operator 

Boo;d:eeping l·lachine Operator 
Statistacal Clerks and Compilers 
General Office Clerk 
Shipping and Receiving Clerlc 
S toc!c C 1 erk 
Telephone Operator-P:s:: O:1erator 
::;.ece:,itionist 

Jales ~eryresentative 
3alesman, General 

::-.:HPLOY23S ; . V.ACi'J~C ms 

5 
3 

2 

3 
4 
5 

10 
3 

12 

7 
3 

11 
2 
6 
6 
l:, 

1 
2 
1 
5 
1 
2 
2 
3 
7 
1 
2 
1 

1 ,., 
v 

0 
0 

0 

0 
0 
0 
0 
0 
0 

0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 
0 

0 
0 

TRJ.;,.UIBi-:S 

0 
0 

0 

0 
0 
2 
0 
0 
0 

0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 

1 

1 

1 

1 

2 
2 

1 

l 

1 

2 
1 

1 

1 

1 
1 

4 
1 
1 
2 
l, 

1 
1 
1 
2 
1 
2 
1 
:E 
3 
1 
1 
1 

1 



3i..::?LGY::::s V,'lCL...L~cns rr.1.rm:=:::; Sho 1~a0 SurTJo 

74lo88l:. Painter, Spray 16 0 0 2 ., 
J 

763o3Gl Furniture Finish2r 14 0 1 1 2 
735,3Gl:S Seamstress 2 2 0 1 
787 0 732£.. Sewing 1;achine Operator, f..11 t.roo 3 1 0 1 
737 0 7823 Seuing l1achine Operator, I'~ego :quo 3 1 0 1 
0040281 Sheet lletal Worl~er 138 0 0 2 
3100184 Welder, I.re n 0 0 2 v 

310o7v2 Welding lfachine Operator, A1.·c 13 0 0 3 
ClO O cnt:. Welder, !-Iel iarc-Gas Shielded f..rc 19 0 0 2 1 
Gl2oG87 Welder, Combination 4 0 0 2 
C22o231B C6mbination Uan 2 0 0 1 
G29o2Gl Electrical hechanic 2 0 0 1 
C60o3Cl Carpenter 4 0 0 
86So3GlB Sign ~rector 5 0 0 1 
C69oCG4 Atming Ifanger 2 2 0 1 .. 
G99o3Gl Eaintenance l'lan, Buildini 2 0 0 1 
9050883 Tr1..1c~c Driver, l·leavy 4 0 0 3 
9060CC3 Truck Driver, Light 9 0 0 3 
9290887 Lateriel Handler l:. 0 0 1 
9500732 Stationary Engineer 1 0 0 

IV0 _'1.'~-:,J1::;:20J.T ~3I01J, COil'iUNICLTIOi: am PU3LIC UTILITeS 

J,: •• 0 TRUCiaHG, 1cc_-.L u-m LONG lHST!J'!C~ 

201036v~ Secretary 6 0 0 1 3 
20305881. Ty:,>ist and Ck-k Ty?ist 5 l 0 1 1 
20905C2 General Clerl~ 13 0 0 1 1 
2100380 I:oo~,kee'Jer 2 0 0 ') ,,_ 

2110368 Cashier-E2n~: 1 Cl 0 1 
2150308 '""' , 1 • ~oo:~a.cecp 1.ng ~-~achine 09erator 1 0 0 1 
2!9o38JB ~ate Cler:~, Freight 3 0 0 2 
2190388=: :2illin~ Clerk 2 0 0 1 1 
222ul,GC l'lanifest Clerk 2 0 0 1 1 
n50862 Tele,11one Opera~or-PD;~ Op2rator 1 0 0 1 

25l: o 258 Sales i1. epresentative 2 0 0 2 
255o25C Traffic Lgent 2 0 0 1 1 
289o35vL Salesman, General 1 1 0 



:::iJ?LOYEZS VLCl..NCES TIU~II~i::S Sho L.do Sur20 

52lo885 Feed Grinder 2 0 0 1 

620o2ClH Transmission Mechanic-Diesel 2 0 0 1 
625o201B Diesel Hechanic 6 1 2 1 3 
8070281 Trucl~-Body Builder 3 0 0 1 1 
9040883 Tractor-Trailer True~: Driver 71 5 2 2 6 
9050883 Truck Driver, Heavy 72 1 0 1 n 

0 

9060803 Truck Driver, Light 11 0 0 1 2 

E. OTIIER T::V . .NSPOr.T!-1.TION 

20lo363B Secre~ary 2 0 0 2 
209.538 General Clerk 1 0 0 1 
210.388 Boo!d:ee~)er 3 0 0 3 
2490363 Reservation Clerk 5 l 0 1 1 

,, 

2C9a358A Salesman, General 3 0 0 1 
2900077 Salesperson, Food 1 0 0 1 

316.384 Heat Cutter- 3utcher n 0 0 1 1 v 

S20a'.WlA Lutomobile lfochanic 2 0 0 1 
91304631. Zus j)river 12 2 1 1 1 
913.1:-63B Taxi Driver !6 0 0 1 
914.133 Foreman, Pipe Line Maintenance 2 0 0 1 
9ll:a381 Ga~er 1 0 0 1 
9ll: .• 7'J2 Station ;:;ngineer, iiain Line l.:. 0 0 1 
919.16'.J Dis)atcher, Ilotor Vehicle 5 0 0 1 
919aCC7 Cleaner-Automobile 1 0 0 1 
920oOC5 P acl~ager-H.s.chine 1 0 0 1 

c. COi·il1lJNIC,.WIOi-1S AlJD ?UBLIC UTILI~IE3 

003olG7 RaGio-Telecision ~ngineer 5 0 0 2 
159.14G Radio-Telecision Announcer Cl 0 0 2 v 

20L368:C. Secretary 10 0 0 7 
202.3C3 Stenographer 1 0 0 1 
207 o 7C2: Du?licating Lachine Operator 1 0 0 1 



2MPJ.OY:C:~s VACJlJCIES TRJ~II-ESS : --~h • . Ad. Surpo 

209o58C General Clerk 6 0 1 5 
210o3C8 Bookkeeper 9 0 0 0 

(.) 

2110363 Cashier-Bank 1 a 0 1 
2l4o438A Accountine Clerks l; 1 0 2 
2ll: .• 4C33 Billing MacJ1ine Operator 5 0 1 2 
2190388 General Office Cler!~ 4 0 0 1 2 
2l9o330S Billine Clerk 1 0 0 1 
219.488 Cost Clerk 1 0 0 1 
223.387 Stock Cler!~ 1 0 0 1 
237036GB Receptionist 3 0 1 3 

2540253 Sales rrepresentative 3 0 0 l 
278.258 Home Service 1:e.-;_2resentative 1 0 0 1 
289.35CL Salesman, General 3 0 0 l 

. . i 

7290281 Electric Meter Repairman 2 0 1 1 
821.381 Lineman 3 0 0 1 
82L887 Groundman 2 0 0 1 
C22o231B Combination Nan 25 1 2 l; l: 

822.331 Telephone Installer 7 1 2 1 3 
329.281 :nectrical Eechanic 1 1 0 1 
259 0 732 3arth 3oring Kachine 0'.')erator 1 0 0 1 
9050803 Truck Driver, Heavy 3 0 0 1 
912.C87 Lineman 1 0 0 1 

v. T.mo1:::;1.1;;; T;:-J>.,.DZ 
-

I GJ.OCJrn.IES .WD R3LLTSD P:ilODUCTS ,_._ 0 

20L368D Secretary 1 0 0 1 
2090588 General Clerl~ 1 1 0 l 
2100383 Bookkeeper 2 1 0 1 1 
21~-ol;CGL Lccounting Clerks 1 0 0 1 
2150 388 Dookke:)ing Machine Operator 1 0 0 1 
223.387 S toe~~ Clerl: 2 0 0 l 

262o35Ci:J ::;alesman, food Products " 2 0 1 1 u 

3160084 1:eater Cut ter-iJu tcher 6 0 0 l 1 



905.303 
90GoDG3 
920oCS5 
922.G07B 

Truck Driver, Reary 
Truck Driver, Light 
P ac!:ager-Hachine 
Laborer, Stores 

100.llo Field Lan 

201o36D:: 
209.588 
210.388 
219.388 

261o258 

413.CC4 
s21.:::n5 
525.837 
S69.CG7 
905.883 
919.DD7B 
922.SD7C 
929.SG7 

162.158 

201.368:3 
202.328 
203o5DOL 
20 S.588 
210.388 
215.3:JG 
216.3GC 
21S.3CC 
219.328:.::: 

Secretary 
General "9lerl: 
Bookkeeper 
General Office Clerk 

Salesman, Livestocl~ 

Farm Hand, Livestock 
Feed Grinder 
Eide !-:andler 
Construction :•!orker 
Truck Driver, :Ieavy 
Yarcl:ie-.,, Stockyard 
Yardman-Lumber Yarc 
lfaterial :1a..,.cler 

?urchasing Lgent 

Secretery 
Stenographer 
Ty=1ist and Cler~~ Typist 

. Geo'er .~1 -€lerk 
Dookkee;:,er 
Dookl~eepin~ L2.c:,ine 0;1erator 
Statistical Clerks and Comryilers 
Gene:cal Offics Cler!~ 
:Cilling Cler~~ 

14 
2 
3 
2 

1 

2 

9 
2 

1 

1 
5 

19 
1 

14 
2 
5 
2 

1 

~ 
1 
7 
5 
6 
1 
1 
5 
~ 

V:'~Ci-JJCES 

2 
0 
0 
0 

0 

0 
0 
0 
0 

0 

0 
1 
0 
1 
1 
0 
1 
0 

0 

0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 

0 
0 
1 
0 

0 

0 
0 
2 
0 
0 
0 
0 
0 

0 

0 
0 

0 
1 
0 
0 
0 
0 
0 

Sho Ld. Surp. 

2 

1 

3 

1 

1 
1 

1 

t 
3 
2 

1 
1 

1 
1 
2 

2 
3 
3 
1 

1 

1 
4 
1 

5 
1 
1 
1 

1 

L:. 
1 

1 
3 
1 
1 
1 



- e , 
:::.:IiPLO"'l2~S VACAiJC IZS TRAIUEES Sho Ado Sur120 

2220387 Shipping and Rece_i ving Clerk 7 0 0 2 2 
222o337B Receiving Clerk 1 0 0 1 
2220587 Shipping Clerk 2 0 0 1 
223,387 Stock Clerk 1 2 0 1 1 
247o368B Rece?tionist 1 0 0 1 
249o368D Order Clerk 1 0 0 l 

2540258 Sales Representative 16 2 1 1 1 
276o358A Salesmen, liard,-,are Su;Jplies 6 1 0 1 
276o358C Salesman, Construction llachinery 3 0 2 1 
277o35CB Salesman, Farm :2:quipment {;. 0 0 1 
2C2o25C Salesman, Medical Equ i & 31.2.l)plie 7 0 0 1 1 
289o35C1. Salesman, General 14 3 1 1 1 
2C9o35CB Salesperson, Parts C 0 1 1 2 
289 0 [~53 Salesperson, General 1 0 0 1 

3Clo887 Janitor 1 0 0 1 

62Oo231J :fagineering Zquipment Mechanic 3 0 1 1 
6200 28U1 Automotive Maintenance ~quip Ser 6 2 2 1 
62l:-o 231 Farm Zquipment Hechanic l • r 1 2 1 
~24o3Gl Farm Machinery Set-up Man 2 0 2 1 
6260231 llachine I!.epairman, Maintenance 0 1 0 1 
O6Oo3Jl Carpenter [;. 0 0 3 
C6L331B Silo ::rec tor 9 6 2 1 
9060833 Truck Driver, Light 3 0 0 2 
976o3ul Re?roduction Technician 5 1 1 1 

Do OTE3I:. 

10231 Draftsman, Architectural 2 0 1 1 
5o2OL3 Dr af tsmar., Structural 6 1 2 1 

ll:.20O51 Interior Designer & Decorator 1 0 0 1 
1620158 Purchasing Agent 6 0 0 1 l:. 

2OL36OE Secreta.ry 29 0 1 4 17 
2020383 Stenogra.~her 10 1 0 3 l:. 

20305801. Ty;:,ist and Clerx Typist 11 0 0 C 
.J 

207, 782L Lul tili th Opera·tor 1 0 0 1 
2O7o782E Duplicatin8 Machine Operator 1 0 0 1 



2080588A 
209 0 L:.68 
2090508 
209058CC 
2100388 
21L368 
213013C 
2130382 
2130 502 
21L:.0l:':},CL 
2 lL:.o l: '.::C:G 
215o38G 
21504:JC 
2l6o3 8G 
216 J'.::G 
219a3 CG 
2l9a3CGC 

2,19 . ( C(, 
22 L308 
22'.2o3C7 
22203875 
22'2a5C7 
223a3C7 
2 2 :3 0 3 .::; 7:: 
23 .5o~62 
23 7 o 36GB 
2L: 9 o 368C 

s:.5L:. o 25C 
2 60 o L:5 ::: 
~~62o35J 
26 3 0 L:.5 :JC 

2670]5'.; 
2 7L 35C 
2 76 o 3 .Sc,.·_ 
776 035C~ 
276o35'.3D 

Transcribing l1achine Opere.tor 
Sales Lttende.nt 
Ge.,_eral Clerk 
Price Clerk 
Zookkeeper 
Cashier-:Jank 
SuJervisor, Iiachine Roo□ 
Digital CoLlputer Operator 
Keypunch Operator 
~cco~nting Clerks 
Dilling Machine Operator 
:3ool:~:ee;_)inz liachine 0'.)erator 
Pa:1roll Cler!, 
Statistical Cler::s and Com')ilers 
Calculating l~chine 0Jerator 
General Office Clerk 
Coding Clerk 
~illin~ Clerk 
Co 2t .Cler:~ 
Production Clerk 
Shipp in~ and ~eceiving Cler~ 
::;.eceiving Cler:~ 
3hip)in::.; Clerk 
:'.:tocl: Clerk 
Stoc!: Control Clerk 
Te le~hone O;_)erator-~JX Operator 
::-:.eceptionist 
Credit Clerk 

S2les Representative 
S-9.lesperson, Flm:ers 
s~lesman Grain & Fe ed ~roducts 
:Jc:.lesperson, Lilline:::r 
Jalesr.ian, ;?a::ier and Fa;Jer Produc 
S2l~scan, Petroleum ~ro~~cts 
::;2lesman, .:'.-brasiv2s 
S2.l esman, I:ardv:are s,__,_:n li es 
:3.:les i:.,e rson, General I:e.rdFare 
Selesnan, ~ldg fu Cons ~ou i o & Su 

:::IJ>LOYE~S 

1 
1 

23 
6 

L:.l 
1 
1 
l.: 
3 

11 
7 
2 
1 
9 
6 

llr 
l 
i 

2 
1 

32 
3 

2 
L:. 

2 

Lr 7 
2 
3 
L; 

L:. 

1 
3 
g 

5 
12 

V LCf.J,JC n:s 

0 
0 
2 
0 
2 
0 
0 
0 
0 
() 

0 
0 
0 
2 
0 
0 
" V 

0 
1 
0 
5 
0 
0 
(i 

0 
0 
0 
0 

3 
0 
0 
0 
2 
0 
0 
0 
0 
0 

0 
0 
2 
1 
0 

0 
0 
1 
0 
0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 
0 

0 
0 
0 
0 

0 
1 
0 
0 
0 
0 
0 
0 
0 
0 

5 

7 
1 

2 
1 

1 
1 
1 
,., 
L 

6 

6 
1 
1 

2 

1 

1 
1 
1 
2 
1 

1 
1 

10 
3 

32 

1 
2 
2 
5 
5 
2 

2 
2 
5 
1 
1 
1 
l 

11 
2 
1 
0. 
./ 

1 
1 
J. 

11 
l 

1 

1 
2 



'.'..l JY LUY .:'..Lu IJL-.U .h.L\' \J..LJ...IU .l.J..\.LJ...&..L,'-J...J._.. -- ........ - - ·- ---

VL R:TAIL TR.ADE 

Ao ~-if..,RDHARE SUPPLIZS ,\ND LUMBER YA):l.DS 

OOL 281 Draftsman, .c.rchi tee tural 3 0 0 1 1 
16Oo2GC Estimator 1 1 0 1 
162ol5G Purchasing Agent 1 0 0 1 

201036GB Secretary 5 0 0 2 3 
209 o L;68 Sales h.ttendan t 4 0 0 1 
2O9o5GG General Clerk 4 1 0 2 2 
2100388 Bookkeeper 15 0 1 1 12 
2140 6,88B Billing lfachine Operator 1 0 0 1 
2150388 Bookkeeping i1achine Operator 2 0 0 1 1 
2190388 General Office Clerk 3 0 0 2 
222o3G7B :'.;.eceiving Clerk 1 0 0 1 
223 0387 S toe!< Clerk 1 0 1 1 

276o358h. Salesman, HardHare Supplies 7 0 0 1 2 
276o358B Salesperson, General Hardware 24 1 1 5 3 
276o358D Salesman, Bldg & Cons :Zquip & Su n 2 0 3 3 U. 

289035(31-. Salesman, General 13 3 0 2 1 
289 o L:58 3alesperson, General 1 0 0 1 
290 o L:. 78 Sales Clerk 2 0 0 l 
299 0 Li- 78 Delivery Boy 1 0 0 1 

3CLC87 Janitor 1 0 0 l 

52LGC5 Feed Grinder 1 0 0 1 
62L: o 281 Farm :Squipment l!echanic 1 0 0 l 
627o2Gl ;",inoty?e llachinist 1 0 0 l 
5370281 :R.efrigeration Me chanic 1 0 0 1 
6690380 Hillman 6 0 l 1 
739oCG4 Picture Framer 1 0 0 1 
COlo 731 S true tur 2.l-S teel \lor~<:er 2 0 0 1 
C2Go 231 Electronics ifochanic 1 0 0 1 
C6Oo3Cl Caruenter 19 L:. 0 3 3 
G52o 381!-. :?lumber 3 0 0 1 
G63oGGL: 8ider 1 1 

(\. 
V 1 



8650781 Glazier 4 0 0 1 
865088£:. Glass Installer 2 0 0 1 
866.381 Roofer 2 0 0 1 
8690281 Furnace Installer. and Rpmn, Hot 9 1 0 1 2 
9050883 Truck Driver, Heavy 40 2 0 7 7 
9060883 Truck Driver, Light 6 0 0 1 1 
922.337C Yardman-Lumber Yard 6 0 0 3 3 

.... F J.RH EQUIPMZNT DEALi!:RS Jo 

201.368B Secretary 2 0 0 1 1 
209.538 General Clerk 1 0 0 1 
210.388 Bookl:eeper 21 0 0 2 12 1 
214.438A Accounting Clerks l 0 0 1 
2160 388 Statistical Clerks and Comoilers 1 0 0 
222o3C7 Shipping and Receiving Clerk 2 0 0 1 
2230337 Stock Clerk 22 5 1 4 10 

•' 

2770353 Salesman, Tractor and Farm Impl 22 8 1 6 7 
230.353 Salesman, Automobile 2 0 0 1 
289o353B Salesperson, Parts 6 0 0 1 2 

299 .l:.7C Delivery Boy 2 0 0 1 
38LC87 Janitor 2 0 0 1 

620.281A Automobile Mechanic 6 0 0 1 
620.2ClG Tractor Mechanic 6 2 0 2 1 
624o2Cl Farm Squipment Mechanic 83 26 12 ll:. 7 1 
62{~0 381 Farm Machinery Set-Up i~an 19 4 3 2 6 
625.2813 Diesel Hechanic 11 3 3 2 
723. 8Gt~ Zlectrical Appliance Repairman 1 0 1 1 
905.333 Truck Driver, Heavy 4 1 0 2 2 
9190287 Cleaner-Automobile 2 0 0 1 
929.037 ~aterial Handler 1 0 0 1 



Co D'.::P l::.RTHZNT STORES 

20la368B Secretary 7 0 0 3 

2020388 Stenographer 1 0 0 1 

2070 7821--.. Mul tili th Operator 1 0 0 1 

209ol:.68 Sales Attendant 4 0 0 1 

209o5C8 General Clerk 5 0 1 1 2 

2100388 Boo!tkeeper 1 0 0 1 

2130138 Supervisor, lfachine Room 1 0 0, 1 

2130532 Keypunch Operator 1 0 0 1 

213o7G2 Tabulating Hachine Operator 3 0 0 1 

214ol}88A Accounting Clerks 1 0 0 1 

2l4o483B Billin3 hachine Operator 6 0 1 2 

2160388 Statistical Clerl~s and Compilers 1 0 0 1 

2160488 Calcul ating ifachine Operator 6 0 0 1 

2190383 General Office Clerk 6 0 0 1 

222o3C7 Shipping enc Receiving Clerk 17 0 0 3 

223o3G7 Stock Clerl< 8 0 0 2 

235.862 Telephone Operator-P3X Operator 3 0 0 2 

254.253 Sales Representative 3 0 0 1 

263.35CA Salesman, Footwear 12 0 1 2 

263035GB Salesman, Nens and Boys Clothing 4 0 1 1 

2,63.35GC Salesman, Homens & Firls i,ppael 12 0 3 1 

263.4581. Sales,erson, Mens & Boys Clothing 18 0 3 3 

263.l~58J Sales::,erson, Homens & Girls 1,;_:,parel 64 0 2 2 

274.3581.;. Salesperson, Dry Goods 13 0 3 2 

274.358B Salesperson, Furniture 5 0 0 

276.358B Salesperson, General Hardware 10 0 0 1 

278.358A Salesman, Gas or Zlectric Lppliance 2 0 0 1 

278.358C Salesperson, Television & Appliance 13 0 1 1 

289.358A Salesman, General 2 0 0 1 

2J9 .l:58 Salesperson, General 37 0 2 1 6 1 

290. l:. 73 S2.les Clerk 8l~ 1 8 1 7 

299.468 Cashier ... Checker li5 0 0 1 

627.281 Linoty::,e Mac~inist 1 0 0 1 

6370281 llefri::;eration Hechanic 2 0 1 2 

7350261 1-iaster Tailor 1 0 0 
7G5o2Gl Llteration Tailor 2 0 l 1 
G2G a231 ::::tee tronics l1echanic l 0 1 1 

G64 o7Gl Floor Layer 1 0 0 1 

S22a 887B Laborer, Stores 21 0 1 1 1 



Do FOOD STORES 

2090463 
2100380 
21L468 
263o458A 
290olr78 
2900377 
2990468 
299 ol:- 7G 

316oG84 
38L887 
526,781 
915oG6 7 
9200885 
S22oG87B 

Sales Attendant 
Bookkeeper 
Cashier 
Salesperson, Mens & Boys Clothing 
Sales Clerk 
Salesperson, Food 
Cashier-checker 
Delivery Boy 

heat Cutter-Butcher 
Jsnitor 
Baker 

\ 

A~tomobile Service Station Attendent 
Packager-Machine 
Laborer, Stores 

Eo EOTOR V:::HICE DEALZil.S 

1201 o 398B 
203o538L 
209o5G8 
210o3G8 
2llfo4G8A 
215o3GG 
219o3GG 
222o3G7 
2230337 
2l!.J o 368 

254o25G 
2300353 
289 0 358.t', 
2G9o35'.JD 
2G9o45G 
290oll78 

3GLGG7 

Secretary 
Typist and Clerk Tyl_)i st 
General Clerk 
Bookkeeper 
Accounting Clerks 
Iloo~keepiig Mach ine Operator 
General Office Clerk 
Shippin3 and Receiving Clerk 
Stock Clerk 
Service Clerk 

Sales Representative 
Salesman, Automobile 
Salesman, General 
Salesperson, Parts 
Salesperson, General 
Sales Clerk 

Janitor 

El.J>LOYE;:;:S 

9 
1 
7 
3 

15 
7 

45 
1 

22 
1 

11 
2 
6 

50 

5 
1 
6 

28 
1 

,. 1 

7 
1 

33 
1 

() 

u 

63 
4 
5 
0 
1 

V ACJ.JJC IES 

0 
0 
0 
0 
0 
0 
Q 

0 

1 
0 
1 
0 
0 
1 

0 
0 
0 
2 
0 
0 
0 
0 
3 
0 

0 
7 
0 
0 
0 
0 

0 

TTI.AUJEES 

2 
0 
0 
0 
1 
0 
3 
0 

1 
0 
0 
0 
0 
5 

0 
0 
1 
1 
0 
0 
0 
0 
2 
0 

0 
2 
0 
0 
0 
0 

0 

Sho 

1 

1 
.1 
1 

3 

1 

2 

2 

5 
1 
2 

r, 
u 

3 
n u 

2 
2 

1 

2 
1 

1 
4 
2 

10 

7 
1 
2 
1 
3 
9 

1 
5 

13 

2 
l ,., 
u 

1 

7 
2 
l 

2 

1 



EMP1oy;_.;2s VAC!.I-JCIES TRAII-JEZS Sho ,.(do SurDo 

SOL:-0833 Tractor-Trailer Truck Driver 15 0 0 1 
9050833 True~< Driver, Heavy 4 0 0 1 
9150367 Au~onobile Service Station h taendent 109 1s: 9 5 10 
9150804 Tire Rs,airman 1 0 0 1 
9220887A Warehouseman 2 0 0 2 

Go L?P/.R.21 HID ACCESSORY STOR~S 

20lo368B Secretary 1 0 0 1 
2030SCGL Typist and Clerk Typist 1 0 0 1 
2090538 General Clerk 18 0 0 1 3 
209058GB l"iarker 1 0 0 1 
2l0o3G8 BoolJceeper mo 0 0 2 7 
21LL:-6S Cashier 1 0 0 1 
215 0 33G :Soolckeep ing Machine Operator 1 0 0 1 

•' 2190388 General Office Clerk lf 0 0 1 
222:o:3G7 Shipping and Receiving Cler~c 1 0 0 1 
2l,9 o 36GC Credit Clerk 1 0 0 1 

263o358L Salesman, Footuear 22 2 1 2 1 
2S30353B Salesman, Hens and Boys Clothing 37 2 5 5 3 
2630353D Salesperson, Shoe 20 0 1 1 2 
263045-JA Salesperson, Mens & Boys ClotI-1ing 6 0 1 1 1 
263045GB Salesperson, Womens & Girls Apparel 46 0 1 3 
290 0 l:. 73 Sales Clerl: 15 0 0 1 3 

381.337 Jimitor 2 0 0 1 

7350261 Haster Tailor 2 1 1 
7350281 Alteration Tailor n 1 0 ri 1 u 
9220 08 7B Laborer, Stores 2 0 0 1 

"' FlJRIHTUi.C, I-I011E FURIHSHINGS & EQUIPMENT _,. 0 

0200lCG Programmer 1 0 0 1 
lL:.20051 Interior Designer ' C< Decorate,r 4 0 0 1 
1520028 Teacher, iiusic 2 0 0 1 



-
20lo36CB Secretary 4 0 0 .3 

2030 SC8l. Typist and Clerk Typist 4 0 0 
.., 
.) 

209o5CG General Clerk 4 0 0 l, 

210o33G Bookkeeper 16 0 0 3 10 

2130532 Keypunch O;_Jerator 1 0 0 1 

215o3CG Boo;c;~eepin8 1".achine Operator 4 0 0 1 2 

219o3CG General Office Clerk 2 0 0 1 

222o3C7 
.:. 

8 0 2 2 3 Shipping and R ceiving Cler le 
2230387 Stock Clerk 4 0 0 3 

235oG62 Telephone Operator-PBX Operator 5 0 2 2 1 

2 7lf o 353A Salesperson, Dry Goods 1 0 0 1 

2 7l:-o 35GB Salesperson, Furniture 29 0 0 3 l:. 

278 o353L 3alesman, Gas or 2lectric appliance 5 0 0 1 
.., 
.) 

27Go35CC Sales-::,erson, Television & J-,.ppliance 31 0 0 3 1 

2C7o353 Salesman, Piano and 0:;.:-gan 2 0 0 1 

2C9o358A Salesman, General 16 0 0 1 2 
,. 2G9o353B Salesperson, Parts 4 0 0 2 

290 ol:-73 Sales Clerk 9 0 1 1 1 

299 0381 Carpet Layer 5 0 1 2 

299 0 Q'.:;lfA Dra;_Jery Hanger 4 0 0 1 1 

3Clo337 Janitor 3 0 0 3 

61-70281 Linotype lfachinist 1 0 0 1 

627o2Gl Refrigeration Mechanic 5 2 2 2 " l .. 

7200281 Television and ~cdio Service and i{e:Jair 13 5 7 1 

7210 231 2lectric i:otor n . 1 1 0 1 1\. e;:,a1.rri1an 
723 oGG4 Zlectrical App liance 1;.epairman () 2 0 L:. 1 t., 

7300231 Wind Instrument ~;.ep airman 1 0 0 1 

73002313 :Slee tric Organ Ins-::iector & I;.epairman 1 0 0 1 

730o3Gl 'J • T'-mGr 2 0 0 l • 1.ano 
7630381 Furr.it"L:r" Epihisher 1 0 0 1 

7C0o3Gl :?urnitere Uphosterer 4 0 0 l 2 
7G0J]27 U;_:;hostery Cleaner 

.., 0 0 l .) 

787o7C2B C' • iiachine Operator, R2e :::~uo 2 0 0 1 ..,eu1.n:3 
C23o8C4 l,ntenna Installer 1 0 0 1 

G2l:o 2:n ::::lectrician 3 0 0 1 

3270281 ::-.--rousehold fc;:,::iliance ~<"=i)airman 7 1 0 2 2 

8270331 aousehold ~p;_J liance Insto Lan 4 0 0 2 
905oCC3 Trude Driver, :foavy llf 1 0 1 3 

906oGC3 Truck Driver, Light 15 0 0 5 

9190168 Dis·9 atc~,er, Hotor Vehicle 1 0 0 1 

9'?.2ofJ3 7L ~!arehousem2.n 1 0 0 1 



210 0388 
214 0l:.38A 
222 033 7 
223o3G7 

276 o358B 
2Gl:-o 258 
2D5o358 
2'.39o45G 
2900478 

299 0 l:- 73 
31LG7GA 
3150381 
31Go G8 7 
38L~G7 
9O6o GC3 

2OL363B 
2.02 0333 

•209 0 588 
21O o3CJ 
215 o3CJ 
21 9o 3CG 
223 0337 

25L: o 25G 
262o3 5G 
267o35G 
2 76 0 358,\ 
276 o35 C3 
277 0350 
2390 352!. 
ZG9o45G 
290 o L:. 70 
292o 35C 

:3ool~keeper 
Accounting Clerks 
Shipping and Rec,eiving Clerk 
Stock Cler!< 

Salesperson, General Hardware -. 
Salesman, Precision Instrum~nts 
Salesperson, Photographic Suppli 
Salesperson,General 
Sal es Clerk 

Delivery 3oy 
Waiter or Waitress 
Cook 
Ditchen Helper-Washer 
Jani tor 
':'ruck Driver, Light 

Secretary 
Stenogra::,her 
General Clerk 
:3oo~J~eeper 
Dool~keeping i-lachin e: O::,erator 
General Office Clerk 
S toe!~ Cler'.~ 

Sales Representative 
Sal esman Grain & Feed Pro~ucts 
Salesman, Petroleum Products 
Salesman, :-:ardware .Sup:J lies 
Sales~erson; General ~ardware 
Sal esman, 'I'ractor and Farm Impl 
Salesman, General 
Salesperson, General 
Sales Cler!c 
Salesman-Driver · 

;::1-1PLOYE:ZS 

4 
1 
2 
3 

9 
3 
4 
8 

GO 

6 
1 
1 
2 
l 
1 

2 
1 
2 

17 
1 
1 
1 

0 
l:-
1 
1 
2 
1 
1 
lf 

5 
1 

0 
0 
0 
0 

0 
0 
0 
0 
1 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 

1 
0 
0 
0 
0 
0 
0 
2 
3 
0 

0 
1 
0 
0 

0 
0 
0 
0 
1 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

'· 0 
·o 

0 
0 
0 
0 
0 
1 
0 
0 
0 
0 

1 
3 

1 
1 
1 

1 

1 
1 
1 
1 

1 

1 
1 

1 
1 

3 
1 

. 2 

2 

l 

10 

2 

1 

2 

1 
10 

1 

1 
1 
1 

1 

1 
1 

~ ~ .... i -' ... 

1 



l.:.06 0168 
l.,O 7 0 1:} 1 
L:.-0 7 0 cc 7 
52LCC5 
529 063 7 
C6003Cl 
9030803 
905088 3 
922 0337£. 
9220GG7C 
9290887 

lL._ oLC. l 

1430062 

20L 36'.:::3 
20305::::CL 
209 o5CC 
21003SC 
U0 03CC 
21 l.:. 0 L:.C J /_ 
'2 lL: o L:.'.JCJ 
215 o3CJ 

223030 7 
2350862 
237036:3~ 

ZSl:0258 

2600 L,5'} 
2620350 
263o35CL 
27G035GA 
2830350 

Hurseryman 
L2.ndscape Gardener 
Laborer, Landscape 
Feed Grin0er 
Zgg Candler 
Carpenter 
Tank Truck Driver 
Truck Driver, lleavy 
1!arehouseman 
Yardman-Lumber Yarc 
il2.terial Ilandler 

:;;'loral 1esigner 
::=-:1oto f r a9he r 

Secretary 
T7;ist and Cl er~ T7pist 
G2ner2. l ClerL 
Insurance Cler:c 
:'.:,oo::::ee9er 
Accounting Cler~s 
3i ll ing L2.chL,e 0::,2rator 
=.ook:cee'_J ine; Uc.chine Operator 
Shipp inz 2.nd Receiving Clerk 
Stoc:~ Cler:, 
Te l e;.>hone C-:_)erator-PBX Operator 
J.ece·,J tionis t 

Sales Re~r esentative 

Salesperson, Flowers 
Salesman Grain & Feed Products 
Salesman, Footwear 
3alesman, Gas or l lectric L~?li 
Salesperson, Je,1elr7 

EHPLC'fE:::;;S 

3 
2 
0 
9 
1 
5 
1 

31 
1 
2 
1 

11 
l 

7 
4 

22 
1 

16 
2 
1 
1 
3 
2 
1 
3 

1 

12 
2 
0 
3 

16 

VP_C!JJCUS 

2 
2 
,.., 
0 

1 
0 
0 
0 
3 
0 
0 
1 

" L 

0 

0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
0 

0 

3 
0 
0 
0 

1 

TRLIHHJG 

0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 

3 
0 

0 
0 
0 
0 
2 
0 
0 
0 
0 
0 
0 
0 

0 

2 
0 
0 
0 

0 

1 
1 
1 
5 

1 
1 
4 

1 
1 

'l 
-'--

1 
1 
1 
2 
l 
1 
l 
1 
1 
1 
1 

1 

1 

1 
1 
l. 

2 

5 
1 

n 
u 

1 

1 
1 

5 

3 

13 

1 

1 

2 
1 

1 

2 



-) 

2C6 o35C 
2C9 o 3581, 
2G9o358B 
2C9 o l:.5G 
2900478 
299 oJ8lrB 

li06o l 6C1 
52L JC5 
620 o2Cl L 
620o2Cl K 
620oCC4 
620oCC@ 
637 o2C lC 
637 o2ClD 
7000281 
715 o2C l 
7C2o7J 2 
C07o2C l 
:29o2C l 
S05oCC3 
906oCC3 
i;lSoCG3 
91908033 

0200188 
1C6 o2JC 

'.:OL36CJ 
202o3uG 
203o5CCP_ 
209 o5JG 
210o3C3 
210 o3CC3 

Salesman, Sporting Goods 
Salesman, Gene ral 
Sales? erson, Parts 
Salesper s on, General 
Sa les Cl e r !: 
O? tician, Dis? ensing 

Greenhous e Florist 
Feed Grinde r 
Automobile llech anic 
t'iotorc:rcl e :lep airman 
Tru e!~ i iechanic ~lelp er 
Hr e cker 
Gas Se rviceman 
Gas .'.)pl i ance Serviceman 
J ei:,e ler 
:latch :lepairnan 
I'.ni tting-Mac hine Operator, Hand 
Lutomob i le Bod:; ~ep a i r 
:Zlec t ri c a l iiec hanic 
True!~ Driver , :~eavy 
True~ Driver, Ligh t 
De l iver7man , Car ~ental 
'.:.'op '.ir'-!d~ Operator 

Pr ogrammer 
Loan Of:.'.:i c er 

Secr2 t 2..ry 
J tenogr.s.pher 
T:rpist a.n d Cler !: Typi st 
Gener a l Cler:: 
Book!:eeT)er 
!,udi t Clerk 

EI.::?LOYSZS 

2 
r , 
() 

4 
15 
11 

3 

2 
1 
2 
4 
6 
3 
2 

5 
n 
(.; 

4 
2 
0 

21 
g 

2 
2 

10 
12 

56 
16 
25 
61 
63 

4 

V LCJ-,.rJC rr:s 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
1 
0 
0 
0 
0 
1 
0 
0 
0 
3 
1 
1 
0 

1 
0 

1 
1 
3 
1 
3 
1 

TIU,. Il-J;c.:E S 

0 
1 
0 
1 
0 
0 

0 
0 
0 
2 
0 
0 
0 
2 
0 
0 
0 
0 
0 
0 
1 
0 
0 

l 
2 

0 
0 
0 
1 
1 
0 

Sho 

1 
1 

1 

1 
1 
1 
1 
2 
4 

2 
1 
3 
') 
...) 

1 

1 
2 

5 
3 
2: 
1 
7 
1 

1 
1 
1 

3 

1 
1 
2 
1 

1 
2 
1 

Lr 
') 
l... 

l 

3 

19 
l:. 

6.-
1 L: 
23 



2110 363 
2120363 
213o3G2 
2130582 
214 o4JGA 
21L:-o48'.::3 
2150 383 
217 0388 
2190383 
2230337 
2350062 
2370368:C 
24903 8GB 

3GL3G7 

L!6o283 
1290163 

20L36GB 
?02o3CO 
203 0 5 :J:. 
209 0523 
'.210oJJ3 
21L368 
212 0363 
2ll: ol:.C8i~ 
215 03'.::3 
216 0388 
:;:23 030 7 
237 o26CJ 

012 0163 
020 " lCJ 
l S/..o lS8 
l GSQl:C 
109 , 162 

C ashier-Z.ank 
Teller 
Digital Computer Operator 
Keypunch Operator 
Accounting Clerks 
Billing lfachin2 Operator 
3ookkeepin6 l1achine Operator 
Proof-Machine Operator 
General Office Clerk 
3toc;:: Clerk 
Telephone Operator-PE;~ Operator 
Receptionist 
i'iessen3er, Bank 

Jani tor 

Loan Officer 
i;ana;;er Trainee 

Secretary 
S teno3r apher 
Ty?ist and Cl er~ Typist 
General Cler!~ 
Doo~~!:~eper 
Cashier-Bank 
T2ller 
,kcollntin g Cl e r l~s 
Joo:~::ee:_Jint L2.chin e O'.)e r2tor 
~t2ti □ tical Clerks and Comp ilers 

::;-,stems '_r,alyst 
Pro c ramme r 
~urc l12.cinG ~\.gent 
U·i10.eruri ter 
1,a.nc.ger '.;:';_-aii."1ee 

~11PLOYESS 

39 
191 

16 
16 
27 

2 
58 ,., 

v 

25 
1 
2 

10 
n u 

10 

7 
1 

6 
1 
3 
l.:. 

7 
2 

10 
11 

l.:. 

l 
2 

3 
15 

1 
16 

l.: 

V AC!-JJC ms 

1 
L:-
1 
0 
0 
0 
1 
0 
0 
0 
0 
0 
1 

0 

0 
1 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

2 ,., 
u 

2 
1 
0 
0 
3 
0 
3 
0 
0 
0 
0 

0 

1 
0 

2 
0 
0 
0 
1 
1 
0 
1 
0 
0 
0 
0 

0 
0 
0 
2 
4 

Sho 

1 
n 
<., 

1 
1 
1 
1 
5 
3 
1 
1 
1 
2 
1 

1 
1 

1 

2 

l 
1 

15 
23 

6 
1 

17 

1 

1 
2 

g 

3 

5 
l 
1 
2 

1 
2 
2 
1 
1 
1 
2 

') 
..) 

l 
l 
J. 



2MPLOYI:ES VAC/JJCUS TKA UJ2ZS Surp o 

2o Barber and Beauty 

97o22G Instructor, Cosmetology 9 0 1 2 

20lo36G:3 Secretary 2 0 0 1 1 
2100383 Bookkeeper 1 0 0 1 
237o368B Receptionist l~ 0 0 2 

289o45C Salesperson, General 1 1 0 1 

3300371 Barber 2G 1 l~ 1 5 
3320271 Cosmetologist 67 7 1 3 n 

u 

3320381 Wig Dresser 1 1 0 1 
38loGG7 Janitor 4 0 0 2 

•. ., 
.) 0 Other 

152o0l:-8B Organist 1 0 0 1 

20lo368B Secretary 1 0 0 1 

133Go3Gl Embalmer 4 1 1 1 
339o3Cl LadJ Attendsnt 2 0 0 1 
3CloCC7 Janitor 3 0 0 1 
9190887 Cleaner-Automobile 1 0 0 1 
9700231 Photo:3raph ~etoucher 3 2 0 1 
9760381:3 Developer 2 0 0 1 

c. nUSINESS sirrvrczs 

12.1~8 Systems Analyst 2 0 0 1 
200 lGC ?rozrammer 11 0 0 1 
290201 Soils Tester 6 0 0 1 

1320083 Copy Writer 2 0 0 1 
1410081 Illustrator 4 0 0 1 



-
-~ 

EHPLOYEE3 VLCANCICS · TRAINSES Sh. 1~~ Sur12. 

G5908G3A Heavy Equipment Operator 0 
,... 2 0 0 1 ;,;. 

9050883 Truck Driver, Heavy 2 0 0 1 

20 Other 

20L36GB Secretary 5 1 0 2 1 
21003GG Bookkeeper 3 0 0 ') 

.) 

21L46G Cashier 3 0 0 2 
237036GB Receptionist 1 0 0 1 

6200 23JL J..utomobile Hechanic 3 0 0 1 
62502GlD Diesel Mechanic 7 2 0 2 
007 0 3Gl J.utomobile I:ody Repair 5 0 0 1 
C590JG3A Heavy Eqeipment Operator 0 

,., " 0 0 1 "' V 

9050383 Truck Driver, Heavy 2 0 0 1 
,. 

9060GG3 Truck Driver, Light 2 0 0 1 
915 .367 l.utomobile Service Station Atten 1 1 0 l 
SlS047G Car Rental Clerk 6 1 1 1 
Sl90CG3 Deliveryman, Car l:.ental 3 0 0 1 
9190GG33 Tou True:< Operator 2 0 0 1 
919.GG7 Cleaner-Automobile 6 2 0 1 

Jc, 0 /:..t'JJCEit ~NT LND REC2'.EATION 

15200l:G Eusician 25 2 2 2 4 

20L36G2 Secretary 1 0 0 1 
2090588 General Clerk 2 0 0 1 
210 032J Boolc:~eeper 2 0 0 2 
211.l:-62 Cashier 1 0 0 1 

2C60 35C S 2.l esman, Sportin3 Goods l~ 0 0 1 l 

307 .G 7C :Uaby Sitter 1 0 0 l 

311.37GL :!c. i ter or Waitress 24 l 0 1 3 
31l o~ 7JD b l!S ~o:r 2 0 0 1 



Go EDUCLTIONl,L SZRVICES 

020olCC 
0770387 
0770163 
07G o36CB 
07Go368C 
07lL 36CD 
0780381 
0790128 
079012GB 
G79o36C 
0 79 0 3 781:_ 
079 a378C 
079o37GE 
0 79 o 3 78E 
100o3CG 
132oOG8 
ll:-loOul 
ll,30062B 
152o02C 
160o2GG 
1G6o23G 

' 1G7ol3G 
1G9ol6G 
199olG7 

20lo36GL 
20L36GB 
2020308 
203oSGGL 
205o36C 
20Go5GGL 
20So5CC 
209o6GC 
2l0o3G3 
2llo368 
2llol:.63 
213ol3G 
2130 382 
213 o5G2 
2llr o l:.3Gi. 

Programmer 
Pharmacy Helper 
Dietitian 
X-Ray Tech--Radiological Tech 
~gg-2lectroencerhalograph-Tech 
Gkg-Zlectrocardtgraph-Technici 
Medical Laboratory Assto 
Occupational Therpy ~ ide 
Occupational Therapist 
Medical Lssistant 
Nurse, / ssociate De::;ree 
Nurse, Licensed Practicel 
Ortho, tist 
Physical Therapist 
liedical Record Librarian 
CO?Y Writer 
Illustrator 
~hotographer, Connnercial 
Teecher, Husic 
Zstimator 
Loan Officer 
I-louse I1other 
Manager Trc:inee 
Radiation Monitor 

Medical Secretary 
Secretary 
Stenographer 
Typist and Clerk :'.Ty?ist 
~·.dmissions ivaluator 
Transcribin::; lfachine Operator 
General Clerk 
Proof REader 
Bookkee?er 
Cashier-Bank 
Cashier 
Supervisor, Machine rroom 
Dieital Computor Operator 
Ke7punch Operator 
Lccounting Clerks 

rn :ZMPLCYEES 

9 
4 

14 
19 ,., 

u 

1 
186 

2 
5 
1 
2 
5 
2 
5 
l 
1 
6 
6 

35 
2 
1 

l 

1 
308 
229 

67 
13 

1 
211 

VACLNCES 

I 
N 

F 
0 

R 
M 

T 
I 
0 

N 

N 
0 

T 

V 

I 
L 

l .. 
:s 

L 



-I 

.. 

2150488 
2160383 
219o3G3 
219o383C 
2l9o3G3F 
219olfGG 
222o3G7B 
222o5G7 
222o5GG 
2230387 
223o3GG 
2230587 
230o87G 
23L5GG 
235oG62 
237036GB 
2420363 
249o36G 
249o368Z 
2l~9 o 3GG}_ 

Payroll Clerk 
Statistical Clerks and Compilers 
General Office Clerk 
Coding Clerk 
Ward Clerk 
Cost Clerk 
Receiving Clerk 
Shipping Clerk 
Traffice Clerk 
Stock Clerk 
Inventory Clerk 
Laboratory Helper 
Messenger 
Hail Clerk 
Telephone O~erator-PBX Operator 
Receptionist 
I-Iotel Clerk 
Reservation Clerk 
Library 1.ssistant 
Medical Record Clerk 

239o353A Salesman, General 

:hooG6G 
3lloG7GC 
3lloB78D 
3l5o3Gl 
31So3CL:. 
317o3G7 
3130~387 
3190874 
330 0 3 71 
338o3Cl 
3550878 
356oG74 
36LJG5 
363. 782!. 
3630886 
365o3Cl 

: ... -., 

Hostess 
Counterman 
Floor Girl, ~afeteria 
Cook 
heat Cutter-Butcher 
Cooks Helper 
Kitchen I-ielper-Hasher 
Caterer Helper 
Barber 
Zmbalmer 
Orderlies & Nurses Aides 
!.nimal Caretaker 
Washer, lfachine 
Presser lfachine 
Flatwork Finisher 
Shoe Repairman 

KMPLOYZcS 

2 
5 
l 
3 

40 
2 
3 
3 
1 

21 
6 

57 
5 
4 

;1 , ..... 
2 
1 

78 
1 

2 
2 

22 
50 

17 
113 

1 
2 
3 
4 

14 
3 
r, 
u 

11 
1 

V !-,,Ci-...NC ms 

I 
N 

F 
0 

R 
11 

1-. 
T 

I 
0 

N 

N 

TRAINZZS 

0 
T 

I .-. 
V 

L 
I 
_L 

.J. 

B 
L 

.. 
Sho Ldo Surp o 



,. 

369o637C 
3690887 
373oGG~-
3GloG:37B 
3GLCG7 
40l,oC34 
406ol6G 
406oCG7 
~-07 0 GGL, 

5190083 
5590732 
5750 781 
600o280B 
60lo2GO 
609o6Gl:. 
6170835 
620o281A 
63Go2Gl 
643oGC5 
6500532 
6510 7G2L 
653o7G2 
690oGG5 
7100 :?.GI/_ 
7120 2Gl 
7200281 
729 0 ZCl 
7G5o381:S 
7G7o7G2B 
G0l,o 231 
8240281 
8~90231 
C29o2GlB 
8400131 
Gl,0o 781 
842o7Gl 
G~.l,oG8~ 
CS9oG83 . .' .. 
8600131 
G6lo381 

Lssembler 
Folder 
Fire Fighter 
Cleaner, Laboratory ::::quipment 
Janitor 
Tree Pruner 
Nurseryman 
Nursery ':tlorker 
Grounds Keeper 

Larryman 
Utility Opere.tor 
Glass Blower 
l-lachinist 
Tool and Die Maker 
Ins?ector, General 
Punch Press Operator 
f,_uto~obile Mechanic 
Maintenance Mechanic 
Bindery Worker 
Lj.notype Operator 
Offset Pressman 
Folding Machiae Operator 
Cutting Machine Tender 
Instrument Repe.irman 
Orthopedic Appliance & Limb Tech 
Television and ~adlocServ and he 
Electric Heter Re'>airman 
Seamstress 
Seving i lachine Operator, ~"leg Ec_uo 
Sheet Hetal Worker 
::.:lectrician 
::lectrical dechanic 
~levator Repairman 
Pe.inter Foreman 
Painter 
::::'laster-er 
Cement llason 
3eavy :~uipment Operator O: 
Carpenter Foreman 
Bri€klayer-Mason 

2 
1 

10 
7 

253 
l 
l:. 

2 
l 

6 
1 
1 

13 
1 
6 
5 
9 
7 
4 
8 
12 
3 
l 

12 
2 
3 
1 
l 
2 
7 

1 
') 

1 
24 

l:. 
l, 

9 
22 
1 

I 
N 

F 
0 

R 

M 
L 

T 
I 

0 
N 

0 
T 

A 
V 

L 
I 

L 
i. 

B 
L 



EI1PLOYZES VACANCIES TRLINEES She !-.do SurEo 

862o3GlB Pipe Fitter 17 I 
8690381 House Repairman 29 N 
8990381 Maintenance Han, Building 16 F 
9050883 Truck Driver, Heavy 9 0 
9060883 Truck Driver, Light 16 R 
9130883 Ambulance Driver 1 H 
9190168 Dispatcher, Motor Vehicle 1 I n 

9190887 Cleaner'."'Lutomobile 1 T 
9220883;_ Coal Zquipment Operator 1 I 
9220883:3 Industrial Trcck Operator 4 0 
9290887 lfaterial liandler 38 N 
9500 782 Stationary ~ngineer 2 
9520782 Turbine Operator 6 H 
96Oo3C2 Notion Picture Projectionist 3 0 
962oGC5 Film Inspector 3 T 
97L 782 Stencil Operator, Photographic 2 
973o3GL. Compositor-Typeographer 1 f _ 

9750782 Steroty:_)er 1 V 
976o381B 

r 
Developer 1 1-~ 

9790382 Photoste.t Operator 1 I 
L 

Li 

B 
l-io i'JOHPf-OF IT ORGLN IZATIONS L ... 

;,::, 

20103683 Secret2ry 30 l 0 n 
u 

2O2o3GG Stenographer 1 0 0 1 
203 0 5:38!, Ty?iSt and Clerk T:n_Jist lQ 0 0 2 
20L:-o 2CC Correspondance Clerk 6 0 0 1 _,_ 

207 o 782B Duplicating Machine Operator 1 0 0 1 
2090533 Gener2l Clerk 7n _v 0 l l., 

2100388 i3ookkeeper 7 0 0 7 
214oL:-83L .:.ccoun ting Clerks 2 0 0 1 
2150388 Boolckee1Jing Machine Operator 1 0 0 1 

2160338 Stc:tistical Cler~rn and Compilers 3 0 0 l 
2l9o38GB i:l.ate Clerk, Freight 2 0 0 1 
?.220337 Shipping and Rec2iving Clerk 3 0 0 2 
2230387 Stoclc Cler~~ 1 0 0 1 
2350862 Telephoue Operator-PB:: Operator 1 0 0 l 
237036GB J.ece1Jtionist 2 0 0 2 
2L~g o 36~J Test Technician 1 0 0 l 



l'..ii'U .l..JV J. .L.IJ.JU VJ...., '-',._ .,_.,,_-.- .... - ------ ·-~ 

2l6.35GD Salesman, Bld3 & Cons Zquip & Su l, 0 1 1 

3100860 Hostess 1 0 0 1 
31108781. Tlaiter or Haitress 8 0 0 l 
3llo87CB Bus Soy 5 0 0 1 
3120073 Bartender 12 , 0 0 ') 

..) 

3150381 Cool: 3 0 0 1 
3J_8o8C 7 I~itchen Ifolper-Washer 3 0 0 l 
:GlaGG7 Janitor 2 0 0 2 

• lo llISCZLLANZOUS 

0010201 Draftsman, Architectural 21 7 7 7 l 
0030281 Draftsman, Electronic:· 1 1 0 1 
003o2GlB Draftsman, Zlectrical 1 0 1 l 
0050281 Draftsman, Civil 1 0 0 1 
0170201 Draftsman, Map 16 3 2 3 
01702.GlB Draftsman, Heating and Ventilation 2 0 2 l 
018olC8_c_ Instrument f'1an 2 0 1 l 
Ol3olGCD Surveyor 2 l 2 1 
OlCo507 Rodr.lan 5 1 0 1 J_ 

OlCo687 Chainman 1 0 0 1 
1820237 Construction Inspector 5 0 2 · 1 

20lo360L Iiedical SecrE:tc.r}' 1 0 0 l 
20lo368D Secretary '· l-.-9 3 l 6 n 

u 

202.a38C 3t2no3rapher 4 2 0 2 l 
203 0 sec,_·_ ':typist ancl Cler:~ Typist 5 1 0 l " ,.:. 

2090508 General Cler~~ 3 0 0 1 2 
2!_00360 Insurance Clerk 1 0 0 , 

.L 

nOo3CC took1.:eeper 9 0 0 2 5 
'2l9 o38G General Office Clerk 1 0 0 

# 1 
23 7 o J68B llecep tion is t 3 0 

.. • 0 l 2 

2 7l:-o 35GB ~alesperson, Furniture 2 0 0 l 

6l5o7G2 Shear Operator-Set Up 1 0 0 1 
6170380 Bra!:e Operator Get Up 1 0 0 1 
720o2Gl Television and :ladio Serv anl D.e 6 1 0 l 



I 

SMPLOYEt:S V AC.t',l'~C ms TRi.HEES Sha L ao Sur;.io 

7210 281 Electric Motor Repairman 18 1 1 1 
720o3Gl Furniture Uphols~erer l:- 0 1 1 
780o3G4B Upholstery Cutter 1 0 0 1 
737o782B Sewing Hachine Operator, Reg :quo 3 0 0 1 
3100 88l, Helder, Heliarc:i-Gas Shielded Lrc 3 0 0 1 
Dl2oCG7 Welder, Combination 5 4 1 1 
8280281 Electronics Mechanic 0 1 0 1 
905oGG3 Truck Driver, Heavy 1 0 0 1 
905oGJ7 Truck Driver Helper 1 0 0 1 
9290887 Haterial Handler 3 0 0 1 

IJ~ o GOV::I:r:l 1:=I:T ------
005o2Gl Draftsman, Civil L:. 0 0 2 , 

.L 

079 o37GL l~urse, .:~ssociate Degree 1 0 0 1 
13GolGG i.ssesor 2 0 0 l 

20lo36JD Secretary 2 0 0 l 
20 2o3GG 3 teno gr 2.p her 2 0 0 2 
20 30 588,. Typist and Clerk Tyi)iSt 7 0 0 l 
~09o 5GG General Office Clerk 1 0 0 l 
235oG62 Tele;_Jhone Operator-PBX Operator ,; 0 0 ,; 

0 L 

3l5o3Gl Coo:< 2 0 0 l 
355a07CL Tr 2.y Line Hor!ter 10 

,.., 0 l L 

373oGol:- Fire Fi~l1ter 10 0 0 2 
3750268 Patrolman 26 2 0 2 
38loUG7 J2nitor 3 0 0 l 
L:.O 7 o 8Gl:- Grouncis Keeyr l 0 0 1 
G50aGC7 Laborer, .., , 28 0 0 , 

£\.OC:.Q .L 


