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We are including t his l etter as an introduction to our MDTA Program Plan 
for Fi scal 19670 We will forwar d 12 copies of t his Pl an to your office ~ 
and i j' it meets with your approvalp please forward these copi es to the 
B.E.S. National officeo 

On Tuesday9 May 10» 1966 9 the f i rst Coordinating Commi ttee Meeting was held 
at t he Iowa Employment Security Commission building Q Agencies r epresented 
at t h~s fi r st meeting were the Divisi on of Vocational Educati on 9 the Bureau 
of Appr enticeshi p and Traini ng» t he Iowa Manpower Development c,ouncil9 the 
Board of Contr ol 9 and the Iowa Empl oyment Securi~y Commission. Pl an 
responsibilities were assi gned and tentative agreement s were reached on the 
kinds of Institutional Progr ams t hat woul d be developed duri ng this next 
f i scal year o 

On Thursday~ May 13» 1966 9 Mr Q Be nande r ~ the .;>t ate Manpower Trai ning 
Coordi nator 9 met with t he Chai rman of .the Stat e Advisory Committee,i 
Mr o Don Sheriff~ in Iowa Cityo We di scussed the new program direction for 
MDTA and also 9 t he ki nds of Institutional Progr ams and 0JT Programs t hat 
probabl y woul d be continuedi during this next fiscal year o The next meeting 
of t he State Advisory Committ ee is scheduled for J ul y 11 9 1966~ and the 
pl ans for Fiscal 1967 will be discussed at t his meetingo 

On Thursday» May 199 1966 9 Regional Representatives of BoEoS. and H.E.W. 
met with Stat e Representati ve s of the Division of Vocational Education» t he 
Bureau of Appr enticeship and Tr aining» the Manpower Development Council 9 

t he Office of Economic 0pportunity9 and the Empl oyment Security Commissiqn 
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to r eview and discuss fiscal plans for 19670 This meeting was extended 
until Friday noon on the following day to go over Institutional OJT Projects 
and Coupled Projects for this next fiscal yearo A thorough discussion was 
he l d on t he new direction of MDTA and ,the necessity for MDTA to reach the 
1thard core" unemployed . WEJ also discussed the feasi bility of the establish­
ment of a Pre -Vocational Center in order to better evaluate individuals for 
readiness to participate in MDTA Programs o 

On Tuesday j May 24 9 1966» Representatives from Vocational Education9 the 
Bureau of Apprenticeship and Training j and the Iowa Employment Security 
Commission met to finali ze plans for Fiscal 1967 and to assign speci f ic 
areas that need to be complet ed for the submi ssion of this MDTA pl ano 

The Iowa Employment Security Commission wishes to tha nk all of the 
cooperating Agencies fo r their part in making this Plan possible., We 
fully reali ze that all of t hese Agenci es are very pusy and that it took 
special effort on the part of al l concer ned to get all t his material 
collectede Iowa 0s Plan for MDTA for Fiscal 1967 would hot have been 
possi bl e without the compl ete cooperation of all individuals concerned o 

Sincer e l y, 

ATB ~mb 



TENTATIVE DRAFT 
IOWA ECONOMIC ASSUMPTIONS 

Fiscal 1967 
Jul y 1 9 1966=June 309 1967 

Since this material i s provided for internal administrative use only and 

i s based9 in part 9 on as sumptions i t is not to be released outside of the 

Agency or published in any formo 

Nati onally the economy has shown more than four years of practically 

continuous expansion in general business conditionso 

Industr ial pr oduction based on an index usi ng 1957~59 as 100 showed gains 

from 1961 t hr ough 19650 The index for August 1965 based on preliminary data 

was 144 seasonal ly adjustedo A comparabl e index for various segments of indus ­

trial product i on for August 1965 showed that durable goods manufactur ing had 

an index of 15o r no ndurable goods manufacturing 141 ; mining 118 ; and util iti es 1630 

The industrial product i on index given above is one of the more wi dely 

followed Uo So Business statisticso Thi s index i s a composite of over 200 basic 

monthl y seri es on i ndustrial act i vity weighted in accordance with thei r rel a = 

t i ve importanceo The movement of the index refl ects changes in the physical 

vo l ume of output i n manufacturing ~ mining » and utili t i es industrieso 

Gross nat ional pr oduct (GNP) represents 9 in general 9 the current market 

prices of the nation 8 s tot al output of goods and ser vices based on an account = 

ing period of one year o It is t entativel y estimated that GNP dur ing the second 

quarter of cal endar year 1965 reached an annual seasonal ly adjusted figure of 

near ly 660 bi lli ons after a rise for several yearso Unemployment , accor ding 

to the Federal Reserve Bank of ChicagoD averaged 4~7 percent of the work force 

i n the second quarter of calendar year 1965 - the lowest in almost ei ght yearse 

In each of the states of the Seventh Federal Reserve Di strict (Illinoi s » 

Indi ana 9 Iowa 9 Michi gan, and Wisconsin) t he unemployment rate averaged le s s 
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t han 3 percent in the quarter 9 and many employers experi enced unusual diffi= 

culty i n staffing their firms adequatelyo Some labor areas were tightest in 

a decade or more 9 with unemployment at very low level s and busi ness firms 

making extensive efforts to recr uit workerso More recent data provided by 

the Bur eau on January 12» 1966 indicates that the GNP is continui ng to expand 

and has r eached a seasonally adjusted annual rate of nearly 678 billions 

during the first quarter of Fiscal 19660 

Whol e sale prices which have been relati vely steady for the past several 

years began to show a definite uptrend during calendar year 1965 according to 

the Bureau of Labor Statistics whol esale price indexo This index is based 

on quotations for approximately 2 9 000 raw9 semifinished and finished commoditi es 

selected to represent al l commodities sold on primary markets i n the Uo So 

The consumer price index measures change in prices of goods and services 

brought by city wage ear ners and clerical workers and it is based on prices 

collected for about 400 items in So citieso This index al so i s used to indi­

cate t he change in t he purchasing power o.f the consumer dol laro Based on 

1957=59 = 100 t he index was 110 for August 19650 Thi s index has been showing 

a r elatively steady rise over the past several years 9 whil e the purchasing 

power of the consumer dollar has been decliningo 

For the last several years the index of the prices pai d by farmers has 

t ended upwar d9 whil e the index of prices received by farmers through 1964 has 

f ollowed a less favorable courseo However » in 1965 the prices received index 

showed a substantial improvement for the first time i n several yearso The 

index for prices received i s an i ndex composed of SS commodi t i es which account 

for most of the t otal cash receipts from marketings of all farm connnodities 0 

The index of prices pai d by far mers (oft en called the parit y index) measures 
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the changes in prices being pai d by f armers for a li st of commodities and 

services used in famil y living and farm pr oductiono 

Recent news continues to feature signs of concern over inflation with 

attempts t o hold prices on key r aw materials o In addition 9 t he i ncrease i n 

the Feder al Reser ve Syst ems rediscount rate may be taken a s a sign t hat future 

use of money will now cost more o That is 9 the inter est r ate to borrow will 

be hi gher o 

Nat ionally realized net fa rm i ncome i s estimated at around $14 billion 

for 19650 This i s an increase of over a billion dollar s f r om the $1209 

billion realized in 1964» and t he hi ghest since 1952 according to a November 

1965 rel ease of the Uo So Department of Agricult ur eo The gr eatly i mpr oved 

f arm i ncome picture results mainly f rom the very favorable price situati on 

for livestock and l ivestock products o I t is also expect ed that cash receipts 

f rom farm marketings in 1966 may continue at the 1965 l evel but that Government 

payments to farmers will be up substantial lyo Most of t he gain in Government 

payments in 1966 would be for cotton t o offset an B=cent reduction in t he loan 

rate o A new ncropland adjustment" program has also been authorized in which 

5 or 10 year contr acts can be made with farme r s calling for conversion of 

cropl and into various conser vation useso 

Io Farm~ employment assumptions o 

During 1950 t he average mont hly farm empl oyment count ~ adjusted t o reet 

Bureau work force concepts» was 2819 400 and for 1964 t he comparabl e figure 

was 231 9 300 fo r an average monthly l oss of more than 50»000 over t he 14 year 

spano Thus » over this 14 year period Iowa farm jobs were declining at an 

average rate of mor e t han 39 500 a year o 

It should» however» be point ed out t hat farm employment data are based on 

two componentso The first gr oup includes t he sel f=employed and unpai d family 
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workers which make up the major portion of the farm wor k forceo Amo ng this 

group» t he loss in the monthly average number of jobs over t he 14=year period 

was in excess of 54 9 0000 

On the other hand» the second component in the farm employment figur e is 

the number of hired farm workers and this count showed a rise of more than 

49 000 in the monthly average number of jobs over the 14=year period or about 

300 per year gain o 

This pattern may vary from year to year because weather conditions and 

because t he supply of qualified farm workers will changeo However D we are 

assuming that t here will be in F-1967 about ) 9 800 workers in agriculture t hat 

were self=employed or unpai d family workers who will become part of the poten= 

t i al l abor supplyo It is also assumed that there will be a small increase in 

the number of hired workers neededo It may be expected that part of the new 

jobs for hired workers will be filled by sel f -employed and unpaid family farm 

workers who have been displaced by consolidation of small farms into l arger 

operating unitso On the other hand 9 some farm jobs may not be filled i f the 

economy continues on the high level expected since the demand for workers in 

industry will probabl y r educe the supply of well qualified farm workers who 

have the knowledge and skills required on a modern farmo 

The assumed net effect of the farm segment on the wo rk force supply is 

t hat about 39 500 potential workers will be available in F-1967 in Iowa i f 

suitabl e jobs can be found in the Iowa industrial ec onomy. 

II o Manufacturing wage and salary employment assumptions. 

The average monthly employment for wage and salary workers in Iowa in 

1950 was 1549 400 and the compar able f i gure for 1964 was 181 9 800 for an aver= 

age yearly gain of nearly 29 000 over the 14-year periodo Manufacturing 



employment » however 9 does not follow a steady growth pattern and the employment 

level t ends to follow the ge ner al business cycle o In fact 9 in the t hree most 

recent business cycle declines t he employment level s in manufacturing in Iowa 

followed a similar down=trendo On the other hand» when the national economic 

trends are on the rise9 t he level of Iowa manufacturing employment also t .ends 

to riseo 

Durin,g the current business cycle starting in 1961 9 Iowa monthly manufac= 

turing wage and salary employment averaged 171~200 and for 196h$ the comparabl e 

fi gure was 181 9 800 for an average yearl y growth rate of about 39 500 jobse We 

assume that t his r ate will continue and tha~ in addition 9 there may be further 

boost in the number of jobs in Iowa due t o expected new pl ant locati ons and 

expansions 9 in particularj t he moving to Iowa of the Massey Ferguson Pl ant and 

t heir Ue Sa Headquarterso We » therefore 9 feel that the number of new manufac = 

turing wage and sal ary jobs in Iowa in F=l967 may r each h»500o Nationally » the 

trend in manufacturing employment . may be less favorableo 

Ao Industry outlook= Durable goods manufacturingo 

The general trends during the upswing of the business cycle in Iowa since 

1961 indicates t hat most of the employment gains in manufacturing has been 

found in t he durable goods segment 9 a nd we assume that with the economy holding 

at high l evelsl> that t his situation will continue during F=l967o Under our 

assumptions that the farm income will remain high 9 we expect the demand for 

farm machinery and related products will continue to e xpando I n addition» the 

pl a nned l ocation in the Des Moines ar ea of the Massey Ferguson organization 

shoul d al so substantially increase empl oyment opportunities in the farm machi ­

nery industry in Iowao It should also be pointed out that nationally 9 ship­

ments of agri cultural machinery~ including t r actors are expected to be up in 

value in 1965 by h percent over 196ho Export s in 1965 are expected to be up 



by 10 percent over 19640 We assume t his trend wil l pr obably continue into 

F=l967 o 

The construction and mining machinery industry in Iowa has also been 

showing employment gains for the last several years i and this trend is expected 

to continue during F-1967 0 It i s assumed t hat as many as 500 additional 

workers may be neededo 

The pri mary metal s industry and the fabricated metals industry may al so 

add some additional wor kers t o their staffs during F=l967 if they foll ow t he 

trends of the past several yearso I n addit i on» t he electrical machinery 

industry which i s dominated by Col lins of Cedar Rapi ds could make major empl oy­

ment shifts ei ther way depending on the variations in Government procurement 

requireme nts for t h.ir specialized el ectronic product s o We » however» assume 

t hat further expansio n in empl oyment may be the pattern if qualif i ed workers 

are available o 

Bo Indust ry outlook - Nondurable goods manufactur ingo 

The yearly average data for this industry for the past several years has 

shown a relatively stable employment levelo However » the chemical industry 

has shown some gains in the number of jobs 9 and there has been some indication 

of possible expansi on in t he pri nting and publishing industry and the~ 

pr ocessing i ndustry» but automated processes will t end t o hold down empl oyment 

l evels o However» under our assumptions» we expect most of the gains in manu= 

facturing jobs in r =l965 to be in the dur abl e goods segment o 

IIIo Nonmanufacturing Industrial Wage~ Sal ary Empl oyment Assumpti onso 

The empl oyment tre nd usuallr follows t he national cycleo Howevers t he 

last national downturn» which occurred in 1961 was not reflected in the Iowa 

serieso In 1950 9 the monthly average employment in the Iowa nonmanufacturing 
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industrial wage and salary segment was 455 9 100 9 and the comparable average for 

1964 was 535 9 700 for an average yearly gain of about 5D800 over the 14=year 

periodo Howeve rD for the more recent years from 1961 thr ough 1964» t he average 

yearl y growth r ate has exceeded 99 0000 Under the assumption that the economy 

will continue at a high level of activity through F=l967 ~ we expect that 9i 000 

add 'tional jobs may be added during that peri od i n this industry segment if 

qualified job seekers are avai lableo The expected outlook fo r F=l967 by 

industry group i s as fo l lows ~ 

The employment l evel in the mining industry has hel d at a little over 

39 000 workers per mont h on the average for the past five years 3 and we do not 

expect any significant change in t he levelo 

The number .of w9rkers employed in the construction i ndustry vari es substan= 

t ially f rom year=to =year 9 but resi dential construction has risen somewhat above 

t he 1964 level in the North Centr al regiono However j it may be that the change 

in the Federal Reserve rediscount rate may result in less favorable financial 

terms for the mor tgage mar ket 9 and this fact may tend to hold down residential 

construction during F=l967 o 

. Howeverll i t i s assumed that total construction worker needs wil l continue 

to expand in F-19670 This does not mean that the jobs will all be filled as 

there have been reports according to the Chicago Federal Rese r ve Bank release 

on Business Conditions i n October 1965 9 of large constructio~ pr ojects being 

delayed because of i nadequate supplies of skilled wor kmeno Virtually all ' t ype s 

of c onstruction workers (except labor ers) » that is 9 carpenters 9 masonsll gl azier s)) 

plumbers 9 electricians 9 steamfitters» and sheet<>ffletal workers 9 have been in 

short suppl y during the summer months of peak empl oyment in the major industri al 

centers of the midwesto 



The Tr ansportation JJ communications and public uti liti es industry has shown 

a declining employment trend since 19S9JJ and it is assumed t hat some further 

small declines in the number of jobs may occur thr ough F=l967o Nationally JJ 

howe verJJ some job gains ar e expectedo 

The trade industry has continued t o show rather substantial employme nt 

gains over=the =year for all months back through 1962 o It i s assumed t hat 

seve r al t ho~sand add~tional workers will be needed by F=l967 i f t his trend 

continues o 

~he f inance JJ insurance and real estate industry has shown a steady gain 

in employment each year s ince 1949JJ and i t i s assumed that t his same pat tern 

will continue in F-1967 0 

The service industry has had a rising employme nt tre nd fo r t he past 12 

year s JJ and we assume t his tre nd will conti nue t hr ough F=l967 o 

The empl oyment t r ends in Gover nment have been rising f or a number of year s JJ 

and we assume t hat t hi s trend will conti nue » due in part JJ t o t he gr owing needs 

for servicesJJ mainly in t he educati onal system due to gr owing enr ollments and 

to gr eater stress on l e ngth of schoolingo 

IVo other nonagricultur al empl oyment o 

In addition t o t he wage and sal ary empl oyment in industry» t here is also 

a segment of t he empl oyed wor k f orce i n t he gr oup usually list ed as 11no nagri= 

cultural all=other 11 o Whil e t his segment i s not easil y mea sured 9 it is a sub= 

stantial part of t he t otal work forceo This gr oup is the sum of the nonfarm 

self=empl oyed JJ t he nonfarm unpa i d family worker s j and the domest i c workers in 

private households o 

We do not know what ef fect thi s segment of the wor kforce will have on the 

demand for workers i n F-1967JJ but ther e probabl y will be some net gains in j ob 

openings in t he dome stic worker classificationo Our e stimates of t he nonfarm 
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self=employed and unpaid family worker classification has varied from 119 JJ 200 

for January 1965 to 131 ~100 for May 19650 The est imate for Iowa domestic 

workers has ranged from 27 9 100 in January 1965 to 29»700 f or May 19650 Thus 3 

t his group of workers taken as a whole 9 accounts f or about 150»000 of the 

workers t allied in the Iowa work f orce serieso 

Vo Replacement Needs 

I t i s also ne.ssary in trying t o det ermine the demand for workers to 

consider t he number of replacements t hat will be required for those workers 

who are removed f rom the work force because of death 9 retirement 9 or for other 

reasons o Thi s is not practical wi th the limited dat a available j but in a state 

like Iowa with an older t han average population profile 9 the replacement 

number is pr obabl y subst antialo An estimate based on dat a in a 1965 study 

by t he Norther n Natur al Gas Coo indicates that the annual r eplacement rate 

may be about 3 percent o 

VL ~ . ;force assumptions 

From 1950 t o 1960 Iowa gained population at a rate that was substantially 

l ess t han t he national rateo In fact 9 for this decade ending i n 1960» t here 

was a net loss in population due to migrat ion of 229,721 per sons o If the state 

had he l d its natural increase » t he average yearly gain would have been about 

369 600 rather t han the average gain of about 139 600 which occurredo ' 'l'hus 9 for 

the decade ending in 1960 9 the average yearly net out=migration was about 

239 000 f rom t he State of Iowao 

It may be that the out =migr ation of the Iowa population is still substantial 0 

At l east we assume f r om data suppli ed by the Bureau of the Census 1 in their 

series P=25JJ #317 of S- 27..65 that the Iowa populati on from 1960 t o 1965 has 

increased about one -tenth of one percent whil e the national rate of gain was 

estimated at 801 percento The t ent ati ve population estimate for the total 
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r esi dent population in Iowa was 29 7609 000 as of July 1 9 1965 9 which was only 

a gain of 29 000 in population since April 1 9 19600 However 9 if the growth r ate 

had been 801 percent as it was for the nation j the population gain would be 

about 223 9 0000 Even i f the gr owth rate had been similar to the experience of 

the St ate of Iowa fo r the 1950 t o 1960 per iod 9 the gain in population would 

have been 1839 0000 

Since t he gai n shown was only 2 9 0009 it appears that net out =migrati on is 

still a factor o 

In additi on to the Bureau of the Census estimate for Iowa populati on trends 9 

the Divisi on of Vital Statistics of the Iowa State Department of Health also 

prepares Iowa populati on figureso Their most r ecent estimate is for July 1 9 1964» 

and this estimate was 29 775 9 000 for a gain of 17 , 000 in population since the 

1960 Census or an average yearly population gain of about 49 2000 

If we assume that the Iowa population should grow from 36 9 600 to 44 9 600 

per year on the average based on natural increase alone 9 i t woul d seem that we 

still would have a net out =migration loss of 32 9 000 or more per year during the 

l ast several years o It is assumed that part of this loss in t he natura l 

increase in the population i s the result of the work force "entrantsu not being 

able t o find suitable job opportunities wit hout leaving the stateo 

One r ough 1vrule =of =thumb" is that the work force will be about 40 percent 

of the total populationo Usi ng t his assumption the Iowa work force would 

increase by more than 149 500 if the natural increase in population were retainedo 

In addition 9 some expansion in number of work seekers would also be l ikely among 

the women in the populati on even i f the population did not growo This increase 

i n supply of women workers results f r om an upward trend in the "participation 

r ate " of women in the work force over recent years o The "participation rate" 



refers t o the number of the populat i on in a given age group that have jobs 

or are seeki ng worko 

VIIo Supply and demand for workerso 

Thi s section will be i n terms of numbers onlyo Str uctur al unempl oyment 

wil l 9 no doubt 9 be a major factor t hat wil l not show up in study of t his t ypeo 

On the demand side f or Fiscal 1967 9 we assume that there will be an 

increase of 300 in farm hired workers , a gain of h j 500 i n manufacturing wage 

and sal ary empl oyees 9 and calls for 91 000 additional wage and sal ary wor kers in 

nonmanufacturing industrieso This group of pr ojections include s al l new jobs 

expected for all gr oups of wage and salary workers i n Iowa exc~p c for domestic 

wor kerso 

In summary: 

Hired farm workers o •• o o o • o • o o •••• o 

Wage and salary 
Manufacturing o o • o o o • o o • o. o o •• 

Nonmanufacturing • o o • • • • o o o o o o o o 
TOTAL 0 0 0 

300 

49500 
99000 

13» 800 

In addition to the above classificati ons 9 there will» of course j be some 

demand for domestic workers , some replacement needs for those who leave the 

work force ; some need for nonfarm unpaid family workers !) and f i nally some 

persons will join the ranks of the non=farm self=employed. 

On the numerical supply side of the picture» there will be a pot enti al work 

force growth based on the expected natural increase in the population of 149 500 

or more before out =mi gration y I n additi on9 there will be a supply of workers of 

3 l) 500 displaced from t he farm self=e mployed» and unpaid fami ly worker gr oupo 

In summary l) the supply of "entrants" 11plus 11 forme r agricultural wor kers 

wil l exceed 18, 000 9 and may even reach 21»0000 In additi on, with the trend 

toward a great er participation rate of women i n the workforce , we a ssume that 

there will be an additional supply of "entrants" from this s ource. 



= 12 = 

It woul d appear t hat t he potential work force supply will cont i nue as i t 

has in the past several year s » t o exceed the number of new job plus repl ace = 

ment opportunities by several t housando If this occurs J and the unemployed 

job seeker and hi s fami l y wer e t o leave the State j t hi s woul d account fo r a 

major part of the net popul ation l oss which has been the apparent pattern in 

I owa in previous years o Of cour se J some job seekers would fi nd jobs i n domest i c 

ser vice or fo r repl acement needs j or ent er business for themsel ves » but we do 

not have an esti mate for t his segmento 

VIIIo State UI i nsur ed unempl oyment assumptionso 

We assume that t he i nsured unemployment rate will cont i nue at a l ow level 9 

but may be sli ghtly hi gher i n F-1967 than i n F-19660 We have reviewed t he Iowa 

trends of the insured unemployment rates from 1950 by mont h thr ough September 

19650 The data seleeted was for the calendar week that contained the 19th to 

eli minate the pr obl em of combini ng data f r om months of var i ous l engthso The 

data was also deseasonalized to better expose the business cycle and secul ar 

trends j i f anyo The f i nal deseasonalized ser ies of UI St ate unemployment 

f ollowed» i n gener alj the nat ional business trendso We as sume t hat t his correl= 

ati on wil l continue dur i ng F-19670 The real problem~ of course $ is how long will 

t he nat ional busi ness trend conti nue upwardo 

We a r e assumi ng that t he national busi ness trend wil l hol d at a high level 9 

but that further gr owth wil l begin to slow down j as we begin t o reach a tem­

por ary cei l i ng imposed by manpower suppl y l i mitations o 

In the second pl ace ~ t he current business cycle has out l asted i ts expected 

l i fe and based on our more r ecent business cycle experience j i t woul d seem 

t hat some adjustment coul d occur i n F-19670 These potential changes in the 

economy coul d r esult in a small upward change in the i nsured unempl oyment 

rate in F-1967 in I owa » compar ed to F-1966. 
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IXo Summary 

On the basis of t he ge nerally favorable economi c assumpt i ons for I owa 

for F=l967 we expect that more than 18i 000 new job and replacement job oppor= 

tunities will be needed j but our tentative estimate of new wage and salary 

jobs is that they pr obabl y will not ''exceed the• 149 000 figureo Thus ~ out= 

migration will pr obabl y continue at t he present level based on nat i onal 

expected gains i n job opportunitieso 

However» t he numer ical figures only tell par t of the storyi> since it is 

expected that many of the newly created jobs may require skills not avai lable 

in the suppl y segme nt 9 hence we expect llstructural unemployment" to cont inue 

to be a major problemo This may also be a pr oblem in many of the replacement 

jobs that ar e expected to be available, such as older wor kers retiring f r om 

ski l l ed occupat i ons o 

Thusi> it appears that many of the 1•entrants 11 who will pr obabl y be ma i nly 

in the younger age groups j may f ind problems qualifying for t he ava i labl e j obs o 

This would indicate a continuing demand may exist for increased training 9 

counseling and guidance service s with emphasis on services to youth and othe r 

disadvantaged gr oups . 

I n addition 9 there is a possi bili ty that the St ate U. I. Claims load 

may i ncrease above its present (F=l966) very l ow levelo Nationally 9 however 9 

t he outlook is for a further reduction in the claims loada 
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MANPOWER SUPPLY 

Iowa has been exper,iencing one of the lowest unemployme nt rates in t he 

country, and we believe• that _ there will not be · any signifi cant change during 

t his next f i scal yearo We do experi ence seasonal unemployment in Iowa 9 and 

the unemployment rate does vary f r om month to montho Li sted below i s a 

chart indicating the number of unemployed in Iowa as of March, 19660 

Unempl oyme nt Component Estimates - IESC 

Iowa= March 1966 

Total Covered Unemployment 

Unempl oyed (Excludi ng Ent rants) 

Unempl oyed Entrants 

Total Unempl oyed 

l l.11316 

16» 361 

99 369 

25»730 

We have prepared two charts which indicate the characteristics of the 

insured unemployed fo r t he same month of March, 1966. 

Overall no occupational category: showed much fluctuation in percentage 

distribution. Unskilled workers showed the great est decrease over the month 

and over the yearo Unskilled workers receiving benefits dropped 700 f rom 

Febr uary and 1400 f rom l ast Marcho However , unskilled workers still made 

up 39 percent of t he tot al weeks of unempl oyment claimed in comparison to 

29 per cent for semiskilled wor kers and 18 percent for skilled wor kers 0 

Professional and cl erical worker s cont inued to ac count for l e s s than 10 

percent of the total weeks of benefits claimed. 

Men comprised 72 percent of the insured unemployed compar ed to 75 

percent in Febr uary and 77 percent in March , 19650 The number of women 
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receiving benefits showed comparatively little changeo However1 1493 fewer 

men were receiving unemployment insurance t han in February and 2700 fewe r 

me n were receiving benefits than a year ago in Marcho 

' '' 

Total 

45 yrs o & over 

Under 25 

Total 

45 yrso & over 

Characteristics of the I nsured Unemployed 

Age and Sex by Current Duration 

Total Experienced Unemployed 

March 1966 

Total Male 

Number Percent Number Percent 

9.7202 lOOoO 6, 609 10000 
t 

4»~59 46o3 3,133 47 o4 

833 9o0 571 806 

15 Weeks and More of Unernployment 

-
Tot-al Male 

·-

Number Percent Number Percent 

760 803 461 7o 0 

418 = 252 = 

Female 

Number Percent 

2.7593 10000 

l.7126 43o 4 

262 lO ol 

Femal e 

I 

Number Percent 

,. 

299 llo) 1 

166 = 
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Iowa ' s population has been increasing at a substantially sower rate th 

national population since 1900 . By 1954 I owa population declined to 1 065 

percent of the nati onal populationo And by 1974, estimat es place I owa 

population at only L31 percent of the total national population . 

A large part of t his decline is due to out-of~state migration, particularly 

the age group from 25 to 44. Since 1930, this group has accounted for 

75 to 80 percent of total mi gration . And unl ess industrial development is 

accelerated, lack of economic opportunity will force many men and women 

25 to 44 years of age out of the state. Because of this migration, older 

age groups will make up a larger portion of the total population i n 1974 

than in 1964. 

Total (A 1 C asses) 

Urban 

Rural 

General Populati on Characteristics 

Table 15 - 1960 Census 

Tot al Male Female 

2 ,757,537 1 , 359,047 1 , 398 ,490 

1,462 , 512 704,172 758,340 

1 , 295 ,025 654 , 875 640, 150 

Nonwhi te 

Total Male 

28,828 14,114 

27,309 3,381 

1 ,519 733 

Female 

14,714 

13,928 

786 
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We are listing one table on this page and the continuation of this table on the next page giving the numbers of 

individuals in the different age brackets and also the break out of urban and rural in Iowa population accord­

i ng t o the 1960 Census. This does not coincide exactly with the age brackets used in MDTA , but estimates of 

the number of individuals i n the age br acket for MDTA can be made from this material. 

Iowa 

Table 16 - 1960 Census 

White Non-White 

Total Male Female Total Male Female Total Male Female 

19 Years -
Total 34,46_5 16,441 18,024 34,027 16,2.51 17,776 438 190 248 
Urban 22,.516 9,908 12,608 22,096 9,728 12,368 420 180 240 
Rural 11,949 6,.533 _5,416 11,931 6,.523 .5 ,408 18 10 8 

20 Years -
Total 32,374 1_5,168 17,206 31,966 14,978 16,988 408 190 218 
Urban 20,828 9,201 11,627 20,437 9,021 11,416 391 180 211 
Rural ll,_546 .5,967 .5, .579 11,.529 .5, 9 .57 .5,.572 17 10 7 

20- 24 Years -
Total 15.5,33.5 73,845 81 ,490 153,340 72,90.5 80,43.5 1,995 940 1,0.55 
Ur ban 9.5,929 44,616 51 ,313 94,013 43,712 50 ,301 1,916 904 1 ,012 
Rural 599406 29, 229 30 ,177 59 ,327 29,193 . 30,134 79 36 43 
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Iowa 

Table 16 - 1960 Census 

- White Non-White 

T'otal Male Female Total Male Female Total Male Female 
. . 

21 Years & Ol der 
Total 1,664,371 804,826 859,545 1,648,526 797.110 851,416 15,845 7,716 8,129 
Urban 897,854 421,981 475,873 882,913 414,672 468,241 14,941 7,309 7,632 
Rural 766,517 . 382,845 383,672 765,613 382,438 383,175 904 407 497 

45-49 Years 
Total 157,392 78 ,065 79,327 155,986 77 ,396 78 ,590 1,406 669 737 
Urban 80,442 38, 603 41,839 79,116 37,973 41,143 1 ,326 630 696 
Rural 76.950 19.462 17 .488 76.8?0 19 .421 17.447 80 19 41 

50-54 Years 
Total 145,111 72,170 72,941 143,919 71,589 72 , 3.30 1,192 581 611 
Urban 74,9.38 35,798 39,140 73,818 35,250 .38,568 1 , 120 548 572 
Rural 70.171 16.172 11.801 70.101 16.119 11.762 72 11 19 

55- 59 Years 
Total 134,918 65,904 69,014 133,745 65,294 68,451 1,173 610 563 
Urban 69,793 32,33.3 37,460 68,708 31,765 36,943 1,085 568 517 
Rural 6S.12S 11~'>71 11. "i'14 6'i.017 11 'i29 11. '508 88 42 46 

60- 64 Ye ars 
Total 124,343 59.94.3 64 ,400 123,368 59,451 63,909 975 484 491 
Urban 64 ,776 29,626 35,150 63,865 29 ,170 34,695 911 456 455 
Rural '59. '567 10.117 29.2'50 S9 . S01 10.289 29 214 64 28 16 

65 & Over 
Tot al 327,685 149, 241 178,444 133,486 148,115 177,296 2,274 1 ,126 1,148 
U ban 176, 042 75 ,036 101,006 60,061 73, 999 99,947 2,096 1 ,037 1 ,059 
Rural 151 ,643 74, 205 7794.38 53 ,425 74,116 77 • .349 178 89 89 



Number of None 
Per sons 25 
and Over 1 to 4 

Tot al 1 ,541,JJJ 7,695 38 ,534 
White 1 , 526 , 749 7 ,282 37 ,218 

Mal e 745 ,604 4 ,204 23, 04-3 
White 738 ,658 3,962 22 , 282 

Female 795,729 3,491 15 ,491 
White 788,091 3, 320 14 , 936 
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Table 47 - 1960 Census 

Persons 25 Years of Age and Over 

Year s of School Completed 

Elementary School Hi gh 

5 and 6 7 8 1 to J 

71, 180 93, 282 374,099 242 , 582 
69,847 92 ,190 371 ,556 239,129 

40, 430 54 ,721 196 ,139 115 ,449 
39 ,699 54 ,140 194,963 llJ,980 

30 ,750 38,561 117 , 960 127, 133 
30,148 38,,050 176, 593 125,149 

School Col lege Medi an 
School 

4 or 1 to J 4 or Years 
more more Com-

nleted 

467 , 013 148,398 98,550 11.3 
464 ,318 147 ,450 97 ,759 11.J 

196 , 011 56, 666 58,941 10 .4 
194 , 961 56,199 58 ,472 10.4 

271 ,002 91 , 732 39 , 609 12 . 0 
269, 357 91 ,251 ) 9,287 12 . 0 

The t able listed above indicat es t he amount of schooling completed by persons in I owa over the age of 25 according t o the 
1960 Census . I owa has al ways r anked hi gh when compar ed to the small percentage of illiteracy among its citizens . During 
t he past five years , much has been done to reduce the number of hi gh schools in t he state through consolidation . We now 
f i nd more and more young people from the rural areas completing high school and also a high percentage of indivi duals who 
go on to college . 
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Labor Force participation r ates which denote the percentage of the total population of a specific age group is indicated 

below according to the 1960 Census. The Labor Force relative to population in Iowa has remained quite stable showing only 

slight i ncreases in the proportion of the population in the Labor Force. The female labor force is increasing substantially 

but the male labor force is declining slightly because of compulsory education and early retirement. 

Age Group 

Total: Total 

14 & over 78.1 

14-17 years 39 • .5 

18=24 years 81..5 

2.5=34 years 96 . 0 

3.5=44 years 96 .1 

4.5=64 years 90 .6 

6.5 & over 34. 0 

Table 54 

Labor Force Status - Iowa 1960 

Percent of Population in the Labor Force 

Male 

Rural Rural 
Urban Non-Farm Farm Total 

77.3 72.9 84.4 3L9 

37.9 3.5 .7 44 .1 19. 9 

77 .7 8.5 .9 87.9 4_5.2 

9.5 .1 96 .3 97.8 29.3 

96 .3 96.2 98 .0 37.9 

90.1 86.8 94.6 39.8 

30 .7 26.8 .5.5 .1 11.8 

Female 

Rur al Rural 
Urban Non- Farm Farm 

37.8 29 .3 19. 3 

2, .0 17 .7 13.7 

.50 • .5 38 .0 32 • .5 

34.1 28 .2 17 .8 

4-4- . 8 39.9 22.1 

47.9 40 .4 20.6 

14. l 9.3 7.2 



Total 
Number 

Unemployed 

Total: 
14 & over 4,692 

Male '2 ,631 
Female 2,063 

Male 
14-17 701 
18-19 320 
20=24 440 
25-44 572 
45=64 514 

Female 
14-17 510 
18-19 354 
20-24 324 
25-44 501 
45=64 338 
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Age and Sex Distribution of Job Entrants 

Table 1 

June 1964 

'1, of Total Entrants Total 
That Are Number 
Entrants .(Estimate) Unemployed 

51..8 2,430 3,466 
46.2 1,216 2 ,140 
59 .0 1,217 1,326 

90.7 636 250 
70 .6 226 214 
47 • .5 209 351 
14.9 85 708 
6.8 35 558 

90.6 462 168 
80 . 8 286 193 
56. 0 181 210 
35 .3 171 482 
29 .3 99 254 

December 1964 

% of Total Entrants 
That Are 
Entrants (Estimate) 

37 .. 9 1,314 
Jlo9 .68'.3 
47.6 632 

76.4 191 
53.3 114 
36.2 127 
15.8 112 
19 .5 109 

83.J 140 
67.9 131 
46. 2 97 
37.8 182 
29 • .5 7.5 
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The target trainees for MDTA Training f or Fi scal 1967 incl udes bot h institu­

tional and 0JT trainees. We have estimated t hat ther e will be 1 1 200 referrals 

made in Iowa to 0JT Training. We have estimated t hat t he total number of 

insti t utional trainees will be 1»5000 This makes a gr and total of 2~700 r efer= 

r als to MDTA Traini ng during t he next f iscal year . 

Every effort will be made in Iowa t o r efer only t hose i ndi vidua l s to MDTA 

Tr aining who can be considered to be di sadvantagedo However» ror planning 

purposes» we have.estimated that 75 percent of the t rainees will be di sMvan ­

t aged0 This means that 2»025 disadvantaged indi vidual s will be referred by 

t he Iowa Agency and that 675 individuals can be consider ed as non=di sadvantaged. 

All youth in t he special Youth Project» l ocated here in Des Moines» will be from 

t he disadvantaged groupo The number of individuals r eferred to t he mental l y 

retarded program at Glenwoodj Iowa~ will also be f r om t he di sadvantaged gr oupo 

Several of .t he coupled 0JT Projects that cal l fo r Pre =Appr enti ceshi p Tr ai ning 

will include youth who are non-disadvantaged. This is why 25 percent we r e 

i ncl uded as non-disadvantaged. 

The percentage distribution of adult MDTA trai nees is estimated f or t he 

22 t o 44 year old individuals to be 50 percent and the 45 and over i s al so 

estimated to be 50 percento I owa's experience i n referral of indi vidual s t o 

MDTA Training for those individuals 45 and over has been 11. 3 percent . We 

feel t hat an i ncrease of almost 40 percent will be a real chal lenge for our 

l ocal offices and we did not think it realistic to use the National target 

figure of 60 percento We fully realize that t he age str ucture of t he Iowa 

population tends t o be older than most states. Therefore » t he Nati onal target 

figure should be more r ealistic t han for any other st ate . However, our exper­

ience has shown t hat motivating individuals over age 45 to participat e i n 

r e =training is extremely difficult. We also beli eve t hat i ndi victual s over age 

45 are l ess mobile and more reluctant to leave t heir home surroundings t o 

take t r ai ning or j obs in other areas. Every effort will be made to try to 



interest individuals in t his age bracket to avail t hemselves of training 

opportunitieso We have not experi~nced any di fficulty in t he pl acement of 

i ndividuals over age 45 who have completed training. 

Iowa 1s experience i n referring non=white individuals to MDTA Tr aining 

has been 506 percento The Nati onal referral r atio has been 29 percent and 
~~ 

t he Natio nal t arget i s 33 percento We have increased our experience ratio 

by 4o4 percent f or a total of 10 percent for the r eferral of non=whiteso 

On page 16 you will find the chart which i ndicated t he general populati on 

characteristics of Iowavs populationo Our complete total of non-white 

residents is 28»828» which is slightly over one percent of our population. 

We have already been referring over four t imes the percent age of non-whites 

as i ndicated by our population percentage. We are striving for almost nine 

times the percentage found in our population for this next fiscal year» and 

t his i s th~ r eason we cannot fol low the National t arget percentages. 

We do not disagree with the National targets for t he l evel of education 

of MDTA trai nees. Iowa ' s experience in referring individuals t o training 

does not reach this target» and if you will refer to page 19 and see t he 

median school years completed by persons 25 years of age and over~ you will 

note that this level i s fairly high. We presently only have two MDTA programs 

t hat require high school education~ and these are i n the area of Electr onic 

Data Processingo The training occupations for women are general ly f ound at 

a higher educational level, and this makes it difficult to stay with t he 

National t arget percentageso Special effort will be made t o r each t he eighth 

grade and below educational level during this next fiscal year . 

On page 14 and 15 will be found tables on unemployme nt in Iowa. Iowa 

has been experiencing one of the lowest rates of unemployment during i ts 

history» and since we also experience seasonal unempl oyment, t he National 

targets for long-term unemployment appear to be much too drastic for Iowa. 
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Every effort will be made to seek out the long-term unempl oyed~ and we have 

estimated that our referrals will be half and half or 50 percent o 

On page 16, 17, and 18 our tables indicate the divisi on of urban and 

rural popul ati on in Iowa. A study made of referrals to specific t r aining 

cl asses indicate that we are referring about SO percent of our trainees f r om 

each area. Iowa i s composed of many small towmand rural areas and i ndividuals 

from these areas go to our Empl oyment Service office s in these small towns 

and citieso We believe that it would be more realist i c for Iowa to make these 

percentages on a 50-50 basis rather than using the 80 percent urban and 20 

percent rural found in the National targets. 

The National MDTA targets for t r aining disadvantaged youth appear to be 

realist ic in all areas except white and non-white for Iowao Since our special 

Yout h Project is located in Des Moines and the non-white population in Des Moi ne s 

is estimated to be 5.1 percent of the population, we have increased our target 

to 20 percent. Our experience has shown that it is more difficult to intere st 

youth under 19 in training than it is to interest youth over 19 to at t end 

t r ainingo However, we do not disagree with the percentages and will make eve-ry 

effort t o reach the group under age 19 i n our special Youth Project e Since 

special effort s are ·being made to assi st disadvantaged yout h in urban a reas, 

we believe the 80 pe r cent urban and 20 percent rur al percentage t o be realistic 

targets. 
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Target Trainees for MDTA 
Training--FY 1967 

Number 
of 

Characteri stics Trainees 

Total Number 2,100 

l o Disadvantaged 2,025 
Percent of Total XXX 

ai. Adults 1,575 
. Percent of Total XXX 

Age ~ 
22 t o 44 years 
45 and over 

Color~ 
-wtri.te 
Nonwhite 

Level of Educati on: 
Less than hi gh school graduate 
High school graduate or higher 

Duration of Unemployment: 
Long-term Unemployed (15 weeks or more) 
Other 

Location: 
Urban 
Rural 

b. Youth 600 
Percent of Total XXX 

Age : · 
Less than 19 years 
19 to 21 years 

Col or~ 
Whi te 
Nonwhite 

Level of Education: 
8 years or less 
1 to 3 years high school 
4 years high school or more 

Locationi 
Urban 
Rur al 

2. Non-disadvantaged 675 
Percent of Total XXX 

State of Iowa 

Percent 
Distribution 

XXX 

XXX 

XXX 

100 
~ 
so 

100 
90 
10 

100 
~ 

25 
100 
~ 
so 

100 
'5'o 

so 
XXX 

100 
-:so 

So 
100 
73o 

20 
100 
~ 

66 
9 

100 
73o 

2D 

XXX 
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The MDTA Training Pl an 

The MDTA Training Plan for i nsti tutional training will be f ound in t he 

charts following t his write-up. The OJT Training Plan wi l l be found at t he 

end of t he over-all pl an as t he l ast secti on of t hi s report. The first charts 

includes t he carry-over r eferrals f r om Fiscal 1965 and Fiscal 1966. In 

addition, t he f ol l owing t wo pages list t he MOTA Pr ograms that are funded and 

whi ch will be operating i n Fiscal 19670 None of t hese programs were i ncluded 

in planning f or Fiscal 19670 One program that i s listed is IA (R) 6030» 

whi ch has been submitted during t his fiscal year» but as of now has not been 

fundedo Iowa wuld want t o include t his pr ogram during Fiscal 1967 if it is 

not funded during Fiscal 19660 

Iowa 1s Plan f or 1967 does include mor e programs than can be handled with 

the present allocations of i nstitutional money for t his fiscal year. Priority 

wil l be gi ven to projects as they are developed during the fiscal y·ear o The 

pr esent Pre-Vocational Training Project, we believe 1 should have the highest 

pr i ority f or development 1 and we are presently working with t he Office of 

Economic Opportunity» the Division of Vocational Rehabilitation, the Di vision 

of Vocational Education1 t he Bureau of Apprenticeship and Tr aining, t he 

Manpower Development Council » and the I owa Empl oyment Security Commission. 

This project should assist us i n finding disadvant aged i ndividuals f or next 

year us progr am. Since no commitments have been made by any agency1 t he cost 

presented by Vocational Education and Employment Security are only r ough esti­

mates . Careful evaluation will be made by the agencies involved of each 

project t hat i s submitted for approval during t his next fiscal year. It is 

our beli ef that we will be better off t o list more projects so that alter ations 

will not have to be made in this pl an in order t o operate during t his fiscal 

year . I n addition» we have added s ome projects t hat will not be high pri ority 

projects» but ones t hat will be developed in case additional monies would 



- 27 = 

become availabl e 0 At this t i me, i t i s very difficult to gi ve priority to the 

pr ojects l i sted because practical ly all of the projects are renewals of proj ects 

already i n oper at ion or have been operated in the area at some prior date 0 Our 

experience in sel ecting disadvantaged indi viduals for a course of study and 

t heir ability to absorb t his trai ning will be the criteri a for determining 

whether or not such pr oj ects are conti nuedo The development of area vocational 

schools i n Iowa will also affect the di recti on of MDTA since some of the courses 

t hat are pr e s ently offer ed under MDTA will be transferred to the area school and 

wi i l be avai labl e for MDTA students on an indi vidual basiso This» too» will 

affect t he continuation of projects under MDTAo We do not anticipate that many 

of t hese ar ea school s will actuall y be in operation during Fiscal 1967 9 but 

the pr esent plans call for organization of these schools on July 1~ 19660 

We have also added a State Summary of RAR Projects that we plan to develop 

during Fi scal 19670 Si nce we have only one county designated as an RAR area~ 

we do not anticipate any additi onal traini ng activity during this next fiscal 

year o 

The new pr ojects list ed are primarily those for State Institutions 0 I t 

is our understanding t hat Congress is considering special MDTA legislation for 

I nstitut i onso Shoul d this be passed in the near future, the Educational costs 

list ed i n our pl an for I nstitutions would be substracted f r om our expenditures 0 

Ever y effor t will be made by all Agencies in Iowa to conserve on costs and to 

train as ma ny disadva ntaged indi viduals as possible with 27 l imi ted funds 0 
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Car ry-Over Referrals 

Pr oject Occupation Funding Section Number of 
Number Dat e Dates Trai: es 

5030 Meat Cutter 5=20-65 September 19j 1966 10 
September 26, 1966 10 

5033 Appliance Repair 5=20...65 November 142 1966 14 

5034 Office Machine 5-20-65 December 52 1966 12 

5036 Machine Oper ator 6-7 -65 July 11» 1966 20 
August 22 » 1966 20 
January 2» 1967 20 
February 13, 1967 20 
June 26 1967 20 

6003 Far m Hand 7-29...65 July 18 2 1966 20 

6005 Multi-Youth 7=29-65 July 1 to 75 
October 31 J:966· 

6010=001 Nurse Aide 2-23-66 bctober 17, 1966 12 
002 Laundry October 17» 1966 12 
003 Auto Station October 17j 1966 12 
004 _Kitchen Hel per October 17 2 1966 12 

I 

6015 Machi ne.Oper ator 11-19-65 October 3, 1966 15 
December 5 1966 10 

6017 Aut o Mechanic l 11-19-65 Sept embe r 192 1966 22 

6018 Draftsman 12-17-65 - October 10 15 
r 

6021 ToV. Repair 1-10-66 December 102 1966 10 

6022 Auto ~~dy 3-31-66 November 28 2 1966 22 

6023 Computer Mechani c 3-31-66 September 6» 1966 20 
Novemoer ZS-, IY6o 20 

6028 Dra.ftsman 3-28-66 November 7 2 1966 20 

TOTALi 443 



Project Location Occupation 
Number 

IA (R) Household 
5033 Sioux City Appliance 

Repairman 

IA (R) Office 
5034 Sioux City Machine 

Serviceman 

IA (R) Machine 
5036 Waterloo Operator 

General 

IA (R) Cedar Draftsman 
6oo4 Rapids Mechanical 

IA (R) Machine 
6015 Sioux City Operator 

General 

IA (R) Draft sman 
6018 Waterloo Mechanical 

IA (R) T. V. Service 
6021 Sioux City & Repairman 

MDTA Programs that are Funded and 
will be Operating in Fiscal 1967 

Starting Ending No. of Allowance 
Date Date Trainees Costs 

7/26/65 3/11/66 14 
3/21/66 1/4/67 14 56))145.00 
11/14/66 6/30/67 14 

6/28/65 3/4/66 12 
3/14/66 11/18/66 12 53.5>100.00 
12/5/66 8/11/67 12 

1/17/66 7/8/66 20 
2/28/66 8/19/66 20 
7/11/66 12/30/66 20 
8/22/66 2/10/67 20 
1/2/67 6/23/67 20 
6/26/67 12/15/67 20 190,800.00 
8/7/67 1/26/68 20 
12/18/67 6/7/68 20 
2/13/67 8/4/67 20 

8/9/65 12/24/65 15 22 , 740e00 
1/3/66 5/20/66 15 

12/20/65 9/23/66 15 
2/21/66 11/25/66 10 1141500 .. 00 
10/3/66 7/7/67 15 
12/5/66 9/7/ 67 10 

1/17/66 10/7/ 66 15 65,,104000 
10/10/66 6/30/67 15 

2/28/66 12/2/66 10 26.9080000 
12/12/66 9/15/67 10 

Stat e of I owa 

Education Length of 
Costs Training 

47 , 497 .oo 33 Wks. 

61, 343.00 36 Wks. 

355,522,.32 25 Wks. 

19)) 694000 20 Wks. 

66.51972000 40 Wks .. 

25.9313 000 38 Wks o 

39, 319 000 40 Wks o 



Proj ect Location Occupation 
Number 

IA (R) Auto Body 
6022 Davenport Repairman, 

Metal 

IA (R) Electronic 
6023 Ottumwa Computer 

Mechanic 

IA (R) Programmer, 
6030 Ottumwa Tabulating 

Machine 
0 erator 
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MDTA Programs that are Funded and 
will be Operating in Fiscal 1967 

Starting Ending Noo of All owance 
Date Date Trainees Costs 

6/20/66 2/25/67 22 88 , 632000 
3/13/67 8/5/67 22 

6/20/66 5/19/67 20 
9/6/66 8/18/67 20 164,220000 
11/28/66 11/10/67 20 

5/31/66 5/13/67 40 1101750000 
11/28/66 11/10/67 40 

State of Iowa 

Education Length of 
Costs Training 

96, 233000 36 Wk~ o 

1s1j628.90 48 Wks. 

Not 
183,716.00 26-50 Wks. Funded 



State Plan Tabl e A = 31 = St ate of Iowa 

Proposed Manpower Devel opment Pl an 
For Tr aini ng Under MDTA-FY 1967 

Stat e Summary 

Occupation Number Labor Aver age Wks. Est. Total Estimated Training to Start 
and/or of Market of Federal State Quarter 

Occupational Group Trainees Area(s) Training Cos t Contribution 1 2 II 2 III 2 IV 

Automobile Body Eas t ern Iowa 
Repairman 24 (Waterloo) 25 59, 660000 2»400.00 I 

Nurse Licensed Western Iowa 
Practical 18 (Sioux City) 48 33,152.00 650000 I 

Key Punch Statewide 
Operator 80 (Ottumwa) 18 77,220000 2, 880 .00 I 

Eastern Iowa 
Automobile Mechanic 30 (Ft. Madison) 40 98,550000 4,300.00 I 

Clerk, General Ia-Neb-S .D. 
Office 30 (Sioux City) 24 52,780.00 2,880eOO I 

Welder Eastern Iowa 
Combination 48 (Waterloo) 16 10,976.00 3,072.00 I 

Farm Equipment East ern Iowa 
Mechanic 48 (Davenport) 37 200,660.00 9,600.00 I 

Varied Occupations 
(Less than class group Statewide 
basis) 150 (34 local offices ) 6~104 359,560.00 ll,500a00 I 

Multi-Occupational ~: Statewide 
(Adults) 200 (Des Moines) 26 438 , 700.00 22,500.00 I 

Automobi le Service Eldora 
Station Attendant 30(Des Moines-Mars hallt own) 26 15,000oOO 12500.00 I 



State Plan Tabl e A - 32 ~ State of Iowa ., 
r 
' Proposed Manpower Developme nt Plan I 

'· For Training Under MDTA-FY 1967 I 

~ State Summary 

Occupation Number Labor Average Wks • Est. Total Estimated Training to Start 
and/or of Market of Federal State Quarter 

Occupational Group Trainees Area(s) Training Cost Contribution I l II 2 III 2 IV 

Machine Oper ator1 Eastern I owa 
General 60 (Davenport) 26 1552100 000 62240000 II 

Farmhand 30 Statewide 18 52,1976000 2il60~00 III 
Far mhand Dairy 12 (Earlham-Des Moines) 12 14,360.00 576.oo II 

Clerk General or 
Stenographer 20 Mason City 30 332380.00 12200000 II 

Statewide 
Cook 60 (Ottumwa) 26 126,520000 4,500.00 II 

Cedar Rapids 
Meat Cutter 30 (Anamosa) 30 20,000.00 2, 000.00 II 

Welder Ia-Neb- S.D. 
~ Combination 45 (Sioux City) 16 662240.00 2,880.00 II 

Multi-Occupational Statewide 
(Youth) 300 (Des Moines) 52 4262500.00 22, 500.00 II 

Anamosa 
Dentist Assto 30 (Cedar Rapids) 26 15,000oOO 1,500.00 II 

Eldora 
Veterinarian Aide 30 (Des Moines-Marshalltown) 26 152000.00 12500.00 II 

Rockwel l City 
Business Occupations 20 (Ft. Dodge) 26 1_5 2000000 12500.00 II 



State Plan Table A = 33 = State of I owa 

Proposed Manpower Development Plan 
For Training Under MDTA=FY 1967 

Stat e Summary 

Occupation Numb er Labor Average Wkso Est. To t al Estimat ed Training to Start 
and/or of Market of Federal :state Quarter 

Occupational Group Trainees Area( s) Training Cos t Contribution I i II ll III 2 IV 

Prevocational 200 Stat ewide 10 183,000.00 12.9 500.00 II 
(Youth) (Des Moines) 

Prevocational 200 Statewide 10 229,1000.00 12,500 000 II 
(Adult) (Des Moines) 

.Automobile Body I a.=-Neb-S .D. 
Repairman 20 (Sioux City) 36 712348000 22880 .00 III 

Nurse Licensed Eastern Iowa 
Practical 15 (Davenport) 48 27 898 . 00 500oOO III 

Farm Equipment Ia-Neb-S .D. 
Mechanic 20 (Sioux Cit y) 37 572142 .. 00 22500 .. 00 III 

Ia-Neb-S .D. 
Automobile Mechanic 15 (Sioux Ci t y) 42 61,1!668.00 22520.00 IV 

Multi- Statewide 
Occupational 48 (Glenwood-Co . Bluffs) 25 1002380.00 42800 .00 I V 

Ia-Neb=S .D •. 
Meat Cutter 30 (S ioux City ) 24 662440.00 22880 .00 IV 

,. 
Easter n Iowa 

Automobile Mechanic 22 (Waterloo) 39 642957 .00 22300.00 IV 

TOTAL 12865 3,!!208.!! 167 . 00 1512218 .00 



State Plan Table A (1) State of Iowa 

Proposed Manpower Development Plan 
For Training Under MDTA_FY 1967 

St at e Summary 

(Dependi ng on Availability of Funds) 

Occupation Number Labor Average Wkso Esto Total Estimat ed Training to Start 
and/or of Market of Federal St ate Quart er 

Occupational Group Trainees Ar ea(s) Training Cost Contribution I, II, III, IV 

Tissue Technici an 45 Statewide 
(Des Moines) 

24 $117,460.00 $6,000.00 I 

X- Ray Technician 10 Statewide 104 
(Sioux City) 

$ 81 ,712.00 $3,300.00 I 

Welder 60 Dubuque 16 $ 65,330.00 $3,840.00 II 

Medical Secr etary JO Statewide 
(Sioux City 37 $ 70,350.00 $3,996.00 II 

Horticulture Aide JO Des Moines 
(Eldor a) 16 $ 20,000.00 $2 ,000. 00 II 

Bookkeeper 15 Ia- Neb- SoDak JO $ 41,800.00 $2,300.00 II 



State Plan Table A(2) 

Occupation Number Labor 
and/or of Market 

Occupational GrouE Trainees Area(s) 
~-

Welder Combin_ation Appanoose 
4-85~040 10 County 

Welder Combination .. _Appanoose 
4-85.040 10 _Coµnty 

Welder Combination Appanoose 
4-85 0040 10 County 

Varied Occupations 
(Less than class Appanoose 

Proposed Manpower Development Plan 
For Training Under MDTA-FY 1967 

State Summary . RAR 

Average Wks o Est. Total 
of Federal 

Training Cost 

·16 $15 703.00 

16 $152703.00 

16 $15i703.00 

< 

State of Iowa 

Esti.ifiated Training t o Start , .I 
State Quarter 

Contribution . Ill I I~ IIT1 tv 

None I 

None II 

None III 

group basis) 50 County 6-104 $119 853.00 None . · I II III, IV -----------------------------------i------------------ L-2----- . 
The Redevelopment Area in I owa is presently limited to a one (1) county area (Appanoose)o The proposed number 

of trainees is slightly less t han the percentages set out in the Natio nal goals due _ t o t his conditiono · -

The Iowa Manpower Development Council nas been.11 and will continue 3 exerting their OJT efforts in this.. area. It 
can be assumed that the .Bureau of Apprenticeship and Training with t heir goal of l .11024 disadvantaged to be trained 
on OJT will also expend ~fforts in_this Redevel opment . Area. 

In view of the situatio.n existing. with r espect to · Area Redevelopment i t is felt that the programs charted above 
will be sufficient to satisfy t he demands in t his areao 



United States Government 

MEMORANDUM 

TO: Al Benander , Chairman DATE: June 1~ 1966 
Iowa State MDTA Coordinating Committee 

FRCJ1: Ro Vo Kelso, Iowa State Supervisor 
USDL, Bureau of Apprenticeship and Training 

SUBJECT: State Plan for OJT 
FY 1967 

lo Reference is made to the National MDTA Program Planning 
Guidelines for FY 1967 set out in Manpower Admini stration 
Notice Noo 3-66» and establishment of the National-State 
Manpower Development System as set forth in Manpower 
Administration Order Noo 6-660 

2o In compliance with the above mentioned documents , I have 
prepared a State -wide Plan for OJT in behalf of the Bureau 
of Apprenticeship and Trai ning and submit it herewith for 
consideration and inclusion in the Consolidated MDTA State 
Plano 

3o Based on National-State Manpower Development Planning 
System, the percentage factors set forth for on -the - job 
training allocations are shown in Appendix Ao The alloca­
tions have been prescribed for the following types of 
programs: 

National Coupled Programs 
National OJT 

Community Projects Coupled 
Community Project s OJT 

Regular Coupled Programs 
Regular OJT 

4o Emphasis in FY 1967 will focus more on coupled progr ams ~ 
ioeoj institutional coupled with on-the - job trai ningo 
While OJT , on a Community contract basis, has been quite 
successful in Iowa , some reflection is necessary in con­
sidering over-all plans for 19670 

5o Inasmuch as National OJT and National Coupled Projects are 
established at the Washi ngton Office level , I have not 
considered allocations to these programs withi n my province 
for comment. 

6. However , the following information and recommendations are 
made on the other types of programs in light of the desired 
goals of the Administration in relati on t o local and State 
needs and peculiarities. 
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EXPERIENCE IN IOWA 

Regular On-the -Job Training and Regular Coupled Programs 

7o To date, only 13 regular OJT contracts have been written 
in fowa, accounting for 620 trainee. slots and 1 coupled 
program accounting for 20 trainee slotso 

EXPLANATION AND RATIONALE 

80 Iowa has few large i ndustries adaptable to regular on -the -
job training programso Many of these have existing company­
sponsored training programs which provide for their employment 
needso In these instances, the companies would have to 
experience a considerable increase in production to provide 
for additional on-the - job training above their present 
maintenance of efforto At the present time, Iowa ' s larger 
industries, on the whole, are not experiencing this growth 
-- consequently do not readily adapt to the programo 

9o On the other hand, many smal l to medium- sized industries, 
proce.ssors , distributors and businesses are located through­
out Iowa in great numberso For the most part , these companies 
are expanding, are in need of trainees, and do not have formal 
training programs. They represent the greatest potential for 
OJT, either directly by subcontract with a prime contractorJJ 
or by a coupled program of institutional and on=the-job train­
ingo · Experience has shown that companies of this si ze ar e not 
interested in Regular:-cm-the - job training, nor i n Regul ar 
coupled progr ams because of the complexity of negoti ating a nd 
the extra admi nistrative duties and accounting required under 
such conti'-acts o 

lOo Tn addition to the gee-economic and administrat i ve fact ors 
above mentionedJJ several ct.her problems are forese en in meet ­
ing ' programming guidelines as set ·forth in the Manpower Admin­
istrati on Notice. 

11. Regular OJT and Regular coupled programs have been programmed 
for .52% of Iowa ' s total, on -the-job training allotmento (Refer­
ence Appendix A, Items 5 aLnd 6) This immediately pr esents a 
paradox that will make it quite impossible to reach the target 
group -- the disadvantaged, the unskilled, the Negro and the 
long-term unemployedo For example g 

(a,) Regular OJT and Regular coupled programs are 
oriented toward the needs of industry. Profit 
motive ~, rather than humanitarian, dictate the 
hiring policies of these companies-~ 
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(b) The employers~ under the regular OJT contract» 
exercises greater selectivity of t r ainees o In 
fact» the recruiting» screening and selecting 
process rests almost exclusively with the con­
tractor o 

(c) The 11hard core 11 di sadvant aged applicant would 
seldom f ind his way into such a t r aining facility, 
and quite probably would be 11processed outn in the 
early phase of screeningo In many instances the 
employer woul d be completely unaware of what con~ 
stitutes a disadvanta ged persono 

(d) Compliance with certain f ederal statutes and 
regulations pertaining to civil rights 9 wage and 
hour 1 etc ., arei in effect» self=policed under 
this type of contract. The l imited f i eld st aff 
of the Bureau of Appr enticeship and Trai ning cannot 
give more than t oken supervision to any appr eci abl e 
number of regular OJT contr actors . 

120 Attached is Appendix B showing projected Regul ar Coupled Proj ect s 
and Regular OJT Projectso This list represents projects in 
tentative development on the date of this r eport o 

Community On=the -Job Tr aining and Community Coupled Progr ams 

130 To date~ three Corrnnunity t ype OJT prime contracts have been 
written in Iowao - - (Included in Paragraph 3 above) The Iowa 
Farmers Union for $62 2892000 to pl ace 125 trainees in a five­
county area in eastern Iowa: t he Si oux City Community Resource s 
Development Agencyi Inc oj for $1012034 000 to place 200 trainees 
in the Sioux City trade area ; and the Iowa Manpower D~yel opme nt 
Council for $266 2319 020 (as amended) t o pl ace 500 trainees in 
Iowa. The latter is a state-wide proj ect~ serving all 99 
countieso 

140 These programs show t he greatest pr omi se for on-the=job train­
ing in Iowa for several important r easons ~ 

(a) As heretofore mentionedi Iowa's diverse and rela = 
tively small business and industrial community 
precludes large scale Regular OJT contracting. 
On the other handi t he simplici ty of flat rate 
subcontr acting has consi derable appeal to these 
same companies. The Community t ype prime contractor 
is flexi ble enough to meet the many needs of these 
employers o 

(b) The Community type progr am is 11trainee 11 oriented., 
The needs of t he potenti al t r ai nee are given 
priority and more sele ctive pl acement results 0 



(c) The Community t 7Pe program is better equipped 
t o reach the 11hard core" target group through 
cooperative efforts with welfare agencies and 
other local service organizations . 

(d) The prime contractor has definite commitments 
under his contr act to supervise trai ning , carry 
out government statutes and regulations )I and 
direct ly service t he subcontracto The Bureau 
of Apprenticeship and Tr aini ng field staff can 
more readily supervise a few prime contractors 
t han many wiqely scattered Regular ' OJT contracts. 

(e) The Iowa Manpower Devel opment Council~ Prime 
Contractor No o l O=J =15 »' has demonstrated already 
that coupli ng i nstitutional with on=the -j ob train= 
ing can be accompli shed under t his type of contracto 
For example ~ On an i ndividual basis» trainees now 
leaving institutional training at t he Des Moines 
Comprehensive Training Center are being pl aced 
under subcontracts . The Council is likewise plao~ 
ing non-=MDTA gr aduates from regular school Work= 
Study pr ogr ams (for slow l earners) . Another 
example of community cooperation i s the fine work­
ing relations between Title V OEO programs and the 
Council I s On~the ..Job Tr aining project o Work-Exper= 
ience trainees are being pl aced following pre= 
vocational experience under, t he Title V programo 

150 It should be pointed out t hat one f ault does appear in the local 
Community type prime contract in I owao 

16. A prime contract proposal i s based on sever al assumptions t hat» 
if correct, purport a need for on-the =job trtining in a particu­
lar locale. If any one, or more» of the assumptions such as t he 
number of unemployed, underemployed, unfilled job orders» etc o, 
are incorrect, the project will have difficulty in meeting i ts 
contract commitment. As a r esult » needed OJT dollars are tied 
up and cannot, be utili zed in other sections of t he state where 
on-the-job training needs are expressed. 

17. Therefore, it i s strongly suggested that consi deration be given 
to one state -wide prime contr act which will provide for f l exi­
bility in diverting OJT dollars t o need areas , where identified. 
A further ·justification for t his type of contr act could be based 
on the reduction of administrative costs and the eliminati on of 
wasteful duplication of services. 

Recommendation for On-the-Job Training Planning in Iowa 

18 0 To carry out the intent of t he Manpower directive , t he following 
recommendations are made to apply in Iowa~ 



(a) That the Federal OJT pr ogramming percentages for I owa 
be readjusted a s shown in Appendix C att ached t o t his 
report t o provide fo r more money for one state=wide 
Communit y prime contracto Local Community contracts 
under t hi s pr oposal l«)uld be di scontinued as soon as 
possible or consolidated with t he s tate=wide pr ime 
contract., 

(b) Appendi x D shows target trainees for OJTo The per ­
centages on this pl anning table have been amended to 
correspond wi th the percentages shown i n Appendix Co 

(c) That the readjusted figures for Regular OJT and Regu­
lar coupled pr ograms be consi dered tentatively based 
on projections we now have for successful programso 
Should negotiat i ons to use this al lotment fail to 
materiali ze~ that SO% of these funds be reallocated 
on January l» 1967j to the prime contractor by amend­
ment to the prime contracto If a balance remains in 
the Regular OJT and Regular coupled progr am allotments 
on March l j 1967 ll t hat t his balance be reallocated to 
the prime contractor (by amendment to such contract)o 

(d) That the state-wide prime cont r actor be primarily 
charged with the responsibility of carrying out the 
project goal s for coupled projects in Iowao 

190 This may be accomplished by spdlling out such responsibility i n 
the language of the prime contr act somewhat as fol l owsg 

20. The prime cont r actor shallj i n conjunction with the Empl oy­
ment Service and the State Department of Vocational Educa= 
tionll enter into pl a nning for coupled On-t he..Job Tr aining 
programs and shall set aside and allocate such funds as 
necessary to carry out coupled pr ogr a~s o The State Super­
visor for the Bureau of Apprenticeship and Tr ai ning shall 
participate i n such pl anning and exercise final approval 
of the type of training proposed ll t he traini ng facility 
and the training schedule. Coupling with on-the-job 
training will be on a negotiated, f l at rate subcontract 
basis, eliminating the necessity of estimating material costsll 
scrap salvage, costs of on-the-job training instructionj 
etc. The subcontract i tself will contain language i dent i ­
fying it as a coupled subcontr act» as compared to a Regular 
community type subcontracto 

21. Coupled progr ams shal l constitute» ~s nearly as possiblej 
58% of the prime contractor's placement so 

22. Other provisions can be made to pl ace responsibili t y on the 
prime contractor to participate in pre - vocational pl anning and. 
implementation in conjunction with ot her de signated agencies 0 

230 It is felt i f the above recommendations» essential ly as pr oposed, 
can be approved, that Iowa can more nearly meet t he pr ojected 
goals set forth for Manpower progr ams i n 19670 

Attachs., 



St ate Pl an Table A_OJT APPENDIX A 

PROPOSED MANPOWER DEVELOPMENT PLAN FOR OJT UNDER MDTA - FY 1967 

State Summary 

State of Iowa ___ ......a.,;..;..;;... ___ _ 

(All Trainee-slot Percentages are Based on Total Number of Trainee Slots in State) 

Trainee Ave. Terms E.c;t .. f.,,,-1 _ Cn.c; "' l / 
TYPE OF CONTACT Siots Weeks Tot. Allow. ·Trng-. L~hor Areas 

No. % 100% A. B. c. D. E. 

Total all Contracts 1575 100 20 1,515,ooc \ I 
1. National Contracts - Couoled 20S 11 196.9SO \ I 
la. Shortage- ski ll occupations. 95 6 90,900 \ I lb. Other occupations •••••••••• 110 7 106,050 

2. National Contracts - OJT lS8 10 20 1'51. '500 \ I 
2a. Shortage- skill occupations. 6J 4 60,600 \ I 2b. Other occupations •••••••.•• 95 6 90,900 

1 . Communitv Contracts - Counled 216 l S 20 227.2S0 I 
)a . Short age-ski ll occupations . 16 l 15,150 

X Jb. Other occupati ons ••••• . ..•• 220 14 212,100 

4 . Communitv Contracts - OJT l '58 10 20 l '51. soo \ 
4a. Shortage-skill occupations . 16 1 15 ,.150 I \ 4b. Ot her occupations •••••.•.• • 142 9 136 ,350 

5 . Regular Contracts - Coupl ed 473 JO 20 451+, 500 

I \ 5a. Shortage=ski ll occupations . 205 lJ 196,950 
5b. Ot her occupati ons •••.• • •••• 268 17 257 ,550 

6. Re~ular Contracts= OJT 147 22 20 111 . 100 I \ 
6a . Shortage- skill occupations. 158 10 151 , 500 I \ 6b . Ot her occupati ons •.•••••.•• 189 I2 181, 800 

1/ In t housands of dollars 



APPENDIX B 

The f ollowing OJT Projects are in the planning st agea Total cost for each Project as shown here are 
estimates onlyo 

COUPLED PROJECTS 

NUMBER COST 
SPONSOR OCCUPATION TRAINEES ALLOWANCES INSTITUTIONAL OJT 

Oper ating Engineer Heavy Equipment Operator 100 . $52, 780000 $48,000aOO $4.5,000aOO 

Iowa Chapter NEA Radio-TV Repairmen '.50 34,300.00 32,000aOO 10 ,000aOO 

Iowa Aut omotive Wholesale Aut o Parts Men & Machinists 50 34,300.00 32 ,000.00 10,000.00 
Assn. 

Iowa Motor Truck Assn . Diesel Mechanics 60 43, 4-4-0.00 48,000 aOO 15 ,000aOO 

Fish r Governor Machine Operators 120 112,040000 148,000o OO 30 ,500.00 

REGULAR PROJECTS 

Rai d Quarries, Inc. 
Burli ngton, Iowa Equipment Oper ators 10 8,000aOO 

Victor Met al Pr~cts Assemblers 8 6,000oOO 

T0rAL 

$145,780. 

76,300. 

106,4-4-0. 

290,.540. 

8,000. 

6,000. 



State Plan Table A=OJT APPENDIX C State of -------IOWA 

PROPOSED MANPOWER DEVELOPMENT PLAN FOR OJT UNDER MDTA = FY 1967 

State Summary 

(All Trainee-slot Percentages are Based on Tot al Number of Trainee Slots i n State) 

Trai nee Ave. Terms Est. Fi d. Costs 1/ 
TYPE OF CONTRACT Slots Weeks Tot. All-ow. Trn2'. Labor Areas 

No. % 100% A. B. c. D. E. 

Total all Contr acts 1575 100 20 1,515,00( 

1 . National Contracts - Counled 20£5 11 196.9150 
l a. Shortage- skill occupations. 95 6 90,900 
lb. Ot her occupations •••••••..• 110 7 106,050 

2. National Contracts - OJT l '18 10 20 1 s1 c;oo 
2a. Shortage-skill occupations. 63 4 60,600 
2b . Other occupations •••••...•• 95 6 90,900 

1 . Communitv Contracts - Counlec 194 2'1 20 1178 . ?SO 
3a, Shortage-skill occupations . 47 3 45,450 
3b . Other occupations •••••••••• 347 22 333,300 

4. Communitv Contracts~ OJT 268 17 20 2 i:;7 r;c;o 
4a . Shortage-skill occupationso 32 2 30 , 300 
4b . Other occupations ••••....• • 236 15 227,250 

5 . Regular Contracts - Coupled 315 20 20 30J,OOO 
5a , Shortage- skill occupations . 110 7 106 , 050 
5b. Other occupations •••••••••• 205 13 196,950 

6. Re~ul ar Contracts= OJT 216 1 c; 20 227 .2 150 
6a. Short age=skill occupations . 95 6 90,900 
6b. Ot her occupations •••••••••• 141 9 136,350 

1/ In thousands of dollars 



State Plan Table B_OJT APPENDIX D 

TARGET TRAI NEES FOR OJT 

Training- FY 1967 

(Note: 65% disadvantaged is to be considered the minimum goal) 

Characteristics of Trainees 
TYPE OF CONTRACT All Tr ainees Disadvantaged Other 

No. 1, No. ·1, No. 1, 

Total all Contracts . 1575 100 1024 65 551 3.5 
. . . .. 

1. National Contracts - Couoled 20'i 11 
l a. Shortage-skill occupations .•••••••• 9.5 6 95 6 
lb. Other occupations ••••••..•••••.•..• 110 7 110 7 

2. National Contr acts - OJT 158 10 
2a. Shortage-skill occupations ••••.•••• . 63 4 63 4 
2b. Other occupations ••••••••.•.....••• 95 6 95 6 

1. Communitv Contracts - Couoled 1q4 15 
3a . Shortage-skill occupations ••••••••• 47 3 47 3 
3b. Other occupations ••••••.•••••••••.• 347 22 347 22 

4. Communitv Contracts= OJT 268 17 
4a. Shortage-skill occupations •.•••••• . 32 2 32 2 
4b. Ot her occupations •••••••••••••.•••• 236 15 236 15 -

'i . Re~ular Contr acts= Couoled 115 20 
5a. Shortage=skill occupa ions •••• ••••• 110 7 110 7 
5b . Ot her occupations ••••••••••••.••• ~~ 205 13 205 13 

6 . Re~ular Contracts = OJT 216 
. . 

6a. Shortage-skill occupations ••••.• . .. 95 6 95 6 
6b. Ot her occupations •.••.••••.••....•• 141 9 141 9 

St ate of --------IOWA 



II I II llllll l~~i~i 11l]lililj\ij~II ]lllill~[I 11111111111 
3 1723 02118 2365 


