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LETTER OF TRANSMITTAL

The Governor of fowa:

As required by Section 2680, of the Code of Towa, the Board
of Trustees of the Towa State Normal School, at Cedar Falls,
herewith transmits its report for the biennial period ending

June 30, 1903.
A. GRUNDY,

Secrelarys
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Rerort of Boarp or Trusires,

T

TRACHERS BMPLOVED AND COMPENSATION OF Ra0T Pall DURING

BIEWWIAL PEEIOD FOR THE REGULAR RCHOGOL

FALL, WINTER, AND RPFRING THRMS,

1009,
Homer 5. Seetley, President. .. ..o o..ooon§ 5,500.00
Mosse W, Bartlett, Boghish ... cv.:cnvinn e 1,200.00
Diavid 5. Wright, Mathematies. ..o - corenes 1,600,006
Avng B, McGovern, Mothods ... coo.oi0ae 120000
Sars M. Riges, HISOry. oont rosvnes ides| 1,180.60
Fulin B, Curtiss, MUSIe s seivesscntananmnn oiives
Abbott C. Page, Chemistry s e we 160000
Meivin F. &rﬁy, Natural m@? ek P FER AR i,ﬁﬁﬁ,ﬂﬁ
Leonard W, Parish, Political Science ... 1,600 .00
Mary E. Sitmmons, Eaglish ..o covannnns i /26060
Gearge W. Samsom, Peychology... oo ~orv . 1.600.00
Arthur W. Rich, Mathematios. .cvouw o 1606 06
Btta Suplee, Training Schodl . oove nn ovn 1,106,060
&, W. Walters, DEdaetios. -« vmwecnrwminizons 1,600.90
Hsncitts, Thortton, DIawiag... ..o -caos  §,10008
&E?&'ﬁ E. Caﬁ, L&Liﬁ S T e o RS s B .-m @'B
Bertha L. Patt, Drawing..com.cor oo g 960,65
Gya L. Grege, BEaglish soseve wvicvrciinis 606,06
C. P. Colgrove, Psychology . «v.cce covee ven.s 1,600.00
E. A. Fitz Gerald, Instrumental Musi¢ ... ... 750.00
Wilbur H. Bender, Training School ..... .. 1,600.00
Bdith C, Buck, Methods ...cocmvecriniinn 1,000.00
Lavra Falkler, Elocution and Reaﬁmg £00.00
George W. Newton, Natural Science......:- 1,400.00
. A. Fullerton, Vocal Musie ...coevveeenovee 1,200.00
Enola Pearl Pierce, Elocution. . ...overve-- ciiane
Stella Satterthwait, Physical Training.... .- 800.00
Sara B, Rice, HIStory .«ssamess somuroreanie 1,000.00
Harry C. Cummins, Pedmanship ...coooo--s 1,000.00
., C. Eastman, Latin . «..c cver cveveas l.ﬁﬂﬂ{;’ﬂ
{ra §. Condit, Mathematics ....ce. cvomreye 1,400.00
Jennie G. Hutchison, Latin ... e osrooranen 750 .00
Elizabeth Hughes, Training Schook ia+ T
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16032, 1603,
Laura Seals, Mathematics ... --. ... uue. 750 .00 850
Liowis Begeman, Physics. . ......cooeiuwennn. 1,400.00 1,800
Jennette Carpenter, English..... . ........... 990.00 1,100
Carrie B. Parker, English...:ccovvu.vuiinss, 765 .00 850
Maud Humphrey, Geography «....o......... 0205  ciaans
Ruth Adsit, Training School..... S N 600,00 700
S. J. HErsey, Physics. . vo..svessresoes pns. . 1,100.00 1,300
Mamie F. Hearst, Enghish ...o0000viioins v 750.00 850
W. W. Gist, o R L 1,600.00 1,800
Karl F. Geiser. Political Science............. 1,400.00 1,600
J. B. Knoepfler, German ,....c.. % .0rvnun.. 1,400.00 1,600
Ida Fesenbeck, Training School...... ..... 700 00 500
M-ary Ethel Willer, Training School, ... ... - 630.00 e
t;iertha L., Marsh, Geography. ....c..c....... 356.75 700
(r. B. Afileck, Physical Training............ 1,200.00 1,200
Grace W, Knudsen, Physiography .......... 1,000,00 1,100
Margaret Oliver, Elocution . ..ov.vveew ivun . 900.00 600
Robert Fullerton, Voecal Music ....... ....... 600 .00 600
J. A. Olmsted, Military Science. .. .......u.. 600. 00 600
Louise Moyer, Training School CABEIE LA 180.00 360
Laura Bowman, Training School. ........... 200 e
Nellie Dority, Training Sehool.............. 5008 , .....q
Geo, D, Eaton, Training School ............ SO e
Emma Lambert, Mathematics,..........0... 600 .'00 700
Chas. Pell, Physical Training i.........ocove wuuns 300
Christine Thoene, Training School.. .......  ...... 360
Mae Cresswell, Training School ......,..., ‘ 360
Alta Mathews, Training School ....cv.ov0 200 vnnss + 360
By ¥. Avey, Trafolng BeHO0l. ...ovnminsiss  scames  srers e
Clara Tilton, Physical Trainiog .......co0.n. FRaEAS PR
Aligon Aitchison, Traltiing Schook. cusrivisssr:  coprin
Eradly Gatanes, Praiailid Sohoal coxivevienbt  armsss yesens
Esta Ross, Training School o iyunny.n .. " W b
Mabel Christian, Training School . ..... dvaiwe A " g
Lillian Chantry, Baglish ....c..o.ovvenniivns "
Sarah Quigley, Mathiematics ....... POHAENRTE Gl ey s
THAY s s wboi i merias 22200 s s i $57,257.80 $67,540
SUMMER TERM SALARIES,

St 1902,
David S. WAAEHE, M e R o, o s 15+ 5 s o/ v $ 320.00
Anna E. McGovern, Methods . ................... v 240-00
Barl M. Figoh, FTREOOT. . o vei i i i s v € o 220'00
Julia E, Cuartiss, Music .... ..... R AR i v g '
Abbott C. Page, Chemistry ........ 32000
Melvin F. Arey, Natural Sciemee........ ... ... ... .. 320.00
Leonard W. Parish, Political Science........... e .. 320-‘00
Mary E. Simmons, English OREE W ¢ T ' 240.00

[NB o i

1901,
850

......

......

......

- e s 8
......

------

360
360
700
700

$68,090

1908,
$320.00
240.00
240 .00
40.00
320 00
320.00
320 00
250.00
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(veorge W, Samson, PSychology. coven iive svrsmanins 320 00
Arthur W. Rich, Mathemafies. .. .convumaesosinsniss sewn 02000
Btta Suples, Traiging School....cociiiiivaananas wan 29000
. W. Walters, DIGACHES .. i/ s svigavvis svsstiseos e o000
Henrietta Thornton, Drawing. . ... o ivhesneriee. 220,00
Myra B, Call, Lafin .« ss.vvvovi= wacabasss o BTN EAPS 20000
Bértha L. Patt, Drawif@.. ... ccceevorean wrtassdsier  raavas
Eva L. Gregg, English. . ....... PP RSN s S 180 .00
C. P, Colgrove, PaytHolog¥ -o--..cdn 2S5 B i o ¥ e ke
. A. Pitz Gerald, Instrumesntal MUsic. . ca ceeirseree 10000
Wilbur H. Bender, Training School.......ccoiiivrnses 106,66
George W. Newton, Natural Science.....ooovariaiaanes 280.00
G. A, Fullerton, Voeal MUSIC. . vew.eiarerny sve vainne 28000
Stella Satterthwait, Physical Training . ...« v 160.00
Sara F. Rice, HiStOT¥: . . covrivsgeinisnanining SRR 200.00
Harry €. Cummins, Penmanslnp NI e ) £ 1. Em_}“%
B G, Bastman, Labin. ... caniiassaumesf mevnpersosnol 320.00
Ira S. Condit, Mathematies. . covseninn SE Y 5y v s ce. 280,00
Jennie (. Hiitehison, Latin.........- s s 2 Nl o T .
fLaura Seals, Mathematics. .. ccove vainns & AR 150.00
Louis Begeman, Physics.........cuanqrirmenminie-nsis 280.00
S. F. Hersey, Physics. ., cconce sipumg srisine wranes 220.00
W, W. Gigt, English. .c..svsesevvvenasas Rcr s 320.00
Karl F. Geiser, Political Sciefge. ...cvrsns sons mmsssey 280,00
J. B. Knoepfler, German ......---cissseve R % cessy 2800
Ida Fesenbeck, Training Sehool. ... coeioicvvvriinines 140.00
Bertha .. Marsh, Geography.....ccovvoonrans AT . ¥20.00
G. B. Affeck, Physical Training.......... P DROPME -
Grace W. Knudsen, Physiography . ¢ covmenvviines 200.00
Margaret Oliver, Blocution. ... oovcine sovamshiananns oot
Robert Fulletton, Vocal Music ... .. soweariovenenies 120.00
Matilda Harrington, Latin.......coeoianneees e o 125.00
Lucy Kuehne, Vocal Music. .uo o wone oonamines e 5000
John Sogard, Methods. .ooe..evereiins e vnnaryanidses 10000
Gearge S. Dick, Methods .....ooiaenn T T T 100.00
Adelaide Davis, Drawing ... ...« b R s Sk wk i 40.00
Johanna Hansen, Drawing . oocivrrnerinarnsnanns 30.00
Clementine Otto, Drawing. ... ccveenevaaan ceyminres BRI
Ralph Rigby, Vocal Music. ... ..ooiorriom s madsrivsne 125.00
Charles B. Stein, Voeal Music........ R [ g 75.00
Dennis M, Kelly, Methods. ... """ wueer snma s omanned >
Nellie B. Wallbapk, English...ccvcciiimmpisgurmnrn e ST
Clinton O. Bates, Physics ........ L R P P TR Y L
Maude Humphrey Palmer, Geography.........oooe bys | e
Emma Dahlin Ingalls, Drawing...cicovnioiecen A dsy G
Bthel Lovitt, Voecal Music. ..., -«.oens SRRV Ry b RS2
Fannpie Dickey, Voecal MUsic .o vrrvmmnsnntunnessoes 157 =
Mrs. Frances B. Clark, Vocal Music ......oocmnerie BSOS T
N. B, Sanders, Physical Traimifn@. cvvvrcvennn R R

320.00
240.00
218.60
15000

......

......

.....

......
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14102, 1003, ANNUAL SALARIES 'CONTRACTED TO BE PAID ()?Ifl_E'H
Anna M. Baker, Library Work _...... i SO . 100.00  115.00 EMPLOYES THAN TEACHERS FOR THE VEAR 1803-4.
Ethel L. Arey, Library Work ....cc.iissnsnnronct @isin 83 .33 90.c0 Contingont Fand.
Clara A, Dremning . Libeaey WHrK. ... tocecmere cvnmeos 90.00 100.00 Anpa R. Wild, president's secretary...... --.. e $ 900.00
= Lilian G. Goodwin, financial secretary............oo0s 800.00
$9.034.99 $10,000.90 Millicent Warriner, stemographer............ .. I o 600,00
Kathryn Blachart, stenographer... .. . coov.ooe <o 600.00
< o : / Superintendent of buildings and grounds, ... .0 een 1.200.00
SALARIES PAID OTHER EMPLOYES SINCE JUNE 30, 1901. i g SN NS 600.00
1902, 1803, G. E. Palmer, assistant engineer ............. . .. 660.00
Aunna R. Wild, president’s secretary.....,.........5 81250 § 766.50 John PHeIPS, JATOT. o wvnundvssapasisesssmmmn o iis ?;g-g
Lilian G, Goodwin, financial secretary .... . PR 337.50 872.25 Jameés Justice, JABIOT«ccommmrr s manabodbimme worres 600,00
Jennie Landis, stenographer .... ......c..ovvvnn...  655.00 252 00 T By Prdbili, JBILIR yven ox @0 s amnvianmmenssl BN 00 g
Millicent Warriner, stenographer.... ..., .., oy ¢ 487.92 500.00 [. G. Long, janitor...... cosvisaimorens G s 5 AR ST 54.0.&0
Kathryn Blachart, Stenographer .. ....oviveinrecnrs  sone —ns 280.00 Fletcher Wiler, janitor.... ...ccow voier s atisb o ﬁfm.{)ﬂ
Jraeie Magan  CIoBR. . v iems i sesminie wx i . 33.00 55.00 Wm. V. McAllister, ireman. v B YRR R 540.09
T T A U AN 87.50 A. M. Cleveland, fireman and yATdmAD . 480,00
Chatles Gist, clerk ..y« s asiomscies s 40.00 Wm. Wallace, yardman.....-... T ot 660.00
SIS LI vt it et Al R T e S B o o PN 30.00 Jas. Shields, night Watchman, .. reeveceves i 660,00
Miss Wilson, clerk ..... i e A s 10.00 Peter Christiensen, carpenter........... = i " igon
Supt. of buildings and grounds, with residence.... 1,200.00 1,200.00 J. C. Cook, electrician and engineer. ..ooowx-ueeee e _
G, E: Palmor; enginesr.. ..i: .cocvvvcruns venvses 20187 542 45 $12,340.00
Chas. G. Wiler, janitor ................ s 600.00 580.78 TOtR s s aesponessos g i
John Phelps, janitor ........ ] o T 525.00 540.00 e
James Jusl:ice. o R AN - 410. 67 530.00 _ i=*h*°““"““;?‘“';£ &
P B, Tomtlon, TRSHIOR. 10t chan © socss ona v sascisunnins 280.00 530.00 Anta M. Baker, HBFaFIAB .. cassismvanmcrsbirdsas e 600.00
D0 D, R« v v ni s i) M k3 264.70 531.75 Ble) L ADNY, ASSIUANE .5 ¢ < womecbih wynsosse T2AT0E . 700,00 § 2,000 CO
Hleteher Wiler, Janilor ccociksiss vosimaniorrsemens 200.00 480.00 Clara A. Drenning, cataloguer.......oiecuauy oresmes Sl
. B Messiager, TR .. v cvesmmcr v viass . 189.33 o s § : C ! $14,540.00
W. P. Orvis, janitor.......... ST e 196.66 A Tetal to be paid other employes . ......camvroes
R, . Badiseotth, 1aulbor. . isuis enibstass&s 4 66.75
J, C Burnett, engineer aud fireman ........... 563.86 295,00
W Y. McAllister: GEeman .. ...vovmiianiins sus 272 00 534.78
R. Cleveland, HeeMman .o .. oociins onive v "4 59 30 7.74
.‘ A. M. Cleveland, fireman and yardman., .... .. 209.55 480.00
! . Harwon, AMSOen . o crorme s Bl it i 6 PR T s 28 55
: W. C. Olson, fireman ......... £ i B e 13.05 :
: Wm. Wallace, ireman and ynndnaan coin WS SRS  KEEERw 2218 %
B. Din@ley, BOMEIER oo vouvmynmnion cosmarnyvsasss TSRS AR 12.90
James Shields, night watchman ... .. FECFEEE T s . 500.00 600.00
f Peter Christensen, carpenter ... ... i vuuveeesnss 240.00 600.00
E J. C. Cook, electrician and engineer .. ........... ..c.ocouus 749.97
Anna M. Baker, Bbraeiafl . ... .c..vvavvvris cors rasa 600.00 700.00
: Ethel L. Arey, assistant librarian ... ..., c..000s 500.00 609.25
Clara A. Drenning, cataloguer. ... ................ 573.12 690.75
L4
£ Total

S T, o e 3 N Ry A «..$10,565.08 $13.293 85
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SUPPORT OF SCHOOL FOR BIENNIAL PERIOD.
1902 —1904,
APPROPRIATIONS, 1902—1904,

Teachers' fund, permanent.... «...cox <o ..os..$ 105,000 00
Contingent lond, permanent ... ..oi0en0ias (vis  38.000.00
Millage fund...... ............ nne-tenth mill tax
Repaly Ul o vvveanri - saeins ovenlpas ey e
L T e R R I S S T
DAbrartan famdli oo oo i igodiiaa i e e
Military instruction fund
Sommer term fond. ... oo sinrsriesirissiess
Roofiog fund......... A et MY ERANNUEE
Geading fald oo e R a TR AR
Paviog fund ... ..oieaven

Emergency funds, as follows:
12 TG TR Y N L O s
Fire protection fund ...oxisevees siiinesoasnssnses
Furnishing fund ..... s e s W s T
Fuel, janitor and fireman fond .. YRS
Additional boiler fund. ...............cooo ...

i

-
3 e e e L

g283355s
SERESSE8

g
L

g288R

5888

o DOIRY o Laeiivna s R $ 202,269.35

RECEIPTS FROM OTHER SOURCES,
Students’ contingent fund—fees collected.. .....§ 28,533 00

Library fund—fines, lectures and books lost . ... 432.56
Summer contingent fund—fees collected ....... 13,478.75
Buildiog fund—refunds from bills......... N T ie 124.29
Contingent fund—books sold and lab-fees,. ...... 703.19
Commencement contingent fund—fees paid ...... © 34800
44,618.79
Independent School District of Cedar Falls, paid
for teaching in training school. ...... ... .... 4,724.00
Independent District No, 5, Cedar Falls town-
ship, paid for teaching in training school. . 704.52—  5.428.52

Total receipts from all sources ... .... S $ 252,317 66
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IOWA STATE NORMAL SCHOOL.

CLASSIFICATION AND NUMBER OF STUDENTS 1902.

REGULAR COURSES.

4g | =2
B g | é TOTAL
o =]
&) S
FEOIBREMODRL. o i o o o alx dle 0 4 Eh W b i s - S wtris i o 5 2| 7
Fourlhy&uctun......,... il ol R e A A e 40 30| 70
Third year class, . . P R AT rissvwee o - 55| 94
Secon ymdass.. . b ly sy i 70 105 175
Second year special rimary P O AR Cadaan 3 31
Fiist year special primary class.. WERPRRISRRLE S £, § P SPE et ™ 94
First year c{m: ........................... e owfeo o 128 360 488
Unclassified summer term atud«ms vand e 43 464 507
Special students . AN T e a 30 39
HIGH SCHOOL GRADUATE COURSES.
THEG YOO CIMBE. .o -« 1s5evunceun sunssmansensnnce 0| =2 51
Second year CIass. ;u.cq.vasiviirie vem T e " 34 141 175
s Tl e R R A TR P AN A o 18 286 334
* Total normal students. .., - e R 445 | 1,619 2,065
TRAINING DEPARTMENT.
5\ £ |romar.
]
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[OWA STATE NORMAL SCHOOL.

CLASSIFICATION AND NUMBER OF STUDENTS, 1903.

REGULAR COURSES,

28 | $

o B 'g TOTAL.
EIOSOREL + 50 v v mza s 13 ¥ 8 s s 3 1 4
RORUYRIS WEIE BRI 50 4 5 0 80 n » A s v s s 20 23 43
Third year class ..... ... PN e et et 50 55 105
Second year class....ui.vvess.. ».... Ei? 110 177
Second year special primary class .......... ... | . 41 41
First year special primary class .......... . . [ a2 92
IS SNOND SO o 5 s i Gl 2 e e 1R 120 376 496
Unclassified summer term students,........... ... 42 405 447
SROCAI MO 1) s air b bopmisracntmr s th 1 | 57 63

HIGH SCHOOL GRADUATE COURSES.

Third year class ,,,... . A R Y S A -
BOUBH YOBT CIoEE. .\ s wansnse s s e, nnnsg :]ig 1:;§ 2§§
FETDI DORE SRS - i< s s s 2 s e e 35 315 350

Total normal students . ....... ... . 402 | 1,686 2,088

TRAINING DEPARTMENT,

e T e LN TR TI——

w 0
oy = TAL:

2 &

Préparatory pupiis ......coo0 coniiins

Grammar school pupils .....,.. .. . e e 4 S i gg gi ig
Primary pupils . .... ..., . . 34 28 62
SIS AR ST AT vl i s s et s a4 198 174 372
e e R 5 % Sy T # 5 600 ' 1,860 2,460
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The reporis of the secretary and freasurer of the Normal
school showing receipts and expenditures during the biennial
period ending June 30, 1903, are submitted with and as a part
of this report,

It has been the custom of President Seerley, at the close +f
each biennial period, to submit to the board of trustees a report,
containing to some extent, his views relating to the work and
development of the Normal school during the next biennial
period. The large experience, conspicuous ability, and devo-
tion of President Seerley to the Normal school give great force
to his recommendations, and his report is herewith submitted.

In its thirteenth biennial report the Board of Trustees asked
for an additional annual appropriation of $15,000 for the pay-
ment of teachers’ salaries, and for an additional annual appro-
priation of $10,000 for the payment of contingent expenses. The
term, contingent expenses, as here used embraces all expenses of
maintaining the school not provided in special appropriations.
Only one half of the amount asked for each fund was granted,
and on that account the Board has not been able to employ a
sufficient number of teachers, and to procure necessary supplies
and materials for the school. The map of Iowa submitted as a
part of this report shows the number of students who attend the
Normal school from each county during the respective school
yearsof 1902 and 1903. A smallincrease in the salaries of teachers
and other employes of the school has been made during this
biennial period. The increase so made is reasonable and just,
on ascount of the increase in necessary living expenses; and as
a reward for faithful and efficient service.

The fact that the Twenty-ninth General Assembly did not
make adequate appropriations for the payment of teachers and
contingent expenses, and the fact that the number of students
who will attend the Normal school during the next biennial
period is reasonably certain to be much greater than berebofom,
explains the necessity for the request made in this report f_m-' i
large increase in the appropriations for the payment of teachers
and contingent expenses. : -

Some progress has been made during this biennial period in
the development of the department of physical training. The
Board has not been able to do as much as ought to have been
done owing to a lack of the necessary funds. A large per qen_t-
age of the students who come to the Normal gchool have received
but little instruction with regard to the laws of life and health.



16 REPORT OF THE BOARD OF DIRECTORS [No 17

Unknown to themselves they suffer from constitutional defects,
which, unless overcome, as they often may be by proper exer-
cise and training, will greatly impair their happiness and impede
their success in life. The Board desires to so organize the
department of physical training that each student who enters
the regular eoursesof the school may be required to take a phys-
joal examination, thorough enough to disclose any physical
defeet from which he suffers; that the result of this examina-
tion be made known to him, and that he be required to take
under competent teachers such a course of training and exercise
as will, so far as may be possible, alleviate or remedy his defects.
To aid in this work the Board is now building a gymnasium for
both sexes, from the use of which good results are expected.

There is a growing sentiment among the people of Towa in
favor of teaching manual training in the public schools. The
complaintis frequently madethat the students in the high schools
graduate, or leave school, without having learned anything
more than the ordinary school books contain, tending in any
manner to qualify them to enter upon the discharge of the praa-
tical duties of life and to become producers or wage c¢arners.

Preaident Seerloy has received many applications from school
boards in lowa who desire to employ teachers capable to give
manual training, but as no attention has yet been given to this
matter at the Normal school such teachers cannot be supplied.
At the present time all of the teachers employed in schools in
which manual training is being taught have been trained in
other states. The Board desires to establish a department of
manual training at the normal school in order that the students
may thus qualify themselves to supply the increasing demand
for this kind of instruction, and because the Board believes that
more good will come from instruction in manual training in the
public schools of Towa than from any other single subject. The
Board refers to advance pages of Chapter 2 of biennial report,
1903, of Superintendent of Public Instruetion, wherein Hon. R.
C. Barrett has discussed this subject with great force and clear-
ness.

It giver the Board great pleasure {o be able to report that
good feeling and harmony exists between the students, teachers
and officers of the Normal school. The Board also desires to
express its grateful appreciation of the kindness and liberality
of the Twenty-ninth General Assembly as shown by ita gencr-
erous appropriations for the Normal school. ]
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The Board asks for the following appropriations for the sup-
port of the Normal school during the next biennial period :

For teachers' fund, annually—additional ........$20,000.00
For contingent fund, aonually—additional.. ... « 15,000,00
For librarian fund, annually for two Years.. .... 2,500.00
For library fund, anoually for two years ..... . 2,500.00
For grading and improving school grounds. . ... 3,000.00
For military fuod, annually for two years .. ..... 800.00

Respectfully submitted.

The Board of Trustees of the lowa State Normal School, by
its commitiee:

L. J. McDurrig.
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SPECIFIC COMMENTS UPON THE STATISTICS.

In the tabular statements presented elsewhere there is an
attempt to briefly set out in figures such summaries as the law
requires, and also show comparatively, as nearly as possible, the
work that is being accomplished. It should be easy to recog-
nize that the Normal school is giving to the state a large and
immediate service in the education, training and preparation of
public school teachers. The regular expansion of the work and
of the enrollment is a natural consequence of more room, more
facilities, more instructors and more variety in the different
courses that the greater liberality of the state has made possi-
ble. A large attendance permits the school to provide many
things that are’specially essential to an education, and also give
such education without delay, but which could not for business
reasons be granted by a small school. The enrollment at the
State Normal school has enabled an organization to be perfected
which confers the following unusual privileges:

1. An opportunity to organize beginning classes in the
majority of the branches of study every term, so that students
can enter at the opening of any term and find just the work for
which they are well prepared. This is almost essential in a
teachers’ school where continued attendance is in most cases
impossible because of the necessity to secure means for con-
tinuation of the course.

2. The chance to specialize is increased since a large school
can offer much differentiation of work to fit more closely indi-
vidual needs and can secure enough students in advanced lines
to make the conduet of such work economical and expedient.
Hence, the program of studies is always richer and more varied
in a large school without detracting in any way from any kind
of work that is regarded as essential in all schools.

3, Buch a plan is possible to be evolved that there can be
much specialization in the work of the members of the faculty.
Such a plan permits the best work with the least expenditure

(23)
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oif time and effort, and guarantees definite and gecurate instrac-
tion such as students desiving to speeialize in any line must
have.

4. Asaresult a class gradaates from the school four times
a year and thus avoids any delay of a student in completing a
course beyond that absolutely necessary, and yet enables a stu-
dent to be always detained sufficient time to fully and satisfac-
torily complete the course. :

‘5. | There is also by such an enrollment a possibility to main-

tain lecture and entertainment courses that are superior in
grade Of. standard, extraordinary in expense as to total amount
expended, and yet be able to be sold to etudents at an unusually
'srr?a!l price as a result of co-operation by many persons. This
privilege is a very great one in ite effect upon educational
opportunities offered by schools that ean afford to secure the
talent necessary.
' 6. The differentiation possible enables the faculty to organ-
ize graded glee clubs, choral societies, cornet bands, orchestras,
and other kinds of societies of all kinds, since the numbers
envolled always guarantee the grouping of people of varied
asttainments so a8 to care for the beginner as well as the
advanced.

7. There is much need for a wide arrangement of courses to
grant to teachers the kind of preparation that is needed for the
different phases of public school work. Such an arrangement
that gives all these kinds is only possible where the attendance
is large and such studies are able to secure patronage. |

THE WORK OF THE SCHOOL IN THE STATE.

Attention is also called to the following facts regarding the
students of the school and their work in the state:

L. There is a marked increase in the enrollment of high
sehool graduates as compared with the total enrollment indica-
ting that the high school graduates are more and more, becom -
ing the teachers of the state in cities and towns.
also to the fact that sueh persons more easil
ment when they are graduates of the Normal school, as school
boards are gradually insisting upon some profeasiona:] prepara-
tion beyond the course given by the high school.

2. The patronage of the Normal school is state-wide,
every county in the state having its representatives in atteﬁa:
ance during the biennial period, BEven during the surﬁmer

This is due
Yy secure employ-

1403] STATE NORMATL SO0HOOL AT CEDAR FALLS. 95

terms the same resuli obtains, as the school register shows. The
original residence of students has very little relation to the after
location of teachers, because they accept employment wherever
there is @ special demand for their services. Black Hawk
county has the largest enrollment of residents, but after all most
of duch students do their educationsl work as teachers else~
where than in that county.

3. Seventy per cent of the students enrolled have had
experience as teachers in the public schools of the state. An
examination of the annual catalogue shows that many of them
have had large experience. This delay in the eompletion of
their courses of study is due in many cases to the smallness of
their annual inecomes, and gince they depend upon their ineomes
to advance their education and professional standing, they
necessarily spend a decade in completing their professional
training. Such a method of progress may be necessary, but it
is neither economical to the state nor to the teacher.

4. Elementary educational work in Iowa is gradually, but
surely, passing entirely into the hands of women outside of
such positions as require heavy exeeulive work, such as super-
intendencies and high school principalships, and even in this kind
of situations the men are getting fewer and fewer from year o
year. The enroliment at the Normal school naturally shows a
response to this condition, the number of women increasug
from year to year while the number of men has practically
remained almost the same for several years. Publie school
teaching is a permanent vocation for only & few men, becsuse
the financial eondition of the business in most localities drives
many would-be men teachers into other callings, even where
they are specially qualified by nature, experience and irsining
for the work required. It is therefore a question of seonomics
that decides the calling, and not one of fitness or success. Since
women are willing to accept smaller wages for the same work
their services are becoming generally preferred, and the men
gradually give up the business. The salary question is more or
less a deciding factor in determining the careers of the majority
of students who plan by education to enter upon a career as 4
permanent business.
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THE TEACHING VOCATION.

The status of teaching in the business world is not attractive
as a permanent vocation for either men or women 48 a vlass.
Such conditions as exist cause a constant depletion in the ranks
without regard to sex, beeause of the better actual promise of
many other callings. The normal-school problem and the
teacher-supply problem are but slightly related because there
must be a good market for talent, training and successful execu-
tive ability before such capabilities as well educated people
possess are to be placed in service in the school room. The
trouble with the teacher problem is, that the inducements offered
in the market to-day are not reasonably commensurate with the
high qualifications demanded. It is not, therefore, & question
of sentiment, but a question of business that must be investi-
gated by statesmen and philanthropists. This status shows
itself in several lines that belong to the people as problems
more than to the school officers or the teachers. These may be
briefly mentioned as follows:

1. Teachers as a olass are transient and temporary resi-
dents of eommunities they serve. The only variation is that of
original residents with local influence, who hold subordinate
places. This fact iroposes upon a vocation extraordinary
expenses, since its representatives are employed but nine
months of the twelve, and their employment is subject to
change at almost any time without any professional reason.
As & consequence the great majority are open candidates for
places rather than seckers for inereased capability by putting
their time and strength into superior work where they are
employed with the expectation of remaining permanently in the
sorvice of & community. The chief aim in such life becomes
then the finding of & new situation where salary is larger, the
work less exacting, or the future promise more encouraging.
Such a status must be always unfortunste for all concerned,
because tenchers are thus compelled to waste their earnings in
the professional strugjzle, and the public service is kept uncer-
tain and unreliable.

2. The system of employment required by law obstructs
progress and destroys & hope for permanency. Most school
boards know that the number of applications for service
under their supervision is many times more than they need.
This zometimes gives them the impression that the supply of
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teachers is greatly beyond the present demand, when the fact
is, that many of these applicants have their names as candi-
dates before scores of school boards at the same time, and thus
duplicate the possible candidates many times, This is specially
true if the salary paid by any school districl is apparently larger
than the average. In such cities as there are special induce-
ments in salary or reputation, the number of applicants is very
large indeed, because teachers are always ready to accept work
in such favorable loeations, producing an unrest which is actual
and also discouraging, because it does not better conditions
through dissatisfaction. The total of the necessary expendi-
tures of teachers in thus candidating for new locations is alone
enough to impoverish the profession if there ware not other
essential contingencies to be met in keeping pace with public
demand,

8. The temporary license system has the effect of lim-
iting a teacher's province and usefulness. The plan of thus
loealizing authority and opportunity to a county or to 4 state
develops a kind of supervision which does not mean progress
nor development in the vocation. This short term system per-
manently limits the service of the vast majority to a small ter-
ritory, thus degrading the vocation. Such a system is popular
with the general public because it is regarded as a source of
revenue, but after all it is weong in principle, as it taxes o very
poorly paid class of workers without returning an equivalent in
protection or endorsement, and in addition keeps up a kind of
servitude that weakens the spirit and deprives the workers of
the necessary freedom that is absolutely essential to the best
success as educators. The system as organized and conducted
also harrasses the competent, successful teacher almost as
much as it does the incompetent teacher, actually preventing
the advent of the professional teacher of a high grade of com-
petency. There should be real business methods about con-
ferring the authority to teach. There should be a reasonable
standard of qualifications that are regarded as sufficient to
make one worthy of permanent service. Thera should be some
such @ system.as recognition of scholarship and professional
preparation which would license once for all, the same as is done
in law, medicine and other supervised vocations, There should
be an end to examinations and re-examinations among compe=
tent, successful teachers if the realities of educational work are
to be secured. This is not a fancy nor reckless criticism.
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Massachusetls is certain ly & notable state edueationally, and
yet there are no licenses (o tench in public schools requirled in
that commonwealth, and the lowsa experience of endeavoring to
f*&ise the standard by an examination system has proven that it
1s passible to substitute the machine in education for that true
frecdom of the schelap and the man which is specially essential
to the best professional work.

4. There is no proper inducement to those who take the
trouble to study in our best and most modern educational
z-ie?sst.itu-i:is.:ri-s t0 enter the teaching vocation. Their honors,
diplomas, degrees and professional studies are not recognized
nor regarded as evidences of training, competency or develop-
ment in the educational business, when they are the real ele-
ments that finally decide the actual status of the sc¢holar and

the student, The present teacher's certilicate was planned on

Fhe theory that it would in some way protect the people by keep-
ing out the mcompetent. It was suppozed to be the salvation of
the voeation, but it is now antiquated and formal and is no real
TMedns 10 a guarantee of either competency or fitness. School

beards that are careful in selecting teachers do not depend upon

ce-r-tifi-cates; they investigato in an entirely different way. The
examiners arve not responsible for the condition except in part,
as they are required to accomplish an impossibility. There
should be an entire revision of subjeets in our examinations for
Certilicates, if the plan is still to be kept, and other things should
be factors besides the stock questions now considered as a
searching and thorough examination. Recognition for scholar-
.S'_h"ip obtained in good schools should be a poésibility, and every
inducement should be made to get the bright, scholarly, intelli-
genl young men and women into our public schools where they
are so sadly needed.

THE ENROLLMENT AND THE AVERAGE ATTENDANCE OF THE NORMAL
SCHOOL.

The conditions that surround teaching in the state gives the
Normal school & much larger annual enrollment than a regular
average attendance, because many of the students are earning
the means for their expenses by this temporary teaching ser=

vice, and hence come to schosl from term to term ag cireum-

stances permit until they finally succeed in completing their
education. The number of students that can annually be
expected depends upon the demand of the market for their ser-

1903} STATE NORMAL SOHOOL AT ORDAR Faiis, 29

vices, and not upon the services that the public veally needs.
While the enrollment and atfendance continuslly grow, yeof there
has been no time in the past two yvears when the sehant could
not have reccived three hundred more than weee then in sttend-
ance and given proper instruction and eave by seeuring o few
additional necessary teachers. Many requesis for frnined
teachers in a variety of kinds have been necessarily declined
during the biennial period beeause the salarvy proposed wis nat
such as would have given acomfortable support fay ueh teacher
had a contract been made at the terms mentioned,

THE SALARIES OF NORMAL SCHOOL GRADUATES.

L. The Womanw's Side of the Proble, Careful investipa-
tion has been made regarding the salirvies and the expense of
Normal school geaduates who are known 0 be suecessful and
who have responsible appéiniments in eity schools, One hun-
dred and thirteen women teachers of such standing, who are
known to be enterprising, ambitious and capable, give reports
from their private experience for the benefit of an inquiring
publie, They are working in prosperous towns, they are waell
prepared, and they are sensible and economical in their pore
gonal business affairs. Of these one hundred and thirieen
teachers only eight had saved from their earnings two hundred
dollars a year, most of them saving iess than one hundred dol-
lars a year, The average expense for their preparation varvicd
from $450.00 to $900.00 in each individual case, while the gen-
eral average was $650.00. Those who saved two hundred dol-
lars a year either lived at home or received unusually good sal-
aries. The estimate of what they regarded as a reasonable
salary for a teacher to live as-she should, contribute from her
means to the general welfare of the community and save two
hundred dollars a year, varied feom 5560.00 in the smaller towns
to $900.00 in the larger towns. Teachers should do many things
that cost private expenditure if they are to really aceomplish
well the publie work they undertake. They need special sup-
plies and opportunities, which, if they are unable to procure,
compel them to perform a less valuable and a more uncertain
gervice for the public than they should. The salaries received
should also be large enough to provide for the months of vaca-
tion in which there are expenses and no income. The mijority
of these reporting spent all their vacations with friends and rel-
atives, and had no board to pay during such time.
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Further investigation was made to ascertain the financial
condition of a corps of teachers in one of the progressive and
enterprising cities of lowa. There were forty experienced
teachers in the primary and grammar schools, the average
length of time that they had taught being eight and one-half
yvears. Their average salaries for all these years had been
$225.70, while their annual average savings were approximately
240.00 a year. This is not an exaggerated case. Every city in
lowa would tell almost the same story if the actual faets could
be obtained. The assistance in support given to teachers from
their parents and their homes is quite remarkable, as the mul-
titude are thus dependent in the long summer vacation for the
meeting of their necessary expenses.

2. The Man's Side of the Problem. For most men, educa-
tional work in publie schools cannot be attractive or encourag-
ing as a business because (1) there are few locations that pay
such a salary as guarantees such an income as will properly
support a family, (2) the chances for promotion and improve-
ment in the business are very rare, while (3) the struggle for
place and power is very severe and exacting with little assur-
ance for the future, lowa had 187 places in public school work
in 1902 that paid $1,000 or more, forty-four places that paid
$1,500 or more. These places being the best in support as to
salary are much desired by the ambitious for success and promi-
nence in the profession, and, as a consequence their meager
incomes are continually depleted and wasted by contributions to
movements which are presumed may advance personal pro-
fessional power and influence by arousing public sentiment (o a
more generous consideration of the work of the schools. lowa
may not be worse than Dtharmtu,and the same oond:uﬁanaas
WWquIuN;th-nmﬂ%b—l A tarl
of the country, yet [owa cannot afford tobnnhsﬁodwithhamg.
as good as others even if that were true, because the most pro-
gressive state should set a premium upon its educational sys-
tem and should also regard the status of the teachers of the
ehildren as worthy of being also of such a kind as guarantees
helpfulness of spirit and hopefulness of outlook.
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THE GROWING DEMAND FOR THE PROFESSIONALLY-TRAINED
TEACHER.

[ There is, nevertheless, a gradual increase in the demand for

— — specially trained teachers, such as have skill, spirit, high ideals
B Ta b 2 Al and positive purpose united with an ambition to make a superior
dj=s 3 . 3 S e success. Some school boards, school superintendents and pa-
° _‘ig 3,150 (E e -;Eg . trons have learned that there is a difference in the outcome and
= ‘3 E i “15 X% )8 - Pt | development of teachers who are trained and teachers who have
i -3 m! 3 3 —j.ow ¢ ¥ | no training. This difference has not yet received enough recog-
- S g wl o « b K azs O | hj 4 QO
e r 3] 5 ] :mL 38 .\5&' P gl' | nition to secure a decided difference in salary, since there does
= #p%‘: 2. i SENET [? “‘g«l .?; 14 : not seem to be any special premium placed upon the superior in
RN =3« = & wWEN~ES A, service; hence, the demand is greater than the supply because
1 CER Y i the salaries allowed fficient to iz
- m3 %" méd R Li" ¢ salaries allowed are not sufficien properly remunerste
(-] w }3 g 2 3 -.::—"1_- ré?*iil those who invest time, money and effort in developing their
.E o ;g : in r-s'; x |8 0 L akill and superiority. If there was a business-like distinction
N _.‘%} o !g H 1 oz ,'_gl,,_‘ 2 d 2] there would be plenty of talented persons who would take the
Wl s dl 28V, 0l o 2 h%.‘ e L 2R J, trouble to so invest in themselves and their future as to be able
g 3 5 . ‘33*' BN d ~3 N s | §.|f | to do the high grade of work which is recognized as essential
g Ll 13 ;Ew '!ré 1,,:’1': -r-{-$ § -..'s"-rgs. g to successful schools. These are some of the difficulties that
e 2 o~ Xl S o | confront the students who are attendants in a teachers’ school,
i 33 ? =1, SO 23 a3 a fair market at a fair price is absolutely necessary to develo
n + 3 3 L L “J.s P ¥ Ty P
!l ¥ _,j._ 5 21 v thh 03 such a profession as teaching where so many characteristios of
| hrr P el ) - §O sb’ 1 . asuthority and excellence in all lines necessarily determine the
Y )L el I Q[ Ve (e B¥IEY W g - grade of manhood and womanhood essential to leadership.
o % "“ig i ga o __‘- The Swmmer Sexsion. The wisdom of founding & summer
g b |9,_ - r ~N W 2l - gg& ".‘rin £ school has been clearly established by the large patronage given
R i ) and the manifest interest that is shown by the teachers of Jowa.
ﬁm% N .E B B £ 3135ﬁ=~ The following facts are presented for consideration :
o B _EE& ~2o 2B S LS - Summer term of 188, enrolled, 339, graduated, 14.
< i+ 3™
o 34 ™ Y 32 “n i 1 §\ﬂ ;_ Summer term of 1893, enrolled, 471, graduated, 25,
E - Q- A SrEsvy Summer term of 1900, eurolled, 795, graduated. 27.
I o - | & °
a g | E = b Summer term of 1801, earolled, 925, graduated, 48,
o o X &> a\ . 3 *_...iﬂ - Summer term of 1902, enrolled, 941, graduated, 48,
Z|-:¥ N
r'g & —t—1, ﬁ 5 LE L& rd Summer term of 1903, eurolled, 1139, graduated, $8,
W £ ] =
- Par:bgs 3 _ These students were from the actual teachers at work in the
< oo 20 (3 j/‘ ‘ public schools, and in the majority of cases the best and most
wn 5’ progressive teachers found there. They were not those with
¥, i ~_S poor scholarship and with ordinary qualifications, as they were

almost entirely of the class who have completed ‘the work offered
by the normal institutes and good secondary schools, and are
ready for more extended study and teaining. They have agree-
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ably surprised the Faculty in regard to their extraordinary
applications to work, and many of them are returning from year
to year Lo complete courses. Since an inereasing attendance at
the summer session is positively nssured in the future, it is pos-
itively necessary to give still more of the special and the prac-
tical. What this session may yet become depends entirely upon
the encouragement given by the state, as it can yet be made a
greater means of doing large good to the actual teacher recog-
nized as successful in the public service. Experts and special-
ists of extraordinary efficiency and helpfulness ought to be
added the next biennial period to properly care for the needs of
the large and growing enrollment. Since the service required
is more exhaustive and severe upon the Faculty than that of the
regular terms of the year, it is necessary to pay larger salaries
in proportion than are required during the regular terms, This
is fair and reasonable, and it is also an actual necessity if the
right kind of instruction is to be given.

Neovasity to Inerease the Facully. The next biennial period
will require an increase in the membership of the Faculty to
provide for the increase in attendance. Some of the depart
ments should have assistance before the opening of the period,
but that is impossible with present support funds. To meet the
early demand the following will be asked:

An additional woman as assoclate phvsical director,
An assistant professor in muathematics.

An assistant professor in German .

An Instructor In vocal music,

An associate teacher in penmanship and bookkeeping.
An assistant professor in history and civics.

An ussociate teacher in drawing.

A manzal trainiog director,

Three assistant instructors in manual traloing.

A director of the kindergarten.
An additional eritic teacher in the training school.
A number of experts and specialists for the summer session.

NESexvonaun-

THE RURAL SCHOOL TEACHER.

Graduates of the Normal school commonly seek service and
receive employment in ocities and towns because of the longer
school year and the better apparent salary, There is also a
chance in a graded system to be assigned work aceording to
special capability or tastes. The under-graduates of the sehool
who sre much more numerous as teachers than the graduntes,

1903] STATE NORMAL SCHOOL AT CRDAR FALLS. 33

are divided among the cities and towns and the rural communi-
ties. Muny teachers would prefer to do work in the rural
#chools were the salaries and the conditions such that they could
make a successful career. There is no prejudice against the
rural school as is sometimes assumed, but it is impossible to
make it anything more than a temporary work for beginning
teachers, since successful and well educated persons can do
better in a business way in almost any other occupation. The
rural school problem is one of adjustment to the changes that
modern society and progress impose, and there is no way to
escape the recognition of this fact. There can be no improve-
ment so long as the plans and methods of management are not
in conformity with modern methods ss found in business and
other lines. Progress must be made a possibility by such
changes as will allow adjustment.

THE NORMAL BCHOOL AND THE STATE,

It is the policy of these reports to make them constructive
and helpful to those who devote time and thought to educationsl
problems. All these matters are frankly stated for the benefit
of those who are authorized to make due efforts to solve these
problems. It is too frequently assumed that it is wise (o let well
enough alone, but the people of lowa really want the superior
condition, and they are willing to unite for what [a best if those
who lead are able to point out the way. [t is necessary to con«
duct public institutions on a high grade of efficiency to make
them satisfy public demand, and it is with this object in view
that the public school teacher problems have been so plainly
discussed. The time for bestowing compliments is passed. [If
there is o better way or a more economical system of manage-
ment it should be found out and put into action. At no time in
these reports have the Normal school's needs and imperative
demands been exaggerated. At no time has there been an
effort to get money that could not have made the school’s work
more creditable and properly efficient. Some things like fuel,
Hﬂmwumﬁummdnmwmmmhuum"mmum-mmﬂh
accordunce with demand, even if they compel an in
to exist. Itis conceded by all that whatever other things may
be omitted, these are essentials. It is sometimes overlooked
that there is necessity also for other things to be granted, like

3
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ment, if the tools for the work are actually provided. For the
past few years these vital needs have not been met as fully as
would be prudent under good business management, because
the grants made the institution by the general assemblies were
not sufficient to allow the equipment to keep psce with the
expansion in numbers or in work. For these reasons the fol-
lowing statements are made to explain the situation.

1. Ewmployes and Conlingent Erpenses. The new buildings
will require more employes, more fuel and more contingent
expenses. The new gymnasium building will require two men
and one woman, as oustodians and janitors, and an additional
fireman in the boiler room. The new physical science building
will need one janitor. The playgrounds and campus will
require an additional workman to keep them in actual servicea-
ble condition, as the entire grounds must be kept in proper
order for the work. These expenses have not been provided
for by any appropriations of the past.

2, Faculty and Salaries. There is no need to disguise the
fact that larger salaries must be paid the members of the
Faculty if the present standard of scholarship, skill and experi-
ence is to be maintained. The introduction of cheap and
inferior teachers as changes and additions are made would be
very detrimental to the work of the school. The Board of
Trustees must be able to go into the market and secure the best,
as nothing less will do for an efficient Normal school. The very
eonditions exact more qualifications and more capability of a
normal teacher than is naturally required of the faculties of
other kinds of schools, The teaching of teachers is a more
difficult task than other educational work and must receive
more careful attention, or else the interests of the people arenot
rightly regarded. There must be real superiority in the Faculty
as regards personality, spirit, skill, education and charscter,
and true economio management will insist upon the maintenance
of this high standard, since the strength and efficiency of the
school depends upon the Faculty.

3. Library and FEquipment. There is constant need for
much improvement in the library and equipment. There has
been no laudable progress in these directions the past two years
because the money granted did not permit even all the necessi-
ties to be given. Libraries, laboratories and museums are nec-
essary faotors in modern educational work, and schools that do
not have them are defective and incompetent. The life of a
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student is too valuable, his future prospects too great, to not
give him the opportunities for full and complete preparation.
There must be an improvement in these directions if the school
is to be what it ought to be in these particulars.

4, The Future of Teacher Education. The outlook for the
Normal school is encouraging if its support funds are made
commensurate to its absolute needs. A poliey of nurture and
encouragement is necessary to grant a chance to make the work
good and efficient as the new buildings are completed and
opened for service. There is danger of forgetting that the
school must grow in every department and that the demand that
will come upon the management will be very great. It will not
do to simply grant the support that has been necessary in the
last biennial period, because there will be a great difference
between the work done in 1902 and the work to do in 1906, which
must now be provided for by the next General Assembly. The
poliey of the state is rightly to be interpreted as favorable to the
making of a notable school for public school feachers: with wis-
dom, prudence and liberality, this can be fully realized.

With thanks to the friends of publio elementary education,
who have freely given their sympathy and their votes to advance
the interests and seours the development of the Normal school,
this report is

Respectfully submitted,
Homer H. SEERLEY,
President,
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To the Board of Trustees of the Towa State Normal School :

GENTLEMEN,—I herewith submit a summary of the orders
issued by me on the several funds for the biennial period ending

June 30, 1903:

TEACHERS' FUND.

Orders issued during 1901-02........ ........0r..5 56,355,80
Orders issued during 1902-03.. .. .. .......cc0nuns 66,940.00

TOL, o veva v envovansininsevnnsssanpanssnesse

CONTINGENT FUND,

Orders issued during 1901-02 .............. eeen ¥ 28,420.93
Orders issued during 1902-03 ... ....... SO 25,101.52
Total...... T T e e b o W N "
BOILER FUND
©Orders issued during 1902-03 ...... .cocvnrenenras $ 7,073.29
ADDITIONAL BOILER FUND.
Orders issued during 1902-03........ ccoveivennnnn 6,767.73
LIBRARY FUND
Orders issued during 1901-02..... .........0 ... $  1,600.40
Orders issued during 1902-03..........00000000000 1,811.17
Total....... Faaiva AT PR RN R bR A ) e s Mol

MILITARY INSTRUCTION FUND.

Orders issued during 1901-02............ ...vvvns $ 752,83
Orders issued during 1902-03..........0000 vvves 748.12

Orders issued during 1901-02............ ..... «..% 14,672.50
Orders issued during 1902-03........ «c.oovveens. 14,846.50

Total:. .o ooivivianes T e e e
(39)

§123,205.80

$ 53,522.45

§ 8.,610.57

$ 29,519.00
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ROOFING FUND.
Orders issued during 130203 .. .........0. oo $ 2,804.10
GRADING FUND,
Orders issued during 190203, ... ..........,...§  253.38
PAVING FUND,
Orders issued during 1902-03. ... ....c0c0nn anre- None
LINRARIAN'S SALARY FUND,
Orders issued duriog 1901-02... .. . .couerennnnas § 1,100.00
Orders issued during 1902-03 .........c.oc0v +- 2,000.00
2R ) NN AR S Sl AN =S $  3,100.00
COMMENCEMENT CONTINGENT FUND.
Orders fusued 1901-02. . v, (o...iviivciaiaiinians $ 207. 14
$ 560.54
REPAIR FUND.
Orders issued during 1901-02.........0000 g o $ 3,206.85
Orders issued during 1902-03...... ...occvunrrnes 2,583.99
L A o LT $ 5,880.85
FIRE PROTECTION FUND.
Orders issued daring 1902 ........cocvvinnnnn,n., $ 1,006.06
SUMMER TERM FUND.
Orders issued during 1901-02 ...............0000. § 7.,406.55
Orders issued during 1902-03 .........covvuviinns 8,934.99
U R e S S P D T A S s § 16,341.54
LITERARY SOCIETY FUND.
Orders issued during 1901-02 ...oiivvvivennvn,. $ 226.30
FURNITURR FUND.
Orders issued during 1901-2.... ..... ...........$ 4,443.60
Orders issued during 1902-3 .....................  3.706.26
OB o e e s g ek e catliy 7 $ 8,149.86

1803] STATE NORMAL SCHOOL AT CEDAR FALLS. 41

SUMMER CONTINGENT FUND.

Orders issued during 1901-02 .. ...... ...... ... § 4,161.82
Orders issued during 1902-03 ................ Fd e 3.793.18
0 | e e I e S P A L S REA e S o § 7,955.00
BUILDING FUND.
Orders igsued during 1901-02 ... ... .. i §$ 51,036.70
Orders issued during 1902-03 ... .........cc0nnennn 10,557.14
[ o s L T I S e TR o § 61,593.84
MILLAGE FUND
Orders issued during 1802-03 .............oo0v0e § 13,224.07
JANITORS' FIREMEN AND FUEL FUND.
Orders issued during 190102 .. ..ccooiviivannis i §  2,000.00
GENERAL BENEFIT FUND.
Orders issned during 1901-02 . ... ... ....i0nss § 1,000.00
SUMMARY OF ORDERS ISSUED.
Teachers’ fund........ RS 3 Jefl A stes ympavssa R, 2on. 0
Contingent fund ...... ) e L T i - HL
L7 T e e T A 3 AL e 7,073.29
Additional bofler fund . ...... .. 00 aii it 6,767.73
Eorary Band. . . cavsvervhar it e veves  3;000.57
Military instruction fund . 1,500.95
Students’ contingent fund...... 29,519.00
BEaRnEtand ot ek i 2,804.10
Grading fond .., ......coco0r smsrs crmsmssans 253.38
PEYVIOEIORA v onistanssnmras o mas shmrnitaanne s None,
Librarians’ salary fund.. e 3,100.00
Commencement cuntlnmr. fund,.., IR OTT 560.54
Bepairfond ... .. icercerrnnrrisns sasssrasssns 5,880.85
Pire protection fund. ..., «evrverens 1,096.06
Summer term fund. ... .. . 16,341.54
Literary society fund 226.30
Fornitore fund.......ccconiinrnreenesncnnnes - B,149.86
Summer contingent fund ....... ..
Building fund ........ocvenias W it A
Millage fund ... ...q...
Janitors', Eremn and hel hnd
General henefit fund .., ...oinve. oo
o R bevaabl Y AAAN s







REPORT OF TREASURER.
Py the Board of Trustees of the fowe State Navewl Sclool ;

G‘E’-N"PLEMEN,—*'E have thie honor to report as follows, ag {reas=
urer of the Towa State Normal School, for biennial period end-
ing June 30, 1903:

1901 .
July 1, Balance on haad..... = ol S vl e ¥12,836.86
RECEIVED 1N ADDITIONAL BOILER FUNIY.
1802,
July 5. State warfant.......oosocorcoocnm $  5,000.00
Sept. 12. State warrant.......... A S 08 i 2,000.00
PEEY . o oh Ehihgimm s s whaaly 1ER § 7.000.00
RECEIVED 1N BOTLER PURD,
1902

April 23. State WarTant..........cooo sres s ¥ 7.073.29 § 7,073.29

RECEIVED IN BUILDING FUND.

1901.
Nov., 19. State warranf.....icssevecenioneees % 15,000.00
Nov, 25. State warrant.......:scoizessson v F57000.00
Nov. 26. State warranf.......... T e« 35,000,890
1902.
Feb. 5. State warragb........... o i, TN 5,000.00
Feb. 28. Returned by J. 15, Robinson, errorin
voteher 83, .. vuumn soragies vime #3.43
Macch 18, Error bill, Wise & Sons, Jan. 21, 1902 2.00
Mareh 22. Order No. 574, from repair fund. . .. 6.
March 24. Error in bill Oct. BE. JOOEwooi e fons 3.00
April 2, Error in bill for I on sy eones 34.00
April 25. From general benefit BREREE sx g v 3,000.00
April 25. From furnishing fund.. . ... roeavqs 302.40
May 10, J. E. Robinson. ... ... s e B A ” 1.86
1003.

June 17. Order No. 11, mitlage fund. ... ..cv- 10,426.G7

il b

Botal. — =« y oo LA R $ 63, 850.48
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1901,
August 10,
Sspt. 5.
Oct,
Naov 27
e 5
Dag. ¥
Dee, 7

1502,
Jan., I
March 3.
March 7.
April 2,
April 17,
April 25.
April 25,
April  25.
June T
June 9,
June 23,
Juge 28,
June 25.
June 30,
June 30.
Jualy 29,
Sapt. 5.
Sspt. 5.
Oct, 11.
Nov  28.
Nov. 29.
Nov. 29,
Dee, L
1Jec. L.

1903,
Jan. P
Jag; 18,
March 3.
Mareh 3,
Mareh 12.
April 9.
May e
May §.
Juune 8.
Juane 16,
June 17.
Jupe 17,

REPORT OF THE BOARD OF DIRECTORS

RECEIVED IN CONTINGENT FUND.

B SR . . s v $

BEAte WATIARE sov v vviry v it e W7 %

Order No. 435, summer contgt fund
H. H. Seerley

State wartanl. e caisas i
Correction error order No. 709 .....
. Kk SeRBOR. v i e BT EEIaY
From students’ contingent fund.
SRS Warrandl. .o - cony vseisss i
H. H. Seerley, deposited by ........
Errors in bill for 1abof....cvvrinwenn. ;
State warrant. .. «.sees
From fire protection £und AR
From furniture fund...... S S N :

From boiler fund.. ... s e s e o
H. H. Seerley..
SR WHIPRETIE, oo o0 s e i ois mincs dom v
Cedar Falls School Distriet..........
From military drill fund.........,...
From janitor and fireman fund ...

ks Bk BRI . . oo cxmiin i e
School District Na. Sovvian csvviss
TR R R S G I (D S
State warrant

PAREIL R AEF TR e

R

State warrant..... S5 .
State warrant..... BRRE 28 Y (8 m AL
H. H. Seerley.. AT -
From summer conttng‘ent fund
From teachers" fund... vy coos suse

State warrant, . .ot cvnves : '
Shate WaArtEne. « wo . cowuss G e M

------

State warrant..c....., Y Ta T e
Trans. from repair fund, error in or-
£ 3o O S et
State warrant....
Shile: Warrant, s ra s i s sa - tond st oL 4500
EE . BE v SROLIBY ¢ =5 4uwd v w v s die swn 1 gl
State warrant
Bl ETVIIE . < o v e 5 i Sk
State warrant ....... A N .
H. H. Seerley ... s 4G N T
ST WARYYHEE .o e Ry e e
From students’ contingent fund, order
B E s i o o7 i A S S N Y
From millage fund, order No. 12 ...

......................

28. 7
3.500.00
2,302.75

109.07
4,500.00
13.50
128 .62

3,556.56
2,250.00
81.83
3.06
1,500,00
1,006 06
189.45
878.76
35.24
2250
2,390.53
152. 83
2,000.00
27.92
29217
130,38
2,250.00
1,250.00
1,250.00
84,37

1,169.59

144.00
1.250.00
2,250.00

1,250.,00

155.00
2,250.00
1,250.00

36.00
1,250.00
1,250.00
2,250.00

17 .87
1,250,00

356.50
303.72

[(No. 17

-
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1903} BTATE NORMAL SCHOOL AT CEDAR PALLS, 47
June 22. Cedar Falls Schoeol Distriet ... .....§ 2,335 47
June 30. School DHstrict No. 5. ccuiievvnnnn o 412.35
OB ciai s s sy A RAFE S § 51,450.36
RECEIVED IN COMMENCEMENT CONTINGENT FUN{,
1802,
Aprit 19. H. H. Seerley..... 5 S LTy e 20.00
Toane 7. H. B SEBRBE ...y i et s m smnd 41108 4 42,{}_0
June 25. From students’ cun:mgent fund ..... 242.00
June 30, H.H.Seerfey...i.ii0 cocomiimeiinas 12 G0
July 29. H.H. Serley...... .00 eviromiywes .1'2.05
Sept. 5 H. H.Seerley ........... e N E 8 106.00
Nov. 28, H., H. Seerley.......covsugeossnsnis ?ﬁ.{}a
Mreh12-83 H. B, SeBrlEy, . ope v nisvasonimre 16, 00
Juge B, H. H. Seerley csscisssriciiigunvens Zliﬁﬂ
June 30. H. H, Seéerley. . . ...osqeiiisnivecs 16.00
PRl 5. o el b o o e k3 350.00
RECKIVRD IN FURNITURE RUND.
1902.

April 23, State warranb...... .$ 10,00000 § 10,000.00

A T

RECEIVED IN FIRE PROTECTION FUND.

1902,
April 23 Sthte WAFTEHt....oc viasssoenee coee$ 109606 § 1,096.06

RECEIVED IN CENERAL BENEFIT FUND.

mlf 3 ;
Sept. 25, State warrant...... <o ...§3 2,25000
1902. " _
March 3. State Warrast ... cm iy 750,08
Tg'mi-‘q-ﬁot--itv1|¢_giv TR E L ey s 3.@"@@
BRECEIVED IN CRADING FUNI.
1902. . _
July 5. Stale WAPTANL. ::vereerasrerirasuesd 250.00
May 5. State warrant.. ......:sscisisses . ZSQI.&)
Tﬁ_tal4-".4-.--¢.-g.-'..--.---aat- $ 5{!@-50
RUCEIVED IN JASITOR, FIREMEN AND FUREL FUND.
1902. e
May 13, State warrant.......- I e T4+ § 200000 $ 2,60000
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1901.
Aug. 10
Nov. 27.
Dec 3.

1902,
March 7.
May 12
June 7.
July 20.
Aung. 3.
Nov. 28,

1903,
March 3.
March 12,
June 8.

REPORT OF THE BOARD OF DIRECTORS

RECRIVED IN LIBRARY FUND,

March 3
Aprit 4
1901,
Oct, 18,
Dec. 3.
1902,
March 3.
May 26.
Bept. 3.
Dec. 2,
Mareh 3.
April 9

H. H. Seerloy......-euee PO 4.15
H. H. Boorly .o :raaninaurs mssonss 14.75
State warrant......ooonee 750.00
From H. H. Seerley ... ........ -ve-- 11.35
State warrant............- $haen s 750.00
B M By, . covovaveres sod 335.68
H. H. Seerley...... as 4.1
State wArTANE. .c.ciive carrcaienrain 750.00
O SRy Soniiheatviisvinavas 11.35
SIAte WAITEOL oo vvsisascsinsnrasans 750.00
HOB: Bonrley. .couviiiivaseinins 13.95
. B BROEIOY cosiias aeniiviias 36.58
300,00

500.00

State WATTADE . .oco-vavnnnasssnsanis 500.00
Btate WRITADY .. oo veis vass v vvnsaimanis 500,00

TOMAL oo bve cisang e
RECEIVED IN MILITARY DRILL FUND,

State WALPADE (. .uasiiiaaaaiians e 200.00
BLabS WRATIREBE » vaucrceicinsiisi vy » 200.00
SUATE WAITABE. oo v vivivcaiinans wan ¥ 200,00
State WArTADL ...\ o0 e inanriniess 200.00
State warrant . .......... R 200.00
BUate WEALTABE « . vy ivvocr sioe s apanss 200.00
State warrant ...... SRR P 200.00
Btate WRITADE ... vuisia-srsarsanians 200,00
TRl Gvnsrsianisassanpascesvinel 1000000

[No. 17

§ 3,100.00

1903 ]
1903,
April 22,
June 16,
1002,
July S
1903,
Juone 16.
July §.
Oct, 4.
100,
Sept. 5.
Dec. &,
1902,
Jan. 11,
Feh. 5
April 25,
Sept. 3.
1903,
Jan. 7.
April 9.
1901,
Bept. 3.
Sept. 4.
Sept. 5.
Sept. 7.
Sept, 9.
Sept. 21,
Sept. 21,
Nov. 16
Nav, 27,
Dec. 3,
Dec. 4.
Dec.' ¥

STATE NORMAL SCHOOL AT CEDAR FALLS, 49

RECEIVED IN MILLAGRE FUND,

State warrant ... iocveviaeiiainens § 3,000 00
BUALS WATIEDE . . -.ccrensn. crsrosronas 13,000.00

RECEIVED IN PAVING FUND.

State warmant ......ccveeevinnnne ans $  1,500.00
State Warrant ... iiiicaiii siisas 1,500,00
o T R AR A -

RECEIVED IN ROOFING FUND,

StR1e WRITAD .. oo v v snisasnrmninsaved 1,500,
T 1,500,

g8

) B L T -

RECRIVED TN REPAIR FUND

State warrant ..., ....00.

SIRLO MRITANE: o cxicmbmnywens Aaasd 375.00
From students' contingent fund . ... 554,07
State warrant ......,.. TN 750,00
From boiler fund..............0. 0 1,650,11
State warrant .. 750.00

H. H, Seerley ....... Amciees veessvasd 3,409,00
H. H: Seerley ........ 550.00
H. H. Seerley . iciicivissiones 160,00
H. H. Seerley ..... S e vk sa mva 115.00

95,00
LR R -vnbl-‘tl'un m.m
O P A MR 3500
A 40.85
VAR 151.35
: 3,535.00
-5‘*‘1-"-l"'l'_--!-ﬂ-l (] l.m-ﬂ
e 2 e L e 135.00

Pl

5

.

E§§§§§§§5

frsfenanesa

.
.

R T
EEEERES

$ 16,000.00
§ 3,000.00
$  3,000,00
§ 50818



Hb)

Dee, Vi

flec 13,
15962

Jan. 4,

dan, &%,

Mareh 7

March 1.
March 12,
March 13,
March 15.
March 18.
March 29,
April 19.
JHnE .
gepk. .
Sept. 38,

Befit. 5,
Sept. 10.
1 14,
Nov. 28,
Dec. 24
Dec. 3,
Dec. 4.
Dec. .2 18
1903,
Jan, 6.
March 12,
March 17.
March I8,
March 19,
March 24,
Aprit 1.
June 12,
Juhe 22,
1901 .
Aug. 9.
1902.
Jag. 1.
Aug. 4,

Sept. 13.
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B il Beelley .....onveviisit = B 49.00
H. H. Beerley ..., 1500
R B, SRR e sy a sk 140.60
H. H. Seerley ...... i ke 57.00
M. B Beatll .o et s ' 170 50
H. 1. Ssedalr . .oipamsn 2,265.00
3 S 5 R N 1,136.00
AL PR T T SRR S 410.00
H. H. Seerley 140.50
L. . Saedles o.c cc.iedes By 8 290 60
3, Bl BB o v s AT " 210.00
B M. S8 ooy v 182 00
T T Bl . & o4vh. 9. co9n NaFesow 43 .00
M. H, SetIy v woemins A% B 3,550 060
B B SR o dove ey S i e e 690 00
R N R PTG 138 .50
Bt 0 TOEREREE v i o wawa SAE T 200.00
H. . Seerley 02y, o P 90.00
. B BeelloV ... vt iurses ot 72.00
B B, by e wme s Sk kg 3,400 00
B, W, BEErles sw o rane mrivai vonriim o 1,350 00
. B, Seer®@¥ . ...o0.0 58 vuse 212 .00
H. H. Seert y wn i s T S EER A BYFEA 170.00
¥ . ¥, Settiey ... .. W WA B il 322 .00
o, M., Bl corcn s ot iBEs e pe s me 54.00
BE, UF. Sasrledd uosrecimes cis a 2,460.00
. 11, Seérley ....cc0s g E WL 1,300.00
H. H. Seerley ......, e B YRS 415.00
SO R T N S P 300 00
H. H. Seérley ..ox: Eia sk e ¥ B 240.00
B, 1. Seerley .ot iiasrsmine . 74.00
Bl . ST oo s viole b ains i g 05 & &3 A 10.00
EOTER e o4 fr 1 e R AT O 0 i e anai¥
RECEIVED IN SUMMER TERM FURD.
SRR NPT e s e v $§ 6,000,00
From studenis’ contingent fund ..... 1,203.97
BEALE WHPEAAE .. 5u . 4 2 250w s wine s a5 md 7,000.00
From summer term contingent fund, 2,034 99

ol covescaniys sremisveey Sandi

[Na. 17
& 20,538 60
$ 16,238.96

e -

1903]

1801.
July 8.
Aug, 10,

1802.
June 14.
June 16,
June 17,
June 20,
June 24,
June 30,
July 29,

1903.

June 13.
June 15.
June 16.
June 18.
June 22.
June 26,
June 30,
1901,
Sept. 5.
Oet, e
Oct. P
Dec. 5.
1502.
March 3.
March 3.
April 25.
Jane 9,
June 25.
Bepl. 4.
Sept. 5.
xt. XL,
Sept. 13,
Dec. g
Dec. =
Dec. 4
1903.
Jan. 7
Jan., 9.

STATE NORMAL SCHOOL AT CEDAR FALLS.

RECEIVED IN SUMMBER CoNTISCENT FUND.

H. H_ Seerley,...... P O .. IS5 .60
. B 8ealey . e 122 0b
I;. ;-I{ Seerley .......... 1,339 00

o Mo WEERIER L ivh 5iun 2v saws s 20100
B 3. Seerlejy: ........... l'ﬁgégg
o B BT 250 00
B Bl BEPRY” 4« iy e re s e s 310,00
BU. PR BOEIBY , 06 cet s puisnns 265 S0
B e Bebeldy .o anse ctsads 177.00
.M. BEEEY v hirvis i eine ence mae 2,105 .00
H. H. B8P . b.oomziiiisy » 1,585.40
Elz By Baermdey oo viviniie: By dugieds 754.25
U S T S 322,50
B, B Gy ..c0 cvv-on cvenmanone 327.75
B B BebtIey .. ooui,ivs. ., g e 205.50
By By BB o i s Wi e o YA 08.25

TN o A

RECEIVED IN THEACHRNS' FunND.

Shabe WEBREE . .. 5 avgs v vasssvsns o 8
Order No. 436 from summer con-
trogenl Fowd . vae wnnn g g o .
Order No. 16 from students’ contin-
P BB . 553 5 ev ey s dos s
SIRtE WArTat . Lo it R A isnes et

State warrant . ..ccve o T
SEREE WAREENE Lo 200 o5 imsss svs v oot
Transferred from students’ contin-
gent fond ... ... 0e 0 EREELR g 305
ALY WIIEIIE o 0. o st b o e S o
Transferred from swmmer contin-
goil SN .. . ol frs s s e 1
DO Warel .\ v s LS 601 et s
State warrant - c.oo.v.uiin SRR OET Y R
State warraot .. .o..... R AT
From summer contingent fund ..., ..
From students’ contingent fund .....
RRERER WATTARY - vvaspmubiasssy 2255
State wartrant

11,250, 00
1,274.75

4,264 .00
14,250.00

5,250.00
7,125,00

4,821.90
7,175.00

553.60

7 075.00
4,125 .00
1,875.00
50.00
4,732.50
4,125.00
7,125.00

87500
1,000 00

§

9,983 .25
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B STATE NORMAL SCHOOL AT OEDAR P ALLS, o3
March 3, State warrant . ..., & B ¥ 7,125.00 Repair fund..... ol & LY O A F 530,13
March 3. State warrant ... .., .. R ety E > 4,125.00 Soohap BEnd. . ¢ doiil sy seie o . : 1.93'953
April 30. From students’ uatmgcm rund ..... 9,757.30 : Students’ coatmgent L N:l:}ﬂ
May 5. State warrant ... 4,125 .00 Summer contingent fund. ... ...._.., .. .. 5,208 3%
May 5. State warvant ... ... .. ., AV HISE e 7,.125 .60 ' —
April 9, D WBETABE . oo i v sr it cbnwara 1aan ; 1,875.00 I A A i s Tl = CO Pararn i S vkna e ¥ 14,075.51
June 19, State warrant ..., .. Bk e« g 1,875.00 Contingent fand ovérdrawy, dedmr o A 1,186.80
TR cedetins A SR ke e T ¥ 122,954.55 Leaves mot 288l o ovcoiviirsinan s SO 3 13 8{')3 7l
W) COORIPEE .« s i D e . H 374,202.53 ‘i All of which is respectiully submitied.
. H. N. Sitiivan,
DISBURSEMENTS. § Lreasurer,
i Cedar Falls, lowa, July 20, 1903
Orders paid on additional boiler fund . wen awen wuia W 67878
Orders paid on boiler fund, ... . AR S N 7,073.29
Orders paid on building fund. RY e ol o - .. 70,463.50
Orders paid on contingent funﬁ .............. 53 572.45 ]
Orders paid on commencement mntmgezut fund. 559,25
Qrders paid on furniture fund............ ... 8., 149 .46 3
Orders paid on fire proteztion fund. ... ..., ... 1,086.05 ;
Orders paid on general benefit fand. ..... .. . . . 3,000.00
Orders paid on grading tHad. .. . ..o, it 253.38
Orders paid on janitor, fuel and hremau fum.i 2,000.00
Orders paid on library fund..., ..., AT R ol v 2.6810.57 !
Orders paid on literary society fund..... .. ..,... 226.30 %
Orders paid on librarian’s salary fusd.. ... . ... 3,100 00 ;
Orders paid on military drill fund. ... ... .. venms 15000 95
Orders paid on millage fund ..., ... i s Y 13,224 (7
Orders paid on repair fund...... B s eleaay way  SRSDLEE
Orders paid on roofing fund.. ... PP 2,804 .10 &
Orders paid on students’ contingent fund,......, . 29,519.00 ?
Orders paid on summer contingent fund........ e FB55.00 :
Orders paid on summer term fund................ 16,341, 54 !
Orders paid on teachers fund. ... ........ PTTUL, RO - 0 )2 o ] 3 B
: . TR —— O R R ) - $ 360,593.83 Yy 8
; Leaving balance cash on band. ... ........... $ 13,808.71 i
1 Divided into funds as follows:
f Additional boiler fund....... ....... .. T — § 232.27
; b LT T IR T G6.00
§ Commancemént cuntmgent TN ey ey 30.71
; BRI Bt v oo v B b i s s 554 1,850.14
LAERTOg FUB: ooy wmin s viis s sy GBS #5005 mrt 5 246.62
Library fued..., . ... X s s Y TR s 683, 16
Military drill fund. ... . ...... B e sad i S1.88
TR B s srm v wvevn v v s mivave B S LY 2,775.93
Paving fund ...oopi0n. - O ini vk iTl MO e Gty 3,000.00




