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Des Moings, Oct. 1, 190I.
To the Governor :

Sir.— I have the honor to transmit herewith for your consid-
eration the Ninth Biennial Report of the Bureau of Labor Sta-
tistics for the years 1899 and 1900.

The work of the bureau has been rather varied in character.
Inspection of factories in the state has absorbed a great deal of
the time and energy of the chief and his deputy. I personally
investigated 276 factories and my deputy, Mr. Holder, s2.
With the results of our investigations I will deal at length in a
later connection. Another important undertaking was the
investigation of the strikes that have occurred in Iowa in the past
six years, beginning in July, 1804, up to and including 1g00.
In addition to the just mentioned undertakings, the bureau
has compiled statistics relative to the wage-earners of lowa,
showing nativity, wages, nature of occupation, etc.; and also sta-
tistics of the organizations of labor unions. Besides this we have
made an investigation of the movements for an eight-hour labor
day as it affects labor generally, also the progress of manual
training in Towa schools, the development of co-operative under-
takings in Lowa, and profit-sharing in adjacent states.

My original plans for this report included the results of
another statistical inquiry relative to the effect on our manu-
facturing, commercial, and labor interests in lowa of the employ-
ment of the convicts in our state penitentiaries. It is a subject
that has been under much popular discussion and legislative con-
sideration during the past three or four years; but lack of time
and means with which to prosecute the inquiries prevented the
bureau going into the matter asit most certainly should be gone
into. The employment of convict labor has been the cause ofﬂmuch
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complaint on the part of labor, and manufacturing and commer.
cial interests, throughout the country, and there is marked oppo-
sition to the employment of the convicts in this state where their
product comes in competition with free labor. For the mogt
part the opposition to convict labor is, in my opinion, justi.
fied; but it is not possible, nor would it be proper for me
prior to such an investigation as I had hoped to make, to say
to just what extent and in what directions lowa industry and
labor are injuriously affected by the employment of the state's
convicts at the penitentiaries.

I had also planned to investigate fully to what extent ordinary
business pursuits are followed on the first day of the week, com-
monly called Sunday, and which is described in the Code, section
5040, as “Breach of Sabbath,” but reasons given in the preceding
paragraph prevented the inquiry in this case as well. The con-
ducting of business on Sunday is an injustice to the employes
who are thus compelled to forego one day's rest each week,
and a wrong to the business man who faithfully observes the
Sabbath, giving him one day less of business each week than
the man who transacts business seven days in the week. The
reasons for Sabbath observance are so obvious that I need hardly
say more on the subject. :

The bureau was fortunate in being able to secure the results of
investigations into certain phases of industrial life undertaken
by students of those questions. One of these is found in Part
I1. of this report and is a monograph entitled *Some of the
Economic and Industrial Phases of the Amana Society, or Com-
munity of True Inspiration,” by Mrs. Bertha Horack Shambaugh
of lowa City. The investigation was undertaken by Mrs, Sham-
baugh at my suggestion and urgent request. I had spent nearly
three days at the Amanas, personally investigating the practical
workings of this remarkably interesting communistic experi-
ment, which has been in progress in that unique community for
forty-six years. I found, however, that I was unable to secure
all of the data that was desirable, and learning that Mrs. Sham-
baugh had an acquaintance with the community, having written
a number of short studies showing the sociological and religious
life of the members of the society, I asked her to prepare the
monograph forthis report. This deals almost entirely with the
industrial phases of this interesting communistic society, which
has achieved such notable success in Towa county. Following
Mrs. Shambaugh'’s study is a paper by another lowa student of
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social economics, Miss Kate B. Miller of Indianola, who has
investigated the subject of free employment-offices in the United
States. She began the investigation on her own initiative, but
came to the Bureau for assistance, which has been given her as
much as our time and means allowed, in return for which she has
kindly consented to the publication of the results of her work in
this report. Following Miss Miller's paper is a short sketch of
the Icarian Colony (now extinct) in Adams county. Personal
investigations were made, and the statements as we have them
from the press were verified in every particular.

In Part 11. will also be found four articles upon subjects of sta-
tistics, education, labor and trade, which I deem of sufficient im-
portance to reprint in this report. The first is a monograph by
the Hon. Carroll D. Wright, United States commissioner of
labor at Washington, on “ The Influence and Value of Labor
Statistics.” The second is an interesting and instructive paper
upon “The Kindergarten as an Educational Force," delivered
by Prof. Francis E. Cook, principal of the Wayman Crow school
of St. Louis, before a convention of officials of bureau of labor
statistics, which convened in St. Louis, May 23d, 1got. The
author discusses this primary educational work entirely from an
industrial point of view. The third paper is by Dr. Calvin
Milton Woodward, of Washington University, of St. Louis, on
** Manual Training vs. Trades Schools,” delivered before the
same convention. The writer lays great emphasis upon the
thought that manual training is of vital importance to laboring
men, and should be sought for as a means of increasing their
industrial capacity. The fourth and last of these reprints is the
paper by Hon. Carroll D. Wright, United States commissioner
of labor, on “The Workings of the Department of Labor” at Wash-
ington, D. C.

The demands on the Bureau for statistical information have
increased very materially since I entered upon the duties of the
office, so much so as to trench very seriously upon the time of
the office force. Such demand upon the part of the public is
entirely, legitimate and is no matter for complaint. On the con-
trary it is a cause for congratulation: as it indicates the interest
taken in problems concerning which the bureau was especially
created to furnish information.

The work of the bureau is fully indicated in the tabular state-
ments included in this report. I deem it my duty, however, to
indicate, in briefer form than is possible in the general report of
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the office, the resultsof the various activities of the Bureau during
the past two years, and the lessons which they teach, and to urge
upon you to recommend certain changes in the law affecting the
requirements and the statutes regulating the trades and industries
of the state as they affect employers and employes.

1.
FACTORY INSPECTION.

The most important work of the Bureau during the past two
years has been the inspection of factories and industrial establish-
ments throughout the state with a view to ascertaining the sanitary
conditions of such establishments, the means employed for pro-
tecting workmen from fires and dangerous machinery, and the
employment of children. This investigation has been practically
an innovation in the undertakings of the Bureau. My predecessor
pointed out the serious needs of factory inspection, and urged
legislation to this end.

The statute governing the work of the Bureau (sec. 3472 of the
Code of 1897) provides that the Commissioner of the Bureau of
Labor Statistics shall have the power, “upon the complaint of two
or more persons, or upon his failure to otherwise obtain informa-
tion in accordance with the provisions of this act,” to enter any
factory. Realizing that from the nature of the case it would be
practically impossible to secure reliable and satisfactory infor-
mation respecting conditions of labor within the factories of the
state by correspondence and solicitation, 1 called upon the
Attorney-General, in a letter under date of June 8, 1900, asking
his official opinion as to the right and power of the Commissioner
of Labor under the aforesaid section. Hon. Milton Remley, in
an opinion rendered June 11th, declared that in his opinion the
Commissioner of Labor was fully empowered under said section
to enter any and all factories for the purpose of securing infor-
mation relative to such matters as the escape of employes in case
of fire, means of preventing accidents, ventilation of buildings,
etc, The Attorney General's opinion is so important that I pre-
sent his letter below:

‘‘OFFICE OF ATTORNEY-GENERAL."
e : p Drs Moises, lowa, June 11, 1800.
 €: F. WENNERSTRUM,
" Commissioner of Labor Statistics, Des Moines, lowa.
" DEAR Srr:—Yours of the eighth duly to hand, in which you refer to sec-
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tion 2472 of the Code and ask: ‘'Must the Commissioner first obtain or
secure the complaint of two or more persons before he can enter such factory,
or does the law mean that he must make an examination of a factory on
receiving such complaint, and does the law quoted authorize him to makean
examination on his own initiative after having first asked permission in writ-
ing to inspect such factory, as the law prescribes?”’

The language of the statute is: '‘The Commissioner of the Bureau
of Labor Statistics shall have the power , upon the complaint of two or more
persons, or upon his failure to otherwise obtain information in accordance with
the provisions of this act, to enter any factory, mill, etc., when the same is
open or in operation, upon a request being made in writing, for the purpose
of gathering facts and statistics such as are contemplated by this act.” Sec-
tion 2474 of the Code provides, in general terms, the kind of information
that may be required to be furnished by the owners or managers of such
factories, mills, workshops, mines, etc The information given may not
prove satisfactory, Some matters about which information is to be asked,
such as, what means are provided for the escape of employes in case
of fire; what measures are taken to prevent accidents to employes from
machinery ; how are the buildings ventilated, etc.; could be obtained better
by a personal inspection, which could be given. The purpose of the law,
among other things, is unquestionably to secure the best possible protection
for the life and the health of the employes. A power often implies a duty.
Where complaint is made by employes or others, as to the insufficiency of the
appliances to secure the life, health, and comfort of the employes, [ think
it is the duty of the Commissioner to make a personal inspection, exercising
thereby the powers to enter the building, when it is open or in operation,
after making a request therefor in writing. But, if for any cause, he deems
the information which he has obtained not satisfactory, 1 do not think he is
limited in his action until after complaint is filed. He may make request in
enter the building, and if refused permission he
may proceed to eater the building without the consent of the owner,

Yours respectfully,
(Signed) MirroN REMLEY,
Attorney CGeneral.

. Fortified with this opinion of the law officer of the state, I
proceeded to investigate all factories in the state so far as my
time and means would allow. The greater part of the latter five
months of 16oo was spent in such inspection, and some inspec-
tions were made in January and February of this year. We con-
fined our investigations to establishments in towns of 5,000 and
over, as a rule. Inseveral instances, however, we visited factories
in the smaller towns and cities. The total number investigated
aggregated three hundred and twenty-eight. It is but fair to
state that I visited probably one hundred or more small institu-
tions where one or two and sometimes three persons were
employed, but 1 have not included them in table No. 1 of this
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report, wherein the reports of my investigations are set out in
detail. .

The results of the labors of the Bureau in this new work of
factory inspection have amply justified the new departure, and 1
shall indicate to you the conditions which I discovered to exist,
and shall urge upon you to recommend such legislation as these
conditions demand for the protection of lowa's laboring popula-
tion in the matter of health, comfort and morals.

JOWA AS A MANUFACTURING STATE.

It is a widely prevalent opinion that lowa is an agricultural
state; that our citizens devote themselves almost entirely to the
industries of the farm and garden. The notion, however, is very
far from being true. The urban population of lowa, as shown by
the census of 1900, is 975,641, nearly one-half of the population
of the state. There are sixty-four towns in lowa possessing 2,000
or more inhabitants, and six with populations exceeding 235,000.
In these towns and cities are to be found factories and manufac-
turing establishments to the number of at least 14,819, according
to the enumeration of 1900, wherein there were 58,553 persons
employed. There is a large number of factories in which 500
people are congregated and the largest establishment had 1,100
persons on its pay roll. The amount of capital represented in
these factories aggregated $102,733,103. The amount of wages
paid in 1900 footed up to $23.931,680. The value of the products
turned out by Towa factories last year reached the sum of $164,-
617,877.

It is nothing less than astonishing that, with such a very con-
siderable population devoted to manufacturing, Iowa is
the very few states without statutory regulations and inspection
of the employment of men, women, and children within the
factories of the state. While it is but fair to say that on the
whole the conditions of industrial employment in Towa are fairly
satisfactory, nevertheless many of the conditions found in large
numbers of factories are dangerous, to say the least, and intol-

erable in numerous instances. Out of 290 factories with two or
more stories, which were visited, there were only twenty with
fire escapes. The sanitary conditions prevailing in large numbers
of factories were exceedingly dangerous to the health of the
employe and to the community in which the factory was located.
The arrangements respecting closets and urinals were generally
defective in the extreme. With the exception of some of the
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larger establishments, which 1 take plc_asure in saying are lgetgzil'r
ally to be commended for more considerate trc;_ltment(; .
workmen than the smaller factories, there are few if any ac eqn‘xﬁ e
measures taken for protecting employes from da.ngtfro-us mac l:-
ery. Many of these conditions of which co!'nplamt'ls )usl].y m:«;1 e
hu.\v'u comt,: about through developments l_n our industries t at
were not easily foreseen by parties rcsgonslble therefor, and n:d
always, by any means, to their discredit. For cxample.'alg: g
mechanic years ago began the making of some useful artic e:t"nit
because of its great merit the business of mak:n_g it grew un g
required a large establishment to manufac.tur-'c it, but.th? own 8
or manufacturer from time to time added bmldlng.to bmldmg.'an
employed more men, with the result that unsanitary ci?nditmz;
were imperceptibly produced, due to no conscious neg lgc:ce ;
the owner of the premises, Notwithstanding, with the chang
of times and circumstances such a factory should be sub_;ect to
state inspection to secure heathfu.l conditions and prot;ct!on tf;:
employes. It would seem to be right an_d proper that gge_
names of owners or managers of factories w!aerc the conditions
are unsafe or intolerable as is done by the inspectors in many
states of the Union, but under our law as it is now itis not prqpc(li'
for me to expose by name and specification the factories visite
by me. The Attorney-General's opinion follows:

STATE OF IOWA,
OFFICE OF ATTORNEY GENERAL.

To C. F. WENNERSTRUM, ;
Commissioner Bureau of Labor Statistics.

tion, obtained
Sir—You ask our opinion as to whether the informal ¥ .
through inspection provided for in section 2472 of the Code, is such informa
tion as is deemed confidential, and the publicsti'on of the names of individ-
wals, firms, or corporations is prohibited by section 2475 of the Code.
 Qur answer to this inquiry must be in the negntivu In order to answer
this guestion intelligently, it is necessary that we consider the mumm
8§, relative to the creation and duties of the mmiudonar of labor o .
Section 2470 defines the duties of the commissioner, and specifies the kind
and class of information which it is his duty to collect, assort, systematize,
d present in his report to the governor. ; g 7
- sz:tlon 2474 provides that such information shall be furnished upon
uest of the commissioner. 7 g p
Ms«:tlon 2471 vests the commissioner With power to secure such informa
tion, when not athorwiufmhhdé:iy the issuance of subpoenas, adminis-
tering oaths and taking testimony tnesses, ol )
Sugction 2472 also furnishes another means of obtaining Sueh information ,
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where the commissioner is unable to procure the same under section 2474 or
2471,

Neither of the last above mentioned sections provides for any other class
of information to be obtained by the commissioner than that specified in sec-
tion 2470. This last mentioned section enumerates and specifies all of the
information which the commissioner is required to collect, assort, systema-
tize, and present in his report.

Sections 2471, 2472, and 2474 only provide the means, or vests the com-
missioner with certain powers, by which he may obtain such information.

Section 2475 clearly prohibits the use of the names of individuals, firms,
or corporations, in supplying information called for by sections 2470 and
2471.

It certainly could not have been the intent ot the legislature to permit the
use of confidential information obtained by the means provided in section
2472, and prohibit its use when obtained either under section 2474 or 2471.

The real purpose and intention of the legislature in prohibiting the use of
information is because the same is in its nature deemed confidential. Such
information is as much confidential information, when obtained under the
power vested in the commissioner by section 2472, as it would beif obtained
by either of the other methods.

We, therefore, are clearly of the opinion that no use should be made of
names of individuals, firms, or corporations supplying the information
obtained under the authority vested in the commissioner by section 2472,

Respectfully submitted this 22nd day of July, 1901.

CHaAs. A, Van Vi0ECK,
Ass't. Alt’y. Gen.

THE NEED OF FACTORY INSPECTION.

It is not necessary for me to explain or argue for the need of
adequate regulation and inspection of the conditions of labor and
employment in factories. The people of Towa have long pur-
sued such a policy with respect to the mining industry, where
energetic measures are taken to guard the workers underneath
the ground from fire damp, defective shafts and poor ventilation.
In a word, we strive to secure safety to the worker and such pro-
tection from adverse conditions as is possible for the state to
secure for him. We have instituted a Board of Health, a Phar-
macy Commission, a Dairy Commission, whose duties consist in
the protection of the people from unsanitary conditions, from
dangerous articles of commerce and from the transmission of
disease through the sale of impure products. The legislation
providing for such investigation and regulation is simply the
exercise of the police power of the state government, resorted
to for the common benefit of the general public. And it is with
this in view that I urge upon your consideration the necessity
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for more complete supervision of industrial establishments, to
the end that the conditions of labor may be improved and men,
women and children be protected from unhealthful and danger-
ous surroundings and the community guarded against diseases
which the unsanitary conditions now prevailing may easily pro-
mote. In order that you may realize fully the serious nature of
the evils resulting from lack of proper inspection of factories
by the state, I shall set out briefly some of the more striking
results of our investigations, the details of which will be found
in table No. 1. ;

I.,—SANITARY CONDITIONS.

The preservation of health is almost the first law of society ;
and sound bodies, steady hands and clear minds are the funda-
mental necessities of successful industry. The successes of the
American mechanic and of the American employer of labor have
been due primarily to the fact that his employes have been men
with strong bodies and clear minds, whose energies and faculties
have not been sapped or undermined by unhealthy or degrading
conditions. It needs no argument to demonstrate to you that
employes render better services in healthful workrooms, where
ventilation, drainage, heat and light are satisfactorily provided,
than they can do in crowded quarters, where a foul and over-
heated atmosphere depresses and deadens their energies and
!ﬁnm&s their faculties. Regarded simply from an economic
point of view it is eminently wise to enforce strict regulations
respecting the drainage and ventilation of workrooms and insist
upon suitable provisions for the general health of employes.

(a) WATER-CLOSETS,

One of the most urgent needs in lowa factories at the present
time is the provision for suitable facilities in the way of water-
closets and urinals. The Commissioner found in his investiga-
tion that nearly thirty-seven per cent. of the establishments visited
were without decent closets or even places wherein men could
properly attend to their physical needs. In one city which B
visited two establishments where both sexes were employed had
only one closet in each establishment, and in neither case were
they provided with locks. In one (see Inspection No. g3 of table
No. 1) forty women and twenty-three men were emp |
time of the inspection. In the other, ten men : five women,
The proprietor of one of the establishmets, when | complained
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of the fact of only one closet, attempted to palliate the matter
by claiming that his forces were like the various members of a
family, and that there was not any sense or reason in the demand
for separate places for the sexes. I asked him to at least pro-
vide a lock and hang the key in a conspicuous place away from
the door of the closet, so the employes would know when the
closet was occupied and not subject each other to intolerable
embarrassment. On my second visit 1 found he had partially
complied with my request and the conditions were improved.
In another place a proprietor employing one hundred and ten
men had an old shack provided for the men, which was intensely
filthy, and when I reproached him for the condition of the place
he replied that he had not seen it for a year and was complétely
surprised when I pointed out its condition to him. He imme-
diately promised to renovate the premises and provide better
facilities for his men. Another proprietor, employing fifty men,
had closets that were not used by his men on account of their
filth. The men told me that they suffered all sorts of distress
and inconvenience rather than frequent the place. When I noti-
fied the proprietor of this condition of affairs he expressed sur-
prise and promptly stated that he would keep the closets clean,
and furthermore personally inspect them himself, and he gave
as a reason that he could not afford to have his men dis-
tressed, because in that condition they could not render him a
satisfactory service. 1 urge this circumstance as of noteworty
importance, Men cannot do their best work if their physical
condition is not in full vigor,

The Secretary of the lowa State Board of Health, Dr, J. F.
Kennedy, has favored me with his opinion upon the matter under
consideration, and I give below his letter in full:

IOWA STATE BOARD OF HEALTH,
SRCRETARY,
J. ¥. KENNEDY, M. D.
OFFICE OF THE SECRETARY.

Des Momxes, June 28, 1901.
C. F. WeNNERSTRUM, Commissioner Labor Statistics:

DEeAr Sir:— Replying to your communicaton received this morning I
have to say an habitual neglect to promptly attend to the demand of nature
in the way of the evacuation of the bladder and bowels is always dangerous
to the health of the individual practicing such neglect. :

Not only in such cases do the bowels whose benificent demands are thus
spurned cease in time to sound, as it were, the warning, and constipation
occur as a result, but the retention of this worthless and poisonous matter
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in the system results in more or less absorption of it snd'hlond-po:xsc:;:\?fn:
a result. It is not necessary to go into details as to the diseases an . isc I
forts occasioned thereby. The truth is well known to all physicians anc
PhY(f;l;’:Of;!;S::; reasons that lead many of the laboring classes to neglect sn;l;
demands is the lack of proper opportunities in the way of _uutho:sesﬁlamt'
water-closets. When these conveniences exist they are f:(ten in such a rt'n)
and uninviting a condition that a person will long hesitate before resorting
to them. i )

With every factory, workshop, and storeroom; with every p;ac:e: at:ll;z
where people are employed; facilities for a prompt response lt:i)t:ee comfon'-
of nature should not only be provided but these resorts shou as

able and inviting as possible. I am, very ‘“p‘ctf“.lll.’"l‘,- e iy

I need not dwell more at length upon the great urgency of thlt;
need of adequate legislation to the endhthat proper famhtflcsts}r\iaes
be supplied to workingmen and wm"kmgwomen in .ou:l actor’ 2
that will render impossible the conditions I have outline; 1 as e_x;'s
ing in so many industrial establishments of Jowa. Itis nel': eul'
pleasant nor satisfactory to set forth such a state of aﬁalrs.‘ ut
should be derelictin my duty if I did not expose these co_ndi_taon«;
and insist strenuously upon their ab.oht_lon. In the majority od
instances the unhealthy state of affairs ls.due to negllget}ce an f
lack of foresight and not to deliberate dlsreg_ard ?f }hc aws of
health, nor to mere stinginess. Notwm"lstandmg. it is ngcct:s?‘ary
to exercise the power of the state to bring aboqt an('l maintain a
better condition of industries and employment in this state.

(b) HEATING AND VENTILATION.

important matter that has received !mt !ittle or no
cmﬁ?do::let;o:ﬂsither in practice or in our }cgislalxon. is the heat-
ing and ventilating of our industrial.estabhshmcnts. wheretwfo :;
more workmen are employed. It is not necessary to set for
the arguments for proper heating and ventilating of manuhctur;
ing establishments. In our schools there have been grea
expenditures of time and money made w:.th a view l;o se:ufﬂg
pure air and sufficient heat for the protection of the lives f ou
thousands of boys and girls. If it is lneceslm to prn:wt our
boys and girls from impure air and the dueases and acill‘melh con-
sequent upon improperly heated. or illy ventilated s¢ wl-mus‘ e 'o;
how much more important is it to provide for the p.;@
working men and working women on whose kuhh i o!whdusuy
the welfare of whole families depends. In some mﬂu soad
in Towa, for instance in the overall and shirt manufactories,
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also in the shoe factories visited by me, | was pleased to find
Fhm considerable attention had been given to the matter of heat-
ing and ventilating the work-rooms, but notwithstanding in many
of them there was decided need for improvement in these respects
In the wood-working establishment, on the other hand, such a
favorable report cannot be made, so far as heating is concerned
The means for heating are usually very inadequate. Men suffer‘
severely from cold, which could for the main part be prevented.
It is but just to say that with respect to the wood-working estab-
lishments the dangers from fire are much greater, and in a num-
ber of those visited the cost of a proper heating plant would be
a very serious matter for the owners. Nevertheless I am strongly
of the opinion that measures should be taken to do away with the
ordinary stove method of heating such establishments, as it
affords but little heat to men working at any distance, and it is
also a constant source of danger. In dozens of shops where the
men devoted themselves to iron work I found no provision what-
ever for heating, the men depending entirely upon heat that
came from forges or furnaces. To any one that is familiar with
the discomforts that are present in a large room in the winter
Fime from lack of heat, I need say nothing more, Such build-
ings can be heated without inconvenience or material cost, and
there should be a law compelling the factory owners to prc;vide
sufficient heat to prevent discomfort to their workmen. Our
code co'nta.ins peremptory statutes requiring street-car companies
to Provnde stoves and fires in their street-cars to insure not only
their patrons but their employes from the discomforts of cold
weather; and we also require street-car companies to guard their
motormen against bitter cold winds by means of vestibule plat-
forms. The reasons for such legislation are jm a,m‘inm
case of workingmen in our factories.
The shoe, cigar, pant and shirt factories, as a rule, are much
better ventilated than any other classes of establishments. The
!;;ettcr ventilation in cigar factories is probably due to the organ-
ized unions that have paid particular attention to this matter on
account of the danger from inhaling the fumes of tobacco in
f:rowdcd quarters, I found the worst samples of ventilation in
iron factories and in parts of establishments where there is work
in iron under way. In these establishments the evil is very
‘marked on account of the smoke nuisance. If the factories are
~not provided with ample facilities for carrying off the ‘laﬂtgﬂe vol-
‘ume of smoke from the furnaces, the suffering or an#oyances of
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the men are very pronounced. There should be specific require-
ments providing for cupolas for the removal of smoke in all fac-
tories where forges are employed or where iron moulding is done.
In one city I found a very bad state of affairs in a foundry where
the smoke settled about the shop and caused constant discom-
fort. 1 called the attention of the proprietor to the bad state of
things, and he promptly complied with my request and built
several cupolas, which remedied the conditions very materially.

With respect to ventilation in general, it should be made com-
pulsory that all industrial establishments provide for their em-
ployves the minimum allowance of fresh air in order to insure
health. Most of the older eastern states require'a certain num-
ber of cubic feet per person: New York and Wisconsin require
that each person employed must be allowed 250 cubic feet be-
tween the hours of 6 A. M. and 6 p. M., and in the latter state,
that between 6 p. m. and 6 A.M. 400 cubic feet be allowed to each
person. :

1t should also be the aim of any legislation enacted to guaran-
tee better conditions of ventilation to secure sufficient currents of

_pure air in working establishments without subjecting the work-
people to drafts from windows or doors. Fans and window-

guards, and other modern devices, can be provided with compara-
tively little cost, that will insure such results, and the benefits will
be incalculable.

2—FIRE-ESCAPES.

The various investigations made by the Burecau develop
another fact of great importance with respect to the facilities
provided for workmen in case of fire to escape from their work-
rooms and factories. Out of the number of factories inspected
200 had two or more stories, and in this number 1 found
but twenty that pretended to afford fire-escapes. Qur Code,
in Secs. 712 and 876, gives cities authority and power to
regulate the provisions for escape from fires, but the exper-
ience and observation of the Bureau has been that cities
do not exercise this authority as fully and effectually as a due
regard for the lives and safety of our working population requires.
Speaking of the entire state the conditions in this respect are
very unsatisfactory. Local authorities have been almost crimi-
mnally negligent with respect to factories. Hotels and wholesale
howuses are, as a rule very well provided with fire-escapes, but the
factories, as indicated above, have no provisions whatever.
Should fire break out in stairways or other exits, men and women

&
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would be compelled to jump from second, third, and fourth stor-
ies at the imminent risk of life and limb. Many a factory has its
doors opening in, which would prevent exit on a sudden alarm in
case there should be a jam at the door. In some instances I found
gates at the exits; one at the end of a stairway, opening in at the
head of the stairs. In some cases where workmen would be com-
pelled to jump from windows they would encounter a network
of telephone wires in the alley.

This condition of affairs all must admit is wholly indefensible,
and it is high time that stringent legislation was enacted giving
authority to a state official to insist upon better facilities for the
escape of working people from factories. We ought not to delay
in this matter until a holocaust horrifies the state. The city
authorities, as 1 have intimated, do not exercise the authority
which they have as thoroughly as they should, nor have they
gone to an extent that it seems to me they should go in requiring
fire-escapes in public buildings, or in buildings where large num-
bers of people congregate as in factories. For instance, the city
of Des Moines, by its ordinance No. 1036, requires construction
of fire-escapes and standpipes for buildings exceeding two stories
only. It seems to me that fire-escapes should be provided for
buildings of two or more stories, particularly where women are
employed No woman and few men can jump from a second
story ten or twelve feet without great risk of breaking limbs,

3—DANGEROUS MACHINERY.

Of no less consequence to human life and the well being of
the employes in our factories is the safe guarding of men and
women from dangerous machinery. Aside from the statutory
provisions governing the inspection of mines, lowa has never
enacted any legislation covering this subject, and without any
exaggeration there is urgent need cf such legislation.

~ (a). Elevator Guards.

In the last two years there have occurred numerous fatal acci-
dents in elevator-shafts that have come to our knowledge, and it
would seem that there is an imperative need for regular and sys-
ematic inspection of elevators for the safety not only of the
traveling public but of those employed thereon and in connec-
tion therewith. In most of our large factories having two or
more stories, elevators are used for carrying freight and for the
transportation of employes. In one instance in a large estab-

1902] BUREAU OF LABOR STATISTICS, 17

lishment the elevator was on the outside of the building; there
were no guards placed about it. The lift was made for three
stories, and the proprietor was wholly indifferent about keeping
the doors leading to the elevator shut; and when I spoke to him
about the dangerous condition of the elevator he simply laughed,
and refused to take any precautions. This sort of thing should
be .prohibitcd. and the only effective way to bring about the
desired reform in this matter is legislation that will give authority
to the inspector to compel employers of labor to put automatic

gates upon the elevator and provide other necessary safety
appliances.

(b). Set screws, Gearing, and Drive belts.

In one of the largest cities in the state within the past two
vears there have occurred two deaths in one establishment due
to protuding set screws on revolving shafts. 1 have learned of num-
erous instances where men’s clothes have been torn from their
bodies, and while they were not seriously injured the danger was
very great. In another case a man was very seriously injured.
The persons who were killed were mangled in a horrible manner.
This danger is legislated against in a number of our states, and
1 strongly urge that you recommend some such legislation in
lowa. It should be made compulsory for manufacturers to
countersink all set screws or to use flange collars on shafts.

What has just been said about set screws is equally applicable
to unboxed drive belts and gearing. The dangers that are pres-
ent constantly to those working about machinery where the belts
and gearing are unguarded are simply dreadful in their possi-
bilities. The gearing, regardless of location, should be provided
with hoods, and every belt should be boxed wherever there is any
danger probable. The dangers resulting from disregard of such
protective measures are too well known for me to dwell more at
length upon them. Not only should legislation provide for such
safeguards as have been just outlined, but there should also be
required loose pulleys and detaching appliances for throwing out
of gear and stopping any machine in an establishment, so that in
case of an accident and a workman is involved it would not be
necessary to stop an engine and the entire machinery of the
establishment before the man that is caught could be extricated.

(¢). Emery wheels and Grind stones.

In the investigations of the past two years we have learned
2
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of numbers of serious accidents resulting from the use of emery
wheels, and the number of victims from this class of machinery
is constantly increasing. We heard of numbers of accidents
which caused the loss of eyes, and resulted in the inability of the
men to carry on their work. As is well known, emery wheels
are among the most dangerous, if not the most dangerous, of all
machinery. It is very difficult to make them sufficiently strong
and correct as to adjustment, and if they are not both strong and
running true, the liability to accident is very great. It seems to
me that there can be no question about the desirability of com-
pelling manufacturers to equip all emery wheels with the latest
safety appliances in order to obviate the dangers to workmen
employed in or about them. Every wheel should be thorougly
tested by a competent inspector as to its character and as to the
manner in which it has been set up.

In addition to such inspection the manufacturer should be
required to provide dust collectors for all emery wheels. When
ever used there comes from emery wheels a strong stream of
sparks that produce a gaseous dust that is very injurious to the
lungs. Furthermore, very frequently splinters and particles fly
from the wheels that injure eyes and faces. There are appliances
in the way of hoods that will protect workmen almost completely
from the annoyance of dust and the dangers from splinters, and
these appliances are not costly. There is another consideration
that should not be forgotten: the hoods that should be placed
over emery wheels act as safeguards against fire and the general
contamination of the atmosphere of the workroom.

What has been said in the preceedmg applies with equal force
to factory grind stones.

; @ Bolters,

Connected unmedutely with tb,e matter of protection of work-
men from dangerous machinery with which they come in daily
contact in the course of work is need for the inspection of
boilers. The only protection which now exists in this state for

the protection of employes is the occasional insurance of boil- -

ers by provident manufacturers. An effort was made to ascer-
tain the number of boilers insured, but many difficulties were
thrown in the way of successful investigation of this subject. It
is my impression, however, that fully one-half of the boilers in
* our factories are insured. At least this is true of the factories
which the Bureau inspected. A considerable number however,
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at least one-fourth if not more, do not take any particular precau-
tions in the way of insurance to provide against explosions.
The need for thorough and systemmatic inspection of boilers is
so obvious that it is strange indeed that there has been no legis-
lation regarding this matter. I do not urge you to recommend
the enactment of a law providing for a state inspector of boilers,
for the reason that I believe adequate protection can be afforded
in the passage of a law, requiring all manufacturers to insure their
boilers against explosion. The mere fact of insurance will of
itself secure thoroughgoing inspection by the representatives of
insuring companies.

Supplementing the foregoing, I suggest the propriety of requir-
ing a thorough examination of engineers in charge of all
stationary engines. There has been little regard paid to such
matters by employers of labor, for the reason that it is gen-
erally assumed it is of little or no importance. But the state
should compel a more careful preparation on the part of
those who expect to run stationary engines, just as our railroad
companies do with their prospective engineers, and which the
state has for some years required of engineers in charge of
hoisting engines at our mines. The same elements of danger
exist in and about stationary engines that are so apparent in the
case of hoisting engines.

PROTECTION OF RAILWAY EMPLOYES.

While not exactly a part of the work of factory inspection,
nevertheless in a measure connected with the general protection
of employes is the matter of protecting railway employes from
the dangers of running light engines backward without rear light
at night or rear pilot at all times. Various complaints have come
to the Bureau during the past two years protesting against this prac
tice Other complaints were made against the practlce of running
trains with double headers, viz: with two engines. I have been
unable to make an extensive investigation of these matters, b_ul:l
feel that there is some justice in the complaints, and that there
should be serious consideration given them. No engine should
be run at night, especially in urban districts, without headlights,
rear lights, and proper guards. The practice of running double
headers, it is claimed by railroad men, is very dangerous the
reason that the crew in charge of the se ek c
trol whatever over the conduct of the t
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FTCTORY INSPECTION LESSENS DAMAGE SUITS.

Objection will be made, doubtless, to legislation such as has
been suggested on the ground of cost and interference with pri-
vate rights and investments. While the objection is not, in my
opinion, valid—nor would it be sustained in our courts, it may
be well to suggest that there is a sufficient pecuniary inducement
for such legislation as is here urged. Every accident in a fac-
tory involves probable damage suits, which mean, even if unsuc-
cessful, considerable outlays in attorneys’ fees and time wasted,
and if successful serious loss in the payment of jury awards.
Statutes that enforce the protection of workmen from dangerous
machinery are obviously a protection to employers as well as to
employes. The freedom from accident which they insure re-
duces the liability of employers. The state of Towa has placed no
statutory limits as is the case in New York and Illinois upon the
amount of damages that may be recovered for the loss of life.

Another fact worthy of our consideration is the loss which the
state and society sustain in the death of a workman or in his
inability to continue work, due to serious accident through the
employer's failure to protect him. Society should not hesitate
to enact suitable legislation to prevent injuries or loss of life to
men whose existence is the source of our wealth and industrial
strength.

Both of the foregoing are substantial economic reasons for
enacting the legislation which I have advocated.

4—CHILD LABOR.

Another matter which forced itself upon my attention in the
course of the investigation of factories was the emgloyment of
children in a large number of our industrial establishments. It
seems strange that a progressive state like lowa should not be
among the more advanced commonwealths of the Union in the
matter of protecting children from too early employment in the
industrial pursuits. There were voluntarily reported to me by
employers 403 employes that were under 14 years of age, and
subsequent inquiry developed the fact that there were 604 chil-
dren employed. This number I am sure is very much below the
actual number, for the reason that when 1 made my inquiries I
found that employers were averse to affording me much
information, and the children themselves whom I asked seemed
to be fearful of consequences in giving me the information I

\b
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sought, even when I assured them that there was no law at
present prohibiting their employment. In one instance an em-
ployer, aware before my arrival of my purpose to inquire con-
cerning the employment of children in his city, sent home all in
his factory under 14 years of age. I learned of this fact through
one of the children that had been dismissed for the day.

~ The United States Census in 1890 reported 1644 children under
sixteen years of age as employed in factories in Towa and the
enumeration of last year returned the number at 1888. These fig-
ures confirm my own investigations. For the reasons given above
I am strongly of the opinion that the returns are very much below
the actual number so employed.

Many of these children were as young as 10 years. In many
cases the children were employed at tasks that involved hard
and laborious work. They were employed for the same number
of hours as mature men, and were given no privileges or
special exemptions from work. I took special pains to observe
the physical condition of the children that I found working in
the factories, and they impressed me by their wan and over-
worked condition. In many instances they were in a run-down
condition and seriously weakened. In almost every instance the
employers of these children, when I first approached them with
my inquiries, indicated very markedly their own sense of wrong

- done the children by such early employment in the fact that

::hey were under the impression that they were violating a state
aw.

The results of the negligence of the state in permitting young
boys and yvoung girls to enter industrial pursuits at an immature
age, when they should be at school or on the playground, are
very serious. Early employment stunts the physical growth,
prevents mental growth and tends to hamper the moral develop-
ment which proper schooling is calculated to promote. 1 found
in a number of cases that the children had never attended
school; that some had attended but a short time and had but
little knowledge of books or ability to use books.

In urging you to recommend legislation against theem rloy
ment of children I am not advocating a measure that is unknow:
to our statutes. For some years the state of Iowa has prohibited
the employment of boys under 12 years in our mines, and th
are equally strong reasons for the prohibition of the
of children under that age in factories. 1 urge. #ﬂ,
arend that the age-limit in this state be 14 years in:
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both mines and factories. I believe that this age-limit is required
on account of obvious physical reasons. Thirteen states of the
Union have fixed upon 14 years as a limit. They are Colorado,
Kentucky, Illinois, Massachusetts, Michigan, Minnesota, Mis-
souri, Nebraska, New Jersey, New York, Ohio, Tennessee, and
Wisconsin, The province of Ontario has done the same thing.
Four states place the limit at 12, as in the case with children in
mines in lowa, viz : California, Maine, Maryland, and West Vir-
ginia. New Hampshire has the lowest limit of all—10 years.
Rhode Island has a variable limit of from 12 to 15 years. The
average work age of these twenty states is 13.45.

It seems to me that ITowa should not be backward longer in
this important matter of prohibiting the employment of children i
under 14 years of age in factories as well as in mines. We cannot ;
afford to allow such employment to continue for humanitarian
reasons if for no other. 1 do not advocate a sweeping and abso-
lute law that would deny the right to work to a stout boy of 12
or 13 years of age in case he is the sole support of a widowed
mother or orphaned brothers or sisters of young age. Wisconsin
and other states exempt children from the provisions of the child-
labor law in such cases, but aside from this exemption we owe it
to ourselves as a state to remedy this deficiency in our laws as
soon as possible,

1 8
STATISTICS OF STRIKES.
undertakings of the Buréau in the

One of the most important u kings

past two years was the investigation of strikes that have taken place
in Jowa in the past six years. Previous reports of this Bureau
have given some information on this subject, but it is rather
meager. The National Department of Labor at Washington, in
its tenth annual report, gave an exhaustive report of strikes and
lockouts that had occurred in lowa prior to June 30, 1894. The
Bureau undertook to secure and compile the statistics from June
30, 1804, up to and including December 31, 1900. Qur work was
very materially aided by the presence during the greater part of
the investigation of the special agent of the United States Bureau
of Labor, Mr. Adelbert M. Dewey, who was making a similar
~ investigation at the same time. The Bureau availed itself of his
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information and helpful suggestions, and our work was conducted
and the results tabulated upon the same lines and with the use of
the same schedules as employed by the department at Washing-
ton. In fact in many instances we were favored with information
respecting certain strikes and lockouts that was acquired by the
department at Washington prior to our undertaking the work.
Indeed this was simply one of the many acts of kindly assistance
which the Bureau has received from Commissioner Carroll D.
Wright and his assistants at Washington. All of the data in our
investigation of strikes was carefully scrutinized. Where the
reports of employers and employes agreed no subsequent investi-
gation was made as to the reliability of the reports. In cases
however where the reports differed as to important facts we ver-
ified our findings in every particular.

The results of our investigation show that in the six years
and a half covered in our reports there occurred 831 strikes.
By a strike is meant the cessation of work even for one day by
one man in an establishment, but the term strike includes all the
establishments affected by a strike order; for example a strike
is ordered in the mining districts, and fifty mines are involved.
In this investigation we consider the stoppage of work of the
mines only as one strike and not fifty different strikes,

The strikes reported occurred in thirty-four counties of the

state. The names of the counties, and the number of strikes in
each county, were as follows:

Allamakee............. B i 2 LECNE e S o s s RO 2
APBSROBESIIE . s s 381 Mabaska corssscrinnnine T 19
Blackhawk...... ...... e 3 T Marion....ovcnsisnsdoaiieesis i o
Boomne......... T 8 JERrahall 2V Ay e syt et e 1
Lo i e e e R 1. Monroes o vl ba S2T S o 19
RIS 2 v a -5 va s s e 1 MONLEOMOTY.. cvisv « st ssnis i 2
N . 1 Muscatine. . 13
e ¥ 1
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Dubugue..........un aenlasmnne vee 14
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amounted to 4006. The loss in wages aggregated $1,440,679; the
loss to employers in the same period amounted to $548,185; the
number of establishments involved in strikes for the period
under consideration aggregated 831; the number closed amounted
to 66g. Out of the 381 strikes undertaken, there were success-
ful those in 211 establishments, and partly successful those in 82
establishments; and they failed entirely in 315 establishments;
showing 608 separate settlements or conclusions.

The returns show that out of 296 strikes involving 604 estab-
lishments ordered by labor organizations, they were successful in
237, were partly successful in 87, and failed in 370 establishments.
It is also shown that out of 85 strikes that were undertaken
without being ordered by labor organizations involving 137
establishments, they were successful in 76 and failed in 61 estab-
lishments. I give below:

AN EXHIBIT SHOWING THE RESULTS OF THE UNION AND NON-
UNION STRIKE.

Em Number Partly N‘:}':‘be: Number
YEAR| _ by "::n"g" S"fﬁf_'" success- | Failed | °'¢ ol g W
labor affected. ful. llbym' ﬂtr!n:c‘:eti, n'
unions. unions
1 wazane 1 2 2 1 1
:g ﬁ :ﬁ ': 6o 1 z 16 17 4 Ii
bt 47 47 20 e 1 6 [ | RN
lm Ny 114 51 4 49 4 4 3 1
3 ;‘7’ i 10 7 7 3 4
1899 20 70 9 25 23 i 52 at
1900 24 144 So 3 9t a7 13 15
Taotal 206 004 237 87 aro 85 137 76 61

The apparent discrepancy between the number of strikes
ordered and the number of strikes which were disposed of, either
by settlement or failure, arises from the fact that the 381 strikes
involved 831 establishments, in which the strikes might be set-
tled by separate negotiations for each one or for a group of
establishments; hence the number of strikes disposed of aggre-
gates nearly double the number of strikes ordered, viz.: 608,

The summary of strikes by industries is of special interest.
The large majority, or 633 out of 831 strikes, took place in the
coal-mining districts. The next largest number, viz., 39, took
place in the building trades. Thirty-four strikes occurred among
cigarmakers. Thirty-two were resorted to in the plumbing and
heating trades. =

Taking the six years, more strikes occurred in 1895 than in
any other year—265 as against 172 in 1900, the year of the next

.
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largest number of strikes. The smallest number of strikes
occurred in 1898, only thirty-five being ordered. The next
smallest number took place in 1896, viz.: 53. The 5tr|kc’s in the
mining .industries occurred as follows: In 1895, 251; In 1896,
45; in 1897, 112; in 1898, 235; in 1899, 84; in #900, 74. The year
1000 seems to have been the critical time in building trades.
The reports show that thirty-seven strikes took place last year,
as against two strikes in the preceding three years and a half.
No strikes took place in the building and plumblng.trades from
July, 1894, until 1809, when nineteen ocecurred, and in 1900 thir-
teen strikes took place. ;

In general, it may be said that lowa has not been dlsturbefi by
industrial warfare to such a serious degree as many of our sister
states, owing in the main to the conciliatory attitude taken by
both employes and employers, and to the far:t that we do not
have such a large urban population and extensive manufacturing
interests as we find in some eastern states.

111,
STATISTICS OF LABOR ORGANIZATIONS.

Thé Bureau has made an investigation of the dev?lopmet-n ?f
Trades Unions in the state of lowa, which is shown in detai! in
the tables. The reports show, besides the locality and name

" of the unions, the year of organization, the number of members,

the maximum of working hours per day of the membership, t.he
minimum rate of wages, the time unit for payment, i.md the daily
wages of the most skilled in each union. There is also shown
whether the union demand the employment of union men ‘onl_y.r
in the localities and industries in which they are otganhfd‘a
Finally there is shown the total number in the locality working
at the trade in which the union is organized. Vel kAT
"It appears from the record that the first organization of labor
took place in Dubuque in 1858 when a typographical union was
formed. The locomotive engineers established thdto:&
in 1869, the locomotive firemen in 1875. The ci did
not organize until 1881. In 1890 there were 173
state. We have been unable, however, to o
their membership. Between 18g0 and
unions were added, but since the later M
arked., During )

unions has been very m:

=
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184unions have beenorganized. The Bureau learned of 396 unions.
Eleven of this number refused to report their membership or give
us any information concerning their history and work. The
tables do notinclude forty-two Threshermen's unions, as to which
we could secure ng information whatever. However, I believe
they are not legitimate labor unions. The total membership of
the 385 unions reporting their membership aggregated 26,068 in
19oo. These various unions report forty-eight different crafts or
lines of industries, and arz found in eighty-eight different locali-
ties,

The summaries by counties show some interesting figures, as
to the strength of labor unions in various localities. Polk county
leads all others in the number of unions and in total member-
ship, there being fifty-eight unions and 4,855 members in Igoo.
Woodbury county comes next in the number of unions, with
twenty-nine, but with only a membership of 1,372; whereas Appa-
noose county, with but twenty unions, shows union membership
to the number of 2,285, The following counties have fifteen or
more labor unions, viz: Boone, seventeen; Clinton, fifteen; Des
Moines, eighteen; Dubuque, nineteen; Lee, eighteen; Linn,
twenty-seven; Mahaska, nineteen; Wapello, twenty-eight. The
union labor population of these counties, however, varies very
markedly. Boone has 1,568, Clinton, 1,015; Des Moines, 823,
Dubuque, §79; Lee, 497; Linn, 1,143; Mahaska, 1,688; Wapello,
1,703.

One important result of the investigation is shown in
the table, in the column under wages, where the minimum
rate of wages and the wages of those more highly skilled are
given. The returns show that the wages of the most proficient
workmen in organized trades exceed the minimum wage rate on
an average of about 33 per cent.

V.

STATISTICS OF MANUFAC TRERS.

The Bureau undertook to compile the statistics of the manu-
facturing industries of Towa for the year 19oo, but in the course
of our investigations I learned that we were paralleling a similar
investigation, then under way, under the direction of the United
States Census Office, covering the same year 1goo. As our means
and facilities for prosecuting such an investigation were, compared

i
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with those at the command of the Washington ;\ntimrili-c% very
limited, and as Colonel S. N. D. North, Chief of fhe Division of
Manufacturers of the National Census, very cuurm.cnlsl}"gra.r\te(l
this Bureau permission to utilize the results u‘f thc'mvcstlgatlon:u
I have therefore, incorporated their compilations 1a the accom-
panying report. The extent of my obligations to Cplonc} I\»Iortrh[
may be appreciated when I state that he took up t_he statistics o
lowa Manufacturers ahead of their regular order in _or'dcr to get
them ready for use in this report and he sent the original tables
on to me for use here. s )
The census shows that in 1839, there were In I.owa 14,819
establishments with a total capital of $102,733,103, which too.k the
form of land, $11,701,330; of buildings, $18,554.185; of machmer;V.
tools and implements, $26,150,011; of cash and sundnes,m_&sz/.-
557. The number of proprietors and firm members owruug.r :r
operating these establishments aggregated 16.6_)19 persons. €
number of salaried officials, clerks and the like, amounted to
5654, whose aggregate salaries reached the sum of l$4.486.u?.
The total number of persons employed ?nd receiving wag;ls
amounted to 38,653. The total wages paid these work people
reached the sum of $23,031,68. Of these wage earners, 48,417
were men of sixteen years of age and over_.whosc wages amount-
ed to la'hs_gs-.g&a; 8,248 were women of sixteen years and over,

‘who received wages to the amount of $1,766,586; and 1,888 were

children under sixteen years of age, who were paid $271,111.
The returns show that the operating expenses of. these establish-
ments, not including the cost of materials used in manufactures,
were $1,166,867, in rent for works; $547,634, for taxes; 85,592,216,
for rent of offices, interest, etc.; $682,037 for contract work, all of
which totals 87,088,767. The cost of materials used aggregated
$101,170,357, of which, $2,258,923 was expended for fuel arfd rent
of power and heat, and $98.911,434 was f:xpended for principal
materials, including mill supplies and freight. - e
The total value of the products turngd out by ,!owa fac;ogm
in 1899, as a result of the foregoing outlays of capital and labor,
ounted to $164,617,877. T
amThe past ten ye:rs have been marked by: a ww
increase in the number of manufacturing esta.,bh;hgmgtg in ipmu
increasing from 7,440 in 1890 to .14.31_9.::11 increase .ﬁm per
cent. The capital invested has increased from 77,513/ 7 to
$102,733,103,an increase of 32.5 | <ﬁ§wﬁmhﬂe
increased from 51,037 to 58,552 in ears, or 14 per cent.

Y. e
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Of this number the men have incereased from 44,210 to 48,417 or
9.5 per cent; the women have increased from 5,183 to 8,248, or
59.1 per cent, and the children under sixteen years of age
increased from 1'644 to 1,888, or 14.8 per cent.

The ten leading industries in which lowa capital is employed
shown in the tables, are carriage and wagon factories, cheese,
butter and milk concerns, brick, tile and pottery plants, flouring
mills, food factories, foundries and machine shops, lumber and
planing mill establishments, and printing and publishing, slaugh-
tering and packing houses. The capital employed, the wages
paid and the number of people employed, the operating expenses,
the cost of materials, and the value of the products turned out
by these several establishments are shown in detail in the sum-
maries.

The industry in which the most capital is invested comprises
the lumber and planing mill factories; the amount employed in
the manufacture of lumber and timber products aggregated
$8,762,219, and in the planing mills, wherein sashes, doors and
blinds are produced, there are $3,576,305 additional capital
invested. The industry coming next to the lumber industry in
the amount of capital employed, is the milling industry, for the
production of flour, total capital amounting to $6,421,078. Print-
ing and publishing come next, with an aggregate capitalization of
$5.679,300. The industry which employs the next largest amount
of capital is that devoted to the manufacture of carriages and
wagons, in which there was $4,087,400 employed. The brick,
tile and pottery industry absorbed $3,437,613, and the capital
employed in the manufacture of cheese, butter and condensed
milk, required 3,459,017. The capital invested in foundries and
machine shops totaled $3,732,774. The industry devoted to the
preparation of foods represented a capital of $2,501,521,

In nearly all of the industries there have been increases in the
amount of capital employed and in the value of the manufac-
tured products. There has been one notable exception, however,
the capital employed in the factories devoted. to lumber and tim-
ber decreased from $17,530,355 in 1890 to $8,762,219 in 1900, the

value of the product decreasing from Slsg'esﬁg.gzz in 1890 to
$8,677,058 in 1g00. )

The most marked increase in any of the industries took place

‘in the establishments devoted to the manufacture of food prepa-
rations. While the number only inereased from eight to six-
. teenin the last decade the capital employed increased nearly five
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times from $579,866 to $2,501,521; the wage-earners employed,
from 147 to 60g: the wages paid, $56,364 to $209,031; and the value
of the product rhanufactured, from $000,811 to 3,601_4,03:. of

Those interested in the manufacturing in the various IOC?llllEs
in the state will find table No. 2 of great interest, werein are
shown all of the above information for each of the ninety-m.ne
counties of the state. Following the exhibits for t}!e counties
will be found the same information for the leading md_us-
trial towns of the state, numbering forty in all; the .concluc'img
tables show the comparative growth of man|:|factures in th‘e eight
largest cities in lowa, from 1890 to 1goo, viz.: For Burlmgton.
Cedar Rapids, Clinton, Council Bluffs, Davenport, Des Moines,
Dubuque and Sioux City.

LOCATION OF NEW INDUSTRIES.

One of the duties of the Bureau of Labor Statistics is the collec-
tion of information relative to localities * o.ffenng natural_or
acquired advantages for the profitable location a_nd_ ope.ratlm?
of different branches of industries,” and the Commissioner Is alsaf
required “ by correspondence with interc'sted partiesin other part;
of the United States impart to them such information as may ten
to induce location of mehanical and producing plants w:thucxl the
state, together with such other information as shall tefn to
increase the productions and consequent employment of pro-
ducers.” (Sec. 2470 of the Code). In pursuance of the dlrectmn;
of the Code I had prepared two thousand c_lrculaf letters an
sent them to representative men in the state including members

of the legislature, mayors of cities, and all newspapers, and the |

results of our correspondence are given in detail in the repol'té
The replies received indicate a large and active ¢':lemand or
new industries in nearly all of our lowa towns, and cities and‘t.h?y
evince a disposition on the part c_;f the citizens to co-op.erate mf
securing additions to their local industries. "I'he exmr;iaggdefq
the Bureau, however, convinces me that there is g‘great need - or
an appropriation that will enable the Commissioner to m
advertisements in the trade Jqurnals in various mnm;r e
country. We were unable to hitupona practggghlepl;;t : .enteron
ing into correspondence wlth_ parties in otfher states that 'e{icnes
the look out for profitable investments in manufacturing :

b
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It is useless to attempt to reach investors unless we do so through
trade journals. The department might be able to do something
if it had funds to subscribe for Eastern trade journals, but I am
convinced that the only feasible plan is to place advertisements
in leading trade and industrial journals, and I therefore urge that
you recommend to the legislature an appropriation to be expended
by the Commissioner of Labor, as suggested, by and with the
consent of the Executive Council. I am certain that with such
action on the part of the legislature the provisions of the Code
can be rendered effeetive. 1f there is no such provision made it
is useless to attempt to carry out that requirement of the statute.

SPECIAL INDUSTRIES.

1 investigated three special industries, viz: Sugar beet cul-
ture, the gypsum industry and the preparation of flax for uphol-
stering purposes. In the first of these industries I had to obtain my
information from outside the state. In case of the second I used
the report of the geological survey and verified same by personal
investigations. The third industry is comparatively new, and 1
use as much of the information as can be done without divulging
the private affairs of those engaged in the business, which dis-
closure would be contrary to law, and would defeat further statis-
tical inquiries.

SUGAR BEET CULTURE.

The growing of sugar beets in Iowa has assumed considerable
proportions in later years. In 1goo there was grown and
shipped from Towa to Nebraska and Minnesota sugar factories

. 5687 tons of beets, whose total value is given as $20,068.00, dis-
tributed as follows: Buena Vista county 325 tons; Cerro Gordo
county 1,008 tons; Hamilton county 1,393 tons; Hardin county
485 tons; Marion county 675 tons; Webster county 597 tons; Jas-
per and Franklin counties together 225 tons, at an average price
of $3.50 per ton at shipping station; total value of which is given
as $17,143.00. Harrison county with a contract acreage of 76
acres shipped 783.35 tons (10.31 tons to the acre) at an average
price of $3.67 per ton, valued at $2,875.00. 1 will not undertake
here to express an opinion on the desirability of sugar beets as
a farm crop, either as to its effect on land or its furnis
greater or less return on the investment.
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This information comes directly from the Standard Beet Sugar
Company of Leavitt, Nebraska, and from the Minnesota Sugar
Company of St. Louis Park, Minnesota, and is correct as taken
from their books, and is vouched for by these concerns. The
Minnesota Sugar Company was unable to give us the total acre-
age, because the acreage contracted for was not fully delivered.
But enough has been given to show that beet culture is on the
increase to say nothing of the beets grown for feeding purposes,
of which we have no record.

THE GYPSUM INDUSTRY.

Concerning this important industry we quote from IOWA
GEOLOGICAL SURVEY for 1901, Vol. XI, pp. 30. 40, 42, 51
and 52. The report says:

“1899 value of production (estimated) $600,000.00 (with 6 pro-
ducers). 1900 value of production $393,750.00 (with 7 produc-
ers).” A decrease in production of $206,250.00 and an increase
of one producer during year.

Report says of 1goo:

“The Gypsum market was not quite so brisk as during the
preceding year. Most of the mills were able to fill their orders
by running a single shift, while during 1899 double shifts were
quite the rule."

Under head of “miscellaneous” we find credited to “Webster
county $393,750.00" which is known to be the gypsum output for
the year 1900.

Again, “The gypsum trade continued brisk during 1goo but
double shifts at the mills were not found to be necessary to fill
orders as during the preceding year. Early in the season, owing
to the installation of new plants, stucco sold as low as $5.00 per
ton on board the cars at Ft. Dodge and Carbon Station. The aver-
age price for the year would be considerable higher, perhaps
#5.25 per ton would be a conservative figure. The output for
1900 would exceed 75,000 tons,”

Which latter statement we have verified by personal mqtmiu.f
UPHOLSTERING TOW. - s

There are five mills preparing flax for the market, W _nusit
Meclntire, Elma, Cresco, New Hampton and Melto
The five mills employ altogether So‘!ty—su: neu;
of the product of four of them is gi ; f
They paid in wagres dunng that period $10,5

. o
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unable to give the average wages for each person, owing to the
fact that but two of them are reported as employing help during
the whole year.

Two of the mills whose collective output is given as $14.850,
used the product from gg5 acres of land and shipped ninety car
loads of tow. From the other three mills we were unable to
obtain similar information.

Value of raw material used by four of these mills is given as
$17,200.

Capital invested in four of them is reported as $25,000.

This industry is comparatively new in lowa, the tow being
generally considered a by product, and the seed the real product,
which, now added to the tow product, makes a good return, and
were it not that flax is reported hard on the soil its growing
would become more general.

The tow product alone for two mills average in value $5.43 per
acre at the mills.

ABOLITION OF STATUTORY BLANK URGED.
Ourexperience during the pasttwo years leads us strongly to urge
the abolition of the statutory blank provided for in section 2474
of the Code, for reporting statistics. There is a number of objec-
tions to the blank: First, it applies only to persons or corpora-
tions employing five or more people. The returns under the
blank consequently afford us only partial information as to manu-
facturing establishments of the state, The second objection is,
it includes many establishments not factories and industrial estab
lishments proper; as, for example, hotels and restaurants, that
may employ five or more people; third, there is a general objec-
tion to limiting the Bureau by a prescribed and unchangeable-
blank. No other departments of labor, so far as our knowledge
goes, are sorestricted. The heads of such bureaus are given gen-
eral directions in the statutes as to the kind of information
desired, and are allowed a wide discretion in the preparation of
the blank forms for acquiring information, and such discretion
_should be given the one in charge of the Bureau in this state, 1
deem it very important, and ask that you urge this matter upon
the legislature.

_Eil'-.
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NEED OF INCREASED APPROPRIATION FOR BUREAU.

The great amount of work that properly comes within the
duties of the Bureau justifies me in asking you to recom-
mend an allowance for clerical assistance. The work of the
office, if properly done, demands the entire time of the chief and
his deputy, and we have been hampered not a little during the
past period by the lack of a stenographer who could have relieved
us of a vast amount of mere clerical work that we have been
compelled to do, as I believe, to the detriment of our regular and
proper work. The other departments are given an allowance for
stenographers, and a similar privilege should be extended to this
Bureau. Another embarrassment to which this Bureau has been
subjected has been the operaiton of the code provision relating to
the appropriation for traveling expenses. By the ruling of the
Attorney-general, the annual appropriation began October Ist,
dating from the time the code took effect in 1897, and if all our
appropriation is not used within the year the unexpended balance
is covered back into the state treasury. Now, it frequently hap-
pens that the work of the Bureau is such that it is not desirable
or economical, in the first year of the commissioner’s term, to
use the entire appropriation within the annual period. Under
the practice of the Auditor’s office the unexpended balance is
cut off from the Bureau. This is not as it should be, and 1 hope
you will urge upon the legislature an amendment of the existing
provision so as to give the department entire control of the fund
for traveling expenses during the entire biennial period, subject,

of course, to the consent of the Executive Council, as is the
case at present. With the law amended as suggested the Bureau

can make its investigations at more convenient times and under
conditions that are more satisfactory.

It is not improper for me to direct your attention to the need
of increasing the scope and effectiveness of the work of this
Bureau. lowa has not, up to the present time, granted gemu
appropriations for the carrying on of statistical inquiries an
pilations of industrial statistics. The result is that this Bu
has not been able to do the work on as extensive a sca
desired. Many states of the Union appr
sums for the maintenance of the bureaus of

3

et
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these bureaus have done splendid work in many directions in
securing for the public extensive and accurate information classi-
fied and summarized for general disemination. It is not agreea-
ble to record the fact that Iowa is practically at the bottom of
the list in proportionate expenditures for bureaus of labor.
Upon the basis of per capita outlay, lowa spends the smallest
amount of all the states.

Below is given a table in which is presented the amount per
capita expense per thousand of population for 1goo. This table
is not only interesting but instructive, and it seems to me it
affords a stronger argument for increased appropriations for
enlarging the work of the Bureau than anything I can say on the
subject. A table is also given in the Report showing the scope and
the appropriations in each state where there are Bureaus of Labor
Statistics. ;

ANNUAL EXPENSE FOR BUREAU'S OF LABOR M&Tls‘ﬂcs
PER THOUSAND OF POPULATION. '

~ernor, 1 am under special obl jatic
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FACTE INSPECTION. : ,
TARL No. 1..

Height of factory, employes, hours worked, motive used, accidents to employees, and boiler inspection.
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TABLE No. 1
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TABLE No. 1
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TABLE No. 1
= < NUMBER OF EMPLOYES,
Estab- N ¥
"‘.‘.'.'. .:E:: Are fire escapes Number of children ilo:ln:i
num- in provided. M. F. Total. under 14 Years. | ;or day.
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FACTORY INSPECTION.
TABLE No. 2.
Precautions against accident, L

STAIRWAYS. ELEVATORS.
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RAPEE o, 2—CONTINUED.
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TABLE No.
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~—~CONTINUED.
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(r) None. 1R

Requested water closet for employes. ?;: ¢

Requested removal of set screws and guard near englne. ) ) . :

None, " : . N
. Gunrds for elevators and decent closets. ;’;‘
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%2. Clean closets. Fly wheel guarded. Elevator guards,

53. [Elevator guards. Decent closets.

54. Fireescapes. Railing near fly wheel. Water closets ventilated.

35. Waterclosete. Guard for fly wheel.

ch. Nome.

27. Decent closet arrangements.

58, Fire escapes. Ventilation of closet and engine room. Exit for engine room .,
50, Fire escapes or fire ladders.

REMARKS AND RECOMMENDATIONS. _ 3

(@) Outside fire escape and gate to open out, )

() None. -
None,

Guard near ironing machine

More room provided for passing of operators.

None. S
None. .

Asked for clean closets. . N il
Guards for elevators, =
m-‘

33

3
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1902] BUREAU OF LABOR STATIITICS. 61
17, Guard for fly wheel. Closet screened and locked.
ns. Not ted. No dati 181 (w).
119, Clean water closets. 182. Elevator goards and clean closet.
120. Water closets clean and door provided. 184 Clean closet
121, None. 185, Clean closets.
122. Clean water closets. 186, Clean closets. Removal set screws.
123, Clean closets 187, Nome
124. Alld hinery be guarded. 188. Remove set screws, Clean closet.
125. None. 189,
126, Guard for all belts. Closet fixed and kept clean. 9.
127. Separate water closets. Fire escapes. 9.
128. None. 192.
129. Clean closets. - 193 -
130. Clean water closets. 194

131.  Fire escapes,
132. Demanded fire escapes.
133. Fire escapes. Clean closets. Fly-wheel guard.
134.  Clean closet.
135. Lock and keep closets clean.
136, Rattler guarded. Clean and disinfected closers.
137. Guard for fly-wheel in basement.
138.  Clean closets.
139. Guard for engine. Clean closets.
None.
141.  Ladder for fire escape.
Fire escapes. Clean closets.
None

Wﬁ[dhﬂ. Guard cone pulleys.
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Removal of set-screws. Belts boxed.

Removal of set-screws.

Removal of set-screws.

Removal of set-screws.

Removal of set-screws. Clean closets.
closets.

Clean closets. Engine guard.

Clean closets.

Decent water closets. Belts and screws covered.
Remove set-screw. Cover cog-wheel.

None,

Clean closets. Removal of set-screw.

Clean closet. Removal of screws.

Enclose closet, too exposed.

Lock for water closet.

None,
Removal of set-screws. Box belts. Clean closets.
Belts covered. Set-screws removed.

BUREAU OF LABOR STATISTICS.

. None.
. None.

Keep machinery clean,

i

Hne..
None.
None.

an
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(¢) Had a boy under fourteen years for guide.
(/) Outside stair in lieu of hire escape {#) New closet being built,

(¢ ) Found two under fourteen years.

(/) Found outside stairway
(¢) Found two boys under lourteen years.

(¢) Found five under fourteen years.
(%) Not reported.

(¢) Hand lift. (¢) Found two under fourteen years.

({) Lease power from Electric Light company .

(¢) Found one boy under 14 years. (¢) Traction engine.
(%) Hand elevator.

(¢) Found sixty children under fourteen years,

(s) Not given  (¢) not given.

{w) Finger cut off,
ify Freight elevator,
7y Freight elevator.

(x) Neighboring closet used.

(¢) Found twenty-five under fourteen years.

() Water closet filthy. () Boys under 14.

(¢) Found six under fourteen years.

(¢) Found eight boys under fourteen years.

(x) Neighboring closet used. (s) Fourty pounds steam on Lwelve horse-power engine.
(¢) Found nine under fourteen years.

() Only one closet for twenty-three males and lorty females.  (¢) Found four under

et

%6?‘8???5?3?????533

=

n,
94. (¢) Found four girls under fourteen years.
o5, (¢) Closet kept locked.
g7. (¢) Found two boys under fourteen years,
99. (#) Very unsatisfactory. (s) Number not given.
100. (¢) Complaint made, but found none. (#) Man and boy.
101. (¢) Found two under fourteen years.
109. () Ladders in lieu of hire ascapes.
| 112
: 117,

BEFLIBBRRBRBLERAEEE GUE
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pose. For example, matters occur where a table to contain all
necessary information would require double the size of table ;
hence both the tables and the running narative are used. Both
have the same marginal or serial numbers and are easily iden-
tified.

FACTORY INSPECTION—NARATIVE.

1. Noteworthy feature. Reading room connected with factory. Mag-
azines and periodicals for use of employes free. Open evenings. A gate in
main exit should either open out or be removed. Three stories. No fire-
escapes. One hundred and forty-eight employes.

2. A model institution.

3. The best of its kind. 4

4. Guards near machines to prevent repetition of accidents recom-
mended. A ventilating shaft or stack 175 feet high furnishes pure air for
thirty-five employes of this laundry.

5. Everything too crowded for safety.

6. New factory—a model.

7. No water-closet. Thirteen employes.

8. Very primitive fire-escapes. Two hundred aud seventy-five em-
ployes. Clutches provided for detaching every machine in building. Three
set-screws endangering Bﬁo Englne and fly-wheel too much exposed.

9. Commendable
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28. Three hundred and fifty employes and utterly inadequale water-
closets.

29. Water-closets very filthy.

30. No recommendations. Model

31, Apparent disregard for safety of .I.ZSemployus No elevator guard
and refusal to provide same.

32. No recommendations.

33. Insufficient and unclean water-closets.

34. Fifty employes. Four story building. No fire-escapes.

35. Laundry. Scarcely any ventilation.

36. Two hundred and twenty-five males, one hundred and twenty-five
females. Water-closets for males very bad. Two dangerous set-screws.

Large driving belt unboxed.
g. Nm water-closets recommended, also enclosing of driving belt.
. No recommendations.

39. Poor sanitary arrangements. Driving belt uncovered.

40. Water-closets unfit for use. Driving belt unboxed.

41. Nexhctﬂfmmw rmmm.mm
ones promised. ¥

42,

43,
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63. Three story and basement. No fire escapes, Sixteen employes.
Unclean water-closets.

64. Unsatisfactory water-closets.

65. Access to water-closet almost impossible, through defective drainage.

66. Drive-belt exposed, endangering life.

67. No recommendations.

68. No proper seat at water-closet. Very filthy.

69. Exposed belts and dynamos. Unsatisfaciory water-closets.

70. Water-closets very filthy.

71. Absence of fire-escapes or ladders. Eleven employes. A two-
story mill.

72. Engine entirely unguarded.

73. No recommendations.

74. Twenty-five males, forty females. Four stories. No fire-escapes.
A lot of machinery close together, endangering life and limb of operatives.
75. Flywheel unguarded, Water-closets filthy.
76. Unsatisfactory water-closets.
77. Sixty males. Six stories. No fire-escapes. Belts and shafts un-

guarded evnrywhofe
78. Footguard at main engine needed, and guard for electrical gen-
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99. Water-closets offensive. Twenty male, nin fi !
g S B 'y ety female employes.
100. One hundred and seventy-five male, fifty female em
ployes. Four
stories. No ﬁm—esmges. One man and boy killed by set screws on shafting
duoring year preceding inspection. Apparent disregard of welfare of
employes. Offensive closets. Ventilation bad throughout.
101. Absence of elevator guards. Filthy water-closet.
102. No water-closet for self or tenants. Five c
——— i e people employed. Beits
103. Teum of No. 102. Five people employed. No water-closet.
A very dangerous clutch exposed. Belts unboxed in numerous

105, Unguarded beits and shafting everywhere. Abomunibie water-

106. Unguarded belts and shafting generally, with bad water-closet.
107. No water-closet. mm«.mmw
108, Umﬁmaorywmm - A
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133. Twelve employes. Three stories. No fire-escapes. Fly-wheel
unguarded.

134. Two closets in establishment. Fifty-five employes. Three
stories, No fire-escapes. One of closets very clean, while the other very
filthy, showing that some people are cleanly, while others are filthy.

135. Closet unlocked and unclean.

136. Dangerous machinery. (Rattler) unguarded. Closets for 110 em-
ployes needs disinfection. Inspector informed by proprietor that he had
not seen this closet for a year and did not know its condition.

137. Fly-wheel in basement unguarded.

138. Closets ventilated, but not clean.

139, Moving into new model factory. When an accident occurs among
the 150 employes, the injured is taken to hospital or home as he elects, all
expenses paid by employers. Salaries or wages paid in full, until complete
recovery. (Law does not permit naming of establishment.)

140. No recommendations.

141. Thirty-four employes. Five stories. No fire escape.

142. Fifty employes. Five stories. No fire escapes. Bad water
closets. ;

143. No recommendations.

144, Floor in water closet reeking with filth, Twenty employes. Cone
pulleys unguarded.

145. Closets for 200 employes very nnsatisfactory.

146. Forty employes. Bad water closets.

147. Fifty employes. Very bad water closets.

149. No recommendations.

150. No recommendations.

151. mmamkﬁnhmpﬁm\v

152.

153,

BETER
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169. No recommendations.

170. Number of dangerous set screws. Railroad shops. Their removal
promised .

171. No recommendations.

172. No recommendations.

173. Much machinery unguarded, Fifty employes, Very bad water-
closets. Number of employes refuse to use the conveniences provided on
account of filth, delaying natural necessities, thereby endangering health,
and unable to render satisfactory service. Secretary of State Board of
Health, Dr. I. F. Kennedy, has favored this bureau with an opinion based
on what inspector stated regarding this particular case. (Dr. Kennedy's
letter appears elsewhere in this report.)

174. Awmbwoldmnutm

175. Seventy-five employes. Machinery crowded too close for safety
and comfort.

176. Nomommdauem

..Mmployu Noﬁm muuym 1
set-screws. any,mmwnhddm ‘ 3
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208. Five males, seven females. Ouly one closet, and it unlocked.

209. Dirty closets. Dangerous drive belts, and set screws.

210. Four male, four female employes. Only one water-closet, and it
very dirty.

211. Sixty males, twenty females. A filthy place. A disease breeding
institution.

212. Filthy water-closets.

213. No recommendations.

214. Unsatisfactory water-closets for seventy males, and 115 females.
Dangerous machinery unguarded throughout the establishment.

215. Bad water closets. Dangerous set screws.

216. No recommendations.

217. A great deal of dangerous machinery.

218. Water-closets bad. Considerable dangerous machinery,

219. Many dangerous set screws,

220. Number of dangerous set screws.

221. Too many set screws for safety of employes.

222. No recommendations.

223. No recommendations. .

224. Awful water-closets. (They are building new ones.)

225. Bad closets. Many dangerous set screws.

226. Unguarded drive belts. Filthy closets, and no disposition to

r«nulym

29, mmm Belts unguarded.

ﬂ.
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253. No recommendations.
‘j‘ 254. Engine unguarded; closets bad.
255. No recommendation. .
256. Bad and insufficient closet for nineteen employes,
257. Bad water closets; belts and set screws exposed.
258. Cogwheels and set screws exposed; fifty employes.
259. No recommendations.
260. Bad set screws; no water closet; eighteen employes.

261. Bad water closets; sixty employes; number of set screws.

262. Water closet for 350 men absolutely exposed to the elements;
unworthy of railroad shops; vigorous complaint by employes.

263. Three males and forty females; only one closet; lock !or closet
should be provided.

264. No recommendation.

265. Belts unboxed and dangerous; closets bad, especially when among
lmnww&w«m&mywhmmam

am MM Mummw i iy

A laundry. Only one closet. Lock

dations.
_ ih every particular. Railroad shops.

6. Twelve employes. No water-sioteite s
! w&mm ww
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No recommendations.

No recommendations.

A purely co-operative affair. Twelve men. (See co-operative.)
No recommendations. Ideal factory,

Some machinery unguarded.

No recommendations.

No recommendations.

No recommendations.

No recommendations. .

Thirty-two employes. Three stories. Insufficient exits in case of

No recommendations.

An aggravated case of neglected of water-closets.

Thirty-six employes. Too cluttered up for safety.

No recommendations.

A aumber of set screws.

No recommendations.

A model factory, except that fire-escapes should bupfommr

twenty-five employes working on fourth floor.

312. No recommendations.
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TABLE i
Manufactures in lowe M: w. .
CAPITAL.

COUNTIES.

Running number.
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1902] BUREAU OF LABOR STATISTICS. ' a5
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with per cent of increase for each decade.
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BULLETIN OF MANUFACTURERS.

The following is a summary of the manufacturing industries
of the state of Towa and the cities of Burlington, Cedar Rapids,
Clinton, Council Bluffs, Davenport, Des Moines, Dubuque and
Sioux City in that State, according to the official returns of the
twelfth census:

IOWA.
Per Cent. of

1900. 1890. The 3
Number of establishments. ... 14,819 7,440 99.2
sy ensenssvounseans vavs | $102,733,108 | § 77,513,097 32’5
‘average number .| 58,553 51,037 4.

§ 20,429,620 g.

m«:' 79,202,407 i
o pmdm e e ]~ ,
tom work and i m.m.m 125,049,183 31.6
IR oy M 3

“\.( --\: " y .." Y’

Number of establishments. ..

%pitd areasana "‘.T","-‘!,'," ........
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CEDAR RAPIDS,

Per Cent, of
1900. *1890. Increase.

v . venessarananay saswaaarsa b

Value of products, including cua—
tom work and repairing. . 12,735,807 ). .o on e s bty siate A w7

*Not separately reported at the census of 1890.

CLINTON.

00. | *1890. b

294 |
| s 4,527,200
$ 1,137,019 |.
,141
4,247,057
6,939,473

ted at the census of 1890.

COUNCIL BLUFFS.
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DAVENPORT. . }
[Per Cent. of
1900. 1890. Thoteits.

Number of establishments ... ... 416 475 *12.4

Capital ... ..... . $ 10,774,707 | § 8,732,122 23.4

Wage-earners, nvernge number 4,348 4,4 2.5

Total WAZEeS ... i vssvesesssnns $ 1,892,737 | § 1,640,495 15.4

huuawnsupem ...... 855,397 780,2 9.6

Cost of materials used ........... 6,854,677 6,098,349 12.4
Value of products, including cus-

tom work and repairing....... 11,573,670 10,357,232 iy [

*Decrease.

DES MOINES.

1900.

49.7

$ 3,877, uo 104.1
3,420 33.2

$ 1,631,107 19.1
442,162 102.3

4,408,377 12.9
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SIOUX CITY.

’ 1900. 1890. Per Cent. of
o 32 196 67.9
| $ 5,601,644 | § 5,222,626 9.0
a 3, 1104 2,629 18.1
$ 1.“.“ § 1,520,576 2.3
664,486 A ; 34.4
! !ncluding B s (15 Bﬂ 672 10,295,190 3.6

Value of cts, cun- ; g
tom wor% repairing. ...... 15,469,702 14,119,843 9.6
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- age and sex of laborers employed, the n
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WAGE EARNERS STATISTICS.

This inquiry into the condition of the wage earners of the
state as required by section 2470, was made largely through the
medium of the mails and also through personal solicitation,

The inquiry was of an exhaustive character and intended to
cover every branch of industrial activity, or at least give an
opportunity to the varied sub-divisions of laborers to report as
the questions applied to their class of employment. While the
returns in general are replete with a fund of unsurpassed informa-
tion in this direction, yet it has been found that many of the
returns were confusing and worthless and it is suggested that in
future any researches of this character could be more profitably
undertaken if separate schedules were framed to suit that distinct
tradg or ﬂﬂﬂ. anﬂ tlwgy would then, it is believed, meet with a

tter and blank with which the investigation was
_j‘wwm

State or lowa, A
BUREAU OF LABOR STATISTICS, 2

Des Morxes, Iowa,

Dear StR—The Commissioner of the Bureau of Labor Statistics of lowais
authorized by law (chapter 8, section No. 2470, revised code of 1897),
lect W statements from the wage-earners of the state,

‘that in his ‘ ‘biennial report he sball give a statement o
iness of the bureau since the hstmgnhtm and shall
publish therein such information as may be considered of value
trlllinhmtnnithestam the number of lab |

the number of apprentices in each t
‘mechanics' and apprentices’ wages

*m sanitary condition of institutions
i! any, which are put upon
‘luborm'uﬂ
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with schools now in operation f
arts and what systems have bee
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or the instruction of students in the mechanic
n found most practical, with details thereof,

Please fill out as completely as possible, as it applies to your case. The

facts you give wil

1 be published in report of 1899 and 1800. Your name will

not be mentioned without your express authority.

©BNR N s

10.

12.

13.

14,
15,

16.

.

18.

19.

C. F. WENNERSTRUM,

s truly, .
et ¢ Commissoner .
FORM OF WAGE EAR!\'ER'S BLANK.
NATIVITY.
..P. O. Address )
.Male......owi. Female ... :

e o Where born, county...............
... Foreign country.. ... oo

EMPLOYMENT, EARNINGS AND INCOME.

What is your present occupation?.. .
What is your trade or proiessuon’ corir i Sy
If not employed at it now state in full.

How many situations did you have in IBQQP
Reasons for changing?....
How many days were you ldle in 1899? . Reasons P
Compared with 1896, have your wages mcreased? e decreased?
Compared with 1898, have your wages increased?... Or decreased?... .
‘What per cent?... i S

‘What wages did you recewe in 1899? Per hour

r ton er mile .. ; for piecework....
pet l:l'“mthOnly ﬁll Dpl-lel space upon -h?h your wlgc rate is based.)

Where work was done by plece, ton or mile, what were your average
earnings per day? § -

Total wages received for your labor during 18997 § ...

Income from other sources exclusive of your own wages for 1899
(garden, rent, pension and wages of other members of your family,
etc.), S. iy grand total income from all sources, including
wages for 1899 B e i s 2 »
On what railroad system are you employed?.... = i \

; per week

What is the length of the regular division over whlch you run?
‘What is the a.vernge pumber of miles you made per month during
18997....
Are you worlnng under the dement syatem or the time-iosing system
for offenses? .. G s een Shishd
Which do you prefer?
What is the length of your work dey? e
1f 8 hours, how was it established? ... ne)

Do you favor a universal 8-hour day?.... ..How could it be obtained ......
Do you get an extra rate of pay for overtime? S
Rate per hour for overtime? g

Do you work £ lndays? ..Could your buslnesa be run without Sundny
work?... ...State why or why not
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20.

21.

22,

23.

24,

27.

ORGANIZATION.

Is there a trade union of your craft?.
Why or why not?... -
Are your empluyers organlzed in what is called a Lmst? ..Under
what name?... saciuks ..Have you beneﬁtted in
consequence? ane you su&ered? .. How?...
e mnsininneeens 1JO yOU have steadier employment?
Are yon free to nct and express yourself in faver of org-nniznt:on mth-
out fear of losing your employment? A
Do they recognize your union Committees?.. ... e it i aiimmmsiios
What has your union asked for?
Results?... R

Are you a member? .. ..

MACHINERY.

Has labor saving machinery entered your business?.
Has it thrown any persons out of employment?. ...
Has it helped you?........ ...  ......Or injured you? ...
Does your craft control the machine by rules and mgulatlons?
et .To what extent? ... e, 6 o 0

How should the machine in your shop be controlled in lhe mterest o!
the laborer?
Does the operation of the machine improve your interest as a wage-
earner or does it injure ft?....... ...

How many accidents from machinery occurred to persons operating
them in your shop in 18997...
How could they have been prevented

APPRENTICES.

In your trade does the apprentice system still exist?. ..o i
If so, are they legally or verbally indentured?
‘What regulations govern their number in your trade?
What restrictions are placed upon them individually?.... =
Does an npprontioe have the opportunlty to learn the trade thoronghly
under your rules?.... e

FEMALE AND CHILD LABOR.

In your trade do you compete with female or child labor?.. ...
Which?....... s TO What extent? ...
Do females perform as much labor and receive as much pay as w
T oy .. Are the females organized?
Name orgsnlzation

SAFETY AND SANITATION.
Is your employment dangerous? i OF iy
If so, how?
How could it be improved by lsgilhﬂon?
Are your sanitary surroundings healthful?....
Are separate water closets provided for both sexes?. ..

e

W

B
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29

31.

32.
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EDUCATION.
If head of fa.mxly how many children have you of school age?...
Males? ... ..Females... _How many attend school i'—-—
Male......... A,Female It not attendmg. WHY? coiosesrmssmmsesosmmens

‘What schools in your ]ocality instruct in the use of too!s?
What systems have been found most practical?.

EXPENSE, INSURANCE AND SAVINGS.

How many persons depend on you for support?.....
lwiag for yourself and those depen

. Cost of
dent on you for year 1899 Food
ey frael, $owiiiieminy ClOthIng, § ooy sickness,

vy DOTIEy [ RO . e
As compnred with 1896 has the cost of yonr l.hring increased?......... ccoe

_If so, to what do you attribute the cam?
As comp:u-ed with 1898, has the cost of your living increased? ..

or decreased? ..
How much lnaumnce do you carry?

or docmsed?

AMOUNT CARRIED. ANNUAL COST,
0Old line life, . . B JORMRRMUE . ot
Fraternal life, - o
Accident, :
Fire on home, =

Fire on household goodn T e e
Do you own a home? . .o ..11 m. what is its value? T e Is
it all paid for?. . oIf mortgaged, in what amount? $ ............

taxes and repairs during 18992 . Amount
unt dpyoupsypermonth?s s s
; for. such as books,
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to rfquests to i‘nve‘s.tigate the effect of such powerful agencies, the
replies do not justify explanation as to the information obtained.
The question of apprentices, although required to be investi-
_gate_d. Py section 2470 has been found to be almost an extinct
institution; very few trades give it any consideration, and those
tt}at do conform to no legal provisions. Bricklayers, plumbers,
cigar m;kers. mchin'ists. printers, and a few other highly organ-
ized trades have p,mv:,sion.g in their agreements with employers as
‘to t.he mmber of npu:i;:gca to the shop, and the proportion of
to a spe number of journeymen in such shops,
which varies in different crafts, and in some cases provisions are
made that ;ﬁcm apprentices shall be given an opportunity to-learn
every specific division of such trade, but beyond that the system
has become almost obsolete. ik A fa
Accidents, Mety.lmﬂim and child labor, is tre;
3 Fn los e and child labor, is treated

bmvibg the wm-age of such
wizh foot notes giving detailed

s to Questiom on aomm;t labw and
: y sub-
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11. BarpeEr—Give us a barber bill.
12. Bager—Give us a law which will abolish Sunday work.
13. BaArTENDER—Legalize the business and remove the many restric-

14. Barser—License the barbers.

15. BracksmiTH—Government owned railroads would give me all 1
produce.

16. BracksmirH—Suction fans to carry off dust and ventilators to carry
off gas and smoke should be compulsory by law.

17. Bracksmrra—An eight-hour law.

19. Bracksmrra—Have factories inspected and abuses corrected.

22. BooxsINDER—Have shops kept in sanitary condition by inspectors.

25. BookkrePER—Give me as a wage earner the opportunity to vote
on all laws under the direct legislative system, especially elect United States
senators by direct vote.

26. Booxkeeper—Direct legislation would benefit all.

27. BooxxkrepEr—Have the union label put on all school books.

28. BookxEeEPER—Pactory inspection, with p to correct evils.
29, BooxkrePER—Authorize factory inspection, especially on sanitary
conditions.

31. BorLerMAkER—Provide a law to issue inquiries like this once a
year to every voter. Make it a misdemeanor if not filled out and returned.
32. BoILERMAKER—A state boiler inspector should be appointed and

an eigm—hm law established.
BorLerMaRER—Direct legislation and strict factory inspection.
to eompel railroad companies to Ocdp

1902] BUREAU OF LABOR STATISTICS. 119

48. Burrox Currer—Direct legislation, factory inspection and govern-
ment control of public atilities.

49. Burrox Currer—Legislation is desirable against the contract sys-
tem of convict labor at Fort Madison. Cooperative industries should be
encouraged.

50. Burron CurrER—An eight-hour law and factory inspection to
regulate child labor and sanitary conditions.

51. CARPENTER—A state eight-hour law and a labor commissioner
with authority.

53. CarpeNTER—Harmonize society by meaas of public ownership.

CarpeNTER—Abolish the convict contract labor system; establish
alg Wm‘ day for state work.

ﬁ. CarrexTER—Enact a law so that wages will become a first lien.

. CarpextER—Labor commissioner with authority to keep children
out of factories.

6l. CARRIAGE m—m of child labor in mm by be—
tory inspector.

mhﬂmuhmh&m
children in school nnultheyl:mm-
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97. Conpucror, R. R.—Direct legislation.

98. Conpuctor, R. R.—Stop double header trains, and enact a law
so that eight hours shall be the maximum schedule for a man to be on the
road, and then have twelve hours off before going back to work.

99, Cooper—Prohibit formation of trusts and combines and make
eight hours a maximum work day. Compel employers to provide well ven-
tilated shops.

100. Coorrrs—Compulsory education, and prohibition of child labor.

101. Coorrr—Compulsory education and enforce it to the letter, so that
heads of families may have opportunities to be the bread winners.

103. Ermcrrician—Enact laws for safe insulation of electric wires and
provide for their inspection.

105. Ececrrician—Intelligent inspection of all electrical construction is
required for the sake of safety.

106. ELrcTrICIAN—State examination and certificate granted to electri-
cians, aud strict observance of electrical laws. This inquiry is a ‘“capital
idea.""

107. ErLecrroTYPER—AN eight hour law is the first essential.

109. EnNcGINRER—ADbolish double headers. .

110. ExciNger—Election of United States senators by popular vote, and
compulsory returns of all wage earners on blanks like this annually.

111. EnciNggr—Enact laws making it a criminal offense for the em-
ployer to keep employes on continuous duty too long without food or sleep.
A practical locomotive engineer should be appointed to inspect engines and
appliances, and investigate conditions under which locomotive engineers have
to work.

112. EnciNeEr— Government ownership of Railroads and Telegraphs.

113. EnciNegr—The labor commissioner should be given power to en-
force all labor laws. We want the abolition of light engines being run over
the road backwards, without rear-pilots and rear-lights, especially at night.
It is very dangerous. All light engines should carry an extra man as pilot

for safety.

114. Excinger—All labor laws are inoperative unless labor commis- :

sioner is given power to enforce them. Enact laws providing extra man for
pilot on light engines, and stop nmnlag light engines backwards without
head-lights.

116. ExcinEEr—Make the maximum days labor for engine men twelve
out of every twenty-four hours. A man working twenty to forty con-
secutive hours is in no physical condition to care for the public interest,
he may stand it for awhile but accidents will certainly happen under such
strain.

117. ENGINEER—A railway company should be compelled by law to
care for an employe and family after he becomes disabled while on duty.
Sunday labor should be stopped and eight hmﬂ"lnit assured out of every
twenty-four.

118. ENGINEER—Stop double headers and mﬁht engines backward,
This is the best move yet by the commissioner of labor.

119. Enciyerr—All engineers should pass a mummnm -nd
secure a license.

121. ENGINEER—A strict state license law for all wim

" ,
\!nlgh-f_t
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123. FireMaN—Double headers should be stopped by law.

124. FemaN—Labor legislation is Ioaded with amendments so that it
means nothing.

125. FrEMAN—Prohibit double heading of locomotives on trains and
put two firemen on the very large engines.

126. FmreMenx—Legislation is needed to regulate the hours of railroad
men, the length of divisions, and to prohibit the running of light engines
backwards without pilots.

128. FiremEN—One of the greatest dangers a fireman is exposed to is
running light engines backwards without pilots, which could be helped by
legislation.

132. FiremaN—(Stationary)—Any legislation that will investigate our
condition and produce beneficial results, from long hours, Sunday work,
low ngu and insufficient ventilation.

m_ HARNESSMAKERS—A universal eight hour law is the first thing
135, ) needful,

138. HorsesHOER—A horseshoer should have a state certificate of com-
petency and then be personally responsible for his work. All shoeing done
on a horse should be a perpetual lien until paid.

140. Laporer—All assessments for improvements to city property
should be collected and in city treasury before work is contracted for. It
would enable many laboring men to own a home who do not attempt to get
one under the present m

143. Lasorer (FARM)—A law limiting any man to own over 160 acres
and a shorter day for farm laborers.

ﬁ m—%ﬁdhhtﬁng profits, interest, taxes and rent.

government of strikes by injunction and estab-

 an ai
154, Wua labor laws and stricter factory inspection,
RS —Fublic ownership of large corporations.
-First, give us a strict Sunday labor law. Second,
-nl-mth mnl the Bureau of Labor Statistics.
159. MacriNist—Local option in methods of taxation, and strict fac-
wr inspection with authority to enforce safe and sanitary conditions by

164, m—ﬂoa-puﬂsmboudotminemmmm Co ul-oryu!-
m memmmummmm:’;ofu. =
(165, MiNer—More strict inspection of mines. State ownership of
168, MiNer—Enforcement of mine inspection laws and election

m m_,g.‘n the gypsum mm I ‘I!r
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175. Miner—Election of mine inspectors hy popular vote.
176—MINER —More cubic feet of air per miner. Operators to furnish
shot firers. My wage of $310 exceptionally good this year, as work was

plenty.
179. Miner—Give the mine inspectors more power and pass a law to
f them at big

abolish the company stores, which compel a man to buy o
prices in order to get a job.

183, Morper—Nothing under present administration.

185. MorormaN—Street railroads should be owned and operated by the
city, The employes would then get better treatment.

186. MortorMmanN—A Sunday observance law.

189. Parvter—I believe in trusts, but think they should be controlled
by the people for the people.

194. ParnTER —Sound money. Republican principles carried through.

196. PAaINTER—A state insurance and accident department and a state
eight-hour law.

198. PainteErR—An eight-hour law is badly needed.

200. PainTer—Many things needed, but eight-hour law most important.

202. ParrersMAKER—Compulsory factory inspection.

205. PrumBer—City ordinances governing plumbing, heating and ven-
tilation. v

207. Prusser—Enact laws for adequate sanitation.

213. PrintER—Factory inspection, and the placing of the union label
on all state documents.

214. PriNnTER—Government ownership of all means of production and

distribution. 3 s

215, PrixterR—Abolish all forms of taxation except a single tax on land

_values. ‘MM legislation; what would benefit me would injure some

one else. : L
n the right direction.
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248. TeLEGRAPHER—Government ownership of tel hs;
ing certificate of ability. : - o iy
wo::d m :nn;u?n—upl enactment for reduction of hours
M act inspection la
to look after welfare of mploy-‘.m' i gy
253. TyrewrITER DRiLLER—Compulsory education. Child labor
restricted until they reach fifteen years.
: 258. Wm.lx—'su'ict factory inspection; with power to remedy unsanitary
evil;shn;mm more than in restaurants and kitchens.
260. Warrer—Encourage small factories ‘
o ‘Encourag « in the state so as to do away
- 261. Warter—Unsanitary condition of restaurants endanger health of
employes. =
~ 262. Woopworker—Enact and enforce laws to blow dust away from

s for days work by state would

child labor out of factories.

 be employed so that their labor would
wage earners’ interests to pay for mainte-
reformation : ey -
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25. BooxkreerEr—Employ convicts according to the proposition of
the late Titus bill, on state account. Put his surplus product on market at
regular prices, so as to protect the employer and employed. Sentence for
life the public man who favors the introduction of a third party, in the shape
of a contractor, between the state and the criminal.

26. BoOORKEEPER —Do away with present wage system and lessen the
number of criminals.

27. Bookxeeper—Concrete or macadamize the public roads by con-
vict labor.

29. Bookkeerer—Confine the convict with the object of reformation,
and not for profit to state or contractor. Limit his labor to products used
by state institutions. Pay convict a percentage of his earnings. Mark all
surplus products for open market *‘ Prison made."’

30. BoiLerMaAkErR—Manufacture products that they need and improve
the public highways.

31. BomexMaxer—Employ convicts to keep prisons clean, Abolish
the contract system.

32, BorcermaxrErR—Work him on the roads. They need improving.

33. BolLERMAKER—ADbolish contract system. Establish state account
system.

36. BraxemMax—Employ convicts at labor within prison walls, and
only to the extent that will cover the expense of confinement.

38.—BrickLAvErR—Work them on the roads.

40. Bl.mlum-Bmploy convicts breaking rock and improving pub-
lic roads.

42, ermwu—nv improving country roads.

43. BrooM MAKER—Stop convicts making brooms, which takes away
our living,

44. Broom MAKER— Stop contract system and establish state use

45, Bloolm—m brooms and brushes in prison hurts our

. 1
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67. Crcar Maxer—State account system is the most just.

72. Cicar MagEr—Employ convicts to improve public highways.

75. Cremk, RETaiL—The convict’s labor should be utilized to make
prisons and state institutions self-supporting and lighten expensez?of the tax

yer.
p.n 76. CrLErk, RETaIL- Convicts might make goods for public institutions
and improve highways. They should not make any goods for sale in the
open market.

77. Crerk, ReErair—Teach the convict the trade he shows adaptibility
for so he can earn an homest living when his sentence expires. His £ood
should be scant and his work hard; he deserves punishment.

Prison made goods should not be sold below market prices.

80. CLerk, SHIPPING—Manufacture articles on state account for state
use. Abolish the contract system. .

81. CreErk, RETAIL—AIl wages earned by a convict over what it costs
to maintain him should be sent his family. If the convict has no family or
serving a life sentence it should go to charitable institutions.

83. (LErk, Rerar—Convict made goods should not be shipped out of
‘the state where manufactured, and should be labeled *‘prison made”’ so pur-
chasers could not be éw.

cts Iﬁqﬁid build roads, irrigation works, and
: mw&nﬂ on state account system, improve
ﬁm does not place the product on the market

! ﬂ -—-Let convicts build good permanent roads,
ischarge the contractors and put humane men in

99, %—Waﬂ suffering from convict competition,

100. CoopEr—The late Titus bill would be satisfactory to regulate con-
vict labor so they could work for state and county institutions.

101. Coorer—Abolish convict contract labor, employ them a
pmm ‘made in Titus bill so that their labor will supply
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118. EnciNgEr—Let convicts work for the sate and not for a contractor.

119. En~ciNger—Improve public roads and break rock. ’

125. FirEmMAN—Do not employ convicts at all; commit them to solitary
confinement and crime will decrease 75 per cent. in ten years.

133. Harxness Maker—Leather goods made by convicts in other states
injures labor in Iowa for harness makers. Convicts should be made to build
good roads.

138. HorsesHoEr—Let convicts build good roads, which would be a
permanent benefit to society, and deprive no man of an opportunity to
labor.

139. LaporEr—Abolish the contract system , remove all machinery from
prisons, and employ the convicts at hand labor only.

145. LaTtHER—The present plan is all right .

146. MacHiNisT—I would recommend the Elmira system of New York
state as the most equitable for convict employment.

149. MacHinist—Make the convicts produce all they need, but stop
their productions from coming into the market to compete with that of free
labor.

157. MacHiNist—The Elmira system of penal reform should be insti-
tuted. Convicts' products should be consumed by other state institutions.

159. MacHiNtsT—Employ convicts on state account, per arrangement of
Titus bill, The contractor or third party should be excluded from intruding
on reformation, his presence is actuated purely for profit and it demoralizes
the convict and the state.

MirrwriGHT—Employ the convict on what he shows capacity for.
Give him a percentage of his earnings when released. This will encourage
him while confined, and enable him to reform when free.

163. Mirer—Work the convicts by and for the state and not for con-
tractors.

164. Miner—Let convicts improve the highways .

185. Mororman—Teach convicts a trade and let their work be for state
institutions, This plan would reduce taxation on business men and wage
earners.

188. ParNTER—Let convicts build good roads in the state, and not let
the state sell their labor to a few contractors for 55 cents a day.

196. PainTER—Let convicts manufacture all such articles as are made
by trusts or combinations. :

198. PAmNTER—Stop convict contracts that compete with free labor.

214. PrINTER—Adopt the New York system. Convicts to make sup-
plies for state institutions only.

215. PrintER—‘‘The laborer is worthy of his hire,’’ even though he has
committed crime, Pay the convict the full amount of the value of his work,
less the amount needed to restore what he stole or destroyed.

220. PRINTER-—Let the convict make goods for state, not for open
market.

227. RmporTER—Convict competition is so insignificant that the prices
of commodities or wages are not affected. Teach convicts such work that
they may find employment when released.

235. TaiLor—Convicts to manufacture such articles as are used by state
institutions only. t

1802]
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~
i

258. ’l‘vr.swnm DRILLER — Charge the convict his cost of mainte-
nance, give him the balance of his wages, which should be the market or

union rate.
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WAGE EARNERS
Nativity, Occupation, Earnings,

OF IOWA.

Hours, Insurance, Home, Eic.

. WAGES. AMOUNT OF
= Work- INSURANCE CAR- THE HOME
'é ing 1f RIED.
i e e 't mem-
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r
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39 | Bric
40 Tic
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42 ricklayer..
43 | Broom maker. "

S, Percentage system.

1, Irregular hours,

7, Not employed steadily.
5, Room rent, single man,

9

a, Average daily earnings piecework.
&t With board,

¢, With commission

d, Seven days a week.

e, Extra income.
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Hours, Insurance, Home, Etc.
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WAGfE EARN_ERS OF I0WA—CONTINUED.

" Nativity, Occupation, Earnings, a .  Home, Ble. 5
3 K Work- = (NSURANCE CAR- THE HOME.
E RIED.

Locality whe: BRI

E OCCUPATION. ek v'lz!:d- i Nativity. h};:- = Yearly lla'u“:E s ‘
% ¥ union Incum- | Amount
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WAGE EARNERS
Nativity, Occupation, Earnings,

OF IOWA—CONTINUED.
Hours, Insurance, Home, Elc.

WAGES. AMOUNT OF
s wl:,-g. INSUKANCE CAR- THE SiONME.
3 :
OCCUPATION. L°::,‘:,‘,{,;' here Nativity. hours
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WAGE EARNERS
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KNTIRE LINE.

TOTAL, EXCLUDING
GRNRRAL OFFICERS.

TOTAL, INCLUDING

GENERAL OFFICERS.
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TABLE No. 5~RAILROAD EMPLOYES AND SALARIES—IOWA—1900—CoNTINUED.

RAILROADS,

OTHER OFFICERS.

GENERAL OFFICE CLERKS.

|
Ay, Av. Arx.
§ Total yearly | daily Total yearly | daily Total yearly | daily
No. | ¢ com- | No compensa- | com- | No compensa- | com-
D 3 tien. pensa- tion. pensa-
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1--RAILROAD EMPLOYES AND SALARIES-—

[OWA-—~1900—CONTINUED.
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REMARKS BY RAILROAD EMPLOYES
IN TRANSPORTATION SERVICE.

Two questions of importance concerning the safety and
welfare of railroad employes were included in the Trade
union and Wage earners schedules, the first referring to the oper-
ation of trains with two engines and known as double headers,
and the second dealing with the disciplinary systems in vogue on
the various railroads governing the conduct of the employes.

Replies to these questions were by no means voluminous and
do not justify being placed in a table, but are added as a supple-
ment.

To the first enquiry:
Do you work on double header trains? Are they more dan-

gerous than single header trains? What loss of life has resulted
from double header trains from your lodge or division? The
various railroad employes unions reported as follows:

ConpucTors— Seven unions report as being employed on dou-
ble header trains, when occasion requires, and one union does
not. They all claim the work is far more dangerous. No loss of
life to conductors is reported unﬂtmg from accidents through
this method of operation.

EncINEERs—Nine unions m running double headers and

two do not. 'l'hey all report the practice far more dangerous;

one union saying the risks are 100 pi ~cent. greater, and that five
lives have been lost during 1600 | nts to double headers
‘One union reports the practice has been stopped on their division
on account of the risks being too mond says it is
being discontinued on their division ; { [
a third declares there should bc a sta

headers.

—_
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deaths have occurred from two unions, and another reports
that the records are not complete but there have been several
deaths, three taking place on account of double headers going
through a bridge. One union wants the practice prohibited by law.

TrAINMEN—Six unions report they are employed on trains so
operated; all admit they are more dangerous. One union
reports having lost two members and says the practice should by
all means be discontinued. Anotner union wants it prohibited by
state law.

The second question: Are you working under the demerit
system or the time losing system for offenses? Which do you

prefer? and, Why?

Conpucrors—Eleven replied; eight of whom work under the
time losing system and three work under both systems; seven
prefer the demerit system because: It is more fair; employes are
more careful of their record under the demerit plan; if demerit
plan is conducted fairly it is preferable because time lost can
l!embemmi s less humiliating. Obvious reasons: It |
nt sufferers, such as a man's family. Two ‘
favor of the time losing system because: Have

‘undef the demerit plan, and because a man
: the full seriousness of his offense. One

3 referred to the questions; four of whom
work uadlt'-tlle time losing system, nine under demerit and ﬁm
under both. Fifteen prefer the demerit plan for the fol
reasons: The men stand a better show for fair treatment;
is no consequent loss of wages; amnpf;ﬂﬂydnum
for Wﬁamuing: on account of loss of
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plan because a man is more careful not to lose time; it affects him
more than by simply receiving a black mark on his record.

TrainmeN—Four referred to it; three of whom work under the
time losing system and one under both systems. Three prefer
the time losing plan because, it is considered better; when a
man'’s time is served his punishment is over and there are no more
black marks against him; and I have lost only five days time for
offenses in five years service. One prefers the demerit plan
because a man’s family does not suffer as it does when an
employe has to serve time.




T&ADE UNIONS IN IOWA.




176 NINTH BIENNIAL REPORT OF THE [No.19

in order that the public may be informed of the successfu
adjustments that are accomplished without strikes.

In preparing the tables of this chapter no effort has been
made to show an average rate of wages, as it would be misleading
and incorrect unless a complete census of all union men could
be made; and such a task is beyond the facilities of the bureau
with its limited force and small appropriation.

A much better system was adopted and that was to ascertain
the minimum wage for each craft and which is recorded in Table
No. 1 for each locality. Statements are frequently made that
associations of wage earners as conducted now, tend to drag
«down the more skilled to a common level, and that trade unions
are a hindrance to a skillful workman hindering him from secur-
ing the proportionate increase of remuneration due to such skill
or ability.

In order to ascertain whether this was a fact or mere assertion
special efforts have been made to ascertain the maximum rates
of wages in each craft.

The figures quoted under column * Daily wages of most
skilled,” disproves these statements and emphatically establish
the advisability of adhering to the minimum wage principle, so
that protection will be afforded the varying grades of skill and
ability. ¥
M I’nble No. 2, minimum and maxnmum rates of wages are

craft t
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STATE OF IOWA.

Bureau of Labor Statistics, Des Moines.

GENTLEMEN—The Commissioner of the Bureau of Labor Statistics is
directed by law (chapter 8, section 2470, revised Code of 1897) *‘to collect and
systematize in his biennial reports statistical details relating to all depart-
ments of labor in the state, especially its relations to the commercial, social
and educational conditions of the laboring classes.’’

Labor organizations in lowa having for their objects the general amelior-
ation of the conditions of toiling humanity, itis proper that a chapter in the
forthcoming report be devoted to this large body of conservative citizens.

Secretaries will kindly fill out this blank as completely as possible and
add under ‘‘remarks’’ what suggestions your associates may consider of
advantage to the people at large.

Yours truly, .
C. F. WENNERSTRUM, Commissioner.

being employed only? oo
homikuw nttlodhpum?. ey O
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It will be observed that the following tables only cover ques-
tions one to eleven inclusive on blank:

Question No. 12, received a unanimous response that strikes
were resorted to when all other means failed to settle disputes.

Questions Nos. 13, 14 and 15 are tabulated in detail under
special chapter on strikes.

Questions Nos. 16, 17 and 18 were answered too indefinitely
for tabulation, reference frequently being made to the national
secretaries.

Question No. 19, relative to libraries connected with local
unions, was answered in the negative, but many responded that

_the matter was being considered and favorable results were
expected.

Questions Nos. 20 and 21, on discussion of technical and econ-
omic subjects and employment of lecturers, were answered
generally in the affirmative. ;

Questions Nos. 22, 23, 24 and 25, relate to employ
railroad&. and are compiled under separate ehnpﬁr on Mhmd
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TABLE
TRADE UNIONS
Number, hours, wages
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TABLE No. 1—
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TRADE UNIONS IN IOWA.
TABLE No. 2.
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TRADES UNIONS IN IOWA.

| TABLE No, 3.
Summary of unions in different localities.
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Summary showing number of members of labor organizations by Counties in
Jowa in 1900.
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CoaL Hoistise Excixeers Ustox—Of the State.

The chief purposes of our organization are educational, and
thereby improve the quality of our members skill, establish uni-
form hours and schedules of wages,secure employment for those of
our craft who are unemploved and restrict the patronage of pri-
vate commercial employment agencies.

SraTioNaRy FirEmENs UnioN—Sioux City.

This union pleads for legislative investigation, showing the
conditions under which stationary firemen are working, at present
over work, long hours, continuous duty, Sundays included, with
great care and undue responsibility, coupled with lack of suffi-
cient knowledge in many cases constitute serious risks to life and
property.

An act of the legislature regulating conditions under which
stationary firemen are employed is an immediate necessity.

Macuinists Union, No. 254—Des Moines.

Sufficient authority should be granted officials of Bureau of
Labor Statistics to correct factory evils, many of which exist
and which are a menace to life and health.

Unitep Mine Workers Union, No. 372—Rathbun.

‘These enquiries are filled out to the best of our knowledge and
ability, it is the first time we ever had to contend with anything
of the kind, we think it is a good thing though, please send us a
report when issued. : :
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Usitep Mine WorkERs, No. 3g2—Coalville.

It would be a great benefit and protection to the Gypsum
miners to have the Gypsum mines included under the mining
laws of the state; the work is more dangerous in gypsum mines
than in coal mines, the industry is expanding and the employes
need protection.

Usitep Mixe WorkEers, No. 1120—Cleveland.

The law should be changed regulating the age of boys who
are employed in mines, it should be under 14 years of age instead
of 12, as it now reads. Make it compulsory that boys shall
attend school until they are fourteen.

Uniten Mine WorkErs, No. 869—Boonsboro.
Qur agreement for 1900 gives us $1.00 per ton for mining in
this sub-district, but many of our men do not make a dollar a
day, we believe the state should own and operate the mines. v

—_— |

0. 203—Ottumwa.
oves that the solution of the labor ques-
nt of any before the people. Sanitary
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oraTERS Union, No. 83— Keokuk.
renticeship making it mandatory to indenture
 protection to the boys and journeymen is
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TarLor's Union, No. 300—Davenport.

We demand from our employers strict Sunday observance, and
free work rooms supplied by employers in order to prevent sweat
shops.

Sioux Crtv TypocrapHicaL Usion, No. 180.
Our’ membership has decreased 40 per cent in the last few
years, due to the introduction of labor-saving machinery.

WarerrLoo TyepocraruIcAL Uxion, No. 349.

Educate the public to demand the union label on all goods
they purchase it would better the condition of the laboring classes
without strikes.

WoonworkERs Union, No. g2—Clinton.
We want a child labor law with sixteen years as the mimﬂwm,
compulsory education and a state eight-hour law.

Woopworkers Usiox, No. 425—Des Moines.
Wﬁmﬁ be required to furnish shops that are clean
nes should be more amply protected for the
heat should be furnished in the




CO-OPERATIVE ESTABLISHMENTS.
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stockholders, over 250, and that no one can get a controlling interest, $100
of stock being the most which one person may own.

This is followed by five annual statements in_consecutive order.

STATEMENT SHOWING THE CONDITION OF THE MERCANTILE
ASSOCIATION, JANUARY 6, 1896.

RESOURCES,
Cash in First National Bank........iiiueiaianearnses
Cash on hand (not in bank).... .. cicciviivrenians
PBills receivable. ... ..oorerinssisuie threisrrnyian
Amount of invoice ............... . R a e AR
Store building and fixtures.............. .i.. ;
Unexpired insurance ......... cco.oooone SR freten 37.50
Die (nams omitted) . ..o veslin . myes whir, #o vy 5.63
' $13,927.98
LIABILITIES,
Amount of capital stock.......... AL b $ 9,110.00
Sinking fund.......... .. T Tt LB ... 1,862,66
Salaries (unpaid)............« Vet T = 52.00
Undivided profits..... ...ocoiooainn NSRS A v oo 2,908.32
$13,927.98

S‘I‘Am&l‘ W THE CONDITION OF THE MERCANTILE

ATION, JANUARY 6, 1697.
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STATEMENT SHOWING THE CONDITION OF THE MERCANTILE
ASSOCIATION, JANUARY 4, 1898.

RESOURCES.

Cashon hand - .........x s ol K 56.09
Bills receivable......... . kR esssnivass - DR A
insurance........ FTpe o 38.22

Store building and fixtures .. cryNspeEss A Dy ead s 4D
Amount of invoice......... e, I TY
10.00
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Rills receivable,.............-. 1,078.65
Amount of invoice......... P Y s 11,806.63 LIABILITIES,
Store building and fixtures .............. 5,237.45 Stock paid UP. ..o vcceiaratarirnasaaiaans Brp s e e-TR $3,884.68
Church Property..cc.. «.o-ossssvnsiasrscsesssssnes 1,510.00 Taxes, 1800 ......ccvesmemisnmonmnnoccnvaniress N S . 100.00
Unexpired iNSUTANCE. ... . .c:convrmnrriomcs sotmnrans 23.28 Net profit, 1899 ..... S e R AR RN e e 2,435.03
Claim (name omftted).. ... oo oamsnar srenasasnees "= ol s el e I . T $6,383.71
$21,445.04 " Total cash sales 1899, $22,268.65. Sales to members $16,000.00.
i Sales to others $6,268.65. Net per cent. of profit on capital, 60.
gnpit{:l.stock. s & oL\ b Gross profit on sales, 16 per cent. Net profit on each dollar sold,
S:;pﬂu A i : 10% per cent. Cost to handle goods, 6 per cent.* Members, 300.
Undivided profits.........cocresrsassaniiimnonmne 2,@3—.4-1 DIVIDEND. ‘ ‘ 9
= $21,445.04 ‘ A dividend of 6 per cent. on paid up capital and a rebate of
g 10 per cent, on each dollar’s worth of goods purchased by the
SECOND EXHIBIT. ‘ members during the year 1899 is hereby declared payable on and

FARMERS SUPPLY COMPANY. after January 15th, 1600, one-half cash and one-half stock.
STATEMENT OF VEARS' BUSINESS. « g T R
Paid Capital. Sales ! R
$ $ 8,000.00 R i EXH kL
15,000.00 . ’ R OCIATION, JANUARY 5, 1900,
15'm.‘m 4 2 3 . v sees
5 508,00 : e : : e .$ 2,900.00
14,001.00 : - : “on hand... e o v i
18,724.00 ' o

dereanias $83,031.00
year, for six years, on our sales, 8.66

<
g

f

il d
e

'
¥

six years, on average paid-up.
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Total sales during 1898.........coicoimmrrmrmtaianssctararnns 15,677.61
Increase of sales over 1898, ... ... cocoiiiaiinnniny srmrraianinns 1,210.91
Average daily Sales...... «.oocoaoernscseisaipnniaassrrs e 53.95
Expenses for the year 1899. R ey e
Average daily EXPenSes. . .......cooooaraasiiiiins iy 4.18
Proportion of expenses to sales.. ... .ol 7.74%
Net gain dtring 1899........o.ocoomrercmnirenranises e 843.39 °
Proportion of net gains to SAIES. ... ......oiviaariiiiae i 4.99%
Proportion of met gain to capital stock. .......oocoiieiiaiiieins 12.77%
Proportion of net gain to capital stock and undivided profits..... 10%
Gross profit On BAIES. .....cooon - cohsii i e s e 12.74%
Number of times sales exceeded capital invested exclusive of real

ey O PR 4 S R RO LU 8.07
Number of times sales exceeded total capital invested............ 0.02
Total capital invested in the year 1899: Capital stock, $6,600,

undivided profits, $1,807.04. ... .. oo 8,407 .04

Our sales for 1900 will exceed $20,000. Ope month (September) our
sales averaged $72.00 per day.

FOURTH EXHIBIT.
CO-OPERATIVE BUTTON WOURKS.

Twelve men associated for mutual benefit commenced work
October, 18g9. Cleared $270 in nine months after paying to the
members regular wages.

It is to be regretted that this establishment, which was evi-
dently prosperous, declined to give the representative of the
Bureau any satisfactory data even after being assured that no
names would be given. Part of their communication is here
quoted. “We are believers in co-operation, as it will solve the
labor problem. No strikes, lockouts, blacklists, etc.

-+

IT FOOTS UP TO $§700,000—
TIVE
The Co-operative Society of —
meeting, and the last year’s reeot&
its history—with a total busin
or $600000 more than its first
a decade ago, and an increase
ar, which was supposed to be its |
n the secretary ai the f:
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previous year's total. to $454.000,it was predicted that the society
would rarely, if ever, surpass this record. The figures as reported
by the secretary for this year are, in round numbers, $625,000, but
according to the statement of President —, that should be
increased nearly $75.000, from the fact that much grain at —
was exchanged for merchandise, and the latter article was not fig-
ured into the business, on the double entry plan which in the associ-
tion counts both the buying and selling of grain and merchandise
in the sum totals for the year. So that the business on this
double entry plan would this year approach nearly $700,000.
An equally flattering showing was revealed in the report of
the liabilities and resources of the association. Last year the
net balance in favor of the society was $7,000, which was her-
alded with great applause. This year, through the careful
oversight of the excellent board and the superb management of
-~ —, the manager, the surplus went up to $11,000,a fact that was
very gratifying to the management, and one that was received
with enthusiasm by the stockholders.

The following is the record for the past six years:

1088 . .onane i e T P TP $219,000
224,000
275,000
545,000
700,000

= i’#«'.,ﬂg‘\i‘zas:ma-;........,.........
Very eloquent are these exhibits, and it is a cause for regret
that more of these concerns did not avail themselves of the
privilege of showing the side of co-operation that appeals to the
material interest of man. & S
This Bureau is aware that there are a number of co-op
creameries in operation, but did not get sufficient data to
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PROFIT SHARING.

The plan of sharing the profits of industrial establishments
with their employes as a method of preventing many of the dis-
putes which have prevailed throughout the country between
employers and employes having attracted the attention of our
citizens in Iowa who have inquired concerning this system of
co-operation with the results, we have endeavored to obtain all
the information possible by sending the following letter of inquiry
to twelve establishments who we were advised had introduced the
“profit sharing system,” none of which, however, exist in Iowa.

The four appended replies were the only ones of sufficient
importance justifying publication. The names of three are with-
held for obvious reasons, and one is so well known that its
identity in this connection could not be hidden even if it were
desired.

Dxs Moings, lowa, November 24, 1goo.
Messrs.—————: -

GentLEMEN: In the forthcoming report of this bureau we
desire to make an exhibit of *Profit Sharing” as viewed by those
who have placed the system into operation.

It is reported that your establishment has been very successtul
in this direction and that mmjm are highly satisfied.

1f you would kindly gi d length
of time in operation, and an account of the results achicved so

far, the favor would be higﬂqu#.hy the people of Towa.

Very respectfully,

adopted the -ﬁmg" system in the
¢ mrlﬂg" as Iaehnlul!!wﬂ means 4

.

-
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profits of a business between the capital and the wages of employes. The
term has been more exactly defined by the International Congress of Co-
operators and Profit Sharers to require that the divion shall be by a fixed
system for a certain period declared in advance. That is to say, it must
not be dependent upon the decision of the employer at the end of the term,
as it would then come in the nature of a gift, and would, moreover, be
dependent upon the caprice of the employer. On the lst of March, 1886,
having decided to adopt the system, we put in the pay envelopes of all
employes, then numbering about 225, the annuvuncement that at the end of
the year we should, after allowing the commercial rate of interest on the
capital actually employed, apportion the remainder of the net profits as

Ten per cent. for Surplus fund.

T'en per cent. for Provident fund.

Three per cent. for Educational or Literary fund, and the remaider by
equal per centage on the capital employed and the wages of all employes
who had worked as much as six months at any time during the year.
Under this arrangement, there was a dividend of 6 per cent, the first year,
10 per cent. the second, and varying from 10 to 5 per cent. until 1894, since
which time no dividends have been paid, as the earnings did not go beyond
the interest on capital. The first three years, the dividends were paid in
cash, with the privilege of investing them in stock of the company, of whieh
about half of the receivers took advantage. Cash dividends having been
paid long enough to make it clear to wage earners that there was something
in it, it was made payable in stock, subject to redemption by the company
at par. The Provident fund was placed in charge of a committee selected
by the men in each of the five departments. The purpose of the fund was
to Mﬁ-ﬂm and disabled and the orphans and widows. The Lit-
erary fund was m for a library and perhaps sending some of the
In 1892 the basis of the division was

men were requested to elect an auditor to examine
at the distribution meetings. No employe has ever
mt or shown any disposition to interfere with it.
has in the meantime about doubled and 'l!lh%ﬂ
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about 160 residents in the village itself and it hasa kindergarten and primary

school, a lecture course every winter, a circulating library, good baseball

campus, well kept streets, no saloons, no policemen, no boss and a very fine

lot of people. The president and the secretary of the profit sharing corpo-

ration whose chief business is still in St. Louis are residents of Leclaire.

There are fifty members of the bowling clubs, filling every night of the

week. The extension of the works accounts in part for the cessation of div-

idends but it has also come to seem more important to spend money freely

on the common purposes than to make individual distributions, not that the

system of dividends will be abandoned but the expenditures for the common

welfare are really more to the point. The profit sharing spirit has shown
more expansion in this country in the direction of betterment of the social

condition of workers than in that of actual dividends. At the present time
a very large number of employers throughout the country are doing some-
thing beyond a mere payment of wages and this is done in exactly the same
spirit that brings profit sharing into use. An employer can do nothing
better either for his business prosperity or for his own satisfaction than to
improve the conditions under which his associate workers do their work and
live their lives. Village Leclaire enjoys the unique distinction of being an
almost exclusively workingman’s settlement and at the same time being a
show place for its large and aristocratic neighbor. Our roads are good for
driving, wheeling or walking, being kept perfectly smooth and well sprink-
led, the abutting yards are all well kept, the lawns being carefully mowed,
and having plenty of flowers and shrubs and a good many fruit trees. The
houses are for the most part built upon lots one-third of an acre in size, they
all have choice running water and electric light. Our most interesting ele-
ment is the children. Besides the kindergarten, we have a dancing class of
32, several reading clubsand a gardening club of about 40. I never saw quite so
bright and handsome a kindergarten class as appeared in the Thanksgiving
program a few nights ago. Very sincerely,

’ N. O. NELSON.

Probably the first and bes
establish a closer relation b
generous concessions on the
symbolized in the village of
the French socialist, whose bust
schoolhouse. The founder of this
Nelson O. Nelson, and here he has |
for the manufacture of plumbers
company which bears his name has

arge, commonplace building, and Le

“

RK ARE HELD IN THE HIGHEST
E OF THEIR LABOR AND LIVE

vn attempt in this country to

= and capital through
e latter is that which is
. It was so named for
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; Mr. Nelson, who is still in the prime of life, yet bears the dis-

tinction of being *“the father of profit sharing in America.”
Probably more than any other man he is responsible for the
many devices that progressive and liberal employers have
adopted to gain the better will of their working forces.

Leclaircf i§ not a commune, though it is an industrial settle-
mcnt.. Itis in a green, pleasant, rolling country, where they say
the nights are always cool, where they have no mosquitoes, no
malaria, no— For the rest read the card of any real estate
dealer, whether in Cape Nome or Havana. You leave the cars
at a station called Edwardsville. The town of that name lies on
the left of the track and has 5,000 people and twenty-two saloons,
while Leclaire, on the right of the track, hasn’t a saloon, Ed-
wardsville is accounted a right smart little place, with so much .
culture that neighbors drive in to see it, yet Leclaire easily out-
does it. There is more wealth in one block of Edwardsville
t!'nan in ?garly all w&w in the latter village you see not a
single rickety shed, not unpainted house, not a weed-filled
Y_&fd. not a rutted road, not a board fence plastered with aged
circus posters and signs. It is all unpretentious, but

cat. Exce ' a couple of miners, who dig coal in

ple of Leclaire are all in the em-

. It is not to be imagined from this
d to make the brass molders, carpenters,
vers and the others live there. Quite the

company, and the streets are s
 through the good . of
‘laire enjoy especially easy

The round trip
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claim, “There’s a man for you!” and washerwomen say, “Sure,
he's the poor people’s friend.”

There is no self seeking on the founder’s part in this experi-
ment in altruism. He believesthoroughly in his people; believes
thoroughly in men. He wants to do good and takes the same
satisfaction in it that so many folks take in doing bad. When
objection was made to a family that had just come into the village,
he said, “If these people are good, we want them, and if they are
bad, we'll make them better."”

Though his own house is the largest in the place, it is hardly
distinguished from the others. It is plain, but comfortable. It
has flowers and shade, and of every other dwelling in Leclaire
one may say the same. In rose time the air is heavy with the
scent of thousands of blossoms. In laying out Leclaire a depart-
ure was made from the conventional in that the roads curve like
those in parks instead of bolting into the distance by the straight
way. The effect of a walk, as fresh vistas open before the
stranger, is charming. Partly surrounding the village is a farm,
which has been operated as a department of the Nelson com-
pany’s industries, like the brass foundry and the planing mill, the
farmers receiving wages and sharing profits also and the produce
being sold in part at especially low prices to the villagers. These
acres are in splendid yield, but this season the experiment has
been made of renting them to outsiders, the company profiting
by the certainty of rental. It is said that the company will
resume the management of the farm next season, but its discon-
tinuance, even for a single year, suggests inquiry whether this
phase of Leclaire's indu 50 thoroughly indorsed by those

: as it is.

workers are members of
S B 0‘
e i

The wages are the same as a
class of work, the union scale b
expense of living in Leclaire
The hours are ten a day, except ¢
at four, - B

Nelson shops. But here o

their employer.
ity for the same
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good here; it has revolutionized Ivorydale for the better; it has
brought content into dozens of places.

The attitude of the workers in Leclaire is not that of loyalty,
but o.f equanimity. The holding of their places has no more to
do with their political doctrines than has their religious creed.
Profit sharing, when it is justified by earnings, occurs in the form
of an added percentage on wages. If the dividend is 2 per cent,
a $1,000 man receives $20 and a $200 office boy has $4. Certain
expenses are first deducted from the gross carnings, allowance is
made for wear and tear of machinery, insurance and the like,
and the net profit is divided. Piece workers have their shares no
::a? t::: the :;aenhzn me. and in their case the yearly sum of

carnings is the basis of the percentage of extra profit.
Everybody, from high to low, is included ::fm it might Ife the
man who came in yesterday, and it would hardly be right to the
others to give the same share to him as to the men who had been

~ in the shop for a year, yet full dividends have been paid to

two months. Some of the men
d be persuaded to do the same
are santly exhilerated after these
whistle at their tasks and wear cheer-
aces btless they work a little better for
while. And it is a part of Mr. Nelson's plan to keep them con-

tent in their homes, as it is to add to the pleasure of humanity at
large. He has several times taken trainloads of children from
the St. Louis slums and filled their lungs with the air and their =~
“the gre the Illinois fields, and it is said that heis
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confer with Mr. Nelson privately after the per[om.lancc. A
debating club is maintained by the members, and the virtues and
vices of hard and soft money, sumptuary laws, hargdmade goods
and territorial expansion are duly considered by this bgdy.

Some of the men have accounts in the Edwardsvnl.le banks,
however, and the Nelson company acts as ba.nker for its peoPle
when so requested. A commoner form of thn.ft than the saving
of money is the buying of a house, and in Athls the workman is
always encouraged. Nearly all of the buildnng_ has been done_ by
the company, and one of its neat cottages, with water and light
gratis, can be bought by an employe onalmostany terms he wan:‘.s
to make, the deed being transferred to him when he has paid
about $600. He has a plank or concrete walk ar!d maple trees
before his door, and so long as he lives there his road v;nll be
watered daily, Sunday included, and his lawn and borders trm?mcd
without charge. Occasionally, as the village grows, there_u: an
auction of house lots, and they are sold absolutely_mthogt
reserve. If the bidders happen to feel poor and the rivalry is
not sharp, the land is sold very chgap. :

Among the oddities of Leclaire are its free farms. Any
worker for the Nelson company may help himself lto all th'c
land he wishes and work it for his own proﬁt.. The object of this
is less to afford a means of wealth than to give wholesome out of
door occupation of men who are much indoors, some of them
breathing fumes in the brass foundry, and to enable them to have
a variety of fresh and healthful vegatables and fruit on their
tables. The worker keeps his garden as long as he wants !t-and
the company plows and harrows the grou.ud for ‘hun without
charge. He is to take no more than he will readily use, how-
ever, and such of it as he allows to run to weeds is forfestv:-d to
any neighbor of more thrift or enthusiasm.—Charles M. Skinner
in Brooklyn Eagle.
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Sl

distributive business in the world to be successful and generally
adopted, must first and last have in it that which will tend to
lessen the cost of such production or distribution. However
desirable profit sharing may appear to us from other points of
view, this is the essential principle upon which its success or
failure depends.  Unless the employer increases the efficiency of
his labor under the profit sharing plan to at least the extent
of the profits so paid to his labor, he should not, as a business
proposition, adopt it. If, however, the reverse is true and he
increases the efficiency of his labor to an extent greater than the
amount so paid to it, it is as incumbent upon him to adopt the
profit sharing plan as it is to put in an improved piece of machin-
ery,remembering also, that it is the first who in adopting improved
methods secures the greatest reward. [f profit sharing can show
that where it is honestly and considerately administered, it is the
means of developing in the employe that feeling of self-interest
in his labor which will tend to secure the same thoughtful and
henest efforts as though he were working for himself, then it has
demonstrated its right of being, as the main claim of the employer
is that the root of existing troubles lies in the fact that the
employe takes no interest in his work and has no consideration
for his employer's property or welfare. :

Now, how can profit sharing prove its ability to produce this
change in the employe’s feelings? If it can be shown in amanu-
facturing establishment continuing under the same management,
even down to practically the same foreman of departments, that
since profit sharing has been introduced, strikes and labor
troubles are unknown,
waste of material has been reduced one-half; that the number
il the employ, or being discharged for

ring the year has been reduced to one-third the :
doing prior adoption of the system, and
h::r‘ St facture, including  cost, tl

s where before they were common; that the
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_ strikes, having at different times from eleven to one hundred and
fourteen of their employes quit work in a body, and for all sorts
of trivial causes. They were continually at the expense of
breaking in new people, and the question was one of constant
anxiety. After .considerable hesitation, it was decided to put
into fo’rcc a plan of profit sharing and to secure, if possible, so.mc
relief from these troubles. It was decided to allow as a portion
of the expense of manufacturing, a reasonable salary to each
active member of the firm, and to divide the remainder of the
net profits between the firm and the employes in the proportion
that the labor cost of production bore to the total cost of pro-
duction. In other words, if the sales were $100,000 and the net
profits, after deducting the salaries of the firm, $10,000, then the
total cost of produclion would be $go,000. Assuming that the
amount paid for wages was $20,000, then the $10,000 of profit
would be divided, seven-ninths to the firm and two-ninths to the
employes. s
The proposition when made to the employes was accepted in
a half hearted way and without any belief upon their part that it
would be of material benefit to them. At the end of the first
six months a dividend of 11 per cent upon the wages was
declared. During the next six months there was evidence that
some of the employes were beginning to take a little interest in
the working of the plan, and in order to encourage them and to
reprimand those who did not take an interest, the plan was
adopted of dividing the employes into four classes, the first.class
getting double the regular dividend and including those who
showed unmistakable signs of appreciation of the fact that it
was incumbent upon them to help make the profits. The second
class received the regular dividend and included the bulk of the
employes.  The third class were those who did ot eviace much
interest in the plan and whose dividend was one-half the regular
amount. The fourth class were those who for cause were cut out
of any dividend at all. They continued working under this plan
for two years, by which time they had managed to weed out the
majority of those who took no interest in their work, and since
then have had only two classes, those who share and those who
do not. The total amount of profit sharing dividend is not
affect by the number of those sharing. If for any reason they
are compelled to decline allowing an employe to participate, his
share is divided among the others. ,
This, briefly is the plan under which the company and their
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employes are to day working. In the year 1887, the first year in
which the plan was in operation, they had three strikes during
the first six months. Since that time they have had absolutely
no labor trouble. We believe it would be impossible to foment
any such trouble among their employes now. As an illustration
of how they feel, we might mention that it hasoccurred frequently
that where some trouble arises the men themselves will come to
the foremen and tell them all the details of it and suggest that
the same be remedied. The old feelings of discontent and dis-
trust have been replaced by that of mutual interest.

The class of labor employed in the soap factory is of the
most ordinary unskilled kind. Over 85 per cent of our employes
earn $1.50 a day or less. This class of labor is the kind that
most frequently shifts from place to place and is the class which
of necessity you must frequently change. We are at the moment
without exact figures relative to the proportion of employes who
would continue for a year in the factories prior to 1887, but we
think it a conservative estimate to say that one-half of the
employes were replaced each year by new men. Last year, out
of over 600 employes, we had six who left or were discharged for
cause. Three of these were girls who were married, and two of
them were men whom we discharged for just cause. The sixth
employe left for some reason which we do not know. Too much
stress cannot be placed upon the advantage of being able to
retain the employes year after year. Even though the labor is
unskilled, it takes some time to break in a new man so that he is
as efficient as one who is familar with the work to be done,

1t is very difficult to determine exactly what proportion of the
labor saving that has been effected in our factories, since the
profit sharing plan has been in force, is due directly to the profit
sharing plan, and what is due to improved machinery and
methods of manufacture. Our labor cost of manufacture, includ-
ing a 12 per cent profit sharing dividend upon the wages for the
year 1894, was 63 per cent of what it was during the year 1886,
and thiminxpi&e of the tact that the average rate of wages in 1894
was a trifle over 12 per cent higher than in 1886. Figuring con-
servatively and throwing all questionable items against profit
sharing, they estimate that the improved methods of manufacture
are responsible for 28 per cent of the 37 per cent shown, leaving
-as a net result to the credit of profit sharing, a saving eqt
per cent plus the 12 per cent increased wages or 2| cel
cheaper labor cost of manufacture under the profit sha

15
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Asto the saving in material, this also is a difficult question to
determine. Unfortunately, it is not possible to keep accurate
aceounts of saving under this head. We can instance, however,
one thing which shows how the profit sharing plan works., One
of the principal sources of waste in the factories is due to the
waste of scraps and small pieces of soap by allowing them to fall
upon the floor and become trampled under foot. The dirty soap
used to accumulate so rapidly that it was necessary to work over
the accumulation every two or three weeks. Now it takes three
or four months to accumulate a sufficient quantity te be rehandled.
The effect of saving by the employes can also be seen in the
general air of tidiness and cleanliness about the factories.

There is no question that in this factory, profit sharing has
done more than answer the questions propounded above, and the
tendency has been, wherever possible, to extend this same profit
sharing principle, and to encourage more and more the spirit that
it has started among the employes. This has been done by hav-
ing employes become interested in the stock of the company,
trying to induce them to put their savings into the business for
which they are working, so that all their interests shall be in one
place. As an instance of the willingness of the employes to bind
themselves more closely to their work, w¢ would mention that
after the last semi-annual profit sharing dividend, the employes
subscribed for $5,250 worth of the common stock of the company.

While the profit sharing plan is today working sosmoothly and
profitably to the interests of the eapital invested in the business,
yet it must not be assumed that it came to thisstate without any
drawbacks or disheartening circumstances. The employes of the
company were of the ordinary type of day laborers, ignorant and
suspicious; and it was only by absolute fairness and justice in
ruling upon all claims . es to be made for them, that
the management had succeed lly gaining their confidence.
We do not think that any p y
ing plan need expect that it
years; but after that, if the
treat the employes with conside
appreciation for any attempts they
guided, to improve the work of
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especial pride and pains in those in which tney assume that the
larger profit is made. They will call the attention of the fore-
man to little questions as to Quality of the different brands of
soap manufactured, showing plainly a desire upon their part that
they shall do their share in seeing that nothing goes out from the
factories which would tend toinjure the demand for the products
of their labor.
These‘ results have been obtained during a period of time when
the feeling between employer and employe generally has been
_ strong and bitter. The spirit of bitterness had already devel-
oped in the factories described, showing that there was ndthing
peculiar to their management that would exempt them from the
same troubles so many others have had, The results have been
obtained not at any cost of profits to the capital invested, but at
an ac:ualdllncrc:l:e of ,p;oﬁ:s to the capital, All that was done
was to allow the employe an of i ' y f
himself. He did it and rore i e
We have never been for

d to meet the question. What would
10 profits were earned or that a loss
told our employes that we would not
ny losses. We feel that even in the
lowing a loss, it would be an injustice

ortion of it beyond the loss they
year by giving the increased efforts
ived no recompense,




228 NINTH BIENNIAL REPURT OF THE [No.19

tintied, but on a somewhat different basis, and not quite so favorable to the
employes. In addition to this, the profits on the goods we manufacture are
very much smaller now than in the "80’s. |

The men have always been satisfied with the arrangement, and if they
received a dividend they looked upon it as something not to be counted on
beforehand, and when one is passed there has never been any manifestation
on their part, as our employes are unusually intelligent, and readily recog-
nize the situation.

We are pleased to report the effect has been to secure for the company
first-class employes, who retain their positions for many years, and, by rea-
son of the experience so obtained, very many new methods and economies
are suggested and put in operation voluntarily to the benefit of all con-
cerned.

Ia your reference to this experience of ours ws would not care to have it
made so pointed that we could be located.

Very truly yours,

L DL s L Ohio, Feb, —, 1901,
Mg. C. F. WENNERSTRUM, ;
Des Moines, lowa.
My Dear Sir—I berewith send you a brief description of the conditions
prevailing in our works which will enable you to fairly understand our

WGmp&uyod last year from eighty to one hundred men. We have not
gone into a systematic ‘‘profit sharing,’” but for the past five years have
pnlﬂn uniform and arbitrary 5 per cent. in addition to the usual wages to

uu;umm might be called a dividend, or it might be called
amﬁmm»}mdm and is all paid in a lump at

on labor is two dollars for an eight-hour
d out all our dtpaﬂmnuu. forty-
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work in a dingy noisy shop at more irksome and less congenial toil be enti-
tled to the same privilege?

The query was an honest one and deserved and honest answer, we either
had to restrict the privilege or extend it, we applied the latter remedy and
have found the arrangement has worked very satisfactorily.

It was feared that difficulties would occur in making plans so that all could
take their vacations at or about the time desired, but by harmonious action
between the foreman and the shop force the vacations were all satisfactorily
arranged and at no time was the successful carrying forward of the business
interfered with by too many taking their vacations at one time, the benefits
have been mutunal and the system will be continued, we find a week’s relax-
ation from work without anxiety concerning loss of income stimulates interest,
endeavor and happiness.

Our factory has but one rule, '*Whatsoever ye would that men should do
to you do ye even so them,” we find it eminently practical, we have direct-
ors for the arrangement of the work but no bosses, :

We employ no child-labor, although many of our men really do chil-
dren's work. We lay no claim o generosity, nor charity, ithmm
we do not claim that we have reached a just system of distribution yet
the ummmmhﬁfmmwutdmmusm

day in industrial conditions.
M‘W&M by a more just system
ce and get wisdom to take other

ri cﬂhmﬁptbn and inquiry is abroad,
‘effort in different sections of the country to
d industrial relation between employers and

- Mo., is an employer of a large number of
he WS&&M System’’ serious thought and prac-
! ‘years; you will do well to also correspond with him.

S Sl Sincerely yours,
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APPANOOSE COUNTY.
Centerville—Need more wholesale houses, beet sugar factory,
pickle and canning factories, all of which could do well.
Mystic—Coal, water, timber, and stone of good quality, make
this county suitable for almost any kind of diversified industry.

BENTON COUNTY.

Belle Plaine—Splendid railroad facilities, fuel plentiful and
cheap, inducements to prospective manufacturers, good surround-
ing markets.

BLACKHAWK COUNTY.
Cedar Falls—Good water power, splendid shipping facilities,

Ty IR

unoccupied plants on market at low figures, especially suitable for

starch works, beet sugar factory, or paper mill; educational 2

advantages and environments of superior character. - .
[Iludson— General store, clothing store, dentist and lawyer Vi‘

“wanted. b 5

Laporte—]Is in need of a cold storage plant.

Waterloo— Many new industries recently started which are :
doing well; can accommodate several more. Splendidly situated ‘
for manufacturing and jobbing. 1

BOONE COUNTY, .‘

Boone—Enterprising community, best of railroad facxlmes.
good markets, cheap fuel, all kinds of manufacturing invited, :
superior inducements 0! but no bonuses. x

L

Waverly— GM
‘which need
do well here, and 4
establish industries in good
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Thousands of tons of straw is wasted here every year. Sugar
beet factories are especially desired by the farming commumty,
who would give every material encouragement. The 30|| is par-
ticularly adapted to sugar beet raising.

CARROLL COUNTY.
Lake City—Would aid any legitimate enterprise. Need a can-

ning factory, a foundry, and a creamery.
Carroll—Wants a canning factory, foundry and machine shop,

" and light manufacturing; best of shipping facilities.

CASS COUNTY.

Atlantic—Unlimited supply of water of good quality; will
make site propositions, will give a rebate on taxation, and in
other material ways aid new industries. Unexcelled railroad
accommodations. Special industries to use corn products, pick-
ling establishments, oat meal or other cereal mills, tomato and
mwsebhh actories would find this a profitable

o : m COUNTY.
Tipton—Subs ﬁﬁm’ﬂ be given to any new industry.

ﬁlﬂ«kl ltor\e, dentxst and a lawyer. e
.. CHEROKEE COUNTY. : -
erol s badly in need of a vegetable canning faet K

M;ﬁn admirable location for flour and
m for brick and tile fnctory.
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Spencer—Has best of water, good clay, and an abundance of
sand and gravel. Transportation facilities good.

CLAYTON COUNTY.

Guitenberg—A splendid opportunity open to the basket mak-
ing industry, or willow work of all varieties, labor is plenty and
willows grow on the Mississippi river baaks in profusion,

CLINTON COUNTY.

Clinton—Most favorably situated for box and furniture factor-
ies. Button works could do well here, especially a finishing-
plant. Excellent shipping facilities, and the citizens will mater-
ially help new industries.

Delmar—1Is excellently located for transportation and abounds
in material that would insure the success of brick and tile works,
canning factories and beet sugar industries.

DALLAS COUNTY.

Minburn—Pnssesses a remarkable supply of the purest water.
Any mdustry requiring large supplies of water could with ad-
vantage investigate this locality. Canning factories, cheese fac-
tories and kindred industries would find hearty support from the
surrounding community.

Adel—1s in need of a vegetable canning factory.

Dallas Center—Is in need of brick and tile works, a steam
laundry, an electric light plant, and an elevator. The people
will give material encouragement to prospective industries

Dewter—Has an elqga@‘t‘ iocnhpn for a vegetable canning
factory,

Lerry—Has a gunod

that would meet every requii
brick and tile works, canning
and handle factories, and the
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A laundry badly needed. Splendid uncovered territo_ry' to
draw on for sustenance of any such industries. Good shipping
facilities, and material aid would be given by citizens. A cigar
factory would be an appreciated institution.

DUBUQUE COUNTY.

Dubugue—Claims to be unexcelled; with natural advantagcs.'and
is prepared to extend every material help to new enterprises.
The extensive lead and zinc mines in this county are being
developed surprisingly.

M&tﬂimﬁ building materials can be secured here
cheaper than at any other point in state, rich territory, ample
shipping accommodations and inducements extended to new
industries.

EMMET COUNTY.

Estherville—This locality affords a good location m canning
factories, woolen mills, and several wholesale establishments are
wanted, especially in ry lines; information and assistance
cheerfully furnished ns to new industries.

A rong—A prof on for brick and tile works.

FLOYD COUNTY.

t sugar culture would be a success in a
and a factory here would Bc welcguc
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Beaman—Elegant deposit of clay here, suitable for paint man-
ufacture. The town would offer special inducements to manufac-
turers of brick and tile, paints or any other light industry.

Grundy Center—A splendid location for canning factory, or
beet sugar industry as beet culture could be profitably engaged
in at this place.

GUTHRIE COUNTY.

Jamaica—Abundance of the best water for manufacturing and
steam purposes. Plenty of timber that could be worked up im
various ways. Good shipping facilities, and substantial induce-
ments offered to industries locating here. Coal is plentiful and
cheap.

HAMILTON COUNTY.

Webster City—Exceptional advantages for manufacturing of all
kinds; water and coal cheap, plentiful and of the best quality;
transportation facilities the best, and an exceptionally rich and
productive soil.

Ellsworth—A brick and tile factory, broom factory and a can-
ning factory wanted, and which would be assisted by citizens to:
get same established.

HANCOCK COUNTY.

Britt—Brick and tile works, flax or tow mill wanted and all
kinds of wholesale and retail stores, and professional men would
find excellent openings best 'lrnad iecititles, prosperous.

surrounding territory wh
new lndmﬁ‘hrwmw

? u:l-"
v

Eldora—The finest of clay

sewer pipes, Imck, tﬂl and

large one here ' 1

Umon—-‘!’here are the finest b

brick, tile or potteries.
lowa Falls—Many advantages abc
manufacturers. Unlimited water
building stone and fire clay; sugar beet
:ts grown here are of the finest quali

L
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the state to foreign beet sugar factories. lLime stone deposits
waiting for development.

HARRISON COUNTY.

Little Siouz—Water power excellent. Lower freight rates
wanted before manufacturers could successfully compete with
Council Bluffs or Omaha.

Missouri Valley—Splendid opening for an elevator and clean-
ing mill, excellent railroad point for distribution. Bect sugar
factory and foundry wanted.

Logan—Very superior advantages for a thriving manutactur-
ing center, The finest lime stone quarries in the world are
situated here. Splendid groves of hard wood, consisting of oak,
walnut, etc. A variety of industries could be operated here
with profit, vizz Woolen mills, wooden ware, boots and shoes,
brick and tile works. The clay in this vicinity is of a very supe-
rior quality. The Boyer river would furnish cheap motive
power, Extmctfrwm&lm& senator Bolter’s letter.

- my wanted immediately. A mass
called to consider the enquiry and a com-
re pledges with the result that substan-
‘w any zm’itable industry that could be

: Wmtagu af a wpe:ior kiud for t&cm
mmﬁng factories. An
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Renwick—An advantageous opportunity is open for a first-class
general merchandise store.

IDA COUNTY.

Ida Grove—This locality will extend a substantial welcome to
any suitable industry locating here, and will supportit with a vim,

10WA COUNTY.

Viotor—Elegant beds of clay, suitable for fine pressed brick
and tile making, and an. exceptional good market for the

product.
JASPER COUNTY.

Newton—Every inducement is offered to new industries locat-
ing here, water supply unlimited and of the finest quality, best
of steam coal cheap. City owns electric power plant, and will
furnish motive power at the lowest rates, No prospective indus-
4ry can afford to overlook the opportunities offered.

JEFFERSON COUNTY.

Fm,ﬁdd—'l'he best of locations are offered here for manufac-
turing enterprises. Fuel and water is of the best, and in unlim:
ited qmtam The people will offer the most liberal assistance
to new enterprises. &lppmg facilities are good, and additional
sidetracks can h m

: paekmg houses and

e tbe successful operation of
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KEOKUK COUNTY.

Keota—Offers especially good advantages for the establish-
ment of a canning factory, and an oat meal mill.

Keswick—Good opportunities are open here for the successful
operation of a creamery, brick and tile works. Good clothing
store wanted together with a lumber yard and a hotel.

What Cheer—Natural advantages abound here for the success-
ful operation of any manufacturing industry. Coal and water is
plentiful and of the finest quality. Very fine beds of clay, suit-
able for fire brick or pottery ware is awaiting development.

LEE COUNTY.

Keokuk—Every advantage exists here for successful manufac-
turing, transportation by rail and boat sufficient for any require-
ments, good contributing territory, cheap rents, peaceful labor.
Parties interested in ient of water power will be

or waterpower development
igress. This cheap power will make
choice of any city in the west for

g house with modern equipment
- parties to operate. Splendid
on facilities of the best. Every
to new industries.

LINN COUNTY.
,a department store, and any enterprhe locat-

ous ly assisted and supported. mﬂm Loass
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Cleveland; city water works are wanted together with a sash,
door and planing mill, brick and tile works and a normal school
or college.

LYON COUNTY.

Alvord-—An excellent opening for a creamery and small flour
and grist mill.

Larefavood— Our natural advantages are of the kind that util-
izes the products of the farm. We need a flour and grist mill, a
cheese factory and a creamery, and a good general store would
be generously supported. :

MADISON COUNTY.

Winterset-—We want a canning factory badly.
Truro—A beet sugar factory and brick and tile works could be
conducted here to great advantage.

MAHASKA COUNTY.

I Oskaloosa—1f cheap fuel is an incentive to new industries then
" Oskaloosa is amply supplied, and a most substantial welcome will
1 be accorded to prospective manufacturers and capitalists. Direct
connection with three trunk lines of railroads, and a loyal com-
‘munity to local interests.

New Shavon—Industries are being attracted on account of
recent municipal improvements. A canning factory and flour
mill are now wanted, -

.
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Go on with the good work, and interest factory owners not only
for this city but for the state, :

| MITCHELL COUNTY.

Osage—A splendid water power near here, which could be
obtained for a song. We need brick yards, flax mills, paper mills,
Have finest kind of clay and stone, Any business enterprise
locating here could not help but be successful from the start,

MONONA COUNTY.
Ute—We need a flour and grist mill.

MONROE COUNTY.

Albia—No place in the west offers such positive inducements
f?r faetery location as this; fuel the best and the cheapest,
tity unlimited. Do your best to attract capital to this inviting
and profitable field. :

MONTGOMERY COUNTY.
—‘Wq lWed the following and can support them: Brick
ill, canning factory, beet sugar factory, woolen mills,
| machine shop, cigar factory, agricultural implement
house, a starch factory, a steam laundry, an
Ty productiv
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=

MUSCATINE COUNTY.

Muscatine—Any good industry that wants to flourish and
secure loyal support of a vigorous, loyal community cannot afford
to ignore Muscatine as a location, especially manufacturers of

finished lumber articles.
O'BRIEN COUNTY.

Paullina—Golden opportunities are awaiting the investors in
this locality. In the beet sugar industry, first the cultivation of
our productive soil towards that end, and then use the product
after locally refining it. A canning factory is also needed.

Sheldon—The best location for utilizing cereal products
through manufacturing processes.

OSCEOLA COUNTY.

Sibley—"*Our farmers are prosperous and our business men
have no offer for promoters seeking new lines of industry,”
. from one point of view. Another states that *the locality
affords advantages for an academy, a lumber vard and an oat-
meal mill, or a beet sugar factory, or any other industry that will
utilize the products of the richest agricultural territory.”

. , PAGE COUNTY.
Blanchard—We need a cheese factory or creamery.
Olarinda—We have some coal and plenty of water. Our peo-

would co-operate with pa
or other hat would utilize our agricultural products.

th parties who would open a canning
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PALO ALTO COUNTY.

West B_emd——A very desirable location for a beet sugar factory
or tow mill that will change the marvelous productivity of our
soil into other marketable commodities. Our people can be
depended on to encourage every commendable enterprise.

Emmetsburg—We have idle a well equipped packing house,
It can bc purchased cheap. It could get support from a radius
of 150 miles. It is admirably adapted for co-operative efforts.

POCAHONTAS COUNTY.
Rolfe—We stand ready to give a liberal bonus to any enter-

-prise that will locate here. Our shipping facilities are of the

best; we have casy access to fuel. A brick vard and a canning
factory could be conducted with profit here.
POLK COUNTY.
OFFICERS OF THE COMMERCIAL EXCHANGE.

Natural advantages possessed by Des Moines for the profitabl
location of new ind T
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Industries needed in Des Moines and which logically belong
here and should thrive.

Factories for farm machinery of all kinds, mowers, reapers, plows, har-
rows, corn planters, seeders, etc., etc.

Farm wagons.

Potteries; clays of all kinds abundant.

Hollow building brick, both glazed and rough.

Mining tools.

Canning establishments for tomatoes, sweet corn, etc.

Glucose factory.

Oat meal mills.

Strawboard factory.

Woven wire fence factory. "

Paper mill.

Celulose factories, to work up our corn stalks.

Pulp mill.

Rolling mill, to use up our immense supply of scrap iron, can be worked
into merchant bar, etc.

Mallable iron foundry.

Starch works—one factory here—room for more.

Furniture factories.

Linseed oil mill—one factory here—room for more.

Shoe factories.

Mixed paint factories.

There might also be added to the above important list a few
industries Whﬁ‘.‘h ought to thrive here.
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this locality; a large stock of general merchandise is on the mar-
ket, and a drug store, harness shop and a first class meat market
is wanted here.

Delphos—Would appreciate a canning factory locating here.

Tingley—Plenty of natural advantages exist here for the favor-
able operation of creameries, cheese factories, canning factories,
woolen mills and the people are so desirous of getting such
industries established that they would aid in every way possible
to make them a success. A first class flour mill is needed.

SAC COUNTY,

Sae City—A fine opening here for a good hotel and an up to
date brick yard would do well; elegant clay here.

Lake View—Wanted a first class hotel, a lawver, and a tailor.
Our elegant summer resort needs improving.

SCOTT COUNTY. ’

Dawvenport—Possesses every advantage for successful industries.
Cheap fml, low flcitilt rates, superb shipping facilities, fine.
plenty of skilled labor, good sites for
ices, and has the reputation of
country.



_ good business to introduce here. The best natural advantages.
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substantial character offered to new industries; best of water and
electric power furnised at half rates. There is no better location
in state.

Tama—Any line of industry locating here will be gratified, a
splendid wood working machinery plant for sale cheap, provid-
ing manufacturing will be done here.

TAYLOR COUNTY.
Bedford—This excellent agricultural region will offer big
inducements to a canning factory locating here.
Gravity—Our community is growing rapidly and now needs a
good brick and stone mason, bakery, good brick yard together
with a canning factory.

UNION COUNTY.

Creston—A flour and grist mill would be a paying investment
from the start; and would be encouraged. The finest of wools
are grown in this territory and woolen manufacturing would be a

Here is plenty of labor and a good supply of water.
VAN BUREN COUNTY.

M—We have excellent location here for a pickling or
Ve @ plmnd brick manufactory, splendid clay
1] ud a hardware store could
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WARREN COUNTY.

Indinnola—The brick industry could be profitably maintained
here.

WASHINGTON COUNTY.

Washington—Has many advantages for an industrial popula-
tion—low rate of mortality, excellent sewage system, low rate of
taxation, high grade of morality, water system owned by city,
will make it interesting to prospective manufacturers.

Riverside-An electric lighting plant, a local telephone system
and city water-works are the first immediate necessities here.

Bn‘gbton—Well supplied with building materials, and our
locality is suited to the manufacture of corn products and cereals;
good water, good clay.

Wellman—A good brick yard is wanted here. We have splendul
clay. Y

WEBSTER COUNTY.

Zort Dodge Sugar beets can be grown here successfully, and
a beet sugar wanted. Many industries have been
ww : € is still room for more. Unlim-
, e, clzi,y and water, and the finest

‘necessities are a shirt and
4! indueements offered
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inducements for the location of varied industries. A first-class
clothing store is wanted at once.

WOODBURY COUNTY.

Moville—We want and will assist in maintaining a canning fac-
tory and flouring mill.

Sigua City—Our main advantages lie in the splendid location
Sioux City has for distributing over a wide area. Light or heavy
manufacturing could be successfully carried on, especially a tan-
nery and boot and shoe factory, woolen mill and every associate
industry which uses animal products for raw material. Unstinted
support will be given such manufacturers by our people.

SPECIAL REMARKS.

This important phase of the Labor Commissioner’s duties is
treated fully in the letter of transmittal.




MANUAL TRAINING.

For the purpose of complying with the law, Sec. 2470:
. The Commissioner shall include in his biennial report what
progress has been made with schools now in operation for the
instruction of students in the mechanic arts, and what systems
~ have been found the most practical, with details thereof.
prepared the following letter:

AAOE Ay Tl |
i == e 3
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BUENA VISTA COUNTY.
Nane of the schools in this county have manual training.
CALHOUN COUNTY—ROCKWELL CITY.
No measures have been taken in this county along the lines of manual

training.
CASS COUNTY.

Do not know of anything unless physical culture. Physical culture is
being taught more systematically in our schools.

CEDAR COUNTY.
Would say that so far as I have learned nothing is done in those lines.
CHICKASAW COUNTY.

No steps along the line mentioned.

CLAYTON COUNTY.
Nothing has been done in manual training.

CLINTON COUNTY.
No effort has been made that I know of toward introducing manual

CEAWFORD COUNTY.

mmma COUNTY,
"thb county lmrnboon doing nothing
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FLOYD COUNTY.

No manual training is done in any school in the county.

GREENE COUNTY.

There is a tendency on the part of school officers and teachers to place
more stress on manual training in our schools. While nothing of any parti-
cular importance has been done in a practical way, vet I believe many of
our progressive teachers are doing the best they can under existing circum-
stances to develop in the pupil a love for physical labor.

Our teachers, and I believe parents too, are coming to recognize more
and more the folly of holding out to the child the idea that to be eminent
he must train for the professlons and neglect, possibly look down upon, the
T i e step i the ri

is step in the right direction. and hope this feeling ma
until all will recognize the training of the Inni;‘to be neeauryg ; :::ﬂmlthm
tion of every child.

HANCOCK COUNTY.

Nothing has been done along the line of manual tn.mmg
M is -mhyd‘ : mmm
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MONROE  COUNTY.

There has been no instruction in the Mechanic arts in this county.

KEOKUK COUNTY.
‘Very little has been done in this county along the line of manual training
in the public schools. As county superintendent, have urged some of the OSCEOLA COUNTY.

L S jon. e
leading educators, as well as school boards, to take some action. One Nothing has been done in the schools of this county along the line of

thing, we do not have any large towns in the county, so we cannot get as 4 0% v s
’ ; x manual training. 1 am heartily in favor of this work and would appreciate
prompt action as we could if we had larger schools. However, the senti- information along thia ine,

ment is growing.

PAGE COUNTY.

) Indolence and disobedience are two evils that are arresting the moral and
educational development of the youth of this land more than all other evils
combined. There must be something done to provide manual labor, man-

KOSSUTH COUNTY.

Have no knowledge of any measures being taken in this county along the
lines of manual training. Uniform text books and consolidation are most im-

portant. | ual training for the youth of our towns, villages and cities. Business men
LOUISA COUNTY. | o to their places of business in the morning before the children are up and

There has been nothing done along the line of manual training in this | return home at night after they have gone to bed. Hence the children are
county. in the hands of the mother when not in school. The girls as a rule are pro-
4 perly cared for while the boys are turned loose on the street to misuse their

LUCAS COUNTY. 1 time in debauchery. We may pride ourselves on good schools and efficient

As yet our school boards have taken no action toward establishing man- teachers as much as we please, but we will never reach the better parts of
ual training schools. There is talk of it for the Chariton schools, but no the child until we develop the industrial nature of his being; until we train
provision is made for it so far. his eye and hand as weill as his brain. And again, this is a day for quantity
3 : rather than for quality in education, The child undervalues the common

RN KDY branches and hastens to part company with them. He wants to get into the

There has been practicaily nothing done in this county along the line of braunches. Reading, writing, spelling and arithmetic are beneath
manual training. his dignity. He wants to study Latin, French, German or any other, but
MADISON COUNTY the English language. He wants to study higher mathematics before he

. : i ‘ knows anything about arithmetic. 'e must get through the book ina given

‘There is nothing done along the lines of manual training. The work of e. He thinks more about getting through the book than he does about

the schools in this county i& generally good and the work is in closer touch the principles in the book.
wnhmuammmwxy. b zmm the common branches are the foundation stones for the
; : oﬂ,udthcchﬂdsbouldbcmwwm

1 am working to thatend indicated above and
and parents to see as I seein this matter, and Iam

y are beginning to do so. T
~ PALO ALTO COUNTY.

tugmngmiu;?dmﬁar

I have no graded schools in thi

>
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POLK COUNTY.

Would say that we have had manual training in the West Des Moines
schools for a number of years. Some experimenting is being done this year
in some of the lower grades with a view of establishing manual training in
the lower grades in the different ward schools.

RINGGOLD COUNTY,
Nothing has been done along the line of manual training in this county,
SCOTT COUNTY.
Nothing has been done in the line of manual training outside of the city
of Davenport.
SHELBY COUNTY.
None whatever.
SIOUX COUNTY.
No such training is found in any school to my personal or official knowl-
edge.
STORY COUNTY. 3
Nothing definite has been introduced into the schools of Story county with
reference to manual training. The children in some of the primary grades
are taught to use the needle and do some paper cutting, while drawing is
given a prominent place all through the grades, being associated with botany
and physics in upper grades.
TAMA COUNTY.

Will say that nothing has been done in our county along the lines of man-
ual training.

TAYLOR COUNTY.
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school library law a success in this county and I am gratified at the way the
boards are responding to my effort.

WEBSTER COUNTY.
Nothing is being done along these lines.

WINNEBAGO COUNTY.

I must say that ‘‘manual training,'” in the full sense of the words, is
sadly neglected in the schools of this county. Outside of the making of
apparatus for experiments by pupils in the high school, and clay modeling,
and other similar minor exercises in the lower grades, nothing has been done
to further manual training. 1 deplore this condition, but hope to be able to
report more favorably next year.

WINNESHIEK COUNTY.

Iam forced to say that our county has not as yet introduced any form of
manual training into her schools. Perhaps the fact that we have recently
completed three new school buildings, of modern design, may be of some
interest. These buildings are24 x 30; side and rear lighting; basement heat-
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ment in our schools. Have not the room until we can have an additional
building.
BOONE COUNTY—BOONE.
We do not have manual training, I am sorry to say.
BUCHANAN COUNTY—INDEPENDENCE.
So far nothing has been done in the way of manual training in our pub-

lic schools. Of course we are continually trying to make our school werk
more and more practical.

| BUENA VISTA COUNTY—STORM LAKE,
i We have no manual training, but drawing and laboratory and ﬁeldwork
l‘ in sciences.

f CERRO GORDO COUNTY—MASON CITY.

Our manual training department has been in operation for eight years.

| We teach carpentry, wood-turning, mechanical and architectural drawing
to pupils in grades seven to twelve. The most at present is confined to boys,
and is optional with them.

We enroll about 150 boys, who do from one-half to one hour's work
each day.

The boys are very fond of the work, and they show the results in their
other work, especially in mathematical studies, They rapidly develop in
painstaking accuracy, independent action; foresight, courage, quick obser-
vation, intense interest and all the qualities of manhood.

Each boy p rouuual as fast as he can develop the proper skill. This is
gmw&n to ambitious boys. Only one exercise of a kind is made,
so that there is nothing to depreciate the value of the work as an educational
means. The shop and the factory teach nothing, because one thing is con-
lmﬂyw mwm school is strictly a school for con-

No measures have been taken to e
At present we are not prepared for

* draw. In the upper grades we get some work of this nature in physics,
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schools in the near future. We are doing some work in drawing with this
end in view.

FLOYD COUNTY—CHARLES CITY.

We do not have manual training in our schools, although I should be
pleased to have it

GUTHRIE COUNTY—STUART.
We have no manual training department in our public schools.
HAMILTON COUNTY—-WEBSTER CITY.
Nothing is done in these schools towards teaching the mechanic arts.
HARDIN COUNTY—ELDORA.

We have no manual training pt such as in incidentally in the

primary grades in paper folding, weaving of forms in mats of paper, etc.,
and such normal training as is of necessity involved in learning to write and

botany and geometry. I inclose herewith our course of study, which I trust
will answer all questions outside of normal training branches. I shall be
glad to do anything I can to further this movement.

HARRISON COUNTY—MISSOURI VALLEY.

‘We have no facilities for shop work of any kind; but we are emphasizing
mmmm many school occupations that involve hand work and
(into play the constructive faculties. Thus, we have drawing,

‘mid{u paper cutting, stick laying, writing, some sewing in primary

: , and much measuring, handling and comparing

L mmm.muowmmmm

mm - familiar with many phases of railroad construction
Mmanmmmpa here are quite es
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KOSSUTH COUNT Y—ALGONA.

We have no regular manual training. We have drawing in all grades
and much sense training in the primary departments.

LEE COUNTY—FORT MADISON.
Nothing along the line suggested has been undertaken.
LEE COUNTY—KEOKUK.

We have made just a beginning for the work this year. The introduction
of card board construction in the third year.

LYON COUNTY—ROCK RAPIDS.
No measures have been taken looking forward to the introduction of
manual training in our schools.
MAHASKA COUNTY—OSKALOOSA.

The only manual training connected with our schools is under the direc-
tion of a committee of ladies who meet once a week with about one hundred
children to give them instructions in sewing. The school board purchases
material and the ladies do the work gratuitously. The pupils are nearly all

girls.
b MARSHALL COUNTY—MARSHALLTOWN.

We are doing nothing along the line of manual training at present.
MILLS COUNTY—GLENWOOD.
STATE INSTITUTION.

 “This institution has for many years included manual training as a part of
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PAGE COUNTY—SHENANDOAH.

We have recently introduced drawing in our schools and have a drawing
teacher. Under the direction of the superintendent teachers occassionally
make exhibits of manual work done by pupils, including drawings, paper
cuttings, modeling, whittling, sewing, cooking, and other manual work.
No instruction is given, simply encouragement is given to manual training.

POLK COUNTY—DES MOINES.

CAPITAL PARK PUBLIC SCHOOLS.
As yet no steps have been taken to establish manual training in any of
our schools.

POLK COUNTY—EAST DES MOINES SCHOOLS.

Manual training has not been established in these schools. Aside from
the regular work the only hand work the pupils in these schools enjoy are
free hand drawing and scissor cutting.

POLK COUNTY—WEST DES MOINES SCHOOLS.

In reply to yours of November 16th, manual training has been an integral
part of the corriculum of the West Des Moines High School for six or eight
years. We have there apparatus and machinery which have cost the dis-
trict about four thousand dollars ($4,000), and which is considered a com-
plete manual training plant, for all wood work, including turning and
wood carving. Since September, 1899, there have been placed in the gram-
‘mar schools five complete outfits for Sloyd or elementary manual training
work. Schools thus equipped are as follows:

‘Washington school, Crocker school, North High school, Lincoln school,
and’ Elmwood school. Pupils in the sixth, seventh and eighth grades are
allowed the privilege of taking this training. Those who desire to take
manual training in the Mﬁm ‘have not yet been fitted with benches
mmhmmm t _’Highlchoolomamk No one is
; it is entirely a matter of election.

nts to do the work than can

school in mss Mawm,

1902] BUREAU OF LABOR STATISTICS. 265

course in each school is four years. Upon the completion each pupil is
given a diploma in certification thereof.

The course in cooking embraces all kinds of kitchen work and dining
room serving. Theory receives attention as well as practice,

The following is an abstract of the course in manual training:

First Year—Course in sloyd, with working drawings of all exercises.

Second Year—Geometrical problems, projections, working drawings,
machine drawings (parts), bench work and turning.

Third Year—lsometric drawing, geometry, curves, cams, gears, carv-
ing, bench work and turning.

Fourth Year—Architectural drawing, linear perspective, pattern making,
molding, color.

The course in drawing in the grades below the ninth is such as to require
a good deal of hand construction work. We espect to add more of sloyd
work in these grades soon.

TAYLOR COUNTY—BEDFORD,

No steps have as yet been taken preparatory to its introduction into our
schools.

The only study we have that is related to it intimately is drawing.

1 shall be glad when I can do something in the direction of manual

training.
UNION COUNTY—CRESTON.

No measures have been taken in this city to establish manual training in
the public schools. . The nearest approach to manual training is in our kin-
dergarten department. We have three kindergarten schools under the
public school system. Interest is taken by our board and many of our
dﬁ-nsh m;ﬁhﬁe&a{mﬂnu&luﬂnﬁg and we are hopeful of establishing

- future
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training is not primarily introduced into the public schools for the
of developing skilled mechanics, but for the helpful, symmetrical develop-
ment of all the pupil’s powers.

The training of the muscles in this shaping and fashioning of the wood
and iron, exercises a helpful, stimulating influence upon the mental and

moral powers. The struggle with stubborn matter which develops and -

toughens muscular fibre. This contact with material forces generally
develops a firmer mental grip, fosters stronger tenacity of purpose and tends
to produce sturdier character.

1 would therefore recommend that manual training be made a part of our
high school course just as soon as our magnificent high school building is
completed, and room can be made for the necessary tools and machinery.

The financial depression which followed, prevented the carrying out of
those suggestions, as was intended, We are still without the machinery
because of the expense, but are hoping to secure it ere long. There is no
question but that active boys and girls, who now drift out of our schools
because little opportunity is afforded for manunal training, would, under
such hand training, remain a longer time in our schools, and become more
useful cijizens.

. WRIGHT COUNTY—EAGLE GROVE.
We are simply teaching the girls to darn and sew.

L
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STRIKES.

Realizing the need for definite, detailed data relative to strikes
that have taken place in lowa, we determined to secure the record
of strikes for as long a period as possible as the information on
this subject given in previous reports of the bureau was not
complete,

The National Department of Labor, in its tenth annual report,
gave auexhnu;uve rem with numerous mmﬁaﬁcam
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employes were engaged and none brought from other localities;
all the strikers were reemployed; the hours of labor was notchanged
on account of the strike, sixty hours comprising the week's work
previous to and at the termination of the strike,

This system has been maintained and can be readily understood
by perusal of the balance of the table.

The next table No. 2 gives a combination summary of the strikes
in counties where they occurred with the total summary of all
strikes in all counties in the state for the year, as for instance—

Marginal number nineteen, shows that in the year 1899, five
strikes occurred in Woodbury county, 103 employes struck in
the interest of eighty-nine employes. Four of the strikes were
ordered by labor organizations, and one was not ordered by a
labor organization. Four of the strikes were successful, and
one was a failure. Twelve establishments were involved, not
any of which were closed. One hundred and thirty-eight days
were lost and the employes loss in wag es was $2,684. Outside
financial assistance was rendered to the strikers to the amount of
#1966, and the employers loss amounted to $10,200.

On the next line following a summary for the state is given the
totals for the year 1899, showing that forty-nine strikes took
place in nineteen counties. Four thousand, one hundred and
ten mpbyn ‘engaged in these strikes for 3,524 employes.
Twenty-six strikes were ordered by labor organizations and twen-
g d by labor organizations. Twenty-
partially successful and twenty
iarey-t!ﬂ'ee? establish’mentu were
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Strikes occurred in thirty-four counties of the state during this
period as follows:
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TABLE
Strikes in Jowa by counties, years and industries

No 1—Parr II.
from July. 1894, to 1900, inclusive.

EMPLOYES FOR NO. OF
EMPLOVES BEFORE WHOM STRIKE WAS |STRIK-
STRIKS, UNDERTAKEN, ERS.

OCCUPATION .

Male, |Female| Total. | Male. Female| Total. | Male.

Marginal number.
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The apparent discrepancy between the number of strikes
ordered and the number of strikes which were disposed of,
whether they succeeded in whole or in part, or failed, arises from

~ the fact that one strike may involve a number of establishments
in which the strike is settled by separate negotiations between
employers and employes of the several establishments. For
example, the total number of strikes ordered from 1894 to 1900
inclusive, amounted to 381, but the number of strikes which suc-
ceeded, wholly or partly, and those which failed, amounted in all
to 608, due to the fact that 608 separate settlements took place
in the adjustment of the dispute. A particular instance is mar-
ginal number 17, in the year 1895, where two strikes affecting
10,000 employes, and 235 establishments appears under a column
headed number of strikes as twenty successful strikes, sixty
partly successful and 155 failures, a total of 233.
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Summarizing the lockouts in the State of lowa from June 30, 1804,
to December, 1900, inclusive, there is shown seven separate lock-
outs in six separate localities, viz.: Burlington, Lehigh, Fraser, Des
Moines, Davenport, Council Bluffs and Sioux City. Seven separate
establishments were involved, of which three were closed, and
four were not closed. The duration of each lockout is from one
to sixty-two days. Six of the lockouts succeeded and one failed.
Wages lost $86.750. Assistance rendered the locked out employes
$35.000. Loss to employers $54,476. There were 649 male and
seven female employes before lockout, a total of 656. There
were thrown out of employment by lockout 653 employes.
One hundred and sixteen new men were employed. Brought
from other places 113. Weekly working hours remained the
same, except in two lockouts where each of the establishments
increased the time-from forty-eight to sixty hours per week.




THE SHORTER WORK DAY.

SECURED BY LABOR ORGANIZING IN THE UNITED STATES,
The material of which this chapter is composed is designed to
fill a long felt want and has been made necessary by the many

inquiries coming to the bureau from students in all walks of life.

A chronological review of the national and international trades
unions, with general offices in the United States, reveal ninety-four
of mahmm eighty-nine of which reported the M&W

were established; thakgmthhyéeeﬁesuufouom. '
?ﬂu Cavsaenaass a.---..nn cias Mmmlm 1890 m
‘National and international unions .. 1 5 4 6 22 51
‘Iﬁé total muilau'sh}p in t&en organizations is now 1,550,247.
i zations reported the maximum hours for a
organization as being sixteen hours for ten
five crafts, twelve hours fortwdvem
B ten hours for fw&y—um mm.
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which had been reported to and conducted by the general officers,
and do not include such strikes as have been conducted entirely
by local effort, and many of which are never made a matter of
record.

The total number of strikes here recorded for 1899 and 1900,
and which were conducted by the constitutional officials of the
organizations, amounted to 1,427, with 1,071 successful, 179 com-
promised, and 177 lost. These disputes cost the treasuries of the
organizations, who reported this item, a total of $1,293,181. This
expense only represents strike benefits distributed to strikers and
persons involved, together with the expenses of committees or
arbitrators who conducted and settled the disputes. The total
number of persons involved in these strikes during 1899 and
1600 were 274,260, and the total number benefited were 285,0932.

An exhaustive inquiry was also made as to the position these
organizations took on the question of arbitration as a method of
preventing strikes.

Compulsory arbitration is unanimously opposed.

Arbitration by outside parties who are not directly interested
in the controversy and who may be specially selected by the
disputants is generally regarded with favor, but only as a last

adopted an elaborate conciliatory
and employes directly interested

!iﬁh provnslons made to permit
of
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Thirty-one organizations now have labels. The following table
shows craft organization, date of establishing label, and the num-
ber issued:

NUMBER

CRAFT. DATE LABEL WAS ESTABLISHED. | | oipn

BAROISL. i s s ot 1887, for 1900 only ...... .c.eee.s 82,483,000
Boot and shoe workers . .... 1898. a stamp only, many mil-

lions used.
Brewery workmen..-....:-. 1894, for 1900 only .............. 13,000, 000
Cigarmakers—Blue Label...| 1880, for 1899 u(r 1900 only . ....| 41,024,50¢
Carriage workers. ... .....-| I8, .. iiiiiiiie vinennarinen 12,000
Coo crvrisn snve s weeaves| 1896, No record.

1900, eight months only ......... 200,000

oopers .
gugnmrs (wa.tch)

...... X R S T 1000
Leather workers 1897. No mord.
Metal polishers. .. for 1900 only ......cocuruan 500,000
Printers, pressmen, etc. lﬂl. man miuion lmpreasiou p
THllors . hussizs Sea p 2, for only visiaae s 1,500,000
Tobacco Workers. ... ... 1895, wmm ......... : 431.2@.0}5
Tmnkméhngmrkm....-‘m, & TR TS Sy S a0 20,000

Wood workers.......«u.....| 1897, stam on pndnct “no
i ‘Pﬂ’

The remainder are e}f recent date and have not been reported.
In addition to the foregoing synopsis of the following table of
ons of successful settlements of dis-
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TABLE No. 1 —CoONTINUED.
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2. uc ours.
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Leather Work'rs on Horse Goods, U. B. of!  18g6
Longshotremen's Association, International| 1
Machinists, Inthnntlnml Associationof ...| 1
Meat Cutters and Buicher Workmen °|I§' ﬁ 1

of N, 1

Metal Polish’'rs and Brass Work’rs

Metal Workers Int. Ass'n, Amal Sheet 1898
Metal Workers International Union, United| 18g9
Mine Workers of America, United (coal) .| 189
mne Wn‘;fhu_. l;rasruftf:ve[gn!ﬂn otc(imn).] 137
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ADVANTAGES GAINED BY ORGANIZATIONS WITH-
OUT STRIKES DURING 1899 AND 1g00.

Bakirs —Gained ten per cent. increased wages; secured a
reduction in hours of one per day affecting 500 people; obtained
recogniton of the union generally. y

BarpERS—General improvement in working conditions. Some
localities have reduced hours from thirteen and over to cleven
per day, the majorty have reduced the hours to an average of
twelve per day; have advanced the rate of wages in many places
twenty per cent.

BracksMiTHs —Gains in wages and reductions in hours have
been secured in 2 majority of cases with the backsmiths by con-
ciliatory means.

BoILERMAKERS—In seven cities gained one hour less per day
with ten per cent. increased wages; in one city twenty per cent. L
increased pay; in one city secured the eight hour day without
reduction in pay. vJ

BooksiNDERS—Gained in wages, an average of twenty per I
cent.; in some cases as high as $6.00 per week; reduced hours
from ten to nine per day generally.

Boor ANp SHOE WORKERs—Secured increase of $2.50 and
$3.00 per week in wages in several cities; better prices and wog:k-
ing conditions gained by conciliatory means and the union
stamp.

Bnpanv Workers—General improvement in working con- k.
ditions, more considerate treatment by bosses; increased wages
and reduction of working hours secured in many places by con-
ciliation. Cf :

" Brickmakers—Had to strike for everything we got but were
amply repaid as it obtained for us the eight hour day and a raise
of pay e

BROOMMAKERS—200 members  secured

increase of wages and one shop the eight |

CARPENTERS—AS organization devel
lows which we usually gain without ¢
the Saturday half holiday and 23 cents pi

fifteen per cent

.
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Carr1AGE WorkERS —Fifty members secured a reduction of
working hours without reduction of wages; eighty others secured
increased wages. Better factory conditions.

CarvErs—Two hundred members got twenty-five cerits a day
increase of wages; 200 secured the eight hour day without
decreased pay; generally we were driven to strike before we
could make ourselves understood that we were in earnest.

Cicar Makers—Had a great many strikes, but the majority
of difficulties settled without strikes; eight hour day prevailed;
greater demand for blue label goods than ever.

Crerks—Continue to gain reductions in working hours and
receive the blessing of Sunday observance which was absolutely
impossible without organization; better working conditions
granted which have an important bearing on our health and
comfort.

Coorers—Increased wages and reduced hours have been
secured in many places without strikes.

Curtain OrErRATIVES—Gained reduction of working hours;
better factory conditions; fifteen per cent increase of wages.

Team Drivers—Better working conditions for man and beast
but we are frequently driven to strike or threaten a strike before
it is obtained.

Encizeers—(Coal Hoisting)--Twenty per cent increase of
wages and a reduction of four hours per day for 500 men; the
blessing of Sunday observance is afforded us too in many
instances.

Excineers—(Locomotive)—Close organization, careful pre-
paration of grievances, determined efforts, everlasting vigilance
for our rights have made strikes almost unnecessary.

Firemen—(Stationary)—Nine hundred men work eight hours
instead of twelve; this puts more men to work gives all a chance
to live, and to see our families in day light.

Firemen—( Locomotive)—Advantages too numerous to specify
we avoid strikes by organizing more solidly.

FitTeERS Gas AND STeEaM—Strikes had to be resorted to in
every instance to secure our demands, -

GarmENT Workers—-(Men’s apparel)—Eighteen shops union-
ized without strikes which ment higher wages and reduced hours
in every instance.

GarmeNT Workers—(Ladies” apparel)—Eighteen sho
ized without strikes, gaining twenty-five to thirty per
crease of wages. . s o
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Gurass BortLe Browers—Few advantages gained without
strikes.

GeraniTe CurtErs—Advantages gained without strikes are not
many, but by those means we have gained recognition of our
union in every locality where we are organized in the United
States and we have also secured the adoption of official agree-
ments,

Harrers—Many advantages gained without strikes, largely
influenced by the patronage given our union label.

Horer EMrroves—(Waiters, etc.)—Many advantages secured,
chief of which are better conditions, sanitary and otherwise,
making the employment more endurable.

LatiERs—Every Jocal made demands for more wages and less
hours; nearly all won without any strikes of importance.

Learner WorkErs—Continual gains of increased wages and
reduced hours without strikes.

Macuinists—One hundred and twenty disputes settled without
the loss of a day, which secured advantages of recognition, more
pay, less hours, and other important shop regulations,

Mear Currers—(Butcher workmen)—Better wages, shorter
hours, pay for overtime, and better working conditions have been
secured in numerous instances.

MeTaL PoLisHERS—3,500 members secured an increase in wages
of twenty-five cents per day; better working conditions were
secured in every case where complaints were made.

Mine Workers—(Coal)—A general increase of twenty per
cent. in wages was secured by means of joint conferences with
employers of bituminous coal miners, in Pennsylvania, Ohio,
Indiana, Illinois and Jowa. $20,000,000 is a fair average of the
total amount of increased wages secured for the bituminous miners
during the past year without strikes.

Mixers—(Gold, silver and copper)—Legislative means are
employed to secure better terms and conditions, this method is
found far more efficient than striking.

Mo:.mzm—ch'ly agreements, defining minimum rates of
wages, maximum hours, 1mprov¢d shop facilities and conditions
less irksome to the molders is a mﬂ! part of the advantages
obtained without strife.

OiL asp Gas WELL Wonxnm—m fifty cents a day of
twelve hours, and labor day as a Iwﬁw other minor cen-

CQS!IOI'IS %
I the employers

PAINTERS — As our organization growi A
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patience expands, we find strikes become less necessary, although
they have been frequent in the past, many concessions were
obtained during the past two year.

Parrerx MAKERsS —Many strikes of a minor character took
place in order to test the challenge * That pattern makers would
not strike anyhow.” Serious disputes have not been necessary;
reasonable concessions have been secured easily by conferences.

TeLEGRAPHERS, (RAILROAD) — Made enormous gains in the
the wages of members, hours should be reduced, have not mate-
terially shortened them yet, but have taken extra work off tel-
egraphers which properly belonged to other labor, many disputes
successfully adjusted.

TrAckMEN, { RAILWAY)—8200,000 a year has been secured for
the trackmen on five large railroad systems in the shape of
increased wages, in addition to a reduction of hours, and pay for
overtime which previously had not been granted.

Taicors—Tendency is upward for better shop conditions, bet-
ter pay and shorter hours, all the advantages which have been
gained without strikes have not been reported to the general
office. Bad news always travels faster and more directly than good

- news. Our records show that at least $25,000 more wages are

being paid tailors annually this year than last, for the same class
and quantity of work.

Tix Prare WorkERS—Reduced the hours of labor from twelve
to ten per day.

Tosacco WORKERS—As the demand for goods with our union
label increases the necessity for our organization striking pro-
portionately decreases, as a consequence wages are increased
and hours reduced, with the assurance that shop conditions are
healthy. and comfortable.

Trusk AND BAG WoORKERS—A few improvements in our gen-
eral condition without striking have been conceded, which have
been gratefully appreciated. |

TyrocraPHERS—One hundred and sixty-five localities success-
fully reduced their working hours from fifty-nine and sixty W o
week to fifty-seven and fifty-four without strikes. Suce
izing and thereby humanizing several offices whi
nion for years. Strikes with pﬁu&nm‘e gettin

ADVANTAGES GAINED BY uu.nom manugxm
AND lgoo-—xm.'m m:u. '
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plished by the different railroad organizations throughout the
United States during 1899 and 1900, and refers to the trainmen
and conductors in the main, and partially to the engineers and fire-
men. Other railroad employes, such as machinists, boilermakers,
etc., are included in previous pages:

New schedule of wages for trainmen and yardmen, inclading
regulation of hours and rules favorable to the men. Norfolk and
Western Ry.

Full restoration of wage scale prior to reduction in 1804, for
engineers, firemen, conductors and trainmen. Louisville and
Nashville R. R.

Standard pay for trainmen and switchmen at Ogden, Utah,
and Algiers, La. Southern Pacific R. R.

New schedule for increased wages ; regulations of hours and
rales favorable to employes. Viz. conductors, brakemen and yard-
men. Cotton Belt R. R.

Eight-hour day for yard crews at Boston, Mass. New York,
New Haven and Hartford R. R. f

- New schedule of wages, hours and rules secured favorable to

yard employes on the whole system of the Colorado and South-

ern R. R.

New schedule of wages, hours and rules for conductors, brake-
men and yardmen secured on the Santa Fe R. R. system.

New schedule of increased wages, regulation of hours and
rules for conductors, brakemen and yardmen on the Southern
California system.

Conductors and trainmen secured the establishment of a nine-
! Mﬂgh freight service and a new schedule of
v atisfactory rules for train and ymd ser-

acific R, R. !
: wsecnrcd the ﬁen—hourday for through
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New schedule of increased wages, better rules and regulated
hours of service for conductors, brakemen and yardmen on
Western New York and Pennsylvania R. R.

Conductors, trainmen, baggagemen and yardmen succeeded in
establishing the ten hour day for through freight service, and
pay for overtime was granted where no such pay had previously
been allowed, together with material increase of wages on the
Central Vermont R. R.

Trainmen, baggagemen and yardmen secured new schedule of
wages, hours and rules favorable to men on Baltimore & Ohio R.
R. system.

Conductors, trainmen and yardmen secured standard rate of
pay in various localities on Kansas City, Pittsburg & Gulf R. R.

Conductors, baggagemen, trainmen and yardmen were con-
ceded an increase of pay corresponding to schedule paid in 1893
on Cleveland, Cincinnati, Chicago & St. Louis R. R.

The ten hour day in yards, and eleven hour day in through
freight service was secured together with increase of wages for
trainmen, bnggngemen and yardmen on the Boston & Maine R. R.

of e scale pnor to 1893, for conductors and
ern R. R. system.
stments obtained by conductors
& Texas R. R.
ages for conductors, traiumen,
ﬁiﬂﬂe Maine Central R. R.
engineers, ﬁremen, con-
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labor in train service, including engincers, firemen, conductors,
and trainmen on the Union Pacific R. R. system.

New schedule of wages, constituting a general increase com-
bined with improved working conditions, for engineers, firemen,
conductors, and trainmen on the Wabash R. R. system.

Revised agreement for conductors, trainmen and yardmen,
giving increased wages, improved working conditions, and other
important adjustments, secured on the Southern Pacific R. R.
system.

Joint agreement for engineers, firemen, conductors. trainmen,
and yardmen, giving increased wages, a ten-hour day in road and
yard service, with extra pay for overtime not previously granted,
on the Buffalo & Susquehanna, and Delaware & Hudson R. R.s.

Revised agreement with increase of wages and improved reg-
ulation of hours for conductors, trainmen and yardmen, on t!ue
Michigan Central R. R.

Incfeasegl wupmhe adoptnon of the ten-hnuf dav in all

constituting an nﬁ:&ase !ur engin-
@imgo & North-Western and the




COST OF BUREAUS' OF LABOR STATISTICS.

The support given a statistical bureau determines its real use-
fulness and a scant aporopriation will certainly handicap the
efforts of the best disposed official. It is entirely proper to show
that where bureaus have been generously supported they have
reached their greatest point of usefulness.

In this connection I give in the following tables the authorized
expenditures of thirty one bureaus, including those of the prov-
ince of Ontario and the Dominion of Canada. On the basis of
spends the least, viz: §1.68 per thousand of pop-
formation contained in these tables has been
co dence with the different bureaus and
different bureaus.
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An analysis of the foregoing table shows that the California
bureau conducts factory inspection through the regular office
force.

Colorado on the other hand has no factories to speak of and
consequently no factory inspection.

Connecticut, with a total annual appropriation of 31,700, cover-
ing all the phases of bureau work, devotes a great portion of its-
funds to factory inspection and the maintenance of “Free employ-
ment offices,” which are managed directly by the bureau,

Illinois bureau is in charge of the secretary of the labor com-
missioners, who has supervision over the “Free employment.
offices” in Chicago and Peoria, as well as the factory inspection,
in addition to the usual duties of the labor commissioner. This-
state spends $10,000 for factory inspection, and $10,400 in main-
taining its “Free employment offices "

Indiana has two labor commissioners, two deputies and’
stenographers, and their fictory inspection is conducted under
the supervision of the bureau.

Jowa bureau has conducted factory inspection during the last
biennial period, in addition to other duties.

Iansas elects its labor commissioner through an assaciation of
labor organizations called “The Society of Labor and Industry.”
The Kapsas bureau conducts factory inspection in addition to its:
other duties,

Kentucky chooses its commissioner by popular vote and his
duties consist mainly in gathering statistics of agriculture,

Louisiana bureau is of recent origin; as yet they have no fac-'
tory inspection.

Muine, one of the oldest bureaus, has a comparatively small
appropriation at its disposal.

Maryland has no factory inspection, the bureau devoting the
time largely to statistical work.

M wsachusetts, the best organized and equipped state bureau in
the United States, shows what generous appropriations can do for
an institution. Factory inspection is a separate department in
that state.

Michigan has one of the best supported bureaus and time has-
proven the wisdom of their policy of liberality.

Minnesota bureau conducts factory inspzction in addition to its:
purely statistical duties.

Missouri's bureau carries on factory inspection, and conducts

-
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several “Free employment offices,” which are becoming both use-
ful and popular.

Montant bureau conducts a “Free employment office” in
Helena, of which mention is made elsewhere in this report.

Nebraska bureau has for years conducted factory inspection
together with its other duties.

New Hampshire bureau has no specific appropriation for its
expenses. The salaries and offize expenses of the bureauamount
to $3,300. .

New York bureau conducts both factory inspection and “Free
employment offices” and has much greater total appropriations
than any other state in the union.

Norvth Dakota, though a comparatively new state, grants its
bureau a much larger appropriation than many of the older states.

North Carolina elects its labor commissioner by popular vote,
The annual appropriation for its support is $3.500.

Ohio has a separate factory inspection department aside from
the bureau of labor statistics. Tne bureau has general supervi-
sion of the “Free employment offices,” which are paid for by the
municipalities in which they are located.

Pennsylvania bureau does not have charge of the factory in-
spection in the state, its duties being confined to statistical mat-
ters entirely.

Rhode Island has factory inspection in connection with the
regular bureau work.

JTennessee bureau conducts factory inspection in connection
aith its regular bureau work.

Washington bureau has charge of both the factory inspection
and the “Free employment offices” of the state.

 Wiseonsin has the most satisfactory factory inspection system
£rom all reports, and their child labor and factory laws are models.

Canada. The Dominion appropriates $50,000 a year for its
bureau of labor statistics.

Ontario has factory inspection under the charge of the labor
commissioner. )
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