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CEDAR F ALLS, lowA, October 1, 1881. 

. HoN. C. W. VON CoELLN, Supe'l"'intenclent of Public Instrncl-ion of th e 

Sta.te ~f I owrt : 

Sm-As required by section 9, of Chapter 129, of the laws of the 
Sixteenth General Assembly, the Board of Directors of the State 
Normal School at Cedar Falls herewith transmit their report for the 
biennial period ending June 27, 1881. 

Respectfully submitted, 
EnwARD H. T HAYER, Presid ent. 

WM. C. BRYANT, Secretary. 



IOWA STATE NORMAL SCHOOL. 

BOARD OF DIRECTORS. 

'NAll"E. P08T • O:l"':F IOE. COUNT Y , TEUM EXPIRES. 

K JC. T IIAY;ER, [1'1ms . . . .. Clinton .. ...... .. Clinton . ... .. . .. .. .. . . 1886 . 
. T. .J. TOLEH.TON .. . . . . .... Cedar F alls .. . .. . Black Hawk .... .... . . 1882. 
n .. ltOBIN, ON . ... .. ..... Storm Lake . . . . . Bllena V ist;i . . . . . .. ... 1882. 
L . D. L EWELLING . . . . .. . Mitchellvill e . . . . Polk .. . . .. . ... . . . .. . .. 1884. 
:-f. W. BOYE · .. .. . . . . . . .. .. Dubuque .. . .. . . Dubuque . . . . . . . . . . . .. 1884. 
C. C' . CORY . . . . . . .... . . . . .. P ella .... . . ..... . Ma rion . . ... .. ... .. . .. . 1886. 

BOARD OFFICERS. 

W. '. 1m,Y A NT, Secretary .... i .. .. . •..•.• . . . . • . . • .. • ... ..• .. .• Cedar Falls. 
E . TOWN 'END, Treasurer .. .. ... . .. : .... . . ... . . . .. . . . . . . ... . . Cedar Falls. 
WfLLlAM PAT'.L'EE, te wanl.. .. .. .. . . .. ... . ... . .. .. . . . . . .. . Clarksville. 

FACU LT Y . 

PRINCIPAL: 

J. C. GILCHRI T, A. M., 
PROFESSOR OF MENTAL PHILOSOPilY,lltORAL PHILOSOPHY, AND DIDA Tl • 

D.S. WRIGHT, A . M., 
PROFESSOR OF MATHEl\lATICS AND NATURAL SOlENCE . 

M. W . .BARTLETT, A . M 
PUOFESSOR OF ENGLISH LANGUAGE AND LITEltATUllE. 

Mrns S. LAURA ENSIGN, A. M., 
TEACHER OF GEOGRAPHY AND IIISTOllY . 

W.N.HULL, 
PllOFESSOR OF ELOCUT ION, DRAWING, AND ACCOUNTS. 

Miss IDA B. McLAGAN, 
PROFESSOil OF VOCAL AND INSTRUMENTAL M U SIC. 

MI. s ANNA E. McGOVERN, 
ASSISTANT TEACHER, 



REPORT OF THE BOA.RD OF DIRE TOH 

s.u .. rnn:s 1•,1m 1:< 1 79- 0. 

To Prof. J. C. Gilchrist. Principal 
T o Prof. ,r. W. Bartlett . ... 
To Prof. W. X. Hull. .. 
To Prof. D. s. ,vright .. . . . .......... . .. . ...... .. ....... . ... . . 
To )liss ··. L. Ensign . .. . 
To .Uiss Ida H. )le I ,ag,m .. . 

.... s 1 .. ; 00.00 
1.200 .00 
n;,o.oo 

!100.00 
71,0.00 

GOU.00 

T otal.. .. ..... .. ..... .......... s :;,000.00 

SALA.RO-:S PAW [N 18 0- 81. 

To Prof. J', C. Gilchrist, Principal. . . . .. .. .... . ... ...... .. . . . . .. .. S 1,1'00.00 
T o Prof. hl. W. Bartlett . ... . .. . . . . . . . . . . . . . . . . . . . . . . . J,.100.00 

T o Prof. D. S. Wright . . 
To Prof. W . :-<. !lul l. . .. .. . 

1,2!';0.00 
1,200.00 

T o Jlliss , . Laura Ensign.. . .. ... .... .. .. . . .... 8:i0.00 
To Mi s Ida B. JllcLagan.... . . . . . ... . •. . . . . . . . . . 7u0.00 

To Miss Anna. E . McGovern. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 000.0U 

T otal. ... .. ..... .. .. . . . . .... . . ... .. .... . . . . ..... .... ... .... s 7,850.00 

The salary paid Miss lda B. McLagan is largely returned to the 
treasury by mu ic tuition. Vocal music is taught all pupils free, but 
a fee of 812 per term is chargccl for inst rumental music. Miss 
Anna E. McGovern, the last teaclier employecl, is a graduate of this 
school, goi11g through its £out· years' co urse. 

The Principal ancl his fami ly, and three lady teachers, live in the 
main building, which has enabled the school to do wi th ut a Matron, 
thus saving the salary of such an employe. 

The institution has a boarding clepartment of the capacity of one 
hundred students, and under the management of \Vm. Pattee, tewru-cl. 
By goocl aucl economical management he has been able, be.ides pn_ying 
the expense of his department, to pay into the treasury tbe sum of. 
$1,400 in t wo year . This sum has permitted the B ard to employ a 
much-needed additional teacher, and to a moderate extent advance th 
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·:.laries then much too low, and still lower than this class of instruc­
tors i paid in like institutions in other States. 

1'he Board has met quarterly fo r the transaction of bu inesc, and for 
the thoroug h examination of the school. 

The value of the schQol propi)rty is annually enhanced by the im 
provP.ments and purchases made, and the property is in an excellent 
condition. 

E stimate for actual wants for 1 81- 2-83: 

For teachers' s11.laries . .... . .. ... . ....... . .. . ......... . .. . ......... $ 16,500.00 
For repairs a nd im provements.. . .. . .... . . . ... . .... .. .... .. ... . .. 2,500.00 
]?or library and apparatus. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,500.00 
For contingent expenses..... .. ... . ..... .. . . ..... . .. . .. . . . ...... .. 1,500.00 

Total actual running expenses ... . . ..... . .. ... .. .... ... . . .. ... $ 2-2,500.00 

'l'he Board cannot see how it can poss ibly get along with a less 
amount, except to reduce the number of teachers and pupils. The 
incr •ased cost of living will prevent t he Steward from turning into the 
treasury any considerable amount of money, so that the full sum 
a.-;ked for will be absolutely essential to keeping up the school, even in 
the manner it has been the past two years. 

The Board calls attention to the report of the Principal, hereto 
appended, for further details of the means in use and the practical 
working of the school. 

'l'he State Normal School is no longer an experiment. It is a suc­
cess b yond peradventure. It has been brought thus speedily to its 
present excellent condi.tion mainly through the indefatigable and un­
tiring efforts of the very effi cient faculty, whose whole being has 
been so wrapped up in the prosperity and success of the institution 
that they have been willing to labor for such small compensatio~ a~ 
th Board was compelled to allow them, hoping and trusting that a 
genemus State, ns soon as it saw the great and noble work beino- done 
would bring it within the power of the Board to increase the :alarie; 
to a £air and ju t compensation for the labor performed. 

AN ADDITION AL BUILDING. 

'l'he capacity of the N ormal School building, without overcrowdino­
is one hundred and fifty pupil , but the number now attending i~ 
n.bout two hundred and fifty . To properly provide £or even one hun­
dr cl and fifty, the effi ciency of the school would be greatly increased 
by the addition of the following: 

1 2.) STA.TE NORMAL HOOL A.T EDAR FALL . 

Room for library and readino--room. 
Room for mu eum and apparatu . 
Room for general a sembly. 
Room for chapel. 
More room for recitation . 
More room for dormi torie . 

9 

The largest room in the building, now used for assembly, eat but 
one hundred and fifty, while the - chool now has n ady two hunch· cl 
and 6£1,y pupils. By the addition of a room for a general gath ring 
the present largest room could be well used for two additional and 
much needed recitation-rooms. 

The Board bas given this subjec t considerable study and examina­
tion of plans and specifications and the cost of constrnction, and with 
a view to the strictest eco;:.omy, they cannot see how they can get 
along with a less sum than $30,000, which amount i.s hereby asked for 
for an additional building. This sum for this building is necessary 
even though 110 more students are provided for than are now in at­
tendance. But the Board is confident that with this appropriation 
and provision for employing two additional teachers, they can advan­
tageously take care of from three to four hundred pupils. It is an 
appropriation which will, for normal school purposes, pl'Oduce the 
o-reatest possible result with the least possible money. 0 

The day has passed when argument is necessary to convince a State 
that the largest returns come from appropriations made to prepare 
t eachers for the public schools. Iowa has not quite come up to her 
sister States in fo~teri11g institutions of this nature. 'rhere are now 
some 23,000 teachers employed in the public schools of t~is State. 
There are $10,000,000 invested in school-honses. For the rnamtenance 
of these schools the people of the State submit to an annual tax of 
nearly $5,000,000. The average attendance in these ~ch~ols is not far 
from 275,000 pupils. The people of the several dtstncts ask to be 
permitted to pay a tax of $18 for the instruction of each ot these 

upils but when it comes to the State to provide teachers £or these 
:chool~, it appropriates annually for normal school purposes purely, less, 
than six and one-half cents £or each pupil. l s it reasonable to pres~me 
that a people which voluntarily pay $5,000,000 per year £or educatmg 
their child ren, are satisfi ed with the State paying only 17,500 p_er yea; 
£or the education of the teachers who are to instruct these children . 

There is not a member of the General Assembly but is as much i~­
terested in the work of the Normal School as are the members of this 

2 
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Board. We have been c!:iosen by the State to look after the manage­
ment of the school, and see that the appropriations are j udiciously 
and economically expended. Our contact with the school gives ns a 
better idea of its 1iced and wants t han is po sessed by the members 
of the Assembly, and prompted by that intere t and governed by t hat 
knowledge, we come to the cu todians of the people's money, aski ng 
these reasonable appropriations, for the noblest of purposes, satisfied 
that a State whose free school system is t he greatest pride and boast of 
its people, can not be otherwi e than generously disposed toward an 
institution which is doing so much to elevate and refine that system. 

In the name of the peop le of Iowa, who a,·e so directly in terested 
in t he results of this school, thi Board, through yo u, llfr. Superin­
tendent, thanks the State £or t he appropriations heretofore made in its 
behalf, ancl begs the Ni neteenth General Assembly to g ive this report 

. an I these recommendations t hat con iderntion which a ·ubject of tliis 
-importance demands. 

EDIVA.RD H. •r rrAY'Etl, President of the Board. 
WM. C. BnYANT, Secretary. 

l 

CEDAR PAI.LS, November 9, 18 1. 

To the Board of Directors o/ the Io1l'a Stale Normal School : 

GENTbElIEN-I have the pleasure to present the Third Biennial 
Report of Iowa State Norm al School for the school yen.rs of 1879-80, 

and 1880-81. 
Very Respect£u lly, 

J .C. G rLOillUST. 



REPORT OF THE PRINCIPAL. 

Iowa State Normal School, during the two year £or whi h tbi r -
port is made, •has been very prosperous. The following table show 
the attendance by terms and years. 

TABLE I. 

TERMS. II 1 79- 80. II 18 0- ~ L 

NAME. I.;:: 00 I I gj ili I ..; 
1
~1 1.!l 11 :g ! ~ \ i n 
Q.) ,, ~ ~ 0 I ce "' 0 

~------- - --~....l . ;:1il ~ 8 ~ _ _f:;-<_1 ~ 
Fall . . . . .. ... . . . ........ . .. . . ............ . · I 1611 7011401 21011 JI H Oj 233 
~Vi r.iter.. . .. . ....... . .... .. . . . . .. . . .. .. . . . . . 12 73 126 Hlfl 77 142 210 
Spnng ......... . ..... ... ...... .. . . . .. .. .. · I 1_ 2 61 !JS\ Hi!! 11

1
1001188 

Year..... . ...... . .. . .... . ...... . .......... 4011 129 210 339 133 211 344 

The following table shows the organization of the school into 
classes, and the number of graduates in each class. 

T.A.BLE II. 

ORGANIZATION ()F STUDENTS. II 1879-80. II 1880- 1. 

CLASS NAME. CHARACTER. l[I ~ II i '1 j 111 ~ I I ~ 
I ce"' olce"' o 

--------~-~-------~~~~~ - 8 ~ ~18 
Senior Scien.tiftc ... : .. . ,Gradu.ates . . . ....... . .. , o 21 ~11 ~I 1-----g Irregular . ... . .. . .. . . . 0 0 O O l 1 

Junior Didactic . .. ·= Graduates ... ... .. . .... -1 -2--3 -◊ 2 - 2 
___________ ,Irregular . . .......... "i 8 2 5 I 11 1 2 
Sen ior Elementary .... ' Gr_aduates .. . . .. . . ... ·11 4 21 2~ I J2 17 28 

Inegular. . ...... . . ... 3 12 lo 7I 10 17 
J._u_n_i_o_r_E_◄ -l e·-m-e_n_t_a_r·y--.-.-. . IIn course.. .... . . . . . . . 11 8 171 280 109 179 288 

The full course of study requires £our years of attendance. The 
first year is called the Junior E lementary; the second, the Senior 
Elementary; the third, the Junior Didactic; the fourth, the Senior 

' Scientific. 
The following table exhibits the work of the school £or the five 

years of its existence in respect to enrollment, average attendance, 
graduations, and the yearly in.crease, together with the average age of 
the students. 
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YEARS. 

~ 
0 
H 

]f irs t year, :I 76-77 . . · 1 155 
, 'econd year, 1 '77- 7 ·.. 237 
'l' hird year, 1878 -79.. . 252 
Fourth year, l i0- 80 · 1 339 
Fifth year, JS 0- 81.. . 344 

I 

TABLE III. 

[B3. 

That the increase of the fifth year over the fourth was not ·greater 
than i , is, is owing to the following reasons : 

'l'he attendance of students had exceeded the capacity of the build­
ings and the teaching force; hence the direction of effort was to pre­
vent an increase of an already serious evil. It was given out at the 
end 0£ the fourth year, or before it, that the school would be full 
from the patronage of former students and what they would natu­
ral ly bring with them. All advertising was stopped, and no direct 
solicitations on the part of the officers were made. But it is proper 
to remark the fact that the attendance of the fifth year exceeds that 
of the th ird, the last one for which an official report was made, hy 
ninety-two (92). 

'l'he total number of graduations as shown in the above tables is 
on.c hundred and twelve (112); but the number of persons who are 
gra~uates is ninety-six (96). As there are three cour5es of study from 
wb1ch students may graduate, some have progre.-secl from the lowest 
to th e high est and con ·equently are counted twice or three times. 

The following 

ADDITIONAL ITEMS 

will prove interesting and useful. The whole number of different 
· tudents in attendance some portion of the two years of 1879-8(1 and 
1 ? - 81 is five hun.drnd and sixty-nine (569). The number present 
dunn: all or par t of bo~h. years is one hundred and fourteen (114). 
TJ1e \~ hole number of d1flerent students in attendance some portion of 
the five year,, of the school's existence is nine bund1·ed d · t • • . . an . six een 
(916). The smallness of this number is an index to an excellent fea-
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ture; a disposition on the part of the students to prolong their stay. 
With an average attendance of two hnu lred and twelve (212) for the 
pas t year, and probably of one hundred aud seventy (170) £or each of 
the fifteen terms sin ce the opening of the school, it is evident that 
the average time of each student i thr e terms or more. 

The number of count.ies of Iowa represented during 1 'T9- 0 i fifty ­
four (5-!). During 18 0- 1, sixty-four (6-!). Dnring both y m:~, eight 
countie of even other States have been represented by nine students 
who propo e to teach in Iowa and become residents. The uumb r of 
students who had taught prior to entering the chool is about i:xty­
six (66) per cent of the whole number. 'l'his has been found to be 
true from term to term. The average number of terms taught for 
each one having taught, is a little more than £our since the school 
opened, the male students have been almost forty (40) per cent of the 
total enrollment. This ratio also k eeps true from term to term . The 
average age of the males is nearly one )7ear more than that of the 
females, and for all it has been nearly con::1tant at twenty and twenty­
one. 

Students on entering the school sign the following 

DECLA.RA.TION. 

I , whose name is hereunto annexed, do hereby declare that, in be­
coming a student of Iowa State Normal School, it is my intention 
to fit myself for the business of teaching, and that it is my intention 
to engage in teaching in Iowa after leaving this school. I will report 
to the Principal of the school as often as twice every year, for at least 
t wo years, and once each year thereafter, so long as I remain a teacher, 
and will, when quitting the business, send my reasons therefor. 

SPIRIT AND DEPORTMENT 01, ST UDE ' TS. 

I referred to this subject in my report two years ago; and as the con­
ditions are the same, I can do no better than repeat the statements 

then made. 
I have very favorable statements to make concerning the deport­

ment and character of our students. During the two years £or which 
this r eport is made, only three serious cases of di.·cipline occurred. 
Nor were reproof and admonition frequently needed. ln this connec­
tion it should be remembered that we have a large household of many 
student.'> of both sexes. The safety and desirability, indeed, of the co­
education of the sexes, receive additional proof from the experience 
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afforded by this school , a school where not only instruction is given 
in common to you ng men and women, but also where they take 
their meals at the same table and mingle in the discharge of dailv 
duties. Careful supervision, of course, is given; but the prepon<lei­
ance of the general seutiment of the school in favo r of propriety and 
decorum arising from the maturity and settled character of ou r stu­
dents, has held in check any latent lawl essness, and have been t he chief 
secu rities against any possible evils. 

EXA.ML~ [NG COIDUTTEES. 

I desire to express our thanks to the committees that have examined 
the candidates for graduation . For the class of '80, we had Hon. 
Carl W. von Coelln, Superintendent of Public In. truction; Pro£. R. 
Saunderson, Superintendent Public Schools of Burlington; Prof. R 
W. E wart, Superin tendent of Delaware county; Prof. W . W. Speer 
Su1mintenden t of Marshall county. The class of '81: Hon. Carl 
W. von Coelln; Prof. S. Calvin, Professor of Zoology, State Un iver­
sity, Iowa City; P ro£. R. A. Mathews, Superintendent of J asper 
coun ty; and Prof. G. H. N ichols, Superintendent of Floyd county. 

L[BHA..TI.Y A.~T'O APPARAT US. 

The Eighteenth General Assembly appropriated $1,000 for li brar,v 
and apparatus, which sum has been expended as designed. A mall 
worki ng library has been placed in suitable cases, labeled, numbered, 
indexed and catalogued. The catalogue is jnst prin ted. The library 
is open several hours each clay under t he care of a librarian who is 
paid by the tudent . It is worthy of mention that t he students con­
tribuled $268 to the li brary fund . A few good pieces were added to 
the physical and chemical apparatus. Au excellent snrveyor's com­
pass was pm·cha eel. Although what we have in the way of a li brary 
and apparatus is very serviceable, yet it is far from being sufficient. 
W e have no museum of any kind. W e have been restrained from 
making coll ections for the reason t hat there is not a room available 
£or the exhjb ition of specimens. 

Ou,· students how great zeal in study, and their industry produces 
good scholarshi p in the branches taught. It is the conviction of yo ur 
faculty that they acq,1ire a love of learning aucl a devotion to the 
cause of education, as well as a professional ambition. The students 
of the school have been its warm fri ends. 
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At this stage in the hi tory of the school, it SN' lllS appropriate to 
raise the que lion: 

H AS TH E Sf'H 00L 5 l"('('E l-:HFn ? 

There are two lines of inquiry in making up an ansll'er to this ques­
tion. the attenua,1ce and the edu cat ional effects on our public schools. 

Ou the sixt h of September, l iti, the ··chool opened with an nroll­
ment of twenty-·e,·en tudents. Table II[ show its growth. A 
steady increase is seen from year to ye,u· until, £or the fiflh year, three 
hundred and forty-four student (:'IH) were enrolled and an avernge 
attendance reached of two hundred and thirteen (213). Nine hundred 
,111d sixteen (916) students coming from nearly every county in the 

tate, ha,•e enjoyed. £or a longer or shorter time, the advantages here 
offered, while not a £ew remained, from year to year, until a long 
course of study was completed. Thi is an undoubted evidence of the 
approval of the school by tbe people. It also prove that a great pub­
lic want bas been, in a measu re, supplied. T he students who have 
re ·orted to this chool are not from the fami lies of wealth, but are the 
ons and daughters of tll.e laboring classes, the mechanics of the 

towns ancl the farmers of the countr,v. Ninety-six have graduated 
from one or the other of the cou rses of tudy. It must be remem­
bered, also, that thi attendance has been much less th an it would lrnve 
been had the facilities been adeq uate to a larger patronage and Lhe 01·­

cliuary efforts to secure it had been p11t fo rth. In point of nmubcrs, 
breadth of territory ret)reseuted, scholarship ancl professional cu lture, 
it seems reasonable to say th '1t the school h(lS been a real snccess. The 
ex pectations of its foun lers have been more tha n reali zed in this short 
time, and it is to be reg retted, iu view of the much greater 11ttaiuuule 
results, that more ad quate facilities were not secured. 

As to the seco11d consideration, 

TH E EDUCATLONAL EF.FE S 

on our publ.ic school system, the time since the establishment of the 
school is too recent to produce, in o large a ommonwealth, nny 
marked impressiou. A quarter of a century is i,ot too long n period 
for anything like defini te products to be expected· and even Lhe·11 , 
where so many other influences act in combination over so wide a 
field . it would require carefu l and impartial analysis of so delicate and 
abstract a subject as ed ucation to determi ne the effects of a11y one 
institution. That normal schools do possess potential energy for ele-

3 
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vating our .·y.· t ms of education is too plain for denial. For more 
than a hundred years they have been indoraed by the g reat minds 0£ 
all enli 0 ht ned n ations--;;tate.-men , pbilosophera, and educator ; o 
that t,h y are · stabli. hed and maintained by all those nations, and 
were never more hig hly appreciated tbaa at the present time. How­
eve r, it would be foo lish to claim that a teacher may n ot be prepared 
fo r h is calling at other . choo l . It would also be fooli sh to claim 
that very -tudent from a normal chool will , as a matter of course, 
be a sue ·e ·. fol teacher. It is a fact that some do fai l. And it woulcl 
lJe •qnally fooli.·h to <li .-parage n ormal ch ools on account of such 
:fail ur . The fa il ures are th P, rare exceptions to the general rule that 
th gTeat mnjori ty of normal school ·tudents who have attended any 
renson able time meet with marked success. T here is another phase 
of argument aga inst normal training which ought to be reviewed. It 
i , th at "natural aptitude II is t he great essential in a teacher: that 
with out it he can do nothing, and with it, he does not need such 
trnin in g. Whil e na tural apti tude is a most importan t prerequisite in 
every labor r in any department, whether 0£ mind or matter, yet, the 
world bel ieves that however emi nent t his natural ability of a'laborer 
may be, he still absolutely needs to be taught the pr inciples 0£ his 
trade, and to ol tain ome practice tl1erein , under the direction of an 
ad pt, befo re he can be a skilled workman and entitled to public con­
fidence. A ll experience teaches t hat n atural aptitude does not super­
sede the necessi ty of study and preparation. On the contrary, the 
practice of th e world is to lavish upon genius the most elaborate cul­
t nrc- to make living genillS the po.-sessor 0£ all the learning and dis­
covery- of all the re. earch and experience of past genius. 

l t i · t rue that theTe are many who have attained great success in 
th fr calling without th e training of a, fonnal apprenticeship. The 
preparation may not lrn.ve been in pTofo, sional schools ; but a prepara­
tion has br>e11 o!Jtained, omewhere, sometimes out of sight, unknown 
lo the world lmt, too often in the region of empiricism , a t dreadful 
o t to t he int re:' ts of society. In the associations formed by teaP-h ers 

of ri1 e experien ce and high reputation, regrets are continually ex­
pr -.·sccl by the members-regrets that they h ad n ot the regular train­
ing ot rL norarnl school previous to entering upon the active duties 0£ 

t h ir profc ion. Th ey have succeeded, it is true, but by such earnest 
v iews of the ir duties that the ex perience of each day was made a 
· h ool of preparation for ubsequent days, and by such perseverance 
Urnt no ob tacle could arrest their progress. Some there are who 
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enter upon a snccessful career at once, bu th y h,w b en urroum1ed 
and molded by infl uence and ci r umstan es l culiarly favorabl £or 
the development of tho e abili ti and those trait so essential nncl 
serviceable to the teacher-by, i11 sh or t, nu invi ible n ormal s hoot. 

THE FACT 

in my pos ession all go to e tabli ·h the belie£ t hat th m aj rity of the 
tudents of thi chool meet with uccess, even greater than th ave r­

age. These 'facts are numerous. 'rhey are from th reports made by 
the teachers themselve , scattered through out the ta.te, and from 
corresponden ce with county and city superint ndent :r well as lirec­
tors. It is becoming understood that in employing teach ers director 
are apt to gi ve preference t o normal ·tudeut after haviug hncl t hem 
once in their employ; The teachers th emselves are cons'cion of im­
provement and honest in their statements. 'rhey certa inly are com­
petent and reliable witnesses, especially when supported by the tate­
ments of school officers. I am collectin g additional inform ation, and 
this, when received, together with the several hundred letters now on 
h and, will be collated and 1uade ready for use, but not in time to be 
e mbodied in this report. A fe w special in ·tances may be given now, 
which will serve as an indication of the general result. 

Of the thirty-three young men who have graduated, fourteen are 
principals of graded schools. One was cho en to open a didactic de­
partment in a prominent university of the State. T wo are elected 
county superintendents, one for his second t erm by a popular vote of 
only fifteen against him in· the whole cou nty. 

0£ sixty-three young women who are graduates, thirty (and a con­
s iderable number who are not graduates) a re teaching in the graded 
schools 0£ important towns and cities of the State. I h ave statements 
from some of the superintendents of the. 13 place· that our tud.e11ts at 
once took rank among tbe, most experienced t achers of their corp . 
This wa.<; stated respectiug some who had no experience, and who re­
lied wholly on th eir preparation liere. 

Several of our students h ave been employed as in structors in our 
normal institute.,;;, with gratifying s uccess. I n this connection I m ny 
refer to the statement of the P residen t of the B oard, t hat one of our 
graduates is now a member of the faculty. Another lady graduate is 
the successful principal of the graded schools of a flourishing county 
seat, and another is a popular and efficient teacher in a leading private 

normal school. 
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Of our graduates, not teaching, a respectable proportion are here 
taking the advance1l cour:;es. and a few are Rtndents at the more note,d 
collrges an<l univer:,;ities 0£ our country. All but two of the ninety­
six gnulnatc~, not students still, have taught since graduating. Five 
or :-ix 0£ the :-ixty-t}uee young women arP. not teaching at this rlate 
for good rea.;;ons. Tbree of the young men are now lawyeril, and one 
or two in busines!'l. All the other,; are teaching at this date, save the 
f1•w "ho are i-tndent..,, as previou:,ly mentioned; and eYen these are 
preparing to he teachers in schools of higher instruction. 

Our stwlcnts, on entering the school, declare it to br their intention 
to teach, an,l on this basis free instruction is given. It is pertinent to 
inquire how well they carry out their intentions. Every student 
promise~ to report to us for two yearis after leaving the school, con­
cerning his work, and nearly all have done so. From these reports it 
can b<' shown that ninety-five per cent of nll students who ever 
entered the schvol, on free tuition, have t.augbt, excepting, of course, 
thosf' yet pursuing their studie:. here or elsewhere. Some have taught 
hut one term, some two terms, but the great majority (I shoulcl say 
seventy-five per ('ent) continue to teach. It is believed that this tend­
ency to remain in the vocation will strengthen in tl1e future under 
the enconrageml'nt of a discriminating pnhlic. Undoubtedly, many 
:students, graduates or not, will make teaching a life business. Some 
lurlic:; continue to teach even afte1· marriuge. 

WANT::,. 

While the results of the school must be regarded as reasonably sat­
isfactory, it is my <luty to make known that the school suffers serious 
inconveniences a111l losses from the want of sufficient room and facili­
til'.~. I will nol enumerate these inconveniences. They are numerous. 
and nr.- ft•lt ewry hour. It is only through much patience, on the 
part. of teadwrs and istudents. that the work prospers in any degree. 
Tlw pn•seut lmildings are insufficient for a boarding-school with an 
11Henrlnnce of ~venty-five. They might accommodate a school of 
the present si1.e, provided uo part were u!-ed for boarding purposes, 
for which two-thirds is uow taken. When these buildings came int-0 
your po!-lses~ion it was known that they were inadequate to the re­
quirPmeut:; of 1\ school corres1)011ding to the cause which it subserves, 
and the dignity of the State which founded it. With better equip­
m<'ntfl, your teachers feel that much more satisfactory results would 
be ntbiined. The present mode of illustrating systems and meth-

• 

, 

' 
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011,, ha, been mea,,urably successful, but we are co~liious of the 
rrreater a,lvantage.s that would nri,e from a good model ~chool, which 
:-ould Le a school of ohserrntion in which full and detailed proce,.,e, 
would be e:xemplifieJ. This i:; one of the prc?:-"iug needs. Another, 
equally ~reat. i:, that of suitable lahoratorics for the teaching of nat­
ural :;cience, physics, and chemistry. \Ye still li,e in hope that t_he 
State :md the people will :-oon remon• these pre' ing wants and realize 

the full benefits of a well furui,-hed normal "chool. 

J. c. GILCHRIST, 

Princip(tl. 
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EXPE :TDJ'rURES. 

The f ollowing exhibit shows the 1.Y.1.,--pen d itures of the I owa S tate N ormal 
Sclio >l f rom July .9, 1879, to June 27, 1 1, bein.r; a list of orders by th e 
Secretary on the Treasurer of that institu tion f or that p eriod: 

187\1. 
I ep t . 20 239 
'ept. 20 2-10 

Sept. 24 241 
I ept. 27 242 
. , pt. 27 2!l3 
S pt. 27 2H 
Sept. 27 2,1G 
Oct. J.l 2-10 
Oct. 14 247 
Oct . 20 24.8 
Oct. 25 249 
Oct. 25 250 
Oct. 25 251 
Oct.. 25 21'i 2 
Nov. 1 253 
Nov. 22 254 

' Nov. 22255 
Nov. 22 250 
Nov. 22 257 
Nov. 22 2fi8 
Dec. 10 2,;9 
Dec. 10 2tl0 
Dec. 1D 210 
Dec. 10 271 
Dec. HJ 212 
Dec. 10 2.7 8 
Dec. 23 274 

1 0. I 
Jan. 81 275 
Jan. 81 270 
,Jan. 81 277 
J a,n. 81 278 
.Jan. SJ 2'70 
J1tn. 81 2 l ' 
F eb. 2 :t l 
F eb. 2 2 2 
Fob. 2 2 fl 
F eb. 2 4 
Feb. 2 5 
}i' b. 2 280 
l!"'eb. 2, 2 7 
March 20 288 
March 20 2 O 
March 20 200 
March 271201 
Mm·ch 27 202 
March 27 203 

FOR WHAT ]>U RI'OSE I SSU ED. 

u~;~rr~ . : : ·.: : ·. ·.: ·.: ·.: ·. ·. ·: ·. ·. ·. ·.: ·. ·. ·. ·. ·. ·. ·. ·. ·.: ·. ·.: : : : : : ·. ·. : $ 
1m prov em en ts . . . . . . . . . . . . . . . . . . . . .......... . . . 
:::lalury .. . . . .... . . ... ..... . .................... . 
, 'alary . .................. . . ..... ...... . . . .... . . .. . 
::lalary .. .. .............. .... ...... .. .. ....... ... . . 
Sal a ry .................. . ........ . . ...... . ...... . 
Salary . . .... . . . . .... .. .. ... ........ ... . . . .. . .... . 
Improvements . ... . .... ... .. ... .. .. ....... . ..... . 
Salary . . . .... ..... . ... . . . . . ... . .. . .. .. .. .. . .. .. ... . 

alarv . ..... .. ................. . .. .. . .. ....... . . 

~;1;~1:: : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : 
'alary ... . .. .. . . ........... • • . . . • .. • • •· • • • • • • • • • • 

, alary .... .. ...... . .. . ... . .... ... . .. . .... . ...... . 
" a hLry ................... . . ... .. . .. . .. . ... ... . .. . . 
, alary . ....... .. .. ..... .. ..... . .. . .. . . . ....... . .. . 
Salary ........ .. . . . ..... ... ... . ... .... . ... ... .... . 
Sa.Lary ........ . .. . ...... . ....... ..... . .. . ....... . . 

(~~lF :::: :::::: :: : 
a lary . ... . . . .. . . .......... . .... .. ... . . .. ...... . . 

nooks and apparatus... . . . . . . . . . . . ..... . ...... . . 

,~l:~i:::::: :: ::::::: :::::::::::: :: ·.::::: ::: :: :::: 
ahn-y ....... . . . . ... . ... . ... . . . . .. .... . . . ... .. .. . 

·~~{f ~f : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : 
· '.:1~~:f:: ::: : :::::: :: :: :::: ::::: ::: : ::: :::·:·:·:·::::: 

alary . ... . . . . . . . .. . . . •. . ... .. . .. .. ... .. . ... .. . ... 
alary ... . .. .. . . ............... . .. . . ... . ......... . 

' N[1L~i-tii; . ·:: ::. ·.· .· .· .·: : : : : : : : : : : : : : : : : : : : : : : : . : : : :·: : 
~.pparatus. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . 
alary .. . . . . . .. . . .. . . ........................... . . . 

. alnry . ... . ................ .. .. . .. .. .. . .... . .. . . 
alary . . . . .. ... . . .. . ..... . ... ..... . .. . . . . . . ..... . 
nlary .. . . .. .... .. . . ... ... .. . . ......... •......... . 
alary . . .. . .... . ........... ... ... . .... ..... . .... . 

9:; 00 
124 3 

35 00 ,5 00 
120 00 
150 00 

50 00 
11>5 00 
250 00 
95 00 
!SO 00 
75 00 

120 00 
150 00 
60 00 
05 00 

120 00 
150 O•J 

75 00 
50 00 
50 00 
75 00 

150 00 
120 00 
]65 00 
115 00 

108 63 

90 00 
95 00 

]20 00 
] 50 00 
75 00 
50 00 
50 00 
75 00 
95 00 

120 00 
]50 00 " 

!JO 00 
JO 00 
36 40 
05 00 

120 00 
150 00 
00 00 
75 00 
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1 o. I M a rc h 21 20 -l 
A 1Jl'il 27 205 
A.p r il 21 290 
1\ pril 30 297 
May 120 
May 1299 
May J 300 
May 1 :'!OJ 
May 1 302 
]\fay 11 303 
May 11 304 
May ll 30f, 
May 11 306 
Ma y 11307 
May 11 308 
May 11309 
May 11.310 
1'.'[av 11 311 
.Ju1~e 8312 
Jnne 16 313 
June 20 :~J4 
June 20 315 
June 20 310 
June 20 317 
June 20 318 
June 20 31 9 
June 26 320 
June 2ti 321 
June 2G 322 
Aug. 26 323 
Aug. 2632-! 
Aug. 26 325 · 
Aug. 26 32ti 
Aug. 20

1

327 
Aug. 26328 
Aug. 20 329 
Aug. 2G 330 
.Aug . 27 331 
::Sept. 11 332 
Sept. 11333 

ept. 15 3:34 
Sept. 17 335 
Sept. 23 336 
Sept. 23 337 
Sept. 2iJ 388 
Sept. 25 339 
Seµt. 25 840 
Sevt. 25 341 
Sept,. 25 342 
Sept. 25 343 
Sept. 25 3i-l 
Sept. 25 345 
Sept. 30 346 
Oct. 2 347 

E XT'E:XD IT RE - OXTL E D. 

FOR WTIAT P U RPOSE l ~S ' D , I I A)l.O 

~a.lary . . . ... . . . . . . . . .. . ... . . .. . . . . . . .. . ..... .. . .. $ 
Book and ta ti onery . . . .. . . . .. ... . . .. . . . . . ... . . . 
Sala:ry , ecreta ry . . ... .. . . . .. ..... . . . . .. . .. . ... . . 
Salary, teacher .. . . . ... . . .... . . . ... . . : .. ... .. .. . . . 
Salary, teach r . . . . ........ . . .. . . . . .. . . .. ... . . .. . 

aJary, t eacher ......... . .. . .. .. .. . . .. ..... ...... . 
a.lary, teacher .. . .. . .. . . . ...... . . .... . .... .. . . .. . 

!::ialary, teacher. . . . . . . . . . . . ... . .. . . . ..... . .... .. . 
a lary , t eacher ...... . .. . ........ . ........ . ... . .. . 

Improvements ... . ... . . . . . ... ... .. . .. . ... .. .. . . . . 
fmprovements . . . . . .. . ... .. . ... . . ............... . 
Improvements . . . . . . ..... . . .. . .. . . . . . ... .. .. ... . 
Salary .... .. . .. . . . . . ... •• •• • • • • • · · • • · · •· • • · · · · · · · 
Salm·y . . . .. .. . . . • . • . .. • •· • • • • • • •·· · · · · · ·· • · · ·· · · · 
:-ala ry . .. . . .. ...... . .... . .... . . .. . . . .. .. . ... . .. . 
Salary . .... .. .. •••.•••. ••• • ••· • ·· · · · · · · · · · · · · · · · 
Salary ... ... .. . . • . .. • •. • • • • • • • • • · · · · · · · · · · · • · · · · · 
Salary .. .. .. . .. ... .. . . ... . . ... .. . . . . ... . . . .. . ... . 
[mprovem ents . . . . .. . . . ........ . . . ... . . .. .. . . ... . 
Improvements .. ... . .......... . . ........ . ... .. . . 
Salary .. . . . . ..... . . .. .. . . . . ..... ... ... . . . .. . . . .. . 
Sal;iry ... . ... • • • • • • • • • · · · · · · · · · · · · · · · · · · · · · · · · · · 
!::ialary ........ ... . • • . • • · • • • · • · · · · · · · · · · · · · · · · · · · · 
Sala r y .. . .... • • • • • • • • • · · · · · · · · · · · · · · · · · · · · · · · · · · · 
Salar y . . . . . . . . . . .. . .. . ... . ..... . . . . . .... .. . .• . . . 
Salary. . . . . .. • • • • • • • • · · · · · · · · · · · · · · · · · · · · · · · · · · · 
Diplomas and commencement expenses ... . . ... . . 
Norm al :Monthly .. . . .. .. . ... . . . . . . .... . .. .. . ... . 
Pr inting catalogues ......... .. ......... .. ... • • • • 
Repairs . . ... .... . .. ... .. . ... . . .. •• .• • • ••• ••••• •• • 
Repairs ... . ... ••·••••• •·• · ················· · ·· · · · · 
Re pairs ... . . .. . ... . . . ... .... . .. . ...... .. . .. . .... . 
Repairs . .... . . . . . .. . .... . . .. . .... . ........ . . . . . . . 

1tiiE§••••••:••·• ·••••••••·••• •••••·•·••••·•••••••• Re pairs . .. .... . . . . . . . ... . . . •• •• • ••• • •• • ••• • •• • •• • 
Salary . .. . .. . .... ... .. . ..... • ... . . . . . . ..... . ... . . 
Sala ry .... .. •••••·•··· ·· · · ·· · · ···· ·· · · · · · · · · · · · · 
Improvements . . . . . ... . . . . • • • • • • • • • • • • • • • • • • · • • • · 
Repttirs . . . ... .. ........ . ..... .. . .. .. .. . . .. . .. . . . . 
fmprov ements .. . . . . . ... . . . • . • • • • • • • • • • • .·. • • • • • · 
[m provements .. .. .... .. .. . . ... . . . . . • • . • .... . • . • 
Salary . ......... . .. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
··ri.J;i,1·y . . . .. . · · · · · • · · · • · • • · • · · · • · • · · • · • · · · · · • • · · · · 
Salary . . .. . . • • •· • ·· ·· · ·· · ·· · ···· · · · ··· · ·· · · · · ·· · · 
Salary .. ... . . ... . . . .. • . . ••••• •••••••••••••••••• • • 

a lary . . ..... . . • • • .. • • · · ··· · · · · · · · · · · · · · · · · · · · · · · · 
Salary ...... ••••···· · ···· · ······ · · ······· · ·· · ···· · 
Salary . . ... . • • • • • · · · · · · · · · · · · · · · · · · · · · ··· · · · · · · · · 
Repa\rs and improvements . ... .... • •. • • • . . . . • • • • 
Repairs ancl improvements . . . . . ... . • • • • • .. •. • • • • 
Books and apparatus .. . . . . . . . • • .. • • • • • • • • • • • • • • • · 

50 00 
0 65 

69 00 
05 00 
7- 00 
50 00 
!JO 00 

150 00 
120 00 

00 
l!I 1S 
12 tlO 
!JO 00 
05 00 
tiO 00 
75 00 

120 00 
150 00 

1 75 
7 10 

00 01) 
95 00 
60 00 
75 00 

120 00 
150 00 

95 90 
00 00 

150 60 
8 00 

24 00 
11 ·7 
23 25 
51 25 
22 00 
20 00 
23 45 
2 oa 

100 00 
60 00 

111 !ICi 
107 78 
221 01 

4 08 
00 00 
70 00 

140 00 
125 00 

7fS 00 
00 00 
85 00 
70 30 
01 03 
74 00 
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EX PENDITURES-CONTfNUED. 

I~~ I I A'I OU>'T, c., .• FOR WIIAT PlJRPOSE TSSl'EO. a H 

DATE. 1::;,~c..i_· JI ___________________ II __ _ 
180--1 
Oct. 2 :J~8 Books ............ " ...... : : : : : : : : : : : : : .. .. 
Oct. 2 :wo Books .. ... · .... · 
Oct. 7 :J50 Apparatus . • • • · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · 
Oct. J0:351 ApparaLus . .. • · ·· · · · ···· · ·· · · ·· ···· · ··· ·· · · · · · ·· 

g~t irg~ ~~~;~·.: ::::: .. · · .. : ::: : :::::: : : :: ::::::::::: :: : 
Oct. 2:J 35-l Sa lriry .... • .. · .. · "· .. · • .. · · " · · · · · · • · · "· · · · .. · 
Oct. 2!3 .S,55 alary.. · · · · · · · · · · · · · · ·' · · · · · · · · · · · · · · 
Oct. 23 356 8a la ry ..... · .. · • .. · · • · ........ · · .. " " · · " · · · · · .. 
Oct. 2;) :3;,7 Salary ... .. , • .. • .. • ••• · .. · .. · · · • .. • • ...... • · .. .. 
Oct. 23 :358 Salary .... • • .. · · .. · · .. · • · · .. · · · • · · · " · • .. · .. · .. · 
Oct. 23 :!59 Salary .......... ...... .. · ·.. .. · • " • " · • "" 
Oct. 20 800 Apparatus.. . · .. • · .. " · • .... .. • • · .. · 
Oct. 29 ao1 Repa!rs.. . • . . .. •· ..... .. .. ...... • • .. .. .. · 
Oct. 20 :lO t½ Repairs..... .. ..... · • .. • · · · • · .... · • ...... · 
Oct. 30 362 Apparatus .... • .. •· .. • .... .. .. · • ......... .. .. · 
Oct. 30 3113 Apparatus . ...... .. • • .. • · .. · · .. · ...... · .. .. ·: .. · 
Nov. 2 3114 Hooks .. ................ ............ • .... • .... .. 
Nov. 6365 Books.. . .. ...................... .. .. .. . 
N ov. 6 366 8rilary.. . · · ...... · · · · · · .. .. " · · 
Nov. 11 367 R pairs.. .. .... .... .. .. • ...... • 

iE iH~ J~:f :::: ::: : ::: : : ·::: :::>:: ::: : ::: : : :::::: : : 
N ov. 20371 alary .. . .... ..... . • .... • .. .... • .. • •· .. • • ... · 
Nov. 20 372 Salary .. .. . ... ....... . .. • .. .. •• .. • .. •• .. • · .... • •• 

~~~ : ~gl3~: ~::l~~f::: :·.: :: : : :: : : :::: :: : :: ·:: :: :: ::::::::::::: 
N ov. 22 815 Apparatus . .... ..... • .... . • • • •· · • •· · · · · · · · · · · · · 
Nov. 80376 Books .......... ....... . , ..... .. .. ........ · .. • 
Dec. 12 377 Salary ............. . • .. ... ....... • .... .. .. • 

~E~ ~rn~ ~]l::: ·: :·::: :: :: : : : : : : :) : >:: ): ) : : ;; : i 
Dec. 10 382 Salary . . . .. .... ..... . ... . ... . ... • .. • .. .. .. · 
Dec. 101:183 Salary .. • .......... · .. .. .. · .. .... · "·" 
Dec. 16384 Salary . .. ...... ....... ........... . • .. • ..... • · · .. . 
Dec. 20385 Books .. .. .. .... . ... .......... . ...... .. ........ • 

I I. 
Jan. 14886 
Jan. 15 387 
Jan. 22 388 
Jan. 29 380 
Jan . 29300 
Jan. 29801 
Jan. 20 302 
J:m. 29803 

Prin t ing . ..... ..... . ....... . .. • • • • • • • · · · • • • • • · · · 
alary . .. . . .. .. . • • • • • .. • • .. · · .. · · .. · · .. · · "· · · " · 

Salary .... . . ........ .. .... .. .. · · ......... · " ... ·· 
Salary ... . . . .. . . . .. •• • •• ··· · · ··· · ·· · · ··•· · · · · · · · 

·1 lary ... ... . .... . ............ .. .. .. ..... . · · .. . 
ala.ry ... . . ... .. . . • •· • • • • •· · · • · · · ·· · · · · · · · · · ·· · · · 

·atary . .. .. . . .. . . . ..... . .. ... ...... · • · · · · · · · • · · · · 
Salriry .. ... .. . .. .. ... • .......... .. .... .... .. ... .. 

J an. 20 804 
F eb. 26805 
F eb. 20890 
F eb. 26397 
Feb. 26 39 
F eb. 20890 

alary . .. ....... .. .... . ....... · · ...... · ... .. .. .. . 
alarv. . ............ . .... . . . .. .. .. . • . . 

Salari• ........ • • .. · · ...... · · .. · · .... .. · · " · ·" · · · 

,~~mr :::::::::::::::::::::::::::::: :: ::::::: ::: 

30 15 
4 1 75 
50 00 
75 00 
30 02 

120 00 
85 00 
75 00 
60 00 

125 00 
140 00 
190 00 
120 00 

0 81 
47 00 

4 50 
8 02 

354 84 
33 30 
so 00 

12S 71 
75 00 
60 00 

140 00 
100 00 
125 00 

85 00 
120 00 

2a Ot 
07 \<ti • 

]20 00 
2.t -15 

180 00 
140 00 
125 00 

S5 ex, 
7o 00 
60 00 
31 00 

45 60 
100 00 
120 00 

SO 00 
85 00 
75 00 
60 00 

HO 00 
125 00 
85 00 
75 00 

120 00 
125 00 
60 00 
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lJ.\TJ::. 

FekR1. c61,oo 
Feb. 26,401 
Fell. 20 402 
March 2 40~ 
:\larch 10,.1~ 
).farch 2•,40,; 
March 2~ ,Oti 
M;uch 2.t 407 
),larch 2.-, -10.~ 

~f~~~:! it~j?g 
ntarch 201411 
April 204 12 
April 20413 
, \ pril 291414 
April 20410 
April 20

1

4 10 
April 2U417 
l\lay 5 418 
llfay 154 10 
May 2 11420 
:Ma.y 27-121 

ti~~ ~~ 1:~~ 
llfav 211°42• 
lllay 27 425 
May 28 420 
June 1 427 
June 18142 
Jll11e l 1429 
June 18 430 
June 20143 1 
June 20 432 
June 20/43:3 
.lune 244$4 
June 25,435 

EXl'EXDITl'RE;:: C'ONTl"l' EO. 

FOil. WH.\T Pl"HPOSE I "l"ED. 

Salary . ... . ... .... .... .. .. ..... . .. ... . 
Salary ............ . ....... . 
Otlice furniture ... . .... .... .. .......... . . 
School room furnilltrc ........ .... ........•.. ... 
Salary .. . ........ . ...........• . . ... 

l~if !lr.1::: :: : : : !! i i!ii:::: ! '.-:./:/:/:·:·;·; :): :: : : : 
:-ialary . . ..... .. .. . ............•....... 
Salary ........... . ... .. ........ . .. . 

~:::~::~: :::::::::::::::::::: ::::::::::::::::::: :: 
Salary...... .. .. . ..... .. .. ................ .. 
"alary ... ...... .. ................. . . .. • .. .... . . . 
al,,ry......... .. .• • • .. ... • .. • ........ 

8al,u·y .......... .. ....... . .... .. 
Book-enses . .. . .. .................... .. 
Salarv Secretary . . . . . . . . . . . . . .. . 
Salary teachers. . ...... .. ........ . . . . . 
Salary..... . ....... .... .. 

s~~l:~;: :: :: . : : :: :~:.:::~: ·.·.·.·.·_·_: · · ·· ··· · · ·· 
Salary . . ... . . ... . .. . ... ................ . ...... .. 
Salary .. .... . .......... .. ..................... .. 

~~:~:I:::::::: .. :.:: ::::::·.-.-:::.::::: :::::::::: 
Sala ry .. . .. . .. ........ .. ... ....... . ....... .. .. 
8alary ....... .. . ... .. .. ... • .... .... • ....... .... · 
Salary . . .. ... .. . .................. .. ..... .. ... . 
Salary ........... .. . ......... . . ....... .. ...... . 
Salary ............. .... ...... ... . • ........ .. .... . 8t~1~1'~1t. ·; i)~;l;o;:: :•.:: : :: : : · •. ·.•.•.•.•.·,::: :: : : :: :: : : : 
Print ing catalogues . ................. . .. . . .... . 

HO !JO 
ISO 00 

JO SO 
126 00 
120 00 
60 00 
85 00 
75 00 

HO 00 
180 00 
12.; 00 
120 00 
1:15 00 
l 00 
140 00 
75 00 
5 00 

00 00 
8:J 50 
00 00 

180 00 
125 00 
75 OU 
0000 
85 00 

120 00 
JJO 00 
120 00 
85 00 
7:; 00 
66 00 

12;; 00 
]40 00 
180 00 
17 80 

138 25 

Totn I. ............ . ... . .:..· ..:..:._:;_.:·,:_" ;_.:'.:._";..:·.:..· .:...· .:..· .:.."..:.' .:.." c:.•='..:.7 ·:::24.:..'lc....:..:O I 

CEDAR FALLS, IowA, Septe m ber 1, 188 1. 
Secrelury. 
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2fj R~PORT OF THE STATE NORMAL SCHOOL. 

TREASURER'S REPORT. 

h. TOWNSEND, Treasurer, in account with Iowa State Normal School, bien­
nial p eriod from J u.ly 9, 1879., ending Jmie 27, 1881. 

RECEIPTS. 

1 70. 

July 0. By balance . ... . . . ... . . . .. . . .. . . .. ... . .. ...... . ... . ... $ 

July 15. .By Sta,te warrant .......... ... ..•.. . . .. ....... . ....... 
Oct. 4 . JJy tate warrant .. . ......... . . ... . ....... .. . .. . .. , .. 

1880. 
J:.in. 6 . By State warrant . . ...... . .. ... . .... ... .. . . ......... . 
.April 17. By tate warrant ... . . .. ...... . .. .. . .... ... .. . .. . ...... . 
July 16. By Wm. Pattee, Steward ..... ..... ... . . . ...... ... . ... . 
July 17. 
.Tuly 17. 

By Sta,te warnmt . . . . . . . . . . .... . . ...... .. . . . _. . . ..... . 
By tate warrant (co ntingent) ... . ..... ... . . . .... ... . 

,July 17. 
,Tuly 17. 

By State warrant (l ibrary and apparatus) . .. ... . .. -.. . 
By State wa.nant (rnpa.il's and improvements) . . . . ... . 

Deq. 16. By State warrant .. ... . . ......... ... .... . ...... .. . ... . 
18 1. 

Jan. 13. By State wana nt ....... _. ................... . ...... .. . 
April 17 . . By State wan-ant ....... . ........... . .......... . ... . . . 

172.24 
1,687.50 
1,687.50 

"1,687.50 
1,687.50 

700.00 
1,712.50 
1,000.00 
1,000.00 
1,000.00 
1,712.50 

1,712.50 
1,712.50 

Total moneys received July o, ,870 to June 27, 1881. .... . $ 17,472.:a::4. 

DTSUU llSEl\lENTS. 

Orde rs paid teachers ........... ... ..... .. . . . ... . ... . . . . ... · ....... $ 14,726.84 
Order s paid contingent . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 484.16 
Orders paid library ancl apparatus . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . 098.45 
Orders paid rnpairs and improvem ents . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,034.16 

$17,243.61 
1881. 

June 27. '.ro amount on hand . .. . . .. .. . .. ..... . ....... . ... . . .. . . $ 22t>.63 

$17,472.24 


