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The Honorable Thomas J. Vilsack

The Honorable Sally J. Pederson
Members of the 79th General Assembly
State Capitol Building

DesMoines, IA 50319

Dear Governor Vilsack, Lieutenant Governor Pederson, and Members of the 79th General Assembly:

At the end of every year, the lowa Commission on the Status of Women (ICSW) reviews its annual
accomplishments.

The ICSW is proud of our achievements of the past year and pleased to present to you our 30"
Annual Report. Thefollowing pagesdetail the activities and programsthat were carried out in
2001.

After 30 years, the ICSW’s primary goal continuesto be advocating for full participation by
women in the economic, political, and social life of lowa. In thisadvocacy role, as mandated by
the Code of lowa, wetry to educate, inform, and develop new ideasto bring afresh viewpoint to
bear on theissuesfacing lowawomen and their families.

If you areinterested in any of our concerns and issues, please call or writethe ICSW at 515/281-
4461 or dhr.icsw@dhr.state.ia.us or stop by the Commission officein the Lucas Building, and we
will be happy to discuss them with you. On behalf of our Commissioners and the staff, | thank
Governor Vilsack, Lt. Governor Pederson, and members of the General Assembly for the
commitment you haveindicated to improving the status of women by funding our Commission
and passing legislation that hel ps lowawomen.

We look forward to working with you in 2002.

Sincerely,

LisaL. Green
Chairperson

A Division of the Department of Human Rights
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Vision Statement
ThelowaCommission onthe Status of women (ICSW) envisionsfull participation by womeninthe
economic, political and socid lifeof the state.

Mission Statement
Thel CSW promotesequality for lowawomen through study and recommendationsfor legidativeand
administrative action, publicinformation and education, and devel opment of programsand services.

Guiding Principles
Customer Focus
Results/Outcome Orientation
Long Term Thinking
Data-based Decisions
Process|mprovement
Collaboration
Empowerment
Indusvity
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SECTION 1: Commission

The lowa Commission on the Status of Women (ICSW) is a state agency that seeksto
assure equality for lowa women. The ICSW advocates for |owa women, working to
equalize their opportunities and to promote full participation by women in the
economic, political, and social life of the state. Established in 1972 by the lowa
Legidature, the ICSW is composed of nine citizens appointed by the Governor and
confirmed by the Senate. Two members of the Senate, two members of the lowa
House of Representatives, and the Director of the Department of Human Rights

serve ex-officio.

2001 COMMISSION

Commission termsfor citizen membersand
legislators are four years.

Citizen Commissioners
JudgeBrown, Jr., Fort Dodge
term expiresApril 30, 2004
Vicki Brown, Treasurer, Oskal oosa
term expires April 30, 2002
Kathryn Burt, Marshaltown
term expiresApril 30, 2002
LisaL.Green, Chair, Indianola
term expiresApril 30, 2002
FrancisGiunta, Dubuque
termexpiresApril 30,2004
Holly Mennen, Mason City
term expiresApril 30, 2004
(appointed September 19, 2001 to replace
MarciaNichols)
Shawn Mullen, Vice-Chair, DesMoines
term expiresApril 30, 2004
MarciaNichols, DesMoines
resigned August, 2001
Kimberly Painter, lowaCity
term expiresApril 30, 2004
Matthew Wissing, Davenport
term expiresApril 30, 2002
Rose Vasquez, ex officio,
Department of Human RightsDirector

L egidlative Commissioners, ex officio
Representative Betty Grundber g, DesMoines
term expires June 30, 2002
Representative Mary M ascher, lowa City
term expires June 30, 2004
Senator PatriciaHar per, Waterloo
term expired December 31, 2001
Senator GeneMaddox, Clive
term expires December 31, 2003

Commission Meetings
The ICSW meets six times ayear. All meetings
are accessible and open to the public. 2001
meetings were:

February 19
Lucas State Office Building, Des Moines
March 28
Telephone Conference Call
April 23
Telephone Conference Call
April 26
Telephone Conference Call
June 4
Telephone Conference Call
August 25
Younker's Tea Room, Des Moines
October 22
lowa Coalition Against Domestic Violence
(ICADV) and the lowa Coalition Against
Sexual Assault (lowaCASA), Des Moines
December 10
Lucas State Office Building, Des Moines




2001 Committees
Executive Committee
LisaL. Green, Char
ShawnMullen, ViceChair
Vicki Brown, Treasurer

Finance

Vicki Brown, Chair
FrancisGiunta
MarciaNichols(January - August)

Friendsof thelowa Commission on the
Statusof Women Board of Directors
LisalL.Green

ShavnMullen

Vicki Brown

JudgeBrown

Holly Mennen (October - December)
MarciaNichols(January - August)
Suzanne O’ Dea Schenken, President
MichdleDurand-Adams, Treasurer
Betty Grandquist

Mary Wiberg

lowaWomen’sHall of Fame
Kathryn Burt, Chair

LisalL. Green, ex officio
JudgeBrown

ShavnMullen
PetriciaOhlerking
ShellaSidles

lowansin Transition Grant Reviews
and Selection

Mary Wiberg, Chair

Vicki Brown

JuleReynolds

LorieHoughton

JoanMoall

CharlotteNelson

Section 1

Legidlative

Matt Wissng, Chair

Kathryn Burt

FrancisGiunta

Kim Painter

Senator PatriciaHarper

Senator Gene Maddox
Representative Betty Grundberg
Representative Mary Mascher

Nominating Committee

Matt Wissng, Chair
MarciaNichols(January - August)
Kim Painter

Program and Planning
Judge Brown, Chair
Kathryn Burt

Matt Wissing

PublicInformation
Vicki Brown, Chair
FrancisGiunta

Kim Painter
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Section 1

Staff Members

ExecutiveDirector: Charlotte Nelson has
served asadminigtrator of theDivisononthe
Status of Women within the Department of
Human Rights since her appointment by the
Commission and Governor Branstad in February
1985. Shewasreappointed by the Governor
Branstad in 1991 and 1995 and by Governor
Vilsack in 1999.

Administrative Assistant 2: Ellen Failor
assumed thispositionin October 1990.

Program Planner 2: Lori M. SchraderBachar,
coordinator of publicationsand specia projects,
has served since August 1999.

Challenge Grant Appointment: RobinKniech
served asthe Challenge Grant Coordinator from
December 2000 until June 2001. Sue Ryan-
Anderson assumed the positionin June 2001.

I nter ns: ErinVan Etten, University of Northern
lowa, served asanintern during the summer
semester. Sheworked with the Gender Specific
Services Task Forcein developing their speaker’s
bureau. VieKhammanivong, DrakeUniversity
Law School, worked during the summer andfall
onfamily leaveresearch.
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Section 2: Programs and Projects

The lowa Commission on the Satus of Women (ICSW) works on numerous projects
and programs in seeking to advance the status of women in the economic, political,
and social life of the state. It collects employment related information and works
toward pay equity; monitors legislation and strives to equalize women'’s participation
in policy-making positions in the government and private sectors; and recognizes
lowa |leader s through the lowa Women's Hall of Fame, the Write Women Back Into
History Essay Contest, and the Cristine WIson Medal for Equality and Justice.

ECONOMIC LIFE

The ICSW strives to improve lowa women’s
tenuouseconomic statusby conductingvarious
employment-related programs and studies to
assist women statewide to work to achieve pay

equity.

IN1999, lowawomenmadejust 73 centsfor every
$1amanmade. Sixty-four percent of womenmade
$25,000 or less, while 67 percent of men made
$25,000 or more. Thiswagedisparity reflectsthe
occupational choices of males and females, the

wage differences between male- and female-
dominatedjobs, andthegender pay gapthat exists
inmany of thesameoccupations.

Bothwomen’ sand men’ swageswouldriseif
wage discrimination were corrected. Workers,
whether menor women, infemal e-dominatedjobs
—suchasreceptionists, secretaries, nurseaides, and
childcareproviders—arepaidlessthanworkersin
similar jobsnot dominated by women.

Differencesin pay scalesamong occupations
that are dominated by one gender or the other
contribute to pay inequities as seen in the graph
below.

CONCENTRATION OF WORKERS IN JOBS, IOWA, 1999*

OCCUPATION YMALE AVERAGE

HOURLY WAGE
1) Automobile Mechanic 98.9% $12.57
2) Carpenter 98.6% $13.88
3) Electrician 97.9% $17.61
4) Construction Laborer 97.4% $11.21
5) Mechanic/Repairer 96.5% $13.61
6) Machinist 95.3% $13.14
7) Truck Driver 94.1% $15.58
8) Welder/Cutter 93.7% $12.61
9) Farm Manager 91.5% $21.65
10) Material Handler 89.9% $ 9.96

AVERAGE

OCCUPATION %FEMALE HOURLY
WAGE

1) Child Care Provider 99.5% $ 6.52
2) Secretary 98.9% $10.16
3) Registered Nurse 96.5% $16.04
4) Receptionist 95.7% $ 8.33
5) Hairdresser/ Cosmetologist 95.7% $ 8.67
6) Typist 95.7% $10.35
7) Bank Teller 94.0% $ 791
8) Bookkeeper/Accounting Clerk 91.5% $10.17
9) Data Entry Keyer 90.9% $ 8.75
10) Nursing Aide/Orderly 89.8% $ 7.94

*Ten jobs held primarily by women pay a weighted average of $10.45 an hour, compared to $14.58
paid by ten jobs held primarily by men—a difference of $4.13 per hour, or $165.80 per week.

This graph and others can be found in the 2001 Status Report,

6th Edition
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Wage/Benefits Studies

Wage Survey: In 1993, the ICSW initiated a
Department of Employment Services study on
gender-wagedisparityinlowa. That reportreveded,
amongother things, that lowawomen, onaverage,
made 68 centsper dollar that lowamen made. In
1999, the ICSW requested that lowaWorkforce
Development conduct research to replicate the
1993 study. The results of the updated study,
releasedin 2000, showed that women, onaverage,
earned 73 centsper dollar that lowamenmade. The
study al sofoundthat 64 percent of women earned
annual wagesof $25,000or less, while67 percent
of males earned $25,000 or more. Nationally,
womenearned 72 centsfor every dollaramanmade
in1999.

lowa Certified Nursing Assistant Wage and
Benefits Survey: A statewidewageandbenefits
survey of lowaCertified NurseAssistants(CNAS)
was released in June 2001, showing that lowa
CNAsareunderpaid—amost three-fourthsearn
lessthan $10 per hour. Cosponsored by anumber
of organi zationsand stateagenci esin collaboration
withthel CSW, thestudy reveal edthat 94 percent
of CNAsarefemale. Although 77 percentof CNAs
areoffered hedlth careinsurance, 41 percent cannot
affordthecost.

Contingency Wor kersStudy: Thel CSWinitiated
astudy of contingency workers wageswithBoddy
MediaGroupinlate2000. Thestudy, whichwas
releasedinDecember 2001, reportedtheimpacton
women of contingency jobs, such astemporary,
part-time, and contractual work, usua ly withfew or
no benefitsand nojob security. It foundthat two-
thirdsof lowa scontingency workersarefemale. A
typical contingency worker is most likely to be
urban, single, parenting pre-school agechildren,
have no more than a high-school education and
work in sales/marketing. Forty-one percent earn
$10.99 per hour or lessand 57 percent receiveno
benefits.

Follow-up to Employees Wagesand Benefits:
DomesticViolenceand Sexual Assault Projects
1997 Report and Recommendations. In 1997,
the ICSW conducted a study of the wages and
benefitsof empl oyeesindomesti cviol ence/sexua
assault projects(dv/sa) acrossthestate. Thestudy
reveal edsignificantly low wagesacrosstheboard,
withmany employeeslivingat, below, or barely over
thepoverty line. Becauseof theincreaseover the
past saverd yearsinfederd andstatemoniesavailable
todv/saprojects, thel CSW made, initsreport of
thestudy, wagerecommendationsfor specificjob
descriptions, using comparable jobs in state
government as acomparison. The response was
overwhelming. Ina1998 I CSW follow-uptothe
study, the Commission’ s study was credited for
approximately $112,000in pay increasesindv/sa
jobsstatewide. Thisstudy and follow-up survey
continueto bedistributed andinfluencewagesand
benefitsfor employeesindv/saprojectsnotonlyin
lowabut acrossthe United States.

Pay Equity Initiatives

Equal Pay Day: Thel CSW commemorated Equal
Pay Day on Tuesday, April 3, 2001, which
symbolizedtheday whenwomen’ swagescatchup
tomen’ swagesfromthepreviousweek. Because
womenearnless, onaverage, they mustwork nearly
sevendaystoearnwhattheaveragemanwouldearn
infive. Inadditiontowritinganopinion/editorial
piecefor |eading newspapersaroundthestate, the
| CSW distributed apressrel easeregarding Equal
Pay Day. A press release and pay equity
advertisement wereal so sent to select womenand
other organizationsstatewidethat haveaninterestin

pay equiity.

Paycheck Negotiation Workshop: In order to
hel paddresswagedisparity, apaycheck negotiation
workshop was held in November 2001 to give
womenthetool stonegotiatefor higher compensation
whenthey areoffered employment or at anannual/
performance review. The workshop, Show Me




TheMoney, consisted of apanel presentation, role
playing, pens onplanningandaquestionandanswer
session. A video of theworkshop was produced
andisavailabletoborrow freeof charge. Inaddition
to the ICSW, the event was sponsored by
AFSCME lowa; American Association of
University Women — lowa; Business and
Professiona Women—Ilowa; lowaCommissionon
LatinoAffairs; lowaCommissiononthe Statusof
African-Americans, lowaDepartment of Personne!;
lowa New Choices, DMACC Urban Campus,
lowa Workforce Development; and League of
WomenVoters—Metro DesMoines. Additional
funding was provided by the United State
Department of L abor, Women' sBureau, Region7.

Publications

How to Get Your Bearings- How to Get a Job:

Theguide, for lowawomenwho arelooking for a
job or who are seeking a better job, includes
information on how to writearesume, conduct an
interview, obtain persond counsdling if needed, fix
acar, find housing, etc. Containing one-third more
information than previouseditions, theguide, revised
by Dr. Judith Anne Conlin, isdistributed primarily
through the displaced homemaker programsand
Family Deved opment and Sdlf-Sufficiency programs
acrossthegate. Funding for theguidewasprovided
by lowaWorkforce Development and the Carl D.
Perkins Applied Technology and Vocational

Education Act.

Videos

Exploring Nontraditional Occupations for
Women: IsThisJobfor You?: Thisinformative
12-minutevideoillustrateswomeninnontraditiona
occupationswith anemphasisontheskilled trades,
apprenti ceship and vocational-technical careers.
Thevideoisavailablefor both rental and purchase.

Show Me The Money: Paycheck Negotiation
Workshop: Aspart of the paycheck negotiation
workshop held in November 2001, avideo was
produced of the speakers. See Paycheck
Negotiation Workshop under Pay Equity Initiatives
for moreinformation.

POLITICAL LIFE

Whilethel CSW workshard at eliminating the
“sticky floor” --women who are stuck in low-
payingjobswith fewbenefitsand opportunities
for advancement--it al sorecognizestheneedto
break the “glass ceiling” in government and
private sector policy-making positions. In
addition, the ICSW annually researches,
submits, and advocates for a program of
Proposals to the Governor and General
Assembly. It also follows legislation pertinent
to women and, in particular, those bills that
relateto its Proposals. The Executive Director
of the ICSW isregistered as a lobbyist to the

lowa Legislature and Executive Branch.

Roster of Qualified Women

In 1970, the Governor’'s Commission onthe Status
of Women assumed responsibility for developinga
roster of lowawomen qualified for appointments
to paid and volunteer positionson state boardsand
commissions. When the Commission was made
satutory in 1972, it continued to develop theroster
and to submit names for the Governor’s
cong derationinmaking appointments. A ppointment
resume forms are provided upon request; they
include biographical information, educational
background, work experience, organizations, and
information on areas of interest. Each year it
advertisestheavailability of appointment resumes
intheloWbman, the Friendsof ICSW newdl etter
that issent to 8,500 organizationsand individuals
statewide. The Roster of Qualified Women has
contributed significantly to the expanding role of
women in government. Since the need was

lowa CommissioN oN THE StaTus oF WomeN 2001 ANNUAL RePorT 6



; lowa CommissioN oN THE StaTus oF WomeN 2001 ANNUAL RerPorT

perceived and the Roster was developed, the
number of appointments of women hasincreased
dramaticaly. Since 1987, gender balance on boards
and commissions hasbeen mandated, alegidative
changefor which the Commission advocated.

PERCENTAGE OF FEMALES
ON STATE BOARDS AND
COMMISSIONS, IOWA, 1974-

2001
46% 46%
50% 30%
0%
1974 1980 1993 2001

This graph and others can be found in the 2001 Status Report, 6th Edition

Women in Public Office

Since the first year in which a woman was
elected to thelowaGeneral Assembly in 1929, the
total percentage of women legidatorshasincreased
from .6 percent to 22 percent in 2001.

FEMALES IN THE GENERAL
ASSEMBLY, IOWA, 1977-2001

25 | W S NN
0_
1977 1981 1985 1991 1995 2000 2001

This graph and others can be found in the 2001 Status Report, 6th Edition

Even with thisincrease, women, who total 50.9
percent of lowa's popul ation, represent about one-
fifthof theGenera Assembly. Elevenwomenserve
as Senators, while 22 serve as Representativesin
2001. Only twowomen of color haveservedinthe
lowa General Assembly. Furthermore, few lowa
women have served as el ected state officials. No
females have ever been el ected Governor or US
Senator or Representative.

Section 2

Figure 6.5
FEMALE ELECTED OFFICIALS

OFFICE #OFMALES #OFFEMALES
Governor 39 0
Lieutenant Governor 41 3
Secretary of State 25 3
Treasurer 25 0
Auditor 30 0
Secretary of Agriculture 13 1
This graph and others can be found in the 2001 Status Report, 6th Edition
L egidlative Summary

Followingisasummary of 2001 1egidationtracked
by thel CSW followingthe 2001 Proposalstothe
General Assembly.

Appropriations
SF267 did not de-appropriateany fundsfrom DHR
for fiscal year 2001

3/13/01 signed by Governor

HF726 - FY 02 Human Rights appropriation for
ICSW is$400,996 and 3 Full-Time Equivaents
($25,468 less than FY 01)

4/24/01 passed House 51/42

4/30/01 passed Senate 28/20

5/1/01 passed House 57/39

5/3/01 passed Senate 29/20

5/24/01 signed by Governor

SF525- FY 02 Federd Block Grant appropriation
For maternal and child health $7,022,990
(increase of $54,803)
For STOP Violence Against Women $1,592,000
(decrease of $78,000)
For child care and devel opment $39,478,642
(increase $9M)
4/17/01 passed Senate 46/0
4/23/01 passed House 98/0
5/24/01 signed by Governor




HF732 - FY 02 Human Servicesappropriation

For TANF $39,287,318

For FIP $36,150,000

For pregnancy prevention grantsand family planning
$2,514,413

For child care $28,638,329 and $5,050,752

For lowaJuvenile Home $6,707,500 and 140.54
FTEs[and development of aplantorelocate
the Childin Need of Assistance (CINA) males
off the campus paragraph was vetoed by the
Governor]

HAWK-I funding at $8.4 million (ICSW requested
full funding; increasefrom $4.98 millionin FY 01)

Adolescent pregnancy prevention stlatemoney was
$281,000 (ICSW wanted $1.5 million- TANF
fundsof $1.3 million areadded toremain at
current level)

Termination/no funding of mentoring component for
FI P participantsthrough contract withthelowa
Workforce Development (program started at
| CSW who proposed continuation)

Emergency assistance program preventing
homel essnessthrough payment of utilitiesand
rent $2,846,432 (ICSW proposed
maintained funds)

Family development and sdf-sufficiency (FaDSS)

program $5,697,825 (same as FY01; ICSW
proposed continued funding)
4/25/01 passed House 55/42
5/1/01 passed Senate 28/19
5/3/01 passed House 55/41
5/3/01 passed Senate 30/20
5/31/01 signed by Governor

SF530- FY 02 Justice appropriation

Lega Servicesgrantsprogram administered by the
Attorney Generd is$670,000 (down fromthe
$700,000 recommended by the Governor and
$950,000 by ICSW)

Domestic violenceand sexua assault programsvia
the CrimeVictim AssstanceDivision
$1,918,384 (down $17,422 from FY 01; no
wherenear $3 million requested by ICSW)

Section 2

lowaCorrectiona Institution for Women at
Mitchellville$12,229,337 with 236 FTES (up
$268,580 and down 1.5 FTE from FY 01)
ICSW PRIORITY: For educational fundsin
correctiona ingtitutions$3,075,014 with high
school completion and adult literacy thepriority
but including an establishment of guidelinesand
proceduresto prioritizetheavailability of
education and vocationd training for inmates
based uponthe goa of facilitating asuccessful
releasefrom prison (down $219,761 from
FYO01)
4/24/01 passed Senate 29/20
5/1/10 passed House 56/41
5/30/01 signed by Governor

SF537 tobacco settlement endowment fund bill

1) includes$250,000to createaMedicaid Option
for medica assstance program for womenwho
requiretreatment for breast or cervical cancer

2) and$3.1M for the Departmentsof Corrections
and Public Health to design a new facility
(Knoxville- 50 beds) for substance abuse
trestment (X months) for thoseunder probation
4/26/01 passed Senate 48/0
5/3/01 passed House 93/0 with amendment
5/7/01 passed Senate 45/0 with amendment
5/7/01 passed House 94/0
5/29/01 signed by Governor

Child Custody
HF180 mandates a court ordered course for

divorcing parentsto educate and senstizethe parties
totheneedsof any child
2/12/01 passed House 99/1
4/18/01 passed Senate 48/0 with amendment
4/24/01 passed House 96/0
5/3/01 signed by Governor

lowa CommissioN oN THE StaTus oF WomeN 2001 ANNUAL RePorT
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ICSW PRIORITY
HF413 adds $40 millionfromthegenerd fundto
the Department of Education for FY01-02 for
teacher compensation reform and student
achievement savingsaccount fund

5/7/01 passed House 86/8

5/8/01 passed Senate 39/5

5/23/01 signed by Governor

Government
HF579 directsthe Department of Personnd tofile
an affirmative action report with the Governor’s
Officeinstead of the Department of Management;
transfers supervisory authority for the
implementation of affirmativeaction programsin
al state agenciesfrom DOM to DOP

3/26/01 passed House 98/0

4/30/01 passed Senate 35/15 with amendment

5/7/01 passed House 82/7

5/18/01 signed by Governor

HF326 amends mediation languagein the Civil
Rights Act to provide that a mediator may be
designated to conduct formal mediation of a
complaint filed with the lowa Civil Rights
Commission, and that once this designation is
made, certain confidentiality provisions and
privilegesapply

2/27/01 passed House 89/0

4/16/01 passed Senate 49/0

4/24/01 signed by Governor

Health
SF433 amended the Code of lowa Chapter 124
toinclude GHB onthe controlled substancelist.
3/27/01 passed Senate 48/0
4/10/01 passed House 97/0
4/16/01 passed Senate 49/0
4/23/01 signed by Governor

| CSW OPPOSED

HF341isanew section of Code 146A.1 called
“Woman’'sRight to Know Act” - imposesa24-
hour waiting period for adult women seeking an

Section 2

abortion; requires her to be offered information
designed to dissuade her from having an abortion
and authorizescrimina penatiesfor thephysician
for failuretofollow themandate

3/6/01 passed House 67/31

4/16/01 passed Senate 33/16

4/26/01 vetoed by Governor

Violence Against Women
HF270 strikeslanguage requiring collegestofile
campuscrime statisticswith CJJP
2/14/01 introduced by Judiciary and placed
onthe calendar
2/27/01 passed House 98/0
4/10/01 passed Senate 50/0
4/17/01 signed by Governor

HF458 extendsthe statute of limitationsperiod for
filingacrimina chargefor incest from 3yearsto 10
yearsafter thevictimreachestheageof 18 (formerly
HF342)

3/21/01 passed House 97/0

4/10/01 passed Senate 48/0

4/17/01 passed Housewith Senateamendment 98/0

4/23/01 signed by Governor

|CSW SUPPORTED
SF347 diminates court costsand filing and service
of processfeesfor plaintiffs seeking relief from
domestic abuse; alowscourt to determinewhether
these fees should be assessed to the defendant
3/19/01 passed Senate 48/0
4/9/01 passed House 97/0
4/19/01 signed by Governor

ICSW PRIORITY
SF259 allows $100,000 from the victim
compensation fund for victim service provider
traning

4/9/01 passed Senate 45/0

4/18/01 passed House 94/0

4/26/01 signed by Governor




Welfare
SF65 provides supplementa funding before 9/30/
01 for low-income home energy assistance
program; including $2.3millionfromtheinnovations
fund, $2.4 million from thehousing program fund,
and $6.5 million from the groundwater protection
fund

1/24/01 passed Senate 30/20

1/30/01 passed Housewith amendments 56/44

1/31/01 passed Senate 29/21

2/6/01 signed by Governor

HF694 would have created a housing trust
commissionincluding onepersonwith expertisein
working with low-income housing issueswitha
nonprofit organization

3/28/01 passed House 97/0

4/17/01 passed Senate 48/0 with amendment

4/24/01 passed House 55/42

5/3/01 vetoed by Governor

ICSW PRIORITY
SF198 specifiesthat a participant of the Family
Investment Program may stretch out post-secondary
education classes over a period of 48 months
(increased from 36 months), for amaximum of 24
months of classes. |CSW requested this change
through apre-filed bill since some FI P participants
were getting cut off before their educational
programswere completed.

3/8/01 passed Senate 46/1

5/7/01 passed House 86/0

5/17/01 signed by Governor

Resolutions of interest

HR3 salutes and honors Chief Clerk Elizabeth
| ssacson upon her retirement after 33yearsinsarving
thelowaHouse of Representatives

SR2 sdutesWilmal ee Cooper who wasinducted
into the Society for the Preservation of Bluegrass
Music of Americal'sPreservation Hall of Greatson
2/4/01 and who celebrated her 80th birthday on 2/
7/01
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SR7,SR5and HR7 recognize Dr. Nancy Coover
Andreasen, MD, PhD, onreceiving the President’s
National Medal of Scienceon 12/1/00, which has
been awarded to only 3 lowansinits 374 awards
since1959

SR8 and HR14 recognize Christine Grant, former
Women'sAthletic Director of theUniversity of lowa

SF12 and HR16 honor TheresaJ. Uchytil asMiss
lowa 2000

SR15 designatesMarch 6, 2001 asLymphedema
D-Day, and HR17 designatesMarch 6, 2001, as
Breast Cancer Awarenessand LymphedemaD-Day

SCR10 and HCR17 designate March 2001 as
lowaWomen'sHistory Month

HR20 congratul ates Jacklyn Murray from Onawa
for achieving the 2001 Prudential Spirit of
Community Award

HR25 honors Anne Wignall from Newton for
achieving the 2001 Prudentia Spirit of Community
Award

SF27 and HR30 honor the Drake Women's
Basketball Team and Head Coach LisaStone

SR31 and HR27 honor Women'sBasketball Team
of Northwestern College of Orange City

SR30 and HR32 honor lowa State Cyclones
Women'sBasketball Team

SR34 and HR34 honor University of lowa
Women’s Basketball Team and Head Coach Lisa
Bluder

SR36 and HR37 honor University of Northern
lowa Panthers\Women'sBasketball Team
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Public Hearing
Atapublichearingeachfall, thel CSW listensto
organizations, agencies, andindividua sexpressthar
legidlativeconcernsregardingwomen. Fromthat
hearing, thel CSW L egid ativeCommitteeand staff
meet to develop adate of proposals used asthe
foundation for the next year’ s advocacy efforts
alongwithrecommendationsfrompreviousyears.

The 2001 public hearing was held on October
22 in Des Moines. Announcements requesting
testimony weresent to statewidemediaoutletsand
women' sorganizations.

Fifteen individuals/organizations testified.
Speakingonwomen’ shealthandfamily planning
wereKarenK ubby, EmmaGoldmanClinic; Judith
Rutledge, Planned Parenthood of Greater lowa;
Jodi Tomlonovic, Family Planning Council of lowa;
andJaneMeyer, Globd Campaignfor Microbicides:
The lowa Connection. LaVon Cooper of lowa
Friendsof L egal Servicestestifiedabout theneed
for Legal Services. Di Findley, lowaCareGivers
Association, addressedcaregivingissues. Thelowa
ChildCareCodlition, represented by Karen Thelin,
testified on child careinlowa. Molly Greiner of
lowaWomenl nitiating Socia Changetoldher story
about theroadbl ockssheencounteredtryingtoget
services from the lowa Department of Human
Services. Lyle Krewson of lowa Human Needs
Advocates spoke about the need for higher FIP
payments. Melissa Williams of lowa Women
I nitiating Social Changeurgedthel CSW toadopta
proposal advocating expansion of thelowaCivil
RightsActtoincludesexual orientation. Testifying
about violence against women were Nancy
Robertson, lowa Coalition Against Domestic
Violence andBethBarnhill, lowaCoditionAgangt
Sexual Assault. Pat Forret, speaking on behalf of
Friends of lowa Women Prisoners, testified in
regardstocorrections. ShawvnBeirman, representing
the lowa Gender-Specific Services Task Force,
spokeabout theneedfor gender-specificservices.
The lowa Juvenile Home Foundation provided
writtentestimony tothel CSW regardingtheneed
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for gender-specific servicesat thelowaJuvenile
HomeinToledo.

2002 Proposals to the Governor and
79th General Assembly

ThelCSW endorses, in no particular order, the
following 2002 Proposdals.

Priorities
Aspriority areasbe ng proposedtothe Governor
andGenerd Assemblyfor 2002, thel CSW supports:

* Development of aplan to achieve pay equity for
employeesin privateindustry furthering thegod of
eliminating wage discrimination on the basis of
gender. (Economics)

* Maintaining the program that increases teacher
pay. (Economics)

* Amending thelowaCivil RightsAct to prohibit
discrimination on the basisof sexual orientation.
(Equelity)

* Continuing redesign of thedelivery system for
financial assistance services so that familiesare
served morequickly and effectively, whichincludes
onepoint of entry. (Government)

* Increased funding to programs for quality
substance abuse treatment programming and
increased length of stay to support programssuch
asthoseintended for the Knoxvillefacility. (Hedlth)

* Monitoring Adolescent Pregnancy Prevention
Program to make surethat servicesarefunded and
arecomprehensive. (Hedlth)

* Parity for mental health and substance abusecare
coverage. (Insurance)




* Funding and support for improved educational
and career and technical training for women
throughout lowa scorrectiond system. Trainingfor
women and men shouldinclude parenting education
and building family strengths, with follow-up after
releaseby community correctiona programmingand
referral/support agencies. (Justice)

* Amending lowa Code Chapter 236 definition of
domestic violenceto include dating rel ationships.
(Violence Against Women)

* Maintained state funding for the Emergency
Assistance Program preventing homelessness
through emergency paymentsof utilitiesand rent.
(WefareReform)

Legislative Proposals

Aging I'ssues and Long-Term Care

In 1999, lowaranked second in the percentage of
population over 85 years of age, fourth in the
percentage of population over 75 yearsof age, and
fifthin the percentage of population over 65 years
of age. Asthe baby boom generation getsolder,
the need for both paid and unpaid caregiverswill
increase. In fact, 59 percent of personsover age
65 in lowaare women. A 2001 ICSW study on
CNA wagesand benefitsfound that themean hourly
wagewas$9.31 with few benefitsand highturnover.
Thetypicd family caregiver isamarried womenin
her mid-fortiesto mid-fifties, worksfull-timeoutsde
of the home, and spends an average of 18 hours
per week on caregiving. To addressthe needs of
paid and unpaid caregiversfor dependent adults,
the | CSW supports:

1. Increasedfunding for long-term careworkers
with assurance that wages of direct careworkers
areincreased to alivable wage and benefits are
affordable.
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2. Legidationto assure protection of vulnerable
personswho are being abused but who do not fit
withinlowa scurrent criteria

3. Amendment of statetax policy inthe Code of
lowa Chapter 422.9(2)(e) regarding tax deduction
toinclude spouse, brother, and sister for whomin-
homecareisgiven.

4. Continued funding of lowa CareGivers
Association project to maintain and expand
Certified Nurse Assistant (CNA) Recruitment and
Retention Program and advocacy effortsfor direct
careworkers.

Economics

According to awage study released in 2000 by the
lowa Commission on the Status of WWomen and
lowaWorkforce Devel opment, lowawomen made
73 centsfor every $1 aman made. Also, that study
found that 64% of femal e respondents reported
annua wagesof $25,000 or lesswhile67% of maes
report wages over $25,000. To address the
economic needs of lowa women, the ICSW
supports:

1. Development of a plan for extending a
comparableworth policy toal publicemployeesin
lowa, with state assistance to local government
entitiesin conducting comparableworth sudiesand
aplanfor making state revenue-sharing moniesat
future dates contingent upon adopting comparable
worth pay schedules for local government
employees.

2. A requirement that credit be given for skills
devel oped through volunteer and homemaker work
experiencefor purposesof qualifyingfor hiringand
promotionindl personnd selection sysemsinlowa
state government, itspolitica subdivisons, andal
businesses/parties that contract with the state
government.
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3. Legidativeactionon child careinlowawitha
focus on employment-related child care issues,
induding:

a. Measuresdesgnedtoguaranteeaffordable,
qudity child care, in particular for women
seeking training and/or employment;

b. A childcareand/or preschool subsidy for
every lowafamily below 85% of the state
medianincome;

c. Adeguatecompensation, including benefits,
for child careworkers;

d. Need-based child care centersof adequate
Szeat sateeducationa ingtitutions,

e. Improved supply of quality child careby
increased funding for local Child Care
Resourceand Referral servicesfor
programssuch asproviding parent/
consumer information and odd hour, out of
school time, and infant and toddler care;

f. A professond development sysemfor child
care/preschool providersof prerequisite
and on-going training, and aprocessfor
credentiaing providers; and

0. Rembursngchild careprovidersactud/full
cost of care.

4. Continued funding for displaced homemakers/
lowansin Transition program grantsthrough the
|CSW.

5. Establishing avehiclefor 12 weeksof partia
wage compensation for aperson taking parental
leavefor thebirth or adoption of achild.

Equality

The 2001 Satus of Wbmen Report documentsthe
need for continuing toimprovethequdlity of lifefor
women in this state. To achieve equality while
improving the status of women, the ICSW
recommends:

1. Statefundingto provide staff and support for
the provision of technical assi stance on educationd
equity for school districts and to monitor
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implementation of lowa smulticultural, gender-fair
curriculumrequirement aswell asTitlel X.

2. Gender balance on boards and commissions of
politica subdivisonsof thestate.

3. Provision of English as a Second Language
education and oppositionto any English-only bills.

Health

Good hedthisessentid toleading aproductiveand
fulfillinglifeandto participating fully intheeconomic,
socia, and political lifeof thetate. It requiressafe
and healthful physical and social environments,
sufficient incomes, safe and adequate housing,
proper nutrition, preventivetrestment, and education
onmaintaining healthful behaviors. Toincreasethe
qudity of healthinwomen, thel CSW supports:

1. Focusngonhedthcarereformuntil hedthcare
coverageisaccessibletoall lowans.

2. Full funding andimplementation of the State’s
Children’sHedth Carelnitiative (HAWK-I), with
condderation of availableoptionsincuding coverage
of parents.

3. Continued funding to make the chlamydia
screening and treatment program available
statewide.

4. Access to mammography, colposcopy, and
screening for diabetes for low-income women
without Medicaid.

5. Continued funding for follow-up trestment when
screening for breast and cervical cancer indicates
abnormalities.

6. Increased funding for family planning program
sothat fundsareavailablefor thewholeyear.

7. Accessto al reproductive health care options
for women ascurrently availableunder lowalaw.




8. Makingthepracticeof femalegenital mutilation
(AKA femdecircumcison)illegd.

9. Restoration of Medicaid Reimbursement
Paymentsfor family planningto FY 2001 levels.

I nsurance

Inrecognition of theneedsof al personstoinsure
againg therisksrelated to disability, retirement and
death, andin particular noting the needs of persons
followingdivorceor disability or death of agpouse,
the ICSW supports:

1. Elimination of discriminatory practicesonthe
basisof gender or marita statusin theissuanceor
operation of any type of insurance policy, plan,
program, or coverage, including but not limited to
rates, payments, or benefits; for example, exclusion
of obstetrical carefor unwed dependents.

2. Continuing to reform health insurance coverage
for the uninsured and underinsured.

3. Broadening thelaw that prohibitsinsurersfrom
unlawful discrimination on the basis of domestic
violence.

4. Tax credit for premiumsfor long-term health care
insurance.

5. Expansion of relationship definition for family
coverage insurance to include extended family
members,

Justice

Women in lowahave unique needsrelativeto the
adminigrationof justiceinal areas, includinglegd
assistance. Thefemaleprison populationinlowais
ontherise, climbing from fewer than 100in 1985
to 604 at midyear 2000, peaking at 616 in 1998.
Women of color aredisproportionately represented
in lowa’s prisons. In June 1999, for example,
African-American women represented
goproximately 22 percent of thestate' sfemdeprison
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population whileonly onepercent of lowa sfemae
population. The |CSW supports:

1. Increassed gatefunding for community trestment
programsfor women convicted of nonviolent and
NON-Person crimes.

2. Restoration of state funding to the FY 1996
level of $950,000 for the Legal Services Grants
Program administered by the Office of the Attorney
Generdl.

3. Themediation/arbitration approach to child
custody except in caseswhere domestic violence
or child abuseareinvolved.

4. Addressing child support issues, including:

a.  Amendment to Code of lowa Chapter
633.425 classifying unpaid child support
firstin payment of debtsof an estate; and

b. Providinglegal representation for persons
seeking child support.

5. Legidationtoreversemandatory sentencingand
the85%timeserved laws.

6. Intensveresdentia community-based facility
for drug offenderson probation.

7. Allocation of all 102 placementsat thelowa
JuvenileHometofemales.

8. Continuation of Court Appointed Special
Advocate (CASA) program.

Violence Against Women

SinceJanuary 1, 1995, 55 lowawomenand 9 lowa
men havebeenkilled by their partners. Infisca year
2000, 18,458 victims of domestic violencewere
served by programsreceiving state dollars. That
sameyear, 3,482 adult, teenage, and child survivors
of sexud assault sought servicesfrom lowa ssexua
assault crisis centers. In light of the number and
degree of violent incidents committed against

lowa CommissioN oN THE STAaTus oF WoMEN 2001 ANNUAL RePORT 1 |



1 5 lowa ComMIssioN ON THE StaTus oF WomeN 2001 ANNUAL RePoRT

women, the |CSW supports:

1. Restored statefunding for sexual assault and
domestic violence programs to FY 2001
appropriationlevd.

2. Confiscating al firearms from a residence
involvedinadomestic violence assaullt.

3. Clarifying thedefinition of intentin Codeof lowa
Chapter 709.1, Section 1, so that sexual
gratification need not be proven asan intent of the
sexud assault offender.

4. Amending Code of lowa Chapter 709.17 to
prohibit requests for polygraph testing of rape
vicims

5. Legidaiontodlow domesticviolencevictimsto
collect unemployment compensation if they are
afraid to go to work after adocumented domestic
violenceincident or forced to leavetheir jobsto
assurethelr safety.

6. Legislation requiring community colleges,
university campuses, and private postsecondary
school premises to prescribe policies and
proceduresfor handling sexua assaullt.

7. Providing victimswiththeright to an advocatein
civil proceedings.

8. Legidation allowing persons applying for a
driver’s license to show passport or other such
documentation rather than socia security number.

9. Lowered pendlty for the use of falsedocuments
from afelony to an aggravated misdemeanor for
battered immigrant women.

10. Legidationdlowingvictimsof sexud assault to
seek acivil protection order.

Section 2

Welfare Reform

To endorse lowa's efforts to reform the welfare
system, particularly to make servicesavailablethat
promote economic self-sufficiency, the ICSW
supports:

1. Full funding for child care, education, and
training for Family Investment Program (FIP)

participants.

2. Continued funding for the Homel ess Shelters
Operations Grant (HSOG) through the Department
of Economic Devel opment.

3. Dedication of revenuefromred estatetransfer
tax tofund homelessshelters, low incomehousing,
andrehabilitation.

4. Continued medica coveragefor former welfare
recipients beyond the one-year limit to cover the
gap between leaving public ass stanceand becoming
totaly self-sufficient.

5. Modifying the Family Investment Programto
alow continuedfinancid asssanceuntil therecipient
earnsalivingwage.

6. Continuedfundingfor the Family Development
and Sdlf-Sufficiency (FaDSS) program.

7. Increased grant leve for the Family Investment
Program.

Administrative Proposals

Thel CSW supports:

Economics

1. Promotion of Sate/federal dependent carepre-
tax deductions for in-home day care, in-home
nursing care, child day care, adult day care, and
household servicesin conjunctionwith day care.




2. Promation of earned incometax credit.

3. Amendingthestate planfor implementing the
Workforce Investment Act to include a strong
initiative for training women for nontraditional,
higher-payingjobs.

4. Recommending CEUSs for conferences or
workshopswhich ded with thefinancia adviceand
possi ble adverse consequencesof practicesdeding
withwillsand trustsfor women.

5. Policiesthat promotejob sharing and flex-time
inemployment.

Education

1. Continuation of affirmative strategiesto promote
opportunitiesfor women and minority personsin
educational administration, whichinturnresultsin
rolemodel sfor sudentsand avehiclefor changein
theeducationd environment.

2. Increased educationa support for programsthat
encouragefemalesand minority studentsto study
mathematics, science, andtechnology at dl levels
aswdll asto pursue careersrel ated to mathematics,
science, and computer technol ogy.

3. Promationof femaeparticipationineducationa
programsleading to nontraditional, higher-paying
jobs.

4. Infusionof equity training and strategiesfor
effectively working with diverselearnersinto the
college level preparation programs for school
administrators, teachers, counsel ors, and coaches.
(To supplement, not replace the current human
relationscourses.)

5. Incentivesfor malesand minoritiestoenrall in
programsfor training e ementary educationteachers
and secondary family and consumer science
teachers, and for femaesand minoritiestoenroll in
programs of training for secondary industrial
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technol ogy, mathematics, and scienceteachers.

6. Encouragement for school districts to use
methods and resources already at their disposal to
gain equitabletreatment for young womenand men
andto ensurequality educationd environmentsthat
ensurethat all studentsachieveto their maximum
potentid.

7. Increasing programs/coursesinfinancial affairs
and money management.

Government
1. Redtructuring lowastate agenciesto maketheir
designated regions cong stent with each other.

2. Making servicesthrough the Department of
Human Services (DHS) more accessible and
understandabl e particularly emphasizing theneed
for advocatesfor clientsof DHS.

Health

1. Promotion of prenatal screening to include
counsdling to high-risk womento have confidential
HIV test and treatment if necessary to prevent
trangmission.

2. Monitoring managed carefor substance abuse
and mental health treatment to insure that specific
needsof women, including aftercare, are met.

3. Monitoring the delivery of servicesthrough
Empowerment Zones, to assure that needs of
familiesarebeing met.

4. Encouraging the state to apply for afederal
waiver to allow state employees access to the
HAWK-I program.

Justice

1. Establishment of a task force to examine
trestment and equiity of opportunity ineducationand
training programs for women throughout the
correctional system.
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2. Monitoring the implementation of the lowa
Supreme Court’s Equality in the Courts Task

Force sfina recommendations.

3. Continued education of judicial nominating
commissonmembersregardingtheneedtoincrease
the number of women and minoritiesinthelowa
judiciary, and encouragement of judicia nominating
commission members to give weight and
consideration to relevant background and

experienceinthe selection of candidates.

4. Improvement of the proceduresfor enforcement
of financia settlements, including dimony and other

judicia decisions.

5. Improvement of visiting policiesfor familiesat
the lowa Correctional Institution for Women,
including monitoring theopening of thenew visiting

room.

6. Encouraging the Department of Correctionsto
explore gender-specific moded sfor implementation
ingtaff training at the lowaCorrectional Ingtitution

for Women.

7. Educating judges about the current law and
problems created by nonpayment of support.

8. Monitoring the practice of telephonerebatesat
thelowaCorrectiona Institution for Women.

9. Development of a new program to house
childrenwiththeir young motherswho areresidents

of thelowaJuvenileHome.

Violence Against Women

1. Monitoring the implementation of
recommendationsof the Supreme Court Task Force
on Courts and Communities’ Response to

Domestic Violence.
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Study Proposals

Thel CSW supports:

1. Study of issues related to the awarding of
guardianships, conservatorships, and designation of
other substitute decis on-makers, takinginto account
therightsand needs of the partiesinvolved.

2. Study by the Consumer Protection Division of
the Attorney General’s Office and/or other
appropriate agency of check-cashing centersand
currency exchanges, payday loans, rent-to-own
operations, pawn shops, and warrantiesfor used
cars, to ascertain extent of victimization of the
working poor.

3. Study of materidsto determinewhether financia
advisorsare being encouraged to sdll products(e.g.
insurance, trusts, annuities) based on gender
assumptions such as the incompetence or
unwillingnessof womento handlefinancid affairs.

4. Study of child care/pre-schooal issues, including
Empowerment Board, licensing and registration
requirements, and sandardsthat ensurequality care
and experiences.

5. Review of trestment of menta health patientsin
thejudicid systemandinhedth care.

6. Study of theneed for substance abusetraining
for nurses.

7. Study of the compensation for workers in
treatment programsfor adol escent females.

8. Study of issuesrdatedto child custody, including
judicial discretion, rulings of lowa judges,
condderation of primary caregiver presumption, and
cons deration of shared custody presumption.




9. Study of same-gender staffing policies for
prisonersin other statesrelated to privacy issues.

10.Study to determine the scope and nature of
mandatory training in gender specific servicesfor
appropriate staff at all stateagenciesinvolvedin
juvenilejusticeaswe | asany juvenilejudticeagency
that receivesstatefunds.

11. Reviewing the statute of limitations in
prosecution for child sexua abuse.

12. Study regardingthedimination of parentd rights
of amanwho impregnatesawoman inthe course
of rape.

13. Study of waysto establish and implement a
battered women’s clemency project.

14. Study by lowaDepartment of Public Health
ondgcklecdl anemia, diadbetes, infant mortality and
keloid treatment in African-Americans.

SOCIAL LIFE

Thel CSW believesthat in order to advocatefor
thefull participation by women in thepolitical,
economic, and social lifeof thestate, leadersin
those areas need to be identified, recognized,
and promoted as role models.

Cristine Wilson M edal

for Equality and Justice

Thisawardwasestablishedin 1982 and honorsthe
womanwhoservedontheGovernor’ sCommission
ontheStatusof Womenandwhofirst chairedthe
satutory Commission. From1972t01976, Crigtine
Wilson led the Commission in combatting sex
discriminationandinpromoting equal opportunity.
Themeda isgiventoindividuals--maeorfemale--
who have exhibited outstanding dedication and
serviceonbehdf of theideal sof equality andjustice.
Past reci pientsincludeGovernor Robert Ray, Mary
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L ouise Smith, SueFollon, PatriciaGeadel mann,
Minnette Doderer, Lonabelle Kaplan “Kappie”
Spencer, CharlesH. Bruner, Louise Rosenfield
Noun, Mary Molen Wiberg, Betty Talkington,
MaudeEsther White, Naomi Christensen, EdnaM.
Griffin, Governor Terry E. Branstad, and Suzanne
O’ DeaSchenken.

Jane Elliott was honored with the medal at the
2001 1owaWomen' sHal of FameCeremony, Des
M oines. Shehasworkedtocombat discrimination,
ignorance, and racism for over 30 years. Best
known for her “Blue Eyes, Brown Eyes’
discrimination exercise, Elliott hasattempted to
encourageracia sengtivity inchildrenandadultsof
alkinds.Bdievingthatracismisalearnedbehavior,
she facilitates the experience of prejudice and
discriminationby labeling participantsinferior or
superior based on their eye color. From her first
exercise, onApril 5,1968, theday following Dr.
MartinL uther King, Jr.” sassassination, Elliott strove
to “inoculate] children] againstthedi seaseof racism,”
something she did until her retirement from the
classroomin 1984. Sincethen, shehasbrought her
work toadults, conductingworkshopsincorporate,
military, and academicarenas. Elliott and her work
havebeenthesubject of several documentaries—
“EyeoftheStorm,” “ Eyeof theBeholder,” “ A Class
Divided,” “BlueEyed,” and, most recently, “ The
Angry Eye.” For her extraordinary work, shehas
receivedtheNational Mental Health Association
Awardfor Excellencein Education.

Friends of |CSW Banquet

Thel CSW provided staff support for theFriendsof
ICSW luncheon and program that followed the
lowa Women’'s Hall of Fame Ceremony and
reception on August 25, 2001. Held at Y ounkers
TeaRoominDesMoines, theluncheonfeatured Dr.
ChrigtineGrant, retired University of lowawomen’s
athleticdirector, asthespeaker. Stateofficials, Hall
of Fame members, and Commissioners were
specialy recogni zed at theevent, andtheFriendsof
| CSW endowment fundwinnerswereannounced.
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lowa Women’s Hall of Fame
ThelowaWomen’ sHall of Famewasestablished
by the ICSW in 1975 to honor outstanding lowa
women. Eachyear four women, livingor deceased,
arerecognizedfor their significant contributionsto
our society.

The27th Annual lowaWomen’' sHall of Fame
Ceremony washeldin DesMoineson Saturday,
August 25, 2001 at the StateHistorical Buildingof
lowa, DesMoines. Thereceptionheldintheatrium
followingtheceremony wasfunded by theFriends
of theICSW.

As usual, the ceremony was held close to
Women’'s Equality Day, August 26, which
commemoratesthe day in 1920 when American
womenfirstreceivedthevote. Attheceremony, the
Lt. Governor read the Women'’s Equality Day
Proclamétion.

Awardswerepresentedtotherecipientsby Lt.
Governor Sdly Pederson, CommissionChairperson
LisaGreeen,andHall of FameChairpersonK athryn
Burt.

The2001Hall of FameNominating Committee
wascomposed of Kathryn Burt, committeechair;
Judge Brown, commissioner; Shawn Mullen,
commissioner; LisaGreen,commissoncharperson,
ex officio; Patricia Ohlerking, State Historical
Society of lowa; and Sheila Sidles, Centerville
attorney.

The honorees represented a wide range of
interests and accomplishments and have made
extraordinary contributionsintheir variousfields.

Thefollowingarebiographiesof the2001
inductees.

Dr. UrsulaDelworth

Dr. UrsulaDdworth'slifdong
commitment to her professon
has positively influenced the
field of psychology aswdll as
the status of women. Gender
differencesin education was
a focus in her career long
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beforetheingtitutiondization of “\Women'sStudies”

A counseling psychologist by training, Delworth
joinedthefaculty a theUniversity of lowain 1976
asthefirg woman hired withtenurestatus. Shewas
an expertinthefield of womenin psychology and
multicultural issuesand chaired the Affirmative
Action Subcommittee of the University of lowa
Council on the Status of Women. Delworth’'s
contributionsto academiawere extensive. She
served asdepartmental chair aswell asassociate
dean of the College of Education. She was
published regularly in prestigiousjournals and
volunteeredtirdesdy for professond organizations
and university committees. Shewas often sought
after asapand presenter, organi zationd consultant,

and task force member. She was dedicated to
hel ping the system of education become more
inclusivein scope. Inrecognition of her effortsshe
received many professona honors. Inadditionto
her work withthe University of lowa, Delworth’s
dedi cation extended to the | owa City community
evidenced by her involvement with the Johnson
County Humane Society and AltrusaClub of lowa
City. Delworth wasborn October 22, 1934 and
died May 24, 2000.

Lt. Colond PhyllisL.
Propp Fowle

Lieutenant Colonel (Retired)
PhyllisL. Propp Fowlewas
thefirst to open the door for
women lawyersto servetheir
country as soldiers and
attorneys. Fowlewasbornin
Jasper County, lowa, andwas
educated intheMarshdltown Schools. Sheobtained
her law degreefrom the University of lowalLaw
School in 1933 —the only woman in her graduating
class. During the United States' engagement in
World Wer 11, Fowle, dong with ten other women,
waschosento theWomen’sArmy Auxiliary Corps
leadership to start the Corps. Shewasdetailed to
the Judge Advocate General’s Corps (JAG) and
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Mary Newbury Adams
Bess Streeter Aldrich
Julia Faltinson Anderson

lowa Women'’s Hall of Fame Members

GertrudeDieken
MinnetteDoderer
A. Lillian Edmunds

AnnaB. Lawther

Mary Jane Odell Siegler

Peg Stair Anderson L oisHarper Eichacker
Ruth Bluford Anderson Mamie Doud Eisenhower
VirginiaBedell Beverly Everett

Mildred Wirt Benson RosaMariaEscudé
Janice Ann Beran deFindlay

Professor Mary JayleneBerg  MerleWilnaFleming
Jessie Binford Lt. Colonel PhyllisL.
GladysB. Black Propp Fowle
AmeliaJenksBloomer Gwendolyn Fowler

Joan Liffring-Zug Bourret Mary Garst

Sue M. Wilson Brown Betty Jean Furgerson
Charlotte Hughes Bruner WillieStevenson Glanton
Fannie R. Buchanan Susan Glaspell

Mary E. Domingues Campos M ary Grefe

CarrieChapman Catt EdnaM. Griffin
Betty Jean“Beje” Walker Clark  VirginiaHarper
Mary Frances Clarke, B.V.M.  Helen B. Henderson
Mary Jane Coggeshall Dr. Nancy Hill
RoxanneBarton Conlin CoraBussy Hillis
Marguerite Esters Cothorn HelenLeBaron Hilton
Rosa Cunningham Pearl Hogrefe

Lynn Germain Cutler Lou Henry Hoover

Dr. Ursula Delworth

Jolly Ann Horton Davidson Dorothy Houghton
Evelyn pavis Phyllis Josephine Hughes, JD
JacquelineDay Mabel Lossing Jones

Meridel Le Sueur Georgia Rogers Sievers
Mabel Lee ldaB. Wise Smith
TwilaParker Lummer Jeanne Montgomery Smith
ArabellaMansfield Mary Louise Smith
OlaBabcock Miller Marilyn E. Staples
Margaret "Peg" Mullen Helen Navran Stein
Marilyn O. Murphy Rowena Edson Stevens
AliceVanWert Murray Ruth Suckow
Janette Stevenson Murray Phebe W. Sudlow
Louise Rosenfield Noun Sister PatriciaClare
Denise O’ Brien Sullivan
Jessie M. Parker Adeline Morrison Swain
Ann Dearing Holtgren Margaret Boeye Swanson
Pellegreno Ruth Wildman Swenson
Carolyn Pendray ElaineEisfelder Szymoniak
Mary Louise Petersen LoisHattery Tiffany

Mary LouisaDuncan Putnam EvelyneJobeVillines
GlendaGatesRiley NellieVerneWalker
LouiseRosenfeld Jean AdelineMorgan

EveRubenstein Wanatee

Gertrude Durden Rush Beulah E. Webb

Edith Murphy Sackett Mary Beaumont Welch
Agnes Samuelson CatherineWilliams
Annie Nowlin Savery Cristine Swanson Wilson
Ruth Sayre AnnieWittenmyer
Dorothy Schramm MaudeEsther White
Jessie Field Shambaugh Mary E. Wood

becamethefirst woman Judge Advocate Genera
officer inthe United StatesArmy onMay 4, 1944.
Sheimmediately asked to attend the JAG' s Schooal,
but was denied as the school, housed at the
University of Michigan, did not accept women. She
was assigned asthe Staff Judge Advocate at Ft.
DesMoines, whichisthehighest legal positionan
attorney can hold at an Army post. Shelater was
sent to Europe and was the only woman Judge
Advocateto serve overseasduring World Wer 1.
At theend of World War |1 after al womenwere
discharged from service, shewasinvitedtostay in
the Office of the Staff Judge Advocateasacivilian
attorney acting asthe Chief of Legal Assistance.
After returning to the United States, Fowle served
as Judge Advocate in the United States Army
Reserves. She was born May 8, 1908 and died
June 12, 2000.

PhyllisJosephine Hughes,

JD
Phyllis Josephine Hughes, of
Manchester, was born

knowing she would be an
attorney. The day after she
received her doctorate from
Marquette University Law
Schooal, she began practicing
law in Milwaukee, Wisconsin. Her law career took
her to New York, Washington D.C. and Europe.
Shewasthefirst woman executivewith the Curtis
Wright Corporation, who offered her employment
not knowing shewasawoman. Hughesreturnedto
lowain 1950 after the death of her mother toassst
her father as co-owner of the E.M. Hughes Store,
continuing her legal work at night. Since 1983,
Hugheshasvolunteered her timehd ping distressed
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farmerswith their legal needs. Pope John Paul |1
honored Hughesfor her devoted servicetofarmers.
Sheisa75-year member of the Democratic Party;
andinthelast 50 years, shehasnot missed acounty,
digtrict, or state Democratic Convention. Sheisa
long time member of the General Federation of
Women's Clubs, National Council of Catholic
Women, Catholic Daughtersof America, andthe
Manchester Chamber of Commerce. Hughes
designed and presented the “Tribute to lowa
Women: Past, Present, and Future” bronze
medallion asagift from thewomen of lowaduring
lowa ssesquicentennia, whichisdisplayedinthe
Governor’sConference Room at the State Capitol.
Shehasjust completed her first novel, Thirty-six
Inches Makes a Yard. Hughes was born in The
Dalles, Oregonin 1912.

Ann Dearing Holtgren
Pellegreno

Ann Dearing Holtgren
Pellegreno has been a
professional musician,
teacher, author, lecturer, and
farmer. In 1960, on the day
she obtained her private
pilot’slicense, she took her
mother upfor aflight asher first passenger, asurprise
because Mrs. Holtgren was not aware that her
daughter had learned to fly. Within five years,
Pellegreno obtained acommercid pilot’slicenseto
which sheadded ratingsfor insgrument, multi-engine,
andflight instructor for airplanesand instruments.
On June9, 1967, sheand acrew of threetook off
fromOakland, Cdifornia inatwin-engineLockheed
10, asstership to that flown by AmeliaEarhart on
her fateful world flight in 1937. Exactly thirty years
later Pellegreno found Earhart’s flight-planned
destination — tiny Howland Island — dropped a
wreath, and returned to Oakland on July 7',
completing the 28,000-milecommemorativeflight.
In 1974 Pellegreno was appointed to the
Aeronautics Commission, the first woman thus

Section 2

servingin lowa, and a so to the lowaDepartment
of Transportation Commission, thefirst womanin
the nationto serveinthat capacity. Pellegrenowas
inducted into the lowa Aviation Hall of Fame
(1990), theMichigan Aviation Hal of Fame (1991),
andthe Experimentd Aircraft Association—Vintage
Aircraft Association Hall of Fame (1997). Her first
book, World Flight, the Earhart Trail, was
published in 1971. Thefirst two volumes of her
trilogy lowa Takesto the Air were published in
1980 and 1986. Shewasbornin Chicago, lllinois.

Write Women Back Into History

Statewide Essay Contest

The Write Women Back Into History Essay
Contest, cosponsored by the ICSW, the lowa
Department of Education, and the State Historical
Society of lowa, isadministered each year by the
|CSW and open for the participation of students
grades 6-9. Guidelines for the essay contest are
mailed each November to every public and non-
public middle school inthe state, asking teachersto
encouragetheir studentsto write an original essay
about awoman who they believe should bewritten
into history. The purpose of the contest is to
celebrate Women’ sHistory Month--March--and
toincreasetheawarenessof contributionsmadeby
lowawomen. Prizesare awarded to thefirst three
winnersand their teachersinthetwo gradedivisons
6-7th and 8-9th. Special awardsare giventothe
best essay on awoman volunteer and thebest essays
onwomeninscienceand engineering. Prizesinclude
Women'’s History Month books and other
memorabilia. Thefirst-placewinnersalsoreceive
cashprizes.

Judging: Teachersare encouraged to sponsor
thecontestintheir classroom. Onefindist may then
be submitted from each classroom to bejudged by
acommittee made up of lowawriters, historians,
activists, and representatives of the sponsoring
agencies. The 2001 judges were Manjari Saha-
Long, Friends of lowa Civil Rights, Inc.; Dawn
Peterson, lowaCivil RightsCommission; Jan Huss,




Section 2

6-7 Grades Category Contest Winners
1st place: Carla Schaffer
Parkview Middle School, Ankeny
Sponsoring teacher: Nicholas Pauly

2nd place: Méelissa Dunlap
Colo-Nesco Middle School
Sponsoring teacher: Cassandra Green

3rd Place: Caitlyn Levetzow
Wood | ntermediate School, Davenport
Sponsoring teacher: Matthew DeBaene

8-9 Grades Category Contest Winners
1st place: Katie Bartlett
Central Academy, Des Moines
Sponsoring teacher: Jan Williams

2nd place: Molly Gallentine
BCLUW High School
Sponsoring teacher: Shaellynn Bonwell

3rd Place: Erin Wonder
IndianolaMiddle School
Sponsoring teacher: Anthony Asmus

2001 Write Women Back Into History Statewide Essay Contest Winners

Best Essays on Women
in_Science and Engineering 6-7 Grades
1st place: Valerie Brophy
Prairie Middle School, Cedar Rapids
Sponsoring teacher: Gwen Gano

2nd place: Emily A. Nagle
Jefferson Junior High School, Dubugue
Sponsoring teacher: Kristen Koeller

Best Essays on Women
in_Science and Engineering 8-9 Grades
Grades 1st place: Kathleen M. Vonderhaar
Marquette Junior/Senior High School
Sponsoring teacher: Holly Sanders

2nd place: DanielaVigliotti
Lourdes Catholic School, Bettendorf
Sponsoring teacher: Rachel Smith

Edith Rose Murphy Sackett Award
on the Best Essays on a Woman Volunteer

Iman El Khatib
Jefferson Junior High School, Dubugue
Sponsoring teacher: Art Miller

lowa Department of Education; Sharon
Shypkowski, lowaDepartment of Education; Jada
Collier, Officeof theGovernor; LyndaWessd, State
Historical Society of lowa; JaneMeyer, American
Association of University Women and Planned
Parenthood of Greater lowa; Ellie Webb; Kristin
Clark, lowa United Methodist Church; Peggy
Whorton-Folsom, Planned Parenthood of Greater
lowa; Angie Jameson, lowa Coalition Against
Sexud Assault; Lorenzo Sandova; John Burnquit,
Division of Community Action Agencies, lowa
Department of Human Rights; and JoanMoall, lowa
Department of Human Rights.
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SECTION 3: Information/Participation

The lowa Commission on the Satus of Women (ICSW) office is a resource center for
information on hundreds of topics relative to women and girls--publications,
reference materials, and videotapes. And as mandated by the Code of 1owa, the

| CSW provides assistance to organized efforts by communities, organizations,
associations, government agencies, and other groups working toward the
improvement of the status of women in lowa.

INFORMATION

The ICSW provides information to the public
and elected officialson many issues, including
the status of | owa women, nontraditional jobs,
divorce, sexual harassment, gender-fair

curriculum in education, and more.

Advocacy Directory

Originally undertaken jointly by the American
Associationof University Women, lowaDivision,
andthel CSW, withupdating funded by theFamily
Community L eadership, thestatewideadvocacy
directory wasdesignedto provideacomputerized
guideto networksonwomen’ sissuesinlowa. In
2001 thedirectory wascontinually expandedand
updated; approximately 6,200 personsareinthe
database for one or more of the 66 categories of
interestand/or experience. Asanongoingcommisson
program, thedirectory will continuetoexpandits
databaseanditsusefulnessthroughout thestate, and
additiond personsandorganizationswill beidentified
onaregular basis. Printouts of category listsare
avallableforaminimal feefromthel CSW; thelowa

women' sorganizationslistingisfree.

I nter nship/Volunteer Opportunities

The ICSW continued contact about available
internshipsinitsofficetofour-year collegesand
universitiesstatewide. Internswereselectedfor the
summer semester. Many schools placed the
announcementsininternshipdirectoriesattheir career

planningand placement offices.
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Media

Thel CSW Executive Director servesasamedia
spokespersonfortheCommissiononissuesrelative
to women acrossthe state. During 2001, media
contactsandtopicsdiscussedincluded: Associated
Press, comparable worth; lowa Radio News,
legidlation and women judges; The Des Moines
Register, CristineWilsonMedal for Equality and
Justice 2001 recipient Jane Elliott, and sexua
harassment; KMAQ, ICSW and lowaWomen's
Hall of Fame; WOI Radio, ICSW, lowaWomen's
History Quiz,andWomen' sHistory Month; anda
DesMoineslocal cabletdevisoninterviewonlowa
Women' sHall of Fameinductees.

Publications

CristineWilson Awar d Recipients: In1999the
|CSW devel opedasmall publicationfeaturingthe
CristineWilson Medal recipients. Thepiecewas
updatedin 2001 and postedtothewebsiteprior to
thelowaWomen' sHall of FameCeremony--when
theawardispresented.

Financial Safety Planning for Older Women:
Thel CSW teamed with the Department of Elder
AffairsandthelowaCoalition Against Domestic
Violencetoupdatethesaf ety andfinancepublication
for older women who are in domestic violence
situations. It wasreprintedin2000.

lowaWomen andtheLaw: Thel CSWinitiateda
revisionby volunteer attorneysinconjunctionwith
attorney Roxann Ryan. It answersvarious legal




questions, fromcitizenshiptodomesticviolence. It
will beprinted by thelowaStateBar Associationin
2002.

loWoman: The ICSW edited six issues of this
Friendsof thelowaCommissiononthe Status of
Women bimonthly newsletter in 2001. The
publication servestoinform lowansof state and
federal legislation and state and national issues,
programs, and services of particular concern to
women. In2001, approximately 8,500individuals
andorganizationsrecei vedtheloWomanviamail or
e-mail. A portionof theprinting and postagewas
paidfor by theFriends.

Section 3

Sexismin Education: Thel CSW revised, printed,
and distributed this brochure, which includes a
checklist to ascertain if a school system has a
balanced programto meet theneedsof itsfemale
andmalestudents.

Divorce: ThingstoConsider: Thel CSW initiated
arevisionof thisreport withEvieOchletreeof the
L egal ServicesCorporationof lowa, whichgivesa
broad overview of issuestoconsiderinobtaininga
divorce. Itwill beprintedin2002.

Publications Available/Distributed Upon Request in 2001 #

Credit RightsCard (1992)
Contingency Workers Sudy (2001)

Divorce: Thingsto Consider (1998)
Femal e Juvenile Justice (1996)
Financial Safety Planning for Older WWomen (2000)

lowa Gender Wage Sudy (2000)

lowa Women and the Law (English) (1997)

|owa Women and the Law (Spanish) (1997)

lowa Women's Hall of Fame Biography Book (2001)
How to Get Your Bearings. How to Get a Job (1998)

in a Sngle-Sex Environment (2000)

Sexismin Education (2001)
Sexual Harassment: It's Against the Law (2001)
Satus of lowa Wbmen Report (2001)

2001 Proposalsto the Governor and General Assembly
Advocacy Directories on Specific Subject/Category of Interest

Cristine Wilson Medal for Equality and Justice (2001)

lowa Certified Nursing Assistant \WWage and Benefit Survey (2001)
lowa Commission on the Status of Wbmen 2000 Annual Report

| owa Commission on the Status of Women Brochure (2001)

lowa Gender-Specific Services Task Force Brochure (2001)

Promising Directions. Programs that Serve lowa Girls
Providing Gender-Specific Services for Adolescent Femal e Offenders (1999)

Referral Information on Programs to Assist Women/Minorities
in Establishing and Expanding Small Businesses (2000)

Why Not Women? brochure on nontraditional jobs (1998)
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Current Video/Audio Tapes
A Century of Women -- Image and Popular Culture (1/2" VHS) 1995-96
A Century of Women -- Sexuality and Social Justice (1/2" VHS) 1995-96
A Century of Women -- Work and Family (/2" VHS) 1995-96
Equality: A History of the Women's Movement in America (1/2" VHS) 1996
Exploring Nontraditional Occupationsfor Women: Is This Job For You? (1/2" VHS) 1992
The Feminization of Poverty...Is ThisHappening in lowa? (1/2" VHS and 3/4" videotape) 1983
AFineand Long Tradition (1/2" VHS) 1996
One Fine Day -- A Celebration of American Women from the 18th Century to the Present
(V2'VHS) 1987
League of Women Votersof lowa -- video history interviews, 8 tapes(1/2" VHS) 1995-1996
Making Points—Examines sexual stereotyping for adolescents (1/2" VHS) 1987
School House Rock: History Rock (1/2" VHS) 1987
Show Me The Money: Paycheck Negotiation Workshop (1/2” VHS) 2001
Sop It: Students Soeak Out About Sexual Harassment (/2" VHS) 1994
The Uses of Suffrage: Women, Palitics and Social Change Since 1920 (1/2” VHS) 1996
Voices of Women: Thinking Globally, Acting Locally (1/2 VHS) 1995
Womenon Stamps(1/2" VHS) 1995

2001 Statusof | owaWomen Report: Thel CSW
revised, printed, and distributed the report. The
2001, 6th Edition report comprises 66 pages of
information on population, education, health,
economics, justice,andpolitics.

29th Annual Report: The CSW wrote, printed,
anddistributedits2000 Annual Report. Copiesof
thereportweresenttotheGovernor, keylegidators,
andother interested parties.

Women and Finance: Researchfor apublication
onwomen and finance hasbeen updated by staff
andwill beprintedin2002.

Other: In addition to the previously listed
publications, thel CSW reprinteditspublicationson
women and minoritiesin small business, sexual
harassment and advocacy directory. Video and
audiotapesonvarioustopicsarea soavailablefor
publicaccess.

Technology/Web Site

Contained on the site are such items as ICSW
publications, including loWoman newsletters;
informationonprojects suchasWomen' sHistory

Month, lowaWomen’ sHall of Fameand Gender-
Specific ServicesTask Force; calendar of events,
and legidation. Staff updatethesiteonaregular
basis. Theactivity of thesitehasincreased during
2001.

I nfor mation/Referral

ICSW responded to calls year-round from
individua swhosought helpand/or informationon
Issuesrel atedtowomen’ srights. Contacts,including
servingontask forcesand committees, for theyear
totaled 3,235 of which 54 were unequal status/
discriminationcallsand 140werefrom personsat-
rsk.

PARTICIPATION

As mandated by the Code of 1owa, the ICSW
participatesin manyactivities/eventsand serves
on committees/task forces to represent the
interests of lowa women. The ICSW
participated in the following during 2000:

Grant Reviews
Thel CSW reviewed grant proposal sfor domestic
violenceand sexual assault projectsfortheCrime




Victim Assistance Division of the Office of the
Attorney Genera andlowaCodlitionAganst Sexud
Assault for educationand preventionfunds. (See
Challenge Grant on page 30 for additional grant
reviews.)

Exhibits

Inorder todisseminateimportantinformationabout
women, thel CSW oftenexhibitsat conferencesand
fairsand/or providesinformation to conference
attendees. In2001, theCommissionexhibitedat the
CelebratingWomen/CelebratingLife, DesMoines,
Family Planning Conference, West DesMoines,
National Association of Social Workers, lowa
Chapter Conference, Urbandal e; Statusof African-
Americans State Conference, Des Moines; and
Whispers& Screams, Ames

Public-speaking Engagements

Throughout theyear, thel CSW wasasked by many
organizations, schools, andother interested parties
tospeak onissuesrelatedtowomeninthestate. In
2001, ICSW spoke to the following: AFL-CIO
(lowa Women’s Hall of Fame); American
Association of University Women -- Denison
(ICSW); American Association of University
Women -- Maquoketa (lowa Women's Hall of
Fame); American Society for PublicAdministration
(ICSW); Commissionof Personswith Disabilities
(Friendsof ICSW); DeltaK appaGamma(equity);
Department of Human Services(lowaWomen’'s
Hall of Fame); Department of Human Services
Policy Management Team (lowaWomen' sHall of
Fame); DesMoinesAreaCommunity Collegeclass
(equity); DesMoines Area Community College
staff in-service(equity); Directorsof lowaGreek
Houses(lowaWomen' sHall of Fame); Investment
Club (lowaWomen's Hall of Fame; lowa State
University class (women and politics); lowa
CareGiversForum(pay equity); IRSManagement
Team (lowaWomen' sHall of Fame); L eague of
WomenV otersof M etropolitan DesM oines(pay
equity); Luther Collegeclass(legidativeproposas);

Section 3

Mercy Medica Center, Diversity Panel (ICSW);
Midlifeand Older Women, DesMoines (ICSW
andlegidation); and SimpsonCollegeclass(women
asexecutivesinbusiness).

Sponsor ships

The ICSW sponsored Show Me the Money:
Paycheck Negotiation Workshop (seepage5for
information), lowa New Choices Coordinators
Meeting (see page 29 for information), and
Whispers& Screams(seepage30forinformation).

Other

Battered Women’sClemency Project: In2001,
thel CSW convened awork group focusingona
batteredwomen’ sclemency project. Participants
camefromvariousstateagenciesandorgani zations,
andincludedtheGovernor’ sGeneral Counsel. No
actionwastaken, but thegroupwill meetagain.

lowaCouncil for I nter national Under anding:
Thel CSW meetswithworldwidewomenleaders
throughtheCouncil. Atthemeetings, exchangesare
madeonprogramsandinitiativesdesgnedtoeevate
thestatusof women. Representativeswithwhom
thel CSW metin2001 werefromtheDemocratic
Republicof theCongo.

Mothersin Prison, Children in CrisisRally:
The ICSW assisted Friends of lowa Women
Prisonersinorganizingarally attheStateCapitol in
DesMoinesto coincidewithMother’ sDay. The
rally wasintendedtocall attentiontothenumber of
mothersinprisonwhoareconvicted of nonviolent
crimesandwoul d bebetter servedincommunity
trestment programs.

National Association of Commissions for
Women (NACW): ExecutiveDirector of ICSW
attended the 2001 NACW Convention with
CommissionChair LisaGreen. CharlotteNelson
admini steredthe2001 Outstanding A chievement
Awardfortheassociation.

lowa CommissioN oN THE StaTus oF WomeN 2001 ANNUAL RePoRT 2 6



State.

Additional Participation
AARPIuncheon

American Society for Public Adminisiration
Battered Women’s Clemency Project

Business Record’ s Women of Influencereception

ChrysdisFoundationluncheon

Coalitionfor Healthy and Save Familiesand
Communities

Council for Chemically Exposed Infantsand
Children

Different Colorsof Violence Conference

Direct Care Codition

Domedtic Abuse Death Review Team

Family Planning Conference

Fort DesMoinesMemorial Park and Education

Center Board of Directors

Friendsof lowaCivil Rights, Inc. and Friendsof
lowaCivil Rights, Inc. diversity conference

planning committee
Friendsof ICSW
Friendsof |lowaWomen Prisoners
Governor’sConferenceon Aging Steering

Committeeand Marketing Subcommittee

Governor’sVolunteer Awards Ceremony
I nstitute of Women'sPolicy Research

lowa CareGivers Association conference planning
committeeand Hospita ity subcommittee

lowaCareGiversforum
lowaCareGiversproclamationsigning
lowaCollaboration for Youth Devel opment

lowaDepartment of General Services, Print 101

Seminars
lowaDepartment of Human Rights, Human

RightsAdminigirative Coordinating Council

lowaDepartment of Public Hedlth, Arthritis
Task Force
lowaDiversty Committee
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Ola Babcock Miller Building Dedication
Ceremony: A workgroupmet during2001toplan
adedi cationceremony for therenamingof theOld
Historica BuildingastheOlaBabcock Miller State
OfficeBuildingafter lowa sfirstfemal eSecretary of

lowaEducationa Equity Council

lowa Gender-Specific Services Task Force

lowaHuman Needs Advocates

lowaJuvenile Home Foundation Board of
Directors

lowaOrganizationfor Victim Assstancelegiddtive
forum

lowa State Bar Association, Domestic Abuse
Symposum

lowaWomenin Public Policy

lowaWomen'’s Foundation awardsluncheon

Justice Reform Consortium Rally Day

L atino Heritage Festiva Committeeand Education
subcommittee

LegidativeLiaisons

Martin Luther King, J. Ceremony

New Economy Enterprise Planning Team

Nineteenth Amendment Society

OlaBabcock Miller Dedication Ceremony planning
group

Pathwaysto Progress

Planet Breakfast

Public Information Officers

Public Relations Soci ety of Americanluncheon

State Board of Education

State Government Redesign Team asAFSCME
liason

State Library Open House

State of Black lowaforum

State of lowa Youth Action Committee (S'YAC)
reception

STOPIt Now! Child sexual abusetraining

STOPViolence Against Women Coordinating
Counail

Undiscovered Resources Work Group

Violence Against Women lobbying day

WelfareReform Advisory Group

WomenintheWorkforce Training

Youth Development Task Force




SECTION 4: Contractual Agreements

The lowa Commission on the Satus of Women (ICSW) has contractual agreements
to administer state fund appropriations to public and private nonprofit programs
providing servicesto lowansin Transition (displaced homemakers and female
offenders) and to administer state fund appropriations to the lowa Coalition
Against Domestic Violence (ICADV) and the lowa Coalition Against Sexual Assault
(lowaCASA) for training on issues related to domestic violence and sexual assault.

IOWANS IN TRANSITION

GRANTS

During fiscal year 2001, the ICSW administered
$185,000in state fund appropriationsasgrantsto
8 public and private nonprofit programsproviding
services to displaced homemakers and female
offenders, or lowans in Transition. Displaced
homemakers are individuals who have worked
principally inthehomeproviding unpaid household
sarvicesfor family members. They arepersonswho
are unemployed or underemployed; have had or
would have difficulty finding appropriate paid
employment; and have been dependent on the
incomeaof another family member or on government
assistance, and are no longer supported by that
income. Programs that work with displaced
homemakersand female offenders help them deal
with thetraumaof their situation and preparethem
for education and training toward salf-sufficiency.
Reportsfrom the programswith grantsduring fisca
year 2001 show atotal of 1,654 (1,551 displaced
homemakersand 103 femd eoffenders) weresarved

with counseling (1,559 persons); support services
(878); workshop seminars(963); ABE, GED, and
English as a Second Language (128); academic
upgrading (411); and training for adegree (879).
Atintake, 47 percent werereceiving welfare. Of
thoseserved, 1,572 werewomen and 82 weremen.
Racial breakdown follows. 1,329 whites, 174
African-American, 60 Latinas, 77 American
Indians, 10 Asan-Pacific 1dander and 4 unknown.
Since July 1999, 14 of the 23 programs serving
displaced homemakersin lowahave closed. Eight
of those programs had received ICSW lowansin
Trangtiongrant funding.

Fiscal Year 2002 Grants: Effective July 1, 2001,
thedefinition of lowansin Trangtionwasexpanded
toincludesingleparents. The [ICSW administered
$172,000ingrantsfor fiscal year 2002. Applicants
for the grants were accepted from freestanding
entities and subgroups or special programs
sponsored by a larger organization. Eighteen
applications were received from the programs

Fiscal Year 2001 lowans In Transition Grant Recipients

Community Programs
WomenAware, Inc., Sioux City $32,000
Community Colleges (lowaNew Choices Programs)
Des Moines Area Community College,

Boone/Carroll $32,000
DesMoines AreaCommunity College,

Des Moines $20,000
EasternlowaCommunity CollegeDistrict,

Davenport $15,000

Community College(Continued)
HawkeyeCommunity College, Waterloo*  $13,500
IndianHillsCommunity College, Ottumwa  $18,000
lowal akesCommunity College, Estherville  $27,000
Northeast lowaCommunity College,
Camar/Dubuque $22,000
Southwestern Community College, Creston  $19,000

*Hawkeye' s lowa New Choices program closed on
August 1, 2000 and reverted the money to ICSW.
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Fiscal Year 2002 lowans In Transition Grant Recipients

Community Programs
WomenAware, Inc., Sioux City $30,000
Community Colleges(lowaNew ChoicesPrograms)
DesMoines AreaCommunity College,

Boone/Carroll $26,000
DesMoines AreaCommunity College,

Des Moines $20,000
EasternlowaCommunity CollegeDistrict,

Davenport $15,000

Community College(Continued)
IndianHillsCommunity College, Ottumwa*  $17,000
lowal akesCommunity College, Estherville $27,000
Northeast |lowaCommunity College,
Calmar/Dubugue $21,000
Southwestern Community College, Creston  $16,000

*Recommended award was not contracted due to a
significant change in program personnel, finalized
budget, and lack of ability to meet goals..

located statewide. In June, the Six-member lowans
in Trangtion Grant Review and Sdlection Committee
met and made grant recommendations. The
committee included Mary Wiberg, chair; Vicki
Brown; JuleReynolds; LorieHoughton; JoanMoall;
with Charlotte Nelson, ex officio. Ten grant
proposa applicationsweredenied duetoinsufficient
funding.

| owaNew Choices. The Commission participated
in monthly telenet meetings with displaced
homemaker/single parentsand sex equity program
coordinators and the sex equity consultant for
vocational education in the Department of
Education, focusing on recent federal legislation
removing set-asidesfor those programsand other
pertinent issues.

On December 19, 2001, the ICSW sponsored
the lowansin Transition Program Coordinators
Meeting. Coordinators learned about federal
legidation, which impacts vocational education;
DOT training; WomenWork! Nationa Conference
review; Workforce Investment Act; and Temporary
Assistanceto Needy Familiesfunding and Family
Investment Programlimits.

VIOLENCE AGAINST WOMEN
Addressing the priority area of violence against
women isdone through acooperativerelationship
withthelowaCoadlition Against Domestic Violence
(ICADV) andthelowaCoalition Against Sexua
Assault (lowaCASA). Resourcesand information
are shared among the offices, thereby enhancing
the ICSW’sahility to carry out itsresponsibilities
through interaction with these private, nonprofit
agencies. Together, they work to strengthen efforts
to prevent sexua assault and domestic violence, and
tosupport programsthat provide servicestovictims.
Thetwo organizationswerelocated with the[ICSW
until April of 1995.

Fiscal Year 2001: Thel CSW administered state
fund appropriationsof $9,500to ICADV toprovide
training to community profess onalsand thegenera
public, $6,250 to provide training to service
providers, and $5,250to providetraining to crimina
justice system personnel on issues of domestic
violence. lowaCASA was funded through state
appropriations of $9,665 to provide training to
serviceproviders, $5,667 for training of community
professionas, and $5,668 to providegenerd public
education onissuesof sexual assaullt.

Fiscal Year 2002: Thel CSW administered state
fund appropriationsof $21,000to lowaCASA to
provide training to the public and community




professionalson issues of sexua assault. [CADV
was awarded $21,000 to provide training to the
generd public, crimind judticesystem personnd, and
community professionals on issues of domestic
violence.

CHALLENGE GRANT

lowa Gender-Specific Services

Task Force

ThelCSW renewed it intra-agency contract with
thelowaDivision of Criminal and Juvenile Justice
Panning (CJJP) to provide staff support tothelowa
Gender-Specific Services Task Force funded
through aU.S. Department of Justice Challenge
Grant. A co-employeewith the Commissonfulfills
thecontract terms, including convening themonthly
Task Force activities. The lowa Juvenile Justice
Advisory Council developed the Task Force to
oversee CJJP's and the State Advisory Group’s
activitiesaswell asmakerecommendationsrelated
to gender-specific services. The Task Forceinvolves
key stakeholdersinlowa sjuvenilejustice system,
particularly service providers who want
comprehensive system changethat reflectsgender
equity for girlsand youngwomen. Thel CSW made
periodic presentationsto thelowaJuvenile Justice
Advisory Council ontheprogressof the Challenge
Grant Project.

“Whispers and Screams’

Conference

Directed by the Task Force, the| CSW coordinated
the conference, Whispers & Screamsarehard to
hear: Creating an audience for girls voices,
Chapter 5: Expanding the Circle, whichwasheld
May 1-2, 2001 in Ames. Morethan 220 individuas
fromlowaand nearby tatesparticipated inthetwo-
day event, which succeeded in drawing greater
representation than previously from the Juvenile
Court, the Department of Human Services, and men.
Keynote speakers were Joe Kelly, executive
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director of the national non-profit Dads and
Daughtersand co-founder of New Moon Magazine
for girls, and Univergity of NorthernlowaProfessor
of Social Work, Katherine van Wormer. Kelly
focused on fathering girls, media, and body image
whilevan Wormer addressed prevention of acohol
use by adolescent girls. Another keynote speaker
wasReanae McNed, aninternational ly recognized
poet and playwright who spoke on the use of
storytelling asapreventiontool. The|CSW also
began coordinationfor theannua conferenceto be
held May 16-17, 2002, Whispers & Screamsare
hard to hear: Creating an audience for girls
voices, Chapter 6: Developing Lasting
Commitments to Girls - Communities,
Programs, and Leader ship.

“Strong Girls: A Medley of Facts
and Stories’ Intensive Retreat
ThelCSW organized atwo-day intensiveretreat
for membersof thelowaGender-Specific Services
Task Force and other invited professionals on
October 4-5. Theretreat featured presentations by
locd clinical socid workersoncriticd thinking, self-
care, going from domestic abusevictimto survivor,
and anindividual perspective of what workswith
girlsinthejuvenilejusticesystemor girlsat risk for
involvement with the juvenile justice system.
Presenters Shawn Beirman, LM SW, Julie Hoshaw,
MSW, BinnieLeHew, L1SW, and Patti Campidilli,
LISW dl shared their extensive knowledge of how
girlsat risk arestrong and stay strong.

Development of Speaker’s Bureau

and Program Development Training

As part of the Challenge Grant efforts, several
members of the lowa Gender-Specific Services
Task Force were involved in doing training and
presentationsat conferencesand throughout different
lowacommunities. Thisdevel oped into the Task
Force Spesker’ sBureau, which consstsof members
willing to present on the gender-specific philosophy,
the efforts of the Task Force, or their area of
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expertise. For example, one member trained
professionals in “Gender Programming/
Expectations’ in April aswell asgavea® Gender-
Specific 101" presentation to the Juvenile Court
OfficersConferenceinMay. Another member gave
aunique presentation to the Council on Human
Serviceson theprogress of the Task Forceitself.
In addition, two Task Force membersprovided an
innovativejoint training on* Program Eva uation.”
Yet another Task Force member delivered nine
presentations throughout the state of lowa on
“Gender-Specific 101,” “Advocacy for Young
Women,” and the “Differences in Female
Development and How This Should Affect
Programming.”

Gender-Specific Program

Evaluation

In collaboration with Crimina and Juvenile Justice
Planning (CJJP), the ICSW reviewed grantsfor
gender-specific servicesfor girlsaswell asreviewed
and approved formula grant proposals. Two
program eva uation proposaswerefunded: 1) Girls
Circle, anafter-school prevention programfor girls
ages 11-15, and 2) Foundation 2 Discoveries, a
day-treatment programfor girlsages 14-17 who
are involved with juvenile court. The expected
outcomes of the evaluation processes will be
reported in July 2002 identifying how gender-
specific service componentsimpact thejuvenile
fema esbeing served by gender-specific programs.
Outcomeswill al'so bebeneficial to the programs
being eva uated, asthe conclusonscan guidefuture
program development. The conclusionswill dsobe
used to guide statewide policy regarding services
forjuvenilefemales.

Other

The Challenge Grant Project continuesto make
gender awareness and community planning a
permanent part of thejuvenilejustice system/child
welfaresystemin lowa. The Task Forceformed a

Section 4

subcommitteeto develop materialsto assist with
community planning and technica asssanceefforts,
which is responsible for providing creative
approachesthat loca officialscan useto better plan
for theneedsof girls. In addition, the|CSW wrote
two editionsof TheGirl Connectionfor publication
inorganizations /agencies newdetters.
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SECTION 5: Code of lowa

CHAPTER 216A

DEPARTMENT OF HUMAN RIGHTS

This chapter not enacted as a part of this title;
transferred from chapter 601K in Code 1993

SUBCHAPTER 1
ADMINISTRATION
Department of human rights.

Appointment of department director and
administrators.

Human rights administrative-coordinating council.

Organization.

Commission employees.
Duties.

Powers.

Report.

through 216A.30 Reserved.

SUBCHAPTER 2
DIVISION OF LATINO AFFAIRS

Definitions.

Commission of Latino affairs-terms-compensation.

Organization.

Commission employees.
Duties.

Powers.

Report.

through 216A.30 Reserved.

SUBCHAPTER 3

through 216A.50 Reserved.
SUBCHAPTER 4

DIVISION ON THE STATUS OF WOMEN

Definitions.

Commission created.

Term of office.

Meetings of the commission.
Objectives of commission.
Employees and responsibility.
Duties.

Additional authority.
Access to information.
Annual report.

through 216A.70 Reserved.

SUBCHAPTER 5

DIVISION OF PERSONS WITH DISABILITIES

216A.71
216A.72
216A.73
216A.74
216A.75
216A.76

Definitions.
Commission established.
Ex officio members.
Membership.

Term.

Officers.

216A.77  Duties.

216A.78  Administrator.

216A.79  Gifts, grants, or donations.
216A.80 through 216A.90 Reserved.

SUBCHAPTER 6
DIVISION OF COMMUNITY ACTION AGENCIES

216A.91  Definitions.

216A.92  Administrator’s duties.

216A.92A Commission established.

216A.92B Duties of the commission.

216A.93  Establishment of community action agencies.
216A.94 Community action agency board.

216A.95 Duties of board.

216A.96 Duties of community action agency.
216A.97  Administration.

216A.98  Audit.

216A.99  Allocation of financial assistance.

216A.100 Reserved.

216A.101 Emergency weatherization fund.

216A.102 Energy crisis fund.

216A.103 lowa affordable heating program established.
216A.104 through 216A.110 Reserved.

SUBCHAPTER 7
DIVISION OF DEAF SERVICES

216A.111 Definitions.

216A.112 Commission created.

216A.113 Commission employees.
216A.114 Duties of commission.
216A.115 Powers.

216A.116 Report.

216A.117 Interpretation services account.
216A.118 through 216A.120 Reserved.

SUBCHAPTER 8
216A.121 through 216A.130 Reserved.
SUBCHAPTER 9

DIVISION OF CRIMINAL AND JUVENILE
JUSTICE PLANNING

216A.131 Definitions.

216A.132 Council established-terms-compensation.
216A.133 Duties.

216A.134 Administrator.

216A.135 Plan and report.

216A.136 Statistical analysis center-access to records.
216A.137 Correctional policy project.

216A.138 Multiagency data base concerning juveniles.
216A.139 and 216A.140 Reserved.
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SUBCHAPTER 10

DIVISION ON THE STATUS OF
AFRICAN-AMERICANS

216A.141 Definitions.
216A.142 Establishment.

Section 5

216A.143 Meetings of the commission.
216A.144 Objectives of commission.
216A.145 Employees and responsibility.
216A.146 Duties.

216A.147 Additional authority.
216A.148 Access to information.
216A.149 Annual report.

SUBCHAPTER1
ADMINISTRATION

216A.1 Department of humanrights.

A department of human rightsis created, with the
following divisions:

Division of Latino affairs.
. Division on the status of women.
. Division of personswith disabilities.
Division of community action agencies.
. Division of deaf services.
Division of criminal and juvenilejustice planning.
. Division on the status of African-Americans.

86 Acts, ch 1245, §1201

C87,8601K.1

87 Acts, ch 115, §70; 88 Acts, ch 1277, 827; 89 Acts,
ch 83, 878; 90 Acts, ch 1180, § 2; 91 Acts, ch 50, § 2; 91
Acts, ch 109, §8

C93,8216A.1

~No A wWNE

216A.2 Appointment of department director and
administrators.

The governor shall appoint adirector of the department
of human rights, subject to confirmation by the senate.
The department director shall serve at the pleasure of
the governor. The department director shall:

1. Establish general operating policiesfor the
department to provide general uniformity among the
divisionswhile providing for necessary flexibility.

2. Receive budgets submitted by each commission
and reconcile the budgets among the divisions. The
department director shall submit abudget for the
department, subject to the budget requirements
pursuant to chapter 8.

3. Coordinate and supervise personnel services and
shared administrative support services to assure
maximum support and assistance to the divisions.

4. |dentify and, with the chief administrative officers
of each division, facilitate the opportunities for
consolidation and efficiencies within the department.

5. In cooperation with the commissions, make
recommendations to the governor regarding the
appointment of the administrator of each division.

6. Serveasan ex officio member of all commissionsor

councils within the department.

7. Serve as chairperson of the human rights
administrative-coordinating council.

8. Evaluate each administrator, after receiving
recommendations from the appropriate commissions or
councils, and submit awritten report of the completed
evaluations to the governor and the appropriate
commissionsor councils, annually.

The governor shall appoint the administrators of each
of the divisions subject to confirmation by the senate.
Each administrator shall serve at the pleasure of the
governor and is exempt from the merit systems
provisions of chapter 19A. The governor shall set the
salary of the division administrators within the ranges
set by the general assembly.

99 Acts, ch 201, §10,11

Subsection 9 stricken

Unnumbered paragraph 2 amended

216A.3 Human rightsadministr ative-coor dinating
council.

1. A human rights administrative coordinating council
composed of nine membersis created within the
department of human rights. The council is composed
of the director, who shall act as the chairperson of the
council, and the administrators within the department.

2. Thecouncil shall meet periodically to:

a. ldentify areaswhere the divisions within the
department might coordinate efforts or share
administrative or other support functions to provide
greater efficienciesin operation including, but not
limited to, accounting, clerical, record keeping, and
administrative support functions.

b. Develop cooperative arrangements and shared
services among the divisions to achieve greater
efficiencies, and may establish contracts and
agreements between or among the divisions to provide
for shared services.

c. Transfer fundswithin the divisions agreeing to
shared services for the implementation of the contracts
or agreements between divisions.

d. Make recommendations to the governor and
general assembly regarding additional consolidation
and coordination that would require legislative action.

e. Advisethe department director regarding actions
by and for the department.




f. Establish goals and objectives for the department.
86 Acts, ch 1245, § 1203

C87,8601K.3

88 Acts, ch 1277, §28; 90 Acts, ch 1180, §4
C93,8216A.3

216A.4 Definitions.

For purposes of this chapter, unless the context
otherwiserequires:

1. “ Department” meansthe department of human
rights.

2. “ Department director” meansthe director of the
department of human rights.

86 Acts, ch 1245, § 1204

C87,8601K .4

90Acts, ch 1180, 85

C93,8216A 4

216A.5 Repeal. Repealed by 97 Acts, ch 52, § 1.

216A.6 Confidentiality of individual client advocacy
records.

1. For purposes of this section, unless the context
otherwiserequires:

a. “ Advocacy services’ meansservicesinwhicha
department staff member writes or speaksin support of
aclient or aclient’s cause or refers a person to another
serviceto help aleviate or solve aproblem.

b. “Individual client advocacy records’ means those
files or records which pertain to problems divulged by a
client to the department or any related papers or records
which are released to the department about aclient for
the purpose of assisting the client.

2. Information pertaining to clientsreceiving
advocacy services shall be held confidential, including
but not limited to the following:

a. Names and addresses of clients receiving advocacy
services.

b. Information about aclient reported on the initial
advocacy intakeform and all documents, information, or
other material relating to the advocacy issues or to the
client which could identify the client, or divulge
information about the client.

c¢. Information concerning the social or economic
conditions or circumstances of particular clientswho are
receiving or have received advocacy services.

d. Department or division evaluations of information
about a person seeking or receiving advocacy services.
e. Medical or psychiatric data, including diagnoses
and past histories of disease or disability, concerning a

person seeking or receiving advocacy services.

f. Legal data, including records which represent or
constitute the work product of an attorney, which are
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related to a person seeking or receiving advocacy
services.

3. Information described in subsection 2 shall not be
disclosed or used by any person or agency except for
purposes of administration of advocacy services, and
shall not be disclosed to or used by a person or agency
outside the department except upon consent of the
client as evidenced by a signed release.

4. This section does not restrict the disclosure or use
of information regarding the cost, purpose, number of
clients served or assisted, and results of an advocacy
program administered by the department, and other
general and statistical information, so long asthe
information does not identify particular clientsor
persons provided with advocacy services.

88 Acts, ch 1106, 81

C89, 8601K.6

C93,8216A.6

216A.7 through 216A.10 Reserved.

SUBCHAPTER4
DIVISION ON THE STATUSOF WOMEN

216A.51 Definitions.

For purposes of this subchapter, unless the context
otherwiserequires:

1. “Administrator” meansthe administrator of the
division on the status of women of the department of
human rights.

2. “Commission” means the commission on the status
of women.

3. “Division” means the division on the status of
women of the department of human rights.

86 Acts, ch 1245, § 1221

C87,8601K.51

87 Acts,ch 115,82

C93,§216A .51

216A.52 Commission created.

The commission on the status of women is created,
composed of thirteen membersasfollows:

1. Four members of the general assembly serving as ex
officio nonvoting members, one to be appointed by the
speaker of the house from the membership of the house,
one to be appointed by the minority leader of the house
from the membership of the house, one to be appointed
by the president of the senate, after consultation with
the majority leader of the senate, from the membership
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of the senate, and one to be appointed by the minority
leader of the senate, after consultation with the
president of the senate, from the membership of the
senate.

2. Nine membersto be appointed by the governor
representing a cross section of the citizens of the state,
subject to confirmation by the senate.

No morethan asimple majority of the commission
shall be of the same palitical party. The membersof the
commission shall elect one of its membersto serve as
chairperson of the commission.

86 Acts, ch 1245, § 1222

C87,8601K.52
88 Acts, ch 1150, 82; 90 Acts, ch 1223,830
C93,8216A .52

216A.53 Term of office.

Four of the members appointed to theinitial
commission shall be designated by the governor to
serve two-year terms, and five shall be designated by
the governor to servefour-year terms. Thelegidative
members of the commission shall be appointed to four-
year terms of office, two of which shall expire every two
years unless sooner terminated by a commission
member ceasing to be amember of the general
assembly. Succeeding appointments shall befor aterm
of four years. Vacanciesin the membership shall be
filled for the unexpired term in the same manner asthe
original appointment.

86 Acts, ch 1245, § 1223

C87,8601K.53

88 Acts, ch 1150, § 3

C93,8216A.53

216A.54 M eetingsof thecommission.

The commission shall meet at least six times each year,
and shall hold special meetings on the call of the
chairperson. The commission shall adopt rules pursuant
to chapter 17A asit deems necessary for the
commission and division. The membersof the
commission shall receive aper diem as specifiedin
section 7E.6 and be reimbursed for actua expenses
whileengagedintheir official duties. Legislative
members of the commission shall receive payment
pursuant to sections 2.10 and 2.12.

86 Acts, ch 1245, § 1224

C87,8601K.54

88 Acts, ch 1150, 84; 90 Acts, ch 1256, § 52

C93,8216A .54

216A.55 Objectivesof commission.

The commission shall study the changing needs and
problems of the women of this state, and develop and
recommend new programs and constructive action to
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the governor and the general assembly, including but
not limited to, thefollowing areas:

1. Public and private employment policiesand
practices.

2. lowalabor laws.

3. Legal treatment relating to political and civil rights.

4. Thefamily and the employed woman.

5. Expanded programsto help women aswives,
mothers, and workers.

6. Women as citizen volunteers.

7. Education.

86 Acts, ch 1245, § 1225

C87,8601K.55

C93, §216A.55

216A.56 Employeesand responsibility.

The commission shall employ other necessary
employees. Pursuant to section 216A.2, the commission
shall have responsibility for budgetary and personnel
decisionsfor the commission and division. The
administrator shall carry out programs and policies as
determined by the commission.

86 Acts, ch 1245, § 1226

C87, 8601K.56

C93,8216A.56

216A.57 Duties.

The commission shall:

1. Serveasaclearinghouse on programs and agencies
operating to assist women.

2. Conduct conferences.

3. Cooperate with governmental agenciesto assist
them in equalizing opportunities between men and
women in employment and in expanding women'’srights
and opportunities.

4. Serve asthe central permanent agency for the
development of servicesfor women.

5. Cooperate with public and private agenciesinjoint
efforts to study and resolve problems relating to the
status of women.

6. Publish and disseminate information relating to
women and develop other educational programs.

7. Provide assistance to organized efforts by
communities, organizations, associations, and other
groupsworking toward theimprovement of women’'s
status.

86 Acts, ch 1245, § 1227

C87,8601K.57
C93,8216A.57

216A.58 Additional authority.

The commission may:

1. Do all things necessary, proper, and expedient in
accomplishing the dutieslisted in section 216A.57 and




this section.

2. Hold hearings.

3. Enter into contracts, within thelimit of funds made
available, with individuals, organizations, and
institutions for services furthering the objectives of the
commission aslisted in section 216A.55.

4. Seek advice and counsel of informed individuals, or
any agricultural, industrial, professional, labor or trade
association, or civic group in the accomplishment of the
objectives of the commission.

5. Accept grants of money or property from the
federal government or any other source, and may upon
its own order use this money, property, or other
resources to accomplish the objectives of the
commission.

86 Acts, ch 1245, § 1228

C87,8601K.58

C93, §216A.58

216A.59 Accesstoinformation.

The commission shall have accessto al
nonconfidential records, data, information, and statistics
of al departments, boards, commissions, agencies, and
institutions of this state, and upon terms which may be
mutually agreed upon, have studies and research
conducted.

86 Acts, ch 1245, § 1229

C87,8601K.59

C93,§216A.59

216A.60 Annual report.

Not later than February 1 of each year the commission
shall file areport with the governor and the general
assembly of its proceedings for the previous calendar
year, and may submit with the report such
recommendations pertaining to its affairs asit deems
desirous, including recommendationsfor legislative
consideration and other action it deems necessary.

86 Acts, ch 1245, § 1230

C87,8601K.60

C93,8216A.60

216A.61 through 216A.70 Reserved.

Section 5
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SECTION 6: lowa Administrative Code

Analysis, p.1 Status of Women[435] IAC 5/19/99

STATUSOF WOMEN DIVISION[435]
Created within the Human Rights Department [421] by |owa Code section 601K .52
Prior to 7/15/87, See Status of Women [800]

CHAPTER1
DESCRIPTION CHAPTERS
1.1(216A) Composition IOWANSIN TRANSITION
1.2(216A) Meetings 5.1(216A) Definitions
1.3(216A) Purpose 5.2(216A) Program dligibility
o 5 5.3(216A) Proposals
HAPTES 5.4(216A) Selection of proposals
2 12160 InformaIi(;)ﬂUﬂ 5.5(216A) Appeal procedure
i 5.6(216A) Program reports
2.2(216A) Authority ( JProg P
CHAPTERG6
CHAPTER3 Reserved
IOWA WOMEN’ SHALL OF FAME
3.1(216A) Purpose CHAPTER7
3.2(216A) Committee DECLARATORY ORDERS

3.3(216A) Selections procedure
3.4(216A) CristineWilson Medal for

Equality and Justice CHAPTERS

PETITIONSFORRULEMAKING
8.1(17A) Adoption by reference

7.1(17A) Adoption by reference

CHAPTER4
PUBLICRECORDSAND FAIR

INFORMATION PRACTICES CHAPTER9
4.1(22) Adoption by reference AGENCY PROCEDUREFOR
4.2(22) Custodian of records RULEMAKING

9.1(17A) Adoption by reference

CHAPTER1
DESCRIPTION

435—1.1(216A) Composition. The commission on the status of women consists of nine voting members appointed
by the governor subject to confirmation by the senate; and five members serving as ex officio nonvoting members:
one to be appointed by the speaker of the house from the membership of the house, one to be appointed by the
minority leader of the house from the membership of the house, one to be appointed by the majority leader of the
senate from the membership of the senate, one to be appointed by the minority leader of the senate from the member-
ship of the senate, and one to be the director of the department of human rights.
The chairperson is acommission member elected by the commission. The commission has an executive director
who is the administrator of the division on the status of women, department of human rights.
435—1.2(216A) M eetings. The commission meets at | east six times each year and, additionally, holds special
meetings on the call of the chair. A majority of the membership constitutes aquorum.
435—1.3(216A) Pur pose. The commission studies the changing needs and problems of women as wives, mothers,
workers, and volunteers and devel ops and recommends new programs and constructive action to the governor and
the general assembly. The commission has no enforcement powers. Each year the commission filesareport of its
proceedings with the governor and the general assembly. These rules are intended to implement 1owa Code sections
216A.51t0216A.60.
[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
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Ch2,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER?2
DUTIES

435—2.1(216A) I nfor mation. The commission gathers and distributes information through its officein the Lucas
State Office Building, DesMoines, lowa50319.
435—2.2(216A) Authority. Theadministrator carriesout the program and policies as determined by the commis-
sion. The commission holds hearings, enters into contracts, accepts grants, and seeks advice and counsel outside
its membership in the performance of itsdutieswhich areto:

1. Serve as the central permanent agency for the development of services for women and act as a clearinghouse
on present programs and agencies that operate to assist women.

2. Publish and disseminate information relating to women, devel op educational programs, and conduct confer-
ences.

3. Provide assistance to organized efforts by communities, organizations, associations, and other groups working
toward the improvement of the status of women.

4. Assist governmental agenciesin equalizing and expanding opportunities and rights of women and joinin
efforts of public and private agencies to study and resolve problems relating to the status of women.

[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch3,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER3
IOWA WOMEN'SHALL OF FAME

435—3.1(216A) Pur pose. The purpose of the lowaWomen’s Hall of Fame shall be to recognize significant achieve-
ments of lowawomen and to educate the public by identifying those whose efforts have enhanced and improved the
quality of lifefor womeninlowa.

435—3.2(216A) Committee. The Hall of Fame committee shall consist of the chairperson, two other commission
members and two public members.

435—3.3(216A) Selections procedur e. The committee shall solicit nominationsfor the Hall of Fame. The committee
shall recommend to the commission for its approval those individualsto be inducted into the Hall of Fame. The
committee shall plan the ceremony and reception each year for the Hall of Fame.

435—3.4(216A) CristineWilson M edal for Equality and Justice. The Cristine Wilson Medal for Equality and
Justice shall recognize the efforts and accomplishments of the commission’sfirst chairperson. The medal is awarded
on an intermittent basis to persons whose work is deemed outstanding and a significant contribution to lowa's
recognition as a state characterized by equality and justice. The Hall of Fame committee shall seek nominationsfrom
the commission and make recommendati ons to the commission for personsto receive this award.

[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch4,pl Status of Women[435] IAC 9/7/88, 4/21/99

CHAPTER4
PUBLICRECORDSAND FAIRINFORMATION PRACTICES

435—4.1(22) Adoption by r efer ence. The commission adopts by reference 421—Chapter 2, lowa Administrative
Code.
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435—4.2(22) Custodian of records. The custodian for the records maintained by thisdivisionisthe
division administrator.
Theserules are intended to implement lowa Code chapters 17A and 22 and section 216A.6.
[Filed emergency 8/19/88 after Notice 5/18/88—published 9/7/88, effective 8/19/88]

Ch5, p.1 Status of Women[435] IAC 5/16/01

CHAPTERS
IOWANSIN TRANSITION

435—5.1(216A) Definitions. “lowan in transition” means an individual who is unemployed or underemployed, and
who has had, or would apparently have, difficulty finding appropriate paid employment; and

1. Isadisplaced homemaker who has worked principally in the home providing unpaid household services
for family members, and isor hasbeen

= Dependent on the income of another family member but is no longer supported by that income, or

= Dependent on government assistance, or

= Supported as the parent of aminor; or

2. Isasingle parent; or

3. Isafemale offender, or afemal ewho hasarecord of criminal offense.
435—5.2(216A) Program eligibility. In any year in which the legislature appropriates funds, the department of
human rights division on the status of women shall provide moneys for certain selected programs to provide services
to lowansin transition. The amount of money provided shall be contingent upon the amount of funds available.
Programs shall include the provision of intake, assessment, planning and personal counseling services. Only
nonprofit organizations or governmental unitsareeligible.
435—5.3(216A) Proposals. Agencies wishing to apply for funding shall submit afunding proposal to the division.
Proposals shall contain all the information specified in the request for proposals (RFP).
435—5.4(216A) Selection of proposals. Thedivision administrator shall appoint an advisory committee of no fewer
than five persons. All proposals received will be evaluated by the advisory committee and the division administrator
to determine which agencies will receive grants. Agencies submitting applicationsfor continuing programs which
have demonstrated both a need and the ability to effectively operate the program will be given first consideration for
funds. The division administrator shall make the final decision with respect to the expenditure of funds. The applicant
may be requested to modify the proposal through the contracting process. The following factors will be considered
in selecting proposals:

1. The demonstrated need for the service in the program area serviced;

2. The community support demonstrated and the relationship to existing agencies,

3. The emphasis of the plan on helping clients achieve economic self-sufficiency through education, training,
and job placement in conjunction with other agencies;

4. The general program structureincluding, but not limited to, how well goals can be met, how realistic the
objectives are, the administration of funds, stability of the organization, the overall quality in comparison to other
proposals and the services offered; and

5. The plan for using the funds; funds may be used for salaries, fringe benefits, contract services, job-related
travel, and operational expenses.
435—5.5(216A) Appeal procedur e. Thefollowing appeal and hearing procedure shall be used:

1. An applicant denied assistance or who wishesto file a complaint about the lowansin transition program has
ten days from the date of denial or complaint action to submit an appeal in writing to the administrator of the division
on the status of women.

2. The administrator and the advisory committee will respond with a decision within ten days of receipt of the
appeal or complaint.
435—5.6(216A) Program reports. Grantees shall submit program performance reports to the division on the status
of women as prescribed in the contract.

3 9 lowa CommissioN oN THE Status oF WomeN 2001 ANNUAL RePoRT




Section 6

Theserulesare intended to implement lowa Code section 216A.52.
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
[Filed 4/1/99, Notice 2/24/99—published 4/21/99, effective 5/26/99]
[Filed 4/27/01, Notice 3/21/01—published 5/16/01, effective 7/1/01]

CHAPTERG6
MENTORADVISORY BOARD
Transferred to Workforce Devel opment Department as 345—Chapter 15 in compliance with 1996 lowaActs,
Senate File 2409, section 16, | AC Supplement 7/17/96, effective 7/1/96.

Ch.7,p.1 Status of Women[435] IAC5/19/99

CHAPTER7
DECLARATORY ORDERS

435—7.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the declaratory
orders segment of the Uniform Rules on Agency Procedure printed in thefirst volume of the lowa Administrative
Code, with thefollowing amendments:

1. Inlieu of the words“ (designate agency)”, insert “division on the status of women”.

2. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
Lucas State Office Building, DesMoines, lowa50319".

3. Inlieuof thewords" (AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

4. Inlieu of thewords* days (15 or less)”, insert “10 days’.

5. Inlieu of thewords*“ days’ insubrule 6.3(1), insert “20 days”.

6. Inlieu of thewords“ (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

7. Inlieu of the words “ (specify office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319".

8. Inlieu of the words*“ (agency name)”, insert “division on the status of women”.

9. In lieu of the words“ (designate agency head)”, insert “ administrator”.

Theserulesare intended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Notice 3/24/99—published 5/19/99, effective 6/23/99]

Ch8g, p.1 Status of Women[435] IAC 5/19/99

CHAPTERS
PETITIONSFORRULEMAKING

435—8.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the petitionsfor rule
making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa Administrative
Code, with thefollowing amendments:

1. Inlieu of thewords* (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

2. Inlieu of thewords" (AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

3. Inlieu of thewords* (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]
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Ch9, p.l Status of Women[435] IAC 5/19/99

CHAPTERS
AGENCY PROCEDUREFORRULEMAKING

435—9.1(17A) Adoption by reference. The commission on the status of women hereby adopts the agency procedure
for rule making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa
Administrative Code, with the following amendments:

1. Inlieu of thewords*“ (commission, board, council, director)”, insert “ administrator”.

2. Inlieu of thewords“ (specify time period)”, insert “one year”.

3. Inlieu of thewords“ (identify office and address)”, insert “ Administrator, Division on the Status of Women,
Department of Human Rights, L ucas State Office Building, DesMoines, lowa50319".

4. Inlieu of thewords" (designate office and telephone number)”, insert “ the administrator at (515)281-4461".

5. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

6. In lieu of the words“ (specify the office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319".

7. Inlieu of thewords“ (agency head)”, insert “administrator”.

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]
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