














































































































































































































istrative skills and procedures necessary to detect such abuse, rather
than assuming that all individuals who quit for reasons not attributable
to the employer have done so without justification?

Private msurance companies ;ulminiatvrin;{ {lisuhilit}f and life insur-
ance policies, the federal government administering Old Age and Sur-
vivors Insurance, and other public and private organizations faced with
the responsibility of making similar decisions nnnhm;, both fact and
judgment have found it possible to attract and train administrators with
the necessary skills. An extensive and intensive effort to attract and
develop adminisrators capable of making a “good cause” provision work
s feasible and would represent a c« mstructive step of 111;1jnr impnrtan(:e
Universities, private insurance companies, states with over 20 years’
experience in administering “good cause” provisions, and other pnbll(.
organizations offer a rich source of potential training and instruction.
Hfu r!l.LLill'_{ available such ll‘;til]ill;{ to current t’l‘npln}'l'rlt‘nt secun't}' per-
sonnel, and oftering salaries and working conditions attractive to com-

petent individuals. it is reasonable to believe that a “gnt}d cause

provision can be administered with f‘fﬁ('if‘!](‘}-’ and m']uulit}'.
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TABLE A

Average Employer Contribution Rate, Rated and Unrated
Employers, by State, Calendar 1957
(Rates expressed as per cent of taxable wages)®

— —
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State Rat¢ State

UNITED STATES 1.31

(51 states)

e

Alabama 1.03 Missouri
Alaska 2.70 Montana
Arizona 1.33 Nebraska
Arkansas 1.14 Nevada
California 1.34 New ILHH[]HII"'{'
Colorado 68 New |ersey
Connecticut 1.19 New Mexico
Delaware 65 New York
District of Columbia 71 North Carolina
Florida 64 North Dakota
(eorgia 1.22 Ohio

Hawaii 1.02 Oklahoma
Idaho 1.34 Oregon

[llinois 1.00 Pennsylvania
Indiana 1.02 Rhode Island
lowa 70 South Carolina
Kansas 1.08 South Dakota
Kentucky 1.95 | ennessee
|.ouisiana 1.43 ['exas

Maine .58 Utah
Maryland 1.00 Vermont
Massachusetts 1.55 Virginia
Michigan 2.04 Washington
Minnesota 68 West Virginia
Mississippi 1.65 Wisconsin

\Wyoming

® Source: U.S. ])e*pnrtmvm of Labor. Bureau of Empln}'nn-nt Security.
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TABLE

B

General “Good Cause” and Restricted “Good Cause” Requirements

in Voluntary Leaving Provisions of 51 States
and Jurisdictions as of October, 1958°

States which do not im[}{.m‘ (‘]iﬁ{lualhli:umum where the an]mm- cluih work for

“good cause” (31 states):

Alaska

California

Colorado

District of Columbia
Florida

Hawaii

Idaho

[linois

Indiana

Kansas

Kentuck v

Maryland
Massachusetts
Mississippi
Montana
Nebraska
Nevada

New Jersey
New Mexico
New York
North Dakota
Ohio

Oregon
Pennsylvania
Rhode Island
South Carolina
South Dakota
Utah

Virginia
Washington

Wvyoming

States which restrict “good cause’ to "_}_{mnl cause attributable to the ('m[!]u\-'l‘r.-'
“connected with the work.,” or “involving fault on the part of the employer”™ (20

states )

Alabama
Arizona
Arkansas
Connecticut
Delaware
Georgia

lowa

L.ouisiana

Maine

Michigan
Minnesota
Missouri

New Hampshire

North Carolina

Oklahoma
[ennessee
Texas
Vermont
West Virgima

Wisconsin

® Source: Comparison of State Unemployment Insurance Laws as of January 1,
1958, p. 88. Effective October 27, 1958, Massachusetts deleted the “attributable to
the employing unit or its agent” clause from its voluntary leaving disqualification

(CCH, Vol. 4, par. 1975).
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TABLE (

States Which Omit Charges to E mp[nn r Accounts for Benefits Paid Following
Periods of l)miu ification for Voluntary Quits, or for Benefits Paid

Following Potentially l)lh{llldllf}lllf_j Quits for Which No

])i‘-.f]tl.‘l]l“f";i[IHHN Were Imposed, January 1, 1958 ( 36 States ) °

Alabama
.\Ilfnn.t
Arkansas
California
Colorado
Connecticut
Delaware
Florida
L>eorgla
”;l\.l.';tll
Idaho

Kansas

Q

70

Kentucky
Maine
Maryland
Massachusetts
Minnesota
Missoun
Montana

Nebraska

New H;nnpw}lirv

New Mexico
North Carolina

North Dakota

Ohio
Oklahoma
Oregon
Pennsylvania
South Carolina

South Dakota

Tennessee

’]-f Xas
Vermont

West Virginia
Wisconsin

Wyoming

Source: Comparison of State Unemployment Insurance Laws as of January 1,
1958, pp. 34-37
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The Scope of Collective Bargaining, Walter L., Daykin, 1951. (Out of Print)
Labor Arbitration, Clarence M. Updegratf, 1851. ( Out of Print)
Labor Luws € Iowa, Thomas W, Stewart, 1951, ( Out of Print)

Financial Regulation of Unions Under the Taft-Hartley Act, Walter L. Daykin,
1952, ( Out of Print )

Effects of the Taft-Hartley Act on the Employers’ Right to Discharge, Walter
L. Daykin, 1952, (Out of Print)

Arbitrators’ Determination of Management's Right to Manage, Walter L. Day-
kin, 1954, (Out of Print)

. Estimating the Labor Supply in a Rural Community, Kenneth E. Larsen and

Everett L. Refior, 1954, 25 cents.

Arbitration of Job Evaluation Disputes, Clifford M. Baumback, 1954. (Out of
Print )

Free Speech Rights of Management, Walter L. Daykin, 1855. 25 cents.
Trends in NLRB Decisions During 1953-54, Chester A, Morgan, 1855, 25 cents.

Merit and Seniority as Factors in Promotion and In-Grade Progression, Clifford
M. Baumback, 1956. 25 cents.

Identifying Potential Supervisors, Howard M, Vollmer and Jack A. Kinney,
1956, 25 cents,

Supplemental Unemployment Benefits: Legislative Implications of Some Re-

cent Unemployment Benefits Agreements, Edward D. Wickersham, 1956,
25 cents,

Incentive-Wage Problems in Collective Bargaining and Arbitration, Clifford M.
Baumback, 1056, 25 cents.

Management’s Right to Discharge Employees for Conduct Off the Job, Walter
L. Daykin, 1956. 25 cents,

Alcoholism and lowa Business and Industry, Harold A. Mulford and Carl E.
Waisanen, 1957, 25 cents,

Limits of State and Federal Jurisdiction in Respect to Labor Disputes, Clarence
M. Updegraff, 1955. 25 cents.

Disciplinary Actions and the Arbitrators, Walter L. Daykin, 1857. 25 cents.
Trends in NLRB Decisions, 1955-1958, Chester A. Morgan, 1957, 25 ceats.

Voluntary Quit Disqualification in Unemployment Insurance—The Iowa Ex-
perience, Fred Slavick, 1958, 50 cents,
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REPRINT SERIES
1. Legalized Concerted Activity Under the Taft-Hartley Act, Walter L. Daykin.
2. !Inion Security—Federal or State Sphere, Chester A. Morgan. Reprinted from

Roprinted from Labor Law Journal, 1952, ( Out of Print)
Labor Law Journal, 1953, Free.

Furnishing Wage Date for Bargaining, Walter L. Daykin. Reprinted from
Labor Law Journal, 1953, Free.

Effect of NLRA and Taft-Hartley on the Employer’s Right to Hire, Walter L.
Daykin. Reprinted from Labor Law Journal, 1953. Free,

Preparation for Arbitration and Hearing Procedure, Clarence M. Updegraff,
Reprinted from Labor Arbitration, 1954, Free.

Unions and State Antitrust Laws, Chester A. Morgan. Reprinted from Labor
Law Journal, 1956. ( Out of Print)

Iowa Labor Laws, Thomas W. Stewart. Reprinted from Bureau of Labor and
Management Research Series No. 3, 1957. 25 cents.

Arbitration of Job Evaluation Disputes, Clifford M. Baumback. Reprinted from
Bureau of Labor and Mauugemt*nt Research Series No. 8, 1957. 25 cents.

Legality of Lockouts Under the Taft-Hartley Act, Walter L. Daykin. Reprinted
from Labor Law Journal, 1958, 25 cents.

Union Fees and Dues, Walter L. Daykin. Reprinted from Labor Law Journal,
1838, 25 cents.

Adequacy of Medical Benefits in Collectively Bargained Health Insurance
Plans—Recent and Future Research, Fred Slavick. Reprinted from Proceedings
of the Tenth Annual Meeting, Industrial Relations Research Association. Sep-
tember 5-7, 1957. Free.

CONFERENCE REFPORTS
1. Effective Safety Programs, 1953, ( Out of Print)

The Changing Pattern of Labor Management Relations and the Impact of Labor
Management Relations on the Town and City, 1953. ( Out of Print)

Proceedings of the Session on Arbitration at the State University of Iowa, 1953.
25 cents,

Development of the Individual in Business and Industry, 1956. ( Out of Print)

DESCRIFTIVE BROCHURE

I. Educational Services of the Bureau of Labor and Management, 1958. Free.

Sing]e copies of the above publicutiuna are furnished without Charge to
fowa residents. and to others at c'lmrge shown. Address request to:

BUREAU OF LABOR AND MANAGEMENT
STATE UNIVERSITY OF lowa
14 MAacBripE HAaLL
[owa CiTy, Iowa




