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IPERS’ Numbers Speak for Themselves

1

t —p i As the CEO of the largest
{P‘ public pension system

s in Iowa, I can assure you
d /" that IPERS is solid. This

year’s valuation revealed

B {' .\ /
; a strong, healthy pension

—
system that is doing

exactly what it was designed to do: provide
secure retirement income to Iowa’s public
employees. Here’s what the numbers say:

* The Trust Fund grew to over $28 billion
this year, and that’s after paying out

nearly $2 billion in benefits!

* With this year’s investment return of
15.88 percent, IPERS is now
82.7 percent funded.

%
A

e

e i

Ead

e ot
ey g

F ]

In addition, for the first time in over a decade,
contribution rates equaled the actuarial
contribution rates, resulting in $0 added to the
unfunded actuarial liability. Other indicators,
such as a reduction in the unfunded liability and
a decline in the number of years in which the debt
can be amortized, clearly demonstrate that IPERS
is well-managed, stable, and growing.

Over the past year, you may have seen stories

in the media that imply IPERS has caused a
decline in other public services and increased
property taxes. Nothing could be further from
the truth. In fact, in June of 2013, Governor
Branstad signed the largest property tax cut in
state history, providing record property tax relief
for agricultural, residential, commercial, and
industrial properties.

These numbers speak for themselves — IPERS’
key measurements show the System’s financial
health continues to grow stronger. Look inside
to learn more.
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investment portfolio returned 15.88
percent, far exceeding
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IPERS’ portfolio, net of fees Policy benchmark* Large public fund median**

*A benchmark composed of market indexes with weightings reflective of IPERS’ asset allocation targets.
**Trust Universe Comparison Service (TUCS) Public Funds with Total Market Value Greater than $1 billion.
Note: 10-, 20-, and 30-year results are annualized returns.

Single-year returns make the headlines, but what's really IPERS takes a big-picture view because our liabilities are
important for IPERS members and taxpayers is the long- not all due today—they come due gradually over time.
term performance of the Fund. We're pleased to share IPERS’ youngest members are contributing to their own
another key indicator of strength and sustainability in the retirement today, but it will be three or more decades
30-year annualized investment return. For FY2014, it was before it's time to begin drawing their benefits. With a
strong: 10.15 percent. 60-year history of successfully paying promised benefits,

we're in it for the long haul.
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N FY20143lowa's largest public -
employees retirement system
q@-‘mm@"l]"i grew to.over ;

346,000.
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$] .8 bi”iOn paid in benefits,

with $1.6 billion staying in lowa.

BENEFIT PAYMENTS PAID BY COUNTY IN FY2014

Lyon
$3,737,101
30316

Sioux
$10,338,279
807 « 26

Plymouth
$11,567,376
79824

Woodbury
$43,441,434

2,585 29

Monona
$5,366,281
403« 20

Osceola
$2,580,548
20311

0'Brien
$7,048,425
53319

Cherokee
$9,809,163
668« 14

Crawford
$8,130,393
587 « 24

Harrison
$6,368,060
47722

Pottawattamie
$35,873,994
2,135+32

Mills

$12,782,342

756« 12

Fremont

$4,492,516

32119

Shelby
$7,412,481
55019

Montgomery

$11,003,236

Emmet
$5,921,528
41413

Dickinson
$15,099,599
907« 22

Worth
$3,322,728
24512

Winnebago
$5,576,952
41214

Howard
$5,725,797
46312

Mitchell
$6,240,078
46318

Winneshiek
$12,796,930
851919

Kossuth
$8,618,908

63424 Hancock

$5,313,643
420+18

Palo Alto
$6,386,588
507+ 20

Clay
$10,059,450
71424

Chickasaw
$7,031,119
47214

Cerro Gordo
$25,660,589
1,575 28

Floyd
$9,417,377

665+ 16
Fayette

$11,308,034

Humboldt 76323

$6,304,190
46520

Bremer
$15,392,582
95222

Butler
$8,249,689
60518

Franklin
$5,901,311
45014

Buena Vista
$10,023,910
70525

Pocahontas
$4,867,964
35616

Wright
$7411,471
55518

Black Hawk § Buchanan

$61,430,117 5 $13,875,009
3,65333 $864 ¢ 20

Webster
$20,144,602
1,303 31

Grundy
$7,648,556
54118

Hardin
$13,105,667
946 « 25

Hamilton
$11,099,202
70619

Calhoun
$6,801,324
507+ 20

Tama
$10,356,905
70320

Benton
$11,921,908
79621

Story
$54,338,857
2,88927

Boone
$19,057,585
117119

Marshall
$25,688,617

67530 1,625 24

Audubon .
Guthrie

SSBBIA snos0071
57916

Jasper
$19,896,298
1,343 21

lowa
$8,294,763
558 « 16

Poweshiek
$8,656,218
56518

Polk
$216,626,677
11,702« 48

Dallas
$32,562,555
1,860 « 27

Marion
$13,782,904
996« 21

Mahaska
$10,568,037
75517

Warren
$29,283,036
1,624 « 25

Madison
$8,450,054
558 16

Adair
$4,545,638
34817

Cass
$10,154,288
70122

$5,364,877
44722

Jefferson
$8,340,826
546« 16

Lucas
$5,354,350
39312

Wapello
$18,802,278
1,202« 24

Monroe
$4,104,871
31011

Union
$9,734,645
69024

Adams
$2,826,008
218+ 11

$7,029,539
48415

Van Buren
$5,286,412
38314

Davis
$5,791,807
42510

Wayne
$3,770,923
31716

Appanoose
$7,010,254
48122

Page Decatur
$4,397,113

37118

Taylor
$3,824,987
31918

Ringgold
$3,994,301

77833 327¢15

Linn
$97,966,996
5436 41

Johnson
$47,935,667

Allamakee
$7,621,145
55315

Clayton
$11,082,072
76128

Dubuque
$36,842,092
2,254+ 32

Delaware
$10,498,636
66718

Jackson

Jones
$13,916,045
84418

Cedar
$8,746,898
58918

Muscatine
$18,694,033

$10,725,926
812+15

$20,054,116

1,164 <20

$9,923 476
696 + 22

Clinton
$19,812,566
1,363 29

Scott

$68,343,381

371729

County
Payments
Payees ¢
Employers
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KEEPING COSTS DOWN

%
Year afteryearf. hmarking Inc
that IPERS" per- dministratio

been less than half as compared to %
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Note: Results based on FY2013 data. FY2014 data available in March 2015.
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100%

FIDUCIARY NET POSITION FUNDING AND CONTRIBUTIONS §
JUNE 30, 2014 80
Cash and cash equivalents $ 284,577,389
Receivables 2,779,050,416 1 00 p e rC e nt 60
Investments at fair value 27,773,382,163 .
Securities lending collateral pool 413,591,929 IS 0 U r g 0 a I .
Capital assets 23,998,255 A
Other assets 814,865 Wlth a n 82 - 7 <

Total assets $31,275,415,017

unded N
Accounts payable and accrued expenses $ 25,168,123 5
Investment purchases payable 588,815,244 rO -l-l O a S of

Rebates and collateral payable 413,287,851

Foreign exchange contracts payable 2,209,593,906 J u N e 30 201 4

Total liabilities $ 3,236,865,124 I I
IPERS has

made significant

CHANGES IN FIDUCIARY NET POSITION Improvements In
YEAR ENDED JUNE 30, 2014 recentyears.

Net position restricted for pensions $28,038,549,893

Total contributions $ 1,082,521,228
Net investment income 3,891,169,697
Net securities lending income 13,203,927
Total additions $ 4,986,894,852

Benefit payments $ 1,764,064,264
Member refunds 48,120,596
Administrative expenses 14,866,128
Total deductions $ 1,827,050,988

Net increase $ 3,159,843,864
Beginning of year 24,878,706,029
End of year $28,038,549,893
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P.0. Box 9117
7401 Register Drive
Des Moines, lowa 50306-9117

QUESTIONS? 515-281-0020
CONTACT US. 1-800-622-3849 (toll-free)

Monday—Friday
info@ipers.org 7:30 a.m.—5 p.m. Central Time

Connect with us—art your convenience!

A t Register today at www.ipers.org to gain access to your individualized
Ccoun IPERS information. Available 24/7.

Since 1953, IPERS has been helping rate, along with contributing to Social Security.

Iowans and their communities That, along with personal savings, ensures a
thrive. With $1.6 billion in benefit secure retirement income.
payments staying in Iowa,
the Iowa Public Employees’ All ITowans should be proud of the Iowa
Retirement System is a powerful Public Employees” Retirement System and
economic engine that helps create its leadership. CEM Benchmarking Inc. has
jobs, keeps retirees off public confirmed that once again, IPERS provides solid
assistance, and provides security customer service while keeping expenses low as
for all members. compared to its peers.
IPERS requires participation As a defined benefit plan, IPERS is secure, strong,
from all but a few public and sustainable. Simply put, it’s good for Iowa.
employees. Teachers and other school
employees make up more than half of IPERS’ F ;
membership base. IPERS members are T E Mrﬂ} =t’j_s',n,,_ 'ixE_JJ:L}Uf A
mandated to pay 40 percent of the contribution *_‘MM:'I \ <y



