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Pay Equity Hearing

Pay equity -- getting paid a
comparable wage for comparable job--
is a no brainer. Wage disparity is a real
issue. lowa women, on average, make
75 cents for every one dollar men
make.

On April 3, the ICSW will hold a
public hearing to gather women’s
personal stories about the pay
inequities they face. The hearing will
be held at AARP, 600 East Court
Avenue, Des Moines beginning at 1:30
p.m.

The ICSW encourages women to
share their experiences with wage
discrimination, such as how they and
their families have been impacted by
wage inequities, or if they’ve ever
pursued a wage inequity complaint or
lawsuit. Specific examples might
include being hired with a
compensation package less than that
of a male, being passed over for
promotions, losing ground when taking
time off to care for family, and more.

--continued on page 3

Gotta Have Friends

Friends of the lowa Commission
on the Status of Women (Friends) has
a presence on the web! You’ll find
informationabout upcoming events,
including Women You Know Women
You Want to Meet and the Friends
fundraising luncheon following the
lowa Women’s Hall of Fame;
endowment fund scholarships; and
how to become a Friend. Bookmark
www.friendsoficsw.org/index.htmland
visit often to find out the latest on
Friendsactivities.

Students Celebrate Writing Women
Back Into History

Each year the month of March is observed as Women’s History Month. It
is a celebration that is affirmed and supported by Governor Culver and by a
concurrent resolution of the lowa Senate and House of Representatives. It is a
time to celebrate the achievements of women in the nation and lowa.

Women’s History Month is an excellent opportunity to highlight the
contributions, concerns, and importance of women in our society. In order to
bring the accomplishments of women to the forefront, the lowa Commission on
the Status of Women, the lowa Department of Education, and the State
Historical Society cosponsor an essay contest, Write Women Back Into
History.

This year’s theme, Generations of Women Moving History Forward,
highlighted an important anniversary in women’s history -- the 30th anniversary
of the National Women’s Conference in Houston in 1977, which marked a high
point in the influence of second-wave feminist ideas on government policy
formulation.

The winners will be honored on Wednesday, April 11 at a 10:30 a.m.
ceremony by Lt. Governor Judge in the Kennedy Conference Room (G-9) of the
State Capitol. The awards ceremony is free and open to the public. Students will
also be introduced in the lowa Senate and House of Representatives and have
the opportunity to meet with their legislators. They will also tour the Capitol.

The first place essays in the 6-7th and 8-9th grade general and science
categories begin on page 4. To view all winning essays, go to www.state.ia.us/
government/dhr/sw/wom_history/index.html.
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6-7 Grade Categor

1%t Place: Kaylyn Barrett, Taft Middle School, Cedar Rapids
2" Place: Laurel Fraser, Urbandale Middle School

3 Place: Matthew Lee, Prairie Middle School, Cedar Rapids
8-9 Grade Categor

1%t Place: Erica Christensen, Thomas Jefferson High School, Council Bluffs
2" Place: Emily Raecker, Urbandale Middle School3™ Place: Bobi Jo
Rockwell, Glenwood Middle School

Best Essay on Women in Science and Engineering for 6-7 Grades
1%t Place: Taylor Soeken, Prairie Middle School, Cedar Rapids

Best Essays on Women in Science and Engineering for 8-9 Grades
15t Place: Kylene Carlson, Thomas Jefferson High School, Council Bluffs
KZ”“ Place: Katie Jobes, Ames Middle School
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Happenings from the Hill: ICSW Legislative Report

The lowa Commission on the
Status of Women tracks bills
according to its Proposals to the
Govenor and General Assembly.

A report giving the current bill status is
posted weekly on the ICSW web site
at www.state.ia.us/government/dhr/
sw/legislation/index.html. The report
following is current as of February 27,
2007.

One legislative proposal deemed
as a priority by ICSW has already
been made into law: HF1 raises the
state’s hourly minimum wage to
$6.20 beginning April 1, 2007, and to
$7.25 beginning January 1, 2008. The
state hourly minimum wage for
employees serving a 90-day training
period is raised to $5.30 on April 1,
2007, and to $6.35 on January 1, 2008.

ICSW is registered in support

of the following bills:
Twobillsappropriate $2,243,043

to the Department of Elder Affairs in
FY08 for statewide expansion of
the elder abuse initiative program
established for the prevention,
intervention, detection, and reporting
of elder abuse, neglect, and
exploitation of citizens of lowa who
are 60 years or older.

SF141 appropriates $635,126 from
the general fund to Elder Affairs for
FY07-08 for the office of substitute
decision maker (HSB197 and
SSB1222 same action).

HF527 creates a preschool for
four-year-old children program
(SSB1119 same action).

HF5 prohibits a lender from
contracting for or receiving a
finance charge which exceeds 21
percent per year on the unpaid
balance of a loan for money which is
secured by a certificate of title to a
motor vehicle.

SF137 (SSB1030) requires
registration of associate real
estate appraisers (HSB58 and
HF464 similar action)

Two bills provide that a person or
employer shall notdiscriminatein

providing compensation for work of
comparable worth between jobs
predominately held by women and
men. The bill defines “comparable
worth” as being the value of work as
measured by the skill, responsibility,
and working conditionsinvolvedin
performing the work. A violation of
this provision constitutes a simple
misdemeanor (SF182 and HF496).

Two bills define “sexual
orientation” and “gender identity” and
prohibit discriminatory
employment, public
accommodation, housing,
education, and credit practices
based upon a person’s sexual
orientation or gender identity.
However, the bill does allow for the
imposition of qualifications by bona
fide religious institutions based upon
sexual orientation or gender identity if
related to a bona fide religious purpose
(SF224 and HF92).

SF61 relates to harassment and
bullying of elementary and
secondary school students and
establishes a state policy that school
employees, volunteers, and students in
lowa schools shall not engage in
harassing or bullying behavior.

Several bills address increasing
the cigarette tax varying amounts
(HF14, SF128, SSB1055, HF346, and
HF395).

Two bills provide that a city,
county, or local board of health may
adopt an ordinance or rule to provide
for the enforcement of standards and
requirements that are higher or more
stringent than those imposed under
Code chapter 142B --smoking
prohibitions (HF35 and HF187).

SF236 also relates to local
regulation of smoking.

HF214 directs the director of
human services to seek a waiver from
the Center for Medicare and Medicaid
services to provide coverage for low-
income children of state employees
under the state children’s health
insurance program.
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SF43 requires that the educational
program which school districts and
accredited nonpublic schools provide
include, in the human growth and
development areas and the health
curriculum or health education unit,
age-appropriate and science-based
information (HSB87 similar action).

SF268 adds eating disorders,
including butnot limited to bulimia
nervosa and anorexia nervosa, to the
definition of “biologically based mental
illness” for which certain third-party
payment of health care coverage costs
for treatment is required.

SSB1177 amends Code section
135H.3 to provide that a child who
requires treatment for mental
illness or substance abuse as
provided in new Code section
514C.23, and meets the medical
assistance program criteria for
admission to a psychiatric medical
institution for children is deemed to
meet the acuity criteria for specified
third-party payment of inpatient
benefits; also creates a new Code
section 514C.23 and provides that a
group policy or contract providing for
third-party payment or prepayment of
health or medical expenses issued by a
carrier... shall provide coverage
benefits for treatment of mental illness
or substance abuse

HF495 prohibits the use of
gender as a factor supporting any
type of discrimination in the business
of insurance.

HF239 appropriates $1.2 million
from the general fund of the state to
the department of justice for FY07-08
to be used for legal services for
persons in poverty grants.

HF340 amends the definition of
“hate crime” to include an assault,
individual rightsviolation, criminal
mischief, or trespass committed
against a person or a person’s
property because of the offender’s
bias against a person’s actual or
perceived race, color, religion,
ancestry, national origin, political




affiliation, sex, sexual orientation, age, or disability.

HSB57 confiscates firearms where there is a
domestic violence protective order (SSB1234 similar
action).

HF347 creates an energy utility assessment and
resolution program for certain persons with low incomes
who have or need a deferred payment agreement to
address home energy utility costs. $1 million appropriation
(SSB1123 same action).

Two bills would create a program under the purview of
the college student aid commission to provide financial
assistance for postsecondary education or training for
young adults age 18 through 24 who were involved with the
state’s foster care program (SF27 and HF243)

HF43 adds a one-half unit course in personal finance
literacy to the educational program each school district and
accredited nonpublic school is required to offer in grades
nine through 12, and requires all students to take the course
as a condition of graduation.

HF427 adds one-half unit of personal finance literacy
to the education program school districts and accredited
nonpublic schools must offer in grades nine through twelve

HF441 adds one-half unit of personal finance literacy
to the education program school districts and accredited
nonpublic schools must offer in grades nine through twelve
and makes an appropriation.

HF215 directs the executive director of the ICSW to
convene a commission to review the implementation of the
recommendations made by the lowa Supreme Court’s
Equality in the Courts Task Force. The bill establishes
the membership of the commission and directs the
commission to report on its findings by December 15, 2007.

HF390 provides that the chief justice shall require
regular diversity training for judges regarding the impact
of the court system on women, racial and ethnic minorities,
and any other areas the chief justice deems appropriate
under the circumstances.

HR22 introduced on 2/15/07 and SR18 introduced 2/22/
07 designate March 2007 as lowa Women’s History
Month.

ICSW is reqgistered as opposed to these bills:

Two resolutions propose an amendment adding a new
Article XII1 to the Constitution of the State of lowa,
giving the people of lowa the right to vote on certain
adopted increases of taxes and fees, so that the increases
will not take effect unless approved by majority vote at a
state general election (HJR1 and SJR1).

SF194 allows the death penalty for certain crimes.

To obtain information on a specific bill, go to
www.legis.state.ia.us or you may call the Legislative
Information Office at 515/281-5129.

Reach your Senator at 515/281-3371 and your
Representative at 515/281-3221.

lowans in Transition RFP Released

The lowa Commission on the Status of Women has
issued a request for proposals (RFP) for grant awards to
fund programs with pre-employment services to lowans in
Transition. Awards are contingent upon receipt of funding
from the State of lowa as appropriated by the 2007 Session
of the 82" General Assembly and signed by Governor
Culver.

For these grant funds lowans in Transition must meet
the definition of displaced homemaker, single parent, or
female offender. The deadline for receipt of proposals in
the office of the Division on the Status of Women in the
Department of Human Rights is no later than 4 p.m. on
Friday, May 25, 2007.

The RFP is available on the website at
www.state.ia.us/dhr/sw or by calling the office at 515/281-

4461 or 800/558-4427.

-- Pay Equity, continued from page 1

For those who cannot share their personal experiences
at the hearing, written testimony will be accepted.

Through the hearings the ICSW seeks to document
what the wage gap looks like for women in lowa. The
feedback received will be released on Equal Pay Day on
April 24. While discussing salary information and
discrimination is very personal and private, women need to
begin addressing these issues to facilitate change.

Those who wish to present written information for
consideration at the public hearing must have 15 copies of
the material, including the participant form, in the office by
4:30 p.m., Wednesday, March 28: lowa Commission on
the Status of Women, Lucas State Office Building, Des
Moines, 1A 50319.

Persons or groups wishing to participate in the oral
discussion (for no longer than 15 minutes) should call or
write for scheduling on the agenda. Deadline for scheduling
oral discussion is 12 noon, Monday, March 26: Lori
SchraderBachar at 515/281-4470, 800/558-4427, or
lori.schraderbachar@iowa.gov.
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“Women should have equal pay for equal work
and they should be considered
equally eligible to the offices of principal and
superintendent, professor and president.
So you must insist that qualifications, not sex,

shall govern appointments and salaries.”
~ Susan B. Anthony (1820-1906)

Still seeking equal pay for
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equal work over 100 years later.




Write Women Back Into History Winning General Essays

6-7th Grade Cateqgory
“Victoria Woodhull: A Woman of the Future” by Kaylyn

Barrett, Taft Middle School, Cedar Rapids

Once upon a time, there was a woman. She was a
woman of the future, living beyond her time; a bold and
courageous woman. A woman who spoke her mind,
believed in equal rights for all, but especially for women
and children. She had a troubled childhood, born in Homer,
Ohio in 1838, but was dragged from town to town by a
heavy-handed father who used his children to make money
for the family. This woman’s childhood not only made her
stronger, but also made her who she became.

| heard about this woman when my mom came home
from the bookstore, placed a children’s book on the table
and asked, “Did you know there was a woman who ran for
president in 1872?”

| looked at the title of the book, A Woman for
President: The Story of Victoria Woodhull. I had never
heard of her. She was the first woman to run for president,
first woman, along with her sister Tennessee, to publish and
run her own newspaper, first woman stockbroker, and the
first to speak before Congress. That was a lot of firsts. |
was shocked! Why had | never heard of her? Erased from
history books, overlooked perhaps?? What a tragedy! But
not today...here is my story, or shall | say... her story.
Victoria Woodhull: A Woman of the Future.

Victoria Woodhull lived in a time where women wore
corsets, wore dresses past their ankles, and pinned their
long hair up on their head. Women couldn’t vote and
weren’t allowed to even eat in a restaurant without being
accompanied by a man. Victoria used her words and her
actions to rebel against these societal injustices. She
refused to wear a corset; she pinned up her dresses, cut
her hair, and was arrested eight times for going against the
“laws of society.” She was an eloquent speaker, speaking
out against the inequalities that women and children
endured. She wasn’t afraid to do things that “proper”
women wouldn’t dare do.

Her quest to become president was her biggest
statement towards the betterment of women. Election day
was on November 2, 1872. Victoria Woodhull, a
presidential candidate, was hauled off to jail for voting.

Victoria Woodhull died in 1927 when she was 89 years
old. This was only seven years after women could cast
their first ballots to vote for the president of the United
States. Only two women, since her, have run for President
of the United States. | hope a woman will be President of
the United States someday to move women forward in
history. It could very well be because of the past actions of
brave and courageous women, like Victoria Woodhull.
Wood

-- continued on page 6
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8-9th Grade Cateqory
“Arabella Mansfield: Moving Women Forward

through Practice of Law” by Erica Christensen,
Thomas Jefferson High School, Council Bluffs

The history of our great state includes the
accomplishments of many fine lowa women, though their
stories do not always receive the attention which their
achievements merit. Arabella Mansfield was one such
famous woman from lowa. A pioneer in the practice of
law, Arabella Mansfield moved women forward by being
the first female in the nation to be admitted to the bar.
Born on May 23, 1846, in Burlington, lowa, Arabella’s
father moved to California so that he might work in the
mines. When Arabella was four years old, however, her
father died tragically in a mining accident. In 1860,
Arabella’s mother decided to move Belle (as she came to
be known to her family) and her brother, Washington, back
to the town of Mount Pleasant, where her mother believed
the children would receive a better education.

As is the case in my own home, education was valued
greatly by Belle’s family. In a day when few women had
the opportunity to seek higher education, Belle attended
lowa Wesleyan University and graduated with her degree
in 1866. The following year, Belle herself took up teaching
at Simpson College in Indianola, lowa, then returned home
to practice law with her brother. In 1868, Belle married
John Mansfield, a fellow professor. Together, the
Mansfields both passed the bar exam in Henry County on
June 9, 1869.

Arabella Mansfield was truly someone who moved
opportunities for women forward in the state of lowa and
throughout the nation. For a young woman living in her
time, the things that Arabella accomplished were
astounding. Belle was the first woman approved to study
law in the United States of America. She also became the
nation’s first female lawyer. Arabella was lauded by other
great women who have themselves fought for women’s
equality and the privilege to vote, including Elizabeth Cady
Stanton and Susan B. Anthony, both of whom personally
recognized the famous lowan’s accomplishments.

In 1870, Belle followed Stanton and Anthony’s
examples and further took up the cause of women’s
equality by leading the lowa Women’s Suffrage
Convention, which worked to gain voting rights for women.

Until her death in 1911, Arabella Mansfield worked
tirelessly for women’s causes. It is because of her
conviction and strength that future generations of young
women from lowa, like myself, have the opportunity to
participate in our democracy and cast of our own votes.

In 1980, Arabella Mansfield was inducted into the lowa
Women’s Hall of Fame and in my opinion, it was an honor

-- continued on page 6




Write Women Back Into History Winning Science Essays

6-7th Grade Cateqgory
“Williamina Paton Stevens Fleming”by Taylor Soeken,

Prairie Middle School, Cedar Rapids

Williamina Paton Stevens Fleming was a witty and
clever woman. She was simple yet special. She was a
person who could look up into the sky and find wonders so
spectacular; you wouldn’t believe your eyes. She was
simply magnificent.

Williamina Paton Stevens Fleming was a beautiful baby
girl born on May 15, 1857, in Dundee, Scotland. This bright
young lady, known as Mina Fleming, attended public school
in Dundee; she never experienced any formal higher
education. She taught at the same public school she
attended up until her marriage to James Fleming.

In 1877, when Mina turned twenty-one she and her
husband immigrated to Boston, Massachusetts. One year
later her husband abandoned her while she was pregnant
with their child.

To support herself and her new baby son, Mina
obtained work as a maid for Professor Edward Pickering,
the director of the Harvard Observatory. Professor
Pickering was unhappy with the quality of work his male
workers were performing, so he hired Mina to do some
mathematical work along with some clerical work for the
observatory. Mina soon discovered that she was capable of
doing scientific work. She invented a system used for
classifying stars. This system categorized stars according
to their own spectra; the pattern produced by every star
when it’s light is passed through a prism.

Mina used her system, called the Henry Draper
Catalogue, to successfully catalog over 10,000 stars over
the following nine years. Later her duties were expanded,
and she was put in charge of dozens of young women who
had been hired to do mathematical calculations for the
observatory. The overall quality of her work was so
exemplary that in 1898, the Harvard Corporation made her
curator of all astronomical photographs.

In 1906, she became the first American woman to be
elected to the royal Astronomical Society. That same year
she published her discovery on “white dwarf” stars, stars
that are very hot and dense and appear bluish or white in
color. In 1907 alone, she was able to publish a study of 222
variable stars she had discovered. One British astronomer
made an excellent observation of her. He said, “Many
astronomers are deservedly proud to have discovered
one...the discovery of 222... is an achievement bordering
on the marvelous.”

Mina was able to excel in a specific field that not many
women worked in. She received many great rewards
throughout her life. | especially admire her for all of the
work that she was able to do with only a public school

-- continued on page 6
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8-9th Grade Cateqory
“Ada Hayden, a Protector of lowa’s Prairies” by

Kylene Carlson, Thomas Jefferson High School,
Council Bluffs

Long ago, before settlers even came to this country, the
land now known as lowa was mostly prairie. Today,
according to the lowa Prairie Network, it is estimated that
“less than 0.1 percent of lowa’s original prairie remains.”
The fact that any prairie land remains in lowa at all is a
direct result of the efforts of one lowa woman.

Ada Hayden was born August 14, 1884, in rural Ames,
lowa. Her parents, David and Christina Hayden, set aside
a tract of unplowed prairie on their family farm for their
daughter, Ada. “In (this) small remnant of lowa’s largest
pre-settlement ecosystem, Ada Hayden found her calling,”
according to Marcy M. Seavey, author of “A Protector of
lowa’s Prairies.”

While still a student at Ames High School, Ada met Dr.
Louis Pammel, a man who would prove to be most
influential in her life. Pammel, an lowa State College (how
lowa State University) professor, later became known as
the “father of the lowa park system.” It was Pammel who
encouraged Ada to study botany. The two became close
friends, and later collaborated on many botanical projects.

This was a time when women were still struggling
against old traditional roles, and any woman attending
college was a rare event. Ada not only graduated from ISC
with a degree in botany, but later she became the first
woman and fourth person ever to earn a Ph.D. from lowa
State.

Throughout her life, Ada crusaded for the preservation
of lowa’s prairies. It wasn’t until 1945, that lowa
purchased its first virgin prairie preserve. Today, there are
over 20 prairie preserves owned by the state.

Like Ada, I am a native of lowa. Also like Ada, | have
a deep love for lowa’s prairies, and am grateful of the
work she did to preserve them. Without her work, we
would not have this living link to our great past.

I have had the good fortune to grow up in a place
where there is still natural prairie land to experience and
enjoy. Besides filling the landscape with colorful flowers
and graceful grasses, the prairies have much to teach us
about soil conservation and other invaluable lessons.

Today, as in Ada’s time, there is still a need to stand up
for the conservation of lowa’s prairies. Cemeteries are
frequently some of the only remaining examples of prairie
land, but it is rare to find large tracts of prairie land today.
There is one such tract in my area, formerly abundant in
prairie land, and that is at VVincent Bluffs in Council Bluffs,
lowa, which has been set aside to be reclaimed as a prairie

-- continued on page 6




-- Woodhull, continued from page 4
Victoria faced obstacles, but overcame them in a time
where women’s rights were limited. Victoria Woodhull was
a woman who wanted to take a stand for women’s rights.
She was a very good role model for women, in history and
today.

Bibliography
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Bibliobase. Ed. Michael A. Bellesiles. Boston, MA:
Houghton Mifflin Company, 1998. <Microsoft Student
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-- Mansfield, continued from page 4
richly deserved. | feel that Arabella Mansfield proved to
many people that women are capable of achieving more
than just the traditional stereotypes to which some would
limit us. Arabella demonstrated power in becoming the first
woman to practice law and the country’s first female
lawyer.

Like Arabella, I have interest in a career in the legal
profession. If I am able to someday achieve my own goals,
I will have women like her — who moved history forward —
to thank.

Work Cited
http://desmoinesregister.com/extras/iowans/mansfield/html
http://epics,enc.purdue.edu/abiwt/work/ GAW/lowa.html

-- Fleming, continued from page 5
education. She was working in a field where you needed a
higher education to perform in her career. | also admire
how hard working and disciplined she was.

Williamina Paton Stevens Fleming deserves to be
written back into history for all of which she has
accomplished.

Mina Fleming was a witty and clever woman. She was
simple, yet special. She was a person who could look into
the sky and find wonders so magnificent, you wouldn’t
believe your eyes.

Williamina Paton Stevens Fleming died May 21, 1911,
at the young age of fifty-four. She died at her longtime
home in Boston, Massachusetts.

I’m not sure of the cause of Mina’s death, but the
impact of her love for astronomy will live on forever.

Bibliography

Bois, Danuta. “Williamina Paton Stevens Fleming.”
www.distinguishedwomen.com 1999.24 Dec. 2007
http://distinguishedwomen.com/biofraphies/
flemingw.html

Darling, David. “Williamina Paton Stevens Fleming,”
www.daviddarling.info. http://daviddarling.info/
encyclopedia/F/Fleming.html

“Williamia Paton Stevens Fleming.””, www.biography.com
http://www.biography.com/search/
article.do?id=9297055

“Williamina Paton Stevens Fleming”www.awnsers.com
http://awnsers.com/topic/williamina-fleming

-- Hayden, continued from page 5
reserve. As a member of the Franklin Ecology Club, |
helped remove dead trees from this preserve so that new
prairie grass could grow in its place. That work helped me
learn firsthand how important prairies are and the kind of
work required to keep them alive.

For these reasons | believe that Ada Hayden should be
written into lowa’s history. Although she was not widely
recognized for her work during her lifetime, it is to her
credit that young lowa women, like me, can enjoy this
amazing living piece of history.

Work Cited
http://www.reflectiveimages.com/AdaHayden.htm
http://www.public.iastate.edu/~herbarium/adapage.htmi
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More from the Status of lowa Women Report

REPORTED DOMESTIC ABUSE
ASSAULT CASES, IOWA, 1992-2005
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Status of lowa Women Report Released

The 2006 Edition of the Status of lowa Women Report reveals many positive changes toward women's full participation
in all aspects of society. Still, old and new challenges to women's equity are also revealed in the tenth edition of the lowa
Commission on the Status of Women (ICSW) report.

As an advocacy agency, the ICSW studies changing needs and problems facing women of lowa and recommends or
develops programs and constructive action. The status report is an effort in that direction, reporting on the status of women
and identifying needs in reference to education, health, economics, justice, and politics.

The 2006 report shows that more women than ever are getting post-secondary education, more women than men, in fact;
women have made significant inroads into some traditionally male-dominated work domains, e.g., lawyers and doctors; and
more women than ever before are participating in the political process, e.g., serving in an elective office.

Still, much remains to be done. The report also reveals that girls, by and large, are not enrolling in upper-level high-school
computer courses; gender-wage disparity is a reality; and women continue to be raped, beaten, and battered at staggering
rates. Much work needs to be done at the community and state levels to address those and other challenges noted in this
publication.

To obtain the entire report or individual chapters of the report, visit www.state.ia.us/government/dhr/sw/publications/
index.html. Chapters include 1. Population Characteristics, 2. Women and Education, 3. Women and Economics, 4. Women
and Health, 5. Women and Justice, and 6. Women and Politics. A limited number of printed copies are available from the
office. For more information, contact the ICSW at 515/281-4461, 800/558-4427, or dhr.icsw@dhr.state.ia.us.

REPORTED SEXUAL ASSAULTS FEMALES IN THE GENERAL
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CONCENTRATION OF WORKERS IN JOBS, IOWA, 2005*
AVERAGE
OCCUPATION YMALE AVERAGE OCCUPATION %FEMALE HOURLY
HOURLY WAGE WAGE
1) Bus/Truck Mechanic 99.6% $15.85 | 1) Dental Hygienist 99.1% $28.18
2) Heavy Vehicle Mechanic 99.3% $15.48 | 2) Dental Assistant 99.0% $14.11
3) Mechanic/Repairer 99.2% $10.88 | 3) Pre-K/Kindergarten Teacher 98.7% $12.42
4) Cement Mason/Finisher 99.2% $14.72 | 4) Secretary 97.7% $13.64
5) Automobile Mechanic 98.8% $14.46 | 5) Child Care Worker 96.8% $ 7.93
6) Construction Supervisor 98.6% $24.94 | 6) Registered Nurse 95.7% $21.62
7) Plumber 98.5% $19.42 | 7) Licensed Practical Nurse 95.4% $15.47
8) Carpenter 98.4% $16.15 | 8) Paralegal/Legal Asst. 95.1% $18.51
9) Electrical Worker 98.3% $24.80 | 9) Hairdresser/Cosmetologist 95.1% $11.09
10) Brickmason 98.0% $18.27 | 10) Typist 94.9% $12.05
*Ten jobs held primarily by women pay a weighted average of $14.54 an hour, compared to $17.66
paid by ten jobs held primarily by men—a difference of $3.12 per hour, or $124.80 per week.
SOURCE: Labor Market Information Bureau, lowa Workforce Development
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11" annual Whispers & Screams Conference:
Stand Up & Be Counted

Whispers & Screams are hard to hear: Creating an Audience for Girls’
Voices is an annual conference sponsored by the lowa Gender-Specific
Services Task Force. Whispers & Screams programs work to define what it
means to provide equal services for girls involved in or at-risk for involvement in
the juvenile justice and child welfare systems.

This year is the 11th anniversary of Whispers & Screams and the theme is
Stand Up & Be Counted. The conference will build on the foundation laid in
previous years by bringing together forward-thinking individuals who are
committed to comprehensive system change that makes gender equity for girls a
priority.

This year’s Whispers and Screams will showcase keynotes by Dr. Charlotte
Kasl and Joe Kelly. Kasl, a PhD in Counseling Psychology and Certified
Addictions Specialist, was part of a task force funded by the State of Minnesota
Department of Human Services that created a model treatment program for
chemically dependent women. Her keynote will discuss her empowerment
model for recovery from addiction. The 16-step empowerment model brings a
flexible, socially conscious approach to recovery and seeks to build self esteem
and empower people to find their own voice. Kelly is the President and
Cofounder of the national nonprofit Dads and Daughters, whose mission is
making the world safe and fair for our daughters. His keynote will discuss
effective advocacy for and with girls and how fathers and stepfathers can be
motivated to become advocates for girls and allies in initiatives that help girls.

In addition to basic and advanced workshops in keeping with the theme of
the conference, attendees will continue to be offered information on gender-
specific programming, female development and experiences, as well as practical
tools for working with young women.

Courageous Advocacy Awards will be presented to three outstanding
advocates for young women and the Task Force will also honor a courageous
young woman. Nomination forms are available on the web site and in the
conference registration brochure.

There will also be a performance by the lowa Juvenile Home Choir as well
as exhibitors, door prizes, a silent auction and other experiences for attendees to
enjoy.

Whispers & Screams: Stand Up & Be Counted will be held May 24th and
25th at the Hotel at Gateway Center in Ames, lowa. Registration fees vary. To
receive registration information, please contact Kathy Nesteby at 515/281-6915
or 1-800-558-4427, or Kathy.Nesteby @iowa.gov. Registration information will
also be available on-line in coming weeks: www.state.ia.us/dhr/swi/girls.html.

March is Women'’s History Month

Governor Culver and the lowa General Assembly, along with President Bush
and the United States Congress, have declared March as Women’s History
Month. It is a time for lowans and Americans to learn about the important
contributions women have made to our state and country.

Women’s History Month’s roots go back to March 8, 1857, when women
from New York City factories staged a protest over working conditions. In 1909,
International Women’s Day was first observed on March 8. Women’s History
Week was established in 1981 by Congress during the second week of March to
coincide with International Women’s Day. In 1987, Congress expanded the week
to a month.
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Small Business

Information Available

SMALL BUSINESS: Referral
Information on Programs to Assist
Women and Minorities in
Establishing and Expanding Small
Business has been revised and is
available free of charge from the lowa
Commission on the Status of Women.

SMALL BUSINESS lists programs
and agencies that assist women and
minorities either start or expand a
small business. The lowa Departments
of Economic Development, as well as
the Departments of Administrative
Services and Inspections and Appeals
offer assistance to Targeted Small
Businesses. In addition the
Department of Economic
Development has several programs
aimed at small businesses: community
block grant program, community
economic betterment accounts,
economic development set-aside and
comprehensive management
assistance.

The United States Business
Administration also offers assistance
as do the lowa Small Business
Development Centers and ISED
Ventures.

The final section of the publication
lists on-line resources.

SMALL BUSINESS is available
on our website at www.state.ia.us/
government/dhr/sw/publications/
index.html or by contacting the ICSW
at515/281-4461, 800/558-4427, or
dhr.icsw@iowa.gov.

/

Women Fact Sheet

In collaboration with the State
Data Center of lowa, the ICSW
has released Women’s History
Month March 2007: Women in
lowa, which details statistics on
lowa women. The four-page
publicationisavailable at
www.iowadatacenter.org and
www.state.ia.us/dhr/sw.
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lowa Women and

Money Conference

Anyone interested in boosting
their financial skills has an
opportunity to gain a wealth of
information at the first lowa Women
and Money Conference hosted by
State Treasurer Michael L.
Fitzgerald.

The conference will be held Saturday, April 21, 2007 at
Drake University’s Olmstead Center in Des Moines.

This day-long event, including lunch, is free, thanks to
several sponsors such as Citigroup. Conference sessions
will focus on money management for women of all
economic backgrounds, ages, and levels of financial
knowledge. An impressive line-up of speakers and
financial experts will discuss credit and borrowing, identity
theft, college savings, investing, money basics, and more.
In addition, conference attendees will have the opportunity
to hear how other women have succeeded financially.

Those interested in attending must register at
www.WomenandMoneyConference.com.

e

lowa Women and
Money Conference
April 21, 2007

Breaking the Silence: Preventing
Violence Against Asian American

Women

Breaking the Silence is a three-module violence
prevention curriculum designed to educate Asian women
about definitions of sexual violence and intimate partner
violence, strategies for prevention, and opportunities for
social change. It is intended to be implemented as a series
of discussion groups encouraging participants not only to
engage in healthy relationships free of sexual and intimate
partner violence, but also to serve as violence prevention
advocates and peer mentors.

Topics include violence against women in the Asian
community, which focuses on the relationship between
Asian American women and violence based on stereotypes
and gender roles they face within and outside of their
community; sexual violence and intimate partner violence,
which highlights the unique dynamics, risks, and barriers
Asian American women must overcome when dealing with
and reporting acts of violence; and prevention strategies,
resources, & advocacy, which offers strategies and
approaches to working with young Asian American women
to reduce their risk of violence and engage them in
prevention activities through education and advocacy.

The curriculum is available by going to
www.nawho.org/vioprevent.html. To receive a hard copy
with CD, send an email to info@nawho.org.

Equal Pay Day

On Tuesday, April 24, 2007 thousands of women from
across the United States will join in a national day of action
against unfair pay called Equal Pay Day. April is symbolic
of the point into the new year that a woman must work in
order to earn the wages paid to a man in the previous year.

In 2005, women nationally earned only 77 cents on the
dollar to their male counterparts. Minority women face a
larger wage gap: compared to white men, African
American women make 67 cents on the dollar (African
American men make 75 cents); Latinas make almost 58
cents (Latinos make almost 66 cents).

The wage gap has real consequences. With a record
69 million women in the workforce, wage discrimination
hurts the majority of American families. In addition, wage
discrimination lowers total lifetime earnings, reducing
women’s benefits from Social Security and pension plans
and inhibiting their ability to save not only for retirement but
for other lifetime goals such as buying a home and paying
for a college education.

On Tuesday, March 6, Representative Rosa DelLauro
and Senator Hillary Rodham Clinton will introduce the
Paychec