EXECUTIVE ORDER NUMBER FIFTEEN

Preamble

The Constitutions of the United States of America and
the State of Iowa call for political liberty and equality, and
afford to all persons the equal protection of the law. Discrimi-
natory practices based upon race, religion, national origin,
sex, age and physical and mental disability betray the vision of
the founding fathers and threaten the orderly procedures of
democratic government.

The Congress of the United States has enacted a Civil
Rights Law and has passed resolutions condemning discriminatory
practices. This Law is known as Title VII of the 1964 Federal
Civil Rights Act. The clear intent of this law and resolutions
passed thereunder, is the assurance that the rights of the people
to equal treatment shall not be abridged.

The General Assembly of the State of Iowa has enacted a
Civil Rights Law and has passed resolutions condemning discrimi-
natory practices. The clear intent of this law and resolutions
passed by the General Assembly of the State of Iowa is to assure

that the rights of the people to equal treatment shall not be
abridged.

Fair and equal treatment of all persons, guaranteed by
the Constitution, affirmed by the General Assembly, promoted by
the Executive, is the public policy of the State of Iowa.

In recognition of the obligation of the State and to the
limit of the authority vested in me by the Constitution and Laws
of Iowa, I hereby proclaim the following CODE OF FAIR PRACTICES to
be the official policy of the Executive Branch of the State of Iowa.

Article T STATEMENT OF POLICY 2

The State of Towa has a special obligation to have its
operations serve as a model for business, industry, labor and
education. No state official who 'is responsible to the Govermnor
shall therefore, in policy or in practice, discriminate on the
basis of race, creed, color, religion, national origin, sex, age,
physical or mental disability.

Article IT APPOINTMENT, ASSIGNMENT, TRAINING, AND ADVANCEMENT OF
EXECUTIVE PERSONNEL

State officials who are responsible to the Governor shall
appoint, assign and advance employees solely on the basis of merit






