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Fecutive Mepartment A

INTHE NAME AND BY THE AUTHORITY OF THE STATE OF lowa
IN THE MAME AND BY THE AUTHORITY OF THE STATE OF 10WA
EXECUTIVE CGGREDER SUMBER SEVEN

this admimistration is committed 1o recruiting and maintaining a diverse state warkforce
that is representative of the community ot large, and possesses 3 diverse et of maits and skills ha)
will enhance the quality of services provided to lowa residents; and

it is ihe policy of this staie 1o provide equal employment opporiunsises within state
governmend to all persons, regardbess of individual charactenistics; and

the State of lowa is directed by state and federal law to formulate an affirmative sction

program that 15 designed fo remedy the effects of past and present practices, policies, or otber
barriers to equal employmen opponunily, wherever ilvose remodies ane appropriate; and

Executive Order Mumber 46 was enacied on December 21, 1952, and reaffirmed under
Executive Order Namber 44 on Apal 30, 1992 1o enhance the alfirmative action efforts
of state government, within the Stae of lewa, by coondinating rescurces, assigning
respansibilities, and requiring progness reviews; and

lowa Code section 19A.1(3) created the lowa Depamment of Personnel, and designated
an affirmative sction task force to exist within the depastment, pursusnt (o exccutive
order, of its successor; and

the depariment of personnel is responsible, under lowa Codie section 1983, for the
sdministration of eqeal opportunity and affirmative action effons throughout sate
povernmenl in the recruiiment, appombment, nssignment and advancement of personnel
by stale agencics; ond

lowa Code sectson 190.4 requires each state agency, including the state board of
regents and iis mstwtions, todevebop annual affirmative action plans with goals and
tmctables, and submit cach plan to the depariment of personnel for review; and

the lowa Dwepartment of Management shall oversee the lowa Depariment of Personne] in the
implementation of the staie’s affirmative action program under lowa law, and communicate the
statiss of the implemendation program with the Govermor's OfTice; and

ihis administration is committed 1o the implementation and mondonng of the state’s alfirmative
aftbon program al the highes levels of siate govermment.

NOW, THEREFORE, I, THOMAS J. VILSACK, Govermor of the Stabe of lowa, by the power vested in me
by the l2ws and the constitution af the State of lowa do herehy order that;

I
I
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Executive Osder Mumber 44, enacted on April 30, 1992, shall be rescinded.

I reaifiom the policy of the State of lowa to provide equal opportunity in stale emplayment 1o all
employees. To that end, | proclasm that an individisal shall not be denied access (o staie
employTent epportunitics bocause of race, ereed, coler, religion, national ongin, pender, gender
adentity, sexual orientation, age, marnital states, or physical or mental disshilsy

I realfirm the pnlu:r nfl-:lnmi:b:ring an affirmative action program, within siate govermment, that
15 designed to remedy past end present practices, policies ard other barmiers that limit the effective
recruitment, empliyment, appamiment, assignment and advancement of persons within elbnic and
racial minority growps. Linder this administrateon, state government shall dedicate itselll o the task
of creating and maintsining & pool of qualified candidates, from rmeeal and ethinie minonity groups,
a5 well as groups of persons with desabilities, for recruitment, appelniment, assignment asd
advancement 10 all positions within state povemment,

Thee Tazk Force for Equal Oppartunity i Employment shall be created pursuant 1o lowa Code
section 194, 13, and shall functeon as the successor (o all preceding task forces. The task force
willl b established o: (a) advise the deparmeni of personnel as it identifbes problems that may
impede the state's progress toward the full wtilization of state residents and the diversification of
the stabe's workforee; (b)) monitor the state's progress bowand achieving i alfrmatinee setion goals,;
and (¢} make recommendations 10 the govemor on mitiatives that are designed to help the state
meet its equal opportunity and affirmative action goals



Y. Members on the Task Force for Equal Opportunity in Employment shall be
appainied by the Governor

YL The Liewtenant Governor, or oiber Governor's designee, shall chair the Task Force for Equal
Opportunity in Employmeat. The task foree will be charged with the tasks listed below,

A Thee task foree shall design asd implement & system 1o advise the depamment of pesonnel
as it wlentifics problems that may |t the employment opportunities, within stale
govemnment, for ceram classes of people.

B The task force shall design amd implement a system 1o monior the state's progress
toward achieving its affirmative action goals.

C. The task foree shall prepare a comprehensive report on the siaus of ihe state’s
equal opportunity and aifirmative action policies, for review by the Covernor,
within ose (1) year following the date that the task force first convenss, The
repon shall contain the recommendations of the sk foree for reassessing the
slate’s equal opporumity and affirmative action polscies in light of current legal and
demographic tremds. The repon shall also define the sugpested futare role of the task
foree mn the implemeniation of the state’s equal opporanity and affrmative action
policies. The comprehensive report shall pssess the following tems

1. the employment rates and pasterns for all classes of people within sinbe
government over past fifieen (13) vears;

-a

specific barmiers thst may limit enyployment and promotion opporunities,
within fate gavernment, for certain classes of people;

k the success of equal opportunity and affirmative sction palicies
previcusly implemented by the state;

4, the Satus of state and lederal laws;

5 b Likeliheod that the state's equal epportundty policy, alose, can
assure the full miihzabon of all classes of people withan state
RUvErnmenL

The comprehensive repart may include any additional information that the task force
deemns to be imporiant and relevant.

ViL The task force shall hald regulsr mectings & a cenitralized location,

VI, The lowa Diepartment of Personnel shall provide ssaff sappon to the sk force, as
needed, 10 enablie the task force 1o fulfill its responsibalitics.

I% TESTIMONY WHEREDF, | have hereunio
subscribed my name and caused the Great Seal of
lowa to be affived. Dione ot Des Moines on this the 14"
iy of Seplembser in the year of our Losd one

thousand mine hundred and nanety-nine.
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