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MAY 1, 2015 - APRIL 30, 2016

TERM ENDS

Gwen Suntken, MS, RN 2017
    Chairperson
    Representing Nursing Practice

Deb Larson, LPN 2017
    Vice Chairperson
    Representing Nursing Practice

Nancy Kramer, EdD, ARNP, CPNP, CNE 2016
    Representing Nursing Education

Chad M. Ware, MSN, RN 2016
    Representing Nursing Practice

Kathryn Dolter, RN, PhD 2018
    Representing Nursing Education

James A. Seymour 2016
    Consumer

LeRoy Strohman, D.D.S. 2017
    Consumer

Safety 360 – Taking Responsibility Together
ANA Theme of the Year Announced

A Culture of Safety is the topic of 2016 for the American 
Nurses Association. The theme: “Safety 360 – Taking 
Responsibility Together” reminds everyone involved in the 
healthcare field that it takes the collective efforts of all to 
achieve a culture of safety. To achieve optimum safety, the 
topic must become a core value – and behaviors should 
reflect that value (American Nurses Association [ANA], n.d., 
2016 Culture of Safety section). 

The ANA chose the topic of safety as a follow up to the 
Institute of Medicine (IOM) reports titled To Err is Human: 
Building a Safer Health System and Crossing the Quality Chasm: 
A New Health System for the 21st Century, published 15 years 
ago. “Nurses have been instrumental in the gains made in 
improving the quality and safety of U.S. health care over the 
last decade and a half. However, recent studies suggest U.S. 
patients experience a far greater number of adverse events 
each year than even suggested by the IOM” (ANA, n.d., 2016 
Culture of Safety section). 

A report released by the National Patient Safety 
Foundation (NPSF) titled Free from Harm: Accelerating 
Patient Safety Improvement Fifteen Years After to Err is Human, 

Executive Director’s Report

acknowledges that patient safety concerns continue to be 
a public health issue and must be tackled through a “total 
systems approach and a culture of safety” (NCSBN, Policy 
and Government Relations press release, December 18, 
2015). The NPSF report provides eight recommendations to 
achieve total system safety:

1. Ensure that leaders establish and sustain a safety 
culture;

2. Create centralized and coordinated oversight of 
patient safety;

3. Create a common set of safety metrics that reflect 
meaningful outcomes;

4. Increase funding for research in patient safety and 
implementation science;

5. Address safety across the entire care continuum;
6. Support the healthcare workforce;
7. Partner with patients and families for the safest care; 

and
8. Ensure that technology is safe and optimized to 

improve patient safety. 

Theme of the Year continued on page 2

Executive Director continued on page 7

The “Enhanced” Nurse Licensure Compact, Continued
Kathy Weinberg, MSN, RN

Executive Director

In the last volume of the Iowa Board of Nursing 
Newsletter I introduced the “Enhanced” Nurse Licensure 
Compact as approved by the members of the National 
Council of State Boards of Nursing (NCSBN) in May of 2015. 

As a refresher, the Nurse Licensure Compact (NLC) is an 
interstate compact. It allows a nurse to have one multistate 
license in their primary state of residency and permits the 
nurse to practice in other member states both physically 
and electronically subject to each state’s practice laws. 

The benefits of the “Enhanced” NLC are the following:
•	 A	 nurse	 has	 the	 ability	 to	 practice	 in	 multiple	

states with one license.

•	 The	compact	 reduces	 regulatory	 requirements	by	
removing the necessity for obtaining a license in 
each state. 

•	 The	 compact	 clarifies	 a	 nurse’s	 authority	 to	
practice in multiple states via telehealth, which in 
turn increases patient access to care and provides 
continuity of care.

•	 The	 compact	 provides	 member	 states	 with	 the	
authority to facilitate a discipline case across state 
lines.

One of the driving forces to adopt the “Enhanced” 
NLC is that all states joining the compact will require 
uniform licensure requirements. This is one of the 
following elements which reinforces the fact that the 
“Enhanced” NLC is safe and efficient:

•	 The	 current	 NLC	 had	 been	 operational	 and	
successful for more than 15 years.

•	 All	 the	 safeguards	 that	 are	 built	 into	 the	 current	
state licensing process are required before a nurse 
is issued a multistate license.

•	 The	 “Enhanced”	 NLC	 has	 uniform	 licensure	
requirements so that all states can be confident 
the nurses practicing within the NLC have met a 
set of minimum requirements, regardless of the 
home state in which they are licensed.

•	 Although	less	than	one	percent	of	U.S.	nurses	ever	
require discipline by a board of nursing (BON), 
in the rare event of any disciplinary issues, swift 
action can be taken by the BON regardless of the 
state where the nurse is licensed or practices. If a 
nurse is disciplined, the information is placed into 
the national database, NURSYS®.
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This newsletter is a non-public forum. The Iowa 
Board of Nursing retains exclusive journalistic 
discretion over all substantive portions of 
the newsletter. The Board and its boards and 
commissions play no role in the solicitation of 
the advertising, and do not explicitly or implicitly 
endorse any advertiser or any good or service 
advertised in the newsletter.

Disclaimer Clause
For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 
517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.
com. Iowa Board of Nursing and the Arthur L. Davis 
Publishing Agency, Inc. reserves the right to reject any 
advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund 
of price of advertisement. Acceptance of advertising 
does not imply endorsement or approval by the Board 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. The Board and the  
Arthur L. Davis Publishing Agency, Inc. shall not be held 
liable for any consequences resulting from purchase or 
use of an advertiser’s product.

https://www.nursing.iowa.gov

Published by:
Arthur L. Davis Publishing 

Agency, Inc.

Board Meeting
June 21, 22, 23, 2016 (May 31, 2016)

October 5, 6, 7, 2016 (September 14, 2016)
January 11, 12, 13, 2017 (December 21, 2016)

Requests for establishment of new schools, requests for 
major curriculum change, other special requests, and regular 
business will be considered at each meeting. Materials must 
be received in the board office three (3) weeks prior to a 
scheduled board meeting. For your convenience, behind each 
board meeting date is the deadline for receipt of materials.

Safe environments begin with healthy nurses and healthy 
work environments. “All must be mindful of the health and 
safety for both the patient and the health care worker in any 
setting providing health care, providing a sense of safety, 
respect and empowerment to and for all persons” (ANA, 
n.d., Healthy Work Environment section). Throughout 2016, 
the ANA will run monthly topical focus articles highlighting 
safety. Nurses are encouraged to view available resources 
at the ANA website: www.nursingworld.org. What can 
you do to develop a culture of safety in your practice and 
organization? 

References
American Nurses Association. (n.d.). 2016 Culture of safety. Retrieved 

from www.nursingworld.org/MainMenuCategories/
ThePracticeofProfessionalNursing/2016-Culture-of-Safety

American Nurses Association. (n.d.). Healthy work 
environment. Retrieved from www.nursingworld.org/
MainMenuCategories/WorkplaceSafety/Healthy-Work-
Environment

Theme of the Year continued from page 1

A Note from the 
IBON Chairperson

Gwen Suntken
IBON Chairperson 

The American Nurses 
Association (ANA) is striving 
to create a culture of safety in 
health care.  Nurses play a very 
key role in safety.  A positive 
culture for safety involves 
m a ny  a r e a s  i n c l u d i n g 
t r a n s p a r e n c y,  t r a i n i n g 
an d res o urces  fo r  s t af f , 
and an effort to create an 
environment of safety for all.  
Educational opportunities 
and many publications are 
available on how to achieve 
this culture of safety and can be found on the ANA website 
at www.nursingworld.org. Search under the practice 
tab of the website and look for the 2016 Culture of Safety 
information. 

Our responsibility as nurses is to keep current on nursing 
standards of practice. With this effort we can all improve 
safety through changes in the workplace, staffing, keeping 
ourselves healthy, and knowing nursing practices for our 
workplace.

Minnesota State College – Southeast Technical 
Red Wing & Winona, Minnesota

Southeast Technical is seeking a full-time DIRECTOR OF NURSING. 
In this role, you will: 
•	Provide	leadership	and	direction	to	assigned	faculty	and	staff
•	Ensure	that	programs	achieve	and	maintain	accreditation
•	Lead	collaborative	planning	with	higher	education	and	health	care	partners

REQUIRED QUALIFICATIONS
•	Earned	master’s	degree	in	nursing,	nursing	administration,	nursing	
	 education,	public	health	nursing	or	a	nursing	specialty
•	Experience	as	a	nursing	instructor	in	an	academic	setting
•	License	eligible	or	licensed	as	a	Registered	Nurse	in	the	state	of	Minnesota

APPLICATION INFORMATION
Contact	Vanessa	Harstad,	Human	Resources	vharstad@southeastmn.edu
Online	application	form:	www.southeastmn.edu/faculty_staff/jobs.aspx

DIRECTOR OF 
NURSING2 RN OPENINGS - PATIENT CARE UNIT

Must maintain a valid license with the Iowa Board of Nursing. Must maintain BLS, 
ACLS, TNCC, and NRP Certifications. Must have clinical knowledge necessary to 
competently perform nursing care duties. Must be able to communicate well 

and work effectively with others.
Full time positions, 12 hour shifts. Rotating every third weekend and holidays.

Guttenberg Municipal Hospital is an equal opportunity employer.

Send resume’ to linda.aulwes@guttenberghospital.org or
mail to Linda L. Aulwes, Guttenberg Municipal Hospital, P.O. Box 550, 

Guttenberg, IA  52052-0550

www.fountainwest.com

Fountain West Healthcare Center, a family owned care 
community specializing in Skilled, Assisted Living, Long Term, 

and Hospice Care, is currently seeking Compassionate and 
Dependable Nurses and CNAs. A sign on 

bonus of up to $2000 is offered to eligible applicants.
Contact Teresa Mason at 515-223-1223 or teresamason@

fountainwest.net for current nursing opportunities.

Fountain West Healthcare Center
1501 Office Park Road

West Des Moines, IA 50225

Caring in all we do!

Work where you truly 
make a difference.
10K sign on bonus for 2+ years experience in acute care,
Relocation assistance, excellent benefits, 403 b w/match,
Performance Incentive Retirement plan

Join our team
(208) 814-2550

stlukesonline.org/employment
news.stlukesblogs.org/slhs_jobs

Seeking first rate RNs and LPNs to join our team! 
Experience not required for exceptional candidates .

Applicants can contact: 

Maureen Cahill, Administrator
1204 Linden St . 

Dallas Center, Iowa 50063-1052
Ph: 515-992-3735 Fax: 515-992-3098

Email: mcahill@spurgeonmanor .com
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Deb Larson, LPN

Editor’s note: Three-year appointments to the Iowa Board of Nursing (IBON) occur 
following an application process and appointment by the Governor and Lt. Governor. 
In this article you will learn more about Deb Larson, who began her board service in 
2011. Ms. Larson serves on the Practice Committee of the Board. 

Deb Larson has been in healthcare for over 20 years. 
She started at the age of 16 as a CNA and fell in love with 
long term care.  The ability to go home at the end of the 
day knowing she makes a difference is what motivates 
her every single day. Also, Deb loves that nursing 
allows her to continue to learn and grow in knowledge, 
patience, and faith daily. 

When Deb is not at work, she is at home with her 
husband, daughter, son, and animals. Together her family 
enjoys camping, biking, swimming, playing cards, and 
bean bags. Deb and her children plan on competing in a 
local army challenge this summer, and she is training for 
her first triathlon! 

Ms. Larson is truly honored to be serving her second 
term for the Iowa Board of Nursing. Deb says that she has learned so much and is 
proud to be a member. 

Board Member Profile 

The Iowa Board of Nursing thanks all nurses for their 
contribution to the health, safety and welfare of all Iowans.

Happy Nurses Week!
May 6-12, 2016

Communicating with the
Iowa Board of Nursing

The Iowa Board of Nursing requests that licensees and the public use the 
board web site nursing.iowa.gov for 24-hour access to online license renewal and 
verification, address changes and general information.

Use the following contacts for specific questions. If you inquire about your licensure 
status or request written materials, provide the following information at the beginning 
of the call/message: Iowa license number, full name, mailing address, and phone 
number including area code.

QUESTIONS ABOUT CONTACT

•	 Name/address	changes
•	 Request	application	for	license	renewal,	

reactivation, endorsement, or exam
•	 Inactive	status

Phone 515-281-4826 
ibon@iowa.gov

•	 Your	license	renewal	or	reactivation	in	process
•	 Lost/stolen	licenses
•	 License	Verification

Phone 515-281-3264 
ibon.renewal@iowa.gov

•	 Your	license	by	examination	in	process
•	 Initial	ARNP	application
•	 Your	ARNP	application	in	process

Phone 515-281-6488 
newnurs@iowa.gov

•	 Your	license	by	endorsement	in	process
•	 Your	ARNP	renewal	in	process

Phone 515-281-4827 
endorse@iowa.gov 
Phone 515-281-4827 
arnpren@iowa.gov

•	 Continuing	Education	rules
•	 Continuing	Education	provider	rules

Phone 515-281-8808 
Laura.Hudson@iowa.gov

•	 Special	approval	of	Continuing	Education	courses
•	 Audits

Phone 515-281-8258 
ibon.audit@iowa.gov

•	 Disciplinary	issues
•	 Sanctioned	cases

Phone 515-281-6472 
enforce@iowa.gov

•	 Editor,	Iowa	Board	of	Nursing	newsletter
•	 Website	content

Phone 515-281-8808 
Laura.Hudson@iowa.gov

•	 Scope	of	nursing	practice	in	Iowa Phone 515-281-4828 
nursingpractice@iowa.gov

•	 Formal	nursing	education	in	Iowa Phone 515-281-4828 
nursingeducation@iowa.gov

•	 Nurse	Licensure	Compact	Agreement	
 (Multi-state license)
•	 NCLEX	accommodations	
•	 Foreign	applicants	for	licensure

Phone 515-281-5535 
Lynn.Linder@iowa.gov

We are an Iowa based medical 
staffing firm in need of RNs
and LPNs for immediate FT, PT 
and PRN opportunities.

•	 Hospital	Assignments

•	 Long	Term	Care

•	 Flexible	Scheduling,	Weekly	Pay

•	 All	Shifts	Available	-	Lots	of	
opportunities!!

For	immediate	consideration	
please	email:

info@mysighealth.com
1-800-518-1460 or

515-252-0000

Fax	your	resume	to	515-276-5506	or
Apply	online	today	at	www.mysighealth.com

Omaha Tribe of Nebraska
Carl T. Curtis Health Education Center

Nursing in the Omaha Indian Reservation 
in a culture rich in history with 

connection to the land.

Seeking  Registered 
Nurses & CNAs
To inquire about 
open positions,

Contact Paulette Tyndall
paulette.tyndall@ihs.gov

402-837-5381 x148
Fax: 402-837-5303

SAVE THE DATE 

I D DN A
FALL ANNUAL 
CONFERENCE

September 15-16, 2016 
Ramada Inn 

5000 Merle Hay Rd.
Des Moines, Iowa

Obtain CEU’s and network with 
other nurses working in the 

Developmental Disability field.

A networking association that supports 
Iowa nurses who work with people with 

developmental disabilities

Quarterly Meetings 
To assist in promoting your specialty

IDDNA.nursingnetwork.com

Registered Nurses
and

Licensed Practical Nurses
Glenwood Resource Center (GRC) is 

seeking applicants for RNs and LPNs caring 
for the mentally and physically challenged. 

Extensive benefit package, evening and 
night differential, time and a half overtime 

for full-time positions.

Apply online:
https://das.iowa.gov

Click on Human Resources 
then State employment

STATE OF IOWA
DEPARTMENT OF HUMAN SERVICES

Glenwood Resource Center
711 S. Vine, Glenwood, IA 51534

EEO/AA Employer 
Minorities, Females and 
Persons with Disabilities 

Encouraged to Apply

S
T
A
T
E

O
F

I
O
W
A
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Practice Corner

Scope of Practice Decision Making Model for Advanced Registered Nurse Practitioners

Atrium Village is a small 20-bed private pay only 
care center located just minutes south of Iowa City.

We are currently seeking a gentle, caring
LPN or RN to join our team.

Please e-mail your resume to
donatriumv@sharontc.net or you may call

(319)679-2224 with any questions.

For	our	career	opportunities,
visit	www.remiowa.com.

Join our network of caring 
and	help	change	the	lives	of	
individuals	in	your	community.

REM Iowa is looking for RNs or LPNs to join our team in 
Cedar	Rapids,	Coralville,	&	Shelby.	We	are	also	hiring	a	

Director of Nursing	in	Council	Bluffs	and	Shelby.
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Education Corner

The Important Role of Evidence-Based Regulation 
and Nursing Education

Jimmy A. Reyes, DNP, AGNP, RN

With the overarching mission of public protection, the Iowa Administrative Code, 
chapter 2: Nursing Education Program, provides information on the organization and 
administration of a nursing education program in Iowa. Some of the criteria includes 
requirements related to program systematic evaluation processes and policies 
impacting students, staff, and faculty (IBON, 2008). That said, with the support from 
the National Council of State Boards of Nursing (NCSBN), the Iowa Board of Nursing has 
access to empirical research that may be translated to policy, regulation, and practice. 

The NCSBN Research Department has disseminated a variety of large studies, which 
includes the National Simulation Study. This study was a multi-center, randomized, 
longitudinal study of outcomes of clinical simulation in pre-licensure nursing education 
programs (Hayden et al., 2014). The findings indicated that up to 50% of simulation 
can be effectively substituted for traditional clinical experience in all prelicensure core 
nursing courses under conditions comparable to those described in the study (Hayden 
et al., 2014). More recently the NCSBN published guidelines for prelicensure nursing 
programs to consider when implementing and evaluation simulation methods and 
approaches (Alexander et al., 2015). Another critical study was the Transition to Practice 
Study, which examined the issue of training and retention of new graduate nurses. This 
study was a randomized trial of Transition to Practice programs in 105 sites (Spector et 
al., 2015). Some of their study results indicated Transition to Practice programs that had 
the following characteristics were significantly better, such as content that included 
patient safety, clinical reasoning, communication, and teamwork, to name a few. 

In addition to disseminating nursing education research findings and implications for 
practice, the NCSBN provides educational videos which provide clarity on the role and 
responsibility of the nurse, advanced practice nurse, and students. Some of these topics 
include professional boundaries, substance use disorder, and social media guidelines 
(NCSBN, 2016). Furthermore, the NCSBN provides free recorded webinars on topics 
ranging	from	Compact	State	Licensure	to	NCLEX	Item	Writing	and	Item	Review.	

As nursing education and health care continues to change and evolve, it is critical 
for stakeholders, policy makers, regulators, educators, and clinicians to conduct 
“environmental scans” to identify emerging education and practice issues and utilize 
evidence to form solutions. With the dissemination of new science and innovations, 

nurses are well poised to implement, evaluate, and sustain creative approaches that may 
improve nursing education and practice. 

References:
Alexander, M., Durham, C. F., Hooper, J. I., Jeffries, P. R., Goldman, N., et al. (2015). NCSBN 

Simulation Guidelines for Prelicensure Nursing Programs, Journal of Nursing Regulation, 
6(3), 39-42. 

Hayden, J. K., Smiley, R. A., Alexander, M., Kardong-Edgren, S., & Jeffries, P. R. (2014). The NCSBN 
national simulation study: A longitudinal, randomized, controlled study replacing clinical 
hours with simulation in prelicensure nursing education. Journal of Nursing Regulation, 
5(2), 1-66. 

Iowa Board of Nursing. (IBON). (2008). Chapter 2: Nursing Education Programs. Retrieved from 
https://www.legis.iowa.gov/docs/iac/chapter/03-02-2016.655.2.pdf 

National Council of State Boards of Nursing. (NCSBN). (2016). Video library. Retrieved from https://
www.ncsbn.org/videos.htm 

Spector, N., Blegen, M. A., Silvestre, J., Barnsteiner, J., Lynn, M. R., & Ulrich, B. (2015). Transition to 
practice in nonhospital settings. Journal of Nursing Regulation, 6(1), 2-10. 

Our Nurses Are

Passionate
About Compassionate Care

When you’re a nurse at Avera, you join a team 
of caring people who love their work just as 
much as you do.

What’s so great about our nurses?
They’re good communicators with 
positive attitudes.

They’re engaged with their coworkers 
and responsive to their patients.

Not to mention they lead the industry in 
clinical excellence at more than 300 locations 
in a five-state area.

Choosing Avera – Learn more about our exciting 
career opportunities at AveraJobs.org

Avera is an Equal Opportunity/Affirmative Action Employer, 
Minority/Female/Disabled/Veteran/Sexual Orientation/Gender Identity



Page 6 — Iowa Board of Nursing Newsletter • May, June, July 2016

How Do I List My Education 
and Nursing Credentials?

The Iowa Board of Nursing staff often receives 
questions concerning the order in which education 
and nursing credentials should be displayed behind 
a licensee’s name. The following information is 
provided by the American Nurses Credentialing 
Center as guidance.

Why do we need a standard way to list 
credentials?

Having a standard way ensures that everyone— 
including nurses, healthcare providers, consumers, third-
party payers, and government officials— understands 
the significance and value of credentials.

What is the preferred order of credentials?

The preferred order is:
� Highest earned degree
� Licensure
� State designations or requirements 
� National certifications
� Awards and honors
� Other recognitions

Why is this order recommended?

The education degree comes first because it is a 
“permanent” credential, meaning it cannot be taken 
away except under extreme circumstances. The next 
two credentials (licensure and state designations/
requirements) are required for you to practice. National 
certification is sometimes voluntary, and awards, honors, 
and other recognitions are always voluntary.

What are examples of credentials?

Educational degrees include doctoral degrees (PhD, 
DrPH, DNS, EdD, DNP), master’s degrees (MSN, MS, MA), 
bachelor’s degrees (BS, BSN, BA), and associate degrees 
(AD, ADN).

Licensure credentials include RN and LPN.
State designations or requirements recognize 

authority to practice at a more advanced level in that state 
and include APRN (Advanced Practice Registered Nurse), 
NP (Nurse Practitioner), and CNS (Clinical Nurse Specialist).

National certification, which is awarded through 
accredited certifying bodies such as the American Nurses 
Credentialing Center (ANCC), includes RN-BC (Registered 
Nurse-Board Certified) and FNP-BC (Family Nurse 
Practitioner-Board Certified).

Awards and honors recognize outstanding 
achievements in nursing such as FAAN (Fellow of the 
American Academy of Nursing).

Other certifications include non-nursing certifications 
that recognize additional skills. One example is the 
EMT-Basic/EMT, awarded by the National Registry of 
Emergency Medical Technicians.

What credentials do I have to use?

On legal documents such as prescriptions and 
notes on medical records, you must use the credentials 

required by your state for your area of practice, for 
example, Susan Jones, RN, or Joyce Smith, APRN.

In professional endeavors such as speaking, writing 
for publication, or providing testimony before a 
legislative body, use all your relevant credentials. 
Note that journals sometimes order credentials 
differently, and it is acceptable to conform to their 
style.

What if I have more than one of the 
same type of credential?

List the highest education degree first, for 
example, Michael Anderson, PhD, MSN. In most cases, 
one degree is enough, but if your second degree is 
in another relevant field, you may choose to list it. 
For example, a nurse executive might choose Nancy 
Gordon, MBA, MSN, RN. Note that the highest non-
nursing degree is listed first followed by the highest 
nursing degree. A nurse who has a master’s in a non-
nursing field might choose Anne Peterson, MEd, BSN, 
RN. If you have a doctorate and a master’s degree, 
omit your baccalaureate degree.

Multiple nursing certifications may be listed in the 
order you prefer, but consider listing them either in 
order of relevance to your practice or in the order 
they were obtained, with the most recent first. Always 
list non-nursing certifications last.
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Registered Nurse

DAC, Inc. is currently seeking Registered Nurses in our DeWitt 
and Maquoketa ICF/ID programs. Part Time and Full Time 
positions are available. Hours are primarily 1st shift; some 
evenings and weekends will be required based on the needs 
of persons served.   

Qualifications: 
•	 Current	RN	licensure	
•	 In	good	standing	with	the	state	of	Iowa
•	 Experience	working	with	individuals	with	disabilities	

preferred

Responsibilities: 
•	 Monitoring	health	needs	of	individuals	served
•	 Oversight	of	medication	administration	and	Certified	

Medication Aides
•	 Staff	training
•	 Compliance	with	all	applicable	policies,	practices,	laws,	

and with DIA regulations.

Please visit our website at www.dacincorp.com for 
benefit package information, full job description, 

and to apply online.

Positions available in Ames, 
Marshalltown, Jefferson and Carroll

EEO/Affirmative Action Employer/Protected Vet/Disabled.

FRIDAY, JUNE 10th, 2016

Immunize Nebraska
Hilton Omaha Hotel

hosted by
Creighton University Health Sciences 
Continuing Education (HSCE) and the

Metro Omaha Immunization Task Force

Target Audience includes Nurses

For more information call 800-548-CMED 
or 402-280-1830 or visit Creighton’s 

HSCE Web Site at 
http://healthsciences.creighton.edu

(Information posted as it becomes available)

SAVE 
    the 

    DATE
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The National Council of State Boards of Nursing (NCSBN) 
provides the NURSYS E-Notify system. NURSYS E-Notify is 
an innovative national nurse licensure notification system 
where you receive real-time notifications about nurses in 
your employ. The system provides licensure and publicly 
available discipline data directly to you automatically as 
the data is entered into the NURSYS database without you 
needing to proactively seek this information.

NURSYS is the only national database for verification 
of nurse licensure, discipline and practice privileges for 
registered nurses (RNs), licensed practical nurses (LPNs), 
and advanced registered nurse practitioners (ARNPs). It 
is comprised of data obtained directly from the licensure 
systems of US Boards of Nursing through frequent, secured 
updates.

The E-Notify system alerts subscribers when changes 
are made to a nurse’s license record, including changes to 
license status, license expirations, pending license renewals 
and public disciplinary action. If a nurse’s license is about to 
expire, employers have the option to receive a notification 
about the upcoming expiration date. Employers can also 
learn about disciplinary action issued by a Nursing Board 
against a nurse they employ.

Employers are able to subscribe to this service to 
track licensure and discipline information for no charge. 
Employers can customize how often they receive 
notifications and when to run reports. 

Another feature in E-Notify is the ability to enter nurse 
contact information so the employer may send licensure 
renewal reminders to the nurses directly from the NURSYS 
E-Notify system.

Employers and nurses can learn more about the NURSYS 
E-Notify system by visiting the NURSYS website at NURSYS.
com. An introductory video is also available at the website.

NURSYS-E Notify 
Resources Reminder The following are the uniform licensure requirements 

that a nurse must meet to be issued a multistate license, 
regardless of their home state:

•	 Meet	the	home	state’s	qualifications.
•	 Graduate	from	a	qualifying	education	program.
•	 Passed	 the	 NCLEX-RN®	 or	 NCLEX-PN®	 exam	 (or	

predecessor exam).
•	 Have	no	active	discipline	on	a	license.
•	 Submit	 to	 a	 criminal	background	 check	 and	have	

no prior state or federal felony convictions.
•	 Not	be	currently	enrolled	in	an	alternative	program.
•	 Have	a	valid	U.S.	Social	Security	number.

I would imagine that nurses presently holding a 
multistate license are asking themselves how the 
uniform licensing requirements of the “Enhanced” NLC 
affect their licensure. 

The “Enhanced” NLC has a grandfathering clause 
to address this question. A nurse holding a home 
state multistate license on the “Enhanced” compact’s 
effective date may retain and renew the license 
provided that:

•	 A	 nurse	 who	 changes	 primary	 state	 of	 residence	
after the “Enhanced” NLC’s effective date must 
meet requirements to obtain a multistate license 
from a new home state. 

 Example – Nurse Nancy holds a multistate license 
in Iowa, her primary state of residence. She moves 
to Missouri, also a compact state, but she has a 
history of a felony which would now prohibit her 
from receiving a multistate license in Missouri. 
Nurse Nancy may receive a single state license in 
Missouri if she meets the laws and rules set forth in 
Missouri for licensure. 

•	 A	 nurse	 who	 fails	 to	 satisfy	 the	 requirements	
due to a disqualifying event occurring after the 
compact’s effective date is ineligible to retain or 
renew a multistate license. 

 Example – Nurse John holds a multistate license 
in Iowa, his primary state of residence. The Iowa 
Board of Nursing is informed that Nurse John has 
been convicted of a felony, he would no longer be 
eligible for a multistate license. 

Executive Director continued from page 1 What is next for Iowa and adopting the “Enhanced” 
NLC? The adoption of the “Enhanced” NLC will take 
legislative action: We must rescind the old and enact 
the new. During the 2016 year the goal is to educate 
nurses, legislators and all stakeholders concerning the 
“Enhanced” NLC and introduce language in the 2017 
legislative session. 

The effective date of the “Enhanced” NLC legislation is 
determined by either 26 states joining the compact or by 
the date December 31, 2018.

•	 Example	1:	 If	26	states	 join	by	January	1,	2017,	the	
“Enhanced” NLC becomes effective. 

•	 Example	2:	If	only	20	states	have	joined	by	December	
31, 2018, the “Enhanced” NLC still becomes effective. 

In conclusion, it is important that all nurses in Iowa 
become educated on the “Enhanced” NLC in the coming 
year. You need to talk to your legislator. You need to 
talk to each other. Iowa has been part of the present 
compact for 15 years and for continued mobility of 
nurses and adequate access to care for our patients, we 
need to adopt the “Enhanced” NLC to continue what we 
started in the year 2000. To view the enhanced compact 
in its entirety, visit nursing.iowa.gov.

I would like to wish you all a Happy Nurses Week! 
Thank you for your dedication to the nursing profession. 

Information from the National Council of State Boards of 
Nursing. (NCSBN). (2015). The national council state 
boards of nursing (NCSBN) power point on the enhanced 
nurse licensure compact and APRN compact. 

MERCY MEDICAL CENTER  
DUBUQUE

Mercy	Medical	Center	–	Dubuque	
has opportunities for nurse professionals. 

We offer:
•	Nursing	shared	governance/strong	collaborative	practice	

model
•	Tuition	reimbursement/support	for	continuous	learning
•	RN	residency	program
•	Competitive	salary	&	benefit	package

Please	visit	our	website	for	more	details:	
www.mercydubuque.com
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Regional STEM Event Draws a Crowd
Laura Hudson, MSN, RN

South Central Iowa STEM Regional Manager, Dr. Sarah Derry, called the February 23, 
2016, STEM Festival held in Ottumwa, “the most impactful in the history of the partnership 
between Iowa STEM, IHCC, and Great Prairie AEA!” (Personal communication, February 
24, 2016). The number of participants at the event totaled 402! Sherrilyn Nikkel, BSN, RN, 
representing the Iowa Center for Nursing Workforce Advisory Committee, was at the event. 

STEM History
In September 2011, following Governor Terry Branstad’s Executive Order 74, Lt. Governor 

Kim Reynolds, convened the initial meeting of the Governor’s Science, Technology, 
Engineering and Mathematics (STEM) Advisory Council’s Executive Committee. The 
committee was developed to determine the steps needed to boost “STEM education, STEM 
innovation and to better position Iowa’s young people and the state’s economy for the 
future” (Office of the Lt. Governor of Iowa Kim Reynolds, 2011, STEM section). Following the 
launch of the executive committee a 40 member advisory council was appointed. 

At the three year mark of the STEM Initiative, Governor Branstad and Lt. Governor 
Reynolds highlighted the accomplishments of the STEM Advisory Council: 

•	 Created	a	network	of	six	STEM	regions	partnering	with	Hub	institutions	to	support	
the program delivery by outstanding regional STEM managers, each overseen by 
regional STEM boards.

•	 Implemented	the	Council’s	vision	for	providing	excellent	STEM	programs	to	children	
across Iowa, both inside and outside schools.

•	 Launched	 STEM-focused	 classrooms,	 STEM	 teacher	 licenses,	 community	 STEM	
festivals, STEM connections between business and education, and a STEM awareness 
campaign, among other innovations.

•	 Over	3,000	classrooms	and	clubs	 involving	more	than	100,000	young	 Iowans	were	
involved in STEM in 2013-14.

 (Office of the Lt. Governor of Iowa Kim Reynolds, 2014, STEM section).

During the Iowa Center for Nursing Workforce Advisory Committee meeting held in 
October 2015, Dr. Derry presented information about the State’s STEM initiative. Members 
agreed, Nursing is considered an art and a science – very much intertwined with the goals 
of the STEM initiative. Advisory committee members brainstormed how nurses could 
become involved in the already-established STEM events. Participating in the regional 
events was identified as a way to encourage young people to consider the field of Nursing 
and the role science, technology and math plays in the profession.

In response to the committee’s recommendation, Iowa Center for Nursing Workforce 
committee member, Sherrilyn Nikkel, volunteered to present at the February 2016 South 
Central Regional STEM event. Ms. Nikkel had a poster presentation titled “To Touch a Heart – 
Be a Nurse.” In addition to a model of the human heart, the exhibit allowed attendees to see 
and touch a Bovidae (cattle) heart. Sherrilyn’s poster had facts about the amazing human 
heart and she encouraged participants to consider the field of nursing as a way to “touch a 
heart.” Students were in awe of the heart, and indicated interest in caring for hearts.

Ms. Nikkel also gave students the opportunity to write down words to describe what 
being a nurse means to them. To name a few, words like “life saver,” “helps us stay healthy,” 
“makes me laugh,” and “heroic” and “someone with an amazing heart” were indicative of 
the Art we know as part of the Nursing profession. Sherrilyn said the event was “a great 
experience.” It seems the participants felt the same way. 

If you have an interest in the STEM regional events, see the state STEM website at http://
www.iowastem.gov/stem-council/annual-events. Iowa nurses and the profession of nursing 
can benefit from reaching young students with an interest in STEM education. If you have 
an idea about ways to recruit people to the field of Nursing, contact Laura Hudson, MSN, 
RN, Associate Director for the Iowa Board of Nursing/Iowa Center for Nursing Workforce at 
laura.hudson@iowa.gov. 

References
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For	more	information	contact:
Jody	Kirkie-Orozco	605-226-7585,	jody.kirkie-orozco@ihs.gov

• Loan Repayment Opportunities 
• Competitive Salaries & Benefits

Our Mission is to raise the physical, mental, social, and spiritual 
health of American Indians and Alaska Natives to the highest level.

RNs, APNs, CRNAs
Rosebud, SD/Pine Ridge, SD 

Winnebago, NE
GIVE US TWO YEARS AND WE’LL

GIVE YOU AN EXPERIENCE OF A LIFETIME

GREAT PLAINS AREA 
INDIAN HEALTH SERVICES
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Creating an Online User Account
If you have ever done business online with any state agency (such as for college 

aid), you would use the same account id that you have already created. Otherwise, 
all license related processes begin with user registration, including updating contact, 
employment or educational information. Secured Access and ordering a roster also 
require the visitor to register.

The main menu displays the following option:

If you click on “Create a New Account,” you will be taken directly to the 
registration page and tab that you need in order to register:

This registration site is maintained by the state’s technology division as a global 
login for the entire state enterprise. 

 Enter your first and last name:

The registration automatically combines first and last names into a suggested 
user i.d., and appends “@iowaid.” But if the first name/last name combination 
already exists, the i.d. field will appear blank, and you will need to create your own 
account i.d. In either case, anything can be substituted ahead of the “@”, but the i.d. 
that is created is permanent so it will need to be memorable.

Enter your email address twice in the screen pictured above, and click 
“Save Account Details.” A popup box gives a final caution.

If you created an i.d. with your first name.lastname as your i.d., and someone else 
with the same first and last name has already registered to do any kind of business 
with the State of Iowa, you will receive the following error message.

After successfully selecting an i.d., entering the email address twice and clicking 
“continue,” you will see the following screen advising you that an email has been 
sent with information to complete the registration. Note that there is a time limit of 
48 hours to complete the registration.

The email will include a 
link to come back to the 

registration site. This is done 
as verification that the email 

address is a real one.
Clicking the link in the 

email returns the user to 
the following screen at the 

EAA website to complete 
the registration by selecting 

security questions and 
answers.

The next screen 
requires the user 

to create their 
password:

The registration is complete, and the user is taken to the screen where they can 
actually log in. Note that the above registration process should only be required 
once. Thereafter, the licensee would use the existing account. 

Also note that on most screens there is a “Help” button. This will take you to a 
help library maintained by the state’s Office of the Chief Information Officer (OCIO), 
and may take you to the relevant portion of an extended FAQ system.

It is only on the login screen itself, that you will find a link to report an issue to the 
OCIO Help Desk.

This link will take you into the state’s OCIO site to submit a service request or inquiry.
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FEBRUARY 2016
Last Name First Name RN LPN Sanction

Atencio Yolanda  P58093 Indefinitely 
Suspended

12 months

Collins Shawn  P50452 Citation and Warning  
Harper Katherine  P55989 Fine $150 
Huttner Laura 135705  Voluntary	Surrender  
Jennings Leo  P48606 Continuing Education Mandatory 

Reporters 
Course

Jennings Leo  P48606 Fine $900 
Knebel Mary  P50302 Continuing Education 3 contact 

hours
Lamp Jolene 114877 P45080 Continuing Education 30 contact 

hours
Lavely Linda  P46645 Continuing Education 2 contact 

hours
Lavely Linda  P46645 Fine $1,000 
Martin Bambi  P45870 Voluntary	Surrender  
Michael Lenna 104847  Probation 12 months
Murray Candice 128852  Citation and Warning  
Nelson Rex 133926  Probation 6 months
Owens Tonya 069287  Continuing Education 60 contact 

hours
Peterson Niles 118732  Voluntary	Surrender  
Reese Jenny 100658 P39203 Voluntary	Surrender  
Rose Christina 121476 P43622 Voluntary	Surrender  
Watson Nicole  P45886 Voluntary	Surrender  

BOARD ORDERS 
Previously Named Sanctioned Cases

Sanctioned licenses should be verified through our website 
to determine current status

* By Licensee RN Number Indicates Licensee is licensed as an ARNP
** In the RN column indicates the Licensee does not have an Iowa License

JANUARY 2016
Last Name First Name RN LPN Sanction
Abramson Heather  P44348 Citation & Warning  
Adkins Minny  P47689 Voluntary	Surrender  
Brown Abbey 121137  Citation & Warning  
Carl Ammika A132326  Voluntary	Surrender  
Chambers Melissa  P51785 Fine $1,000 
Chambers Melissa  P51785 Suspended  
Cuvar Carolyn  P39290 Citation & Warning  
Detlefesen Robert 115825  Continuing Education 30 contact 

hours
Ferguson Kimberly  P51319 Continuing Education 15 contact 

hours
France Stephanie 130537  Citation & Warning  
Gibson Debra  P17418 Indefinitely 

Suspended
 

Hammargren Kristy  P55355 Fine $1,000 
Hammargren Kristy  P55355 Suspended  
Hasley Faith  P45442 Reinstated  
King Sarah 120589 P48925 Continuing Education 30 contact 

hours
Klevos Stacey 104431  Voluntary	Surrender  
Laubenthal Linda 099426 P36227 Indefinitely 

Suspended
 

Meier Jennifer  P55617 Indefinitely 
Suspended

 

Smart Andrea 122060  Citation & Warning  
Smith Libby  P48429 Reinstated  
Tegtmeyer Diane 099188 P38334 Continuing Education 30 contact 

hours
Tegtmeyer Diane 099188 P38334 Fine $500 
Waldman Nicole 091630  Probation 12 months 
Waldman Nicole 091630  Reinstated  
Zinnel Rebecca  P46300 Probation 12 months

Board Orders continued on page 12

(800) 727-1912 
www.tristatenursing.com 

Visit us online to see all 
Tri-State Nursing can do for you!

Earn Extra Cash and 
Work When you Want!

We are now hiring for:

RN’s • LPN’s 
CMA’s • CNA’s

Enjoy top weekly pay, direct 
deposit, employee incentives, and 
flexible schedules and much more! 

Take control of your schedule 
with Tri-State Nursing .

Apply online today at
www.TriStateNursing.com



Page 12 — Iowa Board of Nursing Newsletter • May, June, July 2016

DECEMBER 2015
Last Name First Name RN LPN Sanction
Barrow Brenda 077702  Continuing Education 50 contact 

hours
Bendixen Kristin 120362 P49477 Continuing Education 5.4 contact 

hours
Bendixen Kristin 120362 P49477 Fine $300 
Blanchfield Jean 056858 P10629 Voluntary	Surrender  
Collum Jill 139723  Voluntary	Surrender  
Detmering Judith 121294 P50169 Continuing Education 36 contact 

hours
Detmering Judith 121294 P50169 Fine $1,000 
Dodson Kathryn 080747 P25410 Indefinitely 

Suspended
 

Dyvig Emily  P57910 Probation 12 months
Emler Christa 113401  Continuing Education 36 contact 

hours

Board Orders continued from page 11 Emler Christa 113401  Fine $1,000 
Fristo Samuel 089268 P32210 Citation and Warning  
Hanson Theresa 094949  Continuing Education 33 contact 

hours
Hill Breanna 128312 P53817 Indefinitely 

Suspended
 

Hill Nancy 103927  Fine $400 
Himes Rachel 104426  Continuing Education 36 contact 

hours
Himes Rachel 104426  Fine $1,000 
Johnson Melony  P45503 Indefinitely 

Suspended
 

Jones Lisa A127643  
(see 
footnote)

 Probation concurrent 
with 
Tennessee 
Board of 
Nursing

Lauer Jennifer  P53974 Continuing Education 60 contact 
hours

Masengarb Tiffany 121784  Indefinitely 
Suspended

 

McKibbin-
Kluver

Pamela  P48869 Voluntary	Surrender  

Neppl Linda  P38457 Continuing Education 36 contact 
hours

Neppl Linda  P38457 Fine $1,000 
Nieuwenhuis Jenilyn 115346  Indefinitely 

Suspended
 

Olson Sarah 119405  Continuing Education 30 contact 
hours

Palo Amy  P34931 Continuing Education 30 contact 
hours

Roche Tammy  P39786 Probation 6 months
Schumacher Jennifer  P48082 Voluntary	Surrender  
Shafer Davi  P41353 Continuing Education 36 contact 

hours
Shafer Davi  P41353 Fine $1,000 
Thompson Elizabeth 051038  Voluntary	Surrender  
Vortherms Katherine 138921  Fine $200 
Young Sheila 091121 P33897 Indefinitely 

Suspended
 

A12764 is the licensee’s ARNP license number in Iowa, her RN license resides in Tennessee

I

Choose
Confidently

Choose
Mercy Clinton

Located on the scenic bluffs of the Mississippi River in eastern Iowa, Mercy 
Medical Center in Clinton has a long history of serving the health care needs of 
residents in the Clinton area and surrounding communities .
With two campus locations, Mercy offers a wide array of health care services in an 
advanced and progressive environment . As the largest employer in the community, 
Mercy offers competitive wages and a comprehensive benefit package .

Mercy Clinton Wishes You A Happy Nurses Week
May 6-12, 2016

For employment opportunities, please visit

www.mercyclinton.com EOE
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Change of Address/Name
State law requires you to keep the Board of Nursing apprised at all times of your current mailing address.

Notification of NAME changes must be made in writing. For your convenience, 
you may utilize the following form to submit your address/name change.

Last Name: ________________________________  SSN: ____________ / ___________ / ___________

First Name: ________________________________ RN/LPN# __________________________________

Middle Name: ______________________________ Today’s Date:_______________________________

Resident State: _____________________________ Name Change:   _________ Yes         _________ No

 Previous Name: _____________________________

OLD ADDRESS:  NEW ADDRESS:

Home Address: ___________________________  Home Address: ___________________________

 _______________________________________   _______________________________________

City ____________________________________  City ____________________________________

State _____________________ Zip __________  State _______________________Zip _________

(   ) Check here if you are on active military duty.
(    ) Check here if you are a Federal Employee.
(    ) Check here if you are an LPN currently in the process of obtaining an RN license.
(    ) Check here if your license expires in less than 2 months and you would like a renewal form mailed to you.

Mail to: Iowa Board of Nursing or e-mail information to: ibon@iowa.gov
 400 SW 8th St., STE B  update address online: nursing.iowa.gov,
 Des Moines, IA 50309  select IBON Online Services

Renewal Reminder
Licensees should plan to renew their nursing license 30 to 60 days prior the expiration date. A nursing license may 

be renewed until midnight of the expiration date without penalty, but this practice is discouraged. Online system 
problems can occur and late fees will be assessed for any renewal completed after midnight of the expiration date. 

EXPIRATION DATE RENEWAL DATES LATE FEE ASSESSED INACTIVE STATUS
(if not renewed)

April 15, 2016 February 15, 2016 – April 15, 2016 April 16 May 16, 2016

May 15, 2016 March 15, 2016 – May 15, 2016 May 16 June 16, 2016

June 15, 2016 April 15, 2016 – June 15, 2016 June 16 July 16, 2016

July 15, 2016 May 15, 2016 – July 15, 2016 July 16 August 16, 2016

August 15, 2016 June 15, 2016 – August 15, 2016 August 16 September 16, 2016

A $50 late fee is required for licensees who renew within the 30 days after the license lapses. Licenses that are not 
renewed will automatically be placed on inactive status on the 16th of the month following the expiration date of the 
license. 

The continuing education requirement for license renewal is 36 contact hours (3.6 CEUs) for the renewal of a full 
three year license. Licensees renewing for the first time after the license was originally issued, or for the first time after 
a reactivation, will need 24 contact hours (2.4 CEUs) completed after the effective date printed on the license wallet 
card. Before you renew, you should have your documentation in-hand to confirm you have what you need. As soon as 
you renew, you will know if you have been chosen for audit. Remember, if it is not documented – it is not done!

EOE / AAP Veterans & Disabled

kbanning@careinitiatives.org • careinitiatives.org
(515) 224-4442 

Nurse 
Opportunities 
Statewide

Care Initiatives exists to provide exceptional care for 
Iowa’s seniors and exceptional care for our staff too!

   BSN Tuition Assistance Program
   Advancement Opportunities
   Vacation Time after 6 Months
   Generous Anniversary Bonus
   Cell Phone Services Discount

Make a difference in the lives of Iowa seniors. Apply online 
or email resume & indicate location preference. 

Now Hiring Nurses at:
Heritage Specialty Care (Cedar Rapids)
Lantern Park Specialty Care (Coralville)

Mechanicsville Specialty Care
Ravenwood Specialty Care (Waterloo)

State Center Specialty Care

Looking	for	a	summer	job?
Enjoy	working	with	people	with	disabilities?

Wisconsin	Badger	Camp	is	looking	to	
hire a RN	for	a	summer	nursing	position.

Located	in	Prairie	du	Chien,	WI
Salary is negotiable—Room and Board included!

Call	(608)	348-9689	or	
Email:	campdirector@badgercamp.org

Look	no	further!

Arbor Springs of West Des Moines, 
the leader in dementia care, is seeking to fill 

LPN and RN openings for all shifts. 
Arbor Springs is a 56-bed skilled nursing facility specializing in 
dementia care and Alzheimer’s Disease . These positions offer a 
unique opportunity to work with a dedicated professional staff in 
a home like environment . Interested applicants should send their 

resume to n .coxe@arborsprings .org or stop in at 
7951 EP True Parkway, West DSM to fill out an application .  
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Agendas and Minutes On the Web
All Board and Committee agendas are on our web-site. Agendas are posted at least 

24 hours in advance of a meeting. Previous agendas will remain posted until replaced 
by the current agendas. Board and Committee minutes are posted at our website 
approximately three (3) months following the meetings.

You can locate our Agendas and Minutes at our website, nursing.Iowa.gov, under 
“About the Board.”

You may subscribe to email notification of the first posting of a meeting or 
conference call agenda by sending a blank email to: join-IBON_AGENDAS@lists. ia.gov.

The administrative rules governing nursing in Iowa require Advanced Registered Nurse 
Practitioners (ARNPs) who supervise the use of fluoroscopic x-ray equipment to have the 
appropriate education and continued annual radiological safety updates. Pursuant to 7.2(d), 
the initial and annual education requirements are subject to audit by the Board. Therefore, 
the Board of Nursing will be auditing ARNP’s who supervise fluoroscopy.

The initiation of the audit process began January 12, 2015. The process is as follows:
•	 On	 the	ARNP	online	and	paper	 renewal	 application	a	question	will	 be	asked	 if	 the	

practitioner provides direct supervision in the use of fluoroscopy. The renewal process 
is every three years,

•	 If	 the	 practitioner	 answers	 yes,	 they	 will	 be	 required	 to	 provide	 verification	 of	
completion of the initial course and yearly safety courses, along with a copy of the 
course description and learning outcomes (it is important to submit the specific 
course description and learning outcomes and not just the course title), 

•	 Board	staff	will	contact	the	practitioner	if	there	are	any	questions	about	the	submitted	
course work or if the practitioner has not completed their required education,

•	 At	any	point	 in	 time	that	board	staff	 identifies	 the	ARNP	 is	not	complying	with	 the	
course requirements and the audit process the information will be submitted to the 
Enforcement Unit.

The Iowa Board of Nursing recognizes this is a new process for all ARNP’s supervising the 
use of fluoroscopic x-ray equipment. Board staff is committed to assist practitioners in the 
audit process. Please contact Dr. Jimmy Reyes, Associate Director of Practice/Education for 
questions and concerns, Jimmy.Reyes@iowa.gov

Fluoroscopy Audit Reminder

IANCE
Iowa Association for Nursing 

Continuing Education
Promoting quality continuing education for nurses in Iowa and fostering 

professional growth and understanding among Iowa nursing continuing 
education providers.

Experience the benefits of being an IANCE member:
•	 Acquire	new	knowledge	from	the	Provider Focus members-only newsletter
•	 Communicate	with	Iowa	providers	through	the	IANCE	list-serve
•	 Increase	 expertise	 and	 gain	 information	 at	 the	 annual	 conference	 and	

business meeting
•	 Advertise	 your	upcoming	 continuing	education	 conference	 events	 on	 the	

website
•	 Take	advantage	of	professional	development	funds

Join IANCE now! Our members help shape the future of nursing continuing 
education in Iowa. To learn more, visit www.iance.org. 

Joining hands, hearts and minds to 
help persons living with brain injury get 

“On With Life.”

View career opportunities at: http://www.onwithlife.org/careers 

Locations in Ankeny, IA and Glenwood, IA   *EOE / Drug Free Work Place
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Have You Completed Your CE Requirements for License Renewal?
by Laura Hudson, MSN, RN

Every year, board disciplinary actions include lists of nurses who are sanctioned for 
failing to complete continuing education (CE) requirements for license renewal. Every 
day, board staff processes CE audits indicating not all Iowa nurses are following the 655 
Iowa Administrative Code (IAC), chapter 5 rules. The maximum fines for failing CE audits is 
$1,000 and the matter becomes a permanent public disciplinary record for the licensee. This 
article is intended to provide licensees with information about the CE administrative rule 
requirements for nursing licensure. 

Continuing education (CE) is mandated by Iowa law as a prerequisite to renewal of an 
Iowa nursing license. The requirement is as follows:
•	 For	 renewal	 of	 a	 three	 year	 license,	 the	 requirement	 is	 36	 contact	 hours,	 or	 3.6	

continuing education units (CEUs). 
•	 For	 renewal	 of	 a	 license	 that	 has	 been	 issued	 for	 less	 than	 three	 years,	 the	

requirement is 24 contact hours, or 2.4 CEUs. This applies to the first renewal after 
any one of the following:
- Initial Iowa licensure by examination
- Initial Iowa licensure by endorsement from another state
- Reactivation from inactive status

A license issued for less than three years is granted for two years, plus the number of 
months to the birth month. Thereafter, the license must be renewed every three years
•	 For	reactivation	from	an	inactive	status,	the	requirement	is	12	contact	hours	that	are	

not more than 12 months old at the time the credit is submitted for reactivation. 

Nurses must complete nursing CE within the license renewal period. The timeframe 
when a licensee may take CE coursework to count toward license renewal begins the 16th of 
the birth month, and runs until the nurse renews his/her license for the next renewal period. 
You should plan to renew your license 30 to 60 days prior to the expiration date listed on 
your nursing license wallet card. Therefore, every three years, there will be a period between 
when you renew your license, and the actual expiration date of the license, when CE credits 
do not count toward renewal requirements. In other words, when you renew your nursing 
license, CE requirements must be met – you do not have until the expiration date listed on 
your wallet card. 

This is an example: A nurse is renewing his/her three year renewal and has a birthday on 
June 20th. The actual expiration date of the license is June 15th. The nurse cannot renew 
until after April 15th, and should plan to renew no later than May 15th. Even though the 
actual expiration date of the license is not until June 15th, all of the CE credits must be done 
before the nurse completes the renewal application by mid-May. Upon renewal of the 
license in mid-May, this nurse should be able to honestly answer the attestation statement 
on the renewal application stating that he/she has met the 36 contact hours required for a 
three (3) year license. 

Carry-over credits are no longer allowed, and were eliminated from the administrative 
rules in 2001. Using the above example, if the nurse renews on May 15th, and takes a class 
on June 1st, the CE credits earned for the class do not count for the current renewal, and 
they cannot be carried over to the next renewal period effective June 16th. 

You should make it a practice to keep track of nursing CE credits throughout the renewal 
period. Before beginning your license renewal application, all of your CE documentation 
should be in-hand and verified by you as meeting CE requirements. That way, if you are 
chosen for a random audit when you renew, you are immediately ready to send in your 
paperwork documenting your CE coursework. Remember: If it is not documented, it is 
not done! 

To be accepted for audit purposes, CE certificates for informal coursework must include 
the following: your name as attendee, the title of the class, date the course was taken, the 
place where the class was held, name and provider number of Board-approved providers 
for live coursework held in the state of Iowa, and must clearly list the number of contact 
hours or CEUs awarded. A transcript from an employer’s online learning system is not 
sufficient documentation for audit: Individual certificates for classes are needed. 

Self-study courses and on-site courses attended outside of Iowa are acceptable if they 
qualify as appropriate subject matter, and are either covered by an approved Iowa provider, 
or have been granted special approval, or are approved by one of the following:

a. The American Nurses Association (American Nurses’ Credentialing Center’s 
Commission on Accreditation)

b. The National League for Nursing
c. The National Federation of Licensed Practical Nurses
d. National Association for Practical Nurse Education and Service, Inc.
e. A board of nursing in any other mandatory continuing education state.

As soon as you complete an online self-study course, print the certificate and store it in a 
safe place. 

As a nurse licensed in the state of Iowa, it is your responsibility to know, and follow, 
the administrative rules governing your nursing practice. Make it a priority to choose CE 
activities that will benefit you and your patients or clients in your nursing practice, and 
which meet the administrative rule requirements for CE. Make a commitment to quality, 
lifelong learning – and to accurate documentation that can support the efforts you have 
taken. 

 Questions or concerns about CE requirements may be directed to Laura Hudson, 
Associate Director – CE/Workforce, at laura.hudson@iowa.gov, or by calling 515.281.8808. 

At Mercy–North Iowa, our nursing team works 
together to provide the best possible care 

for our patients and each other.

New Grads! Contact us about 
our Nurse Residency Program

If you are committed to excellence and 
want to make a positive difference, 

please apply at 

mercynorthiowa.com

EEO	Employer	F/M/Veteran/Disabled

Mercy Medical Center–North Iowa is hiring RNs

MERCY 

1000 4th Street SW, Mason City, IA 50401
MERCYNORTHIOWA.COM

NURSES

ROCK!
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Continuing Education Offerings

Region I
Northwest Counties of Iowa
 Buena	Vista,	Calhoun,	Carroll,	

Cherokee, Clay, Crawford, 
Dickinson, Emmet, Greene, 
Hancock, Humboldt, Ida, 
Kossuth, Lyon, Monona, O’Brien, Osceola, Palo Alto, 
Plymouth, Pocahontas, Sac, Sioux, Winnebago, 
Woodbury, Wright.

ABBREVIATIONS

Spon: Sponsor  Reg. by:  Register by 
Fac: Faculty  TBA:  To be announced 
Aud: Audience  NG:  Not Given 
inc: includes/including  NR:  Nonresident

May 4 & 5; 8:00 am - 3:00 pm; Sioux City, IA
 Pediatric Advanced Life Support Provider. Spon: Mercy 

Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	712-
279-2163.	Fac:	Nora	Van	Peursem,	BSN,	RN,	CCRN.	Aud:	RNs.	
PALS Provider Class is designed to aid the pediatric healthcare 
provider in developing knowledge and skills necessary to 
evaluate and manage seriously pediatric victim, both in or 
out of the hospital of cardiac arrest or other cardiopulmonary 
emergencies per American Heart Association guidelines. Fee: 
$200.00. CEUs: 1.26. 

_______________________________________________________

May 12; 8:00 am - 3:00 pm; Sioux City, IA
 Pediatric Advanced Life Support Renewal. Spon: Mercy 

Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	712-
279-2163.	Fac:	Nora	Van	Peursem,	BSN,	RN,	CCRN.	Aud:	RNs.	
PALS Renewal Class is designed to aid the pediatric healthcare 
provider in developing the knowledge and skills necessary 
to evaluate and manage seriously pediatric victim, both in or 
out of the hospital of cardiac arrest or other cardiopulmonary 
emergencies per American Heart Association Guidelines. Fee: 
$150.00. CEUs: 0.75.

_______________________________________________________

May 16; 8:00 am - 1:00 pm; Sioux City, IA
 BLS Provider Course. Spon: Mercy Medical Center – Sioux 

City.	Contact:	Nora	Van	Peursem,	BSN,	RN,	CCRN,	712-279-2507.	
Fac: Karen Newton, RN. Aud: LPNs & RNs. Basic Life Support 
(BLS) Provider Class for Healthcare Providers prepares a wide 
variety of healthcare professionals to recognize several life 
threatening emergencies and to provide CPR, use an AED, and 
relieve choking in a safe, timely, and effective manner per the 
American Health Association guidelines. Fee: $100.00. CEUs: 0.6.

_______________________________________________________

May 17; 8:00 am - 3:00 pm; Sioux City, IA
 Advanced Cardiovascular Life Support Renewal. Spon: 

Mercy	Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	
712-279-2163. Fac: Barb Fitzgerald, RN, BSN, CEN. Aud: RNs. 
ACLS Renewal Class improves the quality of care provided to 
the adult victim, both in or out of the hospital of cardiac arrest 
or other cardiopulmonary emergencies per American Heart 
Association guidelines. Fee: $150.00. CEUs: 0.72.

_______________________________________________________

June 1; 8:00 am - 3:00 pm; Sioux City, IA
 Advanced Cardiovascular Life Support Renewal. Spon: 

Mercy	Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	

712-279-2163. Fac: Barb Fitzgerald, RN, BSN, CEN. Aud: RNs. 
ACLS Renewal Class improves the quality of care provided to 
the adult victim, both in or out of the hospital of cardiac arrest 
or other cardiopulmonary emergencies per American Heart 
Association guidelines. Fee: $150.00. CEUs: 0.72.

_______________________________________________________

June 13; 8:00 am - 1:00 pm; Sioux City, IA
 BLS Provider Course. Spon: Mercy Medical Center – Sioux 

City.	Contact:	Nora	Van	Peursem,	BSN,	RN,	CCRN,	712-279-2507.	
Fac: Karen Newton, RN. Aud: RNs & LPNs. Basic Life Support 
(BLS) Provider Class for Healthcare Providers prepares a wide 
variety of healthcare professionals to recognize several life 
threatening emergencies and to provide CPR, use an AED, and 
relieve choking in a safe, timely, and effective manner per the 
American Health Association guidelines. Fee: $100.00. CEUs: 0.6.

_______________________________________________________

June 15 & 16; 8:00 am - 3:00 pm; Sioux City, IA
 Advanced Cardiovascular Life Support Provider. Spon: 

Mercy	Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	
712-279-2163. Fac: Charmaine Cantrell, RN. Aud: RNs. ACLS 
Provider Class improves the quality of care provided to the 
adult victim, both in or out of the hospital of cardiac arrest 
or other cardiopulmonary emergencies per American Heart 
Association guidelines. Fee: $200.00. CEUs: 1.26. 

_______________________________________________________

June 23; 8:00 am - 3:00 pm; Sioux City, IA
 Pediatric Advanced Life Support Renewal. Spon: Mercy 

Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	712-
279-2163.	Fac:	Nora	Van	Peursem,	BSN,	RN,	CCRN.	Aud:	RNs.	
PALS Renewal Class is designed to aid the pediatric healthcare 
provider in developing the knowledge and skills necessary 
to evaluate and manage seriously pediatric victim, both in or 
out of the hospital of cardiac arrest or other cardiopulmonary 
emergencies per American Heart Association Guidelines. Fee: 
$150.00. CEUs: 0.75. 

_______________________________________________________

July 14; 8:00 am - 3:00 pm; Sioux City, IA
 Pediatric Advanced Life Support Renewal. Spon: Mercy 

Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	712-
279-2163.	Fac:	Nora	Van	Peursem,	BSN,	RN,	CCRN.	Aud:	RNs.	
PALS Renewal Class is designed to aid the pediatric healthcare 
provider in developing the knowledge and skills necessary 
to evaluate and manage seriously pediatric victim, both in or 
out of the hospital of cardiac arrest or other cardiopulmonary 
emergencies per American Heart Association Guidelines. Fee: 
$150.00. CEUs: 1.26.

_______________________________________________________

July 20; 8:00 am - 3:00 pm; Sioux City, IA
 Advanced Cardiovascular Life Support Renewal. Spon: 

Mercy	Medical	Center	–	Sioux	City.	Contact:	Nora	Van	Peursem,	
712-279-2163.	Fac:	Nora	Van	Peursem,	BSN,	RN,	CCRN.	Aud:	RNs.	
ACLS Renewal Class improves the quality of care provided to 
the adult victim, both in or out of the hospital of cardiac arrest 
or other cardiopulmonary emergencies per American Heart 
Association guidelines. Fee: $150.00. CEUs: 0.72.

• Experienced RNs and New Graduates: 
 PICU, NICU, and Pediatric Inpatient Units 
•	Pediatric Dialysis and Infusion Services
•	Neonatal and Pediatric Transport Service

VA Central Iowa Health Care System

We salute our nurses during National Nurses Week 
and appreciate their dedicated service.

COME CARE FOR OUR NATION’S HEROES!
Nursing opportunities available for all US citizens at the VA in 

Des Moines, Iowa and it’s Community Based Outpatient Clinics 
located in Carroll, Fort Dodge, Knoxville, Marshalltown, and 
Mason City can be found at the website below. Remember, you 

don’t have to be a Veteran to serve our nation’s Veterans.

Excellent salary/benefits, guaranteed 40 hour work week, up to 26 
vacation days per year, matching 401(k) type plan, shift/weekend 
differentials, holiday pay, reward/recognition programs, preceptor 

orientation, and scholarship/tuition support programs.

Call 515-699-5999, ext. 4912 for more information.
Submit applications: www.usajobs.gov (keywords: Nurse, Iowa)

EOE

Assistant Director – Waterloo Visiting Nursing Association 
Seeking an Assistant Director 
•	 BSN	required.	Master’s	degree	preferred.
•	 Experience	with	Quality	Improvement/
	 Joint	Commission	preferred.
•	 Current	Licensure	as	Registered	Nurse	in	Iowa
Job Duties
•	 Responsible	for	risk	management	
	 and	quality	improvement	
•	 Oversees	Joint	Commission	
 preparations and reporting

The Waterloo Visiting Nursing Association is an EOE. Interested persons may send 
resumes to vna@vnawaterloo.org or call 319-235-6201 for more information.

Benefits
•	 Competitive	salary	and	
	 benefits.
•	 Employer	contributes	
	 towards	retirement	account

Healthcare Staffing Division

www.A-1CAREERS.com or call 1(800) 365-8241

RN, LPN and CNA 
Opportunities Available
Includes PRN, part and 

full time positions

We staff Hospitals, Home 
Care, Nursing Facilities, 

Hospice, and more!
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Continuing Education Offerings

REGION IV
Southeast Counties of Iowa
 Appanoose, Cedar, Clinton, 

Davis, Des Moines, Henry, 
Iowa, Jefferson, Johnson, 
Keokuk, Lee, Louisa, 
Mahaska,	Marion,	Monroe,	Muscatine,	Scott,	Van	
Buren, Wapello, Washington.

ABBREVIATIONS

Spon: Sponsor  Reg. by:  Register by 
Fac: Faculty  TBA:  To be announced 
Aud: Audience  NG:  Not Given 
inc: includes/including  NR:  Nonresident

May 2; 9:00 am - 4:00 pm; Iowa City, IA
 Basic Fetal Monitoring Workshop. Spon: UIHC 

Department of Nursing. Contact: Kelly Norton, CE 
Coordinator, 319-356-4304. Fac: Jeana Forman, MSN, RNC-
OB and Rachel Woodard, MSN, RNC-OB. Aud: RNs working 
on obstetrics. To provide basic information on methods of 
fetal monitoring, recognition of changes/interventions to 
assist in the management of patients, and documentation 
issues. Fee: $110.00. Reg. by: 4/11/16. CEUs: 0.65. 

______________________________________________________

May 6; 7:30 am - 3:00 pm; Iowa City, IA
 Basic Life Support (BLS) Renewal. Spon: Mercy Iowa City. 

Contact: Mercy On Call or www.mercyiowacity.org, 1-800-
358-2767. Fac: BLS Approved Instructors. Aud: RNs and 
Health Care Providers. Fee: $45.00. Reg. by: 4/15/16, class 
size limited. You will register for a 2 hour block of time when 
registering for this class. CEUs: No CEUs. 

______________________________________________________

May 10; 11:30 am - 3:30 pm; Iowa City, IA
 ACLS Provider Renewal. Spon: Mercy Iowa City. Contact: 

Mercy On Call or www.mercyiowacity.org, 1-800-358-2767. 
Fac: ACLS Approved Instructors. Aud: RNs and Health Care 
Providers. To successfully demonstrate the ACLS protocols 
according to the AHA guidelines, prerequisites include 
completed self-assessment. Fee: $80.00. Reg. by: 4/19/16, 
class size limited. CEUs: No CEUs. 

______________________________________________________

May 11 & 12; 5:30 pm - 9:30 pm & 3:30 pm - 6:30 pm; 
Iowa City, IA
 Basic Life Support Provider Course. Spon: Mercy Iowa 

City. Contact: www.mercyiowacity.org or Mercy On Call, 
1-800-358-2767. Fac: BLS Approved Instructors. Aud: RNs 
and Health Care Providers. To successfully demonstrate BLS 
skills and protocols according to the AHA guidelines. Fee: 
$55.00. Reg. by: 4/20/16, class size limited. CEUs: 0.4. 

______________________________________________________

May 12; 8:00 am - 5:00 pm; Iowa City, IA
 AWHONN Advanced Fetal Heart Monitoring Workshop. 

Spon: UIHC Department of Nursing. Contact: Kelly Norton, 
CE Coordinator, 319-356-4304. Fac: Jeana Forman, MSN, 
RNC-OB and Rachel Woodard, MSN, RNC-OB. Aud: Nurse/
Midwife/ARNP/MD. Course conveys the application of 
advanced fetal heart monitoring knowledge and skills. Fee: 
$177.00. Reg. by: 4/20/16. CEUs: 0.84. 

______________________________________________________

May 18; 8:00 am - 4:00 pm; Iowa City, IA
 The S.T.A.B.L.E. Program. Spon: UIHC Department of 

Nursing. Contact: Kelly Norton, CE Coordinator, 319-356-
4304. Fac: Stephanie Stewart, MSN, RNC, Neonatal ICU, 
University of Iowa Children’s Hospital. Aud: Nurses working 
with neonates. To review the steps involved in stabilization 
of the neonate after the initial resuscitation, using a 
mnemonic that allows for easy recall of those steps. Fee: 
$101.00. Reg. by: 4/28/16. CEUs: 0.7. 

______________________________________________________

May 18 - 19; 8:00 am - 5:00 pm; Davenport, IA
 Certified Emergency Nurse Review. Spon: Genesis 

Medical Center. Contact: Penny Jagers, 563-421-7708. Fac: 
Bill Light. Aud: Emergency Department RNs. This course 
is designed to assist the participant to be successful in 
obtaining CEN certification. Fee: $200. Reg. by: 5/1/16 to 
ensure seat. CEUs: 1.83.

____________________________________________________

May 18-19; 9:00 am - 4:00 pm; Iowa City, IA
 AWHONN Intermediate Fetal Heart Monitoring 

Workshop. Spon: UIHC Department of Nursing. Contact: Kelly 

Norton, CE Coordinator, 319-356-4304. Fac: Jeana Forman, 
MSN, RNC-OB and Rachel Woodard, MSN, RNC-OB. Aud: Nurse/
Midwife/ARNP/MD. Promotes integration of knowledge 
and skills essential to nursing assessment, promotion, and 
evaluation of fetal safety during labor. All participants must 
have a minimum of 6 months recent experience in fetal heart 
monitoring. Fee: $237.00. Reg. by: 4/27/16. CEUs: 1.4. 

______________________________________________________

May 19-20; 8:00 am - 4:00 pm & 8:00 am - 2:00 pm; 
Iowa City, IA
 Fundamentals of Chemotherapy and the Patient 

Experience. Spon: UIHC Department of Nursing. Contact: Kelly 
Norton, CE Coordinator, 319-356-4304. Fac: University of Iowa 
Hospitals & Clinics staff. Aud: RNs providing chemotherapy. 
This two-day program is designed to enhance the nurse’s 
understanding of chemotherapy and care of patients receiving 
chemotherapy. Fee: $240.00. Reg. by: 4/28/16. CEUs: 1.32. 

______________________________________________________

May 24; 7:30 am - 11:15 am; Iowa City, IA
 Basic Life Support (BLS) Renewal. Spon: Mercy Iowa 

City. Contact: Mercy On Call or www.mercyiowacity.org, 
1-800-358-2767. Fac: BLS Approved Instructors. Aud: RNs 
and Health Care Providers. Fee: $45.00. Reg. by: 5/3/16, class 

Region IV Listings continued on page 18

No Submissions for Regions II & III

Come find out why the Grundy County Memorial Hospital has been named one of the 
Cedar Valley’s Employers of Choice for the 4th year in a row and named one of Iowa’s 
Top 150 Workplaces by the Des Moines Register! We are currently seeking energetic, 

positive, hardworking RNs to join our Emergency and Med Surg Departments.
· Emergency Department -  Weekend Package 7pm-7am, Saturday and Sunday (Job ID 7381)
· Inpatient (Med Surg) – Weekend Package 7pm-7am (Job ID 7413) and 7am-7pm/
 7pm-7am rotation (Job ID 6743)

All hours worked weekend package are paid at time-and-a-half and are eligible for a 
$3,000 sign on bonus! We also offer a dynamic benefits package that includes: 

health, dental, vision, disability, life, 401k, paid time off, and more! 
Apply online, at http://www.unitypoint.org/grundycounty/ or fill out an application 

at 201 East J Ave, Grundy Center, IA  50638.  For assistance, please contact 
Human Resources at 319-824-4145.  EOE.

The Woodbury County Medical Reserve Corp 
is looking for medical professionals to join our group 
of volunteers that can be called upon when a disaster 

strikes our community.

Help us be prepared for 
emergencies by volunteering 

today!
Woodbury County

Contact	Tyler	Brock:	
712-279-6119	

or	tbrock@sioux-city.org

AA/EOE

Faculty Position

Briar Cliff University is seeking candidates for a tenure-track faculty 
position in the Department of Nursing effective fall 2016 . Primary 
responsibilities include teaching across the curriculum (onsite and 
online) and supervising clinical experiences . A masters in nursing 
with experience in teaching in BSN programs is required; graduate 

program teaching experience and doctorate is preferred . 

To apply visit: 
www.briarcliff.edu/job-opportunities

RNs & LPNs
$1,000 SIGN-ON BONUS AVAILABLE!!!

Apply at our Main Office between 7:30am and 4:00pm 
or online at www.midstepservices.com.

4303 Stone Avenue • Sioux City, IA  51106  
(712) 274-2252 ph   

www.midstepservices.com

RNs/LPNs
Come join us at the Grove, 

a 5 star deficiency free 
health care center.

Great Benefits
$2000 .00 sign-on bonus 

for working 30 plus 
hours per week .

Apply online at 
cottagegroveplace.com, 

in person at 
2115 First Avenue SE, 

Cedar Rapids, 
or email resume to 

jfeight@cottagegroveplace.com 
EOE
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size limited. You will register for a 2 hour block of time when 
registering for this class. CEUs: No CEUs. 

______________________________________________________

May 25; 11:30 am - 3:30 pm; Iowa City, IA
 PALS Provider Renewal Course. Spon: Mercy Iowa 

City. Contact: Mercy On Call or www.mercyiowacity.org, 
1-800-358-2767. Fac: PALS Approved Instructors. Aud: RNs 
and Health Care Providers. To successfully demonstrate 
PALS skills and protocols according to the AHA guidelines; 
prerequisites include completed pre-test. Fee: $80.00. Reg. 
by: 5/4/16, class size limited. CEUs: No CEUs. 

______________________________________________________

May 26 & 27; 8:30 am - 4:30 pm & 8:30 pm - 12:30 pm; 
Iowa City, IA
 ACLS Provider Course. Spon: Mercy Iowa City. Contact: 

Mercy On Call or www.mercyiowacity.org, 1-800-358-2767. 
Fac: ACLS Approved Instructors. Aud: RNs and Health Care 
Providers. To successfully demonstrate the ACLS protocols 
according to the AHA guidelines, prerequisites include 
completed self-assessment. Fee: $185.00. Reg. by: 5/5/16, 
class size limited. CEUs: 0.74. 

______________________________________________________

April 29; 8:00 am - 1:00 pm; Des Moines, IA
 2016 Multidisciplinary Neurology Conference. Spon: 

Mercy	Medical	Center.	Contact:	Valerie	Stickel-Diehl,	515-358-
0002. Fac: Meghan Kinnetz, MSN, ARNP, FNP-BC, MSCN. Aud: 
Inpatient/Outpatient/Clinics. This conference will provide basic 
understanding of clinical conditions, treatments, and upcoming 
trends in healthcare. Fee: None. Reg. by: 4/15/16. CEUs: 0.47. 

_______________________________________________________

May 17; 7:45 am - 4:00 pm; Des Moines, IA, & Telemedicine 
across the state
 Care Management of the Patient with Diabetes. Spon: 

Mercy Medical Center. Contact: Mercy Nurse, (515) 643-8668. 
Fac: Dodi Gooding, RN, BS, CDE, RD, LD. Aud: RNs, LPNs, Nurse 
Practitioners. To provide health care providers with the skills 
and concepts necessary to manage the comprehensive care of 
the patient with diabetes; inpatient and outpatient concepts 
are discussed. Fee: Free for employees of Mercy Medical Center 
and affiliates; $10.00 fee for telemedicine supplies if off site, 
$50.00 for non employee or affiliate. Reg. by: 5/3/16. CEUs: 0.8. 

_______________________________________________________

July 26; 7:45 am - 4:00 pm; Des Moines, IA, & Telemedicine 
across the state
 Care Management of the Patient with Diabetes. Spon: 

Mercy Medical Center. Contact: Mercy Nurse, (515) 643-8668. 
Fac: Dodi Gooding, RN, BS, CDE, RD, LD. Aud: RNs, LPNs, Nurse 
Practitioners. To provide health care providers with the skills 
and concepts necessary to manage the comprehensive care of 
the patient with diabetes; inpatient and outpatient concepts 
are discussed. Fee: Free for employees of Mercy Medical Center 
and affiliates; $10.00 fee for telemedicine supplies if off site, 
$50.00 for non employee or affiliate. Reg. by: 7/12/16. CEUs: 0.8. 

June 1; 12:00 pm - 3:30 pm; Iowa City, IA
 Basic Life Support (BLS) Renewal. Spon: Mercy Iowa City. 

Contact: Mercy On Call or www.mercyiowacity.org, 1-800-
358-2767. Fac: BLS Approved Instructors. Aud: RNs and 
Health Care Providers. Fee: $45.00. Reg. by: 5/11/16, class 
size limited. You will register for a 2 hour block of time when 
registering for this class. CEUs: No CEUs. 

______________________________________________________

June 3; 8:30 am -12:30 pm; Iowa City, IA
 ACLS Provider Renewal. Spon: Mercy Iowa City. Contact: 

Mercy On Call or www.mercyiowacity.org, 1-800-358-2767. 
Fac: ACLS Approved Instructors. Aud: RNs and Health Care 
Providers. To successfully demonstrate the ACLS protocols 
according to the AHA guidelines, prerequisites include 
completed self-assessment. Fee: $80.00. Reg. by: 5/13/16, 
class size limited. CEUs: No CEUs. 

______________________________________________________

June 23; 7:30 am - 3:00 pm; Iowa City, IA
 Basic Life Support (BLS) Renewal. Spon: Mercy Iowa 

City. Contact: Mercy On Call or www.mercyiowacity.org, 
1-800-358-2767. Fac: BLS Approved Instructors. Aud: RNs 
and Health Care Providers. Fee: $45.00. Reg. by: 6/2/16, class 
size limited. You will register for a 2 hour block of time when 
registering for this class. CEUs: No CEUs. 

Region IV Listings continued from page 17

REGION V
Central Counties of Iowa
 Boone, Dallas, Grundy, 

Hamilton, Hardin, Jasper, 
Marshall, Polk, Poweshiek, 
Story, Tama, Webster.

ABBREVIATIONS

Spon: Sponsor  Reg. by:  Register by 
Fac: Faculty  TBA:  To be announced 
Aud: Audience  NG:  Not Given 
inc: includes/including  NR:  Nonresident

July 15; 7:30 am - 3:00 pm; Iowa City, IA
 Basic Life Support (BLS) Renewal. Spon: Mercy Iowa 

City. Contact: Mercy On Call or www.mercyiowacity.org, 
1-800-358-2767. Fac: BLS Approved Instructors. Aud: RNs 
and Health Care Providers. Fee: $45.00. Reg. by: 6/24/16, 
class size limited. You will register for a 2 hour block of time 
when registering for this class. CEUs: No CEUs. 

______________________________________________________

WANT TO WORK IN A 

FRIENDLY 
ENVIRONMENT

IN THE 
HEALTH CARE INDUSTRY?

FRANKLIN GENERAL 
HOSPITAL 

WANTS YOU

FIND OUR OPEN POSITIONS AT 
WWW.FRANKLINGENERAL.COM

Striving to be a premier health services 
and education provider in the Midwest, 
by serving and living as Promise People.

We appreciate our nurses
www.hillcrest-fs.org

EEO Employer/Protected Veteran/Disabled

  4614 NW 84th St. • Urbandale, IA 50322 • 515-270-6838
Happy	Nurses	Week	to	all	our	

rock	star	nurses	who	continue	to	provide	
excellent	care	by	putting	our	Residents	First!
Currently	seeking	nurses	to	join	our	team!

www.urbandalehealthcare.com

Looking for a job where you can make a difference?
Sunrise is currently hiring for:

Certified Nurses Aides 
Registered Nurses 

Licensed Practical Nurses 
Dietary Servers & Cooks

5501 Gordon Drive • Sioux City, Iowa
712-276-3821 • sunriseretirement.com
Pre-employment drug screen and physical required



Iowa Board of Nursing Newsletter • May, June, July 2016 — Page 19

OUT OF STATE
All programs listed in this section are covered by 

Iowa approved provider numbers even though they 
are held outside of Iowa.

ABBREVIATIONS

Spon: Sponsor  Reg. by:  Register by 
Fac: Faculty  TBA:  To be announced 
Aud: Audience  NG:  Not Given 
inc: includes/including  NR:  Nonresident

May 5 & 6; 9:00 am - 4:30 pm & 8:00 am - 3:00 pm; Omaha, NE
 OB Nurse Fellowship. Spon: Nebraska Methodist College 

Professional Development Division. Contact: Amy Bliemeister, 
402-354-7125. Fac: Sue Weekly, RNC-OB, MS, APRN-CNS, 
C-EFM. Aud: Nurses working with laboring patients. To 
provide a forum that increases knowledge related to nursing 
care of the obstetrical patient. To register: http://www.
methodistcollege.edu/professional-development. Fee: $500, 
or $175 with promo code 65PD. Reg. by: 5/5/16. CEUs: 1.175. 

______________________________________________________

May 9; 8:00 am - 3:15 pm; Omaha, NE
 Basic ECG Interpretation. Spon: Nebraska Methodist 

College Professional Development Division. Contact: Amy 
Bliemeister, 402-354-7125. Fac: Julie Kamphaus, MSN, RN. 
Aud: Nurses and others who care for patients needing cardiac 
rhythm monitoring. This program will provide information 
on basic cardiac monitoring principles and rhythm 
interpretation. To register: http://www.methodistcollege.
edu/professional-development. Fee: $240, or $72 with promo 
code 70PD. Reg. by: 5/9/16. CEUs: 0.73. 

______________________________________________________

July 7; 8:30 am - 3:15 pm; Omaha, NE
 Down Syndrome. Spon: Nebraska Methodist College 

Professional Development Division. Contact: Amy Bliemeister, 
402-354-7125. Fac: Julianne E. Hartmann, MS, LCGC. Aud: 
Nurses, social workers, and other health care providers 
interested in Down syndrome. This program will provide 
information about caring for families and infants born with 
Down syndrome. To register: http://www.methodistcollege.
edu/professional-development. Fee: $220, or $55 with promo 
code 75PD. Reg. by: 7/7/16. CEUs: 0.55. 

______________________________________________________

July 12; 9:00 am - 12:15 pm; Omaha, NE
 AgeWISE Geriatric Education Seminar (AGES): Best 

Continuing Education Offerings

Practices in Geropalliative Care. Spon: Nebraska Methodist 
College Professional Development Division. Contact: Phyllis 
Zimmermann, 402-354-7109. Fac: TBD. Aud: All nursing 
staff (RNs, CNAs, Techs), social workers, physical therapists, 
occupational therapists, dietitians, and other interdisciplinary 
healthcare professionals involved in the care of older adults. 
This program is designed to provide an interprofessional 
forum for staff to engage in learning and implementing best 
practices in geropalliative care; to improve patient outcomes 
through sustaining and spreading AgeWISE principles; and 
to provide ongoing support to AgeWISE RNs and AgeWISE 
sustainability. To register: http://www.methodistcollege.edu/
professional-development. Fee: $600, or $180 with promo 
code 70pd. Reg. by: 7/12/16. CEUs: 0.3. 

______________________________________________________

July 27; 7:45 am - 4:40 pm; Omaha, NE
 Electronic Fetal Monitoring Certificate of Added 

Qualification Exam Review. Spon: Nebraska Methodist 
College Professional Development Division. Contact: Amy 
Bliemeister, 402-354-7125. Fac: Mary Seger Barker, RNC-
OB, MSN, C-EFM, CIMI. Aud: This program is designed as a 
review for licensed health professionals with experience in 

fetal monitoring interpretation who are interested in taking 
the certificate of added qualification for electronic fetal 
monitoring offered by the National Certification Corporation 
(NCC). To prepare nurses to take the certificate of added 
qualification for electronic fetal monitoring offered by 
the NCC. To register: http://www.methodistcollege.edu/
professional-development. Fee: $300, or $90 with promo 
code 70PD. Reg. by: 7/27/16. CEUs: 0.75. 

______________________________________________________

LIFE IS A 
JOURNEY

Discover yourself with the 
Iowa Veterans Home

Be a vital part of providing quality care in the 
specialty area of gerontology with a challenging 
and varied case mix. Utilize and enhance all of 

your nursing skills within a caring and supportive 
atmosphere. The Iowa Veterans Home offers an 

outstanding compensation and benefits package. 
Positions available include RTW/CNA, LPN, 

Registered Nurse, and Nurse Clinician.

It’s about Caring. It’s about you.

To obtain an application, contact the
Iowa Veterans Home Personnel Office 

1301 Summit Street • Marshalltown, IA 
50158-5485

phone 641-753-4331

To view our open positions and apply online go to: 
das.hre.iowa.gov/

An Equal Opportunity/Affirmative Action Employer

Iowa Orthopedics would like to thank the 
60+ nurses who successfully work with 
the 15+ clinics we serve on a daily basis! 

We have a wonderful group of skilled 
professionals providing a wonderful 

patient experience with each call, visit 
and interaction! We wouldn’t be where we 
are today without the dedication of this 

team! So thank you for 
all you do for Iowa Ortho!!

Outpatient Surgery: Administrative: 
• Admission • Triage Nurses
• Operating Room  • Care Coordinators 
• PACU  • Schedulers
• Discharge

Home Office 
450 Laurel St. Des Moines, IA

Phone: 515-487-8400 Fax: 515-248-8888

iowaortho.com

Thank You

NURSES 
Come work for a Top 100 Hospital that 

offers competitive wages, robust benefits 
plan, and a strong work/life balance!

Mercy Iowa City is seeking Full-time and Part-time Staff RNs in a variety of 
departments. Requirements include: Current Basic Life Support validation or 

successfully completed BLS course within 6 months of hire, graduation from an 
accredited school of nursing, RN license from the Iowa Board of Nursing or one 

recognized by the IBN as valid to practice nursing in the State of Iowa.

Benefits Overview 

For immediate consideration, 
please apply online at 

www.mercyiowacity.org

•	 Comprehensive Health Coverage- Medi-
cal, Dental, Vision, and Orthodontic 
coverage with low monthly premiums

•	 Health Savings Account with Mercy 
contribution

•	 Employee discount off all Mercy Health 
services

•	 401k with generous Mercy contribution
•	 Generous PTO and Sick Time plan
•	 Tuition reimbursement
•	 Free and convenient parking located 

within walking distance of hospital

•	 Cafeteria discounts
•	 Wellness Program- earn up to $300 per 

year for participation in Mercy Wellness 
Program

•	 Life Insurance and LTD 100% Mercy paid
•	 Voluntary Benefits offered- Short Term 

Disability, Flexible Spending, Critical 
Care/Cancer Insurance, Supplemental 
Life, and Accident Insurance

•	 Various employer discounts in the 
community

EOE / AAP Veterans & Disabled          Drug Screen Required

RN Case Manager & On-Call RN

Dignified, Respectful, & 
Compassionate Care!

Serving 66 Iowa counties.
Find a career near you.

careinitiatives.org

Training	in	Summer	2016.

POSITIONS AVAILABLE

Director – Inpatient Services – Med-Surg-Peds – Full-Time – 
Salaried – 80 Hours per Pay period. Valid Iowa RN License, BSN or 

BA, BCLS, ACLS, CCRN or other clinical nursing certifications.

RN – Obstetrics – Part-Time – Nights – OB Experience preferred.
RN – Obstetrics – PRN – OB Experience is Required.

For more information on these positions or other open 
nursing positions, please see our website at boonehospital.com 

Linda Majors, Human Resources,
Boone County Hospital, 1015 Union St.,

Boone, IA 50036 (515) 433-8448
lmajors@bchmail.org

or apply at

www.boonehospital.com
An equal opportunity employer.

Green	Hills	Retirement	Community,	an	upscale	retirement	
community,	is	currently	seeking	individuals	for

CHARGE NURSE
Additional	information	and	applications	can	be	found	on	
our	web-site.	Negative	pre-employment	drug	screen	and	

criminal	background	check	required.
Green Hills Retirement Community

2200 Hamilton Drive, Ames, Iowa 50014
www.greenhillsrc.com

Charge Nurse 
Position

•	Director of Senior Care

•	PT & PRN	positions	on	Acute

•	PRN	positions	available	on	
	 Senior	Care	and	ER

Shift differential included for evening/overnight shifts.
Medical, Dental, Vision insurance for FT employees.

IPERS retirement plan for all employees.

Apply today at www.storymedical.org

We’re hiring…
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Continuing Education Offerings

CE Solutions, 
A Division of VGM Education 
1111 West San Marnan Drive 
Waterloo, Iowa 50701
Contact:  Deb Martin, RN, BSN
Toll-free:  (866) 650-3400
E-mail: info@discovercesolutions.com
(Iowa Provider Number #335)

CE	 Solutions,	 a	 Division	 of	 VGM	 Education,	 is	 an	
approved provider of continuing nursing education 
by The Alabama State Nurses Association, an 
accredited approver of continuing nursing education 
by the American Nurses Credentialing Center’s 
Commission on Accreditation.

CE Solutions online courses are fast, 
easy and convenient!! To order visit www.
discovercesolutions.com and click Buy Online. 
New courses are in development, with nearly 200 
courses currently available for nurses in a variety of 
settings. MasterCard, American Express, Discover 
and	VISA	accepted.	Call	us	today	for	significant	online	
group discounts for your organization’s continuing 
education needs.

Visit	 us	 at www.DiscoverCESolutions.com to 
purchase. Click Buy Online.

Advance Directives and DNRO 
 Key Faculty: Denise Warren RN, BSN. Target Audience: RN, LPN, 

Respiratory Therapists. Purpose: The purpose of this course 
is to present health care professionals with a comprehensive 
understanding of advance directives. The medical community 
must know the various types of advance directives in order to 
assist patients with their legal right to make their own decisions 
concerning their care. Fee: $11.95. CEUs: 0.12.

_______________________________________________________
Antipsychotics and the Elderly
 Key Faculty: Elizabeth Boldon BSN, MSN. Target Audience: RN, 

LPN. Purpose: The purpose of this course is to increase the 
knowledge of the health care professional of antipsychotic 
medications and implications of their use in the elderly 
population. Online Fee: $11.95. CEU’s: 0.1.

_______________________________________________________
Autoimmune Disorders
 Key Faculty: Mary McGeough BSN. Target Audience: RN, 

LPN. Purpose: This online course will provide an overview of 
common autoimmune disorders including symptoms and 
treatment modalities. Online Fee: $47.95. CEU’s: 0.5

_______________________________________________________
Care of the Imminently Dying Patient and Their Family 
 Key Faculty: Judith K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN, Respiratory Therapist. Purpose: To aid 
the learner in recognizing and understanding the signs and 
symptoms of the active dying process and the corresponding 
care interventions. Fee: $17.95. CEUs: 0.18.

_______________________________________________________
Child Abuse for Mandatory Reporters 
 Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN, LPN. 

Purpose: Approved by the Iowa Abuse Education Review Panel 
to meet the Mandatory Reporters’ requirements for child 
abuse education by reviewing and updating information on 
incidence, indications, treatment options and legal implications. 
Online Fee: $23.95 CEUs: 0. 24.

Child and Dependent Adult Abuse for Mandatory Providers 
 Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN, LPN. 

Purpose: Approved by the Iowa Abuse Education Review Panel 
and intended to meet the Mandatory Reporter’s requirements 
for child and dependent adult abuse education by reviewing 
and updating information on incidence, indications, treatment 
options and legal implications. Online Fee: $23.95. CEUs: 0.24.

_______________________________________________________
Cultural Competence and Age Specific Considerations
 Key Faculty: Mary McGeough BSN. Target Audience: RN, LPN. 

Purpose: Health care professionals working in any setting will 
increase their understanding and skills in providing optimal 
care to patients from diverse cultures, religious beliefs, and 
varying age groups. Online Fee: $35.95. CEUs: 0.36.

_______________________________________________________
Cultural Differences in Death and Dying
 Key Faculty: Melissa Reed BSW, MSW. Target Audience: RN, 

LPN. Purpose: The purpose of this course is to understand 
the cultural importance of the individual and those directly 
affected including family and friends in dealing with illness and 
death. As the U.S. becomes more ethnically and racially diverse 
and culturally complex, there is a need for understanding how 
to work with individuals who have different values, health 
beliefs, and perspectives about health and wellness than your 
own or those you are familiar with. Fee: $11.95. CEUs: 0.12. 

_______________________________________________________
Dependent Adult Abuse for Mandatory Reporters 
 Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN, LPN. 

Purpose: Approved by the Iowa Abuse Education Review 
Panel to meet the Mandatory Reporters’ requirements for 
Dependent adult abuse education by reviewing and updating 
information on incidence, indications, treatment options and 
legal implications. Online Fee: $23.95. CEUs: 0.24.

_______________________________________________________
Dying with Dignity 
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target Audience: 

RN, LPN. Purpose: Healthcare providers will place an emphasis 
on each terminally ill patient’s uniqueness that tends to 
preserve their sense of dignity. Fee: $11.95. CEUs: 0.12.

_______________________________________________________
Ethical Principles in Nursing 
 Key Faculty: Denise Warren BSN and Mary McGeough BSN. 

Target Audience: RN, LPN. Purpose: To enhance the nurse’s ability 
to utilize ethical principles in nursing practice. Online fee: $35.95. 
CEUs: 0.36.

_______________________________________________________
F315 Urinary Incontinence  
 Key Faculty: Denise Warren RN, BSN. Target Audience: RN, LPN. 

Purpose: The purpose of this course is to present health care 
professionals with a comprehensive understanding of the 
etiology, symptoms, and management of urinary incontinence 
which are outlined under Federal legislation – (F315) 42 CFR 
483.25(d) (1) (2). Fee: $11.95. CEUs: 0.12 

_______________________________________________________
A Guide to Palliative Nursing Care at the End-of-Life 
 Faculty: Judith K. Orth, RN, CHPN, BSN, MA. Target Audience: RNs, 

LPN . Purpose: The nurse will enhance her knowledge and skills for 
providing end-of-life palliative care. Online Fee: $29.95. CEUs: 0.3.

_______________________________________________________
Infection Control 
 Key Faculty: Mary McGeough BSN. Target Audience: RN, 

LPN. Purpose: Health care professionals will review and 

Join a leader
in health care excellence
Mercy Medical Center - Des Moines

For nearly 120 years, Mercy has provided the highest quality health care 
to central Iowans. Our founders, the Sisters of Mercy, believed in caring 
for anyone who needed it. That dedication is what has helped us build a 
reputation for offering the highest quality medical 
services in the area.

Mercy would like to thank our nurses for the 
excellent work they do to provide exceptional 
patient care each day. 

If you or someone you know would like to be part 
of an outstanding team of nurses, Mercy currently 
has both full-time and part-time opportunities 
available in several nursing areas.

Mercy Medical Center–Des Moines is 
an Equal Opportunity Employer who 
values the strength diversity brings 
to the workplace.

Interested applicants can 
apply on-line at

www.mercydesmoines.org 
or call (515) 247-3100.

Join Our Clinical Team at Compassus,

You’ll Remember Why You Do What You Do!

Now Hiring Registered Nurses throughout Iowa 
  Cedar Falls | Cedar Rapids | Davenport

If you are passionate about impacting patients’ lives 
through compassionate hospice and palliative care, 
a position on our team may be perfect for you! We 
offer medical benefits, 401(k) with company match, 

generous PTO, and more lucrative benefits!

Visit our website to learn more about our amazing 
culture and commitment to our patients and their 

families, and to apply for our open positions: 

http://compassushealthcare.com 

Pre-employment drug screening required . EOE

St. Anthony Regional Hospital would like to thank our 
dedicated nursing staff for all they do year round! 

Interested in joining our team?
Visit us online: www.stanthonyhospital.org/join-our-team

It starts
with you...

RN to BSN Online Program

• Liberal Credit 
Transfers

• Nationally 
Accredited

• No Thesis 
Required

• No Entrance 
Exams

MSN Online Program

No Campus Visits  — Enroll Part or Full Time

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

Classes That Fit Your Schedule — Competitive Tuition

St Croix Hospice has expanded our services 
in Iowa resulting in FT opportunities. 

Please visit our website to view the open positions and to submit an 

online application or email your resume to: hr@stcroixhospice.com
St . Croix Hospice is a drug free, equal opportunity employer .

www.stcroixhospice.com

RN CASE MANAGERS
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gain knowledge of current and emerging infection control 
procedures, common health care related infections, and 
infectious disease outbreaks. Online Fee: $23.95. CEU’s: 0.24.

_______________________________________________________
Leadership in Health Care: General Principles
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target Audience: 

RN, LPN. Purpose: The purpose of this course is to enhance 
the knowledge base of the audience in the area of general 
principles of health care leadership skills. Fee: $17.95. CEUs: 0.18.

_______________________________________________________
Multi-Drug Resistant Organisms
 Key Faculty: Denise Warren RN, BSN. Target Audience: RN, LPN. 

Purpose: The purpose of this course is to provide a detailed 
overview regarding the clinical importance of multidrug-
resistant organisms in the health care environment. This 
course will also discuss the most common types of organisms 
encountered and provide recommendations for preventing 
their spread. Fee: $11.95. CEUs: 0.12.

_______________________________________________________
Nursing CEUs (100+ HR)
 Key Faculty: Mary McGeough RN, BSN. Target Audience: RN, 

LPN. Purpose: CE Solutions is pleased to offer over 100 nursing 
courses in a variety of healthcare areas. Some the areas include, 
dementia care, legal aspects of nursing, endocrinology, mental 
health care and autoimmune diseases to name just a few. Fee: 
$33.95. CEUs: 10.00+.

_______________________________________________________
Nursing Documentation
 Key Faculty: Mary McGeough, RN, BSN. Target Audience: RN, 

LPN. Purpose: Nurses will gain knowledge and skills related 
to the documentation of information in the patient’s medical 
record. Fee: $17.95. CEUs: 0.18.

_______________________________________________________
Nursing Leadership series-Part 1: The Nurse as a Leader
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target Audience: 

RN, LPN. Purpose: The purpose of this program is to present 
the skills and characteristics necessary to perform the effective 
nursing leadership roles required in today’s health care 
environment. Fee: $17.95. CEUs: 0.18. 

_______________________________________________________
Nursing Leadership series-Part 2: The Nurse Leader and 
Team Building
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: The purpose of this course is 
to investigate team building within the context of nursing 
leadership and improve the nurse’s knowledge of effective 
leadership skills. Fee: $17.95. CEUs: 0.15.

____________________________________________________
Nursing Leadership series-Part 3: The Nurse Leader and 
Teamwork 
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: The purpose of this course is to 
investigate the application of the team within the context 
of nursing leadership and improve the nurse’s knowledge 
of effective leadership skills. Fee: $17.95. CEUs: 0.15.

____________________________________________________
Nursing Leadership series-Part 4: The Nurse Leader and 
Delegation 
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: The purpose of this course is 
to increase knowledge in the nursing delegation skill set 
needed to appropriately use delegation as a tool in nursing 
practice. Fee: $17.95. CEUs: 0.15.

____________________________________________________
Nursing Leadership series-Part 5: The Nurse Leader and 
the Organization 
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: The purpose of this course 
is to examine the role of the nurse leader within the 
organizational framework. Fee: $17.95. CEUs: 0.15.

____________________________________________________
Pain Management at Life’s End
 Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: The purpose of this course is 
to integrate recently published pain management evidence 
into clinical practice and care for the terminally ill. A case 
scenario approach to this topic will transpire throughout 
this course to aid in the discovery and application of more 

Continuing Education Offerings
effective ways for health care professionals to assist patients 
and families in the management of pain at life’s end. Online 
Fee: $23.95. CEUs: 0.24.

____________________________________________________
Staff Retention: Working Together to Achieve 
Organizational Success
	 Key	Faculty:	Vicki	Parsons	MBA.	Target	Audience:	RN,	LPN.	

Purpose: To provide a framework of strategies to create 
successful organizations through positive, meaningful 
leadership. Fee: $11.95. CEUs: 0.12.

____________________________________________________
Stroke
 Key Faculty: Mary McGeough RN, BSN. Target Audience: RN, 

LPN. Purpose: Healthcare professionals will review and learn 
new information about caring for the stroke patient. Fee: 
$35.95. CEUs: 0.36. 

____________________________________________________
Understanding and Supporting Grieving Children
 Key Faculty: Judith K. Orth, RN, CHPN, BSN, MA. Target 

Audience: RN, LPN. Purpose: To educate the learner 
about helpful ways to talk with grieving children geared 
toward the individual’s developmental level, respectful 
of their cultural norms, and sensitive to their capacity to 
understand the situation. Death is an inescapable fact 
of life and children will need all the love and support of 
professionals and caregivers to cope with their loss and 
reach a constructive grief resolution. Online Fee: $17.95. 
CEUs: 0.18.

Now is an exciting time to join the team at 
Shenandoah Medical Center in Southwest Iowa. 

We are expanding our facility and service lines 
and need friendly, dedicated nurses. 

Home Health
Medical/Surgical
Infusion Therapy
Obstetrical
Surgery/Recovery
Quality Assurance 
Emergency Department

 
We offer competitive wages, shift differential, loan forgiveness 
programs, and more! Start your career in Shenandoah today!

Apply online at smchospital.com.
300 Pershing Ave. Shenandoah, IA 51601

Come Join
Our Team!

Immediate Openings:

• Registered Nurses
• Licensed Practical Nurses
• Medical Assistants

For a complete list, visit
lakeregional.com/careers.

Competitive Salaries • Benefit Package
Equal Opportunity Employer

Grinnell Regional Medical Center 
is looking for someone like you.

Apply today at
bit.ly/GRMCCareers

Current Open Positions
• Director of Nursing
• Med/Surg ICU Nurse Manager

210 4th Ave. • Grinnell, IA 50112 • 641-236-2405 • www.grmc.us

NOW HIRING RNs/LPNs/NEW GRADS
Universal Pediatrics specializes in home health care 
services for medically fragile children and young 
adults throughout Iowa, Minnesota, South Dakota, 
and Wisconsin. We bring compassionate, high-
quality care directly to our clients’ homes allowing 
them to be surrounded by their loved ones. 

Universal Pediatrics serves all 99 counties in Iowa 
and are seeking RNs and LPNs for Full-time, Part-
time, and PRN positions on ALL SHIFTS, including 
RN Management positions. 

Enjoy a career that offers:
•	Flexible hours
•	Comprehensive Benefit Package
•	One-on-one care with clients
•	Case-specific, hands on training
•	Career advancement opportunities 

To apply for positions in your area, go to www.universalpediatrics.com. 
Ask about our SIGN-ON-BONUS!

 Apply online at www.twsl.com

SHELL ROCK SENIOR LIVING
920 N. Cherry Street | Shell Rock, IA 50670 | 319-885-4341

Thank you to our nurses and Happy National Nurses Week.

We have opportunities for LPNs and RNs.
For more information, contact Jody Lenstra,

Director of Nursing Services, jody.lenstra@twsl.com 
or contact Phyllis Cuvelier, Executive Director.Benefits include:

•	 Health/dental/life	insurance
•	 Liberal	vacation	and	sick	time
•	 Grocery	benefit	which	provides	our	staff	with	$25	of	free	
	 groceries	every	month
•	 403(b)	Plan
•	 Educational	Assistance

Apply	online	at	www.villagenorthwest.org	or	call	HR	at	712-324-5414

Village	Northwest	Unlimited	in	Sheldon,	Iowa,	
is looking for RNs.		Various	shifts	available.
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Consultants for the Future 
11705 Boyette Road, Suite 470, 
Riverview, Florida 33569
Mail 
orders: 1057 50th Ave. #4,
 Long Island City, NY 11101
Email: confut@aol.com 
Phone:  1-800-654-2387
Web: www.consultantsforthefuture.com 

(Iowa Provider Number #61)

Courses may be ordered by phone or mail or 
downloaded from the website. MasterCard or 
VISA	accepted.	All	online	courses	are	$5	per	hour,	
all mailed courses are $6 per hour; plus a $5.00 
postage and handling fee per mail order. 

Alzheimer’s Disease and Dementia Related Disorders.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Provides 

ways to approach problem areas in direct care of those with 
Alzheimer’s disease or related dementias with extensive 
suggestions for effective communication. Fee: $10 online; 
$12 in hard copy. CEUs: 0.2.

____________________________________________________
Autism Spectrum Disorder.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Reviews 

changes in diagnostic terminology, common traits, 
incidence, possible causes & therapies/approaches to help a 
person with ASD learn & grow in an outer world that differs 
from inner experiences. Fee: $15 online and $18 hardcopy + 
P&H. CEUs: 0.3

____________________________________________________
Care of the Alzheimer’s Patient.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Presents 

suggestions and approaches to management of common 
behaviors and symptoms of A.D. that are not drug based. 
Fee: $6. CEUs: 0.1.

_____________________________________________________
Care of Those with Disabilities: Managing Anxious, 
Aggressive or Combative Behaviors.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Teaches 

strategies that can help manage anxious, aggressive or 
combative behaviors arising from limited emotional, mental 
or physical abilities. Fee: $5 online, $6 hard copy + P&H. CEUs: 
0.1.

_____________________________________________________
Changing Beds: You May Have Made It, But You Don’t Have 
to Lie in It. Mental Emotional Health.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Teaches 

how to foster mental and emotional health, emphasizing 
empowerment through self-definition, self responsibility, 
monitoring thought patterns and dealing with feelings. Fee: 
$60. CEUs: 1.0.

_____________________________________________________
Cognito Ergo Sum: Creating an Empowered Image.
 Fac: Dr. Linda S. Greenfield. Aud: RNs/LPNs. Teaches how to 

recognize and create your own internal power by changing 
the way you think, using the nursing environment as the 
milieu. Fee: $30. CEUs: 0.5.

_____________________________________________________
End of Life: Palliative & Hospice Care
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. This 

course discusses the controversies of end of life care, and 
presents approaches to meet psychological & physical needs 
encountered in the dying patient, while empowering the 
patient. Fee: $15 online, $23 mailed in hard copy. CEUs: 0.3.

_____________________________________________________
Forgiveness: A Fundamental Health Concept.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. 

Incorporates strategies from both mental health and body- 
based therapies to approach forgiveness as a way to reduce 
stress-induced physical and mental/emotional disease states. 
Fee: $25 online ($30 plus p&h for hard copy). CEUs: 0.5.

_____________________________________________________
Good Grief: Providing Light to Those in Emotional Pain.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Fosters the 

nurse’s ability to listen, console and nurture those involved 
in loss and changing personal identity, using specific, guided 
techniques. Fee: $30. CEUs: 0.5.

Continuing Education Offerings

Inpatient Clinical Resource RN  – 40 hrs/week, Days.  Current 
IA RN license with BSN.  Minimum 3 years RN experience required, 
plus a minimum 2 years leadership experience.  BLS, ACLS, PALS, and 
NRP required within 6 months. 

RN – Med/Surg – 36 hrs/week, 7p-7:30a, with every 3rd weekend.  
Current IA RN license, with previous Med/Surg and Critical Care 
experience preferred.  BLS required; ACLS and PALS encouraged. 

RN – SCU  – 36 hrs/week, 7p-7:30a, with every 3rd weekend.  
Current IA RN license, with a minimum of 1 year hospital nursing 
experience.  BLS and ACLS required; TNCC and PALS encouraged.  
Completion of basic cardiac arrhythmia class required.

RN – Cardiac Rehab – PRN (Days).  Current IA RN license; BSN 
preferred.  Certification in Cardiac Rehab preferred.  Ability to meet 
established AACVPR guidelines in an outpatient Cardiac program.  
BLS and ACLS required.

Surgical Tech – 36 hrs/week, 7a-3:30p, with occasional weekends.  
Completion of accredited Surgical Technician program with national 
certification or working toward it; 1+  year of hospital OR experience 
preferred.  BLS required.

Skiff offers a very competitive compensation and benefits package. 
Successful completion of pre-employment screen is required. EOE

Visit www.skiffmed.com to apply online.

Want to truly make an impact in the lives of patients?
Consider Primary Health Care, Inc., a nonprofit community 
health center dedicated to serving those that experience 

barriers to receiving healthcare.

Opportunities for:

LPNs  •  Triage Nurses (RN)  •  ARNPs
Located in Ames, Des Moines, & Marshalltown.

To learn more about us or view current opportunities, visit 
www.phciowa.org and click on
Careers at the bottom of the page.

WE’RE	HIRING!

HOME CARE & HOSPICE RNs
Home Care & ExtraCare CNAs

Contact us Today!
hcicareservices.org/careers

Union Park Health Services

Located in the heart of Des Moines, Union Park 
Health Services is a warm & welcoming community 

offering skilled nursing, LTC and restorative nursing. 

RNs, LPNs, and CNAs are welcome to apply.
PRN - with opportunity to move to PT or FT

2401 E. 8th St. • Des Moines, IA 50316-1798
515.262.9303 • unionparkhealthservices.com

RNs, LPNs and CNAs, Offering Sign on Bonus for all!

Contact	Heather	Hanna,	515-284-1280	or	
email	Heather.Hanna@pcitexas.net

233 Universit y Ave

Des Moines, IA 50314

Scrubs, lab coats, stethoscopes, 
shoes, medical supplies, & accessories– 

from all your favorite brands!

Enter code GOG10 to save 10% on all orders!

Visit ShopNurse.com today!

Come shop with us!
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_____________________________________________________
Good Vibrations: Recognizing the Healing Energy Within 
Emotions.
 Author: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Explores 

relationship between the energy of toxic emotions and 
diseases correlating emotional issues to the human energy 
system of chakras and studying how the body is designed to 
manage anger, fear, hate, etc. safely. Fee: $42. CEUs: 0.7.

_____________________________________________________
HIV/AIDS: A Comprehensive Course.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Provides 

detailed examination of pathology, transmission, signs and 
symptoms,	prevention,	precautions	and	treatment	of	HIV.	
Fee: $15 online; $18 in hard copy. CEUs: 0.3.

_____________________________________________________
Mindful Care: Using Positive Thoughts and Emotions as a 
Catalyst to Healing.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Examines 

body/mind connection, exploring chemistry that links 
immune system function to ways we think and feel, and 
teaching more positive thinking patterns and ways to deal 
with negative emotions. Fee: $30. CEUs: 0.5.

_____________________________________________________
Over the Edge: Biological Stress and Chronic Conditions.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Studies 

the effect of biological stress from industrial chemicals, 
heavy metals and other pollutants and impact on chronic 
conditions such as unresolving pain, lack of healing, 
depression, panic attacks and inability to sleep. Fee: $25 
online; $30 in hard copy. CEUs: 0.5.

_____________________________________________________
Power Tripping: Issues of Control Resolves Through Shadow 
Work.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Examines 

the paradigm of power, mechanisms of control, how we drain 
power or steal power from others, and introduces a healthier 
paradigm of internal power through healing unconscious 
issues. Fee: $30. CEUs: 0.5.

_____________________________________________________
Responsible & Compassionate Communication
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Teaches 

how language helps or blocks relationships & cooperation in 
meeting healthcare needs, & provides new communication 
patterns that foster empowerment, collaboration, & mutual 
respect. Fee: $15. CEUs: 0.3.

Continuing Education Offerings
_____________________________________________________
Stroke.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Studies 

pathology of various kinds and locations of strokes, 
the related symptoms and approaches to acute and 
rehabilitative care. Fee: $30. CEUs: 0.5.

_____________________________________________________
Talking With the Docs: Effective Nurse Physician 
Communication.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Designed 

to help you increase your power and effectiveness when 
communicating with physicians in difficult situations. Fee: 
$24. CEUs: 0.4.

_____________________________________________________
The Patient in Pain: Why Are We Managing Pain and Not 
Healing It.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Physiology 

of acute and chronic pain perception, factors of pain 
reaction, attitudes toward the patient in pain that may hinder 
therapy, effective use of medication and use of non-invasive 
and alternative pain therapies. Fee: $35 online; $42 in hard 
copy. CEUs: 0.7.

_____________________________________________________

The Prevention of Medical Errors.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Informs 

nurses of growing national concern over the alarmingly 
high numbers of errors and provides information to increase 
patient safety, guidance for reporting and suggestions for 
systems monitoring. Fee: $12. CEUs: 0.2.

_____________________________________________________
Working the Numbers: Nursing Intrepretation of 
Laboratory Tests.
 Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Examines 

nursing intrepretation of CBC, hematologic studies, iron 
studies, UA, electrolyte survey, kidney function studies and 
liver function studies. Fee: $36. CEUs: 0.6. 

Available Nursing Faculty Positions

Eastern	Iowa	Community	Colleges	(SCC	campus)	is	seeking	Nursing Instructors who 
are	committed	to	diversity,	inclusion,	and	innovation.		

Qualifications will include: 
¡	 Master’s	degree	in	Nursing	required,	or	shall	make	annual	progress	toward	the	

attainment of such degree.
¡	 Two	years	clinical	nursing	experience	required.
¡	 Must	have	the	ability	to	work	with	a	diverse	student	population.
¡	 Must	possess	and	maintain	a	valid	Iowa	Registered	Nurse	license	and	BCLS	

certified.
¡	 Successful	candidates	must	possess	exceptional	communication	skills	both	verbal	

and written.

Review of applications/resumes will begin January 15, 2016 and continue until 
the position is filled.  For	more	information	regarding	these	employment	opportunities	
please	visit	our	website	at	http://www.eicc.edu/about-eicc/careers/index.aspx.

Interested applicants	should	submit	resume,	cover	letter,	and	unofficial	transcripts	to:	
EICC-HR@eicc.edu	or	Human	Resources	Dept.,	

Eastern	Iowa	Community	Colleges,	306	West	River	Drive,	Davenport,	IA	52801-1221	

It is the policy of Eastern Iowa Community Colleges not to discriminate on the basis of race, color, national origin, 
sex, disability, age (employment), sexual orientation, gender identity, creed, religion, and actual or potential parental, 
family or marital status in its programs, activities, or employment practices as required by the Iowa Code §§ 216.6 
and 216.9, Titles VI and VII of the Civil Rights Act of 1964 (42 U.S.C. §§ 2000d and 2000e), the Equal Pay Act of 1973 
(29 U.S.C. § 206, et seq.), Title IX (Educational Amendments, 20 U.S.C. §§ 1681 – 1688), Section 504 (Rehabilitation 
Act of 1973, 29 U.S.C. § 794), and Title II of the Americans with Disabilities Act (42 U.S.C. § 12101, et seq.). 

If you have questions or complaints related to compliance with this policy, please contact Debora J. Sullivan, Equity 
Coordinator, 306 W. River Dr., Davenport, Iowa 52801, (563)336-3487, djsullivan@eicc.edu, or the Director of the 
Office for Civil Rights, U.S. Department of Education, Citigroup Center, 500 W. Madison, Suite 1475, Chicago, IL 
60661, phone number 312/730-1560, fax 312/730-1576. 

Attention Registered Nurses
Become a part of Iowa’s leading 

Ophthalmology Practice!

With the following clinic locations we are 
able to serve patients throughout Iowa: 
West Des Moines, Ames, Fort Dodge, 
Spencer, Marshalltown, Cedar Falls, 
Waterloo, Cedar Rapids, Ottumwa 

& Iowa City.

We are also able to serve our patients’ 
surgical needs at Wolfe Surgery Center 

located in West Des Moines.

Please visit our website for 
current Registered Nurse openings:

www.wolfeeyeclinic.com
email: dtacconi@wolfeclinic.com

Fax: 641-754-6205

Hiring RNs & LPNs
For more information call 515-282-2310

or apply online at:

www.broadlawns.org

“Together a Healthy Community”

Des Moines, IA

Norwalk Nursing & Rehab
“Caring for Our Community”

We are hiring!  RN, LPN, CNA  day,	evening	&	overnights 

For inquiries, please call or email virginia.kirkpatrick@pcitexas.net.
Applicants must apply in person.

Norwalk	Nursing	&	Rehabilitation	Center
921	Sunset	Dr.	|	Norwalk,	IA	50211	|	515-981-0604
www.norwalknursingandrehab.com
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