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Apply sunscreen generously, and reapply it every two hours — or more often if you're swimming or perspiring.  If 
you're also using insect repellent, apply the sunscreen first.  The Centers for Disease Control and Prevention 
does not recommend products that combine an insect repellent with a sunscreen. 

You may use sunscreen on toddlers and babies 6 months or older.  But for younger babies, the American 
Academy of Pediatrics recommends using other forms of sun protection, such as shade or clothing. 

 Wear sunglasses when outdoors.  You offer your eyes the best protection outdoors by choosing the highest UV 
protection-rated sunglasses.  Darker lenses are not necessarily better at blocking UV rays.  Check the UV rating 
on the label when buying new glasses.  It also helps to wear sunglasses that fit close to your face and have 
wraparound frames that block sunlight from all angles.  

 Don't expect a base tan to protect.  Some people think getting a base tan prevents sunburn.  The idea is that a 
few sessions of indoor tanning will protect them from burning in the sun.  Research doesn't support this.  A base 
tan is no substitute for good sun protection.  Plus, the risks of long-term tanning outweigh the unproven benefits of 
a base tan. 

Lifestyle and Home Remedies 
Once sunburn occurs, you can't do much to limit damage to your skin.  But the following tips may reduce your pain and 
discomfort: 

 Take a pain reliever.  Over-the-counter pain relievers, such as ibuprofen and naproxen, may help control pain 
until redness and soreness subside. 

 Cool the skin.  Apply to the affected skin a cool compress — such as a towel dampened with cool tap water.  Or 
take a cool bath or shower.  

 Apply moisturizer, aloe vera lotion or gel, or hydrocortisone cream to the affected skin.  A low-dose (0.5 to 
1 percent) hydrocortisone cream may decrease pain and swelling and speed healing.  

 If blisters form, don't break them.  They contain your natural body fluid (serum) and are a protective layer.  
Also, breaking blisters slows the healing process and increases the risk of infection.  If needed, lightly cover 
blisters with gauze.  If blisters break, gently clean the area with mild soap and water, apply an antibacterial cream, 
and cover with a wet dressing.  

 Drink plenty of fluids, especially water.  Sun exposure and heat can cause fluid loss through your skin.  
Drinking helps your body recover.  

 Treat peeling skin gently.  Within a few days, the affected area may begin to peel.  This is simply your body's 
way of getting rid of the top layer of damaged skin.  While your skin is peeling, continue to use moisturizing 
cream. 

 Protect your sunburn from further sun exposure.  Stay out of the sun or protect yourself from sunlight when 
you go outside. 

 Avoid applying "-caine" products, such as benzocaine.  Such creams may irritate the skin or cause an 
allergic reaction. 

Source: Mayo Clinic Housecall, June 5, 2014 

PRESCRIPTION DRUGS 

Celebrex among blockbuster drugs going generic 

You stand to reap savings when a drug patent expires, freeing other companies to sell generic equivalents.  Over the next 
year or so, a slew of big-name drugs will become available as generics.  (See chart below.) 

Brand-name drug  
(and generic) 

Generic availability 
date (estimated) 

Used to treat 

Avodart (dustasteride) May 2015 Enlarged prostate 
Abilify (aripiprazole) April 2015 Schizophrenia, bipolar disorder, severe depression 
Celebrex (delecoxib) May 2014 Osteoarthritis 
Evista (raloxifene) March 2014 Osteoporosis 
Lunesta (eszopiclone) May 2014 Insomnia 
Nasonex (mometasone 
nasal spray) 

July 2014 Seasonal allergies, hay fever 

Nexium (esomeprazole) May 2014 Heartburn, GERD (Gastroesophageal reflux) 
Source: Consumer Report Best Buy Drugs May 2014 
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