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Vision:
The	
  Iowa	
  Law	
  Enforcement	
  Academy	
  
provides	
  the	
  best	
  basic,	
  specialized,	
  

and	
  leadership	
  training	
  to	
  Iowa	
  peace	
  
officers	
  jailers,	
  and	
  
telecommunicators.

Mission:
“Professionalism	
  Through	
  Training.”	
  

Guiding Principles:
The	
  Academy’s	
  guiding	
  principles	
  include:

Service;
	
  Teamwork;
	
  Excellence;
	
  Ethics;	
  and

	
  Professionalism.

Core Functions:
The	
  Academy’s	
  core	
  funcLons	
  include:	
  

Providing	
  basic	
  training	
  to	
  peace	
  officers,	
  jailers,	
  and	
  
telecommunicators;

Providing	
  specialty	
  and	
  instructor	
  training	
  to	
  peace	
  

officers,	
  jailers,	
  and	
  telecommunicators;

Providing	
  leadership	
  training	
  to	
  peace	
  officer,	
  jailer,	
  and	
  

telecommunicators	
  administrators	
  and	
  command	
  staff;	
  
and

Providing	
  administraLve	
  funcLons,	
  to	
  include	
  

employment	
  tesLng,	
  oversight,	
  inspecLon,	
  review,	
  and	
  
compliance.	
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A Year in Review: the Academy in Fiscal 2011

Approximately	
   6,000	
   peace	
   officers 	
   in	
   Iowa	
   are	
   currently	
   cerLfied,	
   as 	
  well	
   as 	
   about	
   1,500	
   reserve	
  
officers.	
  	
  Jailers 	
  (some	
  of	
  whom	
  are	
  cerLfied	
  peace	
  officers,	
  while	
  some	
  are	
  civilian	
  correcLonal	
  officers)	
  	
  

and	
  about	
  1,300	
  telecommunicators	
   in	
  the	
  state	
  are	
  also	
  mandated	
  by	
  the	
  Iowa	
  AdministraLve	
  Code,	
  
SecLon	
  501,	
  to	
  be	
  trained	
  at	
  various	
  levels.	
  	
  In	
  FY	
  2011,	
  the	
  Iowa	
  Law	
  Enforcement	
  Academy	
  trained	
  160	
  

officers	
   for	
   their	
   basic	
   cerLficaLon,	
   and	
   oversaw	
   two	
   intermediate	
   and	
   three	
   regional	
  

academies,	
  who	
  in	
  sum	
  trained	
  96	
  officers.	
   	
  Ten	
  officers	
  became	
  cerLfied	
  peace	
  officers	
  
through	
  examinaLon	
   in	
  FY	
   2011,	
   and	
  73	
   reserve	
  officers	
  underwent	
  training	
  via	
  online	
  

learning	
  modules.	
   	
   A	
   total	
  of	
  843	
  jailers	
  and	
  300	
  telecommunicators	
  obtained	
  basic	
  and	
  
specialty	
   training	
   in	
   FY	
   2011.	
   	
   AddiLonally,	
   1,284	
   peace	
   officers	
   completed	
   specialty,	
  

instructor,	
   or	
   recerLficaLon	
   of	
   instructor	
   qualificaLons	
   in	
   FY	
   2011.	
   	
   Furthermore,	
   161	
  

command	
   staff	
   members	
   from	
   jails,	
   telecommunicaLons,	
   or	
   law	
   enforcement	
   received	
   leadership	
  
instrucLon.	
  In	
  sum,	
  in	
  addiLon	
  to	
  the	
  five	
  basic	
  law	
  enforcement	
  courses,	
  the	
  Academy	
  held,	
  at	
  various	
  

locaLons	
  around	
  the	
  state	
  or	
  at	
  the	
  Academy,	
  a 	
  total	
  of	
  96	
  law	
  enforcement	
  training	
  events	
  for	
  instructor	
  
cerLficaLon/recerLficaLon	
  and	
  specialty	
  training	
  events,	
  four	
  basic	
  jail	
  training	
  events 	
  and	
  23	
  specialized	
  

training,	
  six	
  basic	
  telecommunicator	
  training	
  events	
  and	
  40	
  specialty	
  events,	
  and	
  four	
  leadership	
  training	
  

opportuniLes.	
  

The	
  Academy	
  remains	
  commided	
  to	
  bringing	
  cueng	
  edge	
  programming	
  to	
  law	
  enforcement,	
  jailers,	
  and	
  

telecommunicators	
   across 	
   Iowa,	
   as	
   evidenced	
   by	
   partnerships	
   with	
   the	
   Federal	
   Law	
   Enforcement	
  
Training	
   Center,	
   the	
   InternaLonal	
   AssociaLon	
   of	
   Chiefs 	
   of	
   Police,	
   the	
   Secret	
   Service,	
   the	
   Midwest	
  

Counterdrug	
  Training	
  Center,	
  Northwestern	
  University’s 	
  Center	
  for	
  Public	
  Safety,	
  and	
  many	
  others.	
   	
  The	
  

Academy	
  is 	
  looking	
   forward	
  to	
  growing	
   its 	
  presence	
  within	
  the	
  law	
  enforcement	
  community	
  as	
  the	
  “go-­‐
to”	
  resource	
  by	
  also	
  serving	
  as	
  a	
  bulleLn	
  board	
  for	
  training	
  around	
  the	
  state.	
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A history of the Iowa Law Enforcement Academy

The	
   Iowa	
  Law	
   Enforcement	
  Academy	
  was	
  created	
   by	
   an	
   act	
   of	
   the	
  Iowa	
   legislature	
  in	
  1967	
  with	
   the	
  
purpose	
  to	
  improve	
  law	
  enforcement	
  to	
  professional	
  status.	
  	
  The	
  specific	
  goals	
  were	
  to	
  maximize	
  training	
  
opportuniLes	
   for	
   law	
   enforcement	
   officers,	
   to	
   coordinate	
   training	
   and	
   to	
   set	
   standards	
   for	
   the	
   law	
  
enforcement	
  services.	
   	
  The	
  Academy	
  establishes	
  minimum	
  standards	
  for	
  Iowa	
  peace	
  officers	
  and	
  grants	
  
officers	
  cerLficaLon.	
   	
  The	
  Academy	
  has	
  the	
  responsibility	
  to	
  decerLfy	
  or	
  to	
  suspend	
  an	
  officer’s 	
  peace	
  
officer	
  cerLficaLon	
  when	
  necessary.	
  	
  Furthermore,	
  the	
  Academy	
  is 	
  responsible	
  for	
  providing	
  basic	
  and	
  in-­‐
service	
   or	
   specialty	
   training	
   for	
   all	
   county	
   and	
   city	
   jailers 	
  as	
   well	
   as	
   telecommunicaLon	
   personnel.	
  	
  
Finally,	
   the	
  Academy	
   is 	
  also	
   tasked	
  with	
   establishing	
   standards	
   and	
   training	
   requirements	
   for	
   reserve	
  
peace	
  officers.

Aker	
  ten	
  years	
  of	
  work,	
  in	
  1967	
  the	
  legislature	
  passed	
  what	
  is 	
  now	
  known	
  as	
  Iowa	
  Code	
  Chapter	
  80B,	
  
which	
  created	
   the	
  Iowa	
  Law	
  Enforcement	
   Academy	
  and	
  the	
  Iowa	
  Law	
   Enforcement	
  Academy	
   Council.	
  	
  
Specifically,	
  this	
  code	
  sets	
  forth	
  that	
  the	
  Academy	
  must	
  set	
  standards,	
  regulate	
  law	
  enforcement,	
  grant	
  
officer	
  cerLficaLon	
  for	
  those	
  persons	
  successfully	
  compleLng	
  training,	
  as	
  noted	
  above.	
  	
  In	
  the	
  first	
  three	
  
years,	
  the	
  Academy	
  was	
  under	
  the	
  auspices	
  of	
   the	
  Department	
  of	
  Public	
  Safety.	
  	
  However,	
   in	
  1970,	
  the	
  
Legislature	
   made	
   the	
   Academy	
   an	
   autonomous	
   department	
   and	
   placed	
   it	
   under	
   the	
   Office	
   of	
   the	
  
Governor,	
  who	
  appoints	
  the	
  Director.	
  	
  Since	
  its	
  incepLon,	
  the	
  Academy	
  has	
  been	
  served	
  by	
  five	
  directors:	
  
John	
  F.	
  Callaghan,	
  1968-­‐1983;	
  Ben	
  Yarrington,	
  1983-­‐1993;	
  Gene	
  W.	
  Shephard,	
  1993-­‐2002;	
  E.A.	
  “Penny”	
  
Wesnall,	
   2002-­‐2011;	
   and	
   Arlen	
   Ciechanowski,	
   2011-­‐	
   present.	
   The	
   Governor’s 	
   Office	
   also	
   appoints	
  
members	
  of	
  the	
  Academy	
  Council	
  for	
  four-­‐year	
  terms.	
  	
  Please	
  refer	
  to	
  Appendix	
  A	
  for	
  a 	
  list	
  of	
  the	
  FY2011	
  
Academy	
  Council.

The	
  first	
  Academy	
   building	
   -­‐	
  what	
  is	
  known	
  as 	
  the	
  administraLve	
  building	
   -­‐	
   was	
  built	
  on	
  Camp	
  Dodge	
  
property	
  on	
  nine	
  acres	
  designated	
  to	
  it	
   from	
  an	
  Act	
  of	
  the	
  U.S.	
  Congress	
  in	
  1969.	
   	
  The	
  addiLon,	
  which	
  
now	
  houses	
  the	
  rest	
  of	
   the	
  Academy,	
  was	
  built	
  in	
  1974.	
   	
  Various	
  remodels 	
  and	
  updates	
  have	
  occurred	
  
over	
  the	
  years,	
  but	
  the	
  building	
  remains	
  remarkably	
  intact	
  and	
  funcLoning.

Current	
  day,	
   located	
  within	
   Camp	
  Dodge	
  in	
  Johnston,	
  Iowa,	
  the	
  Academy	
  provides	
  residenLal	
   training	
  
sessions	
  varying	
  in	
  length	
  from	
  the	
  current	
  14-­‐week	
  peace	
  officer	
  basic	
  training	
  to	
  day	
  long	
  or	
  four	
  hour	
  
specialty	
  or	
  in-­‐service	
  seminars.	
  	
   	
  The	
  Academy	
  can	
  provide	
  housing	
  for	
  112	
  persons	
  at	
  any	
  Lme;	
  oken,	
  
while	
  a	
  basic	
  peace	
  officer	
  academy	
   is	
   in	
  session,	
  others 	
  adending	
   jailer	
  or	
  telecommunicator	
   training	
  
events	
  may	
  be	
  in	
  residence	
  as	
  well.	
  The	
  Academy	
  building	
  itself	
  consists	
  of	
  dormitory	
  rooms,	
  classrooms,	
  
a	
  cafeteria	
  providing	
   three	
  meals	
  per	
  day,	
  a	
  physical 	
  fitness	
  room,	
  photography	
  and	
  video	
  producLon	
  
studio,	
  and	
  a	
  library	
  with	
  computers,	
  printers,	
  and	
  Internet	
  access,	
  as	
  well	
  as	
  administraLve	
  offices.	
  	
  The	
  
Academy	
   shares	
  firearms	
  ranges	
  and	
   tacLcal	
  faciliLes	
  with	
  the	
  Iowa	
  NaLonal	
  Guard	
   on	
  Camp	
  Dodge.	
  	
  
AddiLonally,	
   the	
  Academy	
   has	
  partnered	
  with	
   the	
   Des	
  Moines	
  Area	
  Community	
   College	
   to	
  uLlize	
   its	
  
driving	
  track	
  in	
  Ankeny	
  for	
  basic	
  driving	
  and	
  skid	
  car	
  training,	
  and	
  travels	
  to	
  Newton’s	
  Iowa	
  Speedway	
  for	
  
addiLonal	
  skill	
  courses.
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Appropriations

Just	
  as 	
  many	
  other	
  departments	
  are	
  facing	
  budgetary	
  constraints	
  over	
  the	
  past	
  few	
  years,	
  so	
  too	
  is 	
  the	
  
Academy.	
   	
  What	
  is	
  unique	
  about	
  the	
  Academy,	
  perhaps,	
   is	
  that	
  it	
  has	
  three	
  funding	
   streams:	
   	
   general	
  
fund	
  allocaLons	
  from	
  the	
  General	
  Assembly,	
  revenues	
  charged	
  for	
  specific	
  training,	
  and	
  federal 	
  grants.	
  	
  
The	
  Academy	
   conLnues 	
  to	
   see	
  that	
  law	
  enforcement	
  and	
  other	
   agencies	
  across	
  the	
   state	
  conLnue	
  to	
  
Lghten	
  their	
  respecLve	
  belts	
  and	
  delay	
  or	
   limit	
  hiring	
  of	
  new	
  personnel,	
  which	
  then	
  negaLvely	
  impacts	
  
the	
  revenues	
  generated	
  by	
  the	
  Academy.	
   	
  AddiLonally,	
  due	
  to	
  growing	
  deficits 	
  at	
  the	
  naLonal	
  level,	
  the	
  
federal	
  grants	
  received	
  by	
  the	
  Academy	
  may	
  be	
  decreasing	
  in	
  upcoming	
  years.	
  	
  

As	
  shown	
  below,	
   the	
  appropriaLons	
  made	
  to	
  the	
  Academy	
  by	
  the	
  Legislature	
  has 	
  decreased	
  over	
   the	
  
past	
  five	
  years:

Fiscal Year State General Fund Allocation

FY2007 $1,289,562

FY2008 $1,322,103

FY2009 $1,166,033

FY2010 $1,048,430

FY2011 $868,698
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Academy Personnel

For	
   FY2011,	
   the	
   Academy’s	
  OrganizaLonal	
   Chart	
   can	
   be	
   found	
  at	
   Appendix	
   A.	
   	
   A	
   brief	
   discussion	
   is	
  
needed,	
  due	
   to	
   the	
  large	
  volume	
  of	
   changes	
  occurring	
   in	
   FY2010,	
  which	
   then	
   impacted	
  FY2011,	
   and	
  

changing	
  gubernatorial	
  leaders	
  and	
  resulLng	
  changes	
  for	
  the	
  Director	
  and	
  the	
  Academy	
  Council.

In	
  the	
  spring	
  of	
   2010,	
  several	
  long-­‐term	
  employees	
  reLred	
  under	
  the	
  special	
  SERIP	
  reLrement	
  program	
  

in	
  the	
  areas	
  of	
   psychologist,	
   legal	
   instructor,	
   jail	
   instructor,	
   and	
   general	
   law	
   enforcement	
  

instructor.	
  	
  The	
  psychologist	
  posiLon	
  was	
  first	
  filled	
  by	
  a	
  contract	
  employee,	
  and	
  in	
  the	
  fall	
  
of	
  2010,	
  was	
  filled	
  with	
  the	
  hire	
  of	
  Cyndee	
  Davis.	
  For	
  about	
  the	
  first	
  quarter	
  of	
   2011,	
  the	
  

legal	
   posiLon	
   was	
   vacant,	
   and	
   later	
   filled	
   by	
   Jamie	
   Bowers,	
   who	
   resigned	
   in	
   July	
   2011.	
  
Throughout	
  	
  FY2011,	
  the	
  jail	
  instructor	
  program	
  area	
  was	
  addressed	
  by	
  hiring	
  two	
  contract	
  

employees	
  with	
   jail	
  experience	
  to	
   coordinate	
  this	
  training	
  arena.	
  For	
   about	
  five	
  months	
  in	
  

FY2011,	
  the	
  general	
  law	
  enforcement	
  instructor	
  posiLon	
  was 	
  filled	
  by	
  David	
  Sieg.	
  	
  That	
  posiLon	
  remains	
  
unfilled	
  due	
  to	
  budgetary	
  constraints	
  in	
  FY	
  2012,	
  but	
  full-­‐Lme	
  permanent	
  employees 	
  were	
  later	
  hired	
  in	
  

FY2012	
  to	
  the	
  jail	
  instructor	
  and	
  legal	
  instructor	
  posiLons.

In	
  November	
  2010,	
  Terry	
  E.	
  Branstad	
  was	
  elected	
  to	
  the	
  Office	
  of	
   Governor,	
  and	
  took	
  office	
  in	
  January	
  

2011.	
   	
   A	
   few	
   months	
   later,	
   Academy	
   Director	
   Penny	
  Wesnall	
   reLred,	
   and	
   Arlen	
   Ciechanowski	
   was	
  

appointed	
  as	
  the	
  Director	
  of	
  the	
  Iowa	
  Law	
  Enforcement	
  Academy.	
  	
  New	
  Academy	
  Council	
  members	
  were	
  
appointed	
  by	
  Governor	
  Branstad	
  and	
  confirmed	
  by	
  the	
  Senate	
  as	
  well.
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Training Program Areas
The	
  Iowa	
  Law	
  Enforcement	
  Academy	
  conLnues	
  to	
  be	
  the	
  

foundaLon	
  upon	
  which	
  peace	
  officers,	
  
jailers,	
  and	
  telecommunicators	
  have	
  come	
  

to	
  trust.	
  	
  It	
  is	
  the	
  agency	
  to	
  which	
  the	
  
reserve	
  and	
  cerLfied	
  peace	
  officers	
  and	
  

the	
  approximate	
  500	
  police	
  departments,	
  

sheriffs’	
  offices,	
  and	
  state	
  agencies	
  turn	
  
to	
  not	
  only	
  for	
  training	
  events	
  but	
  also	
  as 	
  

a	
  resource	
  for	
  advice	
  and	
  counsel.	
  	
  

Basic	
  peace	
  officer	
  training	
  events
The	
   Academy	
   normally	
   conducts	
   six	
   basic	
   law	
  
enforcement	
   academies	
   (or	
   “classes”)	
   annually.	
   	
   What	
  
began	
   as	
   a	
   four	
   week	
   training	
   program	
   in	
   1968	
   has	
  
expanded	
   to	
   the	
   current-­‐day	
   14	
  week	
   program	
   at	
   the	
  
Academy.	
   	
   As	
  many	
  as	
  45	
  officers	
  may	
  be	
  enrolled	
  per	
  
class;	
  however	
  in	
  FY2011,	
  as 	
  counLes 	
  and	
  municipaliLes	
  
hire	
   fewer	
   officers,	
   depuLes,	
   and	
   county	
   conservaLon	
  
officers,	
   the	
   Academy	
   held	
   five	
   classes 	
   totaling	
   160	
  
officers.	
   The	
   Iowa	
   Department	
   of	
   Public	
   Safety,	
   Cedar	
  
Rapids	
   Police	
   Department,	
   and	
   the	
   Des	
   Moines	
   Police	
  
Department	
   held	
   basic	
   training	
   academies	
   during	
   this	
  
Lme	
  period	
  as	
  well,	
  training	
  24,	
  17,	
   and	
  14	
   individuals,	
  
respecLvely.	
  Under	
  the	
  code,	
  the	
  Academy	
  has	
  oversight	
  
and	
   review	
   of	
   these	
   “regional	
   training	
   academies.”	
  	
  
AddiLonally,	
  Hawkeye	
  Community	
  College	
  and	
  Western	
  
Iowa	
  Community	
  College,	
  which	
  are	
  designated	
  as	
  “level	
  
II	
   academies,”	
   similarly	
   are	
   under	
   the	
   purview	
   of	
   the	
  
Iowa	
  Law	
  Enforcement	
  Academy,	
  per	
  the	
  Iowa	
  Code.	
   In	
  
their	
  eight-­‐week	
  programs,	
  the	
  colleges	
  cerLfied	
  20	
  and	
  
21	
  persons,	
  respecLvely,	
  in	
  FY	
  2011.

Through	
  its	
  online	
  learning	
  module	
  system,	
  the	
  Academy	
  
also	
   provided	
   learning	
   opportuniLes	
   to	
   73	
   reserve	
  
officers	
   in	
   FY	
   2011.	
   	
   The	
   reserve	
   officers	
   provide	
   a	
  
valuable	
  service	
  to	
  the	
  ciLzens	
  of	
  Iowa,	
  and	
  the	
  Academy	
  
is 	
  working	
   in	
   new	
   direcLons	
   to	
   conLnue	
   to	
   effecLvely	
  
provide	
   raining.	
  Over	
   400	
   reserve	
  officers	
  are	
   cerLfied,	
  
as	
  of	
  FY2011.
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Basic	
  jail	
  training	
  events

The	
  Iowa	
  Law	
  Enforcement	
  

Academy	
  is	
  responsible	
  for	
  
seeng	
  the	
  minimum	
  training	
  

standards	
  for	
  the	
  training	
  of	
  city	
  

and	
  county	
  jailers.	
  	
  In	
  FY	
  2011,	
  
the	
  Academy	
  held	
  four	
  40	
  hour	
  

basic	
  jail	
  training	
  events,	
  with	
  
118	
  individuals	
  in	
  adendance,	
  and	
  

held	
  	
  one	
  ten-­‐hour	
  basic	
  

temporary	
  holding	
  facility	
  training	
  
event,	
  with	
  eight	
  individuals	
  in	
  

adendance.

Basic	
  telecommunicator	
  training	
  events

During	
   the	
   1996	
   legislaLve	
   session,	
   the	
   Academy	
   was	
  
given	
   the	
   responsibility	
   for	
   providing	
   training	
   to	
  

telecommunicators	
  (someLmes	
  known	
  as	
  dispatchers).	
   	
  A	
  
Telecommunicator	
   Training	
   Board	
   was	
   developed	
   by	
   the	
  

director,	
   in	
  accordance	
  with	
  Iowa	
  Code	
  SecLon	
  7E2.(3)	
   to	
  

assist	
   in	
   the	
   planning,	
   coordinaLon,	
  and	
  delivery	
   of	
   this	
  
training.	
   	
   In	
  FY	
   2005,	
  addiLonal	
  representaLon	
   from	
  the	
  

northwest,	
  southwest,	
  northeast,	
  and	
  southeast	
  parts 	
  of	
  
the	
   state	
  increased	
   the	
  number	
  of	
   those	
  serving	
   on	
   the	
  

board.	
   	
   In	
  FY	
  2011,	
  six	
   	
  40	
  hour	
  basic	
  telecommunicator	
  

training	
   events	
   were	
   held,	
   with	
   a	
   total	
   of	
   108	
   in	
  
adendance.
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Specialized	
  or	
  specialty	
  training	
  events

For	
  peace	
  officers,	
  jailers,	
  and	
  telecommunicators,	
  the	
  Iowa	
  Law	
  Enforcement	
  

Academy	
  offers	
  a	
  variety	
  of	
  training	
  opportuniLes.	
  	
  For	
  example,	
  a	
  large	
  porLon	
  of	
  
the	
  training	
  involves	
  instructor	
  cerLficaLon	
  or	
  recerLficaLon	
  courses.	
  	
  These	
  

individuals	
  are	
  then	
  cerLfied	
  to	
  train	
  in	
  their	
  subject	
  area	
  at	
  their	
  own	
  agencies,	
  and	
  
frequently	
  return	
  to	
  the	
  Academy	
  to	
  assist	
  instructors.	
  	
  For	
  example,	
  individuals	
  from	
  

over	
  100	
  agencies	
  brought	
  their	
  experLse	
  to	
  the	
  Academy	
  and	
  provided	
  assistance	
  as	
  

guest	
  instructors	
  in	
  FY	
  2011.	
  	
  For	
  this	
  year,	
  847	
  individuals	
  adended	
  instructor	
  or	
  
recerLficaLon	
  classes	
  such	
  as	
  precision	
  driving,	
  standardized	
  field	
  sobriety	
  tesLng,	
  open	
  

sight	
  rifle,	
  defensive	
  tacLcs,	
  firearms	
  instructor,	
  TASER,	
  sub-­‐machine	
  gun,	
  and	
  Radar/Lidar.

Other	
   specialized	
   training	
   ranges	
   from	
   bicycle	
   patrol	
   officer,	
   child	
   abducLon	
   response	
   and	
   search	
  

protocols,	
   ASP	
   baton,	
   crime	
   scene	
   photography,	
   Mental	
   Health	
   First	
  Aid,	
  Media	
  RelaLons,	
   Oleoresin	
  

Capsicum,	
   collision	
   invesLgaLon,	
   advanced	
   telecommunicator,	
   Verbal	
   Judo,	
   communicaLons	
   training	
  
officer	
   training,	
   Heartsaver	
   AED,	
   First	
   Aid,	
   and	
   CPR,	
   temporary	
   jail	
   holding	
   facility	
   training,	
   and	
   jail	
  

medicaLon	
  management	
  courses.	
   	
  A	
   large	
  variety	
  of	
   topics	
  are	
  offered	
  at	
  the	
  in-­‐service	
  level	
  (typically	
  
four	
  or	
  eight	
  hours,	
  at	
  a	
  locaLon	
  outside	
  of	
  the	
  Academy)	
  to	
  peace	
  officers,	
  

jailers,	
   and	
   telecommunicators.	
   	
   AddiLonally,	
   	
   grant-­‐funded	
   areas 	
   of	
  

Violence	
  Against	
  Women	
  and	
  the	
  Governor’s	
  Traffic	
  Safety	
  Bureau	
  provides	
  
for	
   instructors	
   to	
   teach	
  domesLc	
   violence,	
   sexual	
   assault,	
   strangulaLon,	
  

OWI,	
  and	
  other	
  special	
  in-­‐service	
  topics.	
  	
  Guest	
  agencies	
  such	
  as	
  the	
  Iowa	
  
Department	
   of	
   Public	
   Safety’s	
   Iowa	
  State	
   Patrol	
   provided	
   instrucLon	
   in	
  

areas	
  such	
  as	
  collision	
   invesLgaLon,	
  and	
   the	
  Bureau	
  of	
   Alcohol,	
  Tobacco,	
  

and	
  Firearms	
  conducted	
  a 	
  post-­‐blast	
  invesLgaLon	
  training.	
  	
  The	
  Academy	
  conLnues	
  to	
  be	
  appreciaLve	
  of	
  
great	
  partnerships	
  with	
  these	
  and	
  many	
  agencies	
  in	
  the	
  state	
  of	
  Iowa.
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Leadership	
  training	
  events

The	
  Academy	
  proudly	
  introduced	
  in	
  FY	
  2010	
  and	
  conLnued	
  in	
  FY2011	
  its	
  Five	
  Star	
  Leadership	
  Program.	
  

In	
  order	
  to	
  provide	
  leadership	
  foundaLons	
  for	
  the	
  advancement	
  of	
  innovaLonal	
  strategies	
  in	
  Iowa	
  law	
  
enforcement	
  agencies,	
  the	
  Academy	
  developed	
  a	
  program	
  which	
  consists	
  of	
  five	
  

disLnct	
  leadership	
  offerings,	
  including	
  the	
  Federal	
  Law	
  Enforcement	
  Training	
  Center,	
  	
  

the	
  FBI-­‐LEEDA,	
  InternaLonal	
  Chiefs	
  of	
  Police,	
  the	
  NaLonal	
  Sheriff’s	
  AssociaLon,	
  and	
  
Iowa	
  Law	
  Enforcement.	
  	
  Each	
  of	
  these	
  unique	
  opportuniLes	
  range	
  in	
  length	
  between	
  

three	
  and	
  five	
  days	
  at	
  a	
  Lme,	
  and	
  costs	
  may	
  range	
  between	
  free	
  and	
  $650	
  per	
  
registrant,	
  depending	
  on	
  the	
  course.	
  	
  During	
  FY2011,	
  in	
  November	
  2010,	
  28	
  command	
  

staff	
  from	
  police	
  departments,	
  sheriff’s	
  offices,	
  and	
  state	
  law	
  enforcement	
  agencies	
  gathered	
  off-­‐site	
  for	
  

a	
  seminar	
  hosted	
  by	
  the	
  FBI-­‐LEEDA	
  for	
  three	
  days.	
  	
  Academy	
  instrucLonal	
  staff	
  Kim	
  Wadding	
  and	
  
Samantha	
  O’Hara	
  provided	
  an	
  ending	
  working	
  group	
  and	
  wrap-­‐up	
  for	
  the	
  seminar’s	
  learning.	
  	
  AddiLonal	
  

leadership	
  opportuniLes	
  conLnue	
  to	
  be	
  scheduled	
  for	
  FY2012	
  and	
  FY2013,	
  by	
  popular	
  demand	
  from	
  the	
  
field.

Upon	
  invitaLon	
  of	
  the	
  Academy,	
  the	
  Northwestern	
  University’s	
  Center	
  for	
  Public	
  Policy	
  again	
  held	
  its	
  40-­‐

hour	
   first	
   line	
   law	
  enforcement	
   supervision	
   course	
   on	
   grounds.	
   	
   This 	
  highly-­‐regarded	
   and	
   requested	
  
course	
  was	
  adended	
  by	
  29	
  officers	
  and	
  command	
  staff	
  from	
  agencies	
  across	
  the	
  state.

Academy	
  instructor	
  Craig	
  Matzke	
  provided	
  jail	
  training	
  to	
  sheriffs	
  and	
  jail	
  command	
  staff/	
  administrators	
  
in	
  February	
  2011,	
  off-­‐site	
  in	
  Johnston,	
  Iowa,	
  to	
  a 	
  total	
  of	
  88	
  adendees.	
  	
  AddiLonally,	
  Academy	
  instructor	
  

Nancy	
  Brady	
   led	
   leadership	
   instrucLon	
   to	
  a	
  class	
  of	
   16	
   at	
   a	
  communicaLons	
  supervisor	
  management	
  

course	
  off-­‐site	
  as	
  well	
  in	
  March	
  2011.
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Administrative Program Areas
The	
  Iowa	
  Law	
  Enforcement	
  Academy	
  provides	
  a	
  variety	
  of	
  other	
  

useful	
  services	
  to	
  the	
  law	
  enforcement,	
  jailer,	
  and	
  telecommunicator	
  
communiLes	
  in	
  Iowa.	
  	
  

Pre-­‐employment	
  physical	
  fitness	
  tes>ng	
  services
The	
   Academy	
   normally	
   conducts	
   six	
   basic	
   law	
   enforcement	
  
academies	
  annually;	
  however,	
   in	
  FY	
  2011,	
  only	
  five	
  academies	
  were	
  
held	
  due	
  to	
  low	
  enrollments.	
  Prior	
  to	
  each	
  entry	
  into	
  the	
  
basic	
   law	
   enforcement	
   training	
   academy,	
   all	
   applicants	
  
(hired	
  by	
  their	
  agencies 	
  or	
  sponsored-­‐but-­‐not-­‐yet-­‐hired)	
  
complete	
   physical	
   fitness	
   tesLng	
   on	
   the	
   Iowa	
   State	
  
University	
  campus.	
  	
  Many	
  agencies 	
  also	
  send	
  officers 	
  to	
  
assist	
   in	
   the	
   tesLng	
   of	
   these	
   large	
   numbers	
   of	
  
individuals.

Prior	
   to	
   the	
   start	
   of	
   the	
   regional	
   academy	
   classes	
   or	
   the	
   Level	
   II	
  
academies	
  at	
   the	
   two	
   community	
   colleges,	
  Academy	
  staff	
   travel	
   to	
  
proctor	
  the	
  tesLng	
  events.	
   	
  AddiLonally,	
  some	
  agencies	
  also	
  request	
  
that	
   Academy	
   staff	
   tests 	
   their	
   candidate	
   at	
   the	
   Academy,	
   prior	
   to	
  
their	
   pre-­‐academy	
   physical 	
  fitness	
   test	
   at	
   ISU.	
   	
   This	
   individualized	
  
tesLng	
   is	
  a	
  service	
  performed	
  between	
  six	
  and	
  12	
  Lmes	
  annually.	
   In	
  
FY2011,	
  this	
  service	
  was	
  requested	
  seven	
  Lmes.

Psychological	
  Services
The	
   Academy	
   has	
   a	
   psychologist	
   on	
   staff	
   who	
   conducts	
   POST	
  
cogniLve	
   tesLng,	
   MMPI	
   tesLng	
   and	
   evaluaLons	
   for	
   sworn	
   peace	
  
officers,	
  civilian	
  jailers,	
  communicaLon	
  specialists,	
  and	
  reserve	
  peace	
  
officers.	
   	
   The	
  tesLng	
   is	
  conducted	
  at	
   the	
  Academy	
  or	
  off-­‐site,	
   upon	
  
request	
  of	
  the	
  agency.

In	
  FY2011,	
   the	
  psychologist	
   (a	
  contract	
  employee	
  and	
   later	
  Cyndee	
  
Davis)	
  held	
  four	
  trainings	
  to	
  cerLfy	
   individuals	
  as	
  “proctors,”	
  that	
   is,	
  
to	
  be	
  able	
  to	
  proctor	
  examinaLons 	
  in	
  their	
  agencies.	
  	
  This	
  same	
  year,	
  
55	
  POST	
   tests	
  and	
   507	
  MMPI-­‐II	
   examinaLons	
  were	
  administered	
   at	
  
the	
  Academy	
  by	
  the	
  contract	
  psychologist.

The	
   Academy	
   makes	
  referrals	
   and	
   provides	
   a	
   list	
   of	
   mental 	
  health	
  
professionals	
  who	
  are	
  experienced	
  in	
  working	
  with	
  law	
  enforcement	
  
officers	
   in	
  handling	
   problems	
   both	
   on	
   and	
   off	
   duty.	
   	
   This 	
  includes	
  
exposure	
   to	
   criLcal	
   incidents,	
   chemical	
   dependency,	
   relaLonship	
  
difficulLes,	
  and	
  other	
  challenges.
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Psychological	
  Services	
  -­‐	
  con>nued
The	
  Academy	
  provides	
  informaLon	
  about	
  fitness	
  for	
  duty	
   assessments 	
  including	
  specific	
  guidelines	
  for	
  
conducLng	
  assessment	
  and	
  refer	
  to	
  qualified	
  mental	
  health	
  professionals.	
  	
  The	
  Academy	
  parLcipates	
  in	
  
criLcal	
   incident	
   stress	
  debriefings	
   and	
   can	
   provide	
   informaLon	
   upon	
   request	
   about	
   other	
   debriefing	
  
teams	
  across	
  Iowa.

De-­‐cer>fica>on	
  of	
  Iowa	
  officers

Under	
  the	
  Iowa	
  Code,	
  SecLon	
  80B,	
  the	
  Iowa	
  Law	
  Enforcement	
  Academy	
  

Council	
  shall	
  revoke	
  a	
  peace	
  officer’s	
  or	
  reserve	
  peace	
  officer’s	
  cerLficaLon	
  

for	
  the	
  following	
  reasons:

1. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  pleads	
  guilty	
  to	
  or	
  is	
  convicted	
  of	
  a	
  felony.

2. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  manufactures,	
  sells,	
  or	
  conspires	
  to	
  manufacture	
  
or	
  sell	
  an	
  illegal	
  drug.

3. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  pleads	
  guilty	
  to	
  or	
  is	
  convicted	
  of	
  domesLc	
  abuse	
  
or	
  other	
  offenses	
  stemming	
  from	
  domesLc	
  abuse.
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De-­‐cer>fica>on	
  of	
  Iowa	
  officers	
  -­‐	
  the	
  Code	
  -­‐	
  Con>nued
The	
   Law	
  Enforcement	
   Academy	
   Council	
  may	
   revoke	
  or	
   suspend	
   a	
   law	
   enforcement	
   or	
   reserve	
  peace	
  

officer’s	
  cerLficaLon	
  for	
  the	
  following	
  reasons:

1. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  has	
  been	
  discharged	
  for	
  “good	
  cause”	
  from	
  employment	
  as	
  
a	
  law	
  enforcement	
  officer.

2. The	
   law	
  enforcement	
   officer	
   or	
   reserve	
   peace	
   officer	
   leaves	
  or	
   voluntarily	
  quits	
   when	
   disciplinary	
   acLon	
   was	
  
imminent	
   or	
   pending	
  which	
   could	
   have	
   resulted	
   in	
   the	
   law	
   enforcement	
   officer	
   being	
   discharged	
   for	
   “good	
  
cause.”

3. The	
  law	
  enforcement	
  officer	
  has	
   failed	
  to	
  reimburse	
  the	
  employing	
  agency	
  for	
  costs	
  incurred	
  by	
  that	
  agency	
  in	
  
achieving	
  cerLficaLon	
   training	
  for	
   the	
  office	
  when	
   the	
   officers	
   leaves	
  that	
   agency	
  and	
   is	
  
employed	
   by	
   another	
   law	
   enforcement	
   agency	
  within	
   a	
   period	
   of	
   four	
   years	
   following	
  
compleLon	
  of	
  the	
  cerLficaLon	
  training.

4. The	
   law	
   enforcement	
   officer	
   or	
   reserve	
   peace	
   officer	
   cerLfies	
   to	
   a	
   material	
   false	
  
statement	
  in	
  document	
  required	
  by	
  the	
  Academy.

5. The	
  law	
  enforcement	
  officer	
  or	
   reserve	
  peace	
  officer	
   falsifies	
  or	
  makes	
  misrepresentaLon	
  
on	
  an	
  employment	
  applicaLon.

6. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  tesLfies	
  falsely	
  in	
  any	
  court	
  of	
  law	
  or	
  
administraLve	
  hearing.	
  

7. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
  fails	
  to	
  comply	
  with	
  in-­‐service	
  training	
  requirements.

8. The	
   law	
   enforcement	
   officer	
   or	
   reserve	
   peace	
  officer	
   pleads	
  guilty	
  to	
   or	
   is	
   found	
   guilty	
  of	
  a	
   felony	
  or	
   a	
  crime	
  
involving	
  moral	
  turpitude.

9. The	
  law	
  enforcement	
  officer	
  or	
  reserve	
  peace	
  officer	
   is	
  decerLfied	
   in	
  any	
  other	
   state	
  where	
  the	
  officer	
  may	
  be	
  
cerLfied.

The	
   Academy	
   Council	
   has	
   historically	
   entrusted	
   the	
   duty	
   of	
   invesLgaLon	
   into	
   these	
   potenLal	
   de-­‐
cerLficaLon	
  maders	
  to	
  the	
  Academy.	
  	
  At	
  Lmes,	
  the	
  Assistant	
  Director	
  or	
  designee	
  have	
  completed	
  these	
  

duLes.	
  	
  On	
  average,	
  between	
  10	
  and	
  30	
  referrals	
  are	
  forwarded	
  by	
  the	
  Adorney	
  General’s	
  representaLve	
  
to	
  the	
  Academy	
  for	
  review	
  and	
  invesLgaLon.	
   	
  Components	
   include	
  review	
  of	
   the	
  formal	
  invesLgaLon	
  

reports,	
   internal	
  policy	
   violaLons,	
   and/or	
  criminal	
   law	
   violaLons	
   in	
   concert	
   with	
   the	
  requirement	
  set	
  

forth	
  by	
  the	
  Code.	
  	
  Once	
  these	
  steps	
  are	
  concluded,	
  the	
  results	
  are	
  forwarded	
  to	
  the	
  Academy	
  Council	
  
for	
  their	
  consideraLon.	
  In	
  FY	
  2011,	
  ten	
  officers	
  were	
  decerLfied	
  by	
  the	
  Academy	
  Council.	
  	
  In	
  other	
  words,	
  

they	
  no	
  longer	
  have	
  peace	
  officer	
  status	
  in	
  the	
  state	
  of	
  Iowa.	
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Special Project Areas
The	
  Academy	
  is	
  commided	
  to	
  partnering	
  with	
  other	
  agencies,	
  in	
  order	
  to	
  

increase	
  service	
  delivery	
  and	
  quality	
  of	
  training	
  for	
  Iowa’s	
  peace	
  officers,	
  
jailers,	
  and	
  telecomunicators.	
  	
  Here	
  is	
  a	
  sampling	
  of	
  noteworthy	
  new	
  

collaboraLons.

Department	
  of	
  Correc>ons
UnLl	
   the	
   spring	
   and	
   summer	
   of	
   2010,	
   the	
   Academy	
   had	
   two	
  maintenance/repairer	
   staff	
  
posiLons.	
  Both	
  staff	
  members	
  reLred	
  under	
  a	
  special	
  state	
  of	
  Iowa	
  incenLve	
  provision.	
  	
  As	
  
these	
  staff	
  members 	
  were	
  tasked	
  with	
  daily	
  maintenance	
  as	
  well	
  as	
  janitorial 	
  funcLons	
  for	
  
the	
  Academy	
  staff	
  as 	
  well	
  as	
  the	
  students	
  housed	
  and	
  trained	
  in	
  the	
  Academy,	
  it	
  was 	
  a	
  loss	
  
to	
  not	
  be	
  able	
  to	
  fill	
  these	
  posiLons	
  due	
  to	
  budget	
  constraints.	
  	
  

Aker	
  many	
  staff	
  members	
  helping	
  out	
  for	
  months,	
  a 	
  plan	
  was	
  put	
  into	
  place	
  in	
  April	
  2011	
  to	
  
begin	
  a	
  partnership	
  with	
  the	
  Iowa	
  CorrecLonal	
  InsLtuLon	
  for	
  Women	
  in	
  Mitchellville	
  to	
  hire	
  
two	
   to	
  four	
  inmates	
  per	
  day	
   to	
  provide	
  general	
  housekeeping	
  and	
  janitorial	
   funcLons.	
   	
  A	
  
senior	
  instructor	
  was	
  tasked	
  with	
  supervising	
  the	
  workers	
  and	
  being	
  the	
  point	
  of	
  contact	
  for	
  
the	
   Department	
  of	
   CorrecLons.	
   	
   At	
  the	
  end	
  of	
   FY2011,	
   this	
   instructor	
   was	
  promoted	
  to	
  
Assistant	
  Director,	
  and	
  has	
  conLnued	
  these	
  duLes.	
  This	
  arrangement	
  has	
  conLnued	
  to	
  meet	
  
the	
  needs	
  of	
  the	
  Academy,	
  adendees,	
  and	
  the	
  Department	
  of	
  CorrecLons.

Camp	
  Dodge	
  Maintenance	
  Agreement
Again,	
  due	
  to	
   the	
   reLrement	
   of	
   full-­‐Lme	
  Academy	
  personnel	
   in	
   this 	
  area,	
   in	
  FY2011,	
   the	
  
Academy	
  began	
  a	
  partnership	
  with	
  the	
  NaLonal	
  Guard	
  at	
  Camp	
  Dodge	
  for	
  assistance	
  in	
  the	
  
physical	
   and	
   systems	
   maintenance	
   of	
   the	
   Academy	
   building	
   itself.	
   	
   As	
   a 	
   result	
   of	
   this	
  
agreement,	
  and	
  billing	
   for	
   services	
  rendered	
  as 	
  opposed	
  to	
  the	
  salaries	
  and	
  benefits	
  of	
  a	
  
staff	
  member,	
  costs 	
  were	
  limited	
  and	
  services 	
  have	
  increased.	
   	
   For	
  example,	
  Camp	
  Dodge	
  
maintenance	
  workers	
   replaced	
   items	
  ranging	
   from	
  air	
   handling	
  system	
  filters 	
  to	
   installing	
  
new	
  thermostats	
  throughout	
  the	
  building.	
  EsLmates	
  for	
  repair	
  and	
  replacement	
  of	
  the	
  40-­‐
year	
  old	
  roof	
  have	
  been	
  ongoing,	
  and	
  leaks	
  have	
  been	
  addressed	
  in	
  a	
  Lmely	
  fashion.	
  	
  

Snow	
   removal	
   and	
   lawn	
   care	
   duLes	
   have	
   also	
   been	
   taken	
   on	
   by	
   the	
   maintenance	
  
agreement,	
  which	
  has	
  improved	
  the	
  look	
  of	
  the	
  building	
  overall.
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Department	
  of	
  Transporta>on
The	
  Academy	
  increased	
  the	
  collaboraLon	
  with	
  the	
  Iowa	
  Department	
  of	
   TransportaLon	
  during	
  this	
  Lme.	
  	
  

In	
  May	
  2011,	
  the	
  Director	
  of	
  the	
  Motor	
  Vehicle	
  Enforcement	
  Division	
  within	
  the	
  DOT	
  began	
  to	
  advise	
  the	
  

Academy’s	
   Director	
   of	
   a	
  possible	
  transfer	
   of	
   seized	
   forfeiture	
  assets,	
   to	
   the	
  Academy	
   to	
   be	
  used	
   to	
  
improve	
   the	
   training	
   of	
   law	
   enforcement	
   officers	
   and	
   DOT	
   motor	
   vehicle	
   enforcement	
   officers.	
  	
  

Discussions	
  began	
  in	
  earnest,	
  and	
  monies	
  have	
  been	
  approved	
  to	
  renovate	
  the	
  classroom	
  space	
  known	
  
as	
   “Classroom	
   3	
   and	
   4”	
   to	
   make	
  one	
   large	
   superior	
   training	
   space,	
   and	
   provide	
   for	
   the	
   update	
   of	
  

classrooms	
  1	
   and	
   2,	
   usually	
   used	
   most	
   of	
   the	
  year	
   for	
   the	
   basic	
   law	
   enforcement	
   training	
   academy	
  

classes.	
  	
  The	
  planning,	
  bidding,	
  and	
  contracLng	
  process 	
  for	
  these	
  projects	
  will	
  begin	
  and	
  be	
  complete	
  in	
  
FY2012.

Midwest	
  Counterdrug	
  Training	
  Center
Also	
  located	
  on	
  Camp	
  Dodge,	
  the	
  Midwest	
  Counter	
  Training	
  Center	
  provides	
  free	
  counterdrug	
  training	
  to	
  

law	
  enforcement	
  officers	
  in	
  the	
  Midwest	
  and	
  the	
  Northwest	
  United	
  States.	
  	
  Specifically,	
  their	
  mission	
  is	
  

to	
  provide	
  the	
  highest	
  quality	
  training	
  at	
  the	
  lowest	
  possible	
  cost	
  to	
  all	
  those	
  involved	
  in	
  the	
  fight	
  against	
  
illegal	
  drugs.	
   	
   In	
  terms	
  of	
  the	
  scope	
  of	
  this	
  federally-­‐funded	
  program,	
  the	
  Center	
  provided	
  courses	
  and	
  

training	
  to	
  nearly	
  19,000	
  individuals 	
  in	
  FY2011.	
  In	
  the	
  spring	
  of	
  2011,	
  the	
  Academy	
  began	
  to	
  more	
  closely	
  
partner	
  with	
  MCTC	
  formally.	
  	
  Some	
  of	
  MCTC	
  courses	
  have	
  been	
  held	
  in	
  the	
  classrooms	
  at	
  the	
  Academy,	
  

and	
  the	
  Academy	
  has	
  benefided	
  from	
  the	
  use	
  of	
  their	
  training	
  rooms	
  as	
  well.	
  	
  AddiLonally,	
  in	
  April	
  2011,	
  

MCTC	
   provided	
  much	
   technical	
   assistance	
   and	
   training	
   to	
   the	
  Academy’s	
  administraLve	
   staff,	
   as	
   the	
  
Academy	
  purchased	
  and	
  began	
  to	
  adopt	
  the	
  same	
  sophisLcated,	
  on-­‐line	
  registraLon	
  system	
  uLlized	
  by	
  

MCTC.	
   	
   The	
  Academy	
  was	
  able	
  to	
  go	
  “live”	
  with	
  this	
  new,	
  easier,	
  more	
  stream-­‐lined	
  online	
  registraLon	
  
program	
  in	
  FY2012,	
  increasing	
  the	
  ease	
  of	
  registraLon	
  and	
  viewing	
  course	
  selecLons	
  for	
  the	
  thousands	
  

of	
  Iowans	
  served	
  by	
  the	
  Academy.



! 17

Conclusion:  Strengths and Cha!enges
The	
  Iowa	
  Law	
  Enforcement	
  Academy	
  provides	
  a	
  variety	
  of	
  other	
  useful	
  

services	
  to	
  the	
  law	
  enforcement,	
  jailer,	
  and	
  telecommunicator	
  communiLes	
  
in	
  Iowa.	
  	
  

Strengths
Based	
   upon	
   reviewing	
   of	
   past	
   pracLces,	
   the	
   Academy	
   has	
   focused	
   upon	
  
basic	
   and	
   specialty	
   training	
   opportuniLes 	
   for	
   peace	
   officers,	
  
jailers,	
   and	
   telecommunicators.	
   Accordingly,	
   in	
   FY2010,	
   the	
  
academy	
  developed	
  the	
  First	
  Star	
  Leadership	
  program,	
  and	
  has	
  
conLnued	
  that	
  program	
  with	
  an	
  offering	
   in	
  FY	
  2011.	
   	
  More	
  are	
  
scheduled	
  for	
  FY2012	
  and	
  FY2013.	
   	
  The	
  Academy	
  is	
  conLnuing	
  
to	
   grow	
   the	
   program	
   statewide.	
   Future	
   goals 	
   include	
  
developing	
   similar	
   mulLple-­‐step	
   programming	
   for	
   jailer	
   and	
  
telecommunicator	
  command	
  staff,	
  in	
  a	
  much	
  different	
  format	
  
that	
  which	
  is	
  currently	
  offered	
  to	
  them.	
  	
  

The	
  Academy	
  conLnues	
  to	
  embrace	
  technology	
  to	
  increase	
  service	
  to	
  the	
  
Iowa	
  peace	
  officer,	
  jailer,	
  and	
  telecommunicator	
  communiLes,	
  from	
  projects	
  
such	
   as	
   the	
   new	
   online-­‐course	
   catalog	
   and	
   registraLon	
   system,	
   to	
  
recommending	
   the	
   addiLon	
   of	
   wireless	
   “hotspots”	
   in	
   the	
   classrooms,	
  
especially	
  for	
  specialty	
  and	
  leadership	
  training	
   events.	
  AddiLonally,	
  current	
  
Academy	
  staff	
  are	
  being	
  tasked	
  with	
  determining	
   the	
  efficiency	
  and	
  possible	
  
uLlizaLon	
   of	
   web-­‐based	
   educaLonal	
  delivery	
   planorms.	
   	
   In	
   FY	
   2012,	
   this	
  
exploratory	
  study	
  on	
  online	
  learning	
  by	
  the	
  Academy	
  will	
  be	
  complete.

In	
   the	
   spring	
   of	
   2011,	
  new	
   leadership	
  at	
   the	
   Academy	
   determined	
   that	
  a	
  
curriculum	
  review	
  of	
   the	
  basic	
  peace	
  officer	
  academy	
  training	
  program	
  must	
  
be	
   conducted.	
   	
   As	
   part	
   of	
   that	
   early	
   research	
   process,	
   the	
  Director	
   and	
  
others	
  traveled	
  to	
  the	
  Kansas	
  Law	
  Enforcement	
  Training	
  Center,	
   in	
  order	
   to	
  
learn	
   in	
   depth	
   about	
   that	
   similar	
   training	
   agency’s	
   curriculum	
   as	
   well	
   as	
  
program	
  strengths	
  and	
  weaknesses.	
  	
  ConLnued	
  collaboraLon	
  on	
  the	
  project	
  
of	
  the	
  curriculum	
  review	
  will	
  conLnue	
  into	
  FY2012	
  and	
  possibly	
  FY2013.

The	
  Academy	
  collaborates	
  with	
  outside	
  federal,	
  state,	
  and	
  local	
  agencies	
  and	
  
parLcipates	
   in	
   numerous	
   teams,	
   task	
   forces,	
   working	
   groups,	
   and	
  
conferences.	
   	
  Not	
  only	
   is	
  the	
  law	
   enforcement,	
  jail,	
  and	
  telecommunicator	
  
communiLes	
   served	
   by	
   the	
   results 	
   of	
   these	
   groups,	
   but	
   Iowans	
   from	
  
different	
   disciplines 	
   and	
   the	
   public	
   both	
   benefit	
   from	
   the	
   cross-­‐training,	
  
collaboraLon,	
  and	
  networking	
  from	
  the	
  events.	
   	
  The	
  seminars 	
  “Responding	
  
to	
  VicLms	
  of	
  StrangulaLon:	
  A	
  Team	
  Approach”	
  (June	
  2011)	
  and	
  “Mark	
  Wynn:	
  
Responding	
   to	
  DomesLc	
  Violence”	
  (January	
  2011)	
   are	
  but	
   two	
  examples	
  of	
  
large,	
  mulLdisciplinary	
  conferences	
  upon	
  which	
  Academy	
  staff	
  worked.
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Challenges
Just	
  as 	
  many	
  other	
  departments	
  are	
  facing	
  budgetary	
  constraints	
  over	
  the	
  past	
  few	
  years,	
  so	
  too	
  is 	
  the	
  
Academy.	
  	
  What	
  is 	
  unique	
  about	
  the	
  Academy,	
  perhaps,	
  is 	
  that	
  has	
  three	
  funding	
  streams:	
  	
  general	
  fund	
  
allocaLons	
  from	
  the	
  General	
  Assembly,	
  revenues	
  charged	
   for	
  specific	
  training,	
  and	
  federal	
  grants.	
   	
  The	
  
Academy	
  conLnues	
  to	
  see	
  that	
  law	
  enforcement	
  and	
  other	
  agencies 	
  across	
  the	
  state	
  conLnue	
  to	
  Lghten	
  
their	
   respecLve	
  belts	
   and	
   delay	
   or	
   limit	
  hiring	
   of	
   new	
   personnel,	
  which	
   then	
  negaLvely	
   impacts	
   the	
  
revenues	
   generated	
  by	
   the	
  Academy.	
   	
   AddiLonally,	
   due	
  to	
   growing	
   deficits	
  at	
  the	
  naLonal	
  level,	
   the	
  
federal	
  grants	
  received	
  by	
  the	
  Academy	
  may	
  be	
  decreasing	
  in	
  upcoming	
  years.	
  	
  As	
  shown	
  previously,	
  the	
  
allocaLons	
  made	
  to	
  the	
  Academy	
  by	
  the	
  Legislature	
  has	
  decreased	
  in	
  the	
  past	
  several	
  years.

FY2011	
  revealed	
  it	
  to	
  be	
  a	
  Lme	
  of	
  transiLon:	
   the	
  Director	
  and	
  Assistant	
  Director	
  posiLons	
  were	
  filled;	
  
the	
   role	
   of	
   psychologist	
   was	
   filled	
   aker	
   a 	
  Lme	
   in	
   which	
   a	
   contract	
   employee	
   was	
   uLlized;	
   the	
   jail	
  
instructor	
  posiLon	
  was	
  filled	
  with	
  two	
  contract	
  employees;	
  and	
  the	
  legal	
  instructor	
  resigned	
  aker	
  a 	
  Lme	
  
in	
  which	
   it	
  was	
  not	
  filled.	
   	
  FY2012	
  begins	
  with	
  a 	
  search	
  for	
  a 	
  full-­‐Lme	
  permanent	
  employee	
  for	
  the	
  jail	
  
instructor	
  and	
  the	
  legal	
  instructor	
  posiLons.	
  	
  

The	
  agencies	
  served	
  by	
   the	
  Academy	
  deserve	
  an	
  expanded	
  cadre	
  of	
   highly-­‐trained,	
  mulL-­‐dimensional	
  
instrucLonal	
   staff	
   for	
   basic,	
   specialty,	
   and	
   leadership	
   training	
   across	
   peace	
   officers,	
   jailers,	
   and	
  
telecommunicator	
   training	
   events.	
   Time	
   and	
   costs	
   have	
   been	
   a	
   barrier	
   to	
   increase	
   the	
   level	
   of	
  
credenLaling	
  and	
  cerLficaLon	
  for	
  the	
  current	
  staff	
  of	
  Academy	
  instructors.

The	
  Academy’s	
  long-­‐range	
  goal	
  of	
  a	
  new	
  facility	
  would	
  improve	
  the	
  transferability	
  of	
  skills	
  in	
  the	
  learning	
  
environment.	
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Appendix A
Iowa	
  Law	
  Enforcement	
  Academy	
  OrganizaGonal	
  Chart	
  FY2011
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Appendix B
Iowa	
  Law	
  Enforcement	
  Academy	
  Council	
  FY2011
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Name City Term Limit

Randy Krukow, Chair Spencer April 30, 2013

Angela Bonar Middletown April 30, 2012

Regina Clemens, Vice Chair Granger April 30, 2012

Patrick Jackson Burlington April 30, 2014

Ricardo Martinez II Nevada April 30, 2014

Francis Donchez Davenport April30, 2015

Brian Gardner Cedar Rapids April 20, 2013

Nancy Bodnar Peosta April 30, 2015

Lisa Campbell Waterloo April 30, 2014

Anita Guthrie Fort Dodge April 30, 2013

Brian Guy Clinton April 30, 2012

David Lorenzen Waukee April 30, 2015

Barry Ferguson Federal Bureau of Investigation, 
Supervisory Special Agent

Arthur Vogel Drug Enforcement Administration, 
Resident Agent in Charge

Tom Hancock Senate:  Epworth January 14, 2013

Jack Whitver Senate: Ankeny January 14, 2013

Todd E. Taylor House: Cedar Rapids January 14, 2013

David Tjepkes House: Gowrie January 14, 2013

Iowa Law Enforcement Academy Council 

Ex officio, non-voting members

Ex officio, non-voting members $om the General Assembly



! 23

Appendix C
Training	
  Calendar	
  FY2011
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FY2011 TRAINING CALENDAR
(Information collected from FY2011 Rosters)

NAME OF SCHOOL
 
DATES

ATTENDING # OF 
OFFICERS

FEE
AMOUNT

LAST 
TIME FEE 
CHANGED

BASIC LEVEL I TRAINING SCHOOLS
(Prepared by Chris Bregar)

236th Basic Level I Training School – 568 Hours
 (No classes November 24-26, 2010)

September 7 th rough 
December 10, 2010

37 $4,606.00 2-04-10

237th Basic Level I Training School – 568 Hours
 (No classes November 24-26, 2010)
 Emergency Care Provider – 28 Hours

September 13 through 
December 17, 2010

October 5-8, 2010

31

1

$4,606.00

$275.00

2-04-10

2-04-10

238th Basic Level I Training School – 602 Hours
 OWI/Implied Consent Training – 28 Hours

January 3 through April 8, 
2011
March 1-31, 2011

33
1

$4,606.00
$315.00

2-04-10
2-04-10

239th Basic Level I Training School – 602 Hours
 Police Officer Erin Bush attending Basic 
Training School who  is sponsored, but not yet 
hired.

January 10 through April 
15, 2011

26 $4,606.00
$6,909.00

2-04-10
2-04-10

240th Basic Level I Training School – 571 Hours
 (No classes:  Memorial Day – May 30, 2011 
and Fourth of July  Week, July 4-8, 2011)

April 25 through August 5, 
2011

33 $4,606.00 2-04-10

TOTAL:            160

ATTENDED WITH 
ABOVE CLASS
TOTAL:                2

 

CERTIFICATION THROUGH EXAMINATION FOR 
FY-2011 (Prepared by Shelley Cabelka)

 
DATES

ATTENDING # 
OF OFFICERS FEE

AMOUNT
LAST TIME FEE 
CHANGED

Chad Richard McGee, Patrolman, Sumner Police Department – 
Long Form

July 8, 2010 1 $850.00 6-03-10

Ryan C. Jacobson, Police Officer, Waterloo Police Department 
– Long Form

July 23, 2010 1 $850.00 6-03-10

Kirk David Hammer, Deputy, Boone County Sheriff’s Office – 
Short Form

August 10, 
2010

1 $500.00 6-03-10

Daniel Trelka, Chief of Police, Waterloo Police Department – 
Short Form

November 18, 
2010

1 $500.00 6-03-10

Brian David Hughes, Police Chief, Webster City Police 
Department

March 4, 2011 1 $500.00 6-03-10

Christopher Robert Subbert, Conservation Officer, Department 
of Natural Resources

March 31, 2011 1 $850.00 6-03-10

Corey Alan Carlton, Conservation Officer, Department of 
Natural Resources

April 5, 2011 1 $850.00 6-03-10

Jason R. Doll, Chief of Police, Carlisle Police Department April 11, 2011 1 $500.00 6-03-10
Nathan Robert Johnson, Conservation Officer, Department of 
Natural Resources

April 11, 2011 1 $850.00 6-03-10

Steven Albert Wright, Police Officer, Wapello Police 
Department

May 19, 2011 1 $850.00 6-03-10

TOTAL:            
10
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BASIC LEVEL I TRAINING SCHOOLS – 
REGIONAL ACADEMIES

DATES ATTENDING # 
OF OFFICERS

FEE
AMOUNT

LAST TIME 
FEE 
CHANGED

Cedar Rapids Regional Police Academy Basic Level I 
Training School
(conducted by and held at the Cedar Rapids Regional 
Police Academy)

July 12 through 
October 22, 2010

17 Contact 
CRPA

Contact CRPA

Des Moines Regional Police Academy
(held at the Des Moines Regional Police Academy)

October 25, 2010 
through March 18, 
2011

14 Contact 
DSMPA

Contact 
DSMPA

Iowa Department of Public Safety Basic Level I 
Training School
(conducted by the Department of Public Safety and held 
at Camp Dodge, Johnston, Iowa)

November 29, 
2010 through 
April 22, 2011

24 Contact DPS Contact
DPS

‘‘
TOTAL:              
55

8-WEEK BASIC LEVEL II TRAINING SCHOOLS DATES ATTENDING # 
OF OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Hawkeye Community College Basic Level II Training 
School
 (Held in Waterloo, Iowa)

September 13 
through November 
5, 2010

13 Contact HIT Contact HIT
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LAW ENFORCEMENT INSTRUCTOR 
CERTIFICATION SCHOOLS

 
DATES

 
ATTENDING # 
OF OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

ASP Baton Instructor School (Cancelled – low 
registrations)

February 
22-23, 2011

0 $135.00 6-03-10

ASP Restraint Instructor School (Cancelled – low 
registrations)

February 24, 
2011

0 $100.00 6-03-10

Defensive Officer Duty Knife Instructor 
School   8 Hours

December 15, 
2010

11 $130.00 6-03-10

Defensive Tactics Instructor
School     40 Hours

May 16-20, 
2011

28 $275.00 6-03-10

Firearms Instructor School    80 Hours August 23 
through 
September 3, 
2010

48 $550.00 6-03-10

Law Enforcement Open Sight Rifle Instructor School 
40 Hours

September 
20-24, 2010

50 $275.00 6-03-10

Oleoresin Capsicum Instructor                  8 Hours June 28, 2011 11 $150.00 6-03-10

Precision Driving Instructor 
School     40 Hours

August 2-6, 
2010

14 $475.00 6-03-10

Precision Driving Instructor 
School     40 Hours

May 9-13, 
2011

12 $475.00 6-03-10

Radar/Lidar Instructor 
Course     40 Hours

April 11-15, 
2011

15 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor 
Course  32 Hours
(Location:  held at the Courtyard by Marriott, Ankeny, 
Iowa)

August 2-5, 
2010

22 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor 
Course  32 Hours
(Location:  Harrah’s Resort and Casino, Council Bluffs, IA)

February 7-10, 
2011

20 No Charge 6-03-10

TASER Instructor 
School     16 Hours
(TASER Modules Covered:  X26, XREP, and the X3)

November 
10-11, 2010

3 $100.00 6-03-10

TASER Instructor 
School     16 Hours
(TASER Modules Covered:  X26, XREP, and the X3)

December 1-2, 
2010

4 $100.00 6-03-10

TASER Instructor 
School     16 Hours
(TASER Module Covered:  X26)

June 6-7, 2011 6 $15.00 6-06-11

Verbal Judo Instructor School 
(Cancelled – low registrations)

February 
21-25, 2011

0 $995.00 6-03-10

TOTAL:           
244
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 LAW ENFORCEMENT INSTRUCTOR RECERTIFICATION SCHOOLS

 

DATES

 
ATTENDING 
# OF 
OFFICERS

FEE
AMOUNT

LAST
TIME

FEE
CHANGED

ASP Baton Instructor Recertification School (Cancelled – low registrations) February 
22-23, 2011

0 $95.00 6-03-10

ASP Restraint Instructor Recertification School (Cancelled – low registrations) February 24, 
2011

0 $90.00 6-03-10

Defensive Officer Duty Knife Instructor Recertification School  8 Hours December 
15, 2010

8 $95.00 6-03-10

Defensive Tactics Instructor Recertification School    8 Hours December 8,  
2010

15 $125.00 6-03-10

Defensive Tactics Instructor Recertification School   8 Hours June 16, 
2011

35 $125.00 6-03-10

Firearms Instructor Recertification School    8 Hours August 4, 
2010

37 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours August 11, 
2010

40 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours September 
8, 2010

38 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours October 13, 
2010

37 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours October 18, 
2010

34 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours November 
4, 2010

16 $225.00 6-03-10

Firearms Instructor Recertification School    8 Hours June 1, 2011 27 $225.00 6-03-10
Firearms Instructor Recertification School    8 Hours June 29, 

2011
31 $225.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours September 
9, 2010

24 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours September 
24, 2010

4 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours October 7, 
2010

19 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours October 19, 
2010

24 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours November 
5, 2010

9 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours May 31, 
2011

11 $240.00 6-03-10

Law Enforcement Open Sight Rifle Instructor Recertification School 8 Hours June 30, 
2011

11 $240.00 6-03-10

Oleoresin Capsicum Instructor Recertification School   8 Hours June 28, 
2011

15 $100.00 6-03-10

Precision Driving Instructor Recertification School   8 Hours July 21, 
2010

7 $150.00 6-03-10

Precision Driving Instructor Recertification School   8 Hours October 13, 
2010

35 $150.00 6-03-10

Radar/Lidar Instructor Recertification School   4 Hours August 10, 
2010

21 No Charge 6-03-10

Radar/Lidar Instructor Recertification School   4 Hours April 20, 
2011

8 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours October 21, 
2010

1 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours December 
15, 
2010  

5 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours January 5, 
2011

3 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours March 2, 
2011

1 No Charge 6-03-10
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Standardized Field Sobriety Testing Instructor Recertification School 8 Hours March 29, 
2011

8 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours April 6, 
2011

2 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours April 19, 
2011

11 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours
 (hosted by:  Ottumwa Police Department)

April 26, 
2011

6 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours
 (hosted by:  Clinton Police Department)

April 28, 
2011

3 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours
 (hosted by:  Clinton Police Department)

May 5, 
2011

4 No Charge 6-03-10

Standardized Field Sobriety Testing Instructor Recertification School 8 Hours
 (hosted by:  North Liberty Police Department)

May 17, 
2011

2 No Charge 6-03-10

Sub-Gun Instructor Recertification School    8 Hours October 8, 
2010

6 $195.00 6-03-10

TASER Instructor Recertification School    8 Hours
 (TASER Modules Covered:  X26, XREP and X3)

November 
10-11, 
2010

21 $100.00 6-03-10

TASER Instructor Recertification School    8 Hours
 (TASER Module Covered:  X26)

December 
1-2, 2010

10 $100.00 6-03-10

TASER Instructor Recertification School    8 Hours
 (TASER Module Covered:  X26)

June 7, 
2011

14 $15.00 6-07-11

TOTAL:         
603
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 LAW ENFORCEMENT SPECIALTY SCHOOLS  
DATES

ATTENDIN
G # OF 
OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Advanced Collision Investigation School   80 Hours
(Conducted by Sergeant Randy Bulver, of the Iowa State Patrol)

September 27 
through October 
1, 2010

16 $150.00 6-03-10

Basic Criminal Investigation School (Cancelled – low registrations) March 28 – April 
1, 2011

0 $110.00 6-03-10

Bicycle Maintenance for the Bicycle Patrol Officer School  16 Hours December 1-2, 
2010

4 $150.00 6-03-10

Bicycle Patrol Officer School (Cancelled – low registrations) May 2-6, 2011 0 $180.00 6-03-10

Bicycle Patrol Officer School 
(held at the Ankeny Police Department)

January 18, 
March 30-31, 
April 26, May 
26, July 5-7, 
2010

8 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Davenport Police Department)

July 12-14, 2010 3 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Urbandale Police Department

August 9-11, 
2010

3 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the University of Iowa Police Department)

August 9-13, 
2010

6 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Cedar Rapids Police Department)

October 19-21, 
2010

16 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Cedar Rapids Police Department)

October 26-28, 
2010

14 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Johnson County Joint Emergency Communications Center)

November 1-3, 
8-11 &November 
15, 2010

7 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Pottawattamie County Sheriff’s Office)

April 18-22, 
2011

14 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Cedar Falls Visitor and Tourism Center, Cedar Falls, Iowa)

May 9-13, 2011 2 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the University of Iowa Police Division)

May 17-20, 2011 4 No Charge 6-03-10

Bicycle Patrol Officer School
(held at the Pella Police Department)

May 23-26, 2011 5 No Charge 6-03-10

Child Abduction Response and Search Protocols School 8 Hours October 20, 2010 19 $75.00 6-03-10

Commercial Vehicle Awareness Course   16 Hours
(presented by the Department of Transportation of Motor Vehicle 
Enforcement)

September 9-10, 
2010

20 $50.00 6-03-10

Court Security School      24 Hours
(presented by Advanced Law Enforcement Readiness Training)

September 14-16, 
2010

24 No Charge 6-03-10

Crime Scene Photography School    24 Hours October 12-14, 
2010

10 $275.00 6-03-10

Crime Scene Photography School    24 Hours May 31 – June 2, 
2011

3 $275.00 6-03-10

*Event Data Recorder Technician (Cancelled – low registrations)
(presented by Northwestern University Center for Public Safety)

April 21, 2011 0 $110.-00 4-7-11

First Line Supervision School (Northwestern University)         40 Hours April 11-15, 2011 29 $550.00 6-03-10

Instructor Development School  (Cancelled by FBI) October 4-8, 2010 0 $80.00 6-03-10
Instructor Development School (Cancelled by FBI – low registrations) April 11-15, 2011 0 $80.00 6-03-10
Interviews and Interrogations School (DCI) (Cancelled by DCI) November 10-11, 

2010
0 $100.00 6-03-10
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Investigation of Financial Crimes (Cancelled – scheduling conflicts for 
instructors) (Presented by the Iowa Division of Criminal Investigation)

May 18, 2011 0 $100.00 6-03-10

Media Relations for Law Enforcement School   16 Hours
(Presented by the Iowa Division of Criminal Investigation)

June 8-9, 2011 17 $75.00 6-03-10

Mental Illness Strategies:  The Police Response  8 Hours May 11, 2011 20 $85.00 6-03-10

Police Training Officer School    16 Hours December 13-14, 
2010

1 $290.00 6-03-10

Post Blast Investigation School    40 Hours
(conducted by the Department of Justice ATF – Bureau of Alcohol, Tobacco, 
Firearms and Explosives)

October 18-22, 
2010

16 $90.00 6-03-10

Problem Solving Methodology:  An Introduction to SARA 
(Cancelled – low registrations)

December 9, 2010 0 $85.00 6-03-10

Proctoring of the MMPI-2 and Post Tests School  4 Hours March 8, 2011 16 $50.00 4-07-11

Proctoring of the MMPI-2 and Post Tests School  4 Hours March 22, 2011 18 $50.00 4-07-11

Proctoring of the MMPI-2 and Post Tests School  4 Hours April 8, 2011 16 $50.00 4-07-11

Proctoring of the MMPI-2 and Post Tests School  4 Hours April 21, 2011 23 $50.00 4-07-11

Second Gold-Star Leadership Conference   32 Hours November 15-18, 
2010

28 $595.00 6-03-10

Sexual Deviance in the New Millennium 
Cancelled – low registrations)

September 14-15, 
2010

0 $230.00 6-03-10

Technical Collision Investigation School   80 Hours
(instructed by Sergeant Bulver, of the Department of Public Safety, of the Iowa 
State Patrol)

April 4-15, 2011 19 $210.00 6-03-10

*Traffic Crash Reconstruction Refresher (Cancelled – low registrations)
(presented by Northwestern University Center for Public Safety)

April 18-20, 2011 0 $315.00 4-07-11

Update School (Firearms Training Only - $45.00) 12 Hours      4 Hours November 2-3, 
2010

13 $140.00 6-03-10

TOTAL:        
394

*If officer(s) attends the Event Data Recorder Technician and Traffic Crash Reconstruction Refresher 
courses together, the total cost if $400.00.
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TELECOMMUNICATOR SPECIALISTS 
SCHOOLS (Instruction provided by:  Nancy Brady)

 DATES  
ATTENDING 
# OF 
OFFICERS

FEE
AMOUNT

LAST 
TIME

FEE
CHANGED

Telecommunicator Advanced 24-Hour School 
(Cancelled – low registrations)

October 26-28, 2010 0 $135.00 6-03-10

Telecommunicator Advanced 24-Hour School November 30 – December 2, 2010 9 $135.00 6-03-10
Telecommunicator Advanced 24-Hour School 
(Cancelled – low registrations)

June 14-16, 2011 0 $135.00 6-03-10

Communications Supervisor Management 
School 24 Hours (held at the Johnston Public 
Library)

March 15-17, 2011 16 $170.00 6-03-10

TOTAL:
 
25

Telecommunicator Basic 40-Hour School July 19-23, 2010 19 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

July 19-23, 2010

Telecommunicator Basic 40-Hour School September 20-24, 2010 14 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

September 20-24, 2010

Telecommunicator Basic 40-Hour School November 8-12, 2010 17 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

November 8-12, 2010

Telecommunicator Basic 40-Hour School January 31 – February 4, 2011 13 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

January 31 – February 4, 2011

Telecommunicator Basic 40-Hour School March 7-11, 2011 18 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

March 7-11, 2011

Telecommunicator Basic 40-Hour School May 2-6, 2011 27 $250.00 6-03-10
 Including NIMS/Incident Command System/
Relay Iowa/Special Needs

May 2-6, 2011

TOTAL:             
108

COMMUNICATIONS TRAINING OFFICER 
SCHOOLS

 

DATES

 
ATTENDING 
# OF 
OFFICERS

FEE
AMOUNT

LAST 
TIME

FEE
CHANGED

Communications Training Officer School (Cancelled 
– low registrations)
(held at the Iowa Law Enforcement Academy)

August 10-12, 2010 0 $160.00 6-03-10

Communications Training Officer School (Cancelled 
– low registrations)
(held at the Iowa Law Enforcement Academy)

September 14-16, 2010 0 $160.00 6-03-10

Communications Training Officer School -24 Hours
(held at the Iowa Law Enforcement Academy)

March 22-24, 2011 14 $160.00 6-03-10

TOTAL:             
14
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IN-SERVICE 8-HOUR TELECOMMUNICATOR SCHOOLS
DATES ATTENDING # 

OF OFFICERS
FEE

AMOUNT
LAST 
TIME

FEE
CHANGED

In-Service Telecommunicator School
(held at the Dyersville Fire Department)

October 13, 2010 9 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Lady Luck Showroom Casino, Marquette, Iowa)

October 14, 2010 18 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Webster City Fire Department)

November 19, 2010 15 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Webster City Fire Department)

November 20, 2010 9 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Dickinson County Sheriff’s Office)

December 9, 2010 13 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Osceola County Sheriff’s Office)

December 10, 2010 7 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Northwood Fire Department, Northwood, Iowa)

February 24, 2011 12 $95.00 6-03-10

In-Service Telecommunicator School
(held at Cerro Gordo County Sheriff’s Office)

April 21, 2011 9 $95.00 6-03-10

In-Service Telecommunicator School
(held at Boone City Hall, Boone, Iowa)

April 27, 2011 7 $95.00 6-03-10

In-Service Telecommunicator School
(held in Clarinda, Iowa, Glenn Miller Museum)

May 11, 2011 14 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Red Oak Fire Department)

May 12, 2011 15 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Marion County Sheriff’s Office)

May 19, 2011 8 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Wapello County LEC, Ottumwa, Iowa)

May 20, 2011 6 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Van Buren County Sheriff’s Office)

May 26, 2011 6 $95.00 6-03-10

In-Service Telecommunicator School
(held in Adams County, Corning Fire Department)

June 1, 2011 5 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Pocahontas County Courthouse)

June 2, 2011 12 $95.00 6-03-10

In-Service Telecommunicator School
(held at the Manchester, Iowa Fire Station)

June 8, 2011 13 $95.00 6-03-10

TOTAL:      178     
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SPECIALIZED LAW ENFORCEMENT SCHOOLS CONDUCTED BY 
 ILEA THROUGH GRANT FUNDS – AT NO CHARGE – 

HELD AT ILEA AND OTHER LOCATIONS
( GTSB Instructor Kim Wadding and 

VAWA Instructors Mike Quinn and Samantha O’Hara)

 
DATES

 
ATTENDING # OF 
OFFICERS

FEE
AMOUNT

Domestic Violence Training – Bremer County July 21, 
2010

38 No Charge

Domestic Violence Training – Emmet County July 22, 
2010

21 No Charge

Domestic Violence Training – Jackson County August 4, 
2010

21 No Charge

Domestic Violence Training – Mitchell County December 
3, 2010

9 No Charge

Domestic Violence In-Service Training – Clinton Police Department February 
10, 2011

35 No Charge

Domestic Violence In-Service Training – Winnebago County March 2, 
2011

16 No Charge

Domestic Violence In-Service Training – Henry County June 22, 
2011

16 No Charge

OWI/Implied Consent and SFST Update (4 Hours)
(hosted by:  Union County Sheriff’s Office and held at Southwestern 
Community College)

October 
21, 2010

24 No Charge

OWI/Implied Consent and SFST Update (4 Hours)
(sponsored by:  Osage Police Department)

December 
3, 2010

15 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Rockwell City Police Department)

December 
9, 2010

20 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Bremer County Sheriff’s Office)

December 
15, 2010

21 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Clay County Sheriff’s Office)

January 5,  
2011

22 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Lee County Sheriff’s Office)

January 
25, 2011

17 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Forest City Police Department)

March 2, 
2011

20 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Nevada Police Department)

March 29, 
2011

18 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Carlisle Police Department)

April 6, 
2011

16 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Ottumwa Police Department)

April 26, 
2011

8 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Clinton Police Department)

April 28, 
2011

16 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  Clinton Police Department)

May 5, 
2011

18 No Charge

OWI/Implied Consent & SFST Update (4 Hours)
(hosted by:  North Liberty Police Department)

May 17, 
2011

35 No Charge

OWI/SFST Refresher Training 8 Hours
(hosted by:  Buena Vista County Sheriff’s Office)

May 3, 
2011

8 No Charge

OWI/SFST Refresher Training     8 Hours
(hosted by:  Denison Police Department)

May 16, 
2011

25 No Charge

Standardized Field Sobriety Testing Update    8 Hours
(presented by:  Iowa Department of Transportation and hosted by the Iowa Law 
Enforcement Academy) 

September 
15, 2010

18 No Charge

Standardized Field Sobriety Testing Update    8 Hours
(presented by:  Iowa Department of Transportation and hosted by the Iowa Law 
Enforcement Academy)

September 
22, 2010

19 No Charge

Standardized Field Sobriety Testing Update    8 Hours
(presented by:  Iowa Department of Transportation and hosted by the Iowa Law  
Enforcement Academy)

September 
29, 2010

20 No Charge
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Standardized Field Sobriety Testing Update   8 Hours
(presented by:  Iowa Department of Transportation and hosted by 
the Iowa Law Enforcement Academy)

October 6, 2010 25 No Charge

Verbal Judo Training – Arnolds Park Police Department January 6, 2011 13 No Charge

Verbal Judo Training – Carroll County Sheriff’s Office January 27, 2011 26 No Charge

Verbal Judo Training – Perry Police Department June 29, 2011 15 No Charge

TOTAL:             
575

MEDICAL RELATED SCHOOLS
(Instruction provided by:  Karen Dozler) DATES

 
ATTENDING # 
OF OFFICERS

FEE
AMOUNT

LAST TIME
FEE

CHANGED

Heartsaver AED 2.5 Hours September 16, 2010 4 $45.00 6-03-10

Heartsaver AED 2.5 Hours January 27, 2011 2 No Charge No Charge

Heartsaver AED and CPR 5 Hours November 18, 2010 1 $35.00 6-03-10

Heartsaver First Aid 3 hours September 14, 2010 4 $35.00 6-03-10

Heartsaver First Aid 3 hours November 16, 2010 1 $35.00 6-03-10

Heartsaver First Aid 3 hours January 25, 2011 3 No Charge 6-03-10

Heartsaver First Aid 3 hours April 26, 2011 3 No Charge 6-03-10

Heartsaver First Aid with CPR and AED 5 hours September 14, 2010 and 
September 16, 2010

11 $35.00 6-03-10

Heartsaver First Aid with CPR and AED 5 hours November 16, 2010 and
November 18, 2010

12 $35.00 6-03-10

Heartsaver First Aid with CPR and AED 5 hours January 25, 2011 and
January 27, 2011

12 No Charge 6-03-10

Heartsaver First Aid with CPR and AED 5 hours April 26, 2011 and 
April 28, 2011

16 No Charge 6-03-10

Mental Health First Aid 12 hours January 18-19, 2011 4 $50.00 4-07-11

Mental Health First Aid 12 hours March 1-2, 2011 24 $50.00 4-07-11

Mental Health First Aid 12 hours May 19-20, 2011 14 $50.00 4-07-11

Mental Health First Aid 12 hours June 28-29, 2011 9 $50.00 4-07-11

TOTAL:       120
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JAIL TRAINING
JAIL BASIC 40-HOUR 

SCHOOLS

 

DATES

 
ATTENDING 
# OF 
OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Iowa Law Enforcement 
Academy 

September 13-17, 2010 36 $250.00 6-03-10

Iowa Law Enforcement 
Academy 

November 15-19, 2010 24 $250.00 6-03-10

Iowa Law Enforcement 
Academy 

January 24-28, 2011 26 $250.00 6-03-10

Iowa Law Enforcement 
Academy 

April 25-29, 2011 32 $250.00 6-03-10

TOTAL:             
118

JAIL MEDICATION 
MANAGEMENT 

SCHOOLS
DATES

ATTENDING 
# OF
OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Iowa Law Enforcement 
Academy (Cancelled – 
low registrations) 

September 14, 2010 0 $60.00 6-03-10

Iowa Law Enforcement 
Academy  4 Hours

November 16, 2010 7 $60.00 6-03-10

Iowa Law Enforcement 
Academy  4 Hours

January 25, 2011 1 $60.00 6-03-10

Iowa Law Enforcement 
Academy  4 Hours

April 28, 2011 10 $60.00 6-03-10

TOTAL:            
18

JAIL BASIC 
TEMPORARY 

HOLDING FACILITY 
SCHOOLS

DATES ATTENDING 
# OF
OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Iowa Law Enforcement 
Academy (Cancelled – 
low registrations)

October 13-14, 2010 0 $95.00 6-03-10

Iowa Law Enforcement 
Academy (16 Hours)

April 25-26, 2011 8 $95.00 6-03-10

TOTAL:             
8

JAIL IN-SERVICE 5-HOUR TEMPORARY HOLDING 
FACILITY SCHOOLS DATES

ATTENDING 
# OF 

OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Clive Police Department October 28, 2010 22 $75.00 6-03-10
Urbandale Police Department December 2, 2010 25 $75.00 6-03-10
Iowa Law Enforcement Academy December 9, 2010 11 $75.00 6-03-10
Grinnell Police Department January 20, 2011 11 $75.00 6-03-10
Perry Police Department February 17, 2011 11 $75.00 6-03-10
Iowa Falls Police Department (Rescheduled) April 14, 2011 17 $75.00 6-03-10

TOTAL:
 
97
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JAIL IN-SERVICE 20-HOUR SCHOOLS DATES
ATTENDING # 
OF OFFICERS

FEE
AMOUNT

LAST TIME
FEE
CHANGED

Iowa Law Enforcement Academy August 31 – September 2, 2010 41 $145.00 6-03-10
Clay County Sheriff’s Office October 5-7, 2010 46 $145.00 6-03-10
Muscatine County Sheriff’s Office October 19-21, 2010 34 $145.00 6-03-10
Clarke County Sheriff’s Office November 2-4, 2010 37 $145.00 6-03-10
Iowa Law Enforcement Academy January 11-13, 2011 40 $145.00 6-03-10
Sheriff’s and Jail Administrators – Des Moines, 
Iowa  (Holiday Inn – Merle Hay Road)

February 8-10, 2011 88 $145.00 6-03-10

Pottawattamie County Sheriff’s Office February 22-24, 2011 63 $145.00 6-03-10
Cerro Gordo, Hancock, Winnebago and Worth 
Counties Sheriff’s Office

March 8-10, 2011 72 $145.00 6-03-10

Winneshiek County Sheriff’s Office March 22-24, 2011 35 $145.00 6-03-10
Dubuque County Sheriff’s Office April 5-7, 2011 64 $145.00 6-03-10
Johnson County Sheriff’s Office May 10-12, 2011 31 $145.00 6-03-10
Sac County Sheriff’s Office May 24-26, 2011 34 $145.00 6-03-10
Sioux County Sheriff’s Office June 7-9, 2011 27 $145.00 6-03-10
Iowa Law Enforcement Academy
(held at the Camp Dodge Theater )

June 21-23, 2011 78 $145.00 6-03-10

TOTAL:             
690

RESERVE OFFICER TRAINING DATES
ATTENDING 

# OF 
OFFICERS

FEE
AMOUNT

LAST 
TIME

FEE
CHANGED

Module A December 11-12, 2010 7 $85.00 8-05-10
Module F January 22-23, 2011 13 $85.00 8-05-10
Module D February 26-27, 2011 13 $85.00 8-05-10
Module B March 26-27, 2011 10 $85.00 8-05-10
Module E (Larry Alderson, Sigourney Police Department  – 
Civil Liability Only - $25.00) (Jesse Hudson, Jefferson 
County Sheriff’s Office – One day only.  Did not attend 
Precision Driving = $70.00)

April 30 – May 1, 2011 16 $95.00 8-05-10

Module C May 21-22, 2011 14 $85.00 8-05-10
Module A (Cancelled – Low registrations) June 25-26, 2011 0 $85.00 8-05-10

TOTAl:         73

TOTAL NUMBER OF OFFICERS TRAINED IN FY-2011:   3,533

FY-11 Training Calendar - Attendance Count (recorded from rosters received for FY-2011)
Shelley (G.FY-07RPT.WPD)     
Reported by:  Shelley A. Cabelka,PSSII                               
Dated:  October 3, 2011
Revised:  October 3, 2011

cc: ILEA Director Ciechanowski     
 Shelley Cabelka, PSSII        
 Nancy Brady, Telecommunicator Instructor    
 Laurie Bolsenga, Accountant
 JoAnn Hively, Records Clerk
 Mike Quinn, VAWA Instructor
 FY-11 Annual Report File


